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Executive Summary  
&

234&!"#$%&'$( ' )*+(&,&+&,-"' +(.' )*+/,&+&,-"' 0+&+'5-67& 89& :;9<-=4& 5'& -'7->38& -'89& 834&
?5@7&AB5'8-858-<4&=585&C;96&DB;9:45'&-'78-8B8-9'7&5'=&;4745;E3&E4'8;47&-'84;74E87&?-83&
834&<-4?7&5'=&4F:4;-4'E47&9C&;4745;E34;7&-'&834&45;G@&785>47&9C&834-;&E5;44;7&9H85-'4=&
83;9B>3&746-I78;BE8B;4=&-'84;<-4?7(&234&!"#$%"&:;9J4E8&-7&85;>484=&89?5;=7&E96H58-'>&
>4'=4;& -'4AB5G-8-47& -'& 5E5=46-5& 5'=& ;4745;E3& E4'8;47& 83;9B>3& 834& -6:G464'858-9'& 9C&
6457B;47& B'=4;85K4'& 58& EBG8B;5G& 5'=& 78;BE8B;5G&G4<4G7&-'& 9;>5'-758-9'7L& ?-83& :5;8-EBG5;&
C9EB7&9'&;4745;E34;7&-'&834&45;G@&785>47&9C&834-;&E5;44;7&5'=&;4745;E34;7&?-83&846:9;5;@&
:97-8-9'7(&M-'E4&83-7&-7&5&:34'964'9'& '98&@48&?4GG&K'9?'&5'=&78B=-4=L&-8&?57&=4464=&
'4E4775;@&89&785;8&?-83&839;9B>3&5'5G@747&9C&834&:;9HG46&58&=-CC4;4'8&G4<4G7(&23-7&;4:9;8&
-7& H574=& 9'& 834& :;46-74& 8358& 5'& 483'9>;5:3-E& 5'=& :4;79'5G-74=& 5::;95E3& :;9<-=47& 5&
>G-6:74& -'89& 834& E96:G4F-8@& 9C& 9;>5'-758-9'5G& :;5E8-E47& 5'=& 834-;& -6:5E8& 9'& >4'=4;&
4AB5G-8@&-'&;4745;E3&5'=&3->34;&4=BE58-9'&8358&65@&;465-'&3-==4'&-C&9'G@&AB5'8-858-<4&
=585&5;4&E9'7-=4;4=(&&

234&AB5'8-858-<4&5'5G@7-7&?57&E9'=BE84=&-'&45E3&N'-<4;7-8@&5'=&;4745;E3&E4'8;4&-'<9G<4=&
-'& 834& :;9J4E8& 5'=& ?57& H574=& 9'& =585& 9'& :97-8-9'7L& -'E9647L& CBGGI8-64O:5;8I8-64& J9H7L&
48E(& 234& =585& ?4;4& =-75>>;4>584=& H@& 74FL& 5>4L& 35<-'>& E3-G=;4'& 9;& '98L& 48E(& 234&
AB5'8-858-<4&5'5G@7-7&;47BG84=&-'&7858-78-E5G&-'=-E589;7&9C&>4'=4;&=-CC4;4'E47&-'&;4745;E3(&
234&5-6&9C&834&AB5'8-858-<4&5'5G@7-7&-7&89&C-'=&9B8&39?&7858-78-E7&<5;@&H48?44'&=-CC4;4'8&
=-7E-:G-'47& -'& 834& 7564& B'-<4;7-8@O;4745;E3& E4'8;4& 5'=& H48?44'& =-CC4;4'8& DB;9:45'&
B'-<4;7-8-47O;4745;E3&-'78-8B8-9'7(&&

M46-I78;BE8B;4=& -'84;<-4?7& ?4;4& E9'=BE84=& -'& 8?9& 74G4E84=& =4:5;864'87&–&9'4& C;96&
M2DP& 5'=& 9'4& C;96& MMQ& C9;& 45E3& H4'4C-E-5;@&–&?-83& 5E5=46-E& 785CC& H983& ?-83& '9'I
84'B;4I8;5EK& 5'=& 84'B;4I8;5EK& :97-8-9'7(& %'84;<-4?7& C9EB74=& 9'& 834& H-9>;5:3-E5G&
8;5J4E89;-47& 9C& -'=-<-=B5G7& R:;9C477-9'5G& 5'=& :;-<584S& 5'=& 9'& 834& 4<4;@=5@& G-C4& -'& 834&
=4:5;864'87& ?34;4& ;4745;E3& -7& =9'4&R?9;K-'>& 4'<-;9'64'8L& -'C9;65G& =4E-7-9'I65K-'>&
:;9E47747L& ;4G58-9'73-:7& ?-83& 65'5>464'8& 5'=& E9GG45>B47L& ?9;K-'>& E9'=-8-9'7L&
5<5-G5H-G-8@&9C&84E3'9G9>-47L&48E(S(&0T&-'84;<-4?7&?4;4&E9GG4E84=&C9;&45E3&H4'4C-E-5;@&R*T&
C;96&M2DP&5'=&*T&C;96&MMQS(&234&5'5G@7-7&9C&83474&-'84;<-4?7&9CC4;7&5'&-'7->38&-'89&834&
researchers’ understanding of organisational gender cultures and the micro politics&-'&
834&4<4;@=5@&?9;K-'>&4'<-;9'64'87(&

234& ;4:9;8& E9'7-787& 9C& 7-F& '58-9'5G& ;4:9;87& C9;& M2DP& 5'=& MMQ& -'78-8B8-9'7& RU4G>-B6L&
%E4G5'=L& %85G@L& 834& V4834;G5'=7L& MG9<4'-5L& 5'=& M?-8W4;G5'=S(& D5E3& '58-9'5G& ;4:9;8& -7&
=-<-=4=&-'89&83;44&65-'& :5;87(&234&C-;78&:5;8&-7&834&;4:9;8&9'&AB5'8-858-<4&=585L&=-<-=4=&
-'89& 834& C9GG9?-'>& 83;44& C-4G=7X& *S& !4'=4;& DAB5G-8@& -'& Y9;K-'>& $9'=-8-9'7Z& 0S& !4'=4;&
DAB5G-8@&-'& $5;44;& [4<4G9:64'8Z& ,S& !4'=4;&DAB5G-8@& -'& #4745;E3& 5'=& 245E3-'>Z&5'=& .S&
\56-G@OY9;K& U5G5'E4(& \9;& 5GG& 83474& C-4G=7L& 7B665;-47& C9;& M2DP&5'=& MMQ& 5;4& :;9<-=4=L&
C9GG9?4=&H@&5&E96:5;58-<4&E9'EGB7-9'(&23-7&:5;8&-7&C9GG9?4=&H@&5&74E8-9'&8358&5==;47747&
7858-78-E5G&-'=-E589;7&9C&>4'=4;&4AB5G-8@(&234&83-;=&:5;8&-7&5&AB5G-858-<4&5'5G@7-7&;4:9;8(&%8&-7&
=-<-=4=&-'89&834&C9GG9?-'>&C-4G=7X&*S&%'=-<-=B5G&2;5J4E89;@Z&0S&];>5'-758-9'5G&$BG8B;4&5'=&
D<4;@=5@& Y9;K-'>& ^-C4Z& ,S& Y4GGIU4-'>& 5'=& Y9;KO^-C4& U5G5'E4Z& .S& $5;44;& [4<4G9:64'8Z&
5'=&1S&_4;7:4E8-<47&9'&834&\B8B;4(&\9;&5GG&83474&C-4G=7L&7B665;-47&C9;&M2DP&5'=&MMQ&5;4&
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:;9<-=4=L& C9GG9?4=& H@& 5& E96:5;58-<4& E9'EGB7-9'(& 234& 5'5G@7-7& 9C& 834& 483'9>;5:3-E&
-'84;<-4?7& 3->3G->387& 7:4E-C-E-8-47& ;4>5;=-'>& 834& >4'=4;& R65G4OC465G4S& 9C& ;4745;E34;7L&
834-;& 5>4L& 8@:4& 9C& E9'8;5E8& R846:9;5;@O:4;65'4'8& :97-8-9'S& 57& ?4GG& 57& 834-;& :97-8-9'&
?-83-'&834&-'78-8B8-9'&R'9'I84'B;4O84'B;4I8;5EK&:97-8-9'S&-'&H983&MMQ&5'=&M2DP(&&
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1. INTRODUCTION 

!"!"#$%&#'()*&+,)-.#/0#$+&(-/#1(2#-%&#-3/#,&4&5-&2#2&61+-7&(-,"##

234& N'-<4;7-8@& 9C& 2;4'89& RNV%2VS& -7& 5& 64=-B6I7-W4=& B'-<4;7-8@& C9;& 834& %85G-5'& E9'84F8L&
?-83& 69;4& 835'& *)LTTT& 78B=4'87L& 5'=& 5H9B8& )TT& C5EBG8@& 646H4;7& 5'=& )TT& 785CC&
:4;79''4G(&234&N'-<4;7-8@&9C&2;4'89&?57&C9B'=4=&-'&*/)0(&%'&*/`0L&834&N'-<4;7-8@&RB'8-G&
834'&:;-<584S& H4E564& :BHG-EL& ?-83& 5& 7858B84& 8358& >B5;5'844=& 74GCI>9<4;'64'8(&%'& aBG@&
0T**L& 834& %85G-5'& >9<4;'64'8& 5::;9<4=& 5& G4>-7G58-<4& =4E;44& ?3-E3& =4<9G<4=& 89& 834&
"B89'969B7& _;9<-'E4& 9C& 2;4'89& R_"2S& 834& '58-9'5G& '9;658-<4& 5'=& 5=6-'-78;58-<4&
CB'E8-9'7& :4;85-'-'>& 89& 834& N'-<4;7-8@& 9C& 2;4'89& R=(& ^>7(& *.0O0T**S(& 23-7& 8;5'7-8-9'&
-'E;4574=& 834& G4<4G7& 9C& 5B89'96@& 9C& 834& N'-<4;7-8@& C;96& 834& '58-9'5G& ;4>BG58-9'(&234&
[4<9GB8-9'& 9C& 834& NV%2V& ?57& C-'5GG@& -6:G464'84=& -'& 0T*0L& ?-83& 5::;9<5G& 9C& 834& '4?&
M858B84&9C&834&N'-<4;7-8@&5'=&834&9CC-E-5G&-'8;9=BE8-9'&9C&834&'4?&[4:5;864'87&RM858B84&
9C&834&N'-<4;7-8@&9C&2;4'89L&[(#(&*)+L&":;-G&0,L&0T*0S(&

M-'E4& 0T*0L& 834& -'78-8B8-9'5G& 78;BE8B;4& 357& E9'7-784=& 9C& *,& 9;>5'-758-9'5G& B'-87L& ?3-E3&
H;-'>&89>4834;&845E3-'>&5'=&;4745;E3X&*T&[4:5;864'87&5'=&,&N'-<4;7-8@&$4'84;7*L&569'>&
?3-E3&834;4&5;4&834&8?9&!5;E-5&H4'4C-E-5;@&=4:5;864'87X&834&[4:5;864'8&9C&%'C9;658-9'&
D'>-'44;-'>&5'=&$96:B84;&ME-4'E4&5'=&834&[4:5;864'8&9C&M9E-9G9>@&5'=&M9E-5G&;4745;E3&

234&Department of Information Engineering and Computer Science (DISI)&?57&C9B'=4=&
-'&0T*0&5C84;&834&G578&'58-9'5G&B'-<4;7-8@&;4C9;6&-'&0T*T&R834&79Icalled “Gelmini Reform”) 
5'=&834&-'8;9=BE8-9'&9C&834&'4?&M858B84&9C&NV%2V&-'&0T*0&[%M%&;4:G5E4=&834&[4:5;864'8&
9C&%'C9;658-9'&5'=&$966B'-E58-9'&24E3'9G9>@&R[%2SL&C9B'=4=&-'&0TT0(&234&[4:5;864'8&
-'EGB=47&8?9&:;-65;@&5;457&9C&834&%$2X&$96:B84;&ME-4'E4&5'=&24G4E966B'-E58-9'7(&234&
5-6& 9C& [%M%& -7& 89& =4<4G9:& 83474& =-7E-:G-'47& -'=-<-=B5GG@L& HB8& 5G79& 89& :;96984&
-'84;=-7E-:G-'5;@&5::;95E347&-'&9;=4;&89&78;4'>834'&834&4'8-;4&7:4E8;B6&9C&7K-GG7&;4AB-;4=&
89& =4<4G9:& 834& 5=<5'E4=& 84E3'9G9>-47& 8358&B'=4;:-'& -''9<58-<4& 5::G-E58-9'7& 5'=&
74;<-E47(&234&[%M%&-7&9;>5'-W4=&-'89&4G4<4'&;4745;E3&B'-87&5'=&9CC4;7&,&U"&=4>;447Z&0&PM&
=4>;447Z&,&[9BHG4Oa9-'8&[4>;447Z&*&[9E89;5G&ME399G(&&

&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&
*&234& G-78& 9C& 834& =4:5;864'87&E96:;-747X& *S& 834& [4:5;864'8& 9C& DE9'96-E7& 5'=& P5'5>464'8Z& 0S& 834&
\5EBG8@&9C&^5?&Z&,S&834&[4:5;864'8&9C&M9E-9G9>@&5'=&M9E-5G&#4745;E3Z&.S&834&[4:5;864'8&9C&QB65'-8-47Z&1S&
834&[4:5;864'8&9C&_7@E39G9>@&5'=&$9>'-8-<4&ME-4'E4Z&)S&834&[4:5;864'8&9C&_3@7-E7Z&+S&834&[4:5;864'8&9C&
$-<-GL& D'<-;9'64'85G& 5'=& P4E35'-E5G& D'>-'44;-'>Z& `S& 834& [4:5;864'8& 9C& %'C9;658-9'& D'>-'44;-'>& 5'=&
$96:B84;&ME-4'E4Z&/S&834&[4:5;864'8&9C&%'=B78;-5G&D'>-'44;-'>L&*TS&5'=&834&[4:5;864'8&9C&P5834658-E7(&
234& -'84;I=4:5;864'85G& E4'84;7& 5;4X& $%U%]&–&$4'8;4& C9;& %'84>;58-<4& U-9G9>@Z& $%PD$&–&$4'8;4& C9;&
P-'=OU;5-'&ME-4'E47Z&5'=&MM%&–&ME399G&9C&%'84;'58-9'5G&M8B=-47(&
&
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234& '4?&Department of Sociology and Social Research (DSRS)&?57& G5B'E34=& 9'& 0/&
]E89H4;L&0T*0L&5C84;&5::;9<5G&9C&834&'4?&M858B84&9C&NV%2V(&234&'4?&[M#M&;4:G5E4=&834&
9G=&[4:5;864'8&9C&M9E-9G9>@&5'=&M9E-5G&#4745;E3L&834&[4:5;864'8&9C&2349;@L&Q-789;@&5'=&
M9E-5G& #4745;E3L& 5'=& 834& \5EBG8@& 9C& M9E-9G9>@(&234& [M#M& -7& 834& 9G=478& =4:5;864'8& 9C&
79E-9G9>-E5G& 78B=-47& -'& %85G@X& 834& C-;78& C5EBG8@& 9C& 79E-9G9>@& ?57& 4785HG-734=& -'& */)0& -'&
Trento. The DSRS’s scientific areas span across different disciplines&5'= &5::;95E347&
R8349;48-E5G&5'=&46:-;-E5G&;4745;E3SX&79E-9G9>@L&:9G-8-E5G&7E-4'E4L&3-789;@L&4E9'96-E7&5'=&
5'83;9:9G9>@(&234&[4:5;864'8&39787&'-'4&;4745;E3&B'-87L&5'= &9CC4;7&,&U"&=4>;447Z&,&PM&
=4>;447Z&0&[9BHG4Oa9-'8&=4>;447Z&*&[9E89;5G&ME399G(&&

!"8#9/7&#)(0/+71-)/(#/(#21-1#5/44&5-)/(#1-#-%&#/+:1();1-)/(14#4&*&4"#

" 8&834&N'-<4;7-8@&9C&2;4'89L&=585&5'=&-'=-E589;7&9'&5E5=46-E&785CC&5;4&65-'G@&65'5>4=&H@&
834& N'-<4;7-8@& M858-78-E5G& ]CC-E4& RNCC-E-9& M8B=-SL& ?3-E3& 5;;5'>4& 5G79& 834& 65-'& 7858-78-E5G&
=585&9'&834&:BHG-734=&H@&834&%85G-5'&P-'-78;@&9C&D=BE58-9'&5'=&#4745;E3&4<4;@&@45;(&M-'E4&
0TT/L& 834& DAB5G& ]::9;8B'-8@& $966-77-9'7& R$_]7S&357& :BHG-734=& =585& 9'&834& >4'=4;&
E96:97-8-9'7& 9C& 834& N'-<4;7-8@& E966B'-8@& 58& 5GG& G4<4G7(&]834;&-'C9;658-9'& 9'& >4'=4;&
57@6648;-47& 569'>& 78B=4'87& 5'=& 5E5=46-E& 785CC& 5;4&5<5-G5HG4& -'& 834& ;4:9;87& 9'&
B'-<4;7-8@&;4745;E3&5'=&845E3-'>&5E8-<-8-47&:;9=BE4=&H@&834&N'-<4;7-8@&D<5GB58-9'&!;9B:(&

\;96& 834&N'-<4;7-8@& M858-78-E5G& ]CC-E4& -7& :977-HG4& 89& 9H85-'&=585&=-75>>;4>584=& H@& 74FL&
E-8-W4'73-:L&EG57747&9C&5>4(&UB8L&7BE3&-'C9;658-9'&=-75>>;4>584=&H@&74F&-7&5<5-G5HG4&65-'G@&
58&834&B'-<4;7-8@&G4<4G&5'=&'98&89&834&=4:5;864'85G&9'4&H4E5B74&9C&834&G-6-84=&'B6H4;&
9C&9H74;<58-9'7&R5'=&?964'S&-'&7964&E584>9;-47&5'=O9;&:97-8-9'7(&

P9;49<4;L&=-CC4;4'8& =4:5;864'85G& ;BG47& 5'=& :;5E8-E47& 65K4& =-CC-EBG8& 89& E9GG4E8&
E96:5;58-<4& =585(& \9;& 4F56:G4L& 9H85-'& E96:5;58-<4&=585& 9'& 845E3-'>&5E;977&
=4:5;864'87&-7&AB-84&:;9HG4658-E&H4E5B74&45E3&=4:5;864'8&C9GG9?7&=-CC4;4'8&;BG47&5'=&
:;5E8-E47& 89&9;>5'-W4& 845E3-'>& 5E8-<-8-47L& 834&8347-7& 7B:4;<-7-9'L&8B89;73-:L&834&
5;;5'>464'8 &9C&834&845E3-'>&39B;7&5'=&79&9'(&

[585& 9'& ;4745;E3& :;9J4E87& ?4;4& 9H85-'4=& H@& 834&5=6-'-78;58-<4& 9CC-E47& 58& 834&
[4:5;86 4'85G& G4<4G(& %'& H983& E5747& 834& 5=6-'-78;58-<4& 785CC& 65=4& -6:9;85'8& 4CC9;87& -'&
9;=4;& 89& ;4I9;>5'-W4& 834& =585& 9'& 834& ;4745;E3&:;9J4E87&-'EGB=-'>& 5GG& 834& 57K4=&
-'C9;658-9'&5'=&89&735;4&-8&?-83&834&!5;E-5&:;9J4E8(&&

\-'5GG@L&834&QB65'&#479B;E47&]CC-E4&735;4=&?-83&834&:;9J4E8&834&=585&E9GG4E84=&-'&0T*,&
=B;-'>& 834& C-;78& :3574& 9C& 834& \56-G@& "B=-8& :;9E477L& ?3-E3& E9'85-'7&5=6-'-78;58-<4&
-'C9;658-9'& 9'& 834& 5E5=46-E& 845E3-'>& 785CC& 5'=& 9'& 834& 5=6-'-78;58-<4& 785CC& 7BE3& 57X&
=469>;5:3-E& -'C9;658-9'& R74FL& @45;& 9C& H-;83L& E-8-W4'73-:SL& 834-;& E5;44;& =4<4G9:64'8&
?-83-'& 834& N'-<4;7-8@& 9C& 2;4'89& R@45;& 9C& 4'8;@& -'& 834& 9;>5'-W58-9'L& 69H-G-8@& 5E;977&
:97-8-9'7SL& 5'=& J9H& E9'=-8-9'& R?9;K& 8-64L& >;977& ?5>4L& 6584;'-8@& 9;& 9834;& G45<47S(&234&
65-'&G-6-8&-7&8358&834&=585H574&=947&'98&E9'85-'&5'@&-'C9;658-9'&9'&:978=9E7&9;&9834;&
C-F4=I84;6&E9GG5H9;589;7(&&

"H9B8&834&5<5-G5H-G-8@&9C&=585&9<4;&8-64L&-8&357&89&H4&'984=&8358&58&834&=4:5;864'85G&G4<4G&
=585&5;4&CBGG@&E96:5;5HG4&9'G@&7-'E4&0T*0(&\;96&0T*T&89&0T*0&834&NV%2V&B'=4;?4'8&5&
;5=-E5G&78;BE8B;5G&;4I9;>5'-W58-9'(&234&\5EBG8-47L&?3-E3&65'5>4=&834&845E3-'>&5E8-<-8-47&
35=& H44'& 7B::;4774=(&234& [4:5;864'87L& ?3-E3& 65'5>4=& 9'G@&;4745;E3& 5E8-<-8-47L& '9?&
9<4;744&5G79&845E3-'>&5E8-<-8-47(&M964&=4:5;864'87&?4;4&B'-C-4=&5'=&9834;&?4;4&=-<-=4=&
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-'& 74:5;584& 78;BE8B;47(&234&[M#M& =4;-<47& H@& 834& 64;>4;& 9C&8?9& =4:5;864'87(&]'&
E9'8;5;@L&834& [%M%L& 8358& -7& '9?& 5'& 5B89'969B7& =4:5;864'8L&B'8-G& 0T**& ?57& :5;8& 9C& 5&
H->>4;& [4:5;864'8&9C& D'>-'44;-'> (& 234& 74:5;58-9'& -'<9G<4=& 834&G977& 9C& :5;8& 9C& 834&
:;4<-9B7&5CC-G-584=&5E5=46-E&785CC(&&&

!"<#=+)&0#7&-%/2/4/:)514#/*&+*)&3#/(#-%&#>1+5)1#?(-&+*)&3,#1-#-%&#'@?$@##

%'&834&N'-<4;7-8@&9C&2;4'89L&834&78B=@&:9:BG58-9'&357&E9'7-784=&9C&5&756:G4&9C&0T&:49:G4&
R.&?964'&5'=&)&64'&58&834&[M#M&5'=&.&?964'&5'=&)&64'&58&834&[%M%S(&%'84;<-4?7&?4;4&
;45G-74=&?-83&45;G@&E5;44;&;4745;E34;7L&5'=&-'&:5;8-EBG5;&&

I&2?4G<4&:978=9E7&EB;;4'8G@&?9;K-'>&58&834&[%M%&R)S&5'=&58&834&[M#M&R)S(&&

I&D->38&577-785'8&:;9C4779;7&?-839B8&5&84'B;4&8;5EK&EB;;4'8G@&?9;K-'>&58&834&[%M%&R.S&5'=&
58&834&[M#M&R.S(&&&

"8&834&6964'8&9C&834&-'84;<-4?7L&E9'=BE84=&C;96&V9<46H4;&0T*.&89&P5;E3&0T*1L&834;4&
?4;4&9'G@&,&65G4&577-785'8&:;9C4779;7&5'=&9'4&65G4&:978=9E&?-83&E3-G=;4'&58&834&[%M%&
=4:5;864'8L&5'=&0&577-785'8&:;9C4779;7&R9'4&64'&5'=&9'4&?965'S&5'=&0&65G4&:978=9E7&
-'&834&[M#M&=4:5;864'8&R744&834&85HG4&H4G9?S(&234;4C9;4L&?4&?4;4&'98&5HG4&89&-'84;<-4?&
C465G4&:978=9E7&?-83&E3-G=;4'&-'&'9'4&9C&834&8?9&=4:5;864'87&B'=4;&78B=@&R25HG4*S(&

Table 1. Interviewees by position, sex and presence of children in the STEM and SSH 
departments.  

 Male Female Total 
STEM Department & & &
"77-785'8&_;9C4779;7&?-83&E3-G=;4'& , & T& , &
"77-785'8&_;9C4779;7&?-839B8&E3-G=;4'& T& *& *&
_978=9E7&?-83&E3-G=;4'& *& T& *&
_978=9E7&?-839B8&E3-G=;4'& 0& , & 1&
Total  6 4 10 
& & & &
SSH Department    
"77-785'8&_;9C4779;7&?-83&E3-G=;4'& *& *& 0&
"77-785'8&_;9C4779;7&?-839B8&E3-G=;4'& *& *& 0&
_978=9E7&?-83&E3-G=;4'& 0& T& 0&
_978=9E7&?-839B8&E3-G=;4'& 0& 0& . &
Total  6 4 10 
& & & &
Total Interviewees 12 8 40 

&

%'&E9'78;BE8-'>&834&756:G4L&-'EGB7-9'&E;-84;-5&E9'7-=4;4=&5G79&834&;4745;E3&B'-87&-'&834&
74G4E84=&=4:5;864'87L&?-83&834&5-6&89&35<4&5'&9<4;<-4?&9C&=-CC4;4'8&;4745;E3&>;9B:7(&
234&-'84;<-4?447&5EE4:84=&89&:5;8-E-:584&-'&9B;&78B=@&9'E4&35<-'>&H44'&CBGG@&-'C9;64=&9C&
834&;4745;E3&9HJ4E8-<47&5'=&64839=9G9>@(&&

"& E9669'& -'84;<-4?& >B-=4& ?57& B74=& C9;& 834& -'84;<-4?7& 9C& 5GG& 834& 85;>48& E584>9;-47X&
:978=9E7&5'=&C-F4=I84;6&577-785'8&:;9C4779;7(&
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%'&E9'=BE8-'>&834&-'84;<-4?7L&8?9&=-CC4;4'8&846:9;5G&:4;7:4E8-<47&35<4&H44'&4F:G9;4=(&
234& C-;78& 9'4& ?57& E3;9'9G9>-E5GL& ;4G584=& 89& H-9>;5:3-E5G& G-C4IG-'47& 5'=& C9EB74=& 9'& :578&
:;9C477-9'5G& 8;5J4E89;-47& 5'=& 4F:4E858-9'7& C9;& CB8B;4(& 234& 74E9'=& 9'4& E9'E4;'4=& 834&
4<4;@=5@&G-C4L&G99K-'>&H983&58&?9;K&5'=&9834;&=-CC4;4'8&G-C4&=965-'7(&P9;4&7:4E-C-E5GG@L&
C-<4& K4@& 5;457& ?4;4& 4F:G9;4=X& *S& -'=-<-=B5G& 8;5J4E89;@Z& 0S& 9;>5'-758-9'5G& EBG8B;4& 5'=&
4<4;@=5@& ?9;K-'>& G-C4Z& ,S& ?4GGIH4-'>& 5'=& ?9;KIG-C4& H5G5'E4Z& .S& E5;44;& =4<4G9:64'8Z& 1S&
:4;7:4E8-<47& 9'& 834& CB8B;4(& 234& -'84;<-4?& >B-=4& ?57& 8;5'7G584=& -'& %85G-5'L& -'& 9;=4;& 89&
-'84;<-4?& %85G-5'& _3[& 39G=4;7& -'& 834-;& 69834;& 89'>B4(& %'& 9;=4;& 89& 5<9-=& 89& -'84;<-4?&
E9GG45>B47&?9;K-'>&-'&9B;&7564&=4:5;864'87L&?4&899K&5=<5'85>4&9C&834&E9GG5H9;58-9'&9C&
8?9&4F84;'5G&;4745;E34;7(&

"8& 834& 4'=& 9C& 834& -'84;<-4?L& 74<4;5G& 79E-9I=469>;5:3-E& E35;5E84;-78-E7& 35<4& H44'&
E9GG4E84=X& 5E5=46-E& C-4G=7Z& 74FZ& 5>4Z& '58-9'5G-8@Z& 4=BE58-9'5G& =4>;44& 9C& :5;4'87Z&
:;9C477-9'& 9C& :5;4'87Z& ;4G58-9'73-:& 7858B7& R-'& E9B:G4O65;;-4=L& 7-'>G4L& 48E(SZ& 39B7-'>&
R;4'84=& 9;& 9?'4=SZ& E9I35H-858-9'& RG-<-'>& -'& E9B:G47L& ?-83& C;-4'=7L& E9GG45>B47L& :5;4'87L&
48E(SZ& E3-G=;4'& R'B6H4;& 5'=& 5>4SZ& :5;8'4;b7& 46:G9@64'8& R8@:4& 9C& ?9;KZ& :5;8OCBGG& 8-64Z&
8@:4& 9C& 46:G9@64'8& E9'8;5E8SZ& :5;8'4;b7& -'E964& R'48& 69'83G@SZ& -'84;<-4?44b7& -'E964&
R'48&69'83G@S(&[B4&89&834&765GG&9;>5'-758-9'5G&7-W4&9C&834&[4:5;864'8&9C&M9E-9G9>@&5'=&
M9E-5G&#4745;E3L&83474&=585&5;4&'98&-'EGB=4=&-'&834&;4:9;8L&-'&9;=4;&89&5<9-=&834&;-7K&'98&
89&;47:4E8&-'84;<-4?447b&E9'C-=4'8-5G-8@&5'=&5'9'@6-8@(&Y4&C5E4=&834&7564&:;9HG46&5G79&
C9;&834&[4:5;864'8&9C&%'C9;658-9'&D'>-'44;-'>&5'=&$96:B84;&ME-4'E4L&HB8&9'G@&C9;&834&
=585&;4G584=&89&834&577-785'8&:;9C4779;7(&

234&-'84;<-4?7&G5784=&H48?44'&1T&6-'B847&89&0(1&39B;7&5'=&?4;4&4'8-;4G@&;4E9;=4=&5'=&
834'&8;5'7E;-H4=(&V5;;58-<47&E9GG4E84=&?4;4&B74=&C9;&5&834658-E&5'5G@7-7L&H@&5=9:8-'>&5'&
-'=BE8-<4& 5::;95E3(& "8& 834& 7564& 8-64L& 5& =4=BE8-<4& ;4745;E3& =47->'& ?57& 5G79& B74=L& H@&
C9GG9?-'>&834&>B-=4G-'47&4G5H9;584=&?-83-'&834&!"#$%"&:;9J4E8L&-'&9;=4;&89&65K4&:977-HG4&
CB8B;4&E96:5;-79'7&H48?44'&834&46:-;-E5G&6584;-5G&E9GG4E84=&-'&834&=-CC4;4'8&B'-<4;7-8-47&
5'=&;4745;E3&9;>5'-758-9'7&-'<9G<4=&-'&834&:;9J4E8(&234&>5834;4=&6584;-5G&?57&9;>5'-74=&
5'=&E9=4=&B7-'>&834&79C8?5;4&"8G57(8-(&&

&

2. REPORT ON QUANTITATIVE DATA 

2. 1. GENDER EQUALITY IN WORKING CONDITION 

8"!"!#9$AB#

%'&0T*1&834& [4:5;864'8& 9C& %'C9;658-9'& D'>-'44;-'>& 5'=& $96:B84;& ME-4'E4L&E9B'87&
9<4;5GG& .,& 646H4;7&-'& -87& 5E5=46-E& 785CC&9C& ?3-E3& 9'G@& 1& 5;4& ?964'& R0& 5779E-584&
:;9C4779;7&5'=&,&577-785'8&:;9C4779;7S(&234;4&5;4&'9&?964'&569'>&CBGG&:;9C4779;7(&234&
:;474'E4&9C&?964'&-7&;4G58-<4G@&3->34;&569'>&:978=9E&;4745;E3&C4GG9?7X&*,&C465G47&9B8&
9C&1+&:978=9E&;4745;E34;7&R25HG4&0S(&&

234&8985G&'B6H4;&9C&:978=9E7&357&5G6978&=9BHG4=&H48?44'&0T*0&5'=&0T*1(&23-7&>;9?83&
357&H44'&C4=&H@&834&'B6H4;&9C&65G4&:978=9E7L&?3-G4&834&'B6H4;&9C&C465G4&:978=9E7&357&
;465-'4=&5G6978&785HG4&9<4;&8-64(&U4E5B74&:978I=9E89;5G&:97-8-9'7&5;4&C-'5'E4=&H@&G9E5GL&
'58-9'5G& 5'=& -'84;'58-9'5G& CB'=-'>L& 834& >;9?83& 9C& ;4745;E3& C4GG9?7& ;4CG4E87& 834&
E9'7-=4;5HG4& E5:5E-8@& 9C& 83-7& [4:5;864'8& 89& H4& -'<9G<4=& -'& ;4745;E3& '48?9;K7& 5'=&
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:;9J4E87& 58& 5GG& G4<4G7(& %'& 0T*,& 834& [%M%&39784=&*)/& 5E8-<4& ;4745;E3& :;9J4E87&R25HG4& 0S(&
%'84;478-'>G@L&7-'E4&0T*,&834&:978=9E7&9B8'B6H4;4=&834&646H4;7&9C&834&5E5=46-E&785CC(&
%'&0T*1&:978=9E7&;4745;E3&C4GG9?7&?4;4&*0&B'-87&69;4&835'&834&5E5=46-E&785CC(&

Table 2. Men and women in a typical academic career at the Department of Engineering and 
Computer Science of the University of Trento (2012-2015). 

&

Department of Engineering and Computer Science 

 
2012 2013 2014 2015 

 
M W TOT M W TOT M W TOT M W TOT 

Academic/teaching staff:  
:"%;+("(&'#$1,&,$(1'

& & & & & & & & & & & &&&&\BGG&:;9C(&R5S& ** & T& ** & *T& T& *T& *T& T& *T& *T& T& *T&
&&&"779E-584&:;9C(&RHS& *+& 0& */ & *` & 0& 0T& 00& 0& 0. & 00& 0& 0. &
&&&"77-785'8&:;9C(&RES& ` & 0& *T& ` & 0& *T& . & 0& ) & . & 0& ) &
'
5,<".=&"%;'#$1,&,$(1'

' ' ' ' ' ' ' ' ' ' ' '&&&\-F4=&84;6&577-785'8&&
:;9C4779;7&R=S& . & T& . & . & *& 1& . & *& 1& , & *& . &
& & & & & & & & & & & & &
$/-14#C512&7)5D-&15%)(:#9-100##
E1FGF5F2H# IJ # I # II # IJ # K# IK# IJ # K# IK# <L# K# II #
 
Temporary research staff 

 & & & & & & & & & & &&&&_978=9E7&;4745;E3&C4GG9?7&&R4S& 0. & *. & ,` & ,/ & ** & 1T& .` & *0& )T& .. & *, & 1+&
$/-14#95)&(-)0)5DM&,&1+5%#9-100#
E1FGF5F2F&H' NI# !O# O8# PL# !N# LK# OO# !P# !JK# O8# !O# !JJ #
_3=&78B=4'87& *0* & ,/ & *)T & *0* & ., & *). & **) & ,/ & *11& **, & ,` & *1* &
M8B=4'87& '= & '= & '= & *T/+ & *1T& *0.+ & **0T& *.+ & *0)+ & **+` & *++& *,11 &

M9B;E4X&&N'-8'&7858-78-E5G&9CC-E4&5'=&%85G-'5'&P-'-784;@&9C&D=BE58-9'&c&#4745;E3&=585H574(&

\-'5GG@L& 83-7& [4:5;864'8& 357& 5'& B'B7B5G& 3->3& :;474'E4& 9C& _3[& 78B=4'87(& %'& 0T*1L& 834@&
?4;4&*1*L&?3-E3&;4:;474'8&5G6978&9'4&C9B;83&9C&834&9<4;5GG&=9E89;5G&78B=4'87&39784=&58&
834&N'-<4;7-8@&9C&2;4'89&-'&*/&=9E89;5G&E9B;747(&M964&9C&834&_3[&>;5'87&5;4&5?5;=4=&H@&
;4745;E3& E4'8;47& 5'=& HB7-'47747(& !-<4'& 834& 3->3& 'B6H4;& _3[& 78B=4'87L& 834& [9E89;5G&
School’s committee, made up of doctoral student advisors, consists of 60 participants 
C;96&9834;&%85G-5'&5'=&C9;4->'&B'-<4;7-8-47&9;&;4745;E3&E4'8;47&RPB;>-5&48&5G&0T*1S(&

The presence of women along the career ladder draws a “nonIscissor pattern”. The 
:;9:9;8-9'& 9C& ?964'& 569'>& 78B=4'87& -7& 9'G@& *,d& ?3-G4& -8& ;-747& 0,d& 569'>& _3[&
78B=4'87&5'=&01d&569'>&:978=9E7&;4745;E3&C4GG9?7L&5'=&=4E;45747&89&**d&569'>&834&
9<4;5GG&5E5=46-E&785CC&R834&7B6&9C&CBGGL&5779E-584&5'=&577-785'8&:;9C4779;7S(&&

234&[%M%&-7&5&@9B'>&=4:5;864'8&E9'7-=4;-'>&834&%85G-5'&785'=5;=7&R25H&,&5'=&)S(&%'&0T*,L&
6978&:5;8&9C&CBGG&5'=&5779E-584&:;9C4779;7&?4;4&@9B'>4;&835'&C-C8@&@45;7&9G=(&10&646H4;7&
9B8& /1& 9C& 834& ;4745;E3& 785CC& R11dS& ?4;4& @9B'>4;& 835'& .T(& ]C& 83474& 9'G@& ,& 35=& 5&
:4;65'4'8& :97-8-9'& R0& 577-785'8& :;9C4779;7& 5'=& *& 5779E-584& :;9C4779;S(& ]'& E9'8;5;@L&
569'>& 834& 785CC& 9G=4;& 835'&.TL& 9'G@& )& 646H4;7& 35=& 5& '9'I84'B;4=& :97-8-9'& ?3-G4&834&
9834;&,+&9EEB:-4=&5&:4;65'4'8&9'4(&&]'G@&*&CBGG&:;9C4779;&9B8&*T&?57&9G=4;&835'&)TL&5'=&
834&9834;&/&?4;4&@9B'>4;&835'&11(&&

&
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Table 3. Research staff by age. Department of Engineering and Computer Science, 2013. 
Department [25 - 30] [31 - 35] [36 - 40] [41 - 45] [46- 50] [51-55] [56-60] [>60] Totale 

\ BGG&:;9C(& & &
&

0& . & , & T& *& 10 
" 779E-584&:;9C(& & & *& +& ` & 0& 0& && 20 
" 77-785'8&:;9C4779;7&

&
*& *& +& *& && && && 10 

\ -F4=&84;6&577(&:;9C(& *& , & *& && && && && && 5 
_978=9E& *0& 0. & ` & 1& *& && && && 50 
&& & & & & & & & & &
Total research staff 13 28 11 21 14 5 2 1 95 
M9B;E4X&N'-8'&7858-78-E5G&9CC-E4(&

8"!"8#99Q#

234&5E5=46-E&785CC&9C&834&[4:5;864'8&9C&M9E-9G9>@&5'=&M9E-5G&#4745;E3&-7&E96:974=&H@&
,0&64'&5'=&*1&?964'(&234;4&5;4&9'G@&0&?964' &9B8&9C&*1&CBGG&:;9C4779;7L&5'=&+&9B8&9C&
0T& 5779E-584& :;9C4779;7(& U48?44'& 0T*,& 5'=& 0T*1& 834;4& 35<4& H44'& E9'7-784'8& B:?5;=&
69H-G-8@&?-83-'&834& :4;65'4'8& 845E3-'>& 785CC(& "GG&834& '-'4& :4;65'4'8& :;9C4779;7& ?39&
>98&834&'58-9'5G&7E-4'8-C-E&AB5G-C-E58-9'0&?4;4&-' <9G<4=&-'&E5;44;&5=<5'E464'8&H48?44'&
0T*,& 5'=& 0T*.L& 5'=& H48?44'& 0T*.& 5'=& 0T*1& 9'4& ?964'& 357& 9H85-'4=& 834& CBGGI
:;9C4779;73-:&R25HG4&.S&RU9WW9'&48&5G(&0T*1Z&PB;>-5&48&5G(&0T*1S(&&

234&=-78;-HB8-9'&9C&64'&5'=&?964'&9EEB:@-'>&846:9;5;@&:97-8-9'7&58&834&[M#M&-7&AB-84&
H5G5'E4=X&58&834&4'=&9C&0T*1L&9'&/&C-F4=I84;6&577-785'8&:;9C4779;7L&.&?4;4&?964'(&"8&
834&7564&8-64L&?964'&9B8'B6H4;&64'&569'>&:978=9E&;4745;E3&C4GG9?7X&9'&`&:978=9E&
;4745;E3&C4GG9?7L&1&?4;4&?964'(&&

%8& 357& 89& H4& '98-E4=& 8358L& H48?44'& 0T*0& 5'=& 0T*,& 834& 'B6H4;& 9C& :978=9E& :97-8-9'7&
=9BHG4=& C;96& +& 89& *1L& ?3-G4& H48?44'& 0T*.& 5'=& 0T*1& 834@& 73;5'K& C;96& *,& 89& `(& MBE3&
8;4'=& -7& 65-'G@& E9''4E84=& 89& 834& 4'=& 9C& 7964& ;4745;E3& :;9J4E87& 5'=&89& 834& G-6-84=&
5<5-G5H-G-8@&9C&'4?&4F84;'5G&CB'=7(&

"8& 834& 7564& 8-64L& -'& E9'JB'E8-9'& ?-83& 834& 4E9'96-E& E;-7-7L& 74<4;4& EB87& 89& B'-<4;7-8@&
:BHG-E&CB'=-'>&35<4&H44'&4785HG-734=&H@&G5?&5'=&834&E35'E4&89&9H85-'&;4745;E3&CB'=-'>&
58&'58-9'5G&5'=&G9E5G&G4<4G&35<4&H44'&=;578-E5GG@&;4=BE4=&H983&C9;&:978I=9E&;4745;E34;7&
5'=& C9;& 834& :4;65'4'8& 845E3-'>& 785CC&RU9WW9'& 48& 5G(& 0T*1S(&234& E9'74AB4'E47& 9C& 7BE3&
8;4'=&5;4&69;4&4<-=4'8&-'&3B65'-8-47&5'=&79E-5G&7E-4'E4&;4745;E3&C-4G=7(&

&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&
0&"EE9;=-'>&89&834&%85G-5'&B'-<4;7-8@&G5?L&89&69<4&B:&89&5&:;9C4779;73-:&:97-8-9'L&5&;4745;E34;&&'44=7&C-;78&
89&>48&?358&-7&E5GG4=&,.$( ",&>&R-(4(&5&7E-4'8-C-E&AB5G-C-E58-9'SZ&8358&-7L&34O734&357&89&5::G@&C9;& 5&'58-9'5G&
competition in order to be acknowledged ‘idoneo’ (employable, or fit for service) by a national 
committee within a specific “research field” (settore disciplinare). Once th4& '58-9'5G& E966-8844& 357&
provided the list of ‘candidati idonei’, those candidates can proceed to the second step and apply for a 
:97-8-9'&58&5&G9E5G&B'-<4;7-8@L&?-83-'&5&:4;-9=&9C&C9B;&@45;7(&%C&834&E5'=-=584&=947&'98&>48&5&:97-8-9'&?-83-'&
83-7&:4;-9=L&7Ohe must apply again for the ‘idoneità’. Candidates who do not pass the national competition 
35<4&89&?5-8&C9;&8?9&@45;7&89&;4I5::G@(&
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Table 4. Men and women in a typical academic career at the Department of Sociology and 
Social Research of the University of Trento (2012, 2013, 2014, 2015). 

&

Department of Sociology and Social Research 

 
2012 2013 2014 2015 

 
M W TOT M W TOT M W TOT M W TOT 

Academic/teaching staff) 
:"%;+("(&'#$1,&,$(1'

 & & & & & & & & & & &&&&\BGG&:;9C(&R5S& *1& 0& *+& *. & 0& *) & ** & *& *0& *, & 0& *1&
&&&"779E-584&:;9C(&RHS& / & , & *0& / & , & *0& *) & / & 01& *, & +& 0T&
&&&"77-785'8&:;9C(&RES& *T& *T& 0T& / & / & *` & *& 0& , & *& 0& , &
'''
5,<".=&"%;'#$1,&,$(1'

 & & & & & & &
T&

& & &&&&\-F4=&84;6&577-785'8&&
:;9C4779;7&R=S& , & *& . & 1& , & ` & 1& . & / & 1& . & / &
 
Total Academic staff  
(a+b+c+d) 37 16 53 37 17 54 33 16 49 32 15 47 
             
Temporary research staff 

 & & & & & & & & & & &&_978=9E7&;4745;E3&C4GG9?7&R4S& , & . & +& ) & / & *1& 1& ` & *, & , & 1& ` &
& & & & & & & & & & & & &
Total scientific/research  
staff 
(a+b+c+d+e) 40 20 60 43 26 69 38 24 62 35 20 55 
             
_3=&78B=4'87& ** & *0& 0, & +& / & *) & *T& / & */ & / & *T& */ &
M8B=4'87& )0T& *,.* & */)* & 1/0 & *0+T& *`)0 & 1.0 & *001& *+)+ & 10)& **+. & *+TT&

M9B;E4X&&N'-8'&7858-78-E5G&9CC-E4&5'=&%85G-'5'&P-'-784;@&9C&D=BE58-9'&c&#4745;E3&=585H574(&

234& 5>4& 78;BE8B;4& 9C& 834& =4:5;864'8& -'& 0T*,& =-7:G5@4=& 8358& 834& [M#M& -7& 5'@& 9G=&
=4:5;864'8X&*1&9B8&)/&646H4;7&9C&834&;4745;E3&785CC&R*O1S&?4;4&9G=4;&835'&)T(&"69'>&
CBGG&:;9C4779;7&`&9B8&*)&?4;4&9G=4;&835'&)T&5'=&9'G@&*&?57&@9B'>4;&835'&1T&R25HG4&1S(&
234& ;4745;E3& 785CC& @9B'>4;& 835'& .T& E9B'84=& 0*& 646H4;7(& ]C& 83474& 9'G@& .& 35=& 5&
:4;65'4'8&:97-8-9'&?3-G4&834&9834;&*+&9EEB:-4=&5&'9'I84'B;4=&:97-8-9'&R1&C-F4=&84;6&
577-785'8&:;9C4779;7&5'=&*0&:978=9E7S(&&

Table 5.  Research staff by age. Department of Sociology and Social Research, 2013. 

 
[25 - 30] [31 - 35] [36 - 40] [41 - 45] [46- 50] [51-55] [56-60] [>60] Total 

\BGG&:;9C(& & & &
&

*& , & . & ` & 16 
"779E-584&:;9C(& & & & , & , & 0& T& . & 12 
"77-785'8&:;9C(& & & . & 1& . & *& *& , & 18 
\-F4=&84;6&&
577(&:;9C(&

& & 1& 0& & & *& & 8 

_978=9E&& 0& . & ) & *& 0& & & & 15 
Total research staff 2 4 15 11 10 6 6 15  69 
M9B;E4X&N'-8'&7858-78-E5G&9CC-E4&5'=&9?'&5'5G@7-7&9'&\56-G@&"B=-8&=585H574L&0T*,(&
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U983& =4:5;864'87& 5;4& 78;9'>G@& B'H5G5'E4=&-'& 84;67& 9C& 74F& =-78;-HB8-9'&5G9'>& 834&
5E5=46-E&G5==4;(&234&G5EK&9C&?964'&-7&:5;8-EBG5;G@&<-7-HG4&569'>&834&89:&:97-8-9'7X&58&
834&[%M%&834;4&5;4&'9&C465G4&CBGG&:;9C4779;7&?3-G4&58&834&[M#M&834@&?4;4&9'G@&0&58&834&4'=&
9C& 0T*1(& P9;49<4;L&-'& H983& E5747L& 834& G4<4G& 9C& C46-'-W58-9'& 9C& 834& 5E5=46-E&785CC& -7&
7@784658-E5GG@&G9?4;&835'&834&'58-9'5G&5<4;5>4&9C&834&;4G584=&5E5=46-E&C-4G=7&RU9WW9'&48&
5G(&0T*1S(&&

\9EB7-'>&9'&834&45;G@&785>47&E5;44;&:35747&834&[%M%&739?7&5&3->34;&:;474'E4&9C&:978=9E7&
5'=&_3[&78B=4'87&835'&834&[M#ML&;47:4E8-<4G@&1+&<4;7B7&`&5'=&*1*&<4;7B7&*/&-'&0T*1(&23-7&
>5:& -7& 65-'G@& 4F:G5-'4=& H@& 834& 3->34;&E5:5H-G-8@&9C& 834&M2DP&=4:5;864'8& 89& 9H85-'&
C-'5'E-5G&;479B;E47&C;96&834&:;-<584&74E89;L&5'=&89&H4&-'<9G<4=&-'&<-;8B9B7&-'84;'58-9'5G&
;4745;E3&'48?9;K7(&&

Table 6. Mean age of the teaching staff. Department of Engineering and Computer Science, 
Department of Sociology and Social Research, University of Trento and Research fields and 
Italy 2013. 

 Mean age 

 
   Research field  

Positions DISI DSRS UNITN 

Social and  
political 
sciences 

 

Information  
technology 

 and 
industrial 

engineering  

ITALY 

\ BGG&:;9C4779;7& ./(` & )T(` & 1+(/& )*(+ & 1+(.& 1/(, &
"779E-584&:;9C4779;7& .+(* & 10(/& 1T(,& 1.(, & 1T(T& 1,(1&
" 77-785'8&:;9C4779;7& .0(* & .+(1& .1(. & .1(. & .*(+ & .)(* &
\ -F4=&84;6&577(&:;9C(& ,,(0 & .T(/ & ,+(1& ,/(, & ,)(0 & ,+(` &
&& && && && & & &&
Total academic/teaching staff 45.0 51.6 49.8 51.0 48.1 51.0 

M9B;E4X& 9B;&5'5G@7-7& 9'& \56-G@& "B=-8& =585H574&0T*,L& 5'=& P-B;& =585&0T*,(&V984X& =585& 5;4& '98&
=-75>>;4>584=&H@&74F&H4E5B74&9C&834&G9?&:;474'E4&9C&?964'&-'&E4;85-'& :97-8-9'7&58&834&=4:5;864'85G&
G4<4G(&

234& 8?9& =4:5;864'87& 35<4& =-CC4;4'8& 5>4& 78;BE8B;47(& 234& [M#M& -7& 834& 9G=478& 9C& 834&
N'-<4;7-8@&9C&2;4'89&?-83&5'&5<4;5>4&5>4&9C&834&845E3-'>&785CC&5;9B'=&1*(+(&]'&E9'8;5;@L&
834&[%M%&-7&834&@9B'>478&=4:5;864'8(&%'&0T*,L&834&645'&5>4&9C&834&[%M%&845E3-'>&785CC&?57&
.1L&5H9B8&1&@45;7&G9?4;&835'&834&NV%2V&5'=&%85G-5'&5<4;5>47(&%'84;478-'>G@L&834&645'&5>4&
9C&834&[%M%&CBGG&:;9C4779;7&?57&./(`L&834&7564&9C&834&NV%2V&9<4;5GG&845E3-'>&785CC&R25HG4&
) S(&&

2.2. GENDER EQUALITY IN CAREER DEVELOPMENT  

8"8"!#9$AB#

234&5'5G@7-7&9C&834&=9E89;5G&78B=4'87&58&834&[%M%&739?&8358&834&_3[&78B=4' 87&-'<9G<4=&-'&
834&=4:5;864'8&-'E;4574=&H@&0/&B'-87&H48?44'&0TT/O*T&5'=&0T*0O*,&RC;96&*,1&89&*).&
78B=4'87SL&?3-G4&-'&0T*,O*.&834&'B6H4;&9C&_3[&78B=4'87&=4E;4574=&9C&/&B'-87&R*11S(&234&
=9E89;5G&7E399G&357&5&<4;@&3->3&G4<4G&9C&-'84;'58-9'5G-W58-9'L&-'=44=&)Td&9C&_3[&78B=4'8&
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E964& C;96& 5H;95=& RPB;>-5& 48& 5G(& 0T*1S(&234& >4'=4;& E96:97-8-9'& -'& AB-84& 785HG4& 9<4;&
8-64X& 834;4& -7& *& C465G4& 9B8& .& _3[& 78B=4'87(& 234& :;9:9;8-9'& 9C& ?964'& 569'>& _3[&
>;5=B5847&-7&7G->38G@&3->34;&834'&_3[&:9:BG58-9'(&P9;4&:;4E-74G@L&-'&0T*.L&*&9B8&,&_3[&
>;5=B5847&?4;4&?964'(&23-7&E9BG=&7B>>478&8358&C465G4&78B=4'87&5;4&7G->38G@&C5784;&835'&
65G4&89&9H85-'&834-;&=4>;44&R25HG4&+S(&&&

Table 7. PhD ongoing, newly entering by academic year and PhD graduates by year at the 
DISI 

PhD  2009/2010 2010/2011 2011/2012 2012/2013 2013/2014 
 M F M F M F M F M F 
V&9C&_3[7&R9'>9-'>S&& 1)& */ & )0& */ & )/ & 0)& `T& 0+& `T& 0. &
V&9C&'4?G@&4'84;-'>&_3[7&& .+ & *, & ,/ & *) & 10& *, & .* & *) & ,) & *1&

 
2010 2011 2012 2013 2014 

V&9C&_3[7&9H85-'4=& 0/ & *0& 0)& / & 0*& ) & 0`& ** & 0, & *, &
M9B;E4X&P-B;&R388:XOO7858-78-E5(6-B;(-8O7E;-:87O:978G5B;45O<:978G5B;45(57:S&&

\9EB7-'>& 9'& :978=9E& 74G4E8-9'7&R25HG4& `SL& -8& ?57& :977-HG4&89& 9H85-'& 9'G@& =585& C;96& 834&
H4>-''-'>&9C&0T**&H4E5B74&834&:978=9E89;5G&:97-8-9'7&9:4'4=&?34'&834&[%M%&[4:5;864'8&
?57& :5;8& 9C& 834& \5EBG8@& 9C& D'>-'44;-'>& 5;4& '98& 5<5-G5HG4& R_4;9'-& 48& 5G(& 0T*1S(& 25HG4& +&
739?7&8358&834&'B6H4;&9C&E5GG7&9:4'&4<4;@&@45;&<5;-47&7->'-C-E5'8G@&5E;977&8-64(&%'&0T*.&
?4;4&9:4n 39 research fellows’ positions while in 2015 the number of calls drop of 10 
B'-87(& 234& 'B6H4;& 9C& ?964'& 569'>& 5::G-E5'87& -7& AB-84& G-6-84=(& %'84;478-'>G@L& ?3-G4&
H48?44'&0T**&5'=&0T*,&834&'B6H4;&9C&5::G-E5'87&E9;;47:9'=&89&834&'B6H4;&9C&'4?G@&
:978I=9E&4'84;-'>L&-'&0T*.&5'=&0T*1&834&'B6H4;&9C&5::G-E5'87&9<4;E964&834&'B6H4;&9C&
'4?G@&4'84;-'>(&23-7&7B>>4787&8358&-'&834&;4E4'8&E96:48-8-9'&834;4&?4;4&69;4&835'&9'4&
E96:48-89;&R_4;9'-&48&5G&0T*1S(&

"H9B8& 834& 74G4E8-9'& C9;& C-F4=I84;6& 577-785'8& :;9C4779;7L& 9'G@& 0& 74G4E8-9'7& ?4;4& 9:4'&
H48?44'&0T**&5'=&0T*,(&234&?-''4;7&?4;4&5&64'&5'=&5&?965'(&V9&?964'&899K&:5;8&89&
834& 74G4E8-9'& E966-88447(& %'& 83-7& 74G4E8-9'& :;9E47747L& 834& E966-8844& -7& E96:974=& H@&
83;44& CBGG& 9;& 5779E-584& :;9C4779;7L& 9'4& C;96& 834& [4:5;864'8& 5'=& 8?9&C;96& 9834;&
N'-<4;7-8-47&R25HG4&/S(&

"69'>& :4;65'4'8& :97-8-9'L& H48?44'& 0T*,& 5'=& 0T*.L& .& 65G4& 577-785'8& :;9C4779;7&
4'84;4=& 834& :97-8-9'& 9C& 5779E-584& :;9C4779;(& !-<4'& 834& ;4G58-<4& @9B'>& 5>4& 9C& 834&
=4:5;864'8&:4;65'4'8&785CCL&'9&4F-87&C;96&8358&:97-8-9'7&35<4&H44'&;4>-784;4=&R25HG4&0S&
RPB;>-5&48&5G(&0T*1S(&

234&3->3&'B6H4;&9C&:978=9E7&5'=&_3[&78B=4'8&58&834&[%M%&-7&E9''4E84=&89&834&'B6H4;&9C&
4F84;'5G&CB'=7(&"8&834&[%M%&834;4&-7&5&<4;@&3->3&5H-G-8@&89&588;5E8&4F84;'5G&CB'=-'>&5'=&89&
H4&-'<9G<4=&-'&5&?-=4&;5'>4&9C&-'84;'58-9'5GL&'58-9'5GL&5'=&G9E5G&'48?9;K7(&%'&0T*,&58&834&
[%M%&834;4&?4;4&*)/&5E8-<4&:;9J4E87&R25HG4&*TS(&]C&83474L&/)&?4;4&CB'=4=&H@&-'84;'58-9'5G&
-'78-8B8-9'7L&00&H@&'58-9'5G&-'78-8B8-9'7L&5'=&1*&H@&G9E5G&9;>5'-W58-9'7(&"G79&-'&83-7&E574&
834;4& -7& 5& G9?& :;474'E4& 9C& ?964'& 569'>& :;-'E-:5G&-'<478->589;7& 5'=& 7E-4'8-C-E&
E99;=-'589;7L&?3-E3&6-;;9;7&834&G5EK&9C&?964'&-'&834&=4:5;864'85G&5E5=46-E&785CC(&]'G@&
-'&1&E5747&R*&-'84;'58-9'5G&:;9J4E8&5'=&.&G9E5G&:;9J4E87S&834&;47:9'7-HG4&C9;&834&:;9J4E8&
?-83-'&834&=4:5;864'8&?57&5&?965'&R5'&577-785'8&5'=&5'&5779E-584&:;9C4779;S(&234&G9?&
:;474'E4&9C&?964'&4F:G5-'7&5G79&834-;&G-6-84=&-'<9G<464'8&-'&834&74G4E8-9'&E966-8844&

http://statistica.miur.it/scripts/postlaurea/vpostlaurea.asp


!"#$%"&–&!"&'(&)**+,+ & &
&

*T&

&

5'=&569'>&834&E966-8844&E35-;7(&234&74G4E8-9'&9C&:978=9E7&-7&=-;4E8G@&65'5>4=&H@&?39&
E99;=-'5847&834&:;9J4E8&58&834&=4:5;864'85G&G4<4G(&

Table 8. Postdoc selections, DISI 2011-2015 
Post-doc 2011 2012 2013 2014 2015 
?@'$A'B+//1' CD' EE' EF' GH' EH'
 M F M F M F M F M F 
V&9C&5::G-E5'87& 0/ & ** & *. & ` & 0`& , & ,0 & ` & ,) & ) &
V&9C&'4?G@&:978I=9E&4'84;-'>&& 0`& ** & *. & ` & 0`& , & 0/ & +& 01& , &
V&9C&834&646H4;7&9C&74G4E8-9'&E966-8844&& **. & ) & )0& . & *., & . & '5 & '5 & '5 & '5 &
$966-8844&E35-;& ,` & 0& 0*& *& 01& , & ,+ & , & 0)& 1&
M9B;E4X&9B;&5'5G@7-7&9'&=585&C;96&834&5=6-'-78;58-<4&9CC-E4&9C&[%M%&5'=&[%M%&?4H7-84(&

Table 9. Fixed term assistant professor (without tenure) selections, DISI 2011-2013 

 
2011 2012 2013 

V(&9C&E5GG7& *& T& *&
 M F M F M F 
V&9C&5::G-E5'87&& *& T& T& T& T& 0&
V(&739;8&G-784=& *& T& T& T& T& *&
V&9C&'4?G@&4'84;-'>&& T& T& *& T& T& T&
P46H4;7&9C&74G4E8-9'&E966-8844& , & T& T& T& , & T&
$964844&E35-;& *& T& T& T& *& T&

M9B;E4X&9B;&5'5G@7-7&9'&=585&C;96&834&Q#&9CC-E4&N'-8'&OM44&5G79&[+(*&e#4:9;8&9'&>5:&C9;65GI5E8B5G&E;-84;-5&
58&9;>5'-W58-9'5G&G4<4Ge&

Table 10. Funded research projects, DISI 2013 
&& International National Local 
&& M F M F M \ &
\BGG&:;9C4779;7& ,. & T& *T& T& *` & T&
"779E-584&:;9C4779;7& ./ & T& ** & T& 00& . &
"77-785'8&:;9C4779;7& ) & *& T& T& T& T&
\-F4=&84;6&577-785'8&:;9C(& *& T& *& T& , & T&
f-7-8-'>&:;9C4779;7& , & T& T& T& 0& T&
"=6-'-78;58-<4&785CC& 0& T& T& T& 0& T&
Total /1 & *& 00& T& .+ & . &

M9B;E4X&9B;&5'5G@7-7&9'&[%M%&"=6-'-78;58-<4&9CC-E4&=585H574(&

8"8"8#99Q#

234& 5'5G@7-7& 9C& 834& CGBF& 9C& _3[& 78B=4'87& -'& 79E-9G9>@& 5'=& 79E-5G& ;4745;E3& 58& 834& [M#M&
739?7&5&AB-84&-;;4>BG5;&8;4'=&9<4;&8-64(&234&'B6H4;&9C&_3[&78B=4'87&357&5G6978&35G<4=&
H48?44'&0TT/O*T&5' =&0T*,O*. &C;96&,+&89&*/(&234&>4'=4;&E96:97-8-9'&-7&AB-84&H5G5'E4=X&
-'&7964&@45;&65G4&78B=4'87&9B8'B6H4;&C465G4&H@&*&9;&0&B'-87L&5'=&-'&9834;&@45;7L&C465G4&
78B=4'87& 9B8'B6H4;& 65G4&H@& C4?&B'-87(& "69'>&834&_3[& >;5=B5847& H48?44'& 0T*T& 5'=&
0T*.&?964'&9B8'B6H4;&64'L&?-83&834&4FE4:8-9'&9C&0T*.&?34'&834;4&?4;4&.&65G4&5'=&
0&C465G4&_3[&>;5=B5847&R25HG4&**S(&&

U48?44'&a5'B5;@&0T*T&5'=&[4E46H4;&0T*1&834;4&35<4&H44'&0)&74G4E8-9'7&C9;&:978I=9E&
:97-8-9'7(& "::G-E5'87&C9;& :978=9E& :97-8-9'7& 5;4& 69;4& C;4AB4'8G@& ?964'X& C;96& 0T*T& 89&
0T*1&834;4&?4;4&,/&C465G4&5::G-E5'87&5'=&0*&65G4&5::G-E5'87(&\;96&0T*T&89&0T*1L&9'&0)&
74G4E8-9'7L& 834& ?964'& 5::9-'84=& 35<4& H44'& *.& 5'=& 64'& 5::9-'84=& 35<4& H44'& *0(&
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%'84;478-'>G@L& E966-8844& E35-;7& ?4;4& 69;4& 9C84'& ?964'L& *)& 9'& 0)& 74G4E8-9'7(& 23-7&
H4E5B74&-'&834&E574&9C&834&[M#ML&?964'&:;9C4779;7&5;4&69;4&C;4AB4'8G@&834&39G=4;&9C&
;4745;E3& CB'=7(& %8& 357& 89& H4& '98-E4=& 8358& 7-'E4& 0T**L& 5GG& 834& 5''9B'E464'87& 9C&
:978=9E89;5G&;4745;E3&C4GG9?73-:7&35<4&H44'&;4G584=&89&7:4E-C-E&:;9J4E87&C-'5'E4=&H@&834&
DN&9;&'58-9'5GOG9E5G&CB'=-'>&R_4;9'-&48&5G&0T*1S&R25HG4*0S(&

Table 11. PhD ongoing, newly entering by academic year and PhD graduates by year at the 
DSRS 

PhD  2009/2010 2010/2011 2011/2012 2012/2013 2013/2014 

 
M F M F M F M F M F 

V&9C&_3[7&R9'>9-'>S&& / & *+& ** & ** & +& +& ) & 1& . & ` &
V&9C&'4?G@&4'84;-'>&_3[7&& . & +& , & *& . & 1& *& . & ) & *&

 
2010 2011 2012 2013 2014 

V&9C&_3[7&9H85-'4=& 0& ) & *& / & . & ) & 0& ) & . & 0&
M9B;E4&P-B;&=585&R388:XOO7858-78-E5(6-B;(-8O7E;-:87O:978G5B;45O<:978G5B;45(57:S&

Table 12. Postdoc selections, DSRS 2010-2015 
Post-doc 2010 2011 2012 2013 2014 2015 
?'$A'B+//1' E' C' I ' J' I ' G'
 M F M F M F M F M  F M F 
V&9C&5::G-E5'87& 0& ` & *& . & *0& *T& 0& 1& 0& ** & 0& *&
V&9C&'4?G@&:978I=9E&4'84;-'>&& T& 0& , & *& . & 0& 0& , & *& 1& 0& *&
V&646H4;7&9C&74G4E8-9'&E966-8844S&& . & 0& ` & . & *1& 1& +& ` & '5 & '(5 & '(5(& '5 &
$966-8844&E35-;& 0& T& 0& 0& , & , & *& . & *& 1& *& 0&
M9B;E4X&9B;&4G5H9;58-9'&9'&=585&C;96&834&5=6-'-78;58-<4&9CC-E47&[M#ML&5'=&C;96&834&N'-8'&?4H7-84&

\9EB7-'>& 9'&C-F4=I84;6& 577-785'8& :;9C4779;& E5GG7L& 9'G@& )& 74G4E8-9'7&?4;4& 9:4'& H48?44'&
0T*T&5'=&0T*,(&234&?-''4;7&?4;4&,&65G47&5'=&,&C465G47&C-F4=&84;6&577-785'8&:;9C4779;7(&
]'G@&,&9B8&9C&*`&:;9C4779;7&?39&85K4&:5;8&89&834&)&74G4E8-9'&E966-88447&?4;4&?964'(&%'&
83474&74G4E8-9'& :;9E47747L& 834& E966-8844& -7& E96:974=& H@& 83;44& CBGG& 9;& 5779E-584&
:;9C4779;7L&9'4&C;96&834&[4:5;864'8&5'=&8?9&C;96&9834;&N'-<4;7-8-47(&]B8&)&74G4E8-9'7&
9'G@&-'&9'4&E574&834&E966-8844&E35-;&?57&5&?965'(&"G79&-'&83-7&E574L&834&G5EK&9C&?964'&
6-;;9;7&834&G-6-84=&:;474'E4&9C&?964'&569'> &CBGG&:;9C4779;7&R25HG4&*,S(&&

$9'7-=4;-'>&834&69<464'87&?-83-'&834&:4;65'4'8&785CCL&H48?44'&0T*.&5'=&0T*1&834;4&
?4;4&74<4;5G&;48-;464'87&5'=&5&E9'7-784'8&B:?5;=&69H-G-8@&C;96&834&:97-8-9'&9C&577-785'8&
:;9C4779;&89&834&:97-8-9'&9C&5779E-584&:;9C4779;X&5GG&834&:4;65'4'8&577-785'8&:;9C4779;7&
?39& >98& 834& '58-9'5G& 7E-4'8-C-E& AB5G-C-E58-9'& ?4;4& -'<9G<4=& -'& 5& E5;44;& 5=<5'E464'8&
RPB;>-5&48&5G(&0T*1Z&U9WW9'&48&5G(&0T*1S(&

"8& 834& [M#M& -'& 0T*,& 834;4& ?4;4& ,/& ;4745;E3& :;9J4E87& E9<4;-'>&=-CC4;4'8& -77B47& R345G83&
7@7846L& 9;>5'-W58-9'5G& ?4GGH4-'>L& -'4AB5G-8-47L& 6->;58-9'& 48ES(& ]C& 83474L& *1& -'EGB=4&
>4'=4;&;4G584=&-77B47&RPB;>-5&48(&"G(&0T*1S(&P5G4&:;9C4779;7&5'=&;4745;E34;7&E99;=-'584=&
*+& :;9J4E87L& 5'=& C465G4& :;9C4779;& 5'=& ;4745;E34;7& 00(& %'84;478-'>G@L& -'& )& E5747& 834&
7E-4'8-C-E&E99;=-'589;&9C&5&G9E5G&;4745;E3&:;9J4E8&?4;4&:978=9E7&R*&65G4&5'=&)&C465G47S&
?39& 9H85-'4=& C;96& G9E5G& -'78-8B8-9'7& R65-'G@& 834& _;9<-'E4& 9C& 2;4'89& 5'=& 5& G9E5G& H5'K&
C9B'=58-9'S&834&CB'=7&C9;&834-;&9?'&;4745;E3(&23-7&-6:G-47&8358&569'>&834&*1&:978=9E7&
?39&?9;K4=&-'&834&=4:5;864'8&-'&0T*,L&69;4&835'&9'4&83-;=&C-'5'E4=&834-;&:97-8-9'&?-83&
834-;& 9?'& CB'=-'>(& 23-7& 35::4'4=& 69;4& C;4AB4'8G@& 569'>& ?964'(& %'& C5E8L& 9B8& 9C&/&
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C465G4& :978=9E7& 1& C-'5'E4=& 834-;& :97-8-9'& ?-83& :4;79'5G& CB'=-'>L& ?3-G4& 9'& )& 65G4&
:978=9E7&9'G@&*&C-'5'E4=&3-7&:97-8-9'&?-83&:4;79'5G&CB'=-'>&R25HG4&*.S(&

Table 13. Fixed term assistant professor selections, DSRS 2010-2013&
Fixed term assistant professor 2010 2011 2012 2013 
?@'$A'B+//1' 0& & . & &

 
M F M F M F M F 

V&9C&5::G-E5'87&& *` & 0. & T& T& .0 & ,) & T& T&
V(&9C&739;8&G-784=& +& *T& T& T& *. & *0& T& T&
V&9C&'4?G@&4'84;-'>&& T& T& *& *& T& T& 0& 0&
P46H4;7&9C&74G4E8-9'&E966-8844& 5 1 T& T& 10 2 T& T&
M4F&9C&834&E35-;& 1 1 T& T& 4 0 T& T&

M9B;E4X& 9B;& 5'5G@7-7& 9'& =585& C;96& 834& Q#& 9CC-E4& N'-8'&I&M44& 5G79& [+(*& & e#4:9;8& 9'& >5:& C9;65GI5E8B5G&
E;-84;-5&58&9;>5'-W58-9'5G&G4<4Ge&

Table 14. Funded research projects, DSRS 2013 
& European National Local 
& M F M F M F 
\BGG&:;9C4779;7& T& 0& 0& T& 1& , &
"779E-584&:;9C4779;7& T& T& 0& T& *& *&
"77-785'8&:;9C4779;7& T& *& *& T& 0& *T&
\-F4=&84;6&577-785'8&:;9C(& *& T& *& T& *& T&
_978=9E& & & & & *& 1&
Total 1 3 6 0 10 19 

M9B;E4X&9B;&5'5G@7-7&9'&[M#M&"=6-'-78;58-<4&9CC-E4&=585H574(&

8"8"<#R/761+1-)*&#5/(54S,)/(,#

[585&:;474'84=&-'&834&:;4<-9B7&:5;5>;5:37&E9'C-;64=&7964&E;-8-E5G&-77B47&;4G584=&89&834&
N'-<4;7-8@& 9;>5'-W58-9'&5'=&?4GG& =9EB64'84=&-'& 74<4;5G& -'84;'5G& ;4:9;87&5'=&:9G-E@&
7858464'87&RM8;584>-E& _G5'Z& "CC-;658-<4& "E8-9'& _G5'S(& 234& 65-'& :;9HG467&-'& 834&
E96:97-8-9'&9C&-87&7E-4'8-C-EO;4745;E3&785CC&58&834&N'-<4;7-8@&9C&2;4'89&5;4X&5S&834&78;9'>&
B'H5G5'E4&H48?44'&64'&5'=&?964'&5'=&H48?44'&:4;65'4'8&5'=&'9'I84'B;4=&785CCL&HS&
5'=&834&=-CC-EBG8@& 89& :;96984& @9B'>& ;4745;E34;7& -'& 69;4& 785HG4& :97-8-9'7(&234@& 5;4&
:;9HG467&-'34;-84=& C;96& 834& :578L& =-CC-EBG8& 89& 9<4;E964& >-<4'& 834& HB=>48& E9'78;5-'87&
-6:974=&89&B'-<4;7-8-47&-'&8-647&9C&C-7E5G&E9'79G-=58-9'(&&

Q9?4<4;L& 5C84;& 834& :BHG-E58-9'& 9C& 834& '58-9'5G& 7E-4'8-C-E& AB5G-C-E58-9'& ;47BG87L& 834&
"E5=46-E&M4'584&5::;9<4=&RP5;E3&0T*.S&5'&4F8;59;=-'5;@&:;9698-9'&:G5'&C9;&577-785'8&
:;9C4779;7&?39& 9H85-'4=&834& AB5G-C-E58-9'& -'& 5779E-584& :;9C4779;& :97-8-9'7&5'=&
-'8;9=BE4=&5'&RC-'5'E-5GS&-'E4'8-<4&89&:;96984&834&>4'=4;&H5G5'E4&-'&5E5=46-E&:97-8-9'7&
RPB;>-5&48&5G(&0T*.S(&&

!-<4'&834&>4'4;5G&G5EK&9C&:;9698-9'&9<4;&834&:;4<-9B7&@45;7L&H983&834&[M#M&5'=&834&[%M%&
-'&0T*.&7B::9;84=&834&E5;44;&5=<5'E464'8&9C&5&748&9C&:4;65'4'8&577-785'8&:;9C4779;7(&
Q9?4<4;L& 834& 7:5E47& C9;& E5;44;& 5=<5'E464'8& 5<5-G5HG4&=-CC4;& H48?44'&834& 8?9&
=4:5;864'87(&&

%'&834&E574&9C&834&[M#ML&834&;4E4'8&;48-;464'87&=B4&89&834&3->3&5>4&9C&834&:4;65'4'8&
785CCL&65=4&:977-HG4&834&:;9698-9'&9C&5GG&:4;65'4'8&577-785'8&:;9C4779;7&?39&9H85-'4=&



!"#$%"&–&!"&'(&)**+,+ & &
&

*, &

&

834&'58-9'5G&7E-4'8-C-E&AB5G-C-E58-9'&R/S&5'=&7BE3&8;5'7-8-9'7&-'<9G<4=&64'&5'=&?964'&-'&
834&7564&:;9:9;8-9'(&"7&4F:G5-'4=&H@&834&[M#M&[-;4E89;X&e%8&?57&'98&5'&4AB5G-8@&E39-E4L&
834@& 5GG& 35=& 834& ;4AB-;464'87& 5'=& ?4& 35=& 4'9B>3& ;479B;E47(e&RPB;>-5& 48& 5G(& 0T*.S(&
Q9?4<4;L&834&3->3&'B6H4;&9C&;48-;464'87&569'>&834&:4;65'4'8&845E3-'>&785CC&739BG=&
5GG9?& 89& 9:4'& '4?& :97-8-9'7& 5'=& C9784;& 5& ;4=BE8-9'& 9C& 834& >4'=4;& >5:& 569'>& 89:&
:97-8-9'7&-'&834&<4;@&'4F8&CB8B;4(&

]'&E9'8;5;@L&58&834&[%M%L&9'G@&.&65G4&;4745;E34;7&?4;4&:;96984=(&234&@9B'>&5>4&9C&834&
[%M%L&5'=&834&G5EK&9C&;48-;464'87&569'>&834&5E5=46-E&785CCL&G-6-87&834&7:5E4&89&46:G9@&9;&
:;96984&'4?&84'B;4=&;4745;E34;7(&234&65-'&E9'74AB4'E4&-7&8358L&58&834&[%M%L&-8&?-GG&H4&
<4;@&=-CC-EBG8&89&-'E;4574&834&:;474'E4&9C&?964'&569'>&89:&5E5=46-E&:97-8-9'7&RCBGG&5'=&
5779E-584&:;9C4779;7S&5'=&89&9:4'&69;4&785HG4&5E5=46-E&:97-8-9'7L&58&G4578&-'&834&739;8&
;B'( &&

%'&H983&=4:5;864'87L&834&G5EK&9C&C465G4&CBGG&5'=&5779E-584&:;9C4779;7&G-6-87&834&:977-H-G-8@&
89&-'<9G<4&?964'&-'&74G4E8-9'&E966-88447&5'= &834&'B6H4;&9C&?964'&?39&E5'&C9;65GG@&
E99;=-'584&E966-88447& 5'=&;4745;E3& :;9J4E87(&%'& 83-7& ;4>5;=L&:978=9E7& 5'=&–&G477&
C;4AB4'8G@&I&C-F4=I84;6& 577-785'8& :;9C4779;7& 9C84'& 5;4& '98& 4G->-HG4& 57& :;-'E-:5G&
-'<478->589;7&-'&74<4;5G&;4745;E3&:;9>;567&R65-'G@&58&834&'58-9'5G&G4<4GS(&"7&?4&?-GG&744&-'&
834& AB5G-858-<4& 5'5G@7-7& 83-7& -7& 5& 78;9'>& E;-8-E5G& -77B4&C9;& 834& E5;44;& =4<4G9:64'8& 9C&
:;4E5;-9B7&;4745;E34;7(&

\9EB7-'>&9'&74G4E8-9'&:;9E47747&58&45;G@&E5;44;&785>47L&834&E96:5;-79'&H48?44'&834&8?9&
=4:5;864'87&739?7&7964&-'84;478-'>&=-CC4;4'E47(&"8&834&[M#M&834&'B6H4;&9C&C465G4&?39&
5::G-4=& C9;& 834&74G4E8-9'7&5;4& B7B5GG@& 3->34;& 9C& 65G4& E5'=-=5847L& HB8&834& '4?G@& 4'84;&
:978=9E7&5'=& C-F4=& 84;6& 577-785'8&:;9C4779;7&5;4& AB-84& H5G5'E4& H48?44'& 64'& 5'=&
?964'(&]'&E9'8;5;@L&58&834&[%M%&?964'&;465-'&78;9'>G@&B'=4;&;4:;474'84=&H983&569'>&
5::G-E5'87&5'=&'4?G@&4'84;-'>(&

\-' 5GG@L& 834& 8?9& =4:5;864'87& =-CC4;& 7->'-C-E5'8G@& -'& 834& E5:5E-8@& 89& 588;5E8& 4F84;'5G&
CB'=-'>(& 234& [%M%& 739?7& 5& 78;9'>4;& 5H-G-8@& 89& 588;5E8& -'84;'58-9'5GL& '58-9'5G& 5'=& G9E5G&
;479B;E47&H983&C;96&834&:BHG-E&5'=&834&:;-<584&74E89;(&%'&834&E574&9C&834&[M#ML&834;4&-7&5&
7->'-C-E5'8&'B6H4;&9C&C465G4&577-785'8&:;9C4779;7&5'=&:978=9E7&?39&5;4&4'8-8G4=&9C&G9E5G&
;4745;E3&CB'=-'>(&234&:;474'E4&9C&?964'&;4745;E34;7&-7&9C84'&E9''4E84=&89&834-;&5H-G-8@&
89&9H85-'&4F84;'5G&5B89'969B7&C-'5'E-5G&7B::9;87&89&834-;&E5;44;&=4<4G9:64'8(&

&

2.3. FAMILY/WORK BALANCE  

[585&9'&C56-G@&5'=&?9;K&H5G5'E4&5<5-G5HG4&9'&834&NV%2V&;4745;E3&785CC&G-6-84=&5'=&834-;&
-'84;:;4858-9'&-7&AB-84&:;9HG4658-E(&

\-;78G@L&=585& 9'& ?9;K& 5'=& C56-G@& H5G5'E4& E9GG4E84=&=B;-'>& 834& \56-G@& "B=-8& :;9E477, &
;4:;474'8& 5'& -6:9;85'8&58846:8&89& -'84>;584& -'C9;658-9'& 9'& ?9;K-'>& E9'=-8-9'& 9C& 834&

&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&
, &%'&0TT`L&834&"B89'969B7&_;9<-'E4&9C&2;4'89&R83;9B>3&-87&">4'E@&C9;&\56-G@L&\4;8-G-8@&5'= &g9B83&_9G-E-47S&
-'-8-584=&834&\56-G@&"B=-8&$4;8-C-E58-9'(&23-7&:;9J4E8&785;84=&-' &0T*0L&C9GG9?-'>&'58-9'5G&:-G98&4F:4;-4'E47(&
234&C56-G@&5B=-8&-7&H574=&9' &5&?4GG)=4<4G9:4=&64839=9G9>@(&" &?9;K-'>&>;9B:&-7&748&B:&?-83&834&
9;>5'-758-9'L&?3-E3&-7&5=<-74=&H@&5' &4F84;'5G&E9'7BG85'8(&"C84;&E5;;@-'>&9B8&5' &5B=-8L&45E3&9;>5'-758-9'&
=4<4G9:7&5&83;44I@45;&\56-G@&Y9;KI^-C4&U5G5'E4&_G5'&G-78-'>&5E8-9'7&8358&834&9;>5'-758-9'&:G5'7&89&85K4&-' &
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NV%2V& 785CC& ?-83& 7964& 69;4& =485-G4=& -'C9;658-9'& 9'& 834-;&EB;;4'8& C56-G@&E9'=-8-9'&
R:;474'E4& 9C& =4:4'=4'8& E3-G=;4'&@9B'>4;& 835'& *)SL&6584;'-8@& 5'=&:5;4'85G& G45<47& 5'=&
9834;&K-'=&9C&G45<47&C9;&345G83&9834;&:4;79'5G&:;9HG467(&23-7&-'C9;658-9'&?57&>5834;4=&
9'G@&C9;&834&845E3-'>&785CC&R:4;65'4'8&CBGGL&5779E-584&577-785'8&:;9C4779;7&5'=&C-F4=&84;6&
577-785'8& :;9C4779;7SL& 5'=& 834& 5=6-'-78;58-<4&785CC(&[B;-'>& 834&C-;78&:3574& 9C& 834& \56-G@&
"B=-8& :;9E477L& :978=9E7& 5'=& 9834;&846:9;5;@&E9GG5H9;589;7& ?4;4& '98& -'EGB=4=&-'& 834&
5'5G@7-7&H4E5B74& 834@& ?4;4& '98& E9'7-=4;4=& :5;8& 9C& 834& N'-<4;7-8@& E966B'-8@(&%'& 83-7&
;4>5;=L&834&G5B'E3&9C&834&!"#$%"&:;9J4E8&C9784;7&834&-'EGB7-9'&9C&:978=9E7&5'=&:;4E5;-9B7&
;4745;E34;7&-'& 834& CB;834;& 784:7& 9C& 834& C56-G@& 5B=-8& :;9E477& 57& ?4GG&57&-'& 834&
-6:G464'858-9'& 9C& 834& C-;78& "CC-;658-<4& "E8-9'& _G5'& 9C& 834&N'-<4;7-8@& 9C& 2;4'89(& P9;4&
:;4E-74G@L&-8& 357& G4=&89& 834& -'EGB7-9'& 9C& ;4745;E34;7& ?-83& '9'I:4;65'4'8& E9' 8;5E87& 57&
H4'4C-E-5;-47&9C&5E8-9'7&5'=&:9G-E-47&9C&4AB5G&9::9;8B'-8-47Z&69;49<4;L&-8&357&5CC4E84=&834&
=4E-7-9'& 89& -'EGB=4& 7964& 9C& 8346& 57& 646H4;7& 9C& 834& ?9;K& 8456& -'& E35;>4& 9C& 83474&
:9G-E-47& R4(>(& 8?9& :;4E5;-9B7& ;4745;E34;7& :5;8-E-:584=& -'& 5'& 5E8-9'& :G5'& 9'& 834& C56-G@&
5B=-8& -'& 9;=4;& 89& 3->3G->38& 834-;& 7:4E-C-E& ?9;K& E9'=-8-9'7S& RPB;>-5& 48& 5G(& 0T*1X& 00S(&
Q9?4<4;L&'9&=585&9' &?9;KIC56-G@&H5G5'E4&5;4&5<5-G5HG4&9'&:978=9E7&5'=&9834;&C-F4=&84;6&
E9GG5H9;589;7(&

M4E9'=G@L&>5834;4=& 5'=& -'84;:;48&=585& 9'&G45<47&5'=& 9834;& ?9;KIG-C4& H5G5'E4& 6457B;47&
5;4&AB-84&:;9HG4658-E&-'&834&E574&9C&834&845E3-'>&785CC(&%'&C5E8L&9'G@&6584;'-8@&G45<47&E5'&
H4&E9'7-=4;4=&5&;4G-5HG4&-'C9;658-9'&H4E5B74&834@&5;4&65'=589;@&5'=&5GG&69834;7&35<4&
89&85K4&8346(&]'&E9'8;5;@L&5GG&9834;&G45<47&9;&5H74'E47&RC9;&345G83&9C&9834;&-77B47S&5;4&
'98& 65'=589;@&5'=&845E3-'>&785CC& -7& '98& 9HG->4=&89& E966B'-E584&8346& 89& 834&QB65'&
#479B;E47&9CC-E4(&_;9C4779;7&35<4&'98&5&C-F4=&?9;K-'>&8-64L&834@&=9&'98&35<4&5&8-64E5;=&
5'=& 834& B'-<4;7-8@& 9;>5'-W58-9'& -7& ;4G58-<4G@& CG4F-HG4& -'& 83-7& E574(&[B;-'>& 834& 845E3-'>&
:4;-9=L&834@&E5'&9;>5'-W4&5'=&R;4IS5;;5'>4 &834&8-6485HG4&9C&834&G4779'7&5EE9;=-'>&89&834-;&
'44=7O:;9HG467(&23-7& -6:G-47&8358& :;9C4779;7&E5'&E966B'-E584& 834-;& 5H74'E4& 89& 834&
78B=4'87& 5'=& 89& 834& 9CC-E4& ?3-E3&65'5>4& 834&EG577;996& ;474;<58-9'(&UB8&83474&
5;;5'>464'87&=9&'98&5G?5@7&-'<9G<4&834&QB65'&#479B;E47&9CC-E4(&

\-'5GG@L&?4& H;-4CG@& :;474'8& 83;44& 85HG47&H574=& 9'& 834& \56-G@& "B=-8& =585H574L&?3-E3&
7B665;-W4&>4'=4;&=-CC4;4'E47&-'&834&:;474'E4&9C&E3-G=;4'&@9B'>4;&835'&*)&-'&834&NV%2V&
5E5=46-EO845E3-'>&785CCL&?3-E3&-7&5&:;9F@&9C&834-;&C56-G@&H-'=7(&234&65-'&4<-=4'E4&-7&8358&
834&:;474'E4&9C&@9B'>&E3-G=;4'&-7&69;4&E9669'&569'>&65G4&:;9C4779;7(&Y3-G4&569'>&
C465G4&:;9C4779;7& +,d& =9& '98& 35<4& E3-G=;4'& @9B'>4;& 835'& *)L& 83-7& :;9:9;8-9'& ;-74& 89&
1)(/ d&569'>&65G4&:;9C4779;7&R25HG4&*1S(&

25HG47&*) &5'=&*+&E96:5;4 &834&=-78;-HB8-9'&9C&834&:;474'E4&9C&E3-G=;4'&@9B'>4;&835'&*)&
5E;977&834&=-CC4;4'8&5E5=46-E&:97-8-9'7&5'=&5>4&EG57747(&&

%8& -7& -'84;478-'>&89& '98-E4=& 8358& 569'>& C-F4=& 84;6& 577-785'8& :;9C4779;7& 834& 7-8B58-9'& 9C&
man and women is quite similar: “childless” researches are about 64%. The situation is 
AB-84&=-CC4;4'8&569'>&:4;65'4'8&:97-8-9'L&?34;4&834&:;9portion of “childless” women is 
E9'7-=4;5HG@&3->34;&835'&64'(&&

&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&
7-F&5;457&R?9;K&9;>5'-758-9'L&?9;KIC56-G@&H5G5'E4&EBG8B;4L&E966B'-E58-9'L&C;-'>4&H4'4C-87&5'= &74;<-E47L&
C56-G@&=-78;-E8L&'4? &84E3'9G9>-47S(&"' &4F84;'5G&4<5GB589;&69'-89;7&-87&-6:G464'858-9'(&
388:XOO???(8;4'8-'9(C56-G@5B=-8(9;>OhAi7@7846OC-G47O%2j\56-G@d0T"B=-8jC-'5GjD%!D(:=C&&
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\-'5GG@L& 834& E96:5;-79'& 9C& 65G4& 5'=& C465G4& :;9C4779;7& H@& 5>4& EG57747& E9'C-;6& 834&
:;4<-9B7&;47BG87(&"69'>&834&845E3-'>&:;9C4779;7&@9B'>4;&835'&.TL&9'G@&,)(.d&9C&?964'&
35<4&E3-G=;4'&?3-G4&7BE3&:;9:9;8-9'&;-74&89&..(.d&569'>&64'(&"69'>&:;9C4779;7&5>4=&
.* I1T&834&>5:&H48?44'&65G4&5'=&C465G4&:;9C4779;7&-7&4<4'&?-=4;X&?964'&?-83&E3-G=;4'&
@9B'>4;&835'&*)&5;4&.1(.d&?3-G4&64'&5;4&)1(0d(&

Table 15. Academic/teaching staff of the University of Trento with children younger than 16. 
Man and Women, 2013 

N of children 
younger than 16 Men  Women Total 

0 1)(/ & +0(`& )*(0 &
1 0*(, & *,(, & */(0 &
2 *`(` & *0(T& *+(T&
3 ,(T& *(/ & 0(+&

Total 432 158 590 
M9B;E4X&9B;&5'5G@7-7&9'&\56-G@&"B=-8&=585H574&0T*,(&

Table 16. Academic/teaching staff of the University of Trento with children younger than 16 
by job position. Man and Women, 2013 
N. of children  
younger 
than 16 

Full  
Professors 

Associate  
professors 

Assistant 
 professors 

Fixed term  
assistant prof. 

M W Total M W Total M W Total M W Total 
0 )/(/ &`)(. & +*(T&.)(* &+/() & 1.(* & 1*(T&))(+ & 1+(,&),(0 &)1(. & ).(* &
1 *`(* & .() & *)(1 &01(1&**(. & 00(0& 00(1&*1(0& */(1 &*1(` &*/(0 & *+(0&
2 **() & /(* & **(. &0.(` & /(* & 0*(*& 00(1&*)(+ & 0T(*&*1(` & +(+& *0(1&
3 *(, & T(T& *(* & ,() & T(T& 0(+& .(* & *(1& ,(* & 1(,& +(+& )(, &
N.  155 22 177 141 44 185 98 66 164 38 26 64 
M9B;E4X&9B;&5'5G@7-7&9'&\56-G@&"B=-8&=585H574&0T*,(&

Table 17. Academic staff of the University of Trento with children younger than 16 by age 
classes. Male and Women, 2013 

N. of children  
younger than 16 

<40 41-50 51-60 >60 
M W Tot M W Tot M W Tot M W Tot 

0 11()& ),() & 1`(/ & ,.(` & 1.() & ,/(+ & )0(, & /.(/ & +T(0& /.(T & *TT(T& /1(0&
1 0T()& 01(T& 00(.& 01()& *.() & 00(`& 0+(*& 1(*& 0*(+& .(` & T(T& ,(/ &
2 *+(1& .() & *0(0& ,.(` & ,T(/ & ,,(` & /(` & T(T& +(1& *(0& T(T& *(T&
3 )(. & )(` & )(1& .(/ & T(T& ,(+& T(`& T(T& T()& T(T& T(T& T(T&

N.  63 44 107 164 55 219 122 39 161 83 20 103 
M9B;E4X&9B;&5'5G@7-7&9'&\56-G@&"B=-8&=585H574&0T*,(&

3. STATISTICAL GENDER EQUALITY INDICATORS  

M4FI=-75>>;4>584=&=585&-7&5&6-'-6B6&785'=5;=&C9;&:G5''-'>L&-6:G464'8-'>L&69'-89;-'>L&
5'=&4<5GB58-'>&5GG&8@:47&9C&9;>5'-W58-9'5G&7-8B58-9'&5'=&E5;44;&=4<4G9:64'8&E9'=-8-9'7&
5'=&:9G-E-47(&&

"8& 834& NV%2VL& 834;4& -7& 5&G9'>IG578-'>&:;5E8-E4&89& :;9=BE4& 74FI=-75>>;4>584& =585& 9'& 834&
785CC& E96:97-8-9'(&M-'E4& 0TT/L& 834&DAB5G& ]::9;8B'-8@& E966-8844& 9C&834& N'-<4;7-8@& 9C&
2;4'89&35<4&:BHG-734=&5&;4:9;8&9'&834&>4'=4;&E96:97-8-9'7&9C&834&B'-<4;7-8@&E966B'-8@&
58& 5GG& G4<4G7X&845E3-'>& 785CC&RCBGGL&5779E-584& 5=& 577-785'8& :;9C4779;7SL& 5=6-'-78;58-<4&785CCL&
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78B=4'87L&_3[&78B=4'87&5'=&:978=9E7(&%'&834&G578&8?9&@45;7L&834&E966-8844&=4E-=4=&89&
-'EGB=4&'4?&=585&-'&834&;4:9;8&?-83&834&5-6&89&9H85-'&=44:4;&-'7->387&9'&834&=-<4;7-8-47&
?-83-'&834&B'-<4;7-8@&E966B'-8@(&P9;4&:;4E-74G@L&7964&=585&9'&834&E96:97-8-9'&9C&834&
78B=4'8& :9:BG58-9'& H@& E-8-W4'73-:L& 57& ?4GG& 57& 5& H;-4C& 5'5G@7-7& 9C& 834& 5E5=46-E& 5'=&
845E3-'>&785CC&5EE9;=-'>&89&834&5>4&35<4&H44'&-'EGB=4=(&&

Q9?4<4;L& 69'-89;-'>& >4'=4;& >5:7&-'& 7964& 464;>-'>& :;9E47747& -'& 5E5=46-E& E5;44;7&
;465-' 7&AB-84&:;9HG4658-E(&234;4&-7&78-GG&5'&9<4;5GG&G5EK&9C&7@784658-E&-'C9;658-9'&9'&H983&
834&'B6H4;7&5'=&834&E96:97-8-9'&9C&7964&8@:47&9C&846:9;5;@&;4745;E3&5'=&846:9;5;@&
845E3-'>& :97-8-9'7(&%'& 83-7& ;4>5;=L& -8& -7& E;BE-5G& 89&C9784;& =585& E9GG4E8-9'7&?3-E3& 5GG9?&89&
69'-89;-'> &834& CG9?7& 9C& '9'I:4;65'4'8& :97-8-9'7L& 7BE3& 57& :978=9E7L& ;4745;E3& 5'=&
845E3-'>& E9GG5H9;589;7(& %'& 8B;'L& 7BE3& G5EK& CG9?7& =-;4E8G@& C;96& 834& 4F8;464&
CGB-=-8@O-'785H-G-8@&9C&83474&E9'8;5E87(&&

P9;49<4;L& -8& -7& -6:9;85'8& 89&9H85-'& 5& 69;4& =@'56-E& ;4:;474'858-9'& 9C& 834& NV%2V&
E966B'-8@&-'&9;=4;&89&734=&7964&G->387&9'&7964&;4G4<5'8&:34'964'5&7BE3&57X&>4'=4;&
57@6648;-47&-'&74G4E8-9'O4'84;-'>&:;9E47747&58&5GG&G4<4G7L&C;96&78B=4'87&89&89:&5E5=46-E&
:97-8-9'7L&>4'=4;&57@6648;-47&-'&834&5EE477&89&C-'5'E-5G&;479B;E47&58&834&=4:5;864'85G&
5'=&E4'8;5G&G4<4GL&R_3[S&students’ dropouts, retirements or other kind of exit flows. 23-7&
-'<9G<47X&&

5S 29&E9GG4E8& 5'=& 7@784658-W4&69;4& -'C9;658-9'&58& 834& -'=-<-=B5G& G4<4GL&5=9:8-'>& 5&
G9'>-8B=-'5G& :4;7:4E8-<4L& E9'7-=4;-'>&834& 8-6-'>&9C&E;BE-5G&4<4'87&?3-E3& E96:974&
834& -'=-<-=B5G& E5;44;& =4<4G9:64'8& R;4E;B-864'8& 5'=& E5;44;& 5=<5'E464'8&
8;5'7-8-9'7L& :BHG-E58-9'7L& ;4745;E3& :;9J4E87S&5'= &5G79& 7964& -'C9;658-9'& 9'& C56-G@&
8;5'7-8-9'7&R-(4(& E3-G=H-;837S(&%'& 83-7& =-;4E8-9'L& 834& N'-<4;7-8@& 357& =4<4G9:4=& 5&
longitudinal data collection on student’s career development coordinate=&H@&5'&5=&
39E&;4745;E3&E966-8844(&&

HS 29&E9GG4E8&5'=&5;;5'>4&69;4&-'C9;658-9'&9'&834&74G4E8-9'&:;9E47747&–&;4E;B-864'8L&
E5;44;& 5=<5'E464'8& 5'=& CB'=7& 5GG9E58-9'&I&E5;;-4=& 9B8& 58& 834& =4:5;864'85G& 5'=&
B'-<4;7-8@& G4<4G&E9'7-=4;-'>& H983& 834& R>4'=4;S& E96:97-8-9'& 9C& 834& 74G4E8-9'&
E966-88447&5'=&834&-'C9;658-9'&9'&5::G-E5'87L&739;8&G-784=&5'=&74G4E84=&-'=-<-=B5G7(&&

ES " '=&89&=4<4G9:&5'=&-'EGB=4&-'&834&B'-<4;7-8@&@45;G@&7858-78-E7&-'=-E589;7&C9EB74=&9'&
834&4'84;&5'=&4F-8&CG9?7&58&NV%2VL&H48?44'&=4:5;864'87L&5'=&5G9'>&834&3-4;5;E3-E5G&
G5==4;(&&

&
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4 REPORT ON QUALITATIVE DATA 

4.1 Individual trajectory 

I "!"!"#9S771+.#0/+#9$AB#

:$1&.$B1#&

234& :978=9E& ?964'& 5'=& 64'& 4F3-H-84=& =-CC4;4'8& :5884;'7& 9C& E5;44;& =4<4G9:64'8(& "7&
;4>5;=7& 834& ?964'L& C9;& 7964& 9C& 8346& 834& :;9C477-9'5G& :583& 35=& H44'& ;5834;&
C;5>64'84=L& 5'=& ?9;K& -'84;;B:8-9'7& 5C84;& 834& =9E89;584& -'=BE4=& 8346& 89& :;9J4E8&
834674G<47& 89?5;=7& 834& HB7-'477& ?9;G=(& 234@& 83B7& 79B>38& :;9C477-9'5G& E9'8-'B-8@& 5'=&
-'E964&5G79&9B87-=4&5E5=464(&P978&9C&834&64'L&39?4<4;L&78584=&8358&834@&35=&C9GG9?4=&
5& G-'45;& :583& C;96& 834& =9E89;584& 89& 834& :978=9E& :97-8-9'L& ?-839B8& 4F:4;-4'E-'>& 5'@&
:4;- 9=&9C&B'46:G9@64'8X&

“[After the doctorate] there were no immediate prospects, and I left. Then I was 
unemployed for seven months. I had an interview with *** [University] but it didn’t go 
K"//@'L'&M"('1&+%&".'K$%N,(8',('&M"'B$;#+(O@'PM"'0LQL'%"$#"(".'#$1,&,$(1',('+%$*(.'7+O@'L('
R*/O'L'M+.'&M"',(&"%-,"K4'+(.',('Q"#&";9"%'L'K+1'+BB"#&".4'+(.'L'9"8+('&$'.$'+'#$1&.$B',('
Trento” (Female postdoc, DISI).'

“I finished my PhD at the beginning of April 2012, after three years and a half. Basically, 
+A&"%'A,(,1M,(8';O':M0'L'1&+%&".'+'#$1&.$B'%,8M&'+K+O'K,&M'&M"'1+;"'#%$A"11$%4'+&'&M"'1+;"'
*(,-"%1,&O'+(.' "-"%O&M,(8S'9+1,B+//O' ,&'K+1'B$(&,(*,(8'&M"'K$%N'L'K+1' .$,(8'A$%' ;O' :M04'
just continuing after my PhD [...]” (Male postdoc, DISI).'

$9'8;5;@& 89& 834& 5EE9B'87& ;4G58-<4& 89& E5;44;& =4<4G9:64'8L& 834& '5;;58-<47& 9C& 65G4& 5'=&
C465G4& :978=9E7& 84'=4=& 89& E9'<4;>4& -'& 84;67& 9C& ;4E;B-864'8& ?-83-'& 834& =4:5;864'8&
analysed. In fact, all of them emphasised the importance of making one’s work known to 
834&646H4;7&9C&834&=4:5;864'8&89&?3-E3&9'4&?5'84=&89&5::G@X&

“I wrote a paper for a small conference, a workshop. There I met this professor who was 
/$$N,(8'A$%'#"$#/"4'+(.'9"B+*1"'M"'N("K';"4'+(.'+/1$'N("K'&M+&'L'K+1'8$$.4'K"'&+/N".@'
He told me about the project and asked me to come. So I did” (Fe;+/"'#$1&.$B4'0LQLT@'

“During my doctorate, my supervisor became a professor here, and at some point he told 
;"'&M+&',&'K+1'&,;"'&$'A$//$K'M,;'&$'P%"(&$'U@@@V@'L'&$/.'M,;'&M+&',&'."#"(.".'$('KM+&'M"'
M+.' &$' $AA"%@' 2*&' L' B+;"' &$' P%"(&$@' Q$4' +##+%"(&/O4' M"' $AAered the right thing” (Male 
#$1&.$B4'0LQLT@'

"7& ;4>5;=7& 834& :978=9E& :97-8-9'7L& 834;4C9;4L& 57& 5G;45=@& :9-'84=&9B8& ?-83-'& 834& !"#$%"&
_;9J4E8&R_4;9'-&48&5G(&0T*1SL&834&;4E;B-864'8&:;9E477&-7&C-;78&5E8-<584=&83;9B>3&-'C9;65G&
channels by resorting to one’s own aE5=46-E&'48?9;K(&%8&-7&834'&C9;65G-W4=&?-83&5&E5GG&C9;&
5::G-E58-9'7&;4G58-<4&89&834&:;9J4E8&C-'5'E-'>&834&:97-8-9'(&

611,1&+(&'#%$A"11$%1#&

]'4&'9847&C-;78&C;96&834&-'84;<-4?7&E9'=BE84=&?-83&834&577-785'8&:;9C4779;7&-'&834&M2DP&
=4:5;864'8&8358&?964'&?4;4&5&6-'9;-8@&569'>&83974&?39&34G=&83-7&:97-8-9'(&]'G@&9'4&
?965'&569'>&834&-'84;<-4?447L&-'&C5E8L&?57&5'&577-785'8&:;9C4779;&58&834&[%M%L&5'=&34;&
:;9C477-9'5G& 8;5J4E89;@& 5::45;7& 89& 35<4& H44'& G-'45;& 5'=& ?-839B8& :4;-9=7& 9C&
B'46:G9@64'8X&
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“I got my PhD degree in 201D4',('A+B&'W*1&'&"('.+O1'+A&"%'L';$-".'&$'L&+/O'.,%"B&/O'&$'&M,1'
."#+%&;"(&@'6(.'A$%'&M"'A,%1&'&M%""'O"+%1'L'K+1'K$%N,(8'+1'+'#$1&.$B&$%+/';";9"%'$A' ;O'
research group, where I’m now working as an assistant professor. So, more or less one and 
+'M+/A'O"+%1'+go I had my new position” (Female assistant professor, DISI).'

Q4;&E5;44;&35=&'98&H44'&65;K4=L&57&-'&834&E574&9C&5&7->'-C-E5'8&'B6H4;&9C&834&C465G4&
:978=9E7&-'84;<-4?4=L&H@&5&6BG8-:G-E-8@&9C&=-CC4;4'8&E9'8;5E87(&]'&834&E9'8;5;@L&5C84;&34;&
=9E89;584&734&35=&H44'&-664=-584G@&;4E;B-84=&–&9'&5&:978=9E&>;5'8&–&-'89&834&;4745;E3&
>;9B:& -'& ?3-E3& 734& EB;;4'8G@& ?9;K7(& "G79& 834& 789;-47& 9C& 834& 65G4& 577-785'8& :;9C4779;7&
=47E;-H4=& 5& G-'45;& E5;44;& '4<4;& -'84;;B:84=& H@& :4;-9=7& 9C& B'46:G9@64'8(& P978&9C& 834&
-'84;<-4?447&=47E;-H4=&834-;&?9;K&8;5J4E89;-47&H@&=-<-=-'>&8346&-'89&7:4E-C-E&:35747X&_3[L&
:978=9E&5H;95=&5'=&-'&%85G@L&5'=&C-'5GG@&:5;8-E-:58-9'&-'&834&E96:48-8-9'&C9;&5&:97-8-9'&57&
577-785'8&:;9C4779;X&

“So, on completing my doctorate ... I graduated in November 2008. Afte%';O'.$B&$%+&"'L'
1#"(&'+'#"%,$.'+K+O'+(.'&M"('%"&*%(".'&$'P%"(&$'A$%'+'#$1&.$B'U@@@V@'PM"('KM+&'M+##"(".X'
?$&';*BM4'9"B+*1"'"11"(&,+//O'L'#+%&,B,#+&".',('&M"'B$;#"&,&,$('A$%'+'A,<".=&"%;'#$1&'+1'+'
%"1"+%BM"%'+&'&M"'"(.'$A'EDDH4'+(.',('"+%/O'EDYD'L'1&+%&".@'L('5"9%*+%O'EDYD'L'1&+%&".';O'
B+%""%'M"%"'+1'+'!P0=a” (Male assistant professor, DISI).'

234;4& ?4;4& <5;-9B7& 577-785'8& :;9C4779;7& ?39& 35=& '98& 9H85-'4=& 5& =9E89;584& 58& 834&
N'-<4;7-8@& 9C&2;4'89(&UB8& 5GG&9C& 8346& 35=& 5G;45=@& 35=& 5& :;4<-9B7& E9'85E8& ?-83&834& [%M%&
83;9B>3&5&:978=9E&9;&;4745;E3&577-785'873-:(&%'=44=L&-8&?57&83;9B>3&'48?9;K7&K4:8&5G-<4&
9<4;&834&@45;7&8358&834&-'84;<-4?447&35=&G45;'4=&5H9B8&834&E5GG&C9;&5::G-E58-9'7&58&2;4'89&
N'-<4;7-8@X&

“I’d always kept contacts active, in the sense that there were pu9/,B+&,$(1',('#%$8%"114'1$'
&M"%"'K"%"'B$(&+B&1'U@@@V@'ZM"('L'+##/,".'A$%'&M,1'#$1,&,$('L'A"/&'A+,%/O'B$(A,."(&4'+&'/"+1&'L'
M+.'+'8$$.'BM+(B"'$A'K,((,(8',&'@@@'&M"%"',1'("-"%'B"%&+,(&O4'$A'B$*%1"4'9*&'&M"'&M";"'K+1'
the one that I’d been working on, so I felt pretty confident, yes” (Male assistant professor, 
0LQLT@'

234& 65J9;-8@& 9C& 834& 65G4& -'84;<-4?447& 75-=&834@& 35=& 345;=& 8358& 834@& 35=& 5& E35'E4& 9C&
9H85-'&834&:978&5=<4;8-74=&83;9B>3&E9'85E87&?-83&834&=4:5;864'8L&HB8&47:4E-5GG@&H4E5B74&
834&:;9C-G4&;4AB-;4=&H@&834&E5GG&C9;&5::G-E58-9'7&?57&E9'7-784'8&?-83&834-;&E96:484'E47(&

[$;#+%,1$('9"&K""('#$1&.$B1'+(.'+11,1&+(&'#%$A"11$%1#,('QP\7 &

"'5G@7-7&9C&834&-'84;<-4?7&E9'=BE84=&?-83&:978=9E7&58&834&[%M%&@-4G=4=&5&:-E8B;4&9C&E5;44;&
=4<4G9:64'8& :5884;'4=& =-CC4;4'8G@&5EE9;=-'>& 89& >4'=4;(& 234& C465G4& :978=9E7L& -'& C5E8L&
;4E9B'84=& E5;44;7& 69;4& C;5>64'84=& 835'& 83974& 9C& 64'(& 234@& ?4;4& 65;K4=& H@& 5&
6BG8-:G-E-8@&9C&E9'8;5E87&R'98&9'G@&-'&834&5E5=46-E&74E89;S&5'=&:4;-9=7&9C&B'46:G9@64'8(&

%'&834&E574&9C&834&577-785'8&:;9C4779;7L&39?4<4;L&5GG&834&-'84;<-4?447L&-'EGB=-'>&834&9'G@&
C465G4& 577-785'8& :;9C4779;L& 35=&E5;44;& :5837&7-6-G5;& 89& 83974& 9C&65G4& E9GG45>B47L& -(4(& 5&
G-'45;&:583&B'8-G&834&8-64&9C&;4E;B-864'8&?-83-'&834&=4:5;864'8(&Q9?4<4;L&5'&-6:9;85'8&
57:4E8&89&E9'7-=4;L&?3-E3&3->3G->387&834&=-CC4;4'E4&H48?44'&834&:;9C477-9'5G&8;5J4E89;-47&
9C& C465G4& 5'=& 65G4& 577-785'8& :;9C4779;7L& E9'E4;'7& 35<-'>& E3-G=;4'& 9;& 9834;?-74(& 23-7&
57:4E8&-7&=-7EB774=&4F84'7-<4G@&-'&834&'4F8&74E8-9'7L&HB8&-8&74467&5::;9:;-584&89&:9-'8&9B8&
34;4&8358&834&C465G4&577-785'8&:;9C4779;&?57&834&9'G@&9'4&9C&834&C9B;&577-785'8&:;9C4779;7&
-'84;<-4?4=&?39&=-=&'98&35<4&E3-G=;4'(&
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"7& ;4>5;=7& 834& ;4E;B-864'8& :;9E477L& -8& -7& -'84;478-'>& 89& '984& 8358& 834& C465G4& 577-785'8&
:;9C4779;&5=9:84=&834&=-7EB;7-<4&:;5E8-E47&6978&7-6-G5;&89&834&:978=9E7L&H983&64'&5'=&
?964'L&H@&78;477-'>&834&-6:9;85'E4&9C&'48?9;K7&5'=&E9'85E87&?-83&834&[4:5;864'8&57&5&
E96:48-8-<4& 5=<5'85>4& -'& 9H85-'-'>& 834& :97-8-9'& C9;& ?3-E3& 734& 35=& 5::G-4=(& 234& 65G4&
577-785'8&:;9C4779;7L&H@&E9'8;578L&?3-G4&;4E9>'-W-'>&834&-6:9;85'E4&9C&:;-9;&E9'85E87&?-83&
834& =4:5;864'8L& :G5E4=& 69;4& 46:357-7& 9'& 834& 658E3& H48?44'& 834-;& E5;44;& 5'=& 834&
:;9C477-9'5G&:;9C-G4&;4AB-;4=&H@&834&E5GG&C9;&5::G-E58-9'7L&5'=&834&C5E8&8358&834@&?4;4&834&
H478&E5'=-=5847&C9;&8358&:97-8-9'(&

I "!"8"#9S771+.#0/+#99Q#

:$1&.$B1'

234& C465G4& :978=9E7& -'84;<-4?4=& 58& 834& [M#M& 78584=& 8358L& 9'& E96:G48-'>& 834-;&
=9E89;5847L& 834@&35=& '98& 4F:4;-4'E4=& :4;-9=7&9C& B'46:G9@64'8L& HB8& 35=& -664=-584G@&
9H85-'4=& ;4745;E3& 577-785'873-:7(& MBE3& 577-785'873-:7L& 39?4<4;L& E5''98& H4& E9'7-=4;4=&
:5;8&9C&5&G-'45;&E5;44;&=4<4G9:64'8X&

“I got a doctorate in *** and soon after I was asked to participate in a selection procedure 
&$'K$%N'$('+'#%$W"B&'A*(.".'9O']]]'U@@@V@'ZM"('&M"'#%$W"B&'K+1'B$(B/*.,(84'+('$##$%&*(,&O'
+%$1"'&$'W$,(' +'B$(1$%&,*;'A$%'+' \*%$#"+(' #%$W"B&'U@@@V@'L('&M"' ;"+(&,;"4' "-"%'1,(B"' ;O'
degree course, I’d continued to work with the research staff at the University of *** on a 
whole range of topics [...]” (Female postdoc, DSRS).'

"7& ;4>5;=7& 834& 65G4& :978=9E7L& 5G839B>3& 7964& 9C& 8346& 35=&followed ‘traditional’ 
8;5J4E89;-47&–&35<-'>& H44'& ;4E;B-84=& ?-83-'& 834& 7564& =4:5;864'8& -664=-584G@& 5C84;&
;4E4-<-'>&834-;&=9E89;5847&–&834&9834;7&=47E;-H4=&834&'9'IG-'45;-8@&9C&834-;&E5;44;&:5837&
5'=&834&=-CC-EBG8@&9C&4'7B;-'>&E9'8-'B-8@&9C&-'E964X&

“I comp/"&".';O'.$B&$%+&"',('7+%BM'EDYD4'+(.'L'A$*(.';O1"/A4'/,N"'"-"%O$("'"/1"4',('("".'
$A'K$%N'U@@@V@'L'/$$N".'+%$*(.4'+(.'KM+&'L'A$*(.'K+1'+('+11,1&+(&1M,#'K,&M']]]'U@@@V@'PM"%"'
K"%"'A$*%'$%'A,-"';$(&M1'$A'K$%N,(8'$('.+&+'+(+/O1,1'U@@@V@'2*&'L';+,(&+,(".'B$(&+B&1'K,&M'
P%"(&$4' +(.' +A&"%' &M,1' 9%,"A' #"%,$.' "/1"KM"%"4' L' %"&*%(".' &$' &M"' ."#+%&;"(&' K,&M' +'
postdoctoral grant” (Male postdoc, DSRS).'

%'&;4>5;=&89&834&;4E;B-864'8&:;9E477L&9'G@&9'4&C465G4&:978=9E&35=&785;84=&?9;K&?-83-'&
834&[M#M&9'&9H85-'-'>&4F84;'5G&C-'5'E-'>(&%'&834&65J9;-8@&9C&E5747L&834&;4E;B-864'8&?57&
C5E-G-8584=& H@& :;4<-9B7& E9'85E87& ?-83& 646H4;7& 9C& 834& C5EBG8@& 5'=& H@& 5E8-<58-9'& 9C& 834&
'48?9;K&569'>&8346X&

“My first recruitment with the department came about through the doctorate [...]. After 
&M+&'U&M"'doctorate] I obtained two grants” (Female postdoc, SSH).'

"One day I contacted a professor at Trento whom I knew [...]. He told me: ‘Come here, 
because I have some things in hand and there’s a post that you might like’ [...]. So, 
9+1,B+//O4'L' *1".' ;O' ("&K$%N'$A'+B^*+,(&+(B"1'K,&M,('&M"'1B,"(&,A,B'B$;;*(,&O'+(.'&M"('
got this post at Trento” (Male postdoc, SSH).'

"G79&-'&834&E574&9C&834&[M#ML&834;4C9;4L&834&65J9;-8@&9C&:978=9E7L&H983&?964'&5'=&64'L&
7446& 89& 35<4& H44'& ;4E;B-84=&835'K7&89& E9'85E87& ?-83&G4E8B;4;7& ;47:9'7-HG4& C9;& :;9J4E8&
CB'=7(&
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234& '5;;58-<47& 9C& 834& 577-785'8& :;9C4779;7L& E96:5;4=& ?-83& 83974& 9C& :978=9E7L& 4F3-H-84=&
834&6978&65;K4=&=-CC4;4'E47&H48?44'&64'&5'=&?964'(&234&C465G4&577-785'8&:;9C4779;7&
=47E;-H4=&5&8;5J4E89;@&E35;5E84;-W4=&H@&=-7E9'8-'B-8@&5'=&5&6BG8-:G-E-8@&9C&E9GG5H9;58-9'7&
H4C9;4& ?-''-'>& 834& E96:48-8-9'L& 79648-647& -'84;7:4;74=& ?-83& :4;-9=7& 9C&
B'46:G9@64'8(&234&65G4&577-785'8&:;9C4779;7L&H@&E9'8;578L&;4:9;84=&5&G-'45;&E5;44;&:583&
-'& ?3-E3L& 5C84;& 834& =9E89;584L& 834@& 9H85-'4=& 5& :978=9E& :97-8-9'L& '98& 5G?5@7& -'&2;4'89L&
834'& ;48B;'4=& 89& 2;4'89& 5'=& :5;8-E-:584=& -'& 834& E96:48-8-9'& C9;& 5'& 577-785'8&
:;9C4779;73-:(&

“I finished my doctorate in 2008, and for several months I worked on a project in this 
."#+%&;"(&@'L'&M"('/"A&'A$%'+'#$1&.$B'"<#"%,"(B"'+&']]]@'L('Q"#&";9"%4'L'K$('+'7+%,"'[*%,"4'
and I went for two years to the University of ***” (Female assistant professor, DSRS). '

“I did my doctorate at ***. I’d previously had work contacts at Trento through 
B$//+9$%+&,$(1'U@@@V@'ZM"('L'K+1'+9$*&'&$'B$;#/"&"';O'.$B&$%+&"4'L'K+1'$AA"%".'&M,1'#$1&.$B'
#$1,&,$(' $(' +' \*%$#"+(' #%$W"B&' K,&M' +' &K$=year contract. But it wasn’t renewed the 
following year because in the meantime there’d been a selection for temporary 
researchers here. I’d participated and won” (Male assistant professor, SSH).'

%8&?57&9'&834&74G4E8-9'&:;9E477&C9;&834&:97-8-9'&9C&577-785'8&:;9C4779;&8358&834&;3489;-E7&9C&
?964'&5'=&64'&84'=4=&89&E9-'E-=4(&234-;&'5;;58-<47&4<-=4'E4=&8358&5'&-6:9;85'8&C5E89;&
-'&C5<9B;-'>&834&E39-E4&9C&5&E5'=-=584&?57&-C&7O34&35=&35=&:;4<-9B7&?9;K&4F:4;-4'E4&-'&
834&=4:5;864'8X&

“The entire network of people that I’d met during my doctorate was important. I presented 
;O1"/A',('&M"'!P0'B$;#"&,&,$('+1'+('"<=.$B&$%+/'1&*."(&4'&M$*8M',('&M"';"+(&,;"'I’d been 
working at ***. Some professors and the staff of the University knew me already” (Female 
+11,1&+(&'#%$A"11$%4'QQ_T@'

“There was a very good match between my profile and the position. There was an interest 
9O'P%"(&$4'KM,BM'M+.'%,8M&/O'/$$N".'+&'&M"'profiles that might be interesting. It wasn’t like 
#+%&,B,#+&,(8' ,('+' ;"8+=1"/"B&,$(4'KM"%"'&M"%"'+%"'+'M*(.%".'&M$*1+(.' #"$#/"'+(.'O$*'
+%"'B+(.,.+&"'(*;9"%'YEG@'L&'K+1'.,AA"%"(&@'PM"%"'K+1'&M,1'$##$%&*(,&O4'+(.'$##$%&*(,&,"1'
of this kind obviously don’t appear in the Gazzetta Ufficiale: you’re invited to participate, 
and then you see how it goes” (Male assistant professor, SSH).'

[$;#+%,1$('9"&K""('#$1&.$B1'+(.'+11,1&+(&'#%$A"11$%1#,('QQ_&

234& ;3489;-E7& 69H-G-W4=& H@& ?964'& 5'=& 64'& 58& 834& MMQ& =4:5;864'8& 7BH84'=4=&
=-CC4;4'E47&47:4E-5GG@&-'&;4>5;=&89&834&E5;44;&:583(&

234& C-;78& -6:9;85'8& 57:4E8& 89& E9'7-=4;& -7& 8358& 834& :;9C477-9'5G& 8;5J4E89;-47& 9C& ?964'L&
H983&:978=9E7&5'=&577-785'8&:;9C4779;7L&5::45;4=&89&H4&C;5>64'84=L&E35;5E84;-W4=&H@&5&
6BG8-:G-E-8@& 9C& E9'8;5E87&5'=& E9GG5H9;58-9'7(& Y3-G78& C9;& 834& 577-785'8& :;9C4779;7& 83-7&
=-7E9'8-'B-8@&645'8&:4;-9=7&9C&B'46:G9@64'8L&?3-E3&834&-'84;<-4?447&79B>38&89&C-GG&H@&
=9-'>&;4745;E3&4<4'&9B87-=4&834&5E5=46-E&E9'84F8L&C9;&834&C465G4&:978=9E7&-8&79648-647&
645'8& =-785'E-'>& 834674G<47& C;96& 834-;& ;4745;E3& 89& 4'7B;4& E9'8-'B-8@& 9C& -'E964(&
Q9?4<4;L&-8&?57&569'>&834&64'&-'84;<-4?447&8358&834&65-'&=-CC4;4'E47&?4;4&5::5;4'8(&
%'&C5E8L&?3-G4&7964&9C&834&65G4&:978=9E7&;4:9;84=&5&C;5>64'84=&E5;44;&:583&–&5GH4-8&89&5&
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G4774;&4F84'8&835'&834&?964'& –&834&577-785'8&:;9C4779;7&=47E;-H4=&C5-;G@&G-'45;&E5;44;7&
?-839B8&:4;-9=7&9C&-'84;;B:8-9'(&

%8&-7&834&57:4E8&9C&;4E;B-864'8&-'&834&=4:5;864'8&8358L&-'7845=L&=947&'98&739?&7BH785'8-5G&
=-CC4;4'E47&H48?44'&64'&5'=&?964'L&?34834;&:978=9E7&9;&577-785'8&:;9C4779;7(&"G6978&
5GG& 9C& 834& ;47:9'=4'87L& -'& C5E8L&78;4774=& 834& -6:9;85'E4& 9C& 35<-'>& 5G;45=@& E9GG5H9;584=&
?-83&834&=4:5;864'8L&H983&83;9B>3&=9E89;5847&5'=&646H4;73-:&9C&;4745;E3&>;9B:7(&

I "!"<"#R/761+1-)*&#5/(54S,)/(#

%'& G->38& 9C& ?358& 357& H44'& =47E;-H4=& -'& 834&:;4<-9B7& 74E8-9'7L& '9?& 5::5;4'8& 5;4& 834&
=-CC4;4'E47&5'=&7-6-G5;-8-47&H48?44'&834&-'84;<-4?447&58&834&8?9&=4:5;864'87&5'5G@74=(&

234&C-;78&-6:9;85'8&57:4E8&89&E9'7-=4;&-7&834&=-78-'E8-9'&H48?44'&[%M%&5'=&[M#M&-'&;4>5;=&
89&834&:;9C477-9'5G&8;5J4E89;@(&%'&C5E8L&?3-G78&569'>&834&65G4&[%M%&:978=9E7&-8&?57&69;4&
E9669'&89&9H85-'&5&:978=9E&:97-8-9'&5G6978&-664=-584G@&5C84;&;4E4-<-'>&834&=9E89;584L&
834&5EE9B'87&9C&834&65G4&[M#M&:978=9E7&84'=4=&89&;4746HG4&69;4&EG974G@&83974&9C&834-;&
C465G4& E9GG45>B47L& ?39& =47E;-H4=& C;5>64'84=& E5;44;7& -'& ?3-E3& 834@& 35=& ?9;K4=& 5G79&
9B87-=4& 834& 2;4'89& 5E5=46-E& E9'84F8(& 234& C465G4& :978=9E7& 9C& 834& 8?9& =4:5;864'87L&
39?4<4;L& ;4:9;84=& <4;@& 7-6-G5;& 3-789;-47& E35;5E84;-W4=& H@& E5;44;& C;5>64'858-9'& 5'=& 5&
6BG8-8B=4& 9C& 5E8-<-8-47(& 234& 57:4E8& =-CC4;4'8-58-'>& 8346& E9'E4;'4=& :4;-9=7& 9C&
B'46:G9@64'8&5'=&J9H7&-'&834&:;-<584&74E89;(&%'&C5E8L&B'G-K4&834&C465G4&[M#M&:978=9E7L&
83974& 58& 834& [%M%& 35=& '98& 4F:4;-4'E4=& 5& =-7E9'8-'B-8@& 9C& -'E964& 5'=& 35=& ?9;K4=& -'&
E9'84F87&4F84;'5G&89&834&B'-<4;7-8@&–&47:4E-5GG@&E96:5'-47( &

#4>5;=-'>& 834& 577-785'8& :;9C4779;7L& :;9C9B'=& =-CC4;4'E47& 464;>4=& H48?44'& 834& 8?9&
=4:5;864'87(& \-;78L& -8& 357& H44'& 744'& 8358& 834& 8;5J4E89;@& 9C& 834& 9'G@& C465G4& 577-785'8&
:;9C4779;&58&[%M%&?57&=-78-'E8&C;96&8358&9C&834&[M#M&?964'(&Y3-G78&834&C9;64;&;4:9;84=&
5&G-'45;&E5;44;&:583&7-6-G5;&89&8358&9C&34;&65G4&E9GG45>B47L&834&[M#M&?964'&;4E9B'84=&
69;4& C;5>64'84=& :;9C477-9'5G& 3-789;-47(& 234& :;9C477-9'5G& 8;5J4E89;-47& 9C& 834& 65G4&
577-785'8& :;9C4779;7& 58& 834& [M#M& -'7845=& 84'=4=& 89& E9-'E-=4& ?-83& 83974& 58& 834& [%M%L&
E35;5E84;-W4=&H@&5&G-'45;-8@&9C&E5;44;&5'=&834&5H74'E4&9C&:4;-9=7&9C&B'46:G9@64'8(&

"7& ;4>5;=7& 834& ;4E;B-864'8& 9C& H983& :978=9E7& 5'=& 577-785'8& :;9C4779;7L& H983& 64'& 5'=&
?964'&-'&834&8?9&=4:5;864'87&46:357-74=L&5'=&89&5'&4<4'&>;4584;&4F84'8&58&834&[M#M&
?-83&;47:4E8&89&834&[%M%L&834&-6:9;85'E4&9C&:;4<-9B7&E9GG5H9;58-9'7&?-83&646H4;7&9C&834&
=4:5;864'8(&

\-'5GG@L& 9'4& 9C& 834& 65-'& >4'=4;& =-CC4;4'E47& 569'>& 834& -'84;<-4?447& E9'E4;'4=& 834&
;4E9'E-G-58-9'&9C&?9;K&5'=&C56-G@(&%'&C5E8L&57&?4&735GG&739?&-'&834&'4F8&74E8-9'7L&B'G-K4&
64'L&?964'&75?&834&E9'78;BE8-9'&9C&5&C56-G@L&5'=&47:4E-5GG@&35<-'>&E3-G=;4'L&57&9'4&9C&
834&65-'&9H785EG47&89&5'&5E5=46-E&E5;44;(&
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4.2. Organizational culture and everyday working life 
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234& 789;-47& 9C& 834&;47:9'=4'87& ?4;4& E35;5E84;-W4=& H@& 7BH785'8-5G& 3969>4'4-8@& ?-83&
respect to the arrangement of everyday work times. It appears, in fact, that the DISI’s 
9;>5'-W58-9'5G&EBG8B;4&?57&H574=&9'&5'&5E5=46-E&69=4G&–&?-=4G@&735;4=&–&8358&;4AB-;47&
8985G& =4=-E58-9'& C;96& ;4745;E34;7(& 23-7& 74467& 89& 35<4& 5& 65J9;& -6:5E8& 9'& E39-E47& -'&
:;-<584&G-C4L&47:4E-5GG@&83974&;4G584=&89&:5;4'8399=X&

“You’re in a situation that may force you to work on Saturdays and Sundays or in the 
"-"(,(81@'R*1&' ,;+8,("'&+N,(8'A,-"' ;$(&M1'$AA@'L&' ,1'clear that there’s a clash [...]. There’s 
work that must somehow continue and therefore won’t allow you ever to withdraw 
entirely, not even on holiday” (Male postdoc, DISI).'

Q9?4<4;L&-'&6978&E5747&83-7&?57&'98&:4;E4-<4=&57&:;9HG4658-E(&234&7564&-'84;<-4?447&
;4:9;84=&5&<4;@&:97-8-<4&=4:5;864'85G&EG-6584L&'98&E35;5E84;-W4=&H@&5&65;K4=&3-4;5;E3@&
H48?44'&74'-9;7&5'=&JB'-9;7X&

“There’s an extremely positive climate here. My experience has been very good because 
9$&M' ]]]' +(.' ]]]' +(.' M,1' B$//"+8*"1' M+-"' /"&' ;"' B+%%O' $*&' ;O' %"1"+%BM' K,&M$*&'
interference. They treat me like a colleague without impositions because I’m a postdoc 
+(.' &M"O' +%"' A*//' #%$A"11$%1@' L' &M,(N' &M,1' ,1' "<&%";"/O' ,;#$%&+(&' 9"B+*1"' A%$;' +('
intellectual point of view we work substantially as peer” (Fe;+/"'#$1&.$B4'0LQLT@'

"69'>&834&<5;-9B7&4<4;@=5@&5E8-<-8-47L&5&=-CC-EBG8@&4'E9B'84;4=&H@&H983&65G4&5'=&C465G4&
:978=9E7& ?57& 8358&834@& E9BG=& '98& 5::45;& C9;65GG@& 57& 7B:4;<-79;7& 9C& =9E89;5G& 834747& 9;&
569'>&834&5B839;7&9C&5&:;9J4E8&:;9:975GX&

“I’ve supervised fou%'$%'A,-"' 1&*."(&1'KM$' .,.'&M",%' .$B&$%+&"1'+BB$%.,(8'&$'KM+&'L'&$/.'
them; We had meetings with ***, but in fact they worked more with me [...]. But this isn’t 
recognized. We can’t write on our CVs that we’ve supervised doctoral students. It isn’t 
+//$K".' because we don’t have a tenure position” (Male postdoc, DISI).'

“For example, I’m coordinating the drafting of a European project, which is mine. The 
#%$W"B&' ,1' ;,("`'&M"' ("&K$%N1'+%"' ;,("4'&M"'&$#,B' ,1' ;,("@'6//'&M"O'U&M"'A*//'$%'+11$B,+&"'
#%$A"11$%1V'.$4'is sign it” (Male postdoc, DISI).'

611,1&+(&'#%$A"11$%1#&

"7&;4>5;=7&834&9;>5'-W58-9'5G&EBG8B;4L&57&C9;&834&:978=9E7L&79&C9;&834&577-785'8&:;9C4779;7&
8358&9C&834&[%M%&?57&E35;5E84;-W4=&9C&5&8985G&E966-864'8&89&?9;K&?3-E3&=-=&'98&:4;6-8&
-'84;;B:8-9'7(&%'&83-7&;4>5;=L&834&C465G4&577-785'8&:;9C4779;&75-=&8358&734&35=&E3974'&89&
:978:9'4&69834;399=&H4E5B74&734&?57&?9;;-4=&5H9B8&834&:4;-9=&9C&?9;K&789::5>4&8358&
-8&?9BG=&-6:G@(&\9;&834-;&:5;8L&834&65G4&577-785'8&:;9C4779;7L&5GG&9C&?396&35=&E3-G=;4'L&
:9-'84=&9B8&8358&834-;&?9;K&-'4<-85HG@&:4;64584=&C56-G@&G-C4X&

“What is valued in research and academia is also a certain continuity, especially in terms 
$A'#*9/,B+&,$(1@'7,("'M+-"'.,;,(,1M".'1$;"KM+&'B$;#+%".'K,&M'&M"'#+1&'9"B+*1"'$A'&M"'
family ... But I can’t slow down a&'&M,1'1&+8"'$A';O'B+%""%',A'L'K+(&'&$'M+-"'1$;"'BM+(B"'$A'
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1&+9,/,3+&,$(@'6(.'$A'B$*%1"'"-"%O$("',1'1$%%O'&M+&'L'M+-"'($'&,;"'&$'."-$&"'&$';O'/,&&/"'8,%/4'
my wife, or for going out” (Male assistant professor, DISI).'

%'7845=L& 57& ;4>5;=7& 834& 9;>5'-W58-9'5G& EG-6584L& H983& 834& 65G4& 5'=& C465G4& 577-785'8&
:;9C4779;7& :4;E4-<4=& 834674G<47& 57& -'84>;5G& :5;87& 9C& 834& =4:5;864'8& 5'=& 9'& 5'& 4AB5G&
C998-'>&?-83&834&:;9C4779;7(&234@&;4E9B'84=&5&=4:5;864'85G&4'<-;9'64'8&E35;5E84;-W4=&
H@& 5& EG-6584& 9C& C;-4'=73-:(& 234& 3->3& =4>;44&9C& E96:48-8-<4'477& :;474'8& -'& 834&
=4:5;864'8L&-'&C5E8L&?57&744'&57&5&:97-8-<4&C5E89;X&

“The climate in the department is competitive, yes, in the sense that competitiveness is 
also quite healthy, I’d say. Among colleagues, if someone brings in a project for' 1$';+(O'
millions of euros, it’s clear that you’d like to succeed to the same extent. So this virtuous 
circle is created whereby you try to do more and more” (Male assistant professor, DISI). '

N'G-K4& :978=9E7L& 577-785'8& :;9C4779;7& ?4;4& ;4E9>'-W4=& 57& 834& 5B839;7& 9C& :;9J4E8&
:;9:975G7(&Q9?4<4;L&7964&E5747&?4;4&;4:9;84=&-'&?3-E3&>;4584;&<-7-H-G-8@&?57&4'J9@4=&H@&
CBGG&:;9C4779;7&-'&E35;>4&9C&:;9J4E87L&5G839B>3&65'@&9C&834&5E8-<-8-47&?4;4&E5;;-4=&9B8&H@&
45;G@&E5;44;&;4745;E34;7X&

“I’ve been both the overall head of'a project and only scientific coordinator, and I’ve had 
&M"1"'%$/"1'A$%;+//O'%"B$8(,3".'@@@'PM"%"'+%"'B$(&%+B&1'$('KM,BM';O'(+;"'+##"+%1'+1'&M"'
project head” (Male assistant professor, DISI).'

“All the projects I’ve worked on, sometimes as an informal mana8"%4'K"%"'.,%"B&".'9O'&M"'
M"+.' *(,&@' L&' $A&"(' M+##"(".' &M+&' L' .,.' ;$1&' $A' &M"' K$%N4' N""#,(8' B$(&+B&1' K,&M' &M"'
%"1"+%BM' #+%&("%1@' 2*&' ,&' K+1' A$%;+//O' &M"' M"+.' $A' ;O' %"1"+%BM' 8%$*#' &M+&' +##"+%".'
responsible for everything” (Female assistant professors, DISI)@'

234& G578& 57:4E8& 9'& ?3-E3& 834& -'84;<-4?447& E9'E4'8;584=L& 5'=& 9'& ?3-E3& 834;4& ?57& 5&
E9'<4;>4'E4& 9C& 9:-'-9'& H48?44'& 64'& 5'=& ?964'L& E9'E4;'4=& 834& 7B:4;<-7-9'& 9C&
B'=4;>;5=B584&834747L&5'=&834&;4E9>'-8-9'&5779E-584=&?-83&8358&?9;K(&%'&C5E8L&58&834&[%M%&
834;4& ?4;4& 64E35'-767& -'& :G5E4& C9;& 577-785'8& :;9C4779;7& 89& H4& 5EK'9?G4=>4=& 57& E9I
7B:4;<-79;7&4<4'&839B>3&834@&=-=&'98&35<4&5&:4;65'4'8&:97-8-9'(&&

[$;#+%,1$('9"&K""('#$1&.$B1'+(.'+11,1&+(&'#%$A"11$%1#,('QP\7 &

#4745;E3&=96-'584=&834&4<4;@=5@&G-<47&9C&834&[%M%&:978=9E7&5'=&577-785'8&:;9C4779;7(&23-7&
-'=BE4=& 834& ?964'& 89& :978:9'4& 785;8-'>& 5& C56-G@& C9;& C45;& 8358& -8& 6->38& 356:4;& 834-;&
:;9C477-9'5G& =4<4G9:64'8(& ]'& 834& 9834;& 35'=L& 834& 65G4& 577-785'8& :;9C4779;7L& ?39&
-'7845=&35=&E3-G=;4'L&75-=&8358&834@&=4<984=&G-88G4&8-64&89&834-;&C56-G-47&H4E5B74&9C&?9;K&
E966-864'87(&Q9?4<4;L&5GG&834&-'84;<-4?447&5>;44=&8358&834&=4:5;864'85G&4'<-;9'64'8&
?57&:97-8-<4&5'=&74;4'4L&?-83&<4;@&G-88G4&3-4;5;E3-W58-9'(&

"7&;4>5;=7&834&5E8-<-8@&9C&7B:4;<-79;L&834&577-785'8&:;9C4779;7L&64'&5'=&?964'L&78584=&
8358&834@&E9BG=&C9;65GG@&5::45;&57&7B:4;<-79;7&–&9;&69;4&9C84'&E9I7B:4;<-79;7&–&9C&_3[&
78B=4'87L&HB8&-8&?57&'98&:4;6-884=&C9;&:978=9E7(&"69'>&834&G5884;L&?3-G78&64'&;4:9;84=&
8358& 834@& 35=& H44'& 7B:4;<-79;7& 9C& 78B=4'87& 9'& B'=4;>;5=B584& 9;& 65784;& =4>;44&
:;9>;56647L&83-7&35=&'98&H44'&C9;65GG@&;4E9>'-W4=&C9;&834&C465G4&:978=9E7&-'84;<-4?4=(&
"G79&-'&84;67&9C&834&?;-8-'>&5'=&65'5>464'8&9C&:;9J4E87L&=-CC4;4'E47&?4;4&9H74;<4=&57&
;4>5;=7&H983&834&5E5=46-E&:97-8-9'&5'=&>4'=4;(&

#
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"69'>& 834& [M#M& :978=9E7& -'84;<-4?4=L& H983& 64'& 5'=& ?964'L& 834& 65J9;-8@& G5H4GG4=&
834674G<47& 57& 9B87-=4;7(& "G79& ;4:9;84=L& -'& 6978& 9C& 834& -'84;<-4?7L& ?57& 5& 65;K4=&
3-4;5;E3@&?-83-'&834&;4745;E3&>;9B:7(&

“There are no particular relations in the department [...].' There’s a broad base of weak 
and formal relationships whereby people say ‘good morning’ and ‘good evening’ but it 
stops there” (Female postdoc, DSRS).'

“What has been lacking a bit, and which I feel still lacks in my group, is collaboration 
9"&K""('KM$' ,1'#+%&'$A'&M"'+B+.";,B'&"+BM,(8'1&+AA'+(.'#$1&.$B1'$%' :M0'1&*."(&1'U@@@V@'
People often do quite isolated activities that don’t encourage us to interact, and I think 
this is a further downside” (Male postdoc, DSRS).'

"'9834;& 4G464'8& 89& E9'7-=4;& -7& 834& =-<-7-9'&9C& 857K7& 8358& =4C-'4=& 834& -'84;'5G&
9;>5'-W58-9'5G& 3-4;5;E3@& ?-83-'& 834& =4:5;864'8(& "7& 9H74;<4=& 58&834& [%M%L& 5'& 57:4E8& 9'&
?3-E3& 834& -'84;<-4?447& :G5E4=& :5;8-EBG5;& 46:357-7L& 5'=& ?3-E3& ;4<45G4=& 7->'-C-E5'8&
>4'=4;&=-CC4;4'E47L&35=&89&=9&?-83&834&7B:4;<-7-9'&9C&78B=4'8&834747(&%8&?57&65-'G@&834&
C465G4&:978=9E7L&-'&C5E8L&?39&;4E4-<4=&G-88G4&;4E9>'-8-9'&C9;&83-7&?9;K(&%'7845=L&-'&;4>5;=&
89& 834& ?;-8-'>& 5'=& 65'5>464'8& 9C& ;4745;E3& :;9J4E87L& H983& 65G4& 5'=& C465G4& :978=9E7&
;4:9;84=&8358&834-;&?9;K&?57&9C84'&-'<-7-HG4&H4E5B74&-8&?57&C9;65GG@&588;-HB84=&89&834-;&
7B:4;<-79;7X&

“Then there’s this issue about recognition in projects ... For example, together with a 
colleague I’ve written projects which have taken up a great deal of time and resources. 
0"1#,&"'&M"1"'"AA$%&14'Mowever, our names can’t appear on the proposals because we don’t 
have tenure position” (Female postdoc, DSRS).'

!4'=4;&=-CC4;4'E47&?4;4&-'7845=&9H74;<4=L&569'>&:978=9E7L&?-83&;4C4;4'E4&89&;4AB4787&
89&:4;C9;6&5=6-'-78;58-<4&857K7X&

“In some cases, at least in'8%$*#1'KM"%"'&M"%"'+%"'B$//"+8*"1'&M+&'L'N($K4'&M"'K$;"('+%"'
"(&%*1&".'K,&M';$%"'+.;,(,1&%+&,-"'+(.'$%8+(,3+&,$(+/'&+1N14'/,N"'."B,.,(8'KM$'&$',(-,&"'&$'
a seminar, finding a restaurant, or dealing with accommodation. There’s a tendency to 
%"#%$.*B"'&M"'&%+.,&,$(+/',;+8"'$A'&M"'K$;+('+1'9"&&"%'1*,&".'&$'B+%,(8'A$%'&M"'%"1"+%BM'
group, the invisible infrastructure ... You know, those “patient things”, she’s a bit dim but 
she’s a woman and tidy, so she knows what to do” (Female postdoc, DSRS).'

611,1&+(&'#%$A"11$%1#&

$9'8;5;@&89&?358&?57&9H74;<4=&58&834&[%M%L&834&577-785'8&:;9C4779;7&58&834&[M#M&C4G8&9'G@&
65;>-'5GG@&-'<9G<4=&-'&=4:5;864'85G&G-C4L&47:4E-5GG@&H4E5B74&834-;&;9G4&?57&'98&;4E9>'-W4=&
57&-6:9;85'8&?34'&=4E-7-9'7&?4;4&85K4'(&

“Our opinion is totally marginal. Even when there are decisions to take, we’re not 
personally involved, and most of the time we’re told about problems only when the 
decisions have already been taken [...]. Just because we are not permanent figures ... It’s 
+//'K%$(8'9"B+*1"'K"'B$*/.'; ake some important suggestions” (Male assistant professor, 
0Q!QT@'
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%'&84;67&9C&9;>5'-W58-9'5G&EG-6584L&H983&64'&5'=&?964'&=47E;-H4=&834&=4:5;864'8&57&
:5;8-EBG5;G@&65;K4=&H@&E9'CG-E8X&

"There’s a high level of conflict in the department. People are very competitive, and there’s 
-"%O' /,&&/"' &%+(1#+%"(BO'+(.' B$$#"%+&,$(4' "-"(' ,(' +%"+1' KM"%"' B$;;*(,B+&,$(' B$*/.' 9"'
"+1O'U@@@V@'PM"%"'+%"'(*;"%$*1'1;+//'8%$*#1'K,&M'.,AA"%"(&'-+/*"1'KM,BM'+%"'"<#%"11".'$('+'
number of issues” (Female assistant professor, DSRS).'

“There are so many different areas of interest…. Everyone has their own area, each group 
has its own. And there’s a certain amount of fragmentation and often explicit conflict in 
relationships and interactions with different areas. There’s no cooperation am$(8' &M"'
different groups. Each of them minds its own business” (Male assistant professor, DSRS). '

"7& ;4>5;=7& 834& 5E8-<-8-47& :4;C9;64=& H@& 834& -'84;<-4?447& -'& 834& [M#M& =4:5;864'8L& 834&
577-785'8& :;9C4779;7& 9C& H983& >4'=4;7& 46:357-74=& 5& ?9;K& 9<4;G95=& -'& 84;67& 9C&8347-7&
7B:4;<-7-9'X&

“There’s a very unequal distribution of tasks from this point of view, and there’s no 
advantage in doing lots of theses: it takes a great deal of time and there’s no recognition 
of the work” (Female assistant professor, DSRS).'

P9;49<4;L& 57& 5G;45=@& ;4:9;84=& 58& 834& [%M%L& 5G79& 58& 834& [M#M& H983& C465G4& 5'=& 65G4&
577-785'8&:;9C4779;7&:4;E4-<4=&57&3->3G@&:;9HG4658-E&834&-6:977-H-G-8@&–&=B4&89&6-'-784;-5G&
;BG47L&'98&83974&9C&834&=4:5;864'8&–&9C&5::45;-'>&57&834&_%&9C&5&:;9J4E8X&

“The most grotesq*"'&M,(8'M+##"(".'&$';"'$('+':!L?'#%$W"B&'+'B$*#/"'$A'O"+%1'+8$@'61'+'
A,<".=&"%;'%"1"+%BM"%4'L'K+1'($&'A$%;+//O'"/,8,9/"'&$'9"'M"+.'$A'+'/$B+/'*(,&`'L'A$*(.';O1"/A'
.$,(8'+//'&M"'K$%N4'+(.'L'+1N".'+'B$//"+8*"4'KM$'.,.',&'K,&M'#/"+1*%"4'&$'A"+&*%"'+1'M"+.'$A'
the unit... He acted solely as a dummy” (Male assistant professor, DSRS).'

[$;#+%,1$('9"&K""('#$1&.$B1'+(.'+11,1&+(&'#%$A"11$%1#,('QQ_&

"::5;4'8& C;96& 834& C9;4>9-'>& 5'5G@7-7& 5;4& 834& 7-6-G5;-8-47& 5'=& =-CC4;4'E47& H48?44'&
:978=9E7& 5'=& 577-785'8& :;9C4779;7(&V4-834;& 9C& 834& >;9B:7& -'84;<-4?4=& C4G8& -'<9G<4=& -'&
=4:5;864'85G& G-C4L& 5'=& H983& >;9B:7& :4;E4-<4=& 834& =4:5;864'8& 57& 7964?358& E9'CG-E8I
;-==4'(&

!4'=4;& =-CC4;4'E47& ?4;4& 5::5;4'8& -'& 834& =-78;-HB8-9'& 9C& 5E8-<-8-47(& Y3-G4& 834& 65G4&
:978=9E7& ?4;4& 5G?5@7& -'<9G<4=& 58&G4578& 57& E9I7B:4;<-79;7& 9C& 834747L& 834& 7564& =-=& '98&
5::G@&89&C465G4&E9GG45>B47L&?39L&69;49<4;L&9C84'&899K&9'&'B64;9B7&5=6-'-78;58-<4&5'=&
9;>5'-W58-9'5G&857K7(&

\-'5GG@L& '4-834;& 577-785'8& :;9C4779;7& '9;& :978=9E7&–&?964'& 5'=& 64'& –&;4E4-<4=&
;4E9>'-8-9'&C9;&834&?;-8-'>&9C&:;9J4E87L&79&8358&834-;&;465-'4=&-'<-7-HG4(&

I "8"<"#R/761+1-)*&#5/(54S,)/(##

"7& 4<-=4'E4=& H@& 834& 5H9<4& 5'5G@7-7L& 834;4& 5;4& 65;K4=& =-CC4;4'E47& H48?44'& 834& 8?9&
[4:5;864'87(&234&C-;78&E9'E4;'7&:5;8-E-:58-9'&-'&=4:5;864'85G&G-C4(&

"8&834&[%M%L&:978=9E7L&5'=&47:4E-5GG@&577-785'8&:;9C4779;7L&9C&H983&74F47L&5;4&E9'7-=4;4=&
5'& -'84>;5G& :5;8& 9C& 834& =4:5;864'8L& ?3-E3& -7& E35;5E84;-W4=& H@& 5& :97-8-<4& EG-6584(& 234&
-'84;<-4?447& ;4:9;84=& 9'& 834& 9'4& 35'=& 5& 3->3& =4>;44& 9C& E9GG5H9;58-9'& ?-83-'& 834-;&
>;9B:7L&5'=&9'&834&9834;L&5&G5EK&9C&E99:4;58-9'&?-83&9834;&B'-87&-'&834&[4:5;864'8(&
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"8&834&[M#M&834&7-8B58-9'&?57&=-CC4;4'8L&5'=&834&577-785'8&:;9C4779;7L&5'=&4<4'&69;4&79&
834& :978=9E7L& =-=& '98& C44G& CBGG@& -'<9G<4=& -'& =4:5;864'85G& G-C4(& $9GG5H9;58-9'7& ?4;4&
=4<4G9:4=& ?-83-'& 834& ;4745;E3& >;9B:L& ?3-E3& ?57& '4<4;834G477& 9C84'& 4F:4;-4'E4=& 57&
3-4;5;E3-E5G(&

2B;'-'>& 89& 834& ;4E9>'-8-9'& >-<4'& 89& 834& -'84;<-4?447& C9;& 834-;& ?9;KL& 7BH785'8-5G&
=-CC4;4'E47L& 5G79& >4'=4;IH574=L& 5;4& 5::5;4'8& H48?44'& 834& 8?9& [4:5;864'87(& 234& C-;78&
=-CC4;4'E4&E9'E4;'7& ;4E9>'-8-9'& 9C& 834& ?9;K& -'<9G<4=& -'& 8347-7& 7B:4;<-7-9'(& "69'>&
:978=9E7L& 58& 834& [%M%& 834& :;9HG46& 5;974& 9'G@& -'& ;4>5;=& 89& 834& 7B:4;<-7-9'& 9C& =9E89;5G&
834747L&?34;457&58&834&[M#M&-8&5G79&5;974&C9;&65784;&834747(&"G839B>3&58&H983&834&[%M%&
5'=&834&[M#M&-8&-7&'98&:977-HG4&89&5::45;&57&5&8347-7&7B:4;<-79;&?-839B8&39G=-'>&5&84'B;4=&
:97-8-9'L& 58& 834& [%M%& H983& ?964'& 5'=& 64'& 78584=& 8358&834;4& ?57& 5& 64E35'-76&–&'98&
:;474'8& 58& 834& [M#M&–&?34;4H@& 9'4& E9BG=& H4& ;4E9>'-W4=& 57& 5& E9I7B:4;<-79;& R=-CC4;4'8&
from the ‘coB'84;Isupervisor’ who reads and discusses the thesis but does not supervise 
834&;4745;E3&5'=&?;-8-'>&?9;KS(&"69'>&577-785'8&:;9C4779;7L&5G79&;4:9;84=&58&834&[M#M&
?57&5'&B'4AB5G&=-78;-HB8-9'&9C&8347-7I;4G584=&857K7&569'>&834&<5;-9B7&646H4;7&9C&834&
[4:5;864' 8L&5'=&?3-E3&E;4584=&5'&9<4;G95=&C9;&834&45;G@&E5;44;&;4745;E34;7(&

Y4& E5'& 834;4C9;4& 75@& 8358& 834& :978=9E7& 58& 834& [%M%& ?4;4& >4'4;5GG@& 758-7C-4=& ?-83& 834&
;47:9'7-H-G-8-47&>-<4'&89&8346&5'=&834&5884'=5'8&;4E9>'-8-9'(&"8&834&[M#ML&H@&E9'8;578L&
834&65J9;-8@&9C&834&-'84;<-4?447L&H983&64'&5'=&?964'L&:4;E4-<4=&834674G<47&57&H4-'>&
-'& 5& 69;4& -'<-7-HG4& :97-8-9'& '98& E9'7-784'8& ?-83& 834& ;47:9'7-H-G-8-47& 577->'4=& 89& 8346(&
%'7845=L&834&577-785'8&:;9C4779;7&58&H983&[4:5;864'87&74464=&G5;>4G@&758-7C-4=&?-83&834-;&
EB;;4'8& ?9;K& 7-8B58-9'7L& 7-'E4& 83474& :G5E4=& 8346& 9'& 5& E5;44;& :583& ?-83& :;97:4E87& 9C&
785H-G-W58-9'&–&5G839B>3&834@&=-=&'98&>B5;5'844&-8(&Q9?4<4;L&-'&:5;8-EBG5;&58&834&[M#ML&834&
577-785'8&:;9C4779;7&4F:;4774=&5&=47-;4&C9;&>;4584;&-'<9G<464'8&-'&=4E-7-9'I65K-'>(&

%'&E9'EGB7-9'L&5'5G@7-7&9C&834&-'84;<-4?7&739?4=&8358&834&789;-47&9C&834&?964'&5'=&64'&
9C&834&8?9&=4:5;864'87&=-CC4;4=&C;96&45E3&9834;L&5'=&79&=-=&834&789;-47&9C&:978=9E7&5'=&
577-785'8&:;9C4779;7(&%'&;4>5;=&89&4<4;@=5@&?9;K&-'&834&[4:5;864'8L&83-7&74467&89&35<4&
;4E4-<4=&>;4584;&;4E9>'-8-9'&58&834&[%M%&835'&58&834&[M#M&–&5'=&47:4E-5GG@&C9;&64'&–&?3-G4&
58& 834& [M#M& H983& :978=9E7& 5'=& 577-785'8& :;9C4779;7&?5'84=& 69;4& ;4E9>'-8-9'(&%'7845=L&
834& =96-'5'8& 9;>5'-W58-9'5G& EBG8B;4& 5::45;7& 89& H4& 7-6-G5;& -'& 834& 8?9& [4:5;864'87&C9;&
H983& :978=9E7& 5'=& 577-785'8& :;9C4779;7L& ?39& =47E;-H4=& 5'& 9;>5'-W58-9'5G& 4'<-;9'64'8&
?3-E3& ;4AB-;4=& -'E;457-'>G@& 4FEGB7-<4& -'<47864'8& -'& 834& E5;44;& 5'=& 4<4;& >;4584;&
E96:48-8-<4'477(&%8&-7& 834;4C9;4& '98& 7B;:;-7-'>& 8358& 83-7& 9;>5'-W58-9'5G& 69=4G& ;47BG87&-'&
=-7-'<47864'8& H@& ;4745;E34;7L& 5'=& :5;8-EBG5;G@& ?964'L& -'& C56-G@& G-C4L& 7-'E4& 834& :583&
leading to an academic career is impracticable for those who reject the “long hours 
culture” (Currie et al. 2000) which currently characterizes the university system.&
&

4.3. Well-being and work-life balance 

I "<"!"#9S771+.#0/+#9$AB#

:$1&.$B1'

"8&834&[%M%L&H983&65G4&5'=&C465G4&:978=9E7&>5<4&5&8?9C9G=&E9''9858-9'&–&:97-8-<4&5'=&
'4>58-<4&–&89&834&?9;K-'>I8-64&CG4F-H-G-8@&9C&;4745;E34;7&-'&;4>5;=&89&834&35;69'-W58-9'&9C&
?9;K&5'=&:;-<584&G-C4(&%'&C5E8L&?3-G78&9'&9'4&35'=&83-7&8;5'7G584=&-'89&8985G&-'<47864'8&-'&
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834&?9;KL&9'&834&9834;L&'98&35<-'>&C-F4=&7E34=BG47&9;&9HG->58-9'7&E9'E4;'-'>&:;474'E4&-'&
834&9CC-E4&65=4&-8&:977-HG4&89&64;>4&834&=-CC4;4'8&7:34;47&9C&G-C4X&

“In our group, particularly, you don’t get demands like ‘You need to be in the Faculty seven 
hours every day’ and that kind of thing, so you can perfectly well stay at home and work 
[...]. If you don’t have a deadline you can work in a more relaxed way, but when you need'
to deliver, it doesn’t matter if it’s the weekend, it doesn’t matter if it’s late or night, you 
M+-"'&$'A,(,1M'1$;"&M,(8'U@@@V@'L'K$%N'A%$;'M$;"'+//'+A&"%($$('9"B+*1"'+&'&M"'1+;"'&,;"'L'
take care of my children” (Male postdoc, DISI).'

234&-'84;<-4?447&5G79&78;4774=&9;>5'-W58-9'5G&:9G-E-47&5'=&834&74;<-E47&65=4&5<5-G5HG4&H@&
834&B'-<4;7-8@(&]'G@&9'4&65G4&:978=9E7&569'>&83974&-'84;<-4?4=&75-=&8358&34&35=&'98&
H44'& 5HG4& 89& B74& 5'@& 9C& 834& B'-<4;7-8@& 74;<-E47(& 234;4& ?57& 5& =5@& 'B;74;@& 5884'=4=& H@&
'B64;9B7& E3-G=;4'&9C& B'-<4;7-8@&785CC&R839B>3& '98& 65'5>4=&H@& 834& B'-<4;7-8@SL& HB8&834&
-'84;<-4?44&35=&=4E-=4=&89&B74&5'9834;&'B;74;@&H4E5B74&-8&?57&EG974;&89&3-7&3964X&

“We got the offer to take him to the kindergarten or nursery here in Povo […] with a lot of 
BM,/.%"('$A'people who work at the University. But we didn’t take him, we just went with 
&M"'($%;+/'$("'&M+&',1'("+%'M$;"@'L('&M"'"(.',&'K+1'&M"'1+;"4'9*&'K"'BM$1"'&M"'$("'&M+&'
was closest to home” (Male postdoc, DISI).'

611,1&+(&'#%$A"11$%1#&

"7&;4>5;=7&834&577-785'8&:;9C4779;7&58&834&[%M%L&?3-G4&5GG&834&64'&35=&E3-G=;4'L&834&9'G@&
C465G4&577-785'8&:;9C4779;&35=&'9'4(&

234&65G4&577-785'8&:;9C4779;7&E9'7-=4;4=&834&?9;K-'>I8-64&CG4F-H-G-8@&9C&834-;&J9H7&89&H4&5&
C5E89;& 4'5HG-'>& 8346& 89& 65'5>4& ?9;K& 5'=& C56-G@& E966-864'87& 5B89'969B7G@(& 2985G&
?9;K-'> I8-64& C;44=96& ?57& <-4?4=& ;5834;& =-CC4;4'8G@& H@& 834&C465G4& 577-785'8& :;9C4779;L&
?39L&H4-'>&E3-G=G477L&=4<984=&5GG&9C&34;&8-64&89&?9;KX&

“In the last days it is like I’m here at around 8:00 and leave around 20.00 or 21.00. All the 
.+O1'during the week I’m here. I don’t have any other life during the week because I just 
go home, I have dinner and sleep. Wake up, come here, go home and sleep. It’s not so 
"+1O'&M,1'N,(.'$A'/,A"'9*&'&M,1',1'KM+&'L'M+-"'1"/"B&".'A$%';O'/,A"'U@@@V@'L'M+.'1$;"'#%$9/";1'
/+1&'O"+%'+(.'&M"'.$B&$%'1*88"1&".'&M+&'L'A,(.'&,;"'A$%';O1"/A'&$'8$',(&$'&M"';$*(&+,(1'+(.'
.$'1$;"'1#$%&1@'L'&+N"'&,;"'A$%';O1"/A'.*%,(8'&M"'K""N"(.'9*&'W*1&'$("'.+O'9"B+*1"'($K'
I’m fully devoted to research” (Female assistant professor, DISI).'

" '9834;& C5E89;& 46:357-74=& H@& 834& -'84;<-4?447& 5'=& ?3-E3& -'CGB4'E4=& 834& H5G5'E4&
H48?44'& ?9;K& 5'=& :;-<584& G-C4& ?57& >49>;5:3-E5G& 69H-G-8@(& P5'@& 9C& 834& 65G4& 577-785'8&
:;9C4779;7L&-'&C5E8L&G-<4=&-'&=-CC4;4'8&E-8-47&C;96&834&9'4&-'&?3-E3&834@&?9;K4=L&5'=&83-7&
35=&;4:4;EB77-9'7&'98&9'G@&9'&834&?9;K&-874GC&HB8&5G79&9'&834&5H-G-8@&89&;4E9'E-G4&-8&?-83&
C56-G@&E966-864'87X&

“I like the work that I do. Of course, so what is the downside? I’m not a trentino from 
Trento, so I’m a provincial but I don’t live in the city. So4'$('+-"%+8"4'L'1#"(.'+('M$*%'+(.'+'
M+/A'$%'&K$'M$*%1' ,('&M"'B+%4'"-"%O'.+O@'5$%&*(+&"/O4'9$&M';"'+(.'M"%'M+-"'#+%"(&1'KM$'
M"/#'*1'K,&M'&M"'BM,/.@'PM,1',1',;#$%&+(&'1*##$%&'@@@'L'#+O'&M"'#%,B"'$A'&M"'%$+.X4'9*&'A$%'*1'
it’s worth it” (Male assistant profess$%4'0LQLT@'

234& 7B::9;8& 8358& :5;4'87&9CC4;&H@& 34G:-'>& ?-83& E3-G=;4'& ?57& :4;E4-<4=& 57& 4F8;464G@&
-6:9;85'8L& 47:4E-5GG@& H@& 83974& -'84;<-4?447& C9;E4=& 89& H4& E966B84;7(& \9;& 8346L& 834&
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:;474'E4&9C&:5;4'87&35=&5G79&-'CGB4'E4=&834&E39-E4&?34834;&9;&'98&89&B74&834&:5;4'8-'>&
7B::9;8&74;<-E47&:;9<-=4=&H@&834&N'-<4;7-8@L&7BE3&57&834&'B;74;@(&29&H4&'984=L&39?4<4;L&-7&
8358&4<4'&839B>3&83-7&74;<-E4&-7&5<5-G5HG4L&-8&357&<4;@&C4?&:G5E47&RJB78&9<4;&8?4'8@S&5'=&-7&
;4>BG584=&H@&5&;5'K-'>&G-78&?3-E3&–&58&834&8-64&9C&834&-'84;<-4?&–&:4'5G-W4=&83974&?39&=-=&
'98& 35<4& 5& 84'B;4& :97-8-9'L& E96:5;4=& ?-83& :4;65'4'8& 5E5=46-E& 5'=& 5=6-'-78;58-<4&
785CCX&

“The university nursery didn’t take our first child. They’ve said that the second one is more 
/,N"/O'&$'9"'+BB"#&".4'+/&M$*8M'&M"'#/+B"1'+%"'1&,//' /,;,&".'U@@@V@'6/1$'A$%'#"%1$(+/'%"+1$(1'
we’d prefer to send him to the nursery close to home. And if they don’t take him, in any 
case we’ve also applied to the university nursery, and there are also the grandparents who 
M"/#4'+(.'+%"'+/1$'M+##O'&$'.$'so” (Male assistant professor, DISI).'

[$;#+%,1$('9"&K""('#$1&.$B1'+(.'+11,1&+(&'#%$A"11$%1#,('QP\7 &

234& 65-'& >4'=4;& =-CC4;4'E47& -'& ;4G58-9'& 89& E9'E-G-58-9'& H48?44'& :;-<584& G-C4& 5'=& ?9;K&
464;>4=& -'& ;4C4;4'E4& 89& 834& 7B::9;8& ;4E4-<4=& C9;& 834& :;9C477-9'5G& E39-E4(& Y3-G78& 834&
64'L& H983& :978=9E7& 5'=& 577-785'8& :;9C4779;7L& 75-=& 834@& 35<4& H44'& 7B::9;84=& -'& 834-;&
E39-E47&H@&H983&834&C56-G@&9C&9;->-'&5'=&834-;&:5;8'4;7L&834&?964'&:9-'84=&9B8&8358&834-;&
=4E-7-9'&89& 46H5;K& 9'& 5'& 5E5=46-E&E5;44;& 5'=& =4<984& 834674G<47& 69;4&89& ?9;K&–&58&
G4578& 58& 83-7& 785>4& 9C& 834& E5;44;&–&?57& '98& ?4GG& 5EE4:84=& H@& 834& C56-G@& 9C& 9;->-'L& 5'=&
79648-647&4<4'&H@&834-;&:5;8'4;7L&?39&-'7845=&?5'84=&8346&89&H4&69;4&E9'E4;'4=&?-83&
:5;4'8-'>( &

\-'5GG@&E9'7-=4;4=&?4;4&834&74;<-E47&5'=&:9G-E-47&B74=&89&C5E-G-8584&834&H5G5'E4&H48?44'&
?9;K& 5'=& :;-<584& G-C4(& 234& C4?& -'84;<-4?447& ?-83& E3-G=;4'& ;4G-4=& 9'& 834& 34G:& 9C& 834-;&
C56-G@&9;&834&G9E5G&'B;74;-47L&7-'E4&834&B'-<4;7-8@&'B;74;@&?57&'98&457-G@&5EE477-HG4L&H983&
H4E5B74&9C&834&:5BE-8@&9C&834&:G5E47&5<5-G5HG4&5'=&834&E;-84;-5&B74=&-'&834&;5'K-'>&G-787L&
?3-E3&:4'5G-W4=&83974&?-839B8&5&:4;65'4'8&:97-8-9'(&

I "<"8"#9S771+.#0/+#99Q#

:$1&.$B1'

P5G4& 5'=& C465G4& :978=9E7& 35=& =-CC4;4'8& 9:-'-9'7& E9'E4;'-'>& 35;69'-W58-9'& H48?44'&
:;-<584& G-C4& 5'=& ?9;K(& Y3-G78& 834& 65G4& :978=9E7&E9'7-=4;4=& 834& >;458& CG4F-H-G-8@& -'&
65'5>-'>&834-;&?9;K&89&H4&5'&5H79GB84&5=<5'85>4&C9;&834-;&:;-<584&G-<47L&?3-E3&E9BG=&H4&
9;>5'-W4=&5EE9;=-'>&89&'44=7L&834&65J9;-8@&9C&834&?964'&78;4774=&834&=-CC-EBG8-47&E5B74=&
H@&'98&35<-'>&5&?9;K-'>&G-C4&=465;E584=&-'&8-64&5'=&7:5E4X&

“I start work at around 7:00 and carry on until I’m hungry ... it may be 14.00, 16.00 or 
ED@DD@'L('&M,1'89B;&=4&C9;E4'I frequently lose track of time, I work so much and I don’t even 
($&,B"',&'U@@@V@'Z$%N,(8';$1&'$A'&M"'&,;"'A%$;'M$;"4'L';"%8"';O'K$%N'+(.'#%,-+&"'/,A"@'PM,1'
;,<&*%"' ;"+(1' &M+&' "-"%O.+O' /,A"' ("-"%' 1&+%&1' +(.' &M"' K$%N' ("-"%' "(.1@' \-"(' ,(' &M"'
evening when we’re on the sofa, I often send e=mails. I really never stop working” (Female 
#$1&.$B4'0Q!QT@'

"'9834;&4G464'8&3->3G->384=&H@&834&:978=9E7&?57&>49>;5:3-E5G&69H-G-8@L&?3-E3&834@&75?&
57&5'&9H785EG4&89&834&?9;KO:;-<584&G-C4&H5G5'E4&5G79&-'&;4>5;=&89&CB8B;4&:5;4'8399=&:G5'7X&

“I have a clear separation between private and professional life, so that my friendship 
("&K$%N1'+%"';+,(/O'"<&"%(+/4'+(.';O'/,A"'K,&M';O'#+%&("%'+B&*+//O'&+N"1'#/+B"',('+($&M"%'
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city. I’m in a vertical part=&,;"'B$*#/"4'+(.'L'M+-"'+'-"%&,B+/'#+%&=&,;"'W$9'A%$;'7$(.+O'&$'
Z".("1.+O' 9"B+*1"' ;O' #%,-+&"' /,A"' 1&+%&1' +A&"%' ED@DD@' 6&' #%"1"(&4' L' ;+N"' &M"' &K$'
.,;"(1,$(1' B$" xist by sharply separating cities and days of the week” (Male postdoc, 
0Q!QT@'

“I live in a town –' CDD'N,/$;"&"%1' A%$;' P%"(&$'–' .,1&+(&' A%$;' ;O' A+;,/O' +(.' A%$;' ;O'
husband. We both work far away, and we don’t have a family that could take care of a 
BM,/.'KM,le we’re away ... and this is one of the reasons why we don’t yet have children 
[...]” (Female postdoc, DSRS).'

%'&;4>5;=&89&834&-77B4&9C&:5;4'8399=L&89&H4&46:357-74=&-7&8358&9'G@&9'4&65G4&:978=9E&
569'>&5GG&83974&-'84;<-4?4=&35=&E3-G=;4'(&Q9?4<4;L&=B4&89&834&C4?&:G5E47&5<5-G5HG4&58&
834&B'-<4;7-8@&'B;74;@L&834&;->-=&74G4E8-9'&E;-84;-5&–&?3-E3&4FEGB=4&:5;4'87&?-839B8&84'B;4&
:97-8-9'&–&5'=&5&3964&-'&5&E-8@&=-CC4;4'8&C;96&2;4'89L&34&?57&B'5HG4&89&B74&83-7&74;<-E4(&

611,1&+(&'#%$A"11$%1#&

2B;'-'>&89&834&577-785'8&:;9C4779;7L&9C&-'84;478&-7&834&=-<4;>4'E4&9C&'5;;58-<47&H48?44'&
83974&?39&35=&E3-G=;4'&5'=&83974&?39&35=&'9'4(&%8&5::45;7L&-'&C5E8L&8358&83974&?-839B8&
E3-G=;4'L& H983& 65G4& 5'=& C465G4& 577-785'8& :;9C4779;7L& 84'=4=& 89&785'=5;=-W4& 834-;& ?9;K&
7E34=BG47& 5'=& :;474'E4& -'& 834& 9CC-E4L& 5'=& '98&89&?9;K& 58& 3964& 9;& 58&834& ?44K4'=7&–&
4FE4:8& C9;& 7:4E-C-E& 4F->4'E-47& 9;& B:E96-'>& =45=G-'47&–&83B7& E;458-'>& 7:5E4& C9;&
834674G<47&5'=&?4GG&65'5>-'>&834-;&?9;K(&23974&?-83&E3-G=;4'&-'7845=&9;>5'-W4=&834-;&
?9;K&=5@7&5EE9;=-'>&89&C56-G@&E966-864'87X&

aL'$%8+(,3"';O'K$%N.+O'$('&M"'9+1,1'$A'B$(B,/,+&,$(4'+BB$%.,(8'&$'KM"&M"%';O'BM,/.%"('+%"'
+//'+&'1BM$$/'$%'KM"&M"%'&M"%"',1'$("'$%';$%"'$A'&M";'+&'M$;"4'9$&M'.*%,(8'&M"'1BM$$/'O"+%'
$%'.*%,(8'&M"'M$/,.+O14'$%'KM"&M"%'$("',1',//@'2+1,B+//O'L'K$%N'M"%"',('&M"';$%(,(8@'L('&M"'
afternoon I’m mostly at home to cover the after=1BM$$/'+B&,-,&,"14'+(.'L'%"1*;"'K$%N',('&M"'
"-"(,(8'A%$;'EY@DD'&$'DD@DD'b'DY@DD@'Q$' ;O'K$%N,(8'M$*%1'+%"' -"%O'-+%,+9/"@'PM"%"'+%"'
periods when I’m here every day, periods when I’m at home and come here for the least 
time possible. I really appreciate the total freedom” (Male assistant professor, DSRS). '

]'4&57:4E8&89&?3-E3&:5;8-EBG5;&5884'8-9'&?57&:5-=&?57&834&7B::9;8&>-<4'&H@&:5;4'87&5'=&
:5;8'4;7L& H983& -'& :;9C477-9'5G& E39-E47& 5'=& -'& E9'E-G-58-9'(& %8& 74467& 8358& 5GG& 834&
-'84;<-4?447& 35=& H44'& 7B::9;84=& -'& 834-;& E5;44;& E39-E47& H@& H983& :5;4'87& 5'=& 834-;&
:5;8'4;7X&

“My parents have supported me in everything I’ve done, but I’m not part of a family that 
M+1'B$(("B&,$(1'K,&M'&M"'+B+.";,B'world. My parents aren’t graduates and I was the first 
,('&M"'A+;,/O'&$'8%+.*+&"'U@@@V@'7O'#+%&("%'+.;,%"1'KM+&'L'.$4'1M"'N($K1'&M+&'L'/,N"';O'W$94'
+(.' "-"(' ,A'&M"%"'+%"'&,;"14' "1#"B,+//O' *(."%' ."+./,("14'KM,BM'+%"'#+%&,B*/+%/O'1&%"11A*/4'
1M"'1*##$%&1';"'+nd understands me” (Male assistant professor, DSRS).'

%8&-7&47:4E-5GG@&834&7858464'87&9C&834&C465G4&577-785'8&:;9C4779;7&?-83&E3-G=;4'&8358&739?&
39?&>49>;5:3-E5G&:;9F-6-8@&?-83&834&:5;4'87&357&5&:97-8-<4&-6:5E8&9'&834&?9;KOC56-G@&
H5G5'E4X&

“I am lucky to hav"';O'#+%"(&1'/,-,(8'B/$1"'9O@'PM,1',1'+'8%"+&'M"/#@'PM"%"'+%"'&,;"1'KM"('L'
have so many things to do, and I can’t concentrate fully with the children at home. If I 
#+(,B' ,(' ."+/,(8'K,&M' &M"' BM,/.%"(4' ;O' A+&M"%' ,1' %"&,%".' +(.' L' B+(' B+//' M,;' K,&M$*&' +(O'
#%$9lems. In fact, he’s very happy to spend time with them, and so I’m able to work” 
c5";+/"'+11,1&+(&'#%$A"11$%4'0Q!QT@'
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\-'5GG@L& ?-83& ;4>5;=& 89& 834& 9;>5'-W58-9'5G& :9G-E-47& B74=& H@& 834& 577-785'8& :;9C4779;7& 89&
;4E9'E-G4&:;-<584&G-C4&5'=&?9;KL&834&-'84;<-4?447&?-83&E3-G=;4'&–&?39&B'G-K4&834&:978=9E7&
5;4&46:G9@447&9C&834&B'-<4;7-8@&–&E-84=&834&7B::9;8&>-<4'&8346&H@&834&B'-<4;7-8@&'B;74;@&
5'=&4E9'96-E&5-=&;4E4-<4=&C;96&834&B'-<4;7-8@&C9;&45E3&=4:4'=4'8&E3-G=X&

“The university and the organization have helped me with'&M"'(*%1"%O4'9"B+*1"'K,&M';O'
first child I was able to access the nursery, and I’ve benefited from a small –' 9*&'9"&&"%'
&M+(' ($&M,(8'–' grant which the university gives employees with young children. It’s not 
/,A"=BM+(8,(84'9*&'&M$1"'JD'"*%$1'+';$(&M'A$%'&M"'(*%1"%O'A""';+N"'+'9,&'$A'.,AA"%"(B"'+&'
the end of the year” (Male assistant professor, DSRS).'

[$;#+%,1$('9"&K""('#$1&.$B1'+(.'+11,1&+(&'#%$A"11$%1#,('QQ_&

"7&9H74;<4=&58&834&[%M%L&5G79&58&834&[M#M&834&C-;78&4G464'8&89&3->3G->38&-7&8358&834;4&?4;4&
'9&?96 5'&?-83&E3-G=;4'&569'>&834&:978=9E7(&U4-'>&5&:5;4'8&35=&5&>;458&-'CGB4'E4&9'&
the interviewees’ lives, and most of them considered having children a factor which 
-'E;45747&834&=-CC-EBG8@&9C&H5G5'E-'>&?9;K&5'=&:;-<584&G-C4(&

234&577-785'8&:;9C4779;7L&H983&?964'&5'=&64'L&57&?4GG&57&834&65G4&:978=9E7L&E9'7-=4;4=&
834& 3->3& =4>;44& 9C& ?9;K-'>I8-64& CG4F-H-G-8@& 5'=& 834& '9'IE96:BG79;@& :;474'E4& -'& 834&
9CC-E4& 57& C5<9B;5HG4& C9;& E9'E-G-58-9'(& 23-7& ?57& 47:4E-5GG@& 4<-=4'8& C9;& 834& 577-785'8&
:;9C4779;7&?-83&E3-G=;4'L&?39&9;>5'-W4=&834-;&=5@7&5EE9;=-'>&89&C56-G@&E966-864'87(&

"'9834;& -6:9;85'8& 4G464'8& 8358& H;-'>7& 9B8& 834& =-CC4;4'E47& H48?44'& :978=9E7& 5'=&
577-785'8& :;9C4779;7& E9'E4;'7&834& AB478-9'& 9C& 69H-G-8@(& Y3-G4& 834& 65J9;-8@& 9C& :978=9E7&
?4;4&E966B84;7&5'=&=-=&'98&7:4'=&4<4;@&=5@&-'&834&[4:5;864'8&–&735;:G@&74:5;58-'>&
834&?9;K&5'=&:;-<584&=-64'7-9'7&–&834&577-785'8&:;9C4779;7&G-<4=&:4;65'4'8G@&-'&2;4'89L&
5'=&83-7&35=&5&:97-8-<4&-'CGB4'E4&5G79&9'&E9'E-G-58-9'(&234&89:-E&9C&834&7B::9;8&;4E4-<4=&-'&
:;9C477-9'5G&E39-E47&C;96&:5;4'87&5'=&:5;8'4;7&=-<-=4=&834&-'84;<-4?447(&U983&:978=9E7&
5'=&577-785'8&:;9C4779;7&9C&H983&74F47&75-=&8358&834@&35=&H44'&7B::9;84=&H@&834-;&:5;4'87&
-'& =4E-7-9'7& 5H9B8& 834-;& E5;44;7L& ?3-G4& 834& 7564& E9BG=& '98& H4& 75-=& 9C& 834-;& :5;8'4;7L&
47:4E-5GG@&-'&834&E574&9C&834&C465G4&:978=9E7(&

\-'5GG@&E-84=&?4;4&834&74;<-E47&5'=&9;>5'-W58-9'5G&:9G-E-47&8358&834&B'-<4;7-8@&:;9<-=4=&C9;&
?9;KO:;-<584& G-C4& E9'E-G-58-9'& H@& -87& 46:G9@447(& 234& 577-785'8& :;9C4779;7& 78;4774=& 834&
-6:9;85'E4& 9C& 834& 'B;74;@& 5'=& 834& >;5'8& 9CC4;4=& 8346& H@&834& B'-<4;7-8@& C9;& 45E3&
=4:4'=4'8&E3-G=(&234&'B;74;@&?57&-'7845=&=-CC-EBG8&89&5EE477&C9;&834&:978=9E7L&?39&?4;4&
5G79&4'8-;4G@&4FEGB=4=&C;96&834&>;5'8&>-<4'&89&46:G9@447&?-83&=4:4'=4'8&E3-G=;4'(&

I "<"<#R/761+1-)*&#5/(54S,)/(#

%8&-7&B74CBG&89&E96:5;4&834&7858464'87&H@&834&M2DP&5'=&MMQ&-'84;<-4?447&-'&;4>5;=&89&
?4GGIH4-'>&5'=&?9;KIG-C4&H5G5'E4(&

%8& -7& :;-65;-G@& 834& 7B::9;8& ;4E4-<4=& C;96& C56-G@& 5'=& :5;8'4;7& -'& :;9C477-9'5G& =4E-7-9'7&
8358&3->3G->387&834&=-CC4;4'E47&H48?44'&834&8?9&[4:5;864'87(&Y3-G78&834&65G4&5'=&834&
C465G4&:978=9E7&58&834&[M#M&84'=4=&89&;4E4-<4&7B::9;8&C;96&834-;&C56-G-47L&834&C465G4&
:978=9E7& 58& 834& [%M%& 35=& '98& H44'& 4'E9B;5>4=& H@& 4-834;& 834& C56-G@& 9;& H@& 834&:5;8'4;L&
?39&;4579'4=&5EE9;=-'>&89&5&8;5=-8-9'5G&>4'=4;&=-<-7-9'&9C&G5H9B;(&"'&4'8-;4G@&=-CC4;4'8&
7E4'5;-9&?57&=47E;-H4=&H@&834&65G4&[%M%&:978=9E7L&?39&75-=&8358&834@&35=&5G?5@7&H44'&
7B::9;84=& H983& H@& 834& C56-G@& 9C& 9;->-'& 5'=& 834-;& :5;8'4;7L& ?39L& 69;49<4;&–&-'& 834&
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65J9;-8@& 9C& E5747&–&?9;K4=& -'& 5E5=464(& "G79& 834& '5;;58-<47& 9C& 577-785'8& :;9C4779;7&
=-CC4;4=&-'&83-7&;47:4E8(&%'&C5E8L&?3-G78&?964'&5'=&64'&58&834&[M#ML&57&?4GG&57&834&65G4&
[%M%& 577-785'8& :;9C4779;7L& 35=& ;4E4-<4=& 7B::9;8& C;96& H983& :5;8'4;7& 5'=& 834& C56-G@& 9C&
9;->-'L&834&C465G4&577-785'8&:;9C4779;&58&834&[%M%&46:357-74=&8358&34;&?9;K&?57&<-4?4=&
as an obstacle by her partner, who wanted her to devote more time to the couple’s life 
89>4834;(&

"G79&>49>;5:3-E5G&69H-G-8@&5'=&E966B8-'>&?4;4&;4>5;=4=&57&=48;-64'85G&89&E9'E-G-58-9'(&

234& 83-;=& 5'=& C-'5G& 57:4E8& E9'E4;'7& 834& 74;<-E47& :;9<-=4=& H@& 834&B'-<4;7-8@& C9;&
E9'E-G-58-9'(&23474&74;<-E47&:4'5G-W4=&9;&4FEGB=4=&:978=9E7L&HB8&?4;4&-'7845=&5EE477-HG4&
89& 577-785'8& :;9C4779;7& ?39L& =47:-84& 35<-'>& C-F4=I84;6& E9'8;5E87L& ?4;4& ;4E9>'-W4=&
E9'8;5E8B5GG@&57&46:G9@447&9C&834&B'-<4;7-8@(&

4.4. Career development 

I "I"!"#9S771+.#0/+#9$AB#

:$1&.$B1##

P5G4&5'=&C465G4&:978=9E7&58&834&[%M%&35=&834&7564&9:-'-9'&9C&834&-'>;4=-4'87&'4E4775;@&
C9;&E5;44;&=4<4G9:64'8&-'&834&=4:5;864'8&-'&?3-E3&834@&?9;K4=(&234@&5GG&46:357-74=&
834& -6:9;85'E4& 9C& CB'=;5-7-'>& 5'=& 7E-4'8-C-E& :;9=BE8-9'L& -'& :5;8-EBG5;& -'& 84;67& 9C&
:BHG-E58-9'7&-'&-'84;'58-9'5G&J9B;'5G7X&

“What I’ve seen is that there are some things which are particularly valued in this 
department. Fundraising is very important here, that’s for sure. An ability to procure 
+..".'-+/*"'+( .'+&&%+B&'A*(.,(8',1'8%"+&/O'-+/*".'@@@'#*9/,B+&,$(1';+&&"%4'"1#"B,+//O',A'&M"O'
+%"'$A'+'B"%&+,(' /"-"/4'&M$*8M'#"%M+#1' /"11'&M+('&M"'+9,/,&O'&$'9%,(8' ,('%"1"+%BM'#%$W"B&1'
which get funded” (Female postdoc, DISI).'

"7& ;4>5;=7& :BHG-E58-9'7L& 39?4<4;L& 834;4& ?4;4& =-CC4;4'E47& H48?44'& 65G4& 5'=& C465G4&
:978=9E7(&P978&9C&834&?964'&78584=&=B;-'>&834&-'84;<-4?7&8358&834@&=-=&'98&35<4&5&>;458&
=45G&9C&5B89'96@&-'&65'5>-'>&:BHG-E58-9'7(&234@&;4:9;84=&-77B47&-'&E;458-'>&5&:;9C-G4&C9;&
834674G<47& =-78-'E8& C;96& 834& 7E-4'8-C-E&-'84;4787& 9C& 834-;& 7B:4;<-79;L& 5& :;9HG46& ?3-E3&
356:4;4=& E5;44;& =4<4G9:64'8(& %8& 74467L& 39?4<4;L& 8358& 834& 7E4'5;-9& ?57& =-CC4;4'8& C9;&
834& 65G4& :978=9E7& -'84;<-4?4=L& ?39& 35=& 69;4& 5B89'96@& -'& E3997-'>& 834-;& G-'47& 9C&
;4745;E3X&

“The only thing that I can’t really'M+(./"'+%"'&M"'#*9/,B+&,$(14'KM,BM'+%"'#%,;+%,/O'K,&M'+'
:M0'1&*."(&@'Q$;"&,;"1'K"'B+(';+(+8"'&M";@'2*&'$&M"%'&,;"14'KM"('$*%'9$11'9*&&1',(4'
&M"%"'+%"'.,AA"%"(B"1'$A'$#,(,$(@'PM"'+*&$($;O'.,;,(,1M"1'+'/,&&/"4'+(.'K"'M+-"'&$'+8%""'&$'
.$'KM+&'M"'1+O1'U@@@V@'7$1&'$A';O'/+&"1&'#*9/,B+&,$(1'+%"'$('&M,1'&$#,B'+(.',&',1'($&'$("'&M+&'
drives me crazy, you know” (Female postdoc, DISI).'

“We used to write a lot together, and this helped me get myself known ... lately he’s had 
$&M"%',(&"%"1&14'1$',A'L'B+(';+(+8"'&M,(81'on my own, he’s pleased. He doesn’t push like he 
used to, he pushes more in other directions. But that’s fine by me: he doesn’t push, and I 
do what I want. I publish on things that interest me and he publishes more on his things” 
c7+/"'#$1&.$B4'0LQLT@'
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611,1&+(&'#%$A"11$%1#&

234& 577-785'8& :;9C4779;7L& H983& 64'& 5'=& ?964'L& 75-=& 8358& 9'4& 9C& 834& 6978& -6:9;85'8&
4G464'87& C9;& E5;44;& 5=<5'E464'8& ?57& G-'K4=& 89& 9HJ4E8-<4& 5'=& 6457B;5HG4& E;-84;-5&
E9'E4;'-'>&:BHG-E58-9'7X&

“In our sector, what counts is the number of publiB+&,$(1' ,(' ,(&"%(+&,$(+/' 1B,"(&,A,B'
journals; this is a major parameter [...]. My supervisor said, ‘I don’t have sponsors, so if I 
can justify your ability with numbers I’ll make every effort, but if we don’t reach those 
(*;9"%14' O$*' B+(' A$%8"&' O$*%' #$1,&,on. Numbers are irrefutable” (Male assistant 
#%$A"11$%4'0LQLT@'

23B7& -8& 5::45;7& 8358& 834& E;-84;-5& C9;& E5;44;& 5=<5'E464'8& 5;4& G-'K4=& 89& 834& 569B'8& 9C&
:BHG-E58-9'7L& 47:4E-5GG@& -C& 9C& -'84;'58-9'5G& 7E9:4(& 234& 65J9;-8@& 9C& -'84;<-4?447& 5G79&
78;4774=& 8358& 9H85-'-'>& ;4E9>'-8-9'& -'& 834& 7E-4'8-C-E& E966B'-8@&–&?3-E3& -7& -'8;-'7-E5GG@&
H9B'=& B:& ?-83& 7E-4'8-C-E& :;9=BE8-9'&–&35=& 4'5HG4=& 8346& 89& AB5G-C@& C9;& 834& :978& 9C&
5779E-584&:;9C4779;(&

M4E9'=L& 5G79& 834& 577-785'8& :;9C4779;7& -'84;<-4?4=L& 9C& H983& 74F47L& E-84=& 834& 5H-G-8@& 89&
588;5E8&CB'=7&C;96&9B87-=4&834&B'-<4;7-8@(&"&=-78-'E8-<4&C458B;4&9C&834&[%M%&-7&8358&-8&=947&
'98& ;4G@& C9;& CB'=-'>& 79G4G@& 9'& '58-9'5GL& DB;9:45'& 5'=O9;& -'84;'58-9'5G& :;9J4E87Z& -8& 5G79&
;4E4-<47&E966-77-9'7&C;96&E96:5'-47X&

“If we want to grow and also have a B"%&+,('&O#"'$A'#%$A,/"4'KM+&'K"' ;*1&' .$' ,1'$9&+,('
A*(.,(8'1$'&M+&'K"'B+('.$'%"1"+%BM'KM,BM'8"&1'*1'%"B$8(,&,$('A%$;'&M"'%"1&'$A'&M"'1B,"(&,A,B'
B$;;*(,&O'U@@@V@'d("'$A'$*%'A,(+(B,(8'1$*%B"1'B$(1,1&1'$A'B$;#+(,"1'$%'A,%;1'A%$;'$*&1,."@'
6&'+'&,;"'$A'B%,1,1'/,N"'&M"'#%"1"(&4'9",(8'+9/"'&$'+&&%+B&'A*(.,(8',1'B%*B,+/@'L&'B%"+&"1'("K'
opportunities to pursue your interests” (Male assistant professor, DISI).'

[$;#+%,1$('9"&K""('#$1&.$B1'+(.'+11,1&+(&'#%$A"11$%1#,('QP\7 &

234&-'84;<-4?7&?-83&577-785'8&:;9C4779;7&5'=&:978=9E7&;4>-784;4=&5&735;4=&'5;;58-<4&9'&
57:4E87& <5GB4=& -'& 834& 9;>5'-W58-9'7& C9;& ?3-E3& 834@& ?9;K4=(& 2?9& 4G464'87& ?4;4& 6978&
C;4AB4'8G@& E-84=& 57& C5<9B;-'>& E5;44;& =4<4G9:64'8X& CB'=;5-7-'>& 5'=& :BHG-73-'>(& P9;4&
7:4E-C-E5GG@L& ?3-G78& C9;& 834& :978=9E7& CB'=;5-7-'>& ?57&9C& :;-65;@& -6:9;85'E4L& H4E5B74& -8&
>B5;5'844=& CB8B;4& ?9;K& ?-83& ?3-E3& 89& HB-G=& 834-;& 7E-4'8-C-E& :;9C-G47L& C9;& 577-785'8&
:;9C4779;7&9C&H983&74F47&834&K4@&89&:;9C477-9'5G&=4<4G9:64'8&?57&:BHG-73-'>(&

I "I"8"#9S771+.#0/+#99Q#

:$1&.$B1'

234& :978=9E7& -'84;<-4?4=&58& 834& [M#M& 46:357-74=& <5;-9B7& 4G464'87& E9'8;-HB8-'>& 89&
=4<4G9:64'8& 9C& 834& :;9C477-9'5G& E5;44;L& 5'=& 834;4& ?4;4& '9& =-CC4;4'E47& H48?44'& ?358&
the women and men stated. The three factors cited in interviews were (i) having one’s 
?9;K& K'9?'& 5'=& 5::;4E-584=& ?-83-'& 834& =4:5;864'8L& R--S& 834& AB5G-8@& 9C& 7E-4'8-C-E&
:;9=BE8-9'L&5'=&R---S&834&5H-G-8@&89&588;5E8&CB'=7X&

“It’s essential to fit in and be recognized within a group ... this increases or decreases your 
BM+(B"1'$A'8"&&,(8'+'#$1,&,$('U@@@V@'2"1,."1'+'1"&'$A'$9W"B&,-"'B%,&"%,+4'"-+/*+&,$(',1'+/K+O1'
;+."'9O'&M"'0"#+%&;"(&' [$*(B,/4'KM,BM',1' ;+."' *#'$A'#"$#/"'K,&M'&M",%'$K('1BM";"14'
their likes and dislikes” (Female postdoc, DSRS).'
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“For promotions you should have a constant and quantitatively significant internationa/'
#%$.*B&,$(4'-"%O'A$B*1".'+(.'1&%+&"8,B4'+(.'#%"A"%+9/O',('#""%=%"-,"K".'W$*%(+/1@'PM"(',&',1'
B/"+%'&M+&'&M"'+9,/,&O'&$'K,(';+W$%'#%$W"B&1';+N"1'&M"'.,AA"%"(B"S'9*&'L'9"/,"-"'&M+&'+9$-"'
all it’s the ability to publish well, internationally, in journals co(1,."%".'B$%"'&M+&' ;+N"1'
the difference” (Male postdoc, DSRS).'

“It’s the ability of research groups to bring money to Trento for research that makes the 
.,AA"%"(B"@'[$(1,."%".',;#$%&+(&',1'($&',(($-+&,$('+1'1*BM4'9*&'&M"'A+B&'&M+&'+(',(1&,&*&,$('
"<&"%(+/'&$'&M"'."#+%&;"(&'+(.'&$'&M"'*(,-"%1,&O'M+1'."B,.".'&$'%"B$8(,3"'%"1"+%BM'B+%%,".'
out at Trento as quality research” (Female postdoc, DSRS).'

%'84;'58-9'5G-W58-9'&?57&E9'7-=4;4=&4774'8-5G&-'&;4>5;=&'98&9'G@&89&:BHG-E58-9'7&HB8&5G79&
834& 7E-4'8-C-E& :;9C-G4& 5'=&:;9J4E8& 4F:4;-4'E4(& Q9?4<4;L& 834;4& ?4;4& :5;8G@& =-CC4;4'8&
9:-'-9'7& 569'>& 834& :978=9E7& 9'& CB'=;5-7-'>(& Y3-G78& 9'& 834& 9'4& 35'=& 834;4& ?57&
?-=47:;45=& E9'E4;'& 9<4;& 834& G5EK&9C& ;479B;E47L& 9'& 834& 9834;L&834;4& ?4;4& -'84;<-4?447&
?39& 65-'85-'4=& 8358& DB;9:45'& :;9J4E87& 5;4& 9::9;8B'-8-47& 89& 9:4'& B:& ;4745;E3&
-'84;'58-9'5GG@L&5'=&83974&?39&H4G-4<4=&8358&83-7&64E35'-76&?57&4FE477-<4G@&-'<57-<4&9C&
the department’s scientific autonomy.&

611,1&+(&'#%$A"11$%1#&

2B;'-'>& 89& 834& 577-785'8& :;9C4779;7& 58& 834& [M#ML& H983& ?964'& 5'=& 64'L&57& 5G;45=@&
;4E9;=4=& 58& 834& [%M%L& E9'7-=4;4=& 7E-4'8-C-E& :;9=BE8-<-8@& 89& H4& <-85G& C9;& 834-;& E5;44;&
=4<4G9:64'8(& Q9?4<4;L& 57& ?-=4G@& 4<-=4'E4=& H983& -'& %85G@& 5'=& -'84;'58-9'5GG@L& 834&
‘publish or perish’ dynamic causes difficulties for those with care responsib-G-8-47L& 5'=&
47:4E-5GG@&C465G4&;4745;E34;7&?-83&E3-G=;4'(&

“I feel a bit more pressure from the point of view of publications. But my path has been 
interrupted by events related to my family. So it’s obvious that compared with others I’m a 
9,&';$%"'.,1+.-+(taged” (Female assistant professor, DSRS).'

“Extremely important is the international dimension of peer=%"-,"K".' #*9/,B+&,$(1' ,('
W$*%(+/1' $A' +' B"%&+,(' /"-"/4' #$11,9/O' K,&M' +' 1,8(,A,B+(&' ,;#+B&' A+B&$%4' $%' K,&M' +' B"%&+,('
."8%""'$A'%"B$8(,&,$(',('&M"'#""%'8%$*p, colleagues who work in the area” (Male assistant 
#%$A"11$%4'0Q!QT@'

Also the ability to attract external funds to the university was considered a ‘springboard’ 
89& 785H-G-W58-9'(& D7:4E-5GG@& 834& 65G4& 577-785'8& :;9C4779;7& 46:357-74=& 834& -'E;457-'>G@&
-6:9;85 '8&;9G4&:G5@4=&H@&834&5H-G-8@&9C&;4745;E34;7&89&;5-74&CB'=7(&UB8&-'&83-7&E574L&899L&
834;4& ?4;4& 69;4& 9;& G477& E;-8-E5G& 9:-'-9'7& 9'&834&-6:9;85'E4& 9C&834& E5:5E-8@& 89& 588;5E8&
4F84;'5G&CB'=7X&

“We are in a transitional period [between two epochs] where previouslO' &M"%"' K+1' &M,1'
#%$.*B&,$('BM+,('K,&M' /$O+/&,"14'+(.'&M"%"'K+1'&M"' ."1,8(+&".'M",%'KM$'K$*/.' 9"B$;"' +'
professor. Now there’s this neoliberal method whereby you build a career, not because 
you’re loyal to someone, or because they need someone and you have &M"' %,8M&'
qualifications, but because you win contracts and bring in money” (Male assistant professor, 
0Q!QT@
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[$;#+%,1$('9"&K""('#$1&.$B1'+(.'+11,1&+(&'#%$A"11$%1#,('QQ_&

"69'>& 834& [M#M& -'84;<-4?447L& H983& ?964'& 5'=& 64'& 35=& 834& 7564& 9:-'-9'7& 9'& 834&
784:7&'4E4775;@&C9;&E5;44;&=4<4G9:64'8(&Q9?4<4;L&834;4&?4;4&7964&=-CC4;4'E47&H48?44'&
834&8?9&>;9B:7(&

The postdocs primarily cited the importance of having one’s work known and 
5::;4E-584=&?-83-'&834&=4:5;864'8(&234&577-785'8&:;9C4779;7L&39?4<4;L&5'=&47:4E-5GG@&834&
64'L&:9-'84=&9B8&8358&834&B'-<4;7-8@&?57&B'=4;>9-'>&65J9;&78;BE8B;5G&E35'>47&?3-E3&35=&
?45K4'4=&834&G9>-E&9C&E99:858-9'&-'&74G4E8-9'&5'=&;4E;B-864'8&:;9E47747(&

"GG& 834& -'84;<-4?447& -'7845=& 5>;44=& 8358& :BHG-E58-9'7& ?4;4& 4F8;464G@& -6:9;85'8L&
47:4E-5GG@& 9'47&9C& -'84;'58-9'5G& 7E9:4(& _BHG-73-'>& 5E8-<-8@L& 39?4<4;L& ?57& G-K4G@&–&-C&
4<5GB584=& -'& :B;4G@& AB5'8-858-<4& 84;67&–&89& :4'5G-W4& :5;8-EBG5;G@& ?964'& ?-83& E5;4&
;47:9'7-H-G-8-47(&
&

I "I"<#R/761+1-)*&#5/(54S,)/(##

"'5G@7-7&9C&834&-'84;<-4?7&E9'=BE84=&58&834&[%M%&5'=&[M#M&739?4=&>4'4;5G&5>;4464'8&9'&
834&5;457&-'&?3-E3&89&-'<478&89&=4<4G9:&5'&5E5=46-E&E5;44;(&

"&C-;78&4G464'8&E9'E4;'4=&:BHG-E58-9'7L&47:4E-5GG@&58&-'84;'58-9'5G&G4<4G(&%'&:5;8-EBG5;L&834&
577-785'8& :;9C4779;7& 58& 834& [%M%& 75?& 9HJ4E8-<4& 5'=& 6457B;5HG4& E;-84;-5&–&7BE3& 57& 834&
'B6H4;&9C&:BHG-E58-9'7L&834&:4;79'5G&QI-'=4FL&5'=&834&-6:5E8&C5E89;&9C&834&J9B;'5G7&–&57&
guarantees of a future academic career. At the DSRS criticisms were made of the ‘publish 
or perish’ mechanism. Also emphasised was the potential gender&=-7E;-6-'58-9'&;4G584=&
89&E5;4&;47:9'7-H-G-8-47&8358&83-7&7@7846&-7&G-K4G@&89&;4:;9=BE4&5'=&CB4G(&

\-'5GG@L& 5884'8-9'&8B;'4=& 89& 834& >;9?-'>& -6:9;85'E4& 577B64=& H@& CB'=;5-7-'>& 5E8-<-8-47(&
23-7&-7&H4E5B74&EB;;4'8&EB87&-'&;4745;E3&4G-6-'584&'98&9'G@&:;97:4E87&C9;&CB8B;4&?9;K&HB8&
5G79&C9;&:5;8-E-:58-9'&-'&DB;9:45'&5'=&-'84;'58-9'5G&;4745;E3&:5;8'4;73-:7(&

4.5. Prospects for the future 

%'& 83-7& 74E8-9'& ?4& E9'E4'8;584& 9'& 834& 5E8-9'7& :;9:974=& H@& -'84;<-4?447& -'& 834& 8?9&
[4:5;864'87&89&-6:;9<4&834-;&AB5G-8@&9C&G-C4&5'=&?9;K(&234&C9EB7&?-GG&H4&9'&8?9&57:4E87X&
R-S& 834& 6457B;47& ?3-E3L& 58& '58-9'5G& G4<4GL& E9BG=& -6:;9<4& 834& 46:G9@64'8& 7-8B58-9'& 9C&
83974&?-83&846:9;5;@&:9787&58&B'-<4;7-8@Z&R--S&5E8-9'7&8358&E9BG=&H4&-6:G464'84=&58&834&
9;>5'-W58-9'5G&G4<4G(&

I "K"!"#9S771+.#0/+#9$AB#

234&:;9HG4658-E&C5E89;7&5'=&834&4G464'87&-'&?3-E3&89&-'<478&C;96&834&H4>-''-'>&9C&834&
E5;44;& ?4;4& E-84=& -'& 5& 7-6-G5;& ?5@& H@& 834& -'84;<-4?447L& H983& 64'& 5'=& ?964'L& H983&
:978=9E7&5'=&577-785'8&:;9C4779;7(&Y3-G78&6978&9C&834&:;9:975G7&E9'E4;'-'>&834&'58-9'5G&
G4<4G& ?4;4& 65=4& -'& 7-6-G5;& 65''4;& H@& 834& :978=9E7& 5'=& 577-785'8& :;9C4779;7L& 7964&
=-CC4;4'E47&?4;4&5::5;4'8&-'&834&6457B;47&:;9:974=&58&834&9;>5'-W58-9'5G&G4<4G(&
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:$1&.$B1'+(.'+11,1&+(&'#%$A"11$%1# 

"7&;4>5;=7&'58-9'5GIG4<4G&:9G-E-47&8358&E9BG=&-6:;9<4&the quality of postdocs’ work, one 
9C&834&4G464'87&;4EB;;4'8&=B;-'>&834&-'84;<-4?7&E9'E4;'4=&834&8@:4&9C&E9'8;5E8&C9;&83474&
C->B;47&-'&%85G@L&?3-E3&=947&'98&;4E9>'-W4&;4745;E3&57&?9;KX&

“Well, I think the first thing is social security. The first thing of all, because it’s absurd that 
,A'O$*'A,(,1M'+'K$%N'B$(&%+B&4'KM,BM',1'($&'+('";#/$O;"(&'B$(&%+B&'9*&'+'8%+(&'–'KM,BM',1'
+($&M"%'+91*%.,&O'–' it happens that you no longer have a job from one day to the next” 
c7+/"'#$1&.$B4'0LQLT@'

234& C5E8& 8358& -'& %85G@& 5& :978=9E89;5G& C4GG9?73-:& =947& '98&E9;;47:9'=& 89& 5& J9HL& HB8&89& 5&
>;5'8L&5'=&834;4C9;4&=947&'98&>-<4&4'8-8G464'8&89&79E-5G&H4'4C-87&9C&5'@&K-'=L&645'7&8358&
65'@&9C&834&E;-8-E5G&-77B47&;5-74=&H@&834&-'84;<-4?447&;4C4;;4=&89&834&G5EK&9C&;->387&7BE3&57&
7-EK'477&G45<4L&79E-5G&74EB;-8@L&9;&4<4'&834&:977-H-G-8@&9C&5&69;8>5>4X&

“There’s this thing about mortgages. For example, the fact that with your contract you 
can’t go to the bank and get a mortgage is a problematic issue. The bank won’t grant me 
+' ;$%&8+8"@'PM"O'&$/.' ;"'&M+&'&M"O'K"%"'1$%%O'9"B+*1"' ;O' ,(B$;"'K+1'8$$.4'9*&'&M"O'
couldn’t give me a mortgage because they had no guarantees” (Female postdoc DISI).'

"G79&7964&9C&834&577-785'8&:;9C4779;7&75-=&–&4<4'&839B>3&834@&35=&69;4&785HG4&J9H7&835'&
834&:978=9E7&–&8358&834@&=-=&'98&35<4&834&7564&;->387&57&>;5'84=&89&84'B;4=&;4745;E34;7(&
Q9?4<4;L& 834& C5E89;& 6978& C;4AB4'8G@& E-84=& -'& 834-;& -'84;<-4?7& E9'E4;'4=& 7E5'8&
:;9C477-9'5G&-'=4:4'=4'E4X&

“The problem is that we can’t be the PIs of projects. In these years I’ve had a PRL?'–'
actually, not as PI because I couldn’t be, but I was mostly responsible for it. Not being able 
&$'1,8('&M"'#%$W"B&1'&M+&'O$*'K%,&"' ,1'+'%"B*%%"(&' ,11*"'A$%'!P0=as. It’s not a mechanism 
that has to do with the individual. It’s the system that means you ' can’t be PI in these 
projects” (Male assistant professor, DISI).'

#4>5;=-'>& 834& :9G-E-47& 89& H4& -6:G464'84=& 58& 9;>5'-W58-9'5G& G4<4GL& 834& :978=9E7& 5'=&
577-785'8& :;9C4779;7& 5>;44=& 9'& 834& -'5=4AB5E@& 9C& 834& 74;<-E47& :;9<-=4=& H@& 834&
[4:5;864'8&89&>B-=4&@9B'>&;4745;E34;7&-'&E5;44;&=4<4G9:64'8L&5'=&834&G5EK&9C&74;<-E47&
>-<-'>&EG45;&-'C9;658-9'&9'&39?&89&H4&E96:48-8-<4&-'&834&5E5=46-E&J9H7&65;K48X&

“A sort of career advisor: when I was preparing for interviews for the assistant 
#%$A"11$%1M,#4'L'1$*8M&'1*88"1&,$(1'$('M$K'&$'K%,&"'&M"'/"&&"%'$A'#%"1"(&+&,$(4'&M"'%"1"+%BM'
1&+&";"(&4'+(.'."1B%,#&,$('$A'&"+BM,(8'+B&,-,&O@'6(.'&M"1"'&M,(81'L'A$*(.'9O';O1"/A@'PM"%"'
was no one to help me” (Female postdoc, DISI).'

[B;-'>& 834& -'84;<-4?7L& 39?4<4;L& 7964& =-CC4;4'E47& 464;>4=& -'& ;4>5;=& 89& 834&
9;>5'-W58-9'5G&:9G-E-47&=4464=&'4E4775;@(&%'&C5E8L&?3-G78&834&:978=9E7&?5'84=&89&5EAB-;4&
7K-GG7&;4G584=&89&4<4;@=5@&;4745;E3&:;5E8-E4L&7BE3&57&5H-G-8-47&;4G584=&89&?;-8-'>&7E-4'8-C-E&
:5:4;7& 9;& :;9J4E87L& 834& 577-785'8& :;9C4779;7& :;4C4;;4=& 89& -6:;9<4& 5'=& -'E;4574& 7K-GG7&
B74CBG&C9;&845E3-'>&5E8-<-8-47X&

“It would be useful to have courses on how to write articles, or also on how to work on 
projects, such as writing projects or applications for funding, and things like that” (Female 
#$1&.$B4'0LQLT'

“I know people who’d never taught before. No one had told them how to behave in the 
classroom. Obviously, the comments by their students on the first courses weren’t very 
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(,B"4'+(.'&M"'+11"11;"(&' ,1' ,(B/*.".' ,('O$*%'#$%&A$/,$'A$%'#%$;$&,$(@'L'&M,(N' ,&'K$*/.'9"'
;*BM'9"&&"%',A'O$*'+/%"+.O'N("K'M$K'&$'."+/'K,&M'&M"1"'&M,(81'&M%$*8M'&%+,(,(8'8,-"('9O'
the department” (Male assistant professor, DISI)'

[$;#+%,1$('9"&K""('#$1&.$B1'+(.'+11,1&+(&'#%$A"11$%1#,('QP\7 &

As is apparent from the interviewees’ words, the postdocs&5'=& 577-785'8& :;9C4779;7&–&
H983&?964'&5'=&64'&–&4F:;4774=&7-6-G5;&-=457&9'&39?&:9G-E-47L&H983&58&'58-9'5G&5'=&
9;>5'-W58-9'5G&G4<4GL&E9BG=&-6:;9<4&834-;&?9;K-'>&E9'=-8-9'7(&

"7&;4>5;=7&'58-9'5G&:9G-E-47L&6978&:978=9E7&C9EB74=&9'&834&-'5=4AB5E@&9C&834&E9'8;5E8L&
?3-E3&899K&834&C9;6&9C&5&7E39G5;73-:&5'=&=-=&'98&>-<4&4'8-8G464'8&89&?4GC5;4&H4'4C-87(&
234& 577-785'8& :;9C4779;7& -'7845=& :G5E4=& >;4584;& 46:357-7& 9'& 834& -6:977-H-G-8@& 9C&
5::45;-'>& 57& _;-'E-:5G& %'<478->589;& 9C& 5& :;9J4E8L& ?-83& 834& ;47BG8& 8358& 834-;& ?9;K& ?4'8&
G5;>4G@&B';4E9>'-W4=(&

"7& ;4>5;=7& 834& 5E8-9'7&89& H4&:;9:974=& 58& B'-<4;7-8@& G4<4GL& H983&:978=9E7& 5'=& 577-785'8&
:;9C4779;7&E-84=&-'84;<4'8-9'7&7BE3&57&5&E5;44;&5=<-79;@&74;<-E4&:;9<-=-'>&-'C9;658-9'&9'&
9::9;8B'-8-47&C9;&E5;44;&=4<4G9:64'8L&5'=&7K-GG7&746-'5;7(&UB8&9'&83-7&G5884;&57:4E8&834;4&
?4;4& =-CC4;4'E47& H48?44'& 834& 8?9& >;9B:7& 9C& -'84;<-4?447& ;4G584=& 89& 5E5=46-E&
4F:4;-4'E4(&%'&C5E8L&?3-G78&834&:978=9E7&C4G8&834&'44=&C9;&8;5-'-'>&89&-6:;9<4&834&?;-8-'>&
9C&7E-4'8-C-E&:5:4;7&5'=&:;9J4E87L&834&577-785'8&:;9C4779;7&?5'84=&89&=4<4G9:&79C8&7K-GG7L&
47:4E-5GG@&9'47&89&=9&?-83&78B=4'8&65'5>464'8(&

Y-83&;47:4E8&89&?9;KOC56-G@&E9'E-G-58-9'L& '9&:5;8-EBG5;&;4AB4787&?4;4&5==;4774=&89&834&
N'-<4;7-8@(& 23-7& ?57& :;9H5HG@& 5G79& =B4& 89& 834& C5E8& 8358& 9'G@& C4?& -'84;<-4?447& 35=&
E3-G=;4'L&5'=&834&65J9;-8@&9C&83474&E9BG=&65K4&B74&9C&C56-G@&'48?9;K7(&

I "K"8#9S771+.#0/+#99Q#

234&5;>B64'87&9C&834&-'84;<-4?447&58&834&[4:5;864'8&9C&M9E-9G9>@&5'=&M9E-5G&#4745;E3&
9'& :9G-E-47&89& H4&-6:G464'84=& :5;8G@& 6-;;9;4=& 83974& 9C&834& -'84;<-4?447& 58& 834&M2DP&
=4:5;864'8(& ]'E4& 5>5-'L& 834@& ?4;4& 7-6-G5;& C9;& 64'& 5'=& ?964'L& H983& :978=9E7& 5'=&
577-785'8&:;9C4779;7(&
&

:$1&.$B1'+(.'+11,1&+(&'#%$A"11$%1##

"7& 58& 834& [%M%& 79& 58& 834& [M#ML& 47:4E-5GG@& ;4EB;;4'8& -'& 834& 789;-47& 9C& 834& :978=9E7&
-'84;<-4?4=&?4;4&-77B47&E9'E4;'-'>&834-;&E9'8;5E8B5G&7858B7X&

“The contracts should be entirely different because we’re figures objectively at risk, and 
objectively we’re not freelances [...]. But this doesn’t depend on Trento. It depends on the 
"(&,%"' (+&,$(+/' 1O1&";' U@@@V@' L&' K$*/.' 9"'9"&&"%' &$' A%+;"' &M"1"' MO9%,.' A,8*%"1' ,(' +'
contractually definite manner” (Female postdoc, DSRS)'

"G79&834&577-785'8&:;9C4779;7&46:357-74=&834&57:4E8&9C&?9;K&:;4E5;-9B7'477(&"'=&5G79&-'&
83-7&E574L&57&5G;45=@&744'&C9;&834&[%M%L&7:4E-C-E&;4C4;4'E4&?57&65=4&89&834&-6:977-H-G-8@&9C&
9H85-'-'>&5&69;8>5>4X&

“It’s absurd that a forty=O"+%=$/.'#"%1$('K,&M'+'A,<".=&"%;'B$(&%+B&'–'+(.'&M,1',1'($'/$(8"%'
+(' "<B"#&,$(+/'B+1"'–' ."B,."1'&$'9*O'+'M$*1"'+(.' ,1'&$/.'9O'&M"'9+(N'&M+&' ,&'K+(&1'M,1'
father’s and mother’s pensions as'surety [...]. There’s nothing like this in other European 
countries, where there’s even a minimum wage, or benefits if you have spells of 
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*(";#/$O;"(&@'L('L&+/O4'$(/O'B"%&+,('B+&"8$%,"1'+/%"+.O',(1,."%1',('&M"'1O1&";'+%"'"(&,&/".'
to them” (Male assistant #%$A"11$%4'0Q!QT@'

P9<-'>&C;96&834&'58-9'5G&89&834&9;>5'-W58-9'&G4<4GL&6978&9C84'&;4:9;84=&?57&5&G5EK&9C&
-'C9;658-9'&5H9B8&:978=9E7L&834-;&;->387&5'=&834-;&=B8-47X&

“Knowing the regulations, your rights and your duties. They should explain who you are 
+(.' KMat the rules of the game are. This would be very important for transparency” 
c5";+/"'#$1&.$B'0Q!QT@'

"7&;4>5;=7&834&-'-8-58-<47&8358&834&[4:5;864'8&739BG=&:;96984L&834;4&?4;4&=-CC4;4'E47&9C&
9:-'-9'L& 5GH4-8& 6-'-65GL& H48?44'& :978=9E7& 5'=& 577-785'8& :;9C4779;7(&Y34;457& 834&
:978=9E7&?5'84=&-'-8-58-<47&89&34G:&8346&E39974&834&6978&:;478->-9B7&J9B;'5G7&-'&?3-E3&
89& :BHG-73L& 834& 577-785'8& :;9C4779;7& ?4;4& 69;4& E9'E4;'4=& 5H9B8& -'84;'58-9'5G&
:BHG-E58-9'7&5'=&;4E;B-864'8&:;9E47747X&

“Basic training in the field, like whicM'W$*%(+/1'&$'BM$$1"'A$%'#*9/,B+&,$(1'+(.'KMO4'$%'KM+&'
+/&"%(+&,-"1'&M"%"'+%"@'e(."%1&+(.,(8'KM+&'#*9/,B+&,$('#$/,B,"1'+%"4'&M"'W$*%(+/1'KM,BM'&M"'
Department prefers. Specific training to develop writing skills would be good” (Male 
#$1&.$B4'0Q!QT@'

a5$%'#"$#/"'/,N"';"4'&M"'0"#+%&;"(&'B$*/.'"(B$*%+8"'#*9/,B+&,$(',(',(&"%(+&,$(+/'W$*%(+/14'
+(.'B$*/.'"<#/+,('&M"';"BM+(,1;1'$A'%"B%*,&;"(&',('+'M,8M/O'B$;#"&,&,-"'"(-,%$(;"(&'/,N"'
the academic one” (Female Assistant Professor, DSRS)'

">5-'& ?-83& ;4C4;4'E4& 89& -'84;'58-9'5G& :BHG-E58-9'7L& H983& 577-785'8& :;9C4779;7& 5'=&
:978=9E7&46:357-74=&834&7B::9;8&8358&834&[4:5;864'8&739BG=&:;9<-=4&C9;&834&;4<-7-9'&9C&
5;8-EG47&?;-884'&-'&D'>G-73X&

“I know English, but I must also spend funds on proofreading by a native speaker of the 
&M,(81' &M+&' L' K%,&"@' PM"' 0"#+%&;"(&' ;,8M&' &M,(N' +9$*&' &M,14' ,A' ,&' ,(."".' 1""1'
internationalization as one of the objectives and as a research excellence” (Female 
+11,1&+(&'#%$A"11$%4'0Q!QT@'

“Then there’s this dictatorship of English, which makes publishing -"%O'B$;#/"<'9"B+*1"'
O$*'M+-"'&$'#+O'A$%'%"-,1,$(1@'PM"O'B$1&'+'/$&'$A';$("O@'6/&M$*8M'L'N($K'\(8/,1M4'L'("".'&$'
have what I write revised by a native speaker” (Female postdoc, DSRS).'

P9;49<4;L& H983& 577-785'8& :;9C4779;7& 5'=& :978=9E7& ?5'84=& 78B=@& :4;-9=7& 5H;95=& 89& H4&
C5E-G-8584=(&23-7& -7& H4E5B74& 69H-G-8@&–&H983& :5;8-E-:58-9'&-'& E9'C4;4'E47& 5'=& :4;-9=7& 57&
<-7-8-'>&7E39G5;7&58&9834;&B'-<4;7-8-47&–&34G:7&89&E9'78;BE8&5E5=46-E&'48?9;K7(&Q9?4<4;L&
58&834&[M#M&834;4&?4;4&C;4AB4'8&7-8B58-9'7&-'&?3-E3&:978=9E7&35=&'9&69H-G-8@L&'98&4<4'&
C9;&5884'=5'E4&58&E9'C4;4'E47X&

“Clearly, if there was a support for international mobility, conferences, and transfers ... 
that would be nice ...” (Female postdoc, DSRS).'

“For us, however, since we’re researchers, though at the initial 1&+8"4' ,&' K$*/.' 9"'
("B"11+%O'&$'A+B,/,&+&"4';*BM';$%"'&M+('M+##"(1'($K4',(&"%(+&,$(+/';$9,/,&O4'KM,BM';"+(1'
#"%,$.1',('."#+%&;"(&1'+%$*(.'\*%$#"'+(.'&M"'K$%/.@'PM,1',1'9"B+*1"',&'K$*/.'1&%"(8&M"('
$*%' ("&K$%N4' +(.' 9"B+*1"' $*%' [f1' B$*/.' ,(B/*."' &M"1"' "<#"%,"(B"14' KM,BM' &$.+O' +%"'
essential to obtain a somewhat more stable position” (Male assistant professor, DSRS)'
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P9;49<4;L&H983&:978=9E7&5'=&577-785'8&:;9C4779;7&E96:G5-'4=&5H9B8&834&G5EK&9C&74;<-E47&
7B::9;8-'>& E5;44;& =4<4G9:64'8& 5'=& :;9<-=-'>& EG45;& -'C9;658-9'&5H9B8& CB8B;4& J9H&
9::9;8B'-8-47&C9;&;4745;E34;7X&

“There should be somewhat clearer planning of what your career possibilities are. There 
1M$*/.' 9"' ;$;"(&1' KM"(' &M"O' 1+O`' &M,1' ,1' O$*%' #+&MK+O4' &M,1' ,1' &M"' ."9+&"' KM,BM' O$*'
B$*/.'"(&"%4'&M"1"'+%"'&M"'#$11,9,/ities of mobility or scholarships” (Female postdoc, DSRS).'

“Information about careers possibilities, calls, competitions, and positions –' &M,1'N,(.'$A'
support isn’t available [...]. The idea of what places to have as references for the kind of 
%"1"+%BM'&M+&'L' .$4' .,%"B&'B$(&+B&1'K,&M' ,(&"%(+&,$(+/'%"1"+%BM"%1'K$%N,(8'$(' ;O'&$#,B1@'
What is lacking is precisely this support for research” (Male assistant professor, DSRS).'

"&C-'5G&-77B4&–&E-84=&H@&834&C465G4&577-785'8&:;9C4779;7&–&E9'E4;'4=&-6:G464'858-9'&9C&
74;<-E47&89&4'7B;4&5&H4884;&H5G5'E4&H48?44'&?9;K&5'=&C56-G@&G-C4X&

“Support for child care, and therefore a series of internal university services: not only the 
(*%1"%O4'9*&'+/1$'9+9O1,&&,(8'1"%-,B"14'+'/,1&'$A'BM,/.=;,(."%1'KM$'B+('9"'B+//".',('&M"'B+1"'
$A' ,llness. Or the opening times of the day nursery could be more flexible” (Female 
+11,1&+(&'#%$A"11$%4'0Q!QT@'

[$;#+%,1$('9"&K""('#$1&.$B1'+(.'+11,1&+(&'#%$A"11$%1',('QQ_##

"7&?4&35<4&744'L&834;4&?4;4&'9&7BH785'8-5G&=-CC4;4'E47&H48?44'&?358&?964'&5'=&64'&
?5'84=&-'&9;=4;&89&-6:;9<4&834&AB5G-8@&9C&834&?9;K&9C&45;G@&E5;44;&;4745;E34;7(&

"7&;4>5;=7&'58-9'5G&:9G-E-47L&H983&:978=9E7&5'=&577-785'8&:;9C4779;7&-'=-E584=&834&'44=&89&
;483-'K&834&E9'8;5E8B5G&C9;6&9C&5&:978=9E&C4GG9?73-:&–&?3-E3&?57&C;564=&57&5&7E39G5;73-:&
5'=&'98&57&5'&46:G9@64'8&E9'8;5E8&–&79&8358&58&G4578&-'E964&7B::9;8&=B;-'>&:4;-9=7&9C&
B'46:G9@64'8&E9BG=&H4&>;5'84=(&

%'7845=L&=-CC4;4'E47&464;>4=&-'&;4>5;=&89&=4:5;864'85G&:9G-E-47&8358&E9BG=&H4&5E8-<584=(&
23474& =-CC4;4'E47& 9C& 4F:4E858-9'7& E5'& H4& 457-G@& 4F:G5-'4=& H@& 834& C5E8& 8358& 834& 8?9&
E584>9;-47& 9C& -'84;<-4?447& ?4;4& 58& =-CC4;4'8& 785>47& 9C& E5;44;& =4<4G9:64'8(& Y3-G4& 834&
:978=9E7& ?5'84=& :;5E8-E5G& 34G:& 9'& 39?L& C9;& 4F56:G4L& 89& ?;-84& 5'& 5;8-EG4& C9;& 5'&
-'84;'58-9'5G&J9B;'5GL&834&577-785'8&:;9C4779;7&C4G8&834&'44=&89&H4&>B-=4=&H@&4F:4;8&C->B;47&
-'&834-;&745;E3&C9;&E5;44;&9::9;8B'-8-47L&5G79&5H;95=(&

"'9834;&-'84;478-'>&57:4E8&64'8-9'4=&H@&834&C465G4&577-785'8&:;9C4779;7&?57&834&'44=&89&
-'E;4574& E9'E-G-58-9'& 74;<-E47(& 234& :978=9E7& =-=& '98& 64'8-9'& 83-7& 57:4E8L& 5G79& H4E5B74&
834;4&?4;4&'9&:978=9E7&?-83&E3-G=;4'(&

I "K"<#R/761+1-)*&#5/(54S,)/(##

%'& 83-7& :5;8& 9C& 834& ;4:9;8&–&C9EB74=& 9'& 834& '44=7& 4F:;4774=& -'& 84;67& 9C& '58-9'5G& 5'=&
B'-<4;7-8@&:9G-E-47&–&:978=9E7&5'=&577-785'8&:;9C4779;7&35<4&H44'&8;4584=&J9-'8G@&H4E5B74&
834&-'84;<-4?7&?-83&8346&=-=&'98&;4<45G&7BH785'8-5G&=-CC4;4'E47Z&-'7845=L&834&-77B47&E-84=&
?4;4&AB-84&7-6-G5;L&H983&58&834&[%M%&5'=&834&[M#ML&C9;&H983&64'&5'=&?964'(&

]'4& 9C& 834& -77B47& 6978& C;4AB4'8& ;5-74=& =B;-'>& 834& -'84;<-4?7& E9'E4;'4=& 834& 8@:4& 9C&
E9'8;5E8&9'&?3-E3&834&:978=9E7&5'=&577-785'8&:;9C4779;7&?9;K4=(&Y3-G78&58&834&[%M%&834&
:978=9E7&E9'E4'8;584=&9'&834-;&E9'8;5E8B5G&7858B7L&?3-E3&=-=&'98&:;9<-=4&5EE477&89&5'@&
8@:4&9C&?4GC5;4&H4'4C-8L&58&834&[M#M&834&C9EB7&?57&65-'G@&9'&834&C5E8&8358L&5C84;&4F:-;@&9C&
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834&E9'8;5E8L&834;4&?4;4&'9&;479B;E47&89&E9<4;&:4;-9=7&9C&B'46:G9@64'8&4E9'96-E5GG@(&
23-7&-7&:;9H5HG@&5G79&=B4&89&5&7BH785'8-5G&=-CC4;4'E4&-'&:5@&H48?44'&834&:978=9E7&58&834&
M2DP&5'=&MMQ&=4:5;864'87(&

">5-'& ?-83& ;4C4;4'E4& 89& 834-;& E9'8;5E8B5G& 7858B7L& 834&577-785'8& :;9C4779;7& 58& H983&
=4:5;864'87& :5;8-EBG5;G@& 46:357-74=& 834& G-6-858-9'7& :G5E4=& 9'& 8346& -'& =4<4G9:-'>&
;4745;E3&-'=4:4'=4'8G@&–&H4E5B74&5&C-F4=I84;6&;4745;E34;&E5''98&5::45;&57&834&_;-'E-:5G&
%'<478->589;&9C&5&:;9J4E8(&

234& 65-'& =-CC4;4'E47& H48?44'& 834& 8?9& =4:5;864'87& 464;>4& -'& 834& :9G-E-47& =4464=&
'4E4775;@&58&B'-<4;7-8@&G4<4G(&

Y3-G78&834&[%M%&:978=9E7&C4G8&834&'44=&89&5EAB-;4&7K-GG7&;4G58-<4&89&834&?;-8-'>&9C&7E-4'8-C-E&
:5:4;7L& 5'=& 47:4E-5GG@& :;9J4E87L& G5EK-'>& 58& 834& [M#M& ?57& '98& 9'G@& 8;5-'-'>& 9'& 39?&89&
:BHG-73&-'&-'84;'58-9'5G&J9B;'5G7L&HB8&5G79&–&-'&E9'8;578&89&834&[%M%L&?3-E3&-7&6BE3&69;4&
-'84;'58-9'5G-W4=&–&74;<-E47&65K-'>&-8&:977-HG4&89&E9<4;&834&E9787&9C&:;99C;45=-'>(&

234&577-785'8&:;9C4779;7&58&834&[%M%L&9'&834&9834;&35'=L&C4G8&834&'44=&89&5EAB-;4&845E3-'>&
7K-GG7L&?3-E3&74464=&89&H4&?4GG&=4<4G9:4=&58&834&[M#ML&?34;4&?358&?57&-'7845=&?5'84=&
5H9<4& 5GG& ?57& 69H-G-8@&–&H983& C9;& <-7-8-'>& :4;-9=7& 5'=& 89& 5884'=& E9'C4;4'E47(& 234&
577-785'8& :;9C4779;7& 58& 834& 8?9& =4:5;864'87& 5>;44=& 9'& 834& '44=& 89& 4785HG-73&5& E5;44;&
5=<-79;@&74;<-E4&-'C9;6-'>&5'=&E9B'74GG-'>&9'&834&:977-H-G-8-47&C9;&CB8B;4&E5;44;7(&

234&C-'5G&57:4E8&8358&?5;;5'87&5884'8-9'&E9'E4;'7&834&;4E9'E-G-58-9'&9C&?9;K&5'=&C56-G@&
G-C4(& "8& 834& [%M%& '4-834;& 834& :978=9E7& '9;& 834& 577-785'8& :;9C4779;7& 839B>38&8358& -8& ?57&
'4E4775;@& 89& -'E;4574& E3-G=E5;4& 74;<-E47L& ?3-G4& 83-7& ?57& :5;8-EBG5;G@& C4G8& 58& 834& [M#ML&
47:4E-5GG@&569'>&577-785'8&:;9C4779;7&?-83&E3-G=;4'(&
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?9;K-'>& :5:4;7L& '(& 0L&N'-<4;7-8@& 9C& 2;4'89L& ::(& 1I.0& 5<5-G5HG4& 58X&
388:XOO>5;E-5:;9J4E8(4BOh:5>4j-=i10&

PB;>-5L& "(Z& _9>>-9L& U(Z& #5:488-L& D(Z& f-GG5L& _(& R0T*)S(&l e(,-"%1,&O' $A' P%"(&$4' L&+/Om(& %'X&
\-''H9;>L& M(& M84-'839;7=988-;Z& 23565;L& P(& Q4-J78;5Z& 239;>4;=B;L& D-'5;7=988-;Z&
!@=5L& P(& _48B;7=988-;& R5& EB;5& =-S&g"(."%' 9*.8"&,(8' ,(' +B+.";,+ L& !"#$%"&
?9;K-'>& :5:4;7& '(& `L& N'-<4;7-8@& 9C& 2;4'89(& ::(& +I).(&Disponibile all’indirizzo: 
388:XOO>5;E-5:;9J4E8(4BO?:I
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1. INTRODUCTION 

%'& */)`& 834& $5839G-E& N'-<4;7-8@& 9C& ^4B<4'& 7:G-8& -'89& 834& [B8E3IG5'>B5>4& n5839G-4K4&
N'-<4;7-84-8&^4B<4'&RnN^SL&?3-E3&785@4=&-'&^4B<4'L&5'=&834&\;4'E3IG5'>B5>4&N'-<4;7-8o&
E5839G-AB4& =4& ^9B<5-'& RN$^SL& ?3-E3& 69<4=& 89& ^9B<5-'IG5IV4B<4& -'& Y5GG9'-5L& -87& 65-'&
E56: B7(& N$^& 357& 7584GG-84& E56:B747& -'& U;B774G7L& $35;G4;9-L& P9'7& 5'=& 29B;'5-(& N$^&
4=BE5847& 5;9B'=& 0+LTTT& 78B=4'87& :4;& @45;&C;96& 69;4& *0T& '58-9'5G-8-47& -'& 5GG& 5;457& 9C&
78B=-47& 58& -87& =-CC4;4'8& E56:B747(& 234& N$^& -7& U4G>-B6b7& G5;>478& \;4'E3I7:45K-'>&
B'-<4;7-8@(&&

%'& a5'B5;@& 0T*TL& N$^& ;4C9;64=& -87& 9;>5'-758-9'& =-78-'>B-73-'>& 5& 845E3-'>& 78;BE8B;4&
RC5EBG8-47&5'=&7E399G7S&5'=&5&;4745;E3&78;BE8B;4&R-'78-8B847S(&\5EBG8-47&5'=&-'78-8B847&5;4&
:5;8& 9C& 83;44& 74E89;7X& QB65'& ME-4'E47L& Q45G83& ME-4'E47& 5'=& ME-4'E47& 5'=& 24E3'9G9>@&
R744&\->(&*S(&&

"'& -'78-8B84& E5'& 5;8-EBG584& -87& :9G-E-47& 5;9B'=& ;4745;E3& E4'8;47L& 9;& ;4745;E3& :9G47(&
%'78-8B847& 5'=& E4'8;47& 5;4& 7B::9;84=& H@& 84E3'9G9>-E5G& :G58C9;67& H;-'>-'>& 89>4834;& 834&
84E3'-E5G& 5'=& 5=6-'-78;58-<4& 785CC& 5;9B'=& 5& E934;4'8& 748& 9C& 7E-4'8-C-E& 5'=& 84E3'-E5G&
4AB-:64'8&R8478-'>&G5H9;589;@L&5;E3-<4&E4'8;4&9;&8;5'7G58-9'(((S(&234@&E5'&H4&-'84>;584=&
-'& 5'& -'78-8B84L& 9;& E9I65'5>4=& H@& 74<4;5G& -'=4:4'=4'8& -'78-8B847(& 234& :G58C9;67& 5G79&
7B::9;8& 845E3-'>& 5'=& 74;<-E4& 89& 79E-5G& 5E8-<-8-47(& "G9'>7-=4& 83474&78;BE8B;47L& ;4745;E3&
E4'8;47&H;-'>&89>4834;&646H4;7&9C&9'4&9;&69;4&-'78-8B8-9'7&5;9B'=&5&E9669'&:;9J4E8(&
234&5-6&-7&89&4'E9B;5>4&-'84;=-7E-:G-'5;@&;4745;E3L&3->3&G4<4G&5'=&78-6BG58-'>&846:9;5;@&
>;9B:-'>&9C&:49:G4&5;9B'=&=-7E-:G-'5;@&9HJ4E87&9;&E9669'&834647(&&

!"#$%"&:;9J4E8&-'&N$^&357&H44'&C9EB74=&9'&8?9&-'78-8B847X&D^%&C9;&834&M2DP&74E89;L&5'=&
%"$$Q]M&C9;&834&MMQ&74E89;(&

234& MMQ& %'78-8B84&C9;& 834& "'5G@7-7& 9C& $35'>4& -'& $9'846:9;5;@& 5'=& Q-789;-E5G& M9E-48-47&
R%"$$Q]MS& -7& 5& 7E-4'8-C-E& E9'C4=4;58-9'& E9'7-78-'>&9C& *0& ;4745;E3& E4'8;47& 4'8-;4G@& 9;&
:5;8-5GG@&-'84;I;D^%5'8X&&83474&5;4&9;>5'-W4=&4-834;&5EE9;=-'>&89&7:4E-C-E&<5;-58-9'7&9'&5&
89:-EZ&9;&57&-'84;=-7E-:G-'5;@&E4'8;47Z&9;&57&-'84;I74E89;&E4'8;47Z&9;&57&'48?9;K&E4'8;47(&
234;4& 5;4& 5::;9F-6584G@& 0TT& JB'-9;& 5'=&74'-9;& ;4745;E34;7& 5'=& 5E5=46-E7& ?9;K-'>& -'&
%"$$Q]ML&?3-E3&5;4&C;96&79E-9G9>@L&5'83;9:9G9>@L&3-789;@L&:7@E39G9>@&5'=&4=BE58-9'5G&
7E-4'E47&C5EBG8-47&5'=&5;9B'=&0T&5=6-'-78;58-<4&E99;=-'589;7(&234&65'5>464'8&9C&834&
-'78-8B84&-7&345=4=&H@&834&:;47-=4'8L&5'=&357&>9<4;'-'>&9;>5'7&8358&5;4&834&E9B'E-G&9C&834&
-'78-8B84L& 834& HB;45B& 9C& 834& -'78-8B84& 5'=& 834& 65'5>464'8& H95;=& 9C& 834& -'78-8B84(& 234&
%'78-8B84&9C&$35'>4&-'&Q-789;@&5'=&9C&E9'846:9;5;@&M9E-48-47&-7&H9;'&-'&0T*T&-'&;47:9'74&
89&5&;45G-W58-9'&9C&834&=4<4G9:64'8&:G5'&9C&834&N$^L&?3-E3&-7&-'7E;-H4=&-'&834&:3-G979:3@&
9C&-'84;=-7E-:G-'5;-8@(&&

&
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Fig. 1. - UCL’s organisation chart &

U95;=7&

R4>(&#4E89;584&5'=&N'-<4;7-8@&$9B'E-GS&

[-;4E8-9'&5'=&9CC-E47&

M4E89;7&

R\5EBG8-47L&#4745;E3&%'78-8B847&5'=&
24E3'9G9>@&_G58C9;67&5'=&*&$;977I74E89;&%'78-8B84S&

QB65'&ME-4'E47&M4E89;& Q45G83&ME-4'E47&M4E89;& ME-4'E4&5'=&24E3'9G9>@&
M4E89;&&

1&\5EBG8-47&p&834&
^9B<5-'&ME399G&
9C&P5'5>464'8&

R245E3-'>S&

/&
%'78-8B847&

R#4745;E3S&

.&\5EBG8-47&
R245E3-'>S&

1&
%'78-8B847&

R#4745;E3S&

,&\5EBG8-47&p&
834&^9B<5-'&
ME399G&9C&

D'>-'44;-'>&&

&R245E3-'>S&

)&
%'78-8B847&

R#4745;E3S&

ME399G7& $4'8;47& ME399G7& $4'8;47& ME399G7& $4'8;47&

&

234& M2DP& D5;83& 5'=& ^-C4& %'78-8B84& RD^%S& E9'7-787& 9C& C-<4& ;4745;E3& :9G47(& 23474& C-<4&
;4745;E3&:9G47&5;4&5>5-'&9;>5'-74=&-'89&R-'84;S&74E89;-5GL&-'84;I-'78-8B84&5'=&-'78-8B8-9'5G&
:G58C9;67(& 234& C-<4& ;4745;E3& :9G47& 5;4& ">;9'96@& RD^%"SL& U-9=-<4;7-8@& RD^%US(& D5;83& c&
EG-6584& RD^%$SL D'<-;9'64'85G& 7E-4'E47& RD^%DS& 5'=& "::G-4=& 6-E;9H-9G9>@& RD^%PS(& 234&
-'78-8B84L&:;47-=4=&9<4;&H@&5&EB;;4'8G@&65G4&:;9C4779;&-'&U-94'>-'44;-'>L&57746HG47&69;4&
835'& .,T& 646H4;7L& 9C& ?3-E3& 1T& 5;4& :;9C4779;7L& 69;4& 835'& 0)T& ;4745;E34;7& 5'=& _3[7&
5'=&5;9B'=&*0T&84E3'-E-5'7&5'=&5=6-'-78;58-<4&:4;79''4G(&23-7&-'78-8B84&39G=7&69;4&835'&
,TT& 74'-9;& 5'=& JB'-9;& 7E-4'8-787&–&H-94'>-'44;7L& :3@7-E-787L& 5>;9'96-787L& 4E9G9>-787L&
>49>;5:34;7L&5'=&6-E;9H-9G9>-787&–&-'&9;=4;&89&78B=@&89>4834;&834&4<9GB8-9'&9C&834&5>;9I
7@78467L& 834& 4E97@78467L& 834& ?584;& E@EG4& 5'=& 834& EG-6584& 5'=& 89& =4<4G9:& '4?&
:;9=BE8-9'&64839=7&5'=&H-984E3'9G9>-47&C9;&5&7B785-'5HG4&=4<4G9:64'8(&234&>9<4;'-'>&
9;>5'7& 5;4& 834& E9B'E-GL& 834& HB;45B& 5'=& 834& 65'5>464'8& H95;=& 9C& 834& -'78-8B84(& 234&
?4H7-84&9C&N$^&785847&8?9&65-'&6-77-9'7O9HJ4E8-<47&C9;&D^%X&#4=BE-'>&834&B'E4;85-'8@O&
29& B'=4;785'=& 834& CB'E8-9'-'>& 9C& 9B;& :G5'48& 5'=& 89& E9'8;-HB84& 89& 7B785-'5HG4&
=4<4G9:64'8&5'=&79GB8-9'7(&

%'&9;=4;&89&4G5H9;584&899G7&89&E9GG4E8&5'=&4F8;5E8&;4G4<5'8&7858-78-E7L&834&U4G>-5'&!5;E-5&
;4745;E34;7&899K&34G:&C;96&834&Q#&74;<-E47&9C&N$^L&9C&?3-E3&?4&-'-8-5GG@&35=&5&6448-'>&
?-83& 834& 345=(& Y-83& 3-6L& ?4& =-7EB774=& 834& 78;584>@& 9C& :;9E44=-'>& -'& 9;=4;& 89&
57746HG4OE;4584& 834& =585& ;4AB-;4=(& "C84;& 83-7L& ?4& ?4;4& 577->'4=& 8?9& 5=6-'-78;58-<4&
?9;K4;7& ?-83-'& 834& Q#& =4:5;864'8L& ?39& 5;4& ;47:9'7-HG4& C9;& =45G-'>& ?-83& :4;79''4G&
:;9C-G4& =585& 5'=& E9'C->B;58-9'7(& ";9B'=& 1& 89& )& J9-'8& ?9;K& 7477-9'7& ?-83& 5& !5;E-5&
;4745;E34;&5'=&83474&8?9&Q#&?9;K4;7&?4;4&834'&B'=4;85K4'&89&57746HG4O>4'4;584&834&
;4AB-;4=&=585L&?34;4&83-7&?57&:977-HG4&<-5&834&N$^&Q#&?4H&7@7846L&5'=&89&E;4584&5&85HG4(&
23474& =585& ?4;4& 3->3G@& E9'C-=4'8-5G& 5'=& ?4& =-=& '98& 35<4& -'=-7E;-6-'584& 5EE477&89& 834&
:;9C-G47& 9C& ;4745;E34;7L& 5'=& 35=& 89& H4& -'& E96:5'@& 9C& 834& Q#& ?9;K4;7& -'& 9;=4;& 89&
>4'4;584O:;9E477& 834& -'C9;658-9'& 4F8;5E84=(& Y4& 35<4& 4'E9B'84;4=& 7964& 3B;=G47& -'&

http://www.uclouvain.be/en-373647.html
http://www.uclouvain.be/en-373648.html
https://www.uclouvain.be/en-6197.html
https://www.uclouvain.be/en-6197.html
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57746HG-'>&=585&9'&;4745;E34;O5E5=46-E7&-'&834&N$^&E574&57&834&Q#&=585&H5747&?4;4&'98&
5G?5@7&5EE477-HG4&89&B7&C9;&5'9'@6-8@&9;&84E3'-E5G&;4579'7(&%'&E9GG5H9;58-9'&?-83&8?9&Q#&
74;<-E4& ?9;K4;7& 39?4<4;L& ?4& ?4;4& 5HG4& 89& E;4584& '4?& 7487& 9C& =585& E9'E4;'-'>& 834&
:;9C-G47& 9C& ;4745;E34;7O5E5=46-E7L& C->B;47& 9'& 4F-87L& 46:G9@64'8& 7858B7L& :;9698-9'7L&
G45<47&48E(&23-7&=585&57746HG5>4OE;458-9'&?57&AB-84&5&G4'>83@&:;9E477&5'=& '98&5G?5@7&
457@&C9;&834&Q#&74;<-E4&?9;K4;7&34G:-'>&B7L&57&834@&=-=&83-7&=B;-'>&834-;&?9;K-'>&39B;7&
5'=&'44=4=&89&G-H4;584&834674G<47&R?-839B8&5'@&;46B'4;58-9'S(&P9;49<4;&7964&=585&9'&
845E3-'>& E9;:7& 5'=& 'B6H4;7& 9C& _978=9E7O_3[7& ?4;4& '98& 5<5-G5HG4& C9;& 834& 8?9&
=4:5;864'87&5'=&E9BG=&9'G@&H4&57746HG4=&9'&834&G4<4G&9C&5GG&9C&834&-'78-8B8-9'&-C&58&5GG&9;&
834&74E89;-5G&G4<4G&RM2DP&5'=&MMQS(&

234&AB5G-858-<4&5'5G@7-7&?57&4F8;5E84=&C;96&834&Y_.&-'84;<-4?7&E9'=BE84=&-'&9B;&8?9&
=4:5;864'87O-'78-8B847& MMQL& 834& %'78-8B84& 9C& "'5G@7-7& 9C& $9'846:9;5;@& $35'>47& -'&
Q-789;@& 5'=& 9C& M9E-48@L& 5'=& M2DPL& 834& D5;83& ^-C4& %'78-8B84(& 234& E96:97-8-9'7& 9C& 834&
-'84;<-4?447&5;4&0)&Y_.&:;474'8&:978=9E7&R5'=&7964&=9E7SL&:4;65'4'8&G4E8B;4;7&5'=&
;4745;E34;7(& Y4& E9'=BE84=& 746-I78;BE8B;4=& -'84;<-4?7& 9C& 5;9B'=& 03L& =B;-'>& ?3-E3&
AB478-9'7&?4;4&57K4=&5H9B8&5S&E3;9'9G9>-E5G&5'=&H-9>;5:3-E5G&4<4'87L&HS&4<4;@=5@&?9;K&
5'=&G-C4&4F:4;-4'E47L&5'=&ES&:4;7:4E8-<47&C9;&834-;&CB8B;4(&P9;4&7:4E-C-E5GG@L&C-<4&K4@&5;457&
?4;4&4F:G9;4=X&*S&-'=-<-=B5G&8;5J4E89;@Z&0S&9;>5'-758-9'5G&EBG8B;4&5'=&4<4;@=5@&?9;K-'>&
G-C4Z&,S&?4GGI&H4-'>&5'=&?9;KIG-C4&H5G5'E4Z&.S&E5;44;&=4<4G9:64'8Z&1S&:4;7:4E8-<47&9'&834&
CB8B;4(&

&

Interviewee type Institute Female Male 
Y_.&:978=9E7& %"$$Q]M& 0& 0&
Y_.&'4?G@&84'B;4=& %"$$Q]M& . & . &
Y_.&:978=9E7& D^%& , & 0&
Y_.&'4?G@&84'B;4=& D^%& . & . &

 

 

2. REPORT ON QUANTITATIVE DATA 

2.1 Gender inequality in working condition  

23-7& 74E8-9'& 5==;47747& 834& AB478-9'& 9C& 834&74F& E96:97-8-9'& 9C&785CC& 646H4;& 5'=& _3=&
78B=4'87&-'&N$^9B<5-'&5'=&-'&834&8?9&;4745;E3&%'78-8B847&B'=4;&7E;B8-'@&RD^%&I&M2DP&5'=&
%"$$Q]M&I&MMQS(&&

8"!"!"#'RT/S*1)( #

[585& 9'& 834& 74F& E96:97-8-9'& 9C& 834& 5E5=46-E& 5'=& 7E-4'8-C-E& 785CC& 9C& U4G>-5'& \;4'E3&
7:45K-'>& B'-<4;7-8-47& 5;4& 65=4& 5<5-G5HG4& 9'& 5& @45;G@& H57-7& H@& 834& $#D\& R$9'74-G& =47&
;4E84B;7S. (&234&6978&;4E4'8&=585&5<5-G5HG4&C9;&N$^9B<5-'&E9<4;7&834&0T*,I0T*.&5E5=46-E&
@45;(&"'=&5;4&:;474'84=&-'&85HG4*&5'=&C->B;4&*&H4G9?(&&

&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&
. &"<5-G5HG4&9'&???(E;4C(H4&
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Table 1: UCLouvain staff members (academic and scientific) by category and sex 
  Men % Men Women % Women total 
\-'5'E4=&_3[&78B=4'87& .11 & 10d & .01 & .`d & ``T &
245E3-'>&577-785'87&R_3[&78B=4'8S& 01T& 10d& 00/ & .`d & .+/ &
M477-9'5G&G4E8B;4;7&R5::9-'84=&H@&E9B;74S& 000& +.d & `T& 0)d & ,T0&
"77-785'8&:;9C4779;7&R:5;8&8-64S& ,+0& )`d & *+/ & ,0d & 11*&
"77-785'8&:;9C4779;7&RCBGG&8-64S& +/ & )1d & .0 & ,1d & *0* &
"779E-584&:;9C4779;7&R:5;8&8-64S& *0T& +`d & ,, & 00d& *1, &
"779E-584&:;9C4779;7&RCBGG&8-64S& *0, & +0d& .` & 0`d & *+* &
\BGG&:;9C4779;7& 0T+& `)d & ,, & *.d & 0.T&

[585X&"''B5-;4&7858-78-AB4&$#D\&R$9'74-G&=47&;4E84B;7SL&5E5=46-E&@45;&0T*,I0T*. &

Fig. 1: UCLouvain staff members by category and sex – Leaky pipELIne Scissor Curve 
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%8&-7&?9;83&'98-'>&8358&834&=-78;-HB8-9'&9C&64'&5'=&?964'&5EE9;=-'>&89&5E5=46-E&;5'K&-'&
UCLouvain follow the pattern of the “scissorIshape curve” characteristic of the leaky 
pipELIne phenomenon and the “evaporation” of women as they advance in the career 
R"G:4;&*//,X&:(&.T/‑.**&Z&[BH9-7IM35-K&48&\B7BG-4;&0T*1X&S(&&

#4>5;=-'>& :5;8I8-64& ?9;KL& ?4& 35<4& =585& C9;& 577-785'8L& 5779E-584& 5'=& CBGG& :;9C4779;7(&
"EE9;=-'>& 89& 834& $#D\& 7858-78-E7L& :5;8I8-64I?9;K& =947& '98& 4F-787& C9;& CBGG& :;9C4779;7& 58&
N$G9B<5-'(&_5;8I8-64&?9;K&-7&39?4<4;&-6:9;85'8&C9;&577-785'8&5'=&5779E-584&:;9C4779;7&
R744&25HG4&0S(&%8&5::G-47&89&`0d&9C&577-785'8&:;9C4779;7&5'=&.+d&9C&5779E-584&:;9C4779;7(&
V985HG@L&5&765GG&=-CC4;4'E4&4F-787&569'>&64'&5'=&?964'L&;584&9C&:5;8I8-64&?9;K&5;4&
7G->38G@& G477& -6:9;85'8& C9;& ?964'& -'&N$^9B<5-'L& 47:4E-5GG@& 58& 834& ;5'K& 9C& 5779E-584&
R84'B;4=S&:;9C4779;&R744&C->(&0S(&&

Table 2. Part-time work for professors at UCLouvain 

&& Men Women Total 
VB6H4;&9C&5779E-584&:;9C4779;7& 0., & `* & ,0. &
VB6H4;&9C&:5;8I8-64&5779E-584&:;9C4779;7& *0T& ,, & *1, &
d&9C&:5;8&8-64&5779E-584&:;9C4779;7& ./d & .*d & .+d &
VB6H4;&9C&577-785'8&:;9C4779;7& .1* & 00*& )+0&
VB6H4;&9C&:5;8I8-64&577-785'8&:;9C4779;7& ,+0& *+/ & 11*&
d&9C&:5;8&8-64&577-785'8&:;9C4779;7& `0d & `*d & `0d &

&

Fig 2. Part-time work for professors at UCLouvain 
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234& 7-8B58-9'& ;4>5;=-'>& 74F& E96:97-8-9'& 9C& %"$$Q]M& 5'=& D^%& 785CC& 646H4;7& 5'=& _3[&
78B=4'87&-7&E9'8;5784=(&"7&739?'&-'&85HG4&,&5'=&-GGB78;584=&H@&834&C->B;4&,L&?3-G4&1,d&9C&
%"$$Q]M& :;9C4779;7& 5'=& _3=& M8B=4'8& 5;4&?964'L& 83-7& :;9:9;8-9'& C5GG7& 89& ,+d& -'& D^%&
R?-83&&5&:;9:9;8-9'&9C&,`d&-'&5GG&N$^9B<5-'S(&&

,,d&9C&B'84'B;4=&:;9C4779;7&-'&N$^9B<5-'&5;4&?964'(&23-7&:;9:9;8-9'&;-74&89&.`d&-'&D^%&
5'=& )/d& -'& %"$$Q]M(& ]'G@& 0Td& 9C& 834& N$^9B<5-'& 84'B;4=& :;9C4779;7& 5;4& ?964'L& D^%&
?-83&5&C;4AB4'E@&9C&0,d&9C&?964'L&785@7&EG974&89&834&N$G9B<5-'&5<4;5>4L&HB8&%"$$Q]M&
?-83&5&C;4AB4'E@&9C&.Td&9C&?964'&569'>78&84'B;4=&:;9C4779;7&:4;C9;67&H4884;&-'&84;6&
9C&>4'=4;&H5G5'E4(&&

.`d& 9C& CB'=4=& _3[& 78B=4'87& -'& N$^9B<5-'& 5;4& ?964'(& Y4& E5'& =-78-'>B-73& 34;4& 8?9&
category of funded Phd student. (1) Firstly “Teaching assistant” (TA) are stafC&646H4;7&
9C&834&B'-<4;7-8@(&234@&35<4&E96:BG79;@&845E3-'>&=B8-47&89&:4;C9;6&5EE9B'8-'>&C9;&1Td&
9C& 834-;& ?9;K-'>& 8-64(& 234& 9834;& 1Td& 9C& 834-;& ?9;K-'>& 8-64& -7& =4=-E584=& 89& 834&
E96:G48-9'&9C&5&_3[(&2"&E9'8;5E87&5;4&)&@45;7&C-F4=I84;6&46:G9@64'8&E9'8;5E87&?-83&834&
B'-<4;7-8@(&.`d&9C&N$^9B<5-'&2"&5;4&?964'(&23-7&C;4AB4'E@&;-74&89&),d&-'&%"$$Q]M&5'=&
C5GG7&89&,1d&-'&D^%(&&

(2) The second category of PhD student are “Funded Phd students”. They are students 
8358& 5;4& >;5'84=& 5& ,& 9;& .& @45;7& >;5'8& 8358& 5GG9?7& 8346& 89& E96:G484& 5& _3[(& 234@& 5;4&
9CC-E-5G& 646H4;7& 9C& 834& B'-<4;7-8@& 785CC& HB8& >4'4;5GG@& =9& '98& 35<4& 834& 7858B7& 9C&
46:G9@44(&234@&5;4&E9'7-=4;4=&57&78B=4'8&H@&834&U4G>-5'&C-7E5G&5=6-'-78;58-9'L&?3-E3&-7&
'98& 834& E574& C9;& 2"& R8358& 35<4& 834& 7858B7& 9C& 46:G9@44S(& .`d& 9C&8346& 5;4& ?964'& -'&
N$^9B<5-'(&"69'>&CB'=4=&_3[&78B=4'87L&11d&5;4&?964'&-'&%"$$Q]M&5'=&.0d&-'&D^%(&&

234&7-8B58-9'&-'&D^%&-7&:5;8-EBG5;(&%C&834&:;9:9;8-9'&9C&?964'&8358&5;4&84'B;4=&R0,dS&9;&
B'84'B;4=&R.`dS&:;9C4779;7&-7&3->34;&8358&834&:;9:97-8-9'7&C9;&834&?39G4&B'-<4;7-8@&R0Td&
Z&,,dSL&834&:;9:9;8-9'&9C&?964'&_3=&78B=4'87&-7&R7->'-C-E5'8G@S&G9?4;&R,1d&9C&?964'&2"&
5>5-'78&.`d&C9;&N$^9B<5-'&5'=&),d&-'&%"$$Q]MS(&&

%8&-7&5G79&;465;K5HG4&8358&'9;&-'&%"$$Q]M&9;&-'&D^%&834&=-78;-HB8-9'&9C&?964'&-'&E5;44;&
785>47&C9GG9?&834&7E-779;IEB;<4=&=-78;-HB8-9'&9C&834&G45K@&:-:D^%'4(&%'&D^%L&834&:;9:9;8-9'&
9C&?964'&569'>78&577-785'8&:;9C4779;&-7&3->34;&8358&834&:;9:9;8-9'&9C&?964'&569'>78&
_3[&78B=4'8(&%'&%"$$Q]ML&?964'&5;4&9<4;;4:;474'84=&-'&5G6978&5GG&E584>9;-47L&5'=&4<4'&
69;4L&834&3->34;&@9B&EG-6HL&69;4&?964'&@9B&?-GG&4'E9B'84;&RB'8-G&834&;5'K&9C&84'B;4=&
:;9C4779;S&R744&C->(&.&5'=&1S(&&



!"#$%"&–&!"&'(&)**+,+ & &
&

.+ &

&

Table 3. Professors and PhD students in ELI, IACCHOS and UCLOUVAIN 

ELI Men % Men Women % Women Total 
\B'=4=&&_3[&78B=4'871& ,, & 1`d & 0. & .0d & 1+&
245E3-'>&577-785'87&R_3[&78B=4'8S& 0)& )1d & *. & ,1d & .T&
"77-785'8&:;9C4779;7&RB'84'B;4=S& *1& 10d& *. & .`d & 0/ &
"779E-584&5'=&CBGG&:;9C4779;7&R84'B;4=S& ,T& ++d& / & 0,d & ,/ &
Total 104 63% 61 37% 165 
IACCHOS Men % Men Women % Women Total 
\B'=4=&_3[&78B=4'87& 0)& .1d & ,0 & 11d& 1`&
245E3-'>&577-785'87&R_3[&78B=4'8S& / & ,`d & *1& ),d & 0. &
"77-785'8&:;9C4779;7&RB'84'B;4=S& / & ,*d & 0T& )/d & 0/ &
"779E-584&5'=&CBGG&:;9C4779;7&R84'B;4=S& ,0 & )Td & 0*& .Td & 1, &
Total 76 46% 88 54% 164 
UCL Men % Men Women % Women Total 
\B'=4=&_3[&78B=4'87)& .11 & 10d& .01 & .`d & ``T &
245E3-'>&577-785'87&R_3[&78B=4'8S& 01T& 10d& 00/ & .`d & .+/ &
"77-785'8&:9C4779;7&RB'84'B;4=S& .1* & )+d & 00*& ,,d & )+0&
"779E-584&5'=&CBGG&:;9C4779;7&R84'B;4=S& .1T& `Td & **. & 0Td& 1). &
Total 1606 62% 989 38% 2595 

 

Fig. 3 Percentage of women according career stage in ELI, IACCHOS and UCLouvain 
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E584>9;-47& 9C& 785CC& 646H4;7& 5'=& _3[& 78B=4'87(& Y3-G4L& -'& %"$$Q]ML& ?964'& 5;4&
9<4;;4:;474'84=&-'&5GG&834&E5;44;&785>47&HB8&84'B;4=&:;9C4779;&R9'G@&.TdSL&-'&D^%L&?964'&
5;4&B'=4;;4:;474'84=&-'&5GG&E584>9;-47(&&

&
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1&[585&C9;&_3[&78B=4'87&-'&D^%&5'=&%"$$Q]M&5;4&C9;&834&5E5=46-E&@45;&0T*1I0T*)(&[585&C9;&:;9C4779;7&5;4&
C9;&834&5E5=46-E&@45;&0T*,I0T*.(&[585&C9;&D^%&5'=&%"$$Q]M&5;4&-'84;'5G&=585&C;96&N$^9B<5-'(&&
)&[585&C9;&5GG&N$^&79B;E4X&$#D\&0T*.(&"GG&=585&R_3[&78B=4'8&5'=&:;9C4779;7&C9;&834&5E5=46-E&@45;&0T*,I
0T*.(&&
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Fig. 4 and fig. 5: the leaky pipeline scissor-curved graph in ELI and IACCHOS 
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2.2 Gender equality in career development  

%'&83-7&74E8-9'L&?4&?-GG&5==;477&834&AB478-9'&9C&E5;44;&=4<4G9:64'8&5'=&:;9698-9'&58&
=-CC4;4'8&E5;44;&785>47(&&

8"8"!"# A*/4S-)/(# /0# :&(2&+# G141(5&# )(# 51+&&+# ,-1:&# 1-# AT?# 1(2# ?CRRQU9#
E6+/0&,,/+,H#

%'&834&@45;&0T**I0T*,L&834&:;9:9;8-9'&9C&?964'&7G->38G@&=4E;4574=&-'&4<4;@&E584>9;-47&
9C&:;9C4779;&R84'B;4&5'=&B'84'B;4=S&-'&H983&-'78-8B84&R744&85HG4&.S(&&

Table 4.  Evolution of professorship 2011-2013 in ELI and IACCHOS  
&   2011    2012    2013  
IACCHOS M F % of F M F % of F M F % of F 
V&9C&84'B;4=&:;9C4779;7& 0`& 0T& .0d & ,T& 0T& .Td & ,0 & 0*& .Td &
V&9C&B'84'B;4=&:;9C4779;7& +& 0*& +1d& +& 0, & ++d& / & 0T& )/d &

&    &    & && & &
ELI M F % of F M F % of F M F % of F 
V&9C&84'B;4=&:;9C4779;7& 0/ & / & 0.d & ,T& / & 0,d & ,T& / & 0,d &
V&9C&B'84'B;4=&:;9C4779;7& *. & *. & 1Td& ** & *1& 1`d & *1& *. & .`d &

8"8"8"#9&V#5/76/,)-)/(#/0#W%X#E/(:/)(:Y#(&34.#&(-&+)(:Y#1(2#/G-1)(&2H"##

\9;&83-7&5'5G@7-7&?4&35<4&89&=-78-'>B-73&CB'=4=&_3[&78B=4'87&R78B=4'87&8358&5;4&:5-=&H@&
N$^9B<5-'& 9;& 5'& 4F84;'5G& >;5'8& 9CC-E4& C9;& =9-'>& 834-;& _3[S& 5'=& '9'IC-'5'E4=& _3[&
78B=4'87(&&

V9' IC-'5'E4=& _3[& 78B=4'87& 5;4& '98& 9CC-E-5GG@& R9;& 5=6-'-78;58-<4G@S& 5885E34=& 89& 5'&
-'78-8B84(&Y4&83B7&=9&'98&35<4&7858-78-E7&C9;&83-7&E584>9;@&9C&_3[&78B=4'87&58&834&G4<4G&9C&
-'78-8B847(& Y4& 39?4<4;& 35<4& 5& ;4:5;8-8-9'& 9C& :5-=& 5'=& B':5-=& _3[& 78B=4'87& H@&
:;9>;5664& 9C& 78B=-47(& 234& C-;78& 85HG4& R25HG4& 1S& :;474'8& 834& ;4:5;8-8-9'& H@& =9E89;5G&
:;9>;56&9C&78B=@&8358&5;4&G-'K4=&89&9B;&8?9&-'78-8B847(&&

Y4&E5'&744&-'&834&85HG4&1&8358&569'>&_3[&78B=4'87&-'&834&:9G-8-E5G&5'=&79E-5G&7E-4'E47&-'&
N$^9B<5-'L&1.d&9C&CB'=4=&78B=4'87&5;4&?964'(&23-7&:;9:9;8-9'&C5GG7&89&.+&d&C9;& '98I
CB'=4=&78B=4'87(&23-7&-7&'98&834&E574&-'&H-94'>-'44;-'>&5'=&-'&7E-4'E4(&%'&'58B;5G&7E-4'E4L&
0/d&9C&CB'=4=&78B=4'8&5;4&?964'L&?3-G4L&83-7&:;9:9;8-9'&;-74&89&,+L,d&C9;&B':5-=&_3[&
78B=4'87(&%'&H-94'>-'44;-'>L&.*d&9C&:5-=&78B=4'87&5;4&?964'&83-7&:;9:9;8-9'&;-74&89&.+d&
C9;&B':5-=&78B=4'87(&&

%C& ?4& 9H74;<4& '9?&834& 7-8B58-9'&C9;& 834&8?9& -'78-8B847L& ?4& 9'G@& 35<4& =585& C9;& CB'=4=&
78B=4'87&R57&B':5-=&78B=4'87&5;4&'98&9CC-E-5GG@&5CC-G-584=&89&5'&-'78-8B84S(&\9;&D^%&834&9'G@&
7858-78-E7&?4&35<4&5;4&834&'B6H4;&9C&CB'=4=&_3[&78B=4'87&H@&@45;&5'=&H@&74F&R25HG4&)S(&&
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Table 5. Repartition of men and women funded and not-funded PhD students by study 
programme.  

& Sex Total 

Women Men 

Funded 
PhD 
students 

_;9>;566&
9C&78B=-47&

"!#]&,&[O&
RH-9-'>4'44;-'>&–&
G-'K4=&29&D^%S&

$9B'8& ,/ & 11& /. &

d&?-83-'&$9=4&]CC;4& .*L1d & 1`L1d& *TTLTd&

_]M]&,&[O&R:9G-8-E5G&
5'=&79E-5G&7E4-'E47&
–&G-'K4=&89&
%"$$Q]MS&

$9B'8& ., & ,+ & `T&

d&?-83-'&$9=4&]CC;4& 1,L`d & .)L,d & *TTLTd&

M$&,&[O&R'58B;5G&
7E-4'E4&S&G-'K4=&89&
D^%S&

$9B'8& 1T& *0. & *+. &

d&?-83-'&$9=4&]CC;4& 0`L+d& +*L,d & *TTLTd&

Not 
funded 
PhD 
students 

_;9>;566&
9C&78B=-47&

"!#]&,&[O &
RH-9-'>4'44;-'>&–&
G-'K4=&29&D^%S&

$9B'8& .0 & ., & `1&

d&?-83-'&$9=4&]CC;4& ./L.d & 1TL)d& *TTLTd&

_]M]&,&[O&
R:9G-8-E5G&5'=&79E-5G&
7E4-'E47&–&G-'K4=&89&
%"$$Q]MS&

$9B'8& .1 & 1T& /1 &

d&?-83-'&$9=4&]CC;4& .+L.d & 10L)d& *TTLTd&

M$&,&[O&O&R'58B;5G&
7E-4'E4&S&G-'K4=&89&
D^%S&

$9B'8& 0`& .+ & +1&

d&?-83-'&$9=4&]CC;4& ,+L,d & )0L+d& *TTLTd&

2985G&R89B7&:;9>;5664S& $9B'8& ,/) & ./` & `/. &

d&?-83-'&$9=4&]CC;4& ..L,d & 11L+d& *TTLTd&

&

Table 6. Proportion of women among funded PhD student in ELI 2013-2016 

&
Sex 

Total Women Men 
D^%& g45;& 2013-2014 $9B'8& 1T& )T& **T &

d&?-83-'&@45;& .1L1d& 1.L1d& *TTLTd&
2014-2015 $9B'8& .` & 10& *TT&

d&?-83-'&@45;& .`LTd & 10LTd& *TTLTd&
2015-2016 $9B'8& ,` & 1/ & /+ &

d&?-83-'&@45;& ,/L0d & )TL`d& *TTLTd&
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Y4&E5'&9H74;<4&8358&1.L1d&9C&CB'=4=&_3[&78B=4'8&-'&D^%&5;4&64'&-'&834&@45;&0T*,I0T*.(&
23-7&:;9:9;8-9'&;-74&89&)TL`d&C9;&834&@45;&0T*1I0T*)(&&

#4>5;=-'>& 834& 7-8B58-9'& -'& %"$$Q]M& ?4& 5E3-4<4& 89& >5834;& 69;4& 5EEB;584& =585& 9'& 834&
exits and arrivals in PhD’s population. The table 7 shows the evolution for the academic 
@45;7&0T*,I0T*.L&0T*.I0T*1&5'=&0T*1I0T*)(&&

Table 7. Exits, arrivals and graduations in IACCHOS 2013-2016 
&& && Men Women Total 
0T*, I0T*.&E9B'8&9C&C-'5'E4=&_3[&78B=4'87& 0+& .Td & .* & )Td & )` &
0T*. I0T*1&E9B'8&9C&C-'5'E4=&_3[&78B=4'87& 0`& ,/d & ., & )*d & +*&
0T*1I0T*)&E9B'8&9C&C-'5'E4=&_3[&78B=4'87& ,1 & .,d & .+ & 1+d& `0&
2014-2016 (total financed PhD students) 48 42% 67 58% 115 
!;5=B58-9'7&0T*,I0T*) & ` & .Td & *0& )Td & 0T&
R-'&d&9C&0T*.&';H(&78B=4'87S& ,Td & && 0/d & && &&

& ?34'&CB'=4=&H@&N$^& ) & )Td & . & .Td & *T&
& R-'&d&9C&0T*,I0T*.&78B=4'87S& 00d& && *Td & && &
& ?34'&'98&C-'5'E4=&H@&N$^&& 0& 0Td& ` & `Td & *T&

&& R-'&d&9C&0T*,I0T*.&78B=4'87S& +d& && 0Td& && &&
0T*)&]'>9-'>&_3=&G997-'>&CB'=-'>&7-'E4&0T*.&R9;&=;9::4=&9B8S&& 1& ,,d & *T& )+d & *1&
&& R-'&d&9C&0T*,I0T*.&78B=4'87S& */d & && 0.d & && &&
&

U48?44'&0T*,&5'=&0T*)L&**1&_3[&78B=4'87&?4;4&R9;&5;4&78-GGS&CB'=4=&-'&%"$$Q]M(&234&
:;9:9;8-9'&9C&?964'&-7&7845=@&83;9B>3&834&@45;7&5'=&-7&5H9B8&)Td(&U48?44'&0T*,&5'=&
0T*)L&0T&_3[&78B=4'87&>;5=B584=(&"69'>&>;5=B5847L&)Td&5;4&?964'&5'=&.Td&5;4&64'(&&

!4'4;5GG@& _3[& 78B=4'87& 5;4&CB'=4=&C9;& )& @45;7& R245E3-'>& 577-785'87S& 9;& .& @45;7&R9834;&
>;5'87S(& %8& -7& E9669'& 8358& 78B=4'87& =9& '98& 5E3-4<4& 89& C-'-73& 834-;& _3[& =B;-'>& 83474&
:4;-9=7(&%8&-7&-'84;478-'>&89&744&-C&83-7&-7&69;4&834&E574&C9;&?964'&8358&C9;&64'(&&

`& 64'& R,Td&of the student’s population of 2013I0T*.S& >;5=B584=& H48?44'& 0T*.& 5'=&
2016. Among them, 6 were still funded (22% of male student’s population of 2013I0T*.S&
and 2 (7% of male student’s population of 2013I0T*.S&C-'-734=&?-839B8&CB'=-'>&>;5'84=&
H@&834&N$^9B<5-'(&&

12 women graduated in the same time. Among which, 4 (10% of women student’s 
:9:BG58-9'&9C&0T*,I2014) were still funded and 8 (20% of women student’s population 
9C&0T*,I0T*.S&G978&834-;&CB'=-'>&5'=&899K&>4'4;5GG@&9'4&69;4&@45;&89&>;5=B584(&&

Y4&E5'&83B7&9H74;<4&8358L&-C&64'&5'=&?964'&>;5=B584&58&834&7564&;584&-'&%"$$Q]ML&834&
9==7&89&C-'-73&834&_3[&?-839B8&CB'=-'>&-7&6BE3&3->34;&C9;&?964'&8358&C9;&64'(&"69'>&
78B=4'87&8358&C-'-734=&834-;&_3[&5C84;&8358&834-;&E9'8;5E8&357&4'=4=L&`Td&5;4&?964'(&&

Y4&5G79&35<4&834&'B6H4;&9C&_3[&78B=4'87&8358L&-'&0T*)L&35<4&=;9::4=&9B8L&9;&5;4&78-GG&
=9-'>&834-;&_3[&?34'&35<-'>&G978&834-;&>;5'8&9;&46:G9@64'8&E9'8;5E8(&"69'>&8346L&)+d&
5;4&?964'&5'=&,,d&5;4&64'(&&
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8"8"<"#9&V#5/76/,)-)/(#/0#1,,),-1(-#1(2#1,,/5)1-&#6+/0&,,or’s evaluators #

"77-785'8& 5'=& 5779E-584& :;9C4779;7& 5;4& ;4>BG5;G@& 4<5GB584=& -'& 9;=4;& 89& H4& :;96984=& 58&
834& ;5'K& 9C& 5779E-584& 9;& CBGG& :;9C4779;(& 234& 4<5GB58-9'& E966-77-9'& -'& N$^9B<5-'& 5;4&
E96:974=& 9C& CBGG& :;9C4779;7& 5'=& 5;4& 9;>5'-74=& H@& 74E89;& 9C& ;4745;E3& RMMQL& M2DP& 5'=&
Q45G83&7E-4'E4S(& "EE9;=-'>& 89& 834& @45;& 834& 'B6H4;& 9C& E966-77-9'& ?-83-'& 5& 74E89;& E5'&
E35'>4(&&%'&85HG4&`L&?4&:;474'8&834&74F&E96:97-8-9'&-'&M2DP&5'=&MMQ&E966-77-9'&C;96&
0TT/&89&0T*.(&&

Y4& E5'&744&-'&85HG4& `& 8358& 834& >4'=4;& H5G5'E4& 9C& 4<5GB58-9'&E966-77-9'& 357&78;9'>G@&
4<9G<4=&9<4;&8-64&-'&834&MMQ&74E89;(&%'&0TT/(&+d&9C&E966-77-9'&646H4;&5;4&?964'&5'=&
Td&9C&:;47-=4'8(&%'&0T*,(&1.d&9C&E966-77-9'&646H4;7&5;4&?964'&5'=&1Td&9C&?964'(&&

%'& M2DP& E966-77-9'7L& 834;4& -7& '9& ?964'& -'& 834& E966-77-9'& -'& 0TT/(&%'& 0T*,L& 834&
E966-77-9'7& 5;4& E96:974=& 9C& *.d& 9C& ?964'& R*& 9B8& 9C& +& 646H4;7S(& V9& ?964'& 5;4&
:;47-=4'8&9C&5&E966-77-9'(&&

Table 8. Composition of promotion commission for assistant and associate professors 
& & SSH (5 and the 4 commissions) SST (3 and then 1 commission) 
& & P4' &Y964' &d&9C&Y964'&2985G&P4' &Y964' &d&9C&Y964'&8985G&

2009 E9B'8&9C&646H4;7& *, & *& +d& *. & *0& T& Td& *0&
  569'>&?3-E3&:;47-=4'8& . & T& Td& . & , & T& Td& , &
2010 E9B'8&9C&646H4;7& *1& . & 0+d& */ & *T& 0& *+d & *0&
  569'>&?3-E3&:;47-=4'8& . & *& 01d& 1& , & T& Td& , &
2011 E9B'8&9C&646H4;7& *) & , & */d & */ & ) & *& *.d & +&
  569'>&?3-E3&:;47-=4'8& , & *& ,,d & . & *& T& Td& *&
2012 E9B'8&9C&646H4;7& *. & 1& ,)d & */ & ) & *& *.d & +&
  569'>&?3-E3&:;47-=4'8& , & *& ,,d & . & *& T& Td& *&
2013 E9B'8&9C&646H4;7& *) & . & 01d& 0T& ) & *& *.d & +&
  569'>&?3-E3&:;47-=4'8& 0& 0& 1Td& . & *& T& Td& *&
2014 E9B'8&9C&646H4;7& *, & +& 1.d & 0T& ) & *& *.d & +&
  569'>&?3-E3&:;47-=4'8& 0& 0& 1Td& . & *& T& Td& *&

&

8"8"I"#9&V#5/76/,)-)/(#/0#+&5+S)-7&(-#5/77),,)/(,# /0#1,,),-1(-#6+/0&,,/+,#
E6/,-Z2/5-/+14#4&*&4H#1(2#(S7G&+#/0#1664)51-)/(,#

#4E;B-864'8&9C&577-785'8&:;9C4779;7&'98&9'G@&=4:4'=&9C&-'78-8B84&57&D^%&5'=&%"$$Q]ML&HB8&
5G79& 9C& 834& C5EBG8@& -'& ?3-E3& 834@& ?-GG& :4;C9;6& 834-;& 845E3-'>& =B8-47(& "7& C5EBG8-47& 5'=&
-'78-8B84& =9& '98& 35<4& 834& 7564& :4;-6484;& -8&-7&-6:977-HG4& 89& :;9<-=4& ;4E;B-864'8&=585&
9'G@&C9;&-'78-8B84(&Y4&739?&-'&85HG4&/&834&E96:97-8-9'&9C&834&;4E;B-864'8&E966-77-9'&-'&
MMQ&74E89;&5'=&MM2&74E89;&-'&N$^9B<5-'&C;96&0TT/&89&0T*,(&&

_5;8-E-58-9'&9C&?964'&-'&;4E;B-864'8&E966-77-9'&-'&MMQ&74E89;&;465-'&7845=@&58&5&G4<4G&
9C& <5;@-'>& H48?44'& 0+d& -'& 0T*T& 5'=& ,)d& -'& 0T*,(& %'& M2DP& 74E89;& 83-7& :;9:9;8-9'& -7&
G9?4;&?-83&<5;-58-9'&H48?44'&`d&-'&0T*T&89&*+d&-'&0T**&5'=&0T*0(&&
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Table 9. Composition of recruitment commissions of professors 
  SSH SST 
    M W % of W M W % of W 
0TT/&$966-8844&646H4;7& 1)& *T& *1d & ,1 & . & *Td &

& 9C&?3-E3&F&:;47-=4'87&9C&E966-88447& *T& , & 0,d & +& T& Td&
0T*T&$966-8844&646H4;7& `T& 0/ & 0+d& 1/ & 1& `d &

& 9C&?3-E3&F&:;47-=4'87&9C&E966-88447& *1& . & 0*d & *0& T& Td&
0T**&$966-8844&646H4;7& 1/ & *1& 0Td& ,* & , & /d &

& 9C&?3-E3&F&:;47-=4'87&9C&E966-88447& ** & , & 0*d & 1& *& *+d &
0T*0&$966-8844&646H4;7& 1/ & 0+& ,*d & 0/ & , & /d &

& 9C&?3-E3&F&:;47-=4'87&9C&E966-88447& *, & 1& 0`d & 1& *& *+d &
0T*, &$966-8844&646H4;7& .) & 0)& ,)d & ,) & ) & *.d &

& 9C&?3-E3&F&:;47-=4'87&9C&E966-88447& +& +& 1Td& +& *& *,d &
0T*. &$966-8844&646H4;7& 1. & *) & 0,d & 0. & *& .d &

&& 9C&?3-E3&F&:;47-=4'87&9C&E966-88447& *0& 0& *.d & 1& T& Td&

#

8"8"K# [+&\S&(5.# /0# +&,6/(,)G4&# +S4&,# E%&12,Y# G/1+2,# 1(2# 5/77)--&&,H# /0#
+&,&1+5%#S()-,D:+/S6,D5&(-&+,H#2),-+)GS-&2#G&-3&&(#:&(2&+,#

25HG4& *T& 739?7& 834& E96:97-8-9'& 9C& 834& 6978& -6:9;85'8& >9<4;'-'>& 5'=& G4>5G&9;>5'7& 9C&
N$^9B<5-'(&]'G@&/d&9C&N$G9B<5-'&;4745;E3&-'78-8B84&35<4&5&C465G4&:;47-=4'8(&23-7&-7&'98&
834&E574&-'&%"$$Q]ML&'9;&D^%(&

%8& -7& ?9;83& '98-'>&8358& -'& 5GG& 834& 6978& -6:9;85'8& =4E-7-9'5G& 9;>5'7& R834& 5=6-'-78;58-<4&
E9B'E-GL&834&5E5=46-E&E9B'E-GL&834&;4E89;5G&E9B'E-GSL&834&:;9:9;8-9'&9C&?964'&-7&EG974&89&
0Td(&N$^9B<5-'&357&'4<4;&35=&5&?964'&;4E89;(&&

234&G4>5G&9;>5'7&35<4&5&H4884;&4AB-8@&-'&84;67&9C&;4:;474'858-9'7&9C&?964'&5'=&64'(&
Q9?4<4;L& -8& -7& '984?9;83@& 8358& ?-83-'& 834& $9B'E-G7&R;4745;E3L& 4'84;:;-74SL& 834& ?964'&
;4:;474'858-<47& 5;4& G5;>4G@& 89& H4& C9B'=& -'& ?9;K4;& 9;& 785CC& ;4:7L& 9;& -'& 834& :G5E4& 9C&
7B::G-E5'87(&234;4&-7&39?4<4;&5'&4AB5G&'B6H4;&9C&?964'&=4=-E584=&89&834&E9B'E-G&C9;&
:;4<4'8-9'&5'=&:;984E8-9'&9C&?9;KL&57&7@'=-E584&;4:7&9;&646H4;7L&9;&E9B'74G9;7(&
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Table 10. Composition of governing organs in UCLouvain 
& & & & M W Total % of W 
 The governing organs & & & &
&& & Le Conseil d’administration –&"=6-'-78;58-<4&$9B'E-G& *` & 1& 0, & 0*L+,dC&
&& & ^4&$9'74-G&5E5=o6-AB4&–&"E5=46-E&$9B'E-G& ,1 & ** & .) & 0,L/*d &
&& & ^4&UB;45B&DFoEB8-C&–&DF4EB8-<4&UB;45B& *. & 1& */ & 0)L,d &
&& & ^4&#4E84B;&I&#4E89;& *& & *& Td&
&& & ^4&$9'74-G&#4E89;5G&–&#4E89;5G&$9B'E-G& / & 0& ** & *`L*`d &
&& & L’Administrateur général –&!4'4;5G&"=6-'-78;589;& *& & *& Td&
&& & 234&9;>5'7&9C&74E89;7L&9C&C5EBG8-47&5'=&9C&-'78-8B847& & & & &

&&& & UB;45B&=4&74E84B;&–&UB;45B&9C&74E89;& 01& +& ,0 & 0*L`+d&
&& & & [9@4'7&I&[45'7 & *, & *& *. & +L*.d&
&& & & Présidents d’institut & */ & 0& 0*& /L10d&

&&
&

& Responsables des commissions d’enseignement&
Q45=7&9C&845E3-'>&E966-77-9'7& *T& T& *T& Td&

 Legal organs  & & & &
&& & ^4&$9'74-G&=4&;4E34;E34&& h& *& h& &
&& & Le Conseil d’entreprise& ,* & 0, & 1. & .0L1/d &
&& & ^4&$9'74-G&:9B;&G5&:;o<4'8-9'&48&G5&:;984E8-9'&5B&8;5<5-G& 0*& 0*& .0 & 1Td&

 

8"8"N"#[S(2)(:#/0#+&,&1+5%#)(#?CRRQU9#1(2#AT?#G.#,&V#

Y4&=9&'98&35<4&5EE477&89&834&=585&G-'K4=&89&834&=-78;-HB8-9'&9C&75G5;-47&9C&834&;4745;E34;&
5'=& :;9C4779;& 9C& %"$$QM]& 5'=& D^%(& Y4& 39?4<4;& 35<4& 7964& -'84;478-'>& -'C9;658-9'&
5H9B8& ;4745;E3& CB'=-'>& >;5'84=& 89& %"$$Q]M& 5'=& D^%& H@& =-CC4;4'8& CB'=-'>& 5>4'E-47&
RDB;9:45'L&'58-9'5G&9;&G9E5G&:;9J4E87&S(&&

Table 11: Number of funded European – national – local research projects received by full 
or associate professors by sex and institute, in 2013 

  Institute STEM/ELI SSH/IACCHOS 
  Year 2013 2013 
  Sex Male Female Male Female 
V&9C&CB'=4=&European ;4745;E3&:;9J4E87&&\BGG&:;9C4779;& *+& T& . & *&
V&9C&CB'=4=&European&;4745;E3&:;9J4E87&&"779E-584=&:;9C4779;& *& & & &
V&9C&CB'=4=&national ;4745;E3&:;9J4E87&&\BGG&:;9C4779;& 0& . & 0& T&
V&9C&CB'=4=&national ;4745;E3&:;9J4E87&&"779E-584=&:;9C4779;& *& & & &
V&9C&CB'=4=&local ;4745;E3&:;9J4E87&&\BGG&:;9C4779;& .` & +& ) & , &
V&9C&CB'=4=&local&;4745;E3&:;9J4E87&&"779E-584=&:;9C4779;& *& & & &

&

234&C->B;47&C9;&?964'&>488-'>&;4745;E3&>;5'87&5;4&<4;@&7G-6L&47:4E-5GG@&-'&MMQ&-'&5GG&83;44&
E9'784GG58-9'7L&DB;9:45'L& '58-9'5G& 9;& G9E5G& :;9J4E87(& 234& =-CC4;4'E4& H48?44'& 64'& 5'=&
?964'&-'&84;67&9C&'B6H4;7&-'&M2DP&-7&AB-84&78;-K-'>L&47:4E-5GG@&C9;&DB;9:45'&5'=&G9E5G&
:;9J4E8&CB'=-'>(&
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8"8"P"#R/761+1-)*&#5/(54S,)/(#/(#:&(2&+#&\S14)-.#)(#51+&&+#2&*&4/67&(-##

#4>5;=-'>&>4'=4;&4AB5G-8@&-'&E5;44;&=4<4G9:64'8L&834&7-8B58-9'&9C&%"$$Q]M&R5'=&-'&834&
MMQ&74E89;S&E9BG=&H4&H4884;&4<5GB584=&8358&834&7-8B58-9'&-'&834&M2DP&-'78-8B84&R5'=&-'&834&
M2DP&74E89;S&-'&N$^9B<5-'(&&

234&7-8B58-9'&9C&?964'&58&834&G4<4G&9C&_3[&78B=4'8&-7&<4;@&=-CC4;4'8&-'&%"$$Q]M&5'=&-'&
D^%(& %'& %"$$Q]M& 834& 65J9;-8@& 9C& CB'=4=& 78B=4'87& 5;4& ?964'(& ),d& 9C& 834& 845E3-'>&
577-785'87&R?39&35<4&834&H478&?9;K&E9'=-8-9'7&;4>5;=-'>&=B;58-9'&9C&E9'8;5E8&5'=&79E-5G&
577B;5'E4& H4'4C-87S& 5;4& ?964'& -'&%"$$Q]M(& "69'>& 834& H4'4C-E-5;-47& 9C&_3[& ;4745;E3&
>;5'8& .0d& -'& %"$$Q]M& 5;4& ?964'(& %'& D^%L& 9'G@& ,1d& 9C& 2"& 5;4& ?964'& 5'=& .0d& 5;4&
78B=4'87&?-83&5&>;5'8(&&

%C& ?4& G99K& 89& 834& 7-8B58-9'& 9C& '9'ICB'=4=& _3[& 78B=4'87L& 834& 7-8B58-9'& 9C& ?964'& -'&
%"$$Q]M& -7& 5G79& H4884;& 835'& -'& D^%(& %'& =9E89;5G& :;9>;567& G-'K4=& 89& %"$$Q]M& 834&
:;9:9;8-9'& 9C& ?964'& 569'>& CB'=4=& 78B=4'8& R1,L`dS& -7& 3->34;&835'& 834& :;9:9;8-9'& 9C&
?964'&569'>& '9' ICB'=4=&_3[&78B=4'8&R.+L.dS(&%'&D^%&;4G584=&=9E89;5G&:;9>;567L&?4&
9H74;<4&834&9::97-84&:5884;'(&"69'>&H-94'>-'44;-'>&CB'=4=&78B=4'8L&.*L1d&5;4&?964'&
5>5-'78&./L.d&9C&?964'&569'>&'9'ICB'=4=&78B=4'8(&%'&'58B;5G&7E-4'E4&_3[&:;9>;567L&
0`L+d& 9C& CB'=4=& 78B=4'8& 5;4& ?964'L& 83-7& :;9:9;8-9'& ;-74& 89& ,+L,d& C9;& B'CB'=4=&
78B=4'87(& 234& >4'=4;& ;58-9& CB'=4=I'9'& CB'=4=& -7& :97-8-<4& RC9;& ?964'S& -'&79E-5G& 5'=&
:9G-8-E5G&7E-4'E47&5'=&'4>58-<4&-'&'58B;5G&7E-4'E4&5'=&H-94'>-'44;-'>(&&

23-7&=947&'98&645' &8358&834&7-8B58-9'&9C&?964'&-7&4FE4GG4'8&-'&%"$$Q]M(&Y4&35<4&744'&
-'&85HG4&+&8358&-8&-7&69;4&=-CC-EBG8&C9;&?964'&89&C-'-73&5&_3[&-'&834&8-64&C;564&5GG9E584=&
H@& 834& ?9;K& 46:G9@64'8& E9'8;5E8& 9;& 834& ;4745;E3& >;5'8& 834& 78B=4'8& 7BEE44=4=& 89&
74EB;4(& "69'>& _3[& 78B=4'87& ?39& E96:G484=& 834-;& _3[& ?3-G4& 78-GG& H4-'>& CB'=4=L& 9'G@&
.Td&5;4&?964'&RC9;&5&;584&9C&)Td&9C&C465G4&569'>&>;5=B584&-'&%"$$Q]MS(&%'&834&7564&
G-'4L& 569'>& 78B=4'87& 8358& E96:G484=& 5& _3[& 5C84;& 35<-'>& G978& 834-;& CB'=-'>L& `Td& 5;4&
?964'(& &

234& 7-8B58-9'& 9C& 84'B;4=& 5'=& B'84'B;4=& :;9C4779;& -7& 5G79& =-CC4;4'8& 5EE9;=-'>& 89& 834&
-'78-8B84(&Y4&E5''98&9H74;<4&5'&4<9GB8-9'&=B;-'>&834&@45;&0T**I0T*,(&234&:;9:9;8-9'&9C&
?964'&84'B;4=&5'=&B'84'B;4=&-'&%"$$Q]M&5'=&D^%&;465-'7&7845=@&9'&83-7&:4;-9=(&&

234&7-8B58-9'&-7&69;4&C5<9B;5HG4&89&?964'&-'&%"$$Q]M&?-83&5::;9F-6584G@&+TI+1d&9C&
B'84'B;4=&:;9C4779;&H4-'>&?964'L&5'=&.Td&9C&84'B;4=&:;9C4779;(&%'&D^%&834&:;9:9;8-9'&
9C&B'84'B;4=&?964'&C5GG7&89&.`I1`d&R83-7&:;9:9;8-9'&-7&83B7&3->34;&8358&834&:;9:9;8-9'&
9C&C465G4& 569'>& _3[& 78B=4'87& -'& D^%S(& ]'G@& 0,I0.d& 9C& 84'B;4=& :;9C4779;& -'& D^%& 5;4&
?964'(& &

234& 69;4& -6:9;85'8& :;474'E4& 9C& ?964'& -'& %"$$Q]M& -7& 5G79& <-7-HG4& -'& 4<5GB58-9'&
E966-88447(& Y4& 35<4& 739?'& 8358& 834& 7-8B58-9'& 89& 83-7& ;4>5;=& 78;9'>G@& -6:;9<4=& -'&
%"$$Q]M&E96-'>&C;96&5&:;9:9;8-9'&9C&+d&9C&?964'&-'&0TT/&569'>&4<5GB589;7&89&1Td&9C&
?964'&-'&0T*.(&23-7&:97-8-<4&4<9GB8-9'&-'&84;67&9C&>4'=4;&H5G5'E4&=947&'98&899K&:G5E4&
-'&D^%&?34;4&9'G@&9'4&?964'&?57&-'<9G<4=&-'&4<5GB58-9'&E966-8844&-'&0T*.(&&

%'& E9'EGB7-9'& ?4& E5'&78584& 8358& >4'=4;& 57@6648;-47& -'& 5E5=46-E& E5;44;& 5;4& 6BE3&
765GG4;&-'&%"$$Q]M&835'&-'&D^%L&C9;&5GG&-'=-E589;7&69H-G-74=&34;4(&&
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2.3. Family/work balance 

234& N$^9B<5-'& 4<-=4'8G@& ;47:4E87& G4>-7G58-9'7& -'& 834& 65884;& 9C& C56-G@& 5'=& ?9;KOG-<4&
H5G5'E4& :9G-E-47& R?3-E3& 5;4& ;4>BG5;G@& 8;5'7C9;64=& 5'=& 5;4& <4;@& E96:G4FS(& %8& 357& 5G79&
85K4'&7964&9?'&-'-8-58-<47(&Q9?4<4;L&834;4&-7&'98&@48&5'&9CC-E-5G&5'=&-'84>;584=&?9;KOG-C4&
H5G5'E4& _9G-E@L& ?3-E3& 65K47& -87& -=4'8-C-E58-9'& =-CC-EBG8(& U574=& B:9'& 7964& -'84;<-4?7L&
9H74;<58-9'7&5'=&5'&5'5G@7-7&9C&-'84;'5G&_9G-E@&5'=&:;5E8-E4L&57&?4GG&57&E9'7BG858-9'&9C&5&
l &>4'=4;&m&;4:9;8L&?4&35<4&-=4'8-C-4=&C-<4&C-4G=7&9C&5E8-9'X&

I 234&5B89'96@&58&?9;K&5'=&7:58-5GI846:9;5G&CG4F-H-G-8@Z&&

I 234&345G83&5'=&:7@E3979E-5G&7B::9;87&R;4G584=&89&834&64=-E-'4&9C&?9;KSZ&&

I 234&7B::9;8&89&834&E5;44;&9C&834&;4745;E34;7&RC9;&4F56:G4L&E96:G464'85;@&C-'5'E-5G&
5-=7&C9;&:978=9E89;5G&7E39G5;73-:7&85K-'>&-'89&5EE9B'8&834&E96:97-8-9'&9C&834&C56-G@&
9C&834&5::G-E5'8S&Z&

I 234&6457B;47&C9;&E3-G=;4'&9C&:4;79''4G&RC9;&4F56:G4L&=5@&E5;4&:G5E47&-'&5&E;qE34SZ&

I 234&G45<47&5'=&?9;K&-'84;;B:8-9'7(&

23-7& 74E8-9'& -7& C9EB74=& 9'& 834& 85K4& B:& 9C& C56-G@& ;4G584=& G45<47(& %'& G-'4& ?-83& 834& G4>5G&
=-7:97-8-9'7& 9C& E-<-G& G5?& R;4745;E34;7& 46:G9@4=& -'& ?9;K& E9'8;5E87& 5'=& 5=6-'-78;58-<4&
:4;79''4G&–&'98&834&5E5=46-E&:4;79''4GSL&834&46:G9@447&9C&N$^&H4'4C-8&9C&5&74;-47&9C&
G45<47& 9;& -'84;;B:8-9'7& 9C& 834& E5;44;L& ?3-E3& 5;4& ;4G58-<4& 89& 834& :;-<584& 5'=& C56-G@&
E-;EB6785'E47X&6584;'-8@&G45<4L&:584;'-8@&G45<4L&:5;4'85G&G45<4L&:;9:3@G5E8-E&G45<4L&8-64I
E;4=-8& 48E(& 234& 5E5=46-E& :4;79''4G& 9'& 834& 9834;& 35'=L& 357& 5& 7:4E-C-E& 7858B7& 5'=& ?4&
E5''98&6457B;4&834&B74&9C&G45<47&58&834&:;474'8&8-64(&234&5E5=46-E&:4;79''4GL&=B4&89&
-87&:5;8-EBG5;&7858B7L&65-'85-'&5&;->38&89&834-;&75G5;@&-'&834&E574&9C&5H74'E4&C9;&345G83&9;&
C56-G@&;4579'7(&\B;834;69;4L&834@&E5'&'4>98-584&?-83&834&5B839;-8-47&89&C-'=&846:9;5;@&
5;;5'>464'87( &

[47:-84&83-7&7858B89;@&=-CC4;4'E4L&N$^&357&:5;8-E-:584=&-'&6448-'>7&9C&834&l&$966-8844&
9C&?964'&5'=&7E-4'E47&mL&?3-E3&-7&;5-7-'>&834&AB478-9'&9C&l&C56-G@&G45<47&m&5'=&9C&8;@-'>&
89& -'E;4574& 834& :977-H-G-8-47& 8358& 5;4& H4-'>& 9CC4;4=& 89& 834& 5E5=46-E& 5'=& 7E-4'8-C-E&
:4;79''4G& -'& 834& =-CC4;4'8&-'78-8B8-9'7& -'& 834& \;4'E3I7:45K-'>& U4G>-5'& E966B'-8@(& N$^&
;4E9>'-W47&834&C9GG9?-'>&5EE477&89&G45<47&9C&-87&7E-4'8-C-EO5E5=46-E&:4;79''4GX&

B1-&+()-.#4&1*&X&234&6584;'-8@&G45<4&R*1&?44K7&C9;&5&'9' I6BG8-:G4&:;4>'5'E@S&E9'85-'7&
5'&9HG->589;@&:5;8(&234&?964'&?-83-'&834&5E5=46-E&E9;:7&35<4&834&:977-H-G-8@&9C&H4-'>&
=-7:4'747&9C&834-;&EG57747&=B;-'>&834&5E5=46-E&@45;&C9GG9?-'>&5&H-;83&5'=&E5'&H4&;4:G5E4=&
H@&"_Q&R"E5=46-E7&:5-=&:4;&39B;S(&Q9?4<4;L&83-7&;4:G5E464'8&357&89&H4&'4>98-584=&E574&
H@& E574& -'& 5&E9'84F8& ?34;4& ;479B;E47& 5;4& ;5;4& 5'=& ?3-E3& =9& '98& E9<4;& 834&8985G-8@& 9C&
857K7&5'=&CB'E8-9'7L&?3-E3&5;4&577B64=&H@&834&G4E8B;4;7(&&

W1-&+()-.#4&1*&X&-8&-7&*T&=5@7&C9;&834&;4745;E34;7&RG4>-7G58-9'S&5'=&.&=5@7&C9;&5E5=46-E7&
R-'84;'5G&_9G-E@S(&&

W+/6%.415-)5#4&1*&#0/+#6+&:(1(5.#/+#0/+#G+&1,-Z0&&2)(:#2S&#-/#-%&#21(:&+#/0#-%&#3/+]#
6415&&RG5H9;589;-47L&E4'84;7SL&?-83&5'&5>;4464'8&H@&834&64=-E-'4&9C&=9E89;(&&
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W1)2#61+&(-14#4&1*&#E3/7&(#1(2#7&(HX&.&69'837&I&HB8&?-83&5&7BH785'8-5G&G977&9C&-'E964L&
?-83& E4;85-'& ;478;-E8-9'7& C9;& E4;85-'& ;4745;E34;7L& -'& ;4G58-9'&89&834-;& 7858B7& 5'=& 8@:4& 9C&
E9'8;5E8(&&

W1)2#12/6-)/(#4&1*&#E7&(#1(2#3/7&(H"##

234&time credit schemeL& -'& 9834;& ?9;=7& 834& :977-H-G-8@& 89& ;4=BE4& 846:9;5;-G@& 834&
?9;K-'>&8-64L&-7&5EE477-HG4&89&834&'9'I84'B;4=&;4745;E34;7&5'=&834&5=6-'-78;58-<4&5'=&
84E3'-E5G&:4;79''4G&RB'=4;&E9'8;5E8&9C&46:G9@64'8S(&%8&=947&'98&E9'E4;'&834&5E5=46-E&
785CC(& 234& N$^& 5=6-'-78;58-9'& =-78-'>B-7347& 8?9& 8@:47& 9C& 8-64& E;4=-8X& 8-64& E;4=-8& C9;&
:4;79''4G& B'=4;& 1T& @45;7& 9G=& R9C84'& 85K4'& C9;& C56-G@& ;4579'7& H@& 69834;7SL& 5'=& C9;&
:4;79''4G& 35<-'>& 69;4& 835'& 1T& @45;7& 9G=& R9C84'& 85K4'& H@& 64'& C9;& :;4:5;-'>& 834&
;48-;464'8S(&

234&-=4'8-C-E58-9'&9C&B74;7&9C&?9;K&-'84;;B:8-9'7&9;&G45<47&?57&'98&457@(&234&C9GG9?-'>&
=585&5;4&<4;@&5::;9F-658-<4(&234;4&5;4&E5GEBG584=&9'&83;44&@45;7L&C;96&M4:846H4;&0T*,&
89&"B>B78&0T*)L&C9;&834&8?9&=4:5;864'87&78B=-4=&H@&!"#$%"&;4745;E3&8456X&D5;83&5'=&
^-C4& %'78-8B84& RD^%X& M2DP& =4:5;864'8SZ& 5'=& %'78-8B84& C9;& 834& "'5G@7-7& 9C& $35'>4& -'&
Q-789;-E5G& 5'=& $9'846:9;5;@& M9E-48-47&R%"$$Q]MX& MMQ& =4:5;864'8S(& 23;44& 8@:47& 9C&
:5;4'85G& ;4G584=& G45<47& 35<4& H44'& -=4'8-C-4=X& 6584;'-8@& G45<4L& :5;4'85G& G45<4& 5'=&
:584;'-8@&G45<4Z& 5'=& 83;44& 9834;& 8@:47& 9C& G45<4X& 2-64IE;4=-8& C9;& 46:G9@447& B'=4;& 1T&
@45;7&9G=L&2-64IE;4=-8&C9;&46:G9@447&H4-'>&1T&@45;7&9G=&9;&69;4Z&:;9:3@G5E8-E&G45<4(&234&
85HG47&E9'E4;'&9'G@&'9'I84'B;4=&;4745;E34;7(&Y4&=9&'98&35<4&834&'B6H4;&9C&=5@7L&HB8&
9'G@&834&85K4&B:&9C&G45<4(&234&;47BG87&739BG=&H4&-'84;:;484=&?-83&E5B8-9'&C-;78L&H4E5B74&-8&
-7& '98& 7B;4& 8358& 834& 5=6-'-78;58-<4& 7@7846& :;9=BE47& 5'& 4F5E8& :-E8B;4& 9C& 834& B74& 9C&
=-CC4;4'8&G45<47Z&74E9'=L&H4E5B74&C;96&9B;&-'84;<-4?7&?4&K'9?&8358&7964&69834;7&9'&
6584;'- 8@&G45<4&E9'8-'B4&89&?9;K&9'&834-;&;4745;E3&:;9J4E8&5'=&7964&C5834;7&=9&'98&B74&
834&:584;'-8@&G45<4&HB8&E5;4&=B;-'>&83-7&:4;-9=&9C&H-;83&8-64(&

&

STEM Department: ELI 

Table 12. Take up of parental related leaves between 1/9/2013 - 31/8/2016 
D^%& *. & \ & P584;'-8@&^45<4&
D^%& , & \ & _5;4'85G&^45<4&
D^%& *& P & _5;4'85G&^45<4&
D^%& *T& P & _584;'-8@&^45<4&

Table 13. Take up of other types of leave between 1/9/2013 - 31/8/2016 
D^%& , & \ & 2-64I$;4=-8&ME3464&
D^%& *& P & 2-64I$;4=-8&ME3464&
D^%& 0& P & 2-64I$;4=-8&ri1T&5'7&
D^%& +&R)&=-C(S& \ & _;9:3@G5E8-E&G45<4&
&

&
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SSH Department: IACCHOS 

Table 14. Take up of parental related leaves between 1/9/2013 - 31/8/2016 
%"$$Q]M& *` & \ & P584;'-8@&^45<4&
%"$$Q]M& +& \ & _5;4'85G&^45<4&
%"$$Q]M& *& P & _5;4'85G&^45<4&
%"$$Q]M& , & P & _584;'-8@&^45<4&
&

Table 15. Take up of other types of leave between 1/9/2013 - 31/8/2016 

V9'4 &

Comments 

%C& ?4& 9H74;<4& C->B;47& 9C& 6584;'-8@& 5'=& :584;'-8@&G45<47& %"$$Q]MOD^%L& -8& -7& '984?9;83@&
8358& '98& 65'@& :584;'-8@& G45<47& ?4;4& 85K4'& =B;-'>& 0T*,I0T*)X& 9'G@& ,& :584;'-8@& G45<47&
85K4'&C9;&%"$$Q]ML&5'=&*T&C9;&D^%(&"H9B8&6584;'-8@&G45<4L&*`&?964'&-'&%"$$Q]M&5'=&*.&
-'&D^%&>5<4&H-;83&R5'=&899K&5&6584;'-8@&G45<4S(&234&B74&9C&:5;4'85G&G45<4&-7&?4GG&:;474'8&
C9;& C465G4& ;4745;E34;7& -'& %"$$Q]M& R'i+SL& HB8& G477& -'& D^%& R'i,SL& 5'=& 9'G@& 8?9& 65G4&
;4745;E34;7& R*& -'& %"$$Q]M& 5'=& *& -'& D^%S& B74=& :5;4'85G& G45<4(&_;9:3@G5E8-E& G45<4& -7& 5&
C465G4&E9'E4;'L&?9;K-'>&-'&G5H9;589;-47&?-83&=5'>4;9B7&65'-:BG58-9'7&C9;&345G83&-'&834&
M2DP&74E89;(&N74&9C&834&8-64IE;4=-8&7E3464&-7&;5834;&5'4E=985GL&5'=&E9'E4'8;584=&-'&D^%(&&

P5@H4& -'& D^%L&7-'E4& 834& ;4745;E3& :;9E477& 5'=& 4'<-;9'64'8L&-8& -7& 69;4& =-CC-EBG8&C9;&
researchers to have a kind of “clandestine care” around the birth time, so new fathers 
B74&:584;'-8@&G45<4Z&?3-G4&-'&%"$$Q]M&'4?&C5834;7&B74&834-;&5B89'96@&58&?9;K&C9;&E5;-'>&
?-839B8&35<4&834&'44=&89&B74&834&:584;'-8@&G45<4(&

$4;85-'G@L&G45<4&:9G-E-47&E9BG=&H4&5&34G:&C9;&:5;4'87L&HB8&834@&=9&'98&39?4<4;&65'5>4&89&
=9&5?5@&?-83&834&?9;KOC56-G@&E9'8;5=-E8-9'&-'&5E5=46-5(&

&

3. STATISTICAL GENDER EQUALITY INDICATORS 

"& C-;78& -'=-E589;& 9C& -'84;478& E9BG=& H4& 834& Y964'& _;9:9;8-9'& %'=-E589;(& %8& E9BG=& H4&
E5GEBG584=&-'&83-7&65''4;X&s&–&1Td&?34;4&s&-7&834&:;9:9;8-9'&9C&?964'&-'&5&E5;44;&785>4(&
\9;& 4F56:G4L& 834& :;9:9;8-9'& 9C& ?964'& 569'>& 845E3-'>& 577-785'8& R2"S& -'& %"$$Q]M& -7&
),d (&234&>4'=4;&H5G5'E4&-'=-E589;&9C&%"$$Q]M&-7&),dI1Td&i&p*,d(&$96:5;58-<4G@L&834&
>4'=4;& H5G5'E4& -'=-E589;& C9;& ?964'& 569'>& 834& ?39G4& N$^9B<5-'& -7X& .`dI1Td& i&I0d(&
Y-83& 83-7&-'=-E589;L& ?4& E5'& 744& 8358& 9==7& 8358& 5& 2"& -7&5& ?965'&-'& %"$$Q]M& 5;4& *1d&
3->34;&835'&C9;&834&?39G4&N$^9B<5-'(&234&?964'&H5G5'E4&-'=-E589;&C9;&2"&-'&D^%&?9BG=&
H4X& ,1dI1Td& i&I*1d(& 234& 9==7& 8358& 5& 2"& -7&5& ?965'&-'& D^%& 5;4& 83B7& 0`d& 3->34;& -'&
%"$$Q]M&8358&-'&D^%(&23-7&-'=-E589;&-7&B74CBG&89&>5-'&5&C-;78&-'7->38&9C&>4'=4;&H5G5'E4&-'&5&
;4745;E3&-'78-8B8-9'&5'=&E96:5;4&-8&?-83&9834;&-'78-8B8-9'(&&

"&74E9'=&748&9C&-'=-E589;7&739BG=&E9'E4'8;584&9'&834&:9:BG58-9'&9C&_3[&78B=4'8(&M4<4;5G&
78B=-47&35<4&739?'&8358&834&4<5:9;58-9'&9C&?964'&-'&5E5=46-5&H4>-'&58&834&G4<4G&9C&834&
_3[L& 5'=& 47:4E-5GG@& 58& 834& 8;5'7-8-9'& H48?44'& _3[& 5'=& :978=9E(& Y4& 35<4& 739?'& 8358&
83-7& -7& 834& E574& C9;& N$^9B<5-'& 57& 5& ?39G4L& HB8& '98& -'& 834& :5;8-EBG5;& E574& 9C& %"$$Q]M&
R?34;4&834&4<5:9;58-9'&9C&?964'&9EEB;7&58&834&G4<4G&9C&84'B;4=&:;9C4779;S&'9;&-'&834&
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E574& 9C& D^%& ?34;4& C465G4& 577-785'8& :;9C4779;7& 5;4& 69;4& 'B64;9B7& 8358& C465G4& _3[&
78B=4'87&-'&:;9:9;8-9'(&&

29& B'=4;785'=& :977-HG4& >4'=4;& H-57& -'& >;5=B584& 78B=-4=L& =-CC4;4'8& -'=-E589;7& E9BG=& H4&
69H-G-74=(& "& C-;78& -'=-E589;& E9BG=& 577477& 834& =-78;-HB8-9'& 9C& ?964'& 5E;977& =-CC4;4'8&
E584>9;-47& 9C& _3[& 78B=4'87(& %'& 83-7& 78B=@L& -'& 834& E574& 9C& N$^9B<5-'L& ?4& =-78-'>B-734=&
83;44&E584>9;-47&9C&_3[&78B=4'87&8358&H4'4C-8&C9;&=-CC4;4'8&?9;K-'>&E9'=-8-9'7(&N':5-=&
78B=4'87&35<4&834&G477&E96C9;85HG4&?9;K-'>&E9'=-8-9'7L&78B=4'87&8358&H4'4C-8&C9;&5&C9B;&
@45;7& >;5'8&35<4& >99=& E9'=-8-9'7& 5'=& 75G5;-47L& HB8& =9& '98& 35<4& 5GG& 834& 5=<5'85>47&
>;5'84=& ?-83& 834& 5=6-'-78;58-<4& 7858B7& 9C& 46:G9@44& -'& U4G>-B6& R7964& =947& '98& 35<4&
;48-;464'8& :5EK5>4L& 9;& =947& '98& 35<4& 3964I?9;K& 8;5<4G& 4F:4'747& E9<4;8S(& 234& G578&
7858B7L& 845E3-'>& 577-785'8L& -7& 834& 69;4& E96C9;85HG4L& ?-83& 3964I?9;K& 8;5<4G& 4F:4'747&
E9<4;8L& >99=& 75G5;-47L& ;48-;464'8& :5EK5>4L& 39G-=5@& 5GG9?5'E4L& )& @45;7& =B;58-9'&
46:G9@64'8&E9'8;5E87&R8358&E5'&H4&4F:4'=4=&89&+&9;&`&-'&E574&9C&6584;'-8@&G45<4R7SSL&HB8&
83474&78B=4'8&35<4&89&=4<984&1Td&9C&834-;&8-64&89&845E3-'>(&$96:5;-'>&834&:;9:9;8-9'&
9C&?964'&5E;977&83474&=-CC4;4'8&7858B7&>-<47&5&>99=&-'=-E58-9'&5H9B8&>4'=4;&-'4AB5G-8@&
58&834&G4<4G&5&_3[(&&

29&83-7&;4>5;=L&?4&35<4&744'&8358&834&:5884;'&-7&6BE3&69;4&C5<9B;5HG4&89&?964'&-'&834&
79E-5G& 5'=& :9G-8-E5G& 7E-4'E47& 8358& -'& 834& H-94'>-'44;-'>& 5'=& '58B;5G& 7E-4'E4& =9E89;5G&
:;9>;567(&%8&-7&47:4E-5GG@&834&E96:5;-79'&9C&:;9:9;8-9'&9C&?964'&-'&=9E89;5G&:;9>;567&
5EE9;=-'>& 89& 834& 7858B7& 8358& -'C9;6& B7(& Y4& 35<4& 744'& C9;& 4F56:G4& 8358& -'& 79E-5G& 5'=&
:9G-8-E5G&7E-4'E4L&1,L`d&9C&CB'=4=&78B=4'8&5;4&?964'L&83-7&:;9:9;8-9'&C5GG7&89&.+L.d&C9;&
B':5-=&78B=4'87(&23-7&7-8B58-9'&-7&83B7&C5<9B;5HG4&C9;&?964'&?39&5;4&69;4&9C84'&CB'=4=&
8358&64'(&%'&'58B;5G&7E-4'E4L&834&:5884;&C9GG9?7&5'&9::97-84&=-;4E8-9'(&]'G@&0`L+d&9C&:5-=&
78B=4'8&5;4&?964'L&5>5-'78&,+L,d&8358&5;4&B':5-=(&&

%8&-7&?9;83&'98-'>&8358&83-7&:;9:9;8-9'&E9BG=&5G79&H4&5774774=&-'&;4C4;4'E4&89&834&>G9H5G&
:;9:9;8-9'&9C&N$^9B<5-'&89&744&39?&9'4&74E89;&:4;C9;6&-'&834&H;95=4;&E9'84F8&9C&834&
B'-<4;7-8@(&&&

%'&834&7564&G-'4&9C&AB478-9'-'>L&5'&5G84;'58-<4&-'=-E589;&8358&?4&B74&-7&834&:;9:9;8-9'&9C&
?964'& 8358& 35<4& E96:G484=& 5& _3[& ?3-G4& 78-GG& H4-'>& CB'=4=(& %C& ?4& E96:5;4& 83-7&
:;9:9;8-9'&89&834&>4'4;5G&:;9:9;8-9'&9C&?964'&569'>&78B=4'87&?39&>;5=B584=L&5'=&89&
834&:;9:9;8-9'&9C&65G4&8358&>;5=B584=&?3-G4&H4-'>&78-GG&CB'=4=&R85HG4&+&C9;&%"$$Q]MSL&?4&
35<4&5&6457B;464'8&9C&834&=-CC-EBG8-47&4'E9B'84;4=&H@&?964'&?34'&:B;7B-'>&5&_3[(&&

%C& ?4& '9?& 85K4& 834& =-CC4;4'E4& H48?44'& 2"& 5'=& 78B=4'87& ?-83& 5& >;5'8& 569'>& _Q[&
78B=4'87&R85HG4&,SL&?4&E5'&744&834&7564&789;@L&?964'&5;4&69;4&9C84'&2"&835'&78B=4'87&
?-83&5&>;5'8&-'&%"$$Q]M&5'=&-'&D^%L&?964'&5;4&69;4&9C84'&78B=4'87&?-83&5&>;5'8&835'&
2"(&

A last indicator we used in this study is related to the assessment of women’s’ 
:5;8-E-:58-9'&-'&=4E-7-9'5G&9;&4<5GB58-<4&9;>5'7&9;&E966-88447(&234&85HG4&/&5'=&*T&739?&
-'84;478-'>&=585&-'&83-7&:4;7:4E8-<4(&&
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4. REPORT ON QUALITATIVE DATA 

4.1 Individual trajectory 

I"!"!"#9S771+.#0/+#9$AB#

:$1&.$B1'QP\7'

\9;&-'84;<-4?447&?39&5;4&:978=9E7&-'&834&D5;83&^-C4&%'78-8B84&RM2DPSL&8?9&57:4E87&785'=&
9B8&-'&84;67&9C&E5;44;&:5837&5'=&8;5J4E89;-47X&834&9<4;5GG&:;4E5;-9B7'477&5'=&B'E4;85-'8@&
5H9B8&9H85-'-'>&5&:4;65'4'8&:97-8-9'&C9;&5&G9'>&:4;-9=&9C&8-64&5C84;&834&_3[L&5'=&834&
'44=& 89& H4& 69H-G4& 57& 5& ;4AB-;464'8& 9C& 834& E5;44;& :583(& 234& B'E4;85-'8@& 5'=&
precariousness are “taken into their stride” and “lived as normal” by both sexes, 
39?4<4;&?964'&35<4&69;4&5::;434'7-9'&5H9B8&?358&83-7&E9BG=&:984'8-5GG@&645'&C9;&
834-;&C56-G@&HB-G=-'>&R35<-'>&E3-G=;4'L&7488G-'>&=9?'S(&U983&?964'&5'=&64'&7:45K&5H9B8&
39?&834-;&E5;44;&:5837&5;4&9C84'&C9GG9?-'>&834&:5884;'7&9C&4F:4E858-9'7&8358&834@&744&57&
H4-'>& ;4AB-;4=& -'& 834-;& E5;44;& :5837& 5'=& -'78-8B8-9'Z& 5& '4E477-8@& 89& 35<4& 35=& 5&
:978=9E89;5G&:4;-9=&9;&=9E89;5G&:4;-9=&5H;95=&-'&5'9834;L&9C84'&:;478->-9B7L&B'-<4;7-8@&
9;&;4745;E3&-'78-8B8-9'(&%'&6978&E5747L&83-7&69H-G-8@&39?4<4;&-7&4F:4;-4'E4=&57&796483-'>&
<5GB5HG4L& 4<4'& 57& 5& G-C4& 4F:4;-4'E4& 89& H4& B'=4;85K4'& ?-83& 834& ;47:4E8-<4& :5;8'4;(&
Q9?4<4;L&-'&834&4F:4;-4'E4&9C&69H-G-8@&834;4&5;4&7964&=-CC4;4'E47&57&89&834&C5E-G-8@&89&
undertake research stays abroad: in most men’s cases, their partners are flexible enough 
89&5GG9?&83-7&69H-G-8@&57&5&E9B:G4(&Q9?4<4;L&-'&83-7&>;9B:L&H983&?964'&5'=&64'&5;4&78-GG&
E3-G=G477L&5G79&:4;6-88-'>&69;4&CG4F-H-G-8@(&&

\(&"%,(8'+(.'B$(&,(*,(8'&M"'1B,"(&,A,Bb+B+.";,B'B+%""%'

P5G4&-'84;<-4?447&9C84'&5G79&7:9K4&5H9B8&39?&834@&:;4C4;;4=&85K-'>&834&;4745;E3&:583&
-'&834-;&;47:4E8-<4&M2DP&C-4G=7&RC9;&4F56:G4&-'&834&E574&9C&U4'9-8S&;5834;&835'&4'84;-'>&
-'=B78;@& 9;& 834& :;-<584& 74E89;L& ?3-E3& ?57& 5H9B8& :;9=BE-'>& G9>-E5G7& 9;& 5H9B8& 7:4E-C-E&
“products” and the market, which they felt was not their nature of work. Although while 
=9-'>& -'-8-5G& 4'>-'44;-'>& =4>;447L& 834@& ?9BG=& '98& 35<4& 839B>38& 5H9B8& 5& E5;44;& -'&
;4745;E3L&35<-'>&P5784;7&7B:4;<-79;7&:;9:97-'>&8346&89&:B;7B4&5&_3[&-'&5&7:4E-C-E&C-4G=&
9;&89:-EL&?3-E3&65=4&8346&4'84;&83-7&5'=&=4<4G9:&5&85784L&-C&'98&5&:577-9'&C9;&;4745;E3&
5'=& 834& 7:4E-C-E& 89:-E7(& %'& C5E8L& H983& 65G4& 5'=& C465G4& :978=9E7& 7:9K4& 5H9B8& 39?&
;4745;E3&?57&'98&5&E5;44;&E39-E4&C;96&834&H4>-''-'>&9C&834-;&78B=-47&-'&834-;&;47:4E8-<4&
C-4G=7Z& -8& ?57& 796483-'>& 8358& 834@& 35::4'4=& B:9'& 83;9B>3& 834-;& E9''4E8-9'7& ?-83&
7B:4;<-79;7& 5'=& :984'8-5G& :;96989;7L& ?39& 79B>38& 8346& 9B8(& %8& -7& 796483-'>& 8358& ?4&
could call a “scouting” process, of professors or supervisors, who “scout” for potential 
_3[& E5'=-=5847L& 5'=& 6448-'>& ?-83& ?358& 834@& H4G-4<4& -7& 5& 7B-85HG4& :4;79'& 834'& >B-=4&
8346& -'89& 5& ;4745;E3& :583(&Y4& E5'& 834;4C9;4& 3->3G->38& 834& -6:9;85'E4&9C& E9''4E8-9'7&
5'=&>584K44:4;7&C9;&4'84;-'>&;4745;E3&E5;44;7&5'=&69;4&7:4E-C-E&C-4G=7(&

:%$A"11,$(+/'#%"B+%,$*1("11'+(.'7$9,/,&O'

234& 6978& 7->'-C-E5'8& 785'E4& 9C& 6978& D^%& -'84;<-4?447L& H983& 65G4& 5'=& C465G4& -7& 8358&
5G839B>3& J9H& -'74EB;-8@L& :;4E5;-9B7'477& 9;& B'E4;85-'8@& -7& C;4AB4'8G@& 7:9K4'& 5H9B8& 5'=&
64'8-9'4=L& -8& -7&($&' ^*"1&,$(".Z& C9;&4F56:G4L& D665&feels that this is “normal for a 
career in research/academia”, both of which do not seem very different to her. Eloise, 
39?4<4;L&?39&-7&7-'>G4&5'=&E3-G=G477L&7:45K7&5H9B8&B'E4;85-'8@&-'&84;67&9C&:4;79'5G&G-C4&
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5'=&E96:58-H-G-8@&?-83&E5;44;&E39-E47&8358&?9BG=&-'&34;&<-4?&;4CG4E8&5&'44=&89&H4&69H-G4&
R57& J9H7& -'& U4G>-5'& B'-<4;7-8-47& 5;4& 7G-6& 89& '9'4S(& \44G-'>& 8358& 734& ?9BG=& '44=& 89& >9&
5H;95=& C9;& 5& 785HG4& :97-8-9'& =B4& 89&34;& -'84;'58-9'5G& '48?9;K& 5'=& :;4<-9B7& ;4745;E3&
785@7Z&734&-7&69;4&56H-<5G4'8L&'98&?5'8-'>&89&G45<4&34;&C56-G@&5'=&E9B'8;@(&%'&E9'8;578L&
65G4& -'84;<-4?447& 9C84'& 4F:;4774=& 5'& 9:4''477& 89& G9'>& 9;& :;9G9'>4=& ;4745;E3& 785@7&
5H;95=L& ?-83& 834-;& ;47:4E8-<4& :5;8'4;7L& ?-83& 834& -=45& 9C& 4F:4;-4'E-'>& 5'9834;& EBG8B;5G&
7B;;9B'=-'>&C9;&5&?3-G4L&35<-'>&834&:;9C477-9'5G&4F:4;-4'E4&-'&5'9834;&;4745;E3&E9'84F8L&
6448-'>&'4?&:49:G4&5'=&G-<-'>&4G74?34;4(&Q9?4<4;L&-8&6B78&H4&75-=&8358&834-;&;47:4E8-<4&
G-C4& :5;8'4;7& 74464=& 89& 35<4&65=4& 83-7& :977-HG4& C9;& 8346L& 4-834;& H4E5B74& 834@& 5;4&
834674G<47& -'& B'785HG4& :;9C477-9'5G& :4;-9=7L& 9;& 4G74& 75E;-C-E-'>& 834-;& :;9C477-9'5G&
E5;44;7(&UB8&65G4&-'84;<-4?447&<9-E4=&834&G9'>&84;6&:;9J4E8&9C&;48B;'-'>&89&834-;&3964&
E9B'8;@L&U4G>-B6L&5'=&7488G-'>&34;4L&HB@-'>&5&39B74L&35<-'>&E3-G=;4'&48E(&&23B7L&65G47&5;4&
69;4& 9:4'& 89& 69H-G-8@& 835'& C465G47& 5'=& 4F:;477& G477& E9'78;5-'87& C9;& CB8B;4&G-C4&RH983&
:;9C477-9'5G& 5'=& :;-<584SL& =47:-84& 834-;& EB;;4'8& 739;8& 84;6& :978=9E89;5G& 7-8B58-9'7(&
Q9?4<4;L&83-7&-7&65=4&457-4;&C9;&8346&83;9B>3&834&>-<4'&7B::9;8&H@&:5;8'4;L&H4-'>&@48&
E3-G=G477L&5'=&4F84'=4=&C56-G@L&5'=&834&7B::9;8&9C&E9GG45>B47(&

?"K/O'P"(*%".'QP\7'

\(&"%,(8'+(.'B$(&,(*,(8',('&M"'1B,"(&,A,Bb+B+.";,B'B+%""%'

D'84;-'>& 5'=& ;465-'-'>& R>488-'>& 5& :4;65'4'8& 9;& 84'B;4=& :97-8-9'S& C9;& '4?G@& 84'B;4=&
5E5=46-E7&-'&D^%&-7&796483-'>&8358&=947&'98&739?&5&79G4@&G-'45;&E5;44;&:583Z&7964&'4?G@&
84'B;4=&5E5=46-E7L&9'4&C465G4&5'=&9'4&65G4L&H983&35=&E96:G484=&834-;&U5E34G9;7&5'=&
P5784;7&78B=-47&-'&834&!5;E-5&-'78-8B8-9'&N$^L&5'=&834'&35d been “scouted” out by their 
;47:4E8-<4&7B:4;<-79;7&-'&9;=4;&89&=9&5&=9E89;584(&234@&4F:G5-'&8358&834@&?9BG=&'98&35<4&
:5;8-EBG5;G@& 839B>38& 5H9B8& 834& B'-<4;7-8@& 57& 5& E5;44;& :G5E4L& HB8& ;5834;& 7G-::4=& -'89& -8&
quite unintentionally, due to supervisors’ advice&5'=&698-<58-9'7(&234-;&G-'45;-8@&9C&834-;&
E5;44;&:583&74464=&89&8346&AB-84&B'4FE4:8-9'5GL&39?4<4;&834@&4F:;477&8358&834@&?4;4&
“lucky” in many ways, to get the permanent positions that were opening at some point. 
"G839B>3L&4'84;-'>&834&E5;44;&=-=&'98&7446&89&35<4&5'@&:5;8-EBG5;&>4'=4;&=@'56-E7&-'&
84;67& 9C& '4?G@& 84'B;4=& -'84;<-4?447L& 39?4<4;L& 834& 4F:4;-4'E4& 5C84;& 84'B;473-:& -7&
78;-K-'>G@& =-CC4;4'8(& Y964'& '4?G@& 84'B;4=& 5E5=46-E7& 7:45K& 5H9B8& 39?& 834@& 35<4& 89&
78;B>>G4& H@& 834674G<47& -'& 9;=4;&89& H-=& C9;& ;4745;E3&CB'=-'>L&-'&9;=4;& 89& 65'5>4& 834-;&
;4745;E3& 5'=& 845E3-'>L& 5'=& 9C84'& 834@& 7:45K& 5H9B8& :9?4;& 78;B>>G47& ?-83& 65G4&
E9GG45>B47L& 3-4;5;E3-E5GG@& 4AB5G& 9;& G9?4;(& 234-;& :;9C477-9'5G& ;4G58-9'73-:7& 5;4& 69;4&
:97-8-<4&?-83&834-;&9?'&;4745;E3&84567L&?-83&:978=9E7&5'=&=9E7&46:G9@4=&9'&834-;&9?'&
;4745;E3& :;9J4E87(& Q9?4<4;L& 83474& 5;4& 35;=& 89& E964& H@L& 5'=& 834@& 9C84'& 7:45K& 5H9B8&
9<4;8&E96:48-8-9'&?-83&9834;&E9GG45>B47&5H9B8&;4745;E3&>;5'87&9'&7-6-G5;&89:-E7(&P5G4&
'4?G@&84'B;4=&=9&'98&E96:G5-'&5H9B8&83-7&E96:48-8-9'L&5'=&7446&89&35<4&5'&457-4;&8-64&
-'&834-;&;4745;E3&E4'8;47L&39?4<4;&'98&5G79&7:45K-'>&5H9B8&5&E9GG5H9;58-9'&EBG8B;4&?-83&
834-;& :44;7L& ;5834;& ?-83& :978=9E7& 5'=& =9E7(& 234;4& 5;4& 39?4<4;L& 69;4& 64'89;7& 5'=&
E99:4;58-9'& C9;& 65G4& '4?G@& 84'B;4=L& ?3-G78& C465G4& -'84;<-4?447& 7:9K4& 5H9B8& 35<-'>&
69;4&C9;64;&64'89;7&C;96&;4745;E3&785@7&-'&9834;&-'78-8B8-9'7&5H;95=L&9;&834-;&9;->-'5G&
-'78-8B8-9'7& ?34'& 834@& E564& C;96& 5H;95=& -'& 834& C-;78& :G5E4L& 4'84;-'>& N$^& 9'G@&C9;& 834&
84'B;473-:&:97-8-9'(&&
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D^%& '4?G@& 84'B;4=& 65G47& 35<4& 5GG& =9'4& 58& G4578& 9'4& :978=9E& 5H;95=L& 744-'>& -8& 57& 5'&
-6:9;85'8&4F:4;-4'E4&-'&834-;&E5;44;&:5837(&234@&7:45K&5H9B8&&M"'1&%+&"8,B'-+/*"'$A'&M,1'
;$9,/,&OX&834&:;478->4&9C&834&3978&-'78-8B8-9'7&5H;95=&5'=&834&'48?9;K7&@9B&E5'&HB-G=&89&
:BHG-73& 5'=& E9GG5H9;584& :9-'87& 89& 5'& -6:9;85'8& E5;44;& 784:& -'& 9;=4;& 89& 9H85-'L& -'&
:5;8-EBG5;& 5'& \V#M& :4;65'4'8& 65'=584(& M964& 64'89;7& 35<4& 5G79& H44'& C9B'=& 5H;95=&
;5834;& 835'& 58& 3964L& 65K-'>& @9B& 69;4& 4G->-HG4& C9;& :BHG-73-'>L& ;4745;E3& =4<4G9:64'8L&
5'=&;4G58-9'73-:7&=B;-'>&CB;834;&E5;44;&5'=&>B-=5'E4(&234;4&-7&834;4C9;4&+'B/"+%'+..".'
+.-+(&+8"' $A' ;$9,/,&O. For example, Thomas speaks about how “In fact, my academic 
E5;44;&?9BG=&'98&35<4&>9'4&5GG&834&?5@&9;&?9BG=&'98&35<4&H44'&:977-HG4&?-839B8&35<-'>&
=9'4& 5&postdoc abroad “.&[B;-'>& 83-7& ;4745;E3& 785@& 5H;95=L& 69;49<4;L& 239657& ?57&
single, which according to him helped him to advance in an “efficient” manner in his 
7E-4'8-C-E&5E8-<-8-47&?-839B8&C44G-'>&5'@&:;477B;4&9C&5'@&K-'=(&&

234&69H-G-8@&-7&'98&5G?5@7&G-<4=&57&796483-'>&457@L&-'&84;67&9C&4F:4E858-9'7&5'=&78;477&-'&
-'84'74&;4745;E3&5'=&5E5=46-E&4'<-;9'64'87&5H;95=L&7BE3&57&-'&834&M85847L&?34;4&834;4&
is a lot of pressure to participate and to “perform”. However, all interviewees agreed 
8358&83474&785@7&5;4&5'&4';-E3-'>&5'=&78-6BG58-'>&4F:4;-4'E4&5GG&834&7564(&M9648-647L&
H983&3B7H5'=&5'=&?-C4&9;&:5;8'4;7&35<4&5&;4745;E3&:;9C477-9'X&69H-G-8@&=B;-'>&:978=9E&
-7&4F:;4774=&57&5&E35GG4'>4&89&834&E9B:G4&G-C4L&5'=&-7&E9'7-=4;4=&-6:977-HG4&9'E4&35<-'>&
K-=7Z&8;@-'>&89&7488G4&5'=&>48&:4;65'4'8&:97-8-9'7&89>4834;&-7&=-CC-EBG8(&234&-6:;477-9'&9C&
83-7&:5;8-EBG5;&65G4&-'84;<-4?44&-7&8358&3-7&?-C4&35=&89&75E;-C-E4&34;&=-7E-:G-'5;@&=-;4E8-9'&
C9;& C56-G@& :B;:9747& 5'=& 5G79& :;9C477-9'5G& :B;:9747L& 79& 34& E9BG=& 5=<5'E4& -'& 834& 7564&
=-7E-:G-'4X&85K-'>&34;74GC&9B8&9C&834&E96:48-8-9'&9C&7964&79;87(&&

"&7->'-C-E5'8&;47BG8&8358&?4&C9B'=&-7&8358&\V#M&;4745;E34;7L&H983&65G4&5'=&C465G4L&7446&
89&35<4&69;4&E35'E47L&9;&58&G4578&C44G&8358&83-7&65=4&5&=-CC4;4'E4&-'&834-;&5::G-E58-9'7&
C9;& :4;65'4'8& ;4745;E3& :97-8-9'7L& ?34'& 834@& 35<4& =9'4& :978=9E89;5G& ;4745;E3& 785@7&
5H;95=Z&35<4&:BHG-734=&-'&-'84;'58-9'5GG@&;4'9?'4=&D'>G-73I7:45K-'>&J9B;'5G7(&Y4&E9BG=&
H4&G99K-'>&58&834&3->34;&7->'-C-E5'E4&9C&E96:48-8-9'IH574=&E;-84;-5&9C&4FE4GG4'E4&R[BH9-7I
M35-KL& \B7BG-4;L&0T*1S& -'& \V#M& :4;65'4'8& ;4E;B-864'8& <4;7B7& 69;4& '96-'58-9'IH574=&
E;-84;-5&C9;&5E5=46-E&;4E;B-864'8&R744&[&+(0S(&&

I"!"8"#9S771+.#0/+#99Q#
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D<4'&69;4&835'&D^%&:978=9E7L&65G4&5'=&-'&7964&E5747&C465G47&35=&H44'&;9984=&58&N$^&
7-'E4& 834-;& 78B=-47& 5'=& E9'8-'B4=& -'& 834& 7564& ;4745;E3& E4'8;47& 5'=& C9;64;& P5784;7&
supervisors as postdoctoral promotors. Again the “scouting” process appears at play for 
834&4'84;-'>&9C&;4745;E3&57&5&E5;44;L&5G839B>3&5'&5E5=46-E&E5;44;&74464=&69;4&G-K4G@&
4'<-75>4=&58&5'&45;G-4;&785>4&835'&C9;&D^%&:978=9E7L&5'=&9834;&E5;44;&9:8-9'7&7446&G477&
<-7-HG4(&234;4&-7&5&G98&9C&4'>5>464'8&-'&845E3-'>L&?3-E3&39?4<4;&-7&'98&4F:4;-4'E4=&57&5&
:;4C4;;4=&E5;44;&9:8-9'&89&;4745;E3(&Y4&E5'&65K4&5&'984&34;4&8358&>4'4;5GG@L&?4&E5'&
9H74;<4& 5& =4I<5GB-'>& 9C& 845E3-'>& <-7IkI<-7& ;4745;E3L& 4<4'& -'& 45;G@& E5;44;& ;4745;E34;7&
R834@&;465-'&8;B4&89&834-;& '564SL&5G839B>3&845E3-'>&-7&9'4&:-GG5;&9C&5E5=46-5L&?-839B8&
?3-E3&-8&?9BG=&E;B6HG4(&
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%'&84;67&9C&69H-G-8@L&B'G-K4&834-;&:44;7&-'&D^%L&%"$$Q]M&;4745;E34;7&5;4&G477&69H-G4L&H983&
65G4&5'=&C465G4L&?-83&E3-G=;4'L&?34;4H@&65G47&8;@&78-GG&89&<-7-8&E9'C4;4'E47&5'=&=9&C-4G=&
?9;K&5H;95=&-'&5<4;5>4&8?9&89&83;44&8-647&5&@45;(&\465G4&:978=9E&-'84;<-4?447&5;4&G477&
EG974& 89& 834& ?9;K& :G5E4& 5'=& -'& 7964& E5747& 4<4'& 73B88G4& C;96& 9834;& '4->3H9B;-'>&
E9B'8;-47&C9;&7964&=5@7&9C&834&?44K(&$9'785'8-'4L&?39&-7&9;->-'5GG@&C;96&5&EG974&E9B'8;@&
89& U4G>-B6L& 5'=& ?3974& :5;8'4;& G-<47& -'& 34;& 3964& E9B'8;@L& 7:45K7& 5H9B8& 39?& 834&
C;4AB4'8&8;5<4G7&H5EK&5'=&C9;83&5;4&8-;-'>L&5G79&-'&9;=4;&89&H4&?-83&34;&E3-G=;4'L&?39&5;4&
78-GG&-'&89==G4;&5'=&4<4'&'4?&H9;'&5>47(&Q4G4'5L&?39&35=&=9'4&8?9&:978=9E7&5H;95=&-'&
8?9&=-CC4;4'8&E9B'8;-47&5G9'>&?-83&34;&E3-G=;4'&5'=&3B7H5'=L&7:45K7&5H9B8&39?&-8&-7&'98&
457@& 89& >9& 5H;95=& ?-83& 765GG& E3-G=;4'Z& ?39& ?4;4& H9;'& 5H;95=(& ";;5'>-'>& 397:-85G&
74;<-E47&=B;-'>&H-;83&5'=&6584;'-8@Z&9C&5;;5'>-'>&E3-G=&E5;4&G584;(&M34&5G79&35=&5&74;-9B7G@&
7-EK&E3-G=&JB78&5C84;&H-;83L&5'=&83-7&?57&5&78;B>>G4&=B;-'>&9'4&9C&834&:978=9E7&5H;95=(&M34&
7:45K7&5H9B8&39?&69H-G-8@&:4;-9=&?57&35;=&5'=&-'84'74&HB8&5G79&?9;83?3-G4&-'&84;67&9C&
C9;>-'>& -6:9;85'8& ;4G58-9'73-:7L& 9'4& C465G4& 64'89;L& ?39& 34G:7& 5& G98& -'& =4<4G9:-'>&
E5;44;&5'=&;4745;E3(&Q9?4<4;L&7488G-'>&-7&'98&457@&?-83&35<-'>&89&>9&5H;95=&-'&9;=4;&89&
HB-G=& E5;44;& 5'=& C9;& ;4745;E3& :B;:9747(& \-'5'E-5GG@L& =4:4'=-'>& B:9'& 834& :978=9E89;5G&
>;5'8L& 5'=& =4:4'=-'>& B:9'& 834& 3978& E9B'8;@L& -8& ?57& 457-4;& 9;& G477& 457@& 89& G-<4& 9'L&
47:4E-5GG@&-C&@9B&35<4&5&C56-G@&?39&5EE96:5'-47&@9BL&9;&-C&@9B&5;4&>9-'>&89&>-<4&H-;83&
5H;95=&5'=&'44=&64=-E5G&E5;4&5'=&577-785'E4(&234&P5;-4&$B;-4&>;5'8&-7&E9'7-=4;4=&AB-84&
>4'4;9B7&5'=&>99=&-'&84;67&9C&H4-'>&5HG4&89&G-<4&E96C9;85HG@L&4<4'&57&5&C56-G@L&?34;457&
9834;& >;5'87L& 7BE3& 57& \V#M& ?4;4& '98& =4464=& 7BCC-E-4'8& 89& E9<4;& 5GG& 9;& 5==-8-9'5G&
B:E96-'>&4F:4'747(&&

_;9C477-9'5G&:;4E5;-9B7'477&-7&4F:4;-4'E4=&7-6-G5;G@&89&65G4&D^%&:44;7L&C9;&65G4&%"$$Q]M&
:978=9E7L& 7BE3& 57& C9;& P5;8-'X& _;4E5;-9B7'477& 5'=& B'E4;85-'8@& -7& '98& 4F:4;-4'E4=& 57&
64'5E-'>Z&9C84'&65G47&7:45K&5H9B8&85K-'>&9'4&785>4&5'=&784:&58&5&8-64L&'98&C44G-'>&834&
-'C;-'>464'8& B:9'&C56-G@& G-C4L& 5G839B>3& ?-83& 5'& 5?5;4'477&8358& 834& :5;8'4;& 9;& ?-C4& -7&
75E;-C-E-'>& 69;4& -'& 34;& E5;44;& =B4& 89& 5;;-<5G& 9C& E3-G=;4'(& P5G4& %"$$Q]M& :978=9E7& 5;4&
9:8-6-78-E&5H9B8&CB8B;4&:97-8-9'7&5'=&:977-H-G-8-47L&?3-G4&H4-'>&5?5;4&9C&834&7E5;E-8@&9C&
5E5=46-E& 9:4'-'>7& 5'=& 9C& 834& E96:48-8-9'& -'& 84;67& 9C& 739;8& 84;6& 5'=& G9'>& 84;6&
E9'8;5E87(&Y964'&5;4&69;4&56H-<5G4'8&-'&834&74'74&9C&834-;&:;9C477-9'5G&CB8B;4Z&4<4'&-'&
Helena’s case, where nomin58-9'& 65@& H4& -66-'4'8L& 5& G98& 9C& E5B8-9'& -7& 4F4;E-74=& 5'=&
:;9C4774=(&Y964'&G-<4&834-;&B'E4;85-'8@&?-83&69;4&?9;;@&5H9B8&834&CB8B;4L&5H9B8&C56-G@&
HB-G=-'>&5'=&C56-G@&65-'84'5'E4L&47:4E-5GG@&-'&E5747&?34;4&834&:5;8'4;&9;&7:9B74&=947&
'98&35<4&5&785HG4&:97-8-9'&either. The uncertainty in Constantine’s case is also about the 
G9E58-9'& 9C& 34;& EB;;4'8& J9H& E9'84F8& 5'=& 34;& C56-G@& 7-8B58-9'L& H4-'>& C5;& 5?5@& 5'=& 34;&
husband’s profession that is more stable and located in her home country. She feels 
69;4&E5B8-9B7&5H9B8&5&CB8B;4&-'&83-7&-'78-8B8-9'&5'=&C44G7&8358&-8&-7&G-K4G@&734&?-GG&G45<4&
5'=& G99K& C9;& 69;4& 785HG4& :97-8-9'7L& 9;& 4<4'& 5& :;9C477-9'5G& E9'<4;7-9'& 9;& E35'>4& 9C&
74E89;L&-'&9;=4;&89&H4884;&5=5:8&89&34;&G-C4&7-8B58-9'&
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"7& ?-83& 6978& 9C& D^%& '4?G@& 84'B;4=L& 834& 79E-5G& E5:-85G& 9C& C56-G-5;-8@& ?-83& 834& ?9;G=& 9C&
B'-<4;7-8@& 5'=& 5G79& 5& ;9984=& E5;44;& -'& 834& 7564& -'78-8B8-9'L& 5G9'>& ?-83&8;-:7& 5H;95=&
during the postdoc is a recurring constellation in terms of “winning type” career paths, 
47:4E-5GG@& C9;& 65G4& '4?G@& 84'B;4=L& 5'=& 5G79& C465G4& -'& 6978& E5747(& 234;4& ?4;4& 7964&
4FE4:8-9'7& -'& ?3-E3& -'84;<-4?447& =4<-584=& C;96& 834-;& 79E-5G& E5:-85G& C;96&3964Z& HB8&
-'84;478-'>G@&83-7&-7&69;4&:;474'8&-'&'9'I785HG4&:978=9E7L&47:4E-5GG@&-'&C465G47L&5'=&9'4&
65G4L& ?34;4H@& 9C84'& 834& C56-G@& =947& '98& B'=4;785'=& 834& 4'>5>464'8& -'& 5& :;9C477-9'&
8358&74467&79&C;5B>38&?-83&B'E4;85-'8@&5'=&-'785H-G-8@(&

"7&?-83&D^%&-'84;<-4?447L&%"$$Q]M&'4?G@&84'B;4=&\V#M&7:45K&5H9B8&39?&-6:9;85'8&-8&
?57&89&=9&:978=9E7&5H;95=&-'&:;478->-9B7&B'-<4;7-8-47L&5G79&35<-'>&?9;K4=&?-83&5CC-G-58-9'&
89&5&:;478->-9B7&\;4'E3&;4745;E3&E4'8;4L&?34;4&C9;&4F56:G4&a45'&78-GG&845E347(&"EE9;=-'>&
89&3-6L&83-s affiliation works as much in favour of CV building as well as “belonging” to a 
C569B7& 7E-4'8-C-E&7E399G(& & Q9?4<4;L& 69H-G-8@& -7& '98& ;45GG@& G-<4=& :97-8-<4G@& H@& 5GG& '4?G@&
84'B;4=Z&834;4&5;4&84'7-9'7&5H9B8&8;5<4GG-'>&?-83&C56-G@&5'=&5G79&5885-'-'>&834&8;B4&<5GB4&
9C&69H-G-8@&-'&84;67&9C&;4745;E3&=4<4G9:64'8(&

P4'89;7& 5H;95=& 5;4& -6:9;85'8& C9;& C465G4& '4?G@& 84'B;4=Z& 69H-G-8@& 834;4C9;4& =B;-'>&
thesis or postdoc is important for accessing more possibilities of meeting with “true” 
64'89;7L&796483-'>&834@&C9B'=&89&H4&69;4&G5EK-'>&58&N$^Z&-'84GG4E8B5G&64'89;7L&9;&83974&
E9'8;-HB8-'>&89&5&=4<4G9:64'8&9C&;4745;E3(&"G79&7964&78;584>-E&64'89;7&9834;&835'&N$^&
?4;4& '564=L& C9;& 4F56:G4& 4F84;'5G& 64'89;7& -'& EG-'-E7& 9;& ;4745;E3& E4'8;47L& 7BE3& 57& -'&
Chloé’s case. &

234& :978=9E89;5G& :4;-9=& -7& G-<4=& ?-83& 5& G98& 9C& B'E4;85-'8@& 58& N$^& H@& C465G4& %"$$Q]M&
'4?G@&84'B;4=L&?-83&:;9G9'>4=&:978=9E&739;8I84;6&E9'8;5E87L&?-839B8&5'@&:4;7:4E8-<4&9C&
:;9G9'>-'>&9;&:4;65'4'8&:97-8-9'7(&P584;'-8@&9EEB;;-'>&=B;-'>&83-7&8-64&65K47&83-'>7&
35;=4;L&5'=&7964&:5;8I8-64&?9;K&-7&5G79&4'<-75>4=L&5'=&-'&7964&E5747&69;4&835'&9'4&
6584;'-8@&79648-647&9EEB;7&=B;-'>&83-7&:4;-9=(&"'=&C-'5GG@L&58&834&4'=&9C&?358&-7&744'&57&
5& ?45;@& ;95=L& 834'& 9H85-'-'>& 5& \V#M& :4;65'4'8& :97-8-9'& R744& $3G9oSL& ?-83& 5& G98& 9C&
78;B>>G4L& 9;& 5& :4;65'4'8& 5E5=46-E& :97-8-9'& R744& Q4G4'5S& 5C84;& 58& G4578& `& @45;7& 9C&
:978=9E(&

%'& 84;67& 9C& 69H-G-8@L& C465G4& '4?G@& 84'B;4=& 7:45K& 5H9B8& 39?& 834@& ?9BG=& G-K4&&$' 8$'
+9%$+.';$%"'$A&"(L&57&834-;&;4745;E3&785@7L&4<4'&-C&739;8&M+.'9""(',;#$%&+(&',('&"%;1'$A'
%"1"+%BM'"<BM+(8"4'B$//+9$%+&,$(&48E(&HB8&C56-G@&=B8-47&5'=&:;474'E4&=947&'98&5GG9?&83-7&
9;& 65K47& -8& =-CC-EBG8(&23-7& ;465-'7& 5'& 57:4E8& ?-83& ;4>;48L& 5G79& <9-E4=& H@& 7964& 9C&834-;&
65G4&:44;7(&234&5;;-<5G&9C&E3-G=;4'&-7&4F:4;-4'E4=&57&7G9?-'>&=9?'&69H-G-8@&E9'7-=4;5HG@&
C9;&H983&74F47L&47:4E-5GG@&-'&%"$$Q]M&-'84;<-4?447(&23B7&834&EG5'=478-'4&E5;4;&78;B>>G47&
89&K44:&B:&?-83&@48&5'9834;&5=<5'85>49B7&;BG4&9C&834&>564(&

I"!"<"#R/761+1-)*&#5/(54S,)/(#

]'&834&?39G4L&?34'&E96:5;-'>&834&8?9&>;9B:7&MMQ&5'=&M2DPL&?4&E5'&744&8358&:978=9E7&
5'=& 5E5=46-E7& -'& D^%& RM2DPS& 35<4& 35=& 5& G4774;& G-'45;& E5;44;& :583& -'& 84;67& 9C& 834&
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;9984='477&-'&834&!5;E-5&-'78-8B8-9'L&?34;457&69;4&%"$$Q]M&;4745;E34;7&5'=&5E5=46-E7&
have already done their previous studies there and been “scouted out” by local 
7B:4;<-79;7L&85K-'>&8346&9'&57&_3[7(&Q9?4<4;L&5'9834;&57:4E8&9C&G-'45;-8@&-'&D^%&5::45;7L&
57& :978=9E7& -'& D^%& 5;4& 69;4& :;9'4& 89& 85K4& -'89& 78;-=4& 5& G9'>4;& :4;-9=& 9C& :;9C477-9'5G&
B'E4;85-'8@L& 5'=& 834& 5EE4:85'E4& 9C& 5& G9'>4;& :4;-9=& 9C& :978=9E&RB:& 89& *T& @45;7S(& U983&
?964'& 5'=&64'&:978=9E7&5;4&69;49<4;&E3-G=G477L&?34;457&-'&%"$$Q]M&?4&C-'=&5G;45=@&
AB-84&5&C4?&:5;4'87&569'>78&834&-'84;<-4?447L&?34;4H@&?964'&5;4&69;4&56H->B9B7&-'&
G-<-'>&834-;&69834;399=&5'=&?9;K&H5G5'E4(&P9;49<4;L&-'&D^%&?964'&-'84;<-4?447&?39&
5;4& :978=9E7&7:45K& AB-84&C;5'KG@& 5H9B8& 39?& '98& H4-'>& 785HG4&-'& 834-;& J9H7&789:7& 8346&
C;96& HB-G=-'>& 5& C56-G@L& 5'=& 785GG-'>& 69834;399=& 89& 834& 8-64& ?34'& 834@& E5'& 9H85-'& 5&
:4;65'4'8&:97-8-9'(&Y4&E5'&=;5?&C;96&83-7&8358&-'&D^%&834&E5;44;&:583&-7&:;4E5;-9B7&-'&
6BG8-:G4& ?5@7& 8358& 5G79& 5CC4E87& :4;79'5G& G-C4& 89& 5& 3->3& =4>;44L& ?34;457& -'& %"$$Q]M&
?964'&5'=&64'&5;4& '98&;45=@&89&75E;-C-E4&834-;&C56-G@&G-C4&=B4&89&834&J9H&B'E4;85-'8@(&
P9H-G-8@&-7&5'&57:4E8&8358&5::45;7&-'&H983&MMQ&5'=&M2DP&>;9B:7&57&5&C5E89;&8358&-7&E;BE-5G&
C9;& @9B;& E5;44;L& 9H85-'-'>& 5& :4;65'4'8& :97-8-9'L& 5'=& 5G79& >5-'-'>& 5'& -6:9;85'8&
-'84;'58-9'5G&'48?9;K(&\9;&?964'&83-7&H4E9647&-6:9;85'8&57&834@&35<4&G4774;&7B::9;8&
5'=&E9GG5H9;58-9'&?-83&G9E5G&7B:4;<-79;7&5'=&G9E5G&65G4&E9GG45>B47(&Q9?4<4;L&%"$$Q]M&
:978=9E7&5'=&'4?G@&84'B;4=&5E5=46-E7&5;4&G477&69H-G4&835'&M2DP&:44;7L&:4;35:7&=B4&89&
5'&-'E;4574=&:5;4'8399=L&5'=&69;4&G9E5G&;9984='477L&'48?9;K7&5'=&64'89;7L&47:4E-5GG@&
-'&834&E574&9C&%"$$Q]M&65G47(&

4.2 Organisational culture and everyday working life 
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Work conditions in STEM are often lived as “part of the parcel”, as laboratory toxicology 
C9;&4F56:G4&RB7-'>&89F-E&:;9=BE87&C9;&8;458-'>&:G5'87&9;&9834;&9;>5'-E&6584;-5GS&5'=&'9-74&
of laboratory machines are things you can “get used to” after a while. Inte;478-'>G@L&?4&
E564&5E;977&69;4&C465G4&D^%&-'84;<-4?447&?9;K-'>&-'&G5H9;589;@&835'&65G47(&D665&5G79&
7:45K7&5H9B8&G987&9C&4'>5>464'8&-'&G5H9;589;@&EBG8B;4&?9;KL&?3-E3&357&-87&9?'&;3@8367&
8358& @9B& '44=& 89& C9GG9?(& Q9?4<4;L& 65'@& C465G4& ;4745;E34;7L& ?34'& 57K4=& 5H9B8& 834&
'58B;4&9C&?9;KL&:;4C4;;4=&G5H9;589;@&?9;K&89&?;-8-'>&C9;&4F56:G4L&5'=&C4G8&;45=@&89&H4&
4'>5>4=& 58& 8358& G4<4GL& 4<4'& -C& 83-7& 645'8& H4-'>& 9HG->4=& 89& E9'=BE8& 4F:4;-64'87&
83;9B>39B8&834&=5@&9;&4<4'-'>7(&234&'58B;4&9C&M2DP&?9;K&?57&796483-'>&8358&C465G47&
7:9K4& =-CC4;4'8G@& 5'=& 69;4& 9C84'& 5H9B8& -'& 84;67& 9C& =-CC4;4'E47& H48?44'& :;4C4;;-'>&
G5H9;589;@&5'=&C-4G=?9;KL&;5834;&835'&?;-8-'>L&:BHG-E58-9'&5'=&G-84;58B;4&?9;K(&&

"'&-'84;478-'>&:9-'8&-7&8358&569'>78&834&D^%&:978=9E7L&65G4&-'84;<-4?447&=-=&'98&577B64&
5'@&845E3-'>& 857K7& =B;-'>& 834-;& :978=9E& :4;-9=L& 5'=& C9EB774=& B:9'& ;4745;E3& 5'=& $f&
HB-G=-'>L& ?34;457& 5& 65J9;-8@& 9C& C465G47& =-=& 7964& 845E3-'>& 5'=& P5784;7& 5'=& _3[&
supervisions, which was sometimes “free” and voluntary, and which they seemed to like, 
4<4'& -C& 83-7&899K& B:& 5& G98& 9C& 834-;& 8-64& 5'=& 4'>5>464'8L& 5'=& 899K& 8-64& 5?5@& C;96&
:BHG-E58-9'7& C9;& 4F56:G4(& %'& C5E8L& ;4G58-9'73-:7& ?-83& JB'-9;& =9E89;5G& E9GG45>B47& ?4;4&
;465;K4=& 57& H4-'>& <5GB5HG4& 5'=& 9C84'& 834& 9'G@& ;45G& -'84;5E8-9'7L& ;5834;& 835'& ?-83&
:;96989;7&9;&9834;&74'-9;&E9GG45>B47(&23-7&E9'8-'B47&89&H4&834&E574&C9;&'4?G@&84'B;4=&
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C465G47&-'&M2DPL&57&?4&?-GG&744&G584;(&P5G4&:978=9E7&35=&69;4&-'84;5E8-9'7&?-83&:978=9E&
promotors, whom they sometimes referred to as “boss” or colleagues, rather than 
7B:4;<-79;7L&64'89;7&9;&:;96989;7(&&

V98&65'@&D^%&:978=9E7&7:9K4&5H9B8&9<4;?9;KL&HB8&DG9-74&4F:;4774=&34;&E9'E4;'&5H9B8&
9<4;?9;K& 8358& 739BG=& '98& -'C;-'>4& B:9'& 34;& '44=& 89& ?5'8& 89& HB-G=& 5& C56-G@L& 6448&
79649'4&5'=&35<4&E3-G=;4'L&?3-E3&-7&'98&@48&834&E574(&M34&?9;;-47&5H9B8&?34834;&83-7&
8@:4& 9C& E5;44;& 5'=& 9<4;?9;K& E9BG=& ;478;-E8& 34;& :4;79'5G& =4<4G9:64'8(& UB8& >-<4'& 5&
E39-E4L&734&?9BG=&?5'8&89&:B;7B4&5&;4745;E3&9;&5E5=46-E&E5;44;&5'=&47:4E-5GG@&E9'8-'B4&
?9;K-'>& 9'& :G5'87OCG9?4;7L& ?3-E3& -7& 5& 7BHJ4E8& 734& G9<47(& P9;49<4;L& DG9-74& ?57& 5'&
4FE4:8-9'5G& E574& 9C& 5G79& 35<-'>& 7964& 845E3-'>& 5'=& 7B:4;<-7-9'& ;47:9'7-H-G-8-47L& ?3-E3&
734& G9<4=& =9-'>L& HB8& ?3-E3& ?4;4& '98& 457@& 89& ;4E9'E-G4& ?-83& =4<4G9:-'>& ;4745;E3& 5'=&
HB-G=-'>& 5& $f& ?-83& :BHG-E58-9'7(& $G5;-E4& ?57& -'& 5'& 4FE4:8-9'5G&?9;K& 7-8B58-9'& 9C& H4-'>&
-'<9G<4=&-'&5&E4'8;4&?-83-'&N$^L&?3-E3&=45G7&?-83&<BG>5;-758-9'&9C&;4745;E3&-'&79E-48@&5'=&
845E3-'>X&$G5;-E4&-7&3@:4;I4'>5>4=&-'&34;&=-CC4;4'8&?9;K&7:5E47L&<BG>5;-758-9'&9C&ME-4'E4&
RE;458-'>& 4F3-H-8-9'7L& ?9;K739:7& C9;& 845E34;7& 5'=& :;97:4E8-<4& 845E34;7& 5'=&78B=4'87S&
5'=&5G79&34;&845E3-'>&5'=&EB;;4'8&;4745;E3&:;9J4E8&8358&734&-7&?9;K-'>&9'Z&734&-7&JB>>G-'>&
E9'785'8G@&?-83&834&G95=&9C&834&=-CC4;4'8&857K7L&5'=&=947&'98&C44G&G-K4&83-7&-7&5&HB;=4'L&
4FE4:8&-'&84;67&9C&834&E9'785'8&-'CGBF&9C&'4<4;I4'=-'>&465-G7(&P9;49<4;L&734&357&8;9BHG4&
7?-8E3-'>& 9CC& 5'=& 7:45K7& 5H9B8& E9'785'8& 9<4;?9;K& -'& 834& =-CC4;4'8& 7:5E47& 9C& ?9;K&
R<BG>5;-758-9'L&845E3-'>L& ;4745;E3& :;9J4E8SL& ?3-E3& E9BG=& ;47BG8& :984'8-5GG@& -'& 5& HB;'9B8Z&
she speaks about herself as a “borderline burnout”. IncidentaGG@& R9;& '98SL& 83474& 8?9&
C465G4&-'84;<-4?447&?4;4&H983&E3-G=G477&R78-GGS&5'=&739?4=&5&69;4&4'>5>4=&;5::9;8&89&
;4745;E3(&%'&:5;4'8347-7L&?4&E9BG=&;4C4;&34;4&89&834&:9-'8&65=4&H@&\B7BG-4;&5'=&[4G&#-9&
$5;;5G& R0T*0SL& U5;H-4;& 5'=& \B7BG-4;& R0T*1SL& -'& 834-;& AB5G-858-<4& ;4745;E3& ?-83& \V#M&
;4745;E34;7& 8358& :5;4'8399=L& -C& G-<4=& ?-83& 7BCC-E-4'8& 7B::9;8L& E5'& 577-78&-'& EB;H-'>&834&
84'=4'E@&89&9<4;?9;K&5'=&89&9<4;-'<478&-'&?9;KL&H4E5B74&E3-G=;4'&7-6:G@&;4AB-;4&5&G98&9C&
time and can put work in second place in a person’s p;-9;-8-47(&

%'&E9'8;578L&65G4&-'84;<-4?447&7:45K&5H9B8&H4-'>&AB-84&-'=4:4'=4'8&-'&834-;&9?'&?9;KL&
7BE3& 57& U4'9-8&& RG-<-'>& 5'=& =9-'>& 5& J9-'8& :978=9E& -'& 5'9834;&DB;9:45'& E9B'8;@S& ?-83& 5&
'44=& 89& 789:& ?9;K-'>& 4<4'-'>7& 5'=& ?44K4'=7L&85K-'>& 5G79& 8-64& =B;-'>& 785@&5H;95=& 89&
have a “personal experience” of the environment, other than work; social life, which is 
7G9?L&57&78-GG&'4?(&]'&834&?39G4L&C465G4&-'84;<-4?447&C44G&69;4&C;5>-G4&5H9B8&9<4;?9;K&
5'=&JB>>G-'>&=-CC4;4'8&K-'=7&9C&857K7L&5'=&-87&-'C;-'>464'8&B:9'&:4;79'5G&G-C4(&%'&C5E8L&834@&
=47E;-H4& 69;4& 6BG8-:G4& 5'=& <5;-4=& 857K7& 835'& 834-;& 65G4& :44;7L& ?39& 35<4& 6BG8-:G-E-8@&
;5834;& ?-83-'& 834& ;4745;E3& 5E8-<-8@& R746-'5;7L& E9'C4;4'E47L& :BHG-E58-9'& E9GG5H9;58-9'7L&
=-7746-'58-9'& 4<4'87S(& 23-7& -7& 5'& -'84;478-'>& :9-'8L& 57& 5;>B5HG@&C465G4& ;4745;E34;7& 5;4&
being active in “academically” orientated tasks, such as teaching, and male researchers 
5;4& -'<478-'>&-'& ;4745;E3IH574=& =4<4G9:64'8L& '48?9;K-'>& 5'=& :BHG-E58-9'X& :984'8-5GG@L&
83-7& E9BG=& 5G79& E9'8;-HB84& 89& 5& 69;4& C9EB774=& $fIH9=@IHB-G=-'>& H@& 65G4& ;4745;E34;7&
=B;-'>&834&:978=9E89;5G&:4;-9=L&?-83&69;4&:BHG-E58-9'7&5'=&-'84;'58-9'5G&E9''4E8-9'7&89&
739?&C9;&-'&?358&E5'&H4&5'&-'-8-5G&3->3G@&E96:48-8-9'IH574=&74G4E8-9'&;9B'=&-'&;4745;E3&
5'=& 5E5=46-E& ;4E;B-864'8& C9;& :4;65'4'8& :9787& R744& [BH9-7IM35-KL& \B7BG-4;L& 0T*1S(&
\465G4&;4745;E34;7L&?39&E9BG=&H4&HB-G=-'>&<5GB5HG4&7K-GG7&5'=&E96:484'E47&C9;&5E5=46-E&
?9;K& H@& 577B6-'>& 834& G477& <5GB4=& 845E3-'>& 857K7L& E9BG=& 834;4C9;4& H4& G97-'>& 9B8& 9'&
chances of selection by not “boosting” their CVs with qua'8-C-5HG4& E96:48-8-9'IH574=&
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E;-84;-5L& 5G839B>3& 834@& :5;5=9F-E5GG@& E9BG=& H4& 7B-84=& C9;& 834& 6BG8-:G4I857K& 5'=&–:-GG5;&
H574=&5E5=46-E&65'=5847(&&

\465G4&:978=9E7&5G79&84'=&89&35<4&G477&79E-5G&9;&9834;&G4-7B;4&5E8-<-8-47&835'&834-;&65G4&
E9B'84;:5;87(&

L(&"%+B&,$(14'!"/+&,$(1M,#1'+(.'7"(&$%1'

]'&834&?39G4L&C465G4&:978=9E7&-'&D^%&7:45K&5&G98&5H9B8&C9;64;&5'=&EB;;4'8&:;96989;7&57&
7B:4;<-79;7L&4<4'&=B;-'>&834&:978=9E89;5G&:4;-9=(&%'&9'4&E574L&$G5;-E4L&7:45K7&5H9B8&39?&
734& 357& 35=& 65'@& 64'89;7L& 5G79& 34;& EB;;4'8& :;96989;L& 5'=& 357& 35=& 5& <4;@& :97-8-<4&
4F:4;-4'E4&-'&84;67&9C&-'84;5E8-9'7&5'=&>B-=5'E4&9'&6BG8-:G4&:4;79'5G&5'=&:;9C477-9'5G&
G4<4G7(&M34&-7&5G79&834&9'G@&-'84;<-4?44&?39&357&6BG8-:G4&?9;K7:5E47&5'=&;47:9'7-H-G-8-47L&
7BE3&57&834&E4'8;4&C9;&<BG>5;-758-9'&H4C9;4&35<-'>&4'84;4=&;4745;E3&5'=&_3[&:583?5@(&%'&
E9'8;578L&834&9834;&C465G4&-'84;<-4?447&7:45K&5H9B8&39?&834@&35=&35=&7B:4;<-79;7&?39&
are supportive, such as in Emma’s case; her PhD female supervisor was a mentorIC->B;4L&
:B73-'>& 34;& 89& 8;@& C9;& 834& P5;-4& $B;-4& >;5'8L& ?3-E3& 734& 9H85-'4=(& Q4;& EB;;4'8& 65G4&
:;96989;&-7&C9;&34;&5&7B:4;<-79;I8@:4L&5'=&734&C44G7&8358&834&:978=9E&-7&5'&4F84'7-9'&9C&
834&_3[L&H983&-'&84;67&9C&34;&'44=7&9C&>B-=5'E4L&5'=&834&K-'=&9C&?9;K&;4G58-9'73-:&734&
357&?-83&34;&:;96989;(&DG9-74&357&35=&<4;@&>99=&7B:4;<-79;&5'=&E9GG45>B47L&HB8&G477&-'&
84;67&9C&-'84;'5G&78;584>-E&'48?9;K7L&57&;5834;&>99=&?9;K-'>&>;9B:7&-'&34;&G5H9;589;@(&
Q9?4<4;L& '9'4& 9C& 834& :978=9E& -'84;<-4?447& C;96& D^%& C4G8& 8358& 834;4& ?4;4& 7->'-C-E5'8&
=-CC4;4'E47& 9;& =-75=<5'85>47& 9C& 35<-'>&C465G4& 9;& 65G4& 7B:4;<-79;7& 9;& :;96989;7L& HB8&
;5834;&8358&=-CC4;4'8&8@:47&9C&:4;79'7&E5'&35<4&5&78;9'>4;&9;&?45K4;&;4G58-9'73-:L&?3-E3&
E5'&-6:5E8&B:9'&=4<4G9:-'>&E9GG5H9;58-9'&9;&'98(&

"'=& 57& :;4<-9B7G@& 64'8-9'4=L& C465G4& -'84;<-4?447& 5G79& 7:45K& 5H9B8& H4-'>&4'>5>4=&
845E34;7L& -'& 84;67& 9C& 7B:4;<-7-9'& 9C& JB'-9;& ;4745;E34;7& 5'=& 65784;& 78B=4'87L& ?39& 5;4&
:;-'E-:5G&-'84;5E89;7&-'&834-;&?9;K&4'<-;9'64'8L&69;4&835'&7B:4;<-79;7&9;&:;96989;7&9;&
74'-9;&E9GG45>B47(&P5G4&D^%&:978=9E7&84'=&89&H4&G9'4G-4;&-'&834-;&;4745;E3&?9;K&58&N$^L&
;5834;&35<-'>&69;4&-'84;5E8-<4&E9GG5H9;58-9'7&?-83&E9GG45>B47&-'&E4'8;47&5H;95=(&23-7&8-47&
-'& ?-83& 834& :9-'8& 65=4& :;4<-9B7G@& 8358& C465G47& 84'=& 89& H4& 69;4& -'<4784=& -'& G9E5G&
academic tasks with less “sales” value, whereas males have less local in78-8B8-9'5G&G-'K7L&
;5834;& 69;4& 5H;95=& 5'=& 834;4C9;4& 5;4&G9'4G-4;&-'78-8B8-9'5GG@& 57& 5& E9'74AB4'E4(&
Q9?4<4;L&7964&C465G4&-'84;<-4?447&5G79&7:9K4&5H9B8&35<-'>&5&<4;@&G-<4G@&5'=&5E8-<4&5'=&
E9'8-'B4=&-'84;5E8-9'&-'&84;67&9C&E9GG5H9;58-9'&?-83&-'84;'58-9'5G&E9GG45>B47&;5834;&835'&
N$^&E9GG45>B47L&;4G58-9'73-:7&C9;>4=&=B;-'>&834-;&;4745;E3&785@7&5H;95=(&&

P5'@&C465G4&-'84;<-4?447&7:45K&5H9B8&39?&834-;&-'84;'5G&'48?9;K&-7&E96:974=&9C&834-;&
G5H&E9GG45>B47L&?39&5G79&35<4&H4E964&C;-4'=7&9C&79;87(&$G5;-E4&-7&56H-<5G4'8&-'&84;67&9C&
her emotional proximity to the vulgarisation centre colleagues, which is like a “second 
family”, which is too close for comfort, as she tends to take things to heart. In contrast, 
65G4&:978=9E7&-'&D^%&7:45K&5H9B8&>99=&;4G58-9'73-:7&?-83&C9;64;&7B:4;<-79;7&5'=&EB;;4'8&
:;96989;7L& HB8& 7:45K& 5H9B8& 83474& ;4G58-9'73-:7& 69;4& -'& 84;67& 9C& :;9C477-9'5G&
;4G58-9'73-:& 7BE3& 57& E9GG45>B47L& ;5834;& 835'& >B-=5'E4L& C;-4'=7& 9;& 64'89;7L& 5'=&
sometimes use the term “boss”. However, few speak about strategic guidance f9;&E5;44;&
:B;:9747L&5'=&69;4&-'&84;67&9C&;4745;E3&E9GG5H9;58-9'(&

In both female and male interviewees’ cases, family and friends external to university 
are supportive, although some “know that research is not going to be about making a 
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=-;4E8&5'=&<-7-HG4&7ervice to society”, or family does not understand why they engage so 
6BE3&-'&5&:;9C477-9'&8358&-7&79&G477&785HG4&5'=&79&B'E4;85-'(&

?"K/O'&"(*%".'QP\7'

Z$%N'[$(.,&,$(14'K$%N/$+.4'&+1N14'&,;"4''

234& -6:9;85'E4& 9C& 35<-'>& 834& 6BG8-:G4& :-GG5;7& 9C& 5E5=46-5O;4745;E3& -7& -6:9;85'8& C9;&
'4?G@& 84'B;4=& 65G47L& 57& -8& 9CC4;7& 5& H5G5'E4& H48?44'& ;4745;E3L& 845E3-'>& 5'=&
E9GG5H9;58-9'(& P978& '4?G@& 84'B;4=& 65G47& ?9;K& 69;4& 835'& `& 39B;7& 5& =5@L& 9C84'& 5G79&
evenings and sometimes also weekends, but they don’t feel that this infringes upo'&
834-;& C56-G@& G-C4(& 234@& C44G& 8358& -8& -7& 5&CG4F-HG4& J9H& 8358& 5GG9?7& C9;& ?9;KOC56-G@& H5G5'E4L&
such as is expressed by Jean, who believes that “teaching and university are compatible 
with children and that it is possible to make a balance between the two”. &

Q9?4<4;L&-'&E9'8;5=-E8-9'&89&83-7&'44=&4F:;4774=&9C&6BG8-:G4&5'=&<5;-4=&857K7L&9'4&65J9;&
89:-E& 8358& 464;>4=& '98& 9'G@& C9;& 65G4L& HB8& 5G79& C465G4& '4?G@& 84'B;4=& -'& D^%& -7& 834&
frustration of “omnipresence” in multiple tasks, which does not leave sufficient tim4&C9;&
;4745;E3& =4<4G9:64'8& 9;& C9;& :BHG-E58-9'L& ?3-E3& -7& '4E4775;@& C9;& E5;44;& 5=<5'E464'8&
5'=&834&=465'=7&9C&834&-'78-8B8-9'X&H4-'>& '4?G@&84'B;4=&645'7&=4=-E58-'>&@9B;74GC&89&
6BG8-:G-47& 857K7L& 5G839B>3& \V#M& :97-8-9'7& 78-GG& =9& '98& -6:G@& 57& 6BE3& -'<47864'8& C9;&
4F56:G4& -'& 845E3-'>& 9;& -'78-8B8-9'5G& 857K7(& Q9?4<4;L& -'& :;5E8-E4L& 4<4'& \V#M& '4?G@&
84'B;4=& ;4745;E34;7& 5;4& 4'>5>4=& 9'& 5& 3->3& G4<4G& -'& -'78-8B8-9'5G& 74;<-E4& 5'=& -'& 7964&
E5747&5G79&-'&845E3-'>&5'=&7B:4;<-7-9'Z&-'&5&?5@L&\V#M&:4;65'4'8&;4745;E34;7&35<4&89&
64 48&?-83&=9BHG4&=465'=7X&C-;78&C;96&834&\V#M&E966-77-9'7&C9;&5=<5'E464'8&9C&834-;&
;4745;E3&E5;44;7L&HB8&5G79&74E9'=G@&89&4'>5>4&-'78-8B8-9'5GG@&-'&834&-'78-8B8-9'&834@&5;4&
H574=&-'L&-'&9;=4;&89&JB78-C@&9C&7964&79;87&834-;&\V#M&5::9-'864'8&5'=&-'78-8B8-9'5G&RN$^S&
5CC-G-58-9'(&

234&=-CC4;4'8&:-GG5;7&9C&5E5=46-EO;4745;E3&'4?G@&84'B;4=&:97-8-9'&5;4&'98&457@&89&HB-G=&
B:&5'=&89&65-'85-'&R744&]6'-:;474'E4SX&\9;&4F56:G4L&Elise speaks about how “once you 
5;4& '96-'584=L& 834& '58B;4& 9C& ?9;K& E35'>47& =;578-E5GG@(& $;458-'>& 5& ;4745;E3& :;9J4E8&
;4AB-;47&C;96&834&H4>-''-'>&89&HB-G=&5&;4745;E3&8456L&E9'78;BE8&834&:;9J4E8L&;47:9'=-'>&
89&E5GG7L&>488-'>&5'=&9;>5'-7-'>&834&C-'5'E47(&"GG&83474&E96:484'E47L&C9;&?3-E3&734&=947&
'98&C44G&C9;64=&=B;-'>&34;&_3[L&734&'44=7&89&G45;'&H@&=9-'>(&29=5@L&734&478-65847&8358&
834&5=6-'-78;58-<4&:;9E4=B;47&;4:;474'8&)Td&9C&34;&?9;KL&?3-E3&734&7-'E4;4G@&;4>;487(&
M34&357&5&'9785G>-5&9C&834&8-64&?34'&;4745;E3&was her primary and simple concern.” &

"7&C9;&834&65G4&'4?G@&84'B;4=L&834&C465G4&-'84;<-4?447&5G79&;4>;48&35<-'>&89&7:4'=&5&G98&
9C&8-64&89&H-=&C9;&CB'=-'>L&?3-E3&5;4&;5;4G@&>;5'84=&RH@&\V#MS(&P9'-E5&;4>;487&834&8-64&
734& 7:4'=7& -'& E;458-'>& ;4745;E3& :;9J4E87L& ?3-E3& ;5;4G@& >48& CB'=4=(& 234;4& -7& 9C84'& 5&
“financial frustration” voiced by both male and female newly tenured of having to get 
;4745;E3&:;9J4E8&C-'5'E-'>L&?3-E3&9834;?-74&-7&'98&C9;4744'&-'&\V#M&9;&9'&B'-<4;7-8@&G4<4G&
7BCC-E-4'8G@X& E9GG5H9;58-9'& 74467& <4;@&-6:9;85'8L& 5G79& -'& 84;67& 9C& 735;-'>&CB'=7& ?-83-'&
research centres and distributing them according to needs. This “fits” with the 
:;9C477-9'5G&HB;45BE;58-E&69=4G&:;9:974=&C9;&N$^&-'&[&1(0X&834;4&-7&5&G98&9C&C;44=96&-'&
84;67& 9C& B'-87& 5'=& >9<4;'5'E4L& HB8&also less funding and more need to “fend for 
yourself, or fend for themselves within the centre”: hence centres and individual 
;4745;E34;7& 5'=& 5E5=46-E7& 5G79& 5& '44=& 89& 739?& 8358& @9B& 64;-8& 9;& E5'& H-=L& ?34;4H@&
criteria of “excellence” in terms of publication7&E964&-'89&:G5@(&Y4&E5'&57K&9B;74G<47&-C&
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834& C;B78;58-9'& 4F:;4774=& H@& '4?G@& 84'B;4=& ;4745;E34;7O5E5=46-E7& 5H9B8& G5EK& 9C& 8-64&
for publication also perhaps partly due to this pressure to “show excellence”.&

I"8"8"#9S771+.#0/+#99Q#

:$1&.$B1'QQ_'

Z$%N'[$(.,&,$(14'K$%N/$+.4'&+1N14'&,;"4'+(.'!"/+&,$(1M,#1'

[$//+9$%+&,$(1'+%"'/,-".'+1'#$1,&,-"4',A'($&'"<*9"%+(&'9O'9$&M'A";+/"'+(.' ;+/"'#$1&.$B1'
+&' L6[[_dQZ& 834@& H983& 4F:;477& 4AB5GG@& :97-8-<4& E9GG5H9;58-9'7& ?-83& E9GG45>B47& 5'=&
EB;;4'8& :;96989;7L& HB8& ?-839B8& 7:45K-'>& 5H9B8& 64'89;7(& %'& C5E8L& -'& 834& C465G4&
interviewees’ case, mentors at UCL were even deemed absent in terms of strategic 
E5;44;&5=<-E4(&Q4G4'5&7:45K7&5H9B8&35<-'>&35=&5&C465G4&64'89;&5H;95=L&?39&35=&H44'&
<-85G& C9;& 34;& :4;79'5G& ;4745;E3& 9;& -'84GG4E8B5G&=4<4G9:64'8(& UB8& 78;584>-E& 5=<-E4& -'&
E5;44;7& -7& ;5;4& -C& '98& C9B'=L& 5'=& 9C84'& C465G47& ?4;4& 7:45K-'>& 5H9B8& 39?& 834@& 35=& 89&
“battle alone”&and how they “built their own careers and connections on their own”. 
234;4&-7&834&74'8-64'8&9C&35<-'>&78;B>>G4=&5'=&C9B>38&5G9'4&5'=&H4-'>&-'=4:4'=4'8&-'&
34;&4'=45<9B;7&5'=&78;584>-47&89?5;=7&HB-G=-'>&34;&E5;44;(&&]'E4&5>5-'L&57&?-83&834&D^%&
:978=9E7L&-'84GG4E8B5G&64'89;7&?4;4&C9B'=&5H;95=L&5'=&-'&'9'4&9C&834&E5747&-'&%"$$Q]M&
?4;4& 64'89;7& 89& H4& C9B'=& 9'& 834& G4<4G& 9C& 834& E4'8;4L& C9;64;& 9;& EB;;4'8&
7B:4;<-79;7O:;96989;7L& 9;& E9GG45>B47(& Q9?4<4;L& 834& 56H-5'E4& 9C& 834& E4'8;47&?57&
=47E;-H4=&57&:97-8-<4L&457@&89&E9'<4;74&5'=&E9GG5H9;584&?-83(&234;4&-7&69;4&C;B78;58-9'&
4F:;4774=& -'& H983& 65G4& 5'=& C465G4& :978=9E7& 5H9B8& 834& :;9E47747& 9C&:BHG-E58-9'Z&
5G839B>3&:BHG-E58-9'L&H983&7-'>G4&5'=&6BG8-:G4&5B839;&?57&:977-HG4&–&in Helena’s case, 
734&?57&5::;95E34=&9C84'&C9;&:BHG-E58-9'7&=B;-'>&E9'C4;4'E47&C9;&7:4E-5G&-77B47&5'=&=-=&
'98&-'&34;&9?'&<-4?&4<4;&:BHG-73&9C&34;&9?'&-'-8-58-<4&–&834&:;9E477&-874GC&?57&744'&57&
G9'>&5'=&?45;@L&?3-E3&?57&'98&5=<5'85>49B7&C9;&$f&HB-G=-'>&9;&C9;&@9B;&9?'&;4745;E3&
=-7746-'58-9'( 

N'G-K4& D^%& 65G47L& %"$$Q]M& 65G47& 5G79& 577B64& 845E3-'>& ;47:9'7-H-G-8-47& -'& 6978& E5747L&
5'=& 6978& C465G47L& 4FE4:8& $9'785'8-'4& 35<4& 845E3-'>& ;47:9'7-H-G-8-47L& H983&
G4E8B;47O746-'5;7&5'=&7B:4;<-7-9'&9C&P5784;&78B=4'87(&Y4&E5'&=;9:&5G;45=@&5&3-'8&34;4&
8358&834;4&-7&5&7->'-C-E5'8&=-CC4;4'E4&H48?44'&MMQ&5'=&M2DP&65G47&-'&834-;&-'78-8B8-9'5G&
;9984='477&-'&84;67&9C&E5;44;&HB-G=-'>Z&D^%&65G47&7446&89&35<4&5&69;4&-'84;'58-9'5GG@&
H574=& '48?9;K& 5'=& E9GG5H9;58-9'& =B;-'>& 834-;& :978=9E7L& E9'74AB4'8G@& H4-'>&G9'4G-4;&
B:9'&834-;&;48B;'&89&N$^L&?34;457&%"$$Q]M&65G47&5;4&69;4&E96C9;85HG4&-C&'98&4E7858-E&
5H9B8&834-;&G9E5G&;4745;E3&E4'8;4( 

In terms of female interviewees, in Helena’s case, there was a high level of institutional 
4'>5>464'8L&57&734&?57&E9I=-;4E89;&9C&5&;4745;E3&E4'8;4L&=47:-84&34;&B'785HG4&5'=&'9'I
:4;65'4'8&;4745;E3&E9'8;5E8Z&734&-'<4784=&-'&83-7&857K&89&5&<4;@&3->3&=4>;44L&5'=&C4G8&
8358& 734& ?9;K4=& 5&G98& =B;-'>& 834&G578&8?9& @45;7& -'&834& =-CC4;4'8& 857K7(& M34& 5G79& 35=& 5&
HB;'I9B8& 9C& 79;87& ?-83& 74;-9B7& 345G83& -77B47(& "7& E9I=-;4E89;L& 734& 5G79& 7B:4;<-74=&
-'C9;65GG@& 65'@& @9B'>& ;4745;E34;7L& _3[7L& ?-839B8& H4-'>& C9;65GG@& -'<9G<4=& -'& 834-;&
834747(& ]834;& C465G4&_978=9E7& 7:45K& 5H9B8& 39?& H9B'=5;-47& 9C&;4745;E3& 5'=& 845E3-'>&
?9;K&5;4&79648-647&35;=&89&748&5'=&39?&83-7&E5'&7:-GG&9<4;&-'89&9834;&G-C4&7:5E47&5'=&
8-647S&?9;K-'>& =B;-'>& G9'>&8;5<4GG-'>& 39B;7L& ?9;K-'>& 4<4'-'>7& 5'=& 7964& ?44K4'=7& 89&
6448&?-83&=45=G-'47(& 
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\9;& %"$$Q]M& '4?G@& 84'B;4=& 65G47L& 834& 5=<-E4& >-<4'&89& @9B'>& ;4745;E34;7& -7& 89& H4&
“entirely invested” in work, without being encumbered by family and other obligations. 
Q9?4<4;L&this is considered the “cynical” advice, as opposed to a real advice of 
reconciling. For example, Jean suggests that “for having 5'&-=45G&E5;44;&-'&834&7E-4'8-C-E&
?9;G=L&;4745;E34;7&739BG=&'98&35<4&C56-G-47&'9;&4698-9'5G&;4G58-9'73-:7L&?3-E3&?-GG&:B8&5&
E9'78;5-'8&B:9'&69H-G-8@&5'=&?9;K-'>&39B;7(&"G79&834&'44=&9C&G45;'-'>&39?&89&:BHG-73-'>&
in English speaking journals. This is the “cynical” advice. But the “sincere” advice he 
>-<47&-7&8358&@9B'>&;4745;E34;7&8;@&89&E964&7BCC-E-4'8G@&EG974&89&834&>-<4'&785'=5;=7L&-'&
9;=4;&89&'98&=-6-'-73&834-;&E35'E47&5'=&58&834&7564&8-64&'98&;4'9B'E4&35<-'>&5&C56-G@&
and relations outside of work. “  

"7&?-83& D^%& \V#M& '4?G@& 84'B;4=L& %"$$Q]M& '4?G@& 84'B;4=& \V#M& 5'=& 5E5=46-E5GG@&
84'B;4=&E96:G5-'&5H9B8&834&G5EK&9C&C-'5'E47&C9;&;4745;E3&:B;:9747&5'=&834&E9'785'8&H-=&
C9;& :;9J4E87& 8358& =9& '98& 5G?5@7& ?9;K& 9B8Z& 79648-647& -'84;<-4?447& 5B89IC-'5'E4& 834-;&
;4745;E3&H@&?9;K-'>&4G74?34;4&-'&9834;&B'-<4;7-8-47&9;&845E3-'>(& 

%"$$Q]M& '4?G@& 84'B;4=& 65G47& 5;4& 56H->B9B7& 5H9B8& ?9;K& E9'=-8-9'7L& 7964?358& G477&
7:45K-'>& 5H9B8& E9GG5H9;58-9'& 5'=& ?9;K& EBG8B;4O56H-5'E4L& 5'=& E96-'>& 69;4& 5E;977& 57&
79G9I:G5@4;7L&?-83&-'84;'58-9'5G&E9GG5H9;58-9'&;5834;&835'&-'84;'5G(&&23-7&-7&7-6-G5;&C9;&D^%&
65G4& -'84;<-4?447(& "& 8349;@& @48& 89& H4& E9'C-;64=& -7& 8358& \V#M& RV58-9'5G& \B'=& C9;&
ME-4'8-C-E& #4745;E3S& '4?G@& 84'B;4=+&5;4& 69;4& -79G584=& 5'=& 79G9I:G5@4;7& R47:4E-5GG@& -'&
MMQS& ;5834;& 835'& 9;=-'5;@& '4?G@& 84'Bred IACCHOS academics, as in the latter’s case 
'96-'58-9' IH574=&E;-84;-5&5'=&-'78-8B8-9'5G&;9984='477&:G5@&5&K4@&:5;8&C9;&'96-'58-9'&-'&
5'@&E574L&79&83974&-'84;<-4?447&84'=&89&5G;45=@&35<4&5&79G-=&-'84;'5G&'48?9;KX&?34;457&
\V#M& ;4745;E34;7& ?-83& :4;65'4'8& 7858B7& ?9BG=& 35<4& 35=& 89& :G5@& 89& -'84;'58-9'5G&
785'=5;=7& 5'=& E96:48-8-9'IH574=& E;-84;-5& 69;4& 9;& 9'& 5'& 4AB5G& G4<4G& =B;-'>&834& E5;44;&
:;9>;477-9'& 5'=& ;4E;B-864'8X& ?3-E3& 5G79& 645'7& G477& 9C& 5& :;4<-9B7& -'78-8B8-9'5G&
;9984='477&5'=&G477&-'84;5E8-9'( 

M-6-G5;G@& 89&834-;& D^%& :44;7L& %"$$Q]M& '4?G@& 84'B;4=& 7:45K& 5H9B8& 834& -6:9;85'E4& 9C&
35<-'>& 5G84;'58-<4& :577-9'7L& 5'=& ?9;K& :977-H-G-8-47L& 7BE3& 57& 845E3-'>& -7& 5'& -6:9;85'8&
:;4;4AB-7-84&C9;&;465-'-'>&9:8-6-78-E( 

^-K4& 834-;& 65G4& :44;7L& C465G4& %"$$Q]M& '4?G@& 84'B;4=& 7:45K&5H9B8& 7964& C;B78;58-9'&
5H9B8&834-;&:BHG-E58-9'74&?3-E3&834@&83-'K&5;4&899&C4?&5'=&'98&4'9B>3&8-64&5<5-G5HG4&89&
develop this. Also they spent a lot of time building their CV until it was “good enough” to 
H4&E9'7-=4;4=&C9;&:4;65'4'8&:97-8-9'7(& 

\465G4&'4?G@&tenured IACCHOS don’t have it easy to build their own research teams; 
=B4& 89& G5EK& 9C& CB'=7& 5'=& G5EK& 9C& QB65'& #479B;E47& R"=6-'-78;58-<4& 5'=& 24E3'-E5G&
support), they don’t really have the possibility to engage doctoral fellows, who would be 
-6:9;85'8& E9GG5H9;589;7X& 79& 834@& 39:4& 89& 35<4& 83-7& 9'G@& -'& G584;& @45;7& 5C84;& 834-;&

&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&
+&%'&U4G>-5'&N'-<4;7-8-47L&834;4&5;4&8?9&84'B;4I8;5EK&E5;44;&:5837&:977-HG4L&9'4&8358&-7&;4745;E3I9;-4'8584=L&
CB'=4=&83;9B>3&834&V58-9'5G&\B'=&C9;&ME-4'8-C-E&#4745;E3L&5'=&9'4&5E5=46-EL&83;9B>3&'96-'58-9'&58&834&
>-<4'& N'-<4;7-8@(& Q9?4<4;L& 4<4'& @9B& 9H85-'& 5& \V#M& E5;44;& :583L& @9B& 35<4& 89& H4& 5CC-G-584=& -'& 5& >-<4'&
B'<-4;7-8@L&5'=&E5'&5G79&:5;5GG4G@&H4&'96-'584=&57&5'&5E5=46-E(&&
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appointment. Chloé speaks about how “there is a tension in the lack of personnel and 
C-'5'E-5G&;479B;E47L&?3-E3&65K4&HB-G=-'>&6@&9?'&;4745;E3&84567&=-CC-EBG8(&M34&;4>;487&–&
-'&834&5H74'E4&9C&83474&;479B;E47&–&834&G5EK&9C&=9E89;5G&78B=4'87&58&34;&7-=4L&?34;457&
34;&;4745;E3&:;47B::9747&8358&734&357&5&;4745;E3&8456&89&?9;K&?-83(&%'&83-7&;47:4E8L&734&
hopes to have the power in some years to build an own research team.” Another case is 
Lola: “In h4;&CB8B;4&E5;44;L&734&39:47&H4-'>&5HG4&89&HB-G=&34;&9?'&;4745;E3&8456(&M34&
39:47&8358&83-7&E5'&=4<4G9:&34;&9?'&;4745;E3&5'=&785H-G-W4&834&'58B;4&9C&34;&;4745;E3L&
?3-E3&734&357&5G84;4=&5C84;&34;&8347-7L&?5'8-'>&89&4F:5'=&-'89&9834;&=965-'7&–&5'=&9C&
E9GG5H9;ating more, because currently she is working in an “isolated manner”. This is 
AB-84&7->'-C-E5'8&-'&84;67&9C&C-'=-'>7&C9;&%"$$Q]M&'4?G@&84'B;4=&C465G47&57&9::974=&89&
D^%& C465G47L& ?39& 35<4& 7BCC-E-4'8& CB'=7& 89& 5::9-'8& =9E89;5G& ;4745;E34;7& -'& 834-;& 9?'&
84567L&5'=& 69;49<4;& 4F:;477& 834-;& 65-'& E9GG5H9;589;7& 89& H4& 834-;& 9?'& ;4745;E34;7L&
which the IACCHOS females don’t have,' 834;4C9;4&35<-'>&4<4'&G477&9C&E9GG5H9;58-9'&-'&
84;67&9C&;4745;E3&=4<4G9:64'8&5'=&5=<5'E464'8@' 

"'&-6:9;85'8&;47BG8&>G45'4=&C;96&<-;8B5GG@&5GG&-nterviews is that “relationships determine 
the job or the profession” (Chloé), both male and female newly tenured and postdoc, it 
H4E9647&EG45;&8358&;4G58-9'73-:7&C9;>4=&9;&'98&C9;>4=&H4C9;4L&=B;-'>&5'=&5C84;&_3[L&57&
?4GG& 57& =B;-'>& _978=9E89;5G& :4;-9=7L& =484;6-'4& 89& 5& G5;>4& 4F84'8& 834& :977-H-G-8-47& 9C&
E9GG5H9;58-'>L& 9C& >5-'-'>& 5EE477& 89& 739;8I84;6& E9'8;5E87L& 89& -'84;'58-9'5G& E9GG5H9;58-9'&
5'=& :BHG-E58-9'L& 5'=& 89& -6:9;85'8& 64'89;7L& ?39& E5'& 34G:& -'& =4<4G9:-'>& ;4745;E3L& HB8&
5G79&9:4'-'>&=99;7&89&CB8B;4&E9GG5H9;58-9'7&R&-'&84;67&9C&:BHG-E58-9'7L&:;9J4E8&CB'=-'>L&
-'84GG4E8B5G& =4<4G9:64'8L& 78;584>-E& 5=<5'E464'8& 5'=& 8456& HB-G=-'>L& 646H4;73-:&
83;9B>3& K'9?-'>& 5'=& ?9;K-'>& ?-83& >584K44:4;7S(& "7& ?-83& E9B'8G477& 9834;& 65G4& 5'=&
C465G4& -'84;<-4?447L& 9C84'& C465G4& %"$$Q]M& '4?G@& 84'B;4=& 35<4& 4'84;4=& -'89& 834&
research profession simply what they call “chance” of having a Masters promotor who 
“scouts” them out and proposes doing a PhD on a specific topic that they would not 
'9;65GG@&35<4&839B>38&9CL&HB8&?3-E3&834@&AB-EKG@&=4<4G9:&5&:577-9'&C9;&5'=&C9;&;4745;E3(&
]C84'&83474&-'-8-5G&7B:4;<-79;7&8B;'&-'89&_3[&7B:4;<-79;7&5'=O9;&:978=9E89;5G&:;96989;7L&
?39&E5'&:G5@&5&K4@&;9G4&-'&5=<5'E-'>&5'=&>B-=-'>&834-;&7B:4;<-744(&23-7&E9BG=&5G79&:;9<4&
834&:9-'8&8358&("&K$%N1'+(.'8+&"N""#,(8&RU;-'KL&U4'7E39:L&0T*.S&-7&5&<4;@&-6:9;85'8L&-C&
'98&4G464'85;@&57:4E8&-'&834&;4745;E3&5'=&5E5=46-E&79E-5G&C-4G=X&>584K44:4;7&>B5;=&834&
4'8;5'E4L&B:39G=&834&K44:-'>L&>B-=4&834&:B;7B-'>&5'=&=4C-'4&834&646H4;73-:(&M9&83474&
5;4&:4;79'7&?39&65@&9;&65@&'98&;4E9664'=&@9BL&5=<5'E4&@9B&9;&:;96984&@9BL&65@&9;&
65@&'98&>B-=4&@9BL&65@&9;&65@&'98&-'EGB=4&@9B&5'=&E9GG5H9;584&?-83&@9B(& 

23-7&E5'&E;4584&=-75=<5'85>47&5'=&5=<5'85>47&=4:4'=-'>&B:9'&?34834;&9;&'98&@9B&5;4&
5HG4& 89& E;4584& 5&'48?9;KL& H983& -'84;'5G& 5'=& 4F84;'5G(& Q9?4<4;L&C9;& E96:48-8-9'IH574=&
E;-84;-5& HB-G=-'>& R744& [BH9-7IM35-KL& \B7BG-4;L& 0T*1SL& 7BE3& 57& AB5'8-C-5HG4& $f& HB-G=-'>L&
-'84;'58-9'5G& '48?9;K7& 7446& 69;4& -6:9;85'8L& 5'=& C9;& >B-=5'E4& 4F84;'5G& 64'89;7& 5;4&
7->'-C-E5'8(& %'& 84;67& 9C& 834& E9'=-8-9'7& C9;& =4<4G9:-'>& G9E5G&;9984='477L& -'84;<-4?447&
7:45K& G477& 5H9B8& 64'89;7& 58& N$^(& "'=& -C& 79L& '98& '4E4775;-G@& 5G?5@7& -'& 834& :4;79'& 9C&
C9;64;& 7B:4;<-79;7& 9;& EB;;4'8& :;96989;7& R?-83& 7964& 4FE4:8-9'7SL& HB8& ;5834;& 5H9B8&
hierarchically other relationships “lower” in the ladder, often pe4;7(& Q9?4<4;L& C9;&
5885-'-'>&:4;65'4'8&:97-8-9'7&5'=&CB;834;-'>&834&E5;44;L&E9'85E87&5'=&64'89;7&R5'=&-'&
some cases also the support from family) are essential, such as for Caroline: “One could 
75@&8358&%&35<4&5G?5@7&H44'&7B::9;84=&-'&6@&E5;44;&7BEE477&H@&5&78;9'>&4'E9B;5>464'8&
from my professional peers and family. “ Dominique considers her success in obtaining a 
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permanent nomination as a “victory of all the team”, as the fruit of an important 
E9'8;-HB8-9'& 9C& ?9;K& 9C& 5GG& 834& 646H4;7& 9C& 34;& E4'8;4& -'& ?3-E3& 734& ?9;K7(& "G839B>3&
there is a large element of chance as well, I have also worked a lot to achieve this.”  

P9;49<4;L& ;4G58-9'73-:7& 5'=& 7B::9;8& =B;-'>& @45;7& 9C& B'E4;85-'8@& 5;4& =4464=& <-85G& 89&
“survive” during this period and not to get demoralized. 6/1$'834&C56-G@& -7& -6:9;85'8&
during this time, as it shifts the importance level of a hazardous career and also “allows” 
8-64&89&G99K&5C84;&E3-G=;4'(& 

"7& 834-;& 65G4& :44;7L& C465G4& -'84;<-4?447& E9'7-=4;4=& ;4745;E3& 5'=& 5E5=46-E& ?9;K& 57&
AB-84& CG4F-HG4&-'&84;67& 9C&8-647& 5'=& 5GG9?-'>& 89& ?9;K& C;96& 3964Z&HB8& 83-7&CG4F-H-G-8@& -7&
double edged as it is also considered “elastic”, which means you work from home, but 
you are always working in some sense, and “have the impression of never stopping” 
R^9G5S(& 234& ?9;K-'>& 39B;7& 5;4& 478-6584=& 58& .13& =47:-84& 5& E9'8;5E8& 9C& ,`3Z& HB8& '98&
considered as negative, but “part of the type of profession of research”, for which a 
:577-9'&4F-787&?-83&834&65J9;&:5;8&9C&834&-'84;<-4?447(&$5;9G-'4&64'8-9'7&8358&734&=947&
'98& 35<4& G4-7B;4& 9B87-=4& 9C& ?9;k, but she considers work to be leisure.” As for 
Dominique, “she has some sports activities and reading, but a major part of her time is 
7:4'8&?9;K-'>L&4<4'&?44K4'=7L&?3-E3&645'7&8358&834&G-'47&H48?44'&?9;K&5'=&G4-7B;4&
are blurry.” Valentine (with no children or partner): “.It is not so much difficult to 
;4E9'E-G4&834&8?9&57&-8&-7&89&74:5;584&8346(&234&H9B'=5;@&H48?44'&834&8?9&-7&'4HBG9B7&
and this leads to situations where professional and private life interfere.” This kind of 
74'74&8358&;4745;E34;7&65K4&9C&834-;&7:58-9I846:9;5G&?9;K&-'84;C4;4'E4&E5'&H4&5&:;99C&
9C& 5'& -GGB7-9& RU9B;=-4BL& */`+S& 8358& 5=34;47& 89& E9'785'8& 5'=& 8985GG@& E966-884=&
engagement, but also a feature of intellectual or brain work that is “hard to switch off”, 
47:4E-5GG@&?3-G4&;4G584=&89&'9'I-664=-584&5'=&'9'I85'>-HG4&9HJ4E8-<47&-'&7->38(& 

%'& 84;67& 9C& 9834;& 857K& 5'=& 6BG8-:G4& 857K7L& 845E3-'>&-7& 796483-'>& 65'@& '4?G@& 84'B;4=&
\V#M&C9;&4F56:G4&5G79&=9L&5'=&7964&5G79&845E3&5H;95=&-'&9834;&-'78-8B8-9'7&R^9G5S(&UB8&
5G839B>3&83-7&5==7&89&834&?9;KG95=L&-8&-7&E9'7-=4;4=&5&345G83@&H5G5'E4&-'&7964&E5747L&9C&
H4-'>&5HG4&89&-'84;5E8&-'&?358&9C84'&-7&5&G9'4G@&?9;K&9C&;4745;E3(&]834;& '4?G@&84'B;4=&
7:45K&5H9B8&39?&4'7B;-'>&834&,&:-GG5;7&R845E3-'>L&;4745;E3L&74;<-E4&89&-'78-8B8-9'S&-7&'98&
457@& 89& 5E3-4<4& -'& 834& H4>-''-'>& 5'=& 39?& 9C84'& ;4745;E3& 57& :;5E8-E4=& =B;-'>& 834&
:978=9E89;5G&:4;-9=&-7&'98&:977-HG4&5'@69;4(& 

234&3@:4;I:;9=BE8-<-8@&5'=&EB;;4'8&E;-84;-5&5'=&=465'=7&9C&834&:;9C477-9'&-7&796483-'>&
;4:4584=G@& ;4>;4884=& H@& 5GG& -'84;<-4?447L& 47:4E-5GG@& C465G47& -'& 84;67& 9C& 6584;'-8@&
:4;-9=7Z& 834& C45;& 9C& '98& H4-'>& 5HG4& 89& 6448& ?-83& 834& =465'=7L& 5'=& 834& ;4>;48& 9C& '98&
35<-'>&648&?-83&=465'=7&=B;-'>&:;4<-9B7&6584;'-8@&G45<47&5'=&:4;-9=7(&234&=-CC-EBG8@&9C&
CV “bodyIbuilding” and producing research publications and output is&E9'7-=4;4=&
=-CC-EBG8&89&6448&-'&84;67&9C&6584;'-8@Z&5'=&C4G8&'98&85K4'&-'89&E9'7-=4;58-9'(& 

234&84'B;473-:&9;&:4;65'4'8&:97-8-9'&65K4&-8&457-4;&89&5E8B5GG@&>48&9'&?-83&?9;K&;5834;&
835'&$f&HB-G=-'>&9;&5EE9B'85H-G-8@&9C&@9B;&?9;K&-'&7964&-'84;<-4?447&:9-'8&9C&<-4?L&57&-7&
the case for Valentine: “Gaining access to the position of permanent researchers permits 
64&89&;45GG@&85K4&8-64&89&?9;KL&?-839B8&834&'44=&9C&H4-'>&E9'785'8G@&5EE9B'85HG4L&?3-E3&
?57&834&E574&=B;-'>&834&:978=9E89;5G&:4;-9=(&&Q9?4<4;L&=47:-84&83474&=-CC-EBG8-47L&834;4&
-7&5&74'74&9C&:;-=4&-'&35<-'>&5E3-4<4=&84'B;473-:&5'=&5&E96C9;8&5H9B8&834&CB8B;4L&7BE3&57&
in Valentine’s case.&
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Y3-G4& E96:5;-'>& D^%& 5'=& %"$$Q]M& -'84;<-4?447L& ?4& E5'& 9H74;<4& 8358& D^%& C465G47&
577B64&69;4&<5;-4=&857K7L&-'EGB=-'>&845E3-'>L&?3-E3&>-<47&8346&5&G98&9C&758-7C5E8-9'L&HB8&
'98&5&G98&9C&-'78-8B8-9'5G&;4E9>'-8-9'(&_5;5=9F-E5GG@L&%"$$Q]M&65G47&=9&577B64&845E3-'>&
899L&?3-E3&-7&E9'7-=4;4=&57&5&345G83@&H5G5'E4&89&9834;&857K7(&Q9?4<4;L&%"$$Q]M&C465G4&
:978=9E7&5'=&D^%&65G4&:978=9E7&=B4&'98&577B64&65'@&845E3-'>&857K7L&5'=&834&;4745;E3&
5'=&:BHG-E58-9'7&C9;&E5;44;&:B;:9747&85K47&B:&5&G98&9C&834-;&?9;K&G95=&5'=&-'<47864'8(&
]'&834&?39G4L&?4&E5'&744&8358&5&H-=&C9;&CB'=-'>&-7&5&65J9;&-77B4&C9;&C465G4&-'84;<-4?447L&
47:4E-5GG@& -'& %"$$Q]M& RMMQSZ& ?964'& '4?G@& 84'B;4=& 7:4'=& 5& G98& 9C& 8-64& H-==-'>& C9;&
;4745;E3&>;5'87&5'=&834@&35<4&5&35;=4;&8-64&9H85-'-'>&8346L&5'=&5&35;=4;&8-64&HB-G=-'>&
;4745;E3& 84567(& 23-7& -7& 834& E574& C9;& %"$$Q]M& 64'& 899L& 39?4<4;& 834@& 35<4& 69;4& 9C&
E9GG5H9;58-9'&?-83-'&834-;&;4745;E3&E4'8;47&5'=&G9E5G&'48?9;K7(&D^%&65G47&RM2DPS&84'=&89&
H4&69;4&79G-85;@&-'&834-;&?9;KL&5G79&9:4'&84'B;473-:L&5'=&834@&35<4&69;4&-'84;'58-9'5G&
E9GG5H9;58-9'& ;5834;& 835'&G9E5G(& ]'& 834& ?39G4L& G9E5G& E9GG5H9;58-9'& C5;47& :99;G@& 58& N$^Z&
H983& 65G4& 5'=& C465G4& -'84;<-4?447& 7:45K& 5H9B8& 5& E96:48-8-9'& 9<4;& E9GG5H9;58-9'&
EBG8B;4L&?3-E3&65K47&;4745;E3&?9;K&35;=4;L&57&-8&;4AB-;47&5&E9'785'8&H-=&C9;&CB'=-'>L&5'=&
834&H-=&C9;&;4745;E3&84567(&&

%'& 84;67& 9C& 65'5>-'>& ?9;K& 8-64& 5'=& CG4F-H-G-8@L& 834& =9BHG4& 4=>4='477& 9C& CG4F-H-G-8@& -7&
796483-'>&8358&65'@&M2DP&5'=&MMQ&-'84;<-4?447L&H983&?964'&5'=&64'&78;B>>G4&?-83(&
Q9?4<4;L&83-7&357&5&EG45;&>4'=4;4=&=-CC4;4'E4L&57&?964'&35<4&69;4&8;9BHG4&7?-8E3-'>&
9CC&835'&64'(&\9;&?964'L&834&H9B'=5;@&H48?44'&834&8?9&7:5E47&-7&'4HBG9B7&5'=&83-7&
G45=7&89&7-8B58-9'7&?34;4&:;9C477-9'5G&5'=&:;-<584&G-C4&-'84;C4;4(&&

P9;49<4;L&?964'&577B64&69;4&-'78-8B8-9'5G&4'>5>464'8&835'&64'&-'&%"$$Q]ML&834@&
C44G&G-K4&834@&35<4&89&H4&-'<9G<4=&69;4&835'&*TTd&-'&6BG8-:G4&:-GG5;7&9C&5E5=46-E&?9;K&-'&
9;=4;&89&7B;<-<4&5'=&89&H4&:5;8&9C&834&-'78-8B8-9'(&P4'&C44G&G477&:;477B;4&89&=9&79L&?3-G4&
39?4<4;&577B6-'>&5G79&845E3-'>&;47:9'7-H-G-8-47&C9;&4F56:G4&-'&%"$$Q]M(&Y964'&7:45K&
69;4& 9C84'& 5H9B8& 345G83& -77B47& 5'=& HB;'I9B87L& -'& H983& %"$$Q]M& 5'=& M2DP(& ]'& 834&
?39G4L& C465G4& -'84;<-4?447& C44G& 69;4& C;5>-G4& 5H9B8& 9<4;?9;K& 5'=& JB>>G-'>& =-CC4;4'8&
K-'=7& 9C& 857K7L& 5'=& -87& -'C;-'>464'8& B:9'& :4;79'5G& G-C4(& %'& C5E8L& 834@& =47E;-H4& 69;4&
6BG8-:G4&5'=&<5;-4=&857K7&835'&834-;&65G4&:44;7L&?39&35<4&6BG8-:G-E-8@&;5834;&?-83-'&834&
;4745;E3& 5E8-<-8@& R746-'5;7L& E9'C4;4'E47L& :BHG-E58-9'& E9GG5H9;58-9'7L& =-7746-'58-9'&
4<4'87S(&&

%'&H983&MMQ&5'=&M2DPL&?4&E5'&9H74;<4&8358&?964'&35<4&5&35;=4;&8-64&>5-'-'>&5EE477&89&
64'89;7Z& 834-;& _3[&5'=& :978=9E89;5G& 7B:4;<-79;7& 5;4& G477& 7B::9;8-<4(&23-7& -7& 47:4E-5GG@&
834&E574&C9;&%"$$Q]M&C465G47L&?34;4&834&C44G-'>&9C&H4-'>&G9'4G@&5'=&-79G584=&5;4&69;4&
pronounced, and of struggling alone. STEM females also speak about “making it on their 
own”, especialG@&-'&834&'4?G@&84'B;4=&>;9B:(&M2DP&C465G4&:978=9E7&35<4&69;4&64'89;7&
5H;95=& 5'=& -'& 9834;& -'78-8B8-9'7& 9834;& 835'& N$^(& "'& -6:9;85'8& ;47BG8& >G45'4=& C;96&
virtually all interviews is that “relationships determine the job or the profession”, both 
65G4& 5'=& C465G4& '4?G@& 84'B;4=& 5'=& :978=9E& -'& H983& -'78-8B847& MMQ& 5'=& M2DPL& -8&
H4E9647&EG45;&8358&;4G58-9'73-:7&C9;>4=&9;&'98&C9;>4=&H4C9;4L&=B;-'>&5'=&5C84;&_3[L&57&
?4GG& 57& =B;-'>& :978=9E89;5G& :4;-9=7L& =484;6-'4& 89& 5& G5;>4& 4F84'8& 834& :977-H-G-8-47& 9C&
E9GG5H9;58-'>L& 9C&>5-'-'>& 5EE477& 89& 739;8I84;6& E9'8;5E87L& 89& -'84;'58-9'5G& E9GG5H9;58-9'&
5'=& :BHG-E58-9'L& 5'=& 89& -6:9;85'8& 64'89;7L& ?39& E5'& 34G:& -'& =4<4G9:-'>& ;4745;E3L& HB8&
5G79& 9:4'-'>& =99;7&89& CB8B;4& E9GG5H9;58-9'7& R-'& 84;67& 9C& :BHG-E58-9'7L& :;9J4E8& CB'=-'>L&
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-'84GG4E8B5G&=4<4G9:64'8L& 78;584>-E& 5=<5'E464'8& 5'=& 8456& HB-G=-'>L& 646H4;73-:&
83;9B>3&K'9?-'>&5'=&?9;K-'>&?-83&>584K44:4;7S(&&

4.3 Well-being and work-life balance 
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234&C-;78&<-7-HG4&;47BG8&C9;&:978=9E7&-'&D^%&RM2DPS&-7&8358&834@&5;4&;5834;&69;4&9:8-6-78-E&
5'=& 4'>5>4=& 835'& '4?G@& 84'B;4=& ;4745;E34;7& 9;& 5E5=46-E7& -'& 84;67& 9C& ?9;KL&
-'84;5E8-9'7&58&?9;KL&5'=&E9'=-8-9'7&9C&?9;K&5'=&?9;KOG-C4&H5G5'E4(&23-7&-7&834&E574&C9;&
H983&A";+/"'+1'K"//'+1';+/"',(&"%-,"K""1 L&?39&5;4&69;4&9:8-6-78-E&;5834;&835'&4'>5>4=(&
234&7->'-C-E5'8&E35;5E84;-78-E&-7&39?4<4;&8358&5GG&:978=9E&-'84;<-4?447&C9;&D^%L&H983&65G4&
5'=&C465G4L&?4;4&5GG&E3-G=G477&R78-GGS&5'=&-'&785HG4&E9B:G47L&4FE4:8&C9;&9'4&E574&9C&5&7-'>G4&
C465G4L&-'&?3-E3&69;4&56H-<5G4'E4&-7&>-<4'&C9;&:4;79'5G&G-C4&5'=&834&'44=&4F:;4774=&9C&
'98& ?5'8-'>& 89& 75E;-C-E4& :;-<584& G-C4& R6448-'>& 79649'4& 5'=&C9B'=-'>& 5& C56-G@S& C9;& 834&
75K4& 9C& 5& E5;44;L& 5'=& 5& :;9C477-9'5G& ;4E9'<4;7-9'& -7& '98& 4FEGB=4=(&5";+/"1'M+-"' ;$%"'
+;9,-+/"(B" &-'&834&AB478-9'&5H9B8&B$;#+&,9,/,&O'$A'BM,/.%"('K,&M'B+%""%&5'=&5G79&5H9B8&
M"+/&M' %"+1$(14' $-"%K$%N&5'=&,(A%,(8";"(&' *#$(' $%' 1+B%,A,B"' $A' A+;,/OL& 69H-G-8@& 5'=&
/"+-,(8'&M"'B$*(&%O'.*"'&$'B+%""%'BM$,B"1(&^-K4&834&C465G47L&834&65G47&H4G-4<4&8358&834-;&
:;9C477-9'5G& 5E8-<-8@& -7& G-6-84=& H@& 5& C56-G@& G-C4L& H4E5B74& 83-7& ?9BG=& =4E;4574& 834&
:;9C477-9'5G& 4'>5>464'8& '44=4=& 89& 5=<5'E4& 834& E5;44;(& UB8& B'G-K4& 834& C465G4&
;4745;E34;7L&64'&=9&'98&C44G&5&:;9C477-9'5G&E9'78;5-'8&9'&C56-G@&HB-G=-'>(&%'&83-7&65''4;L&
834&?9;KOC56-G@&-'84;C4;4'E4&-6:5E87&B:9'&8-64&HB8&=947&'98&;47BG8&-'&AB478-9'-'>&834&
5E5=46-E&E5;44;&-'&-874GC(&&

P978& :978=9E& C465G47& 35<4& R65G4& 5'=& C465G4S& :5;8'4;7& ?-83& 3->3& -'84'7-8@& 9;& :;9C-G4&
:;9C477-9'7&5'=&J9H7L&?3-E3&645'8&=B5G&E5;44;7&5'=&=B5G&:G5''-'>&?-83-'&834&E9B:G4(&%'&
7964&E5747L&83-7&645'8&;4G58-<4G@&G477&8-64&7:4'8&89>4834;&-'&4<4'-'>7&9;&?44K4'=7(&&\9;&
4F56:G4L& D665& =947& '98& C44G& 8358& 834@& 5;4& 75E;-C-E-'>& 5'@83-'>& 57& 5& E9B:G4& =B4& 89&
-'84'74&=B5G&E5;44;7&-'&84;67&9C&8-64&5'=&7:58-5G&4'>5>464'8(&%'&34;&E574L&734&C44G7&8358&
this can only be the case as long as they don’t have children; children are therefore an 
4G464'8& 8358& ?9BG=& E35'>4& 83-7& C44G-'>(& "G79& 7964& C465G4& -'84;<-4?447& 5;4& C5;& C;96&
834-;&4F84'=4=&C56-G-47&R:5;4'87S&5'=&'44=&89&8;5<4G&AB-84&9C84'&-'&9;=4;&89&744&8346(&%'&
834&E574&9C&$G5;-E4L&9'&834&E9B:G4&H57-7&734&C44G7&G-K4&834@&5;4&7BCC-E-4'8G@&785HG4&5'=&H983&
G9<-'>& 834-;& ?9;KL& 5'=& 35<-'>& 3964Ibased “projects”, but not children. She does not 
7446& 89& C44G& 5'@& 75E;-C-E4& -'& 84;67& 9C& 34;& C56-G@& G-C4L& =47:-84& 834& 3->3& G4<4G& 9C&
:;9C477-9'5G&4'>5>464'87(&&

P978& 65G4& -'84;<-4?447& 35<4& :5;8'4;7& ?-83& B'785HG4& :;9C477-9'5G& 785>4& 9;& E9'8;5E87&
R_3[& 785>4SL& ?3-E3& 39?4<4;& =947& '98& =-6-'-73&834-;& 9:8-6-76& 5H9B8& 834-;&CB8B;4& 57& 5&
C56-G@L& 9;& C9;& C56-G@& HB-G=-'>& :B;:9747(& & %'& 7964&E5747L&C9;& 65G4& -'84;<-4?447& =9-'>&
:978=9E7&5H;95=L&834@&G-<4=&-'-8-5GG@&5:5;8&C;96&834-;&:5;8'4;7(&23474&G-C4&:5;8'4;7&?9BG=&
C9GG9?& 8346& 4<4'8B5GG@& 89& 834-;& :978=9E89;5G& 3978& E9B'8;@L& 83-7& H4-'>& :977-HG4& =B4&89&
834-;&9?'&B'E4;85-'&J9H&7-8B58-9'7(&\9;&4F56:G4L&U4'9-8&-7&9:8-6-78-E&-'&84;67&9C&?5'8-'>&
89& HB-G=& 5& C56-G@& R34&-7& -'& 5& 785HG4& E9B:G4& HB8& ?-839B8& E3-G=;4'S& 5'=& 75@-'>& 8358&K$%N'
1M$*/.'9"'+BB$;;$.+&". &89&65K4&83-7&:977-HG4(&]'&834&?39G4L&65G4&-'84;<-4?447&7:45K&
about how the precariousness and insecurity in the scientific career is lived as a “($%;+/'
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and predictable” part of the career pathL&5H9B8&39?&739;8&84;6&:;9J4E87&5;4&'98&744'&57&
64'5E-'>L&;5834;&5'&5=<5'85>4&-C&@9B&?5'8&89&8;5<4G&5'=&35<4&834&4F:4;-4'E4&9C&G-<-'>&
5H;95=&C9;&5&E9B:G4&9C&@45;7L&5GH4-8&57&5&E9B:G4(&&

?"K/O'P"(*%".'QP\7''

]'4&7->'-C-E5'8&=-CC4;4'E4&?-83&:978=9E&65G47&-7&834&8-::-'>&9C&834&7E5G4&9C&65G4&'4?G@&
84'B;4=&-'&D^%&89?5;=7&5&A%*1&%+&,$('$A' ($&'9",(8'1*AA,B,"(&/O'#%"1"(&'A$%'A+;,/O'+(.'A$%'
K$%N4'&M*1'9",(8'1$;"KM+&'+;9,-+/"(&(&23-7&47:4E-5GG@&E9647&-'89&:G5@&?34'&H983&G-C4&
:5;8'4;7& 5;4& -'& ;4745;E3& 9;& 3->3& :;9C-G4& J9H7Z&834& 65G4& '4?G@& 84'B;4=& C;96& D^%& 7:45K&
5H9B8&39?&-8&-7&'98&457@&89&H5G5'E4&?9;KOC56-G@&G-C4(&"'=&5G79&C465G4&7:9B747&4'=-'>&B:&
“sacrificing” her career or at least the discipline in one particular case where both 
:5;8'4;7& 35=& 7564& =-7E-:G-'4& 5'=& E5;44;& :5837L& 834'& HB8& 834& '44=& 5;-7-'>& C9;& 9'4& 89&
5EE9669=584L&?34;4H@&834&C465G4&:5;8'4;&65=4&834&E35'>4(&23-7&;47BG87&-'&834&C465G4&
G-C4&:5;8'4;&H4-'>&834&:;-65;@&E5;4;&-'&834&C56-G@(&P9;49<4;L&5'&-6:9;85'8&=-CC4;4'E4&-7&
that male newly tenured who are optimistic or engaged have partners who don’t work 
9;&?9;K&:5;8&8-64&5'=&5;4&5<5-G5HG4&C9;&K-=7(&%8&-7&69;49<4;&9H74;<5HG4&8358&6978&'4?G@&
84'B;4=& 65G47& 35<4& E3-G=;4'& 5'=& 5& C56-G@L& ?34;4H@& :978=9E& 65G47& =-=& '98(& 234;4& 5;4&
5G79&7964&C4?&4'>5>4=&:;9C-G47&R4'8-;4G@&-'<4784=&-'&?9;KSL&39?4<4;&?-839B8&C56-G@&9;&
E9B:G4&G-C4L&57&-'&E574&9C&P5'B4GL&?39&;4>;487&'98&35<-'>&85K4'&4'9B>3&8-64&9CC&?9;K&89&
E9'78;BE8&5&C56-G@&G-C4L&HB8&C44G-'>&8358&834&8-64&5G9'4&?57&'4E4775;@&89&HB-G=&3-7&E5;44;(&&

\465G4& '4?G@& 84'B;4=& 5E5=46-E7& 84'=& 89& 5<9-=& 7:45K-'>& 5H9B8& 834-;& C56-G@& G-C4& 89&
E9GG45>B47L& K44:-'>& 7-G4'8& 5H9B8& ?9;KOG-C4& -'84;C4;4'E4(& D<4'& -'& 7964& E5747L& 7BE3& 57&
Anna’s, this leads to her not asking for parental leave because implicit/explicit 
E9664'87&5;4&65=4&9;&4<4'&64'8-9'4=&H@&65G4&E9GG45>B47&9;&7B:4;-9;7&57&H5;;-4;7&89&
:;9698-9'(& 23474& 7564& C465G4& -'84;<-4?447& 7:9K4& 5H9B8& 39?& 35<-'>& E3-G=;4'& =B;-'>&
=9E89;5G& 9;& :978=9E89;5G& :3574& 4G-E-84=& =-CC4;4'8& ;45E8-9'7& C;96& E9GG45>B47& 5'=&
supervisors: In the case of Cassandra, “while one of her promotors expressed joy at her 
news of pregnancy, the other never spoke to her again”. Being in family situati9'7&-7&'98&
5G?5@7& 457@& 89& =4EG5;4& 9;& 7:45K& 5H9B8& ?-83& E9GG45>B47L& 47:4E-5GG@& 89& 65G4&
7B:4;<-79;7O:;96984;7(&&

Y964'& '4?G@& 84'B;4=& -'& D^%& 5;4& 56H-<5G4'8& 5H9B8& 39?& 834-;& 5E5=46-E& 9;& ;4745;E3&
E5;44;7& -'C;-'>4& B:9'& C56-G@& G-C4& 5'=& 834& :G5'7& 89& HB-G=& C56-G@& 5'=&H4-'>& 9834;?-74&
engaged outside of work; but as with the postdocs this is seen as being “normal” for this 
type of career or work, thus “taken into stride”. Having children is considered difficult 
5'=&:;9HG4658-E&=B;-'>&=9E89;5G&:4;-9=7&5'=&:978=9E7&47:4E-5GG@Z&$f&HB-G=-'>&5'=&H4-'>&
8985GG@&-'<4784=&74467&'98&E96:58-HG4&?-83&C56-G@&HB-G=-'>&5EE9;=-'>&89&'4?G@&84'B;4=&
C465G47& -'&D^%(& "G79& -'& 84;67& 9C& ?9;K-'>& 4CC-E-4'8G@& 5'=& H4-'>& 5HG4& 89& HB-G=&834& E5;44;&
?3-G78&35<-'>&6584;'-8@&G45<47L&65K-'>&=4G5@7&9;&5E8B5G&-'84;;B:8-9'7&-'&:BHG-E58-9'7&5'=&
;4745;E3&?9;KL&57&-'&834&4F56:G4&9C&P5'9'(&M34&K'9?7&8358&6584;'-8@&G45<47&5;4&85K4'&
-'89& E9'7-=4;58-9'& C9;& \V#M& =9E89;5G& 5::G-E5'87L& HB8& 734& 357& 834& -6:;477-9'& 8358& 834&
-'84;;B:8-9'& -'& 834& ;4745;E3& E5;44;& 5'=& ?9;K& ?-GG& 35<4& -6:9;85'8& E9'74AB4'E47& C9;&
:BHG-E58-9'7&5'=&E5'&;4:;474'8&5&7G9?-'>&=9?'&9C&834&E5;44;&5=<5'E464'8(&&Q9?4<4;L&
she also speaks about how she worked even during maternity leaves, whereby “this is 
'98&5&?9;K&-'&?3-E3&@9B&C44G&8358&@9B&789:&5C84;&834&4'=&9C&834&=5@(&]'4& '4<4;&;45GG@&
789:7(&234;4&-7&'98&;45GG@&5&EG45;&G-6-8&H48?44'&?9;K&58&?9;K&5'=&?9;K&58&3964”.&
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"G79L& 35<-'>& E3-G=;4'& 5'=& =9-'>& 5& ;4745;E3& E5;44;7L& 645'7& 65K-'>& E4;85-'& 75E;-C-E47&
H4E5B74&9C&834&3->3&-'<47864'8&9C&8-64&5'=&69H-G-8@L&5G79&'44=-'>&G99K-'>&5C84;&9C&@9B;&
children by child care services: Manon speaks about how “the research demands, the 
high investment in time is not always compatible with the life of a mother.” For example 
=B;-'>&34;&;4745;E3&785@&-'&5&:;478->-9B7&B'-<4;7-8@L&34;&3B7H5'=&5'=&C-;78&E3-G=&35=&89&
69<4&5H;95=&R34;&3B7H5'=&?9;K4=&C;96&83-7&:G5E4S&5'=&8358&834@&35=&89&9C84'&5::G@&89&
child care services. Elise expresses how “work/family balance is not always easy and her 
work requires a total involvement.”&

P9;49<4;L&-'&7964&E5747L&7BE3&57&C9;&P9'-E5L&34;&3B7H5'=&5'=&34;74GC&35=&?5-84=&?-83&
35<-'>&5&E3-G=&B'8-G&5C84;&734&35=&34;&:4;65'4'8&:97-8-9'&57&5&\V#M&;4745;E34;L&H4E5B74&
she felt more free to think about a child. She says “it’s not so much about reconciling 
K$%N'+(.'A+;,/O'/,A"4'9*&'%+&M"%'B$(1&%*B&,(8'9$&M'+&'&M"'1+;"'&,;".“&

\;96&5GG&83474&:9-'87&>G45'4=&C;96&H983&65G4&5'=&C465G4&-'84;<-4?447L&?4&E5'&744&5&
7->'-C-E5'8& 8-::-'>& 9C& 834& ;5::9;8& 89& ?9;K& 89?5;=&+;9,-+/"(B"' 5'=& 5;>B5HG@& 34->384'&
:;4E5;-9B7'477&?-83-'&834&E5;44;&9'E4&-'84;<-4?447&4'84;&:5;4'8399=(&

I"<"8"#9S771+.#0/+#99Q#

:$1&.$B1'QQ_'

"&7->'-C-E5'8&=-CC4;4'E4&H48?44'&-'84;<-4?447&C;96&%"$$Q]M&5'=&D^%&-7&8358&834;4&?4;4&
69;4&-'84;<-4?447&8358&?4;4&:5;4'87&-'&%"$$Q]M(&P9;49<4;L&?-83-'&834&%"$$Q]M&>;9B:L&
834&65G4&-'84;<-4?447&4F:;477&G477&C44G-'>7&9C&;4>;48&835'&C465G47&9C&H4-'>&85K4'&B:&H@&
:5;4'8399=& 5'=& '98& H4-'>& 5HG4& 89& E5;;@& 9B8& 834-;& :;9C477-9'5G& :;9J4E8& 9;& 4'J9@& 834-;&
G4-7B;4&8-64(&"7&?-83&D^%&C465G47L&%"$$Q]M&C465G47&7:45K&G477&5H9B8&G4-7B;4L&5'=&?34'&
834@& =9L& -8& -7& 5H9B8& 39?& G4-7B;4& 357& H4E964& 69;4& =-CC-EBG8& 9;& -6:977-HG4& =B4& 89& 834&
5;;-<5G&9C&E3-G=;4'(&&

%'& 5& 7-6-G5;& ?5@& 89& 834& 9:8-6-76& :;9C4774=& -'& D^%& 65G4& :978=9E7L& 834& %"$$Q]M& 65G4&
:978=9E&C4G8&8358&4<4'&?-83&834&5;;-<5G&9C&E3-G=;4'&-'&834-;&C56-G@&G-<47L&834-;&:;9C477-9'5G&
:;9J4E87& ?4;4& '98& 64'5E4=& 57& 7BE3L& 5G839B>3& 834& G4<4G& 9C& 4'>5>464'8& -'& ?9;K& 65@&
diminish in some respect, in research publication for instance. For example, in Martin’s 
E574L& ?39& 357& 5& :5;8'4;& ?39& -7& 5& ;4745;E34;& 57& ?4GGL& 5'=& ?39&357& 83;44& E3-G=;4'L& 34&
7:45K7&:97-8-<4G@&5H9B8&834&:977-H-G-8@&9C&?9;KOG-C4&H5G5'E4&?-83&;4745;E3&E5;44;7(&UB8&34&
expresses tiredness after his babies’ births and subsequent sleepless nights and having 
to “function normally” the next day. But the feeling w57& <9-E4=& H@& 65-'G@& 9:8-6-78-E&
65G4& -'84;<-4?447& 8358& ;4745;E3O5E5=46-5& -7& E96:58-HG4& ?-83& C56-G@& G-C4L& :-EK-'>&
E3-G=;4'&C;96&7E399G&5'=&E;qE34L&H4-'>&834;4&-C&'44=&H4&-C&834@&5;4&7-EK(&23-7&CG4F-H-G-8@&
?57& 5G79& 4F:;4774=& H@& 7964& C465G4& :978=9E7& ?-83& E3-G=;4'L& 5G839B>3& ?-83& 834& 5==4=&
angle of feeling guilty of not being there “enough” for the kids. Thus a significant 
=-CC4;4'E4&E5'&H4&C9B'=&-'&834&-'84;C4;4'E4&H48?44'&?9;K&5'=&C56-G@&H48?44'&64'&5'=&
?964'&C9;&H983&D^%&5'=&%"$$Q]M(&P9;49<4;L&-'& :978=9E&C465G47&C;96&%"$$Q]ML&4<4'&
834&6978&9:8-6-78-E&?964'&<9-E4=&C44G-'>7&9C&>B-G8L&5'=&7:45K&5H9B8&39?&834&5;;-<5G&9C&
E3-G=;4'& 8;5'7C9;6& :;9C9B'=G@& 834-;& ;4G58-9'73-:& 89& ?9;K(& P9;49<4;L& ?4& E5'& 9H74;<4&
8358&35<-'>&5'&9:8-6-78-E&785'E4&RG45=-'>&89&834&7564&G4<4G&9C&-'<47864'8&-'&?9;K&5'=&
C56-G@S&:;47B::9747&7:4E-C-E&6584;-5G&E9'=-8-9'7&9C&4F-784'E4X&:5;4'8&C465G4&;4745;E34;7&
-'&C5E8&:;474'8&:;9C477-9'5G&5'=&C56-G@&E9'C->B;58-9'7&:;9<-=-'>&C5<9B;5HG4&7B::9;87X&834&
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:977-H-G-8@&9C&735;4=&;47:9'7-H-G-8@&C9;&834&E3-G=;4'&H48?44'&834&C465G4&;4745;E34;L&834-;&
:5;8'4;7&5'=&834&C56-G@&4'89B;5>4Z&834&B74&9C&E9GG4E8-<4&74;<-E47L&5&3964&'45;&834&?9;K&
:G5E4L&48E(&23-7&E9'C->B;58-9'&5GG9?7&8346&89&4'7B;4&5'&4F84'=4=&:;474'E4&58&834&?9;K&
:G5E4L&7BE3&57&4<4'-'>7L&HB8&5G79&89&E9:4&?-83&G9'>&5H74'E47&C9;&7E-4'8-C-E&785@7&5H;95=L&
such as in Mathilde’s case.&

P9;49<4;L& 57& ?-GG& H4& 5G79& 834& E574& 4F:G5-'4=& C9;& '4?G@& 84'B;4=& C465G47L& H4@9'=& 834&
respective life partner’s availability, it’s his understanding that favours optimism: he can 
G-H4;584&834& C465G4& ;4745;E34;& H@& B'=4;785'=-'>& 834& K-'=& 9C& E9'78;5-'87& 834& C465G4&
;4745;E34;& -7& E5B>38& B:& -'(&234;4C9;4L&834& 588-8B=4& 5'=& H435<-9B;& 9C& 834& :5;8'4;&-7& 5'&
-6:9;85'8&C5E89;&-'&=5-G@&G-C4&-'&758-7C@-'>&834&;4AB-;464'87&9C&834&7E-4'8-C-E&4'<-;9'64'8(&
]:8-6-78-E& C465G4& ;4745;E34;7& -'& %"$$Q]M& :;474'8& 5& 78;9'>& 3969>56@& R79648-647&
4'=9>56@S(&%C&834&:5;8'4;&735;47&5&:;9C477-9'5G&5E8-<-8@&H574=&9'&7-6-G5;&9:4;58-'>&;BG47L&
834&C465G4&;4745;E34;&E5'&?9;K&4<4'-'>7&9;&?44K4'=7L&58&834&7564&8-64&57&34;&:5;8'4;L&
H4E5B74&34&B'=4;785'=7&8358&83-7&-7&'4E4775;@(&&

Y4&E5'&9H74;<4&8358&834;4&5;4&69;4&56H-<5G4'8&C465G47&-'&%"$$Q]ML&47:4E-5GG@&83974&
?-83& E3-G=;4'(& M-6BG85'49B7G@L& 834& 6584;-5G& G-<-'>& E9'=-8-9'7& 64'8-9'4=& 5H9<4& 5;4&
G5EK-'>&569'>&834&56H-<5G4'8&C465G4&:978=9E7(&23-7&E5;44;&;4G58-9'73-:L&?3-E3&-7&9'G@&
9H74;<4=&569'>&834&:5;4'87L&-7&-'&C5E8&H574=&9'&834&5H74'E4&9C&5'&4774'8-5G&;479B;E4L&
4<4'&-CL&-'&8349;@L&E96:4'7584=&C9;&H@&834&:;474'E4&9C&9834;&9;>5'-758-9'5G&;479B;E47X&
living far from the work place and caring for children, the partner’s professional activity 
is not very compatible with the researcher’s, the children’s fr5>-G4&345G83&65@&;4AB-;4&5&
prolonged presence at home, which is for example, Blandine’s case. It may also result 
C;96& -79G58-9'& ?-83& ;47:4E8& 89& 834& C56-G@& 4'89B;5>4(& $9'74AB4'8G@L& C56-G@& G-C4& ?4->37&
=9?'&9'&834&:;5E8-74&9C&?9;KX&=5@7&5;4&739;84'4=&5'=&834&-'84;<-4?44&E5''98&;47B64&
?9;K&58&834&4'=I9CI=5@&H4E5B74&834&:5;8'4;&=947&'98&?9;K&4<4'-'>7&R9;&'98&58&3964SL&9;&
H4E5B74& =96478-E& E39;47& 5;4&899& ?4->38@L& 48E(& 23974& =-CC-EBG8-47& '9B;-73& 5&C;B78;58-9'L&
?3-E3& =947& '98& =-;4E8G@& 89BE3& 834& :G457B;4& 85K4'& -'& =9-'>& 834-;& ?9;KL& ?3-E3& ;465-'7&
:9?4;CBGL&HB8&;5834;&834&74'74&834@&588;-HB84&89&834-;&4'>5>464'8(&Y34;457&8358&74'74&
65@&H4&79G-=&5'=&78;BE8B;-'>L&834&5;;-<5G&9C&5&E3-G=&-'&5&E9'84F8&9C&'98&7BCC-E-4'8&;479B;E47&
-'E;45747& 834& E978& 9C& 5EE477& 89& 5& 7E-4'8-C-E& E5;44;&RE978& -'& 4'4;>@L& C;B78;58-9'& 5'=& >B-G8&
feelings at having to ask so much of one’s entourage and of not measuring up to the 
demands of one’s milieu). Activities that were not perceived as efforts before come to 
be seen as “sacrifices”. &

?"K/O'&"(*%".'QQ_'

P5G4&'4?G@&84'B;4=&-'&%"$$Q]M&I&7BE3&57&%'&834&E574&9C&a45'L&'4?G@&84'B;4=L&?3974&?-C4&
-7&5G79&-'&3->3&:;9C-G4&J9H&I&C-'=&?9;KOC56-G@&E9'E-G-58-9'&=-CC-EBG8L&C;5B>38&?-83&84'7-9'7L&57&
834@& 5;4& '98& E5:5HG4& 9C& -'<9G<-'>& 834674G<47& 57& 6BE3& -'& C56-G@& E39;47L& 5'=& 5G79& C44G&
;478;-E84=&-'&84;67&9C&69H-G-8@(&%'&834&4F56:G4&9C&a45'L&=B;-'>&834&:978=9E89;5G&G4<4GL&34&
-7&'98&5HG4&89&8;5<4G&?-83&834&C56-G@&89&5&:;478->-9B7&DB;9:45'&B'-<4;7-8@&89?'L&57&C5834;&
9C&3-7&?-C4&?57&-GG(&"G79&34&E5''98&=9&;4745;E3&785@7&H4@9'=&*T&=5@7L&?3-E3&74467&C9;&
3-6& 5& 78;584>-E& :;9HG46& -'& 3-7& E5;44;(& _5;5=9F-E5GG@L& 39?4<4;L& 34& =947& 78584& 8358&
?9;KOG-C4& -7& E96:58-HG4(& 234;4& -7& 5G79& C9;& %"$$Q]M& -'84;<-4?447& 5& 65J9;& =-CC4;4'E4&
H48?44'&65G4&5'=&C465G4L&-'&8358&3->3&E5;44;&5'=&?9;K&4'>5>464't is taken in “stride” 
and not “complained about” as a true hindrance to working in this profession or career. 
This points to the difficulty of addressing the hidden carer aspect in researchers’ lives; it 
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-7&=-CC-EBG8&C9;&H983&65G4&5'=&C465G4&;4745;E34;7O5E5=46-E7&89&;4E9'E-G4&5E5=46-E&?9;K&
and family, however, it the carer role is often considered “regrettable” or “to be 
excused” in the name of the scientific/academic career in narratives, especially in male 
'5;;58-<47(&23-7&:9-'87&89&834&7->'-C-E5'E4&5'=&4F-784'E4&9C&834&-GGB7-9' &RU9B;=-4BL&*/`+S&
9C& 834& :4;C4E8G@& E966-884=& ;4745;E34;O5E5=46-EL& B'356:4;4=& H@& E5;4& 9;& 9834;&
considerations, which makes any existing care events and activities “chores” or 
“tensions” or “restrictions”; a kind of guilt in the fact&9C& ;4'9B'E-'>& E5;44;& 9;& ?9;K&
5E8-<-8-47(&

Q9?4<4;L&E9'8;5;@&89&D^%&'4?G@&84'B;4=L&:4;35:7&5G79&;4G584=&89&:;9C477-9'5G&:;9C-G4&9C&
7:9B74& 9;& :5;8'4;& 5'=& E3-G=;4'& 5G79& :;474'8& 7-6BG85'49B7G@L& %"$$Q]M& '4?G@& 84'B;4=&
65G47&84'=&89&H4&69;4&56H-<5G4'8&5H9B8&?9;KOG-C4&-'84;C4;4'E4&5'=&H5G5'E4(&

\9;&'4?G@&84'B;4=&C465G47L&834&?9;KOC56-G@&H5G5'E4&-7&E9'7-=4;4=&:977-HG4L'9*&'.,AA,B*/&'
&$'+BM,"-"L& ?-83& 5& :4;79'5G& '44=& 9C& 7488-'>&G-6-87& B:9'& 9'474GCL& '98& ?9;K-'>& 4<4'-'>7&
5'=& ?44K4'=7Z& 9C84'& 83-7& -7& E9'7-=4;4=& 69;4&=-CC-EBG8& =B;-'>& 834& :978=9E89;5G& :4;-9=L&
5'=& 457-4;& 5C84;& '96-'58-9'L& 57& @9B& 5;4& 69;4& -'=4:4'=4'8& 5'=& G477& :;477B;-W4=& 89&
“produce” and “’prove yourself” (see Helene and Chloé). Marine: “Despite the will to 
74:5;584& :;9C477-9'5G& 5'=& :;-<584& 7:34;4L& %& 9C84'& C44G& :BGG4=& 5:5;8& H@& 834& 8?9L& ?3-E3&
65K47&64&C44G&>B-G8@(&%&?5'8&89&7:4'=&8-64&?-83&6@&E3-G=;4'L&HB8&%&5G79&C44G&>B-G8@&?34'&%&
am not working, so....it’s always difficult to find a balance. “Other examples, such as Lola 
E9'7-=4;&?9;KOG-C4&H5G5'E4&89&H4&:977-HG4L&HB8&5=6-8&35<-'>&?5-84=&89&35<4&E3-G=;4'&-'&
order to attain stability, as in Lola’s case, because “she wanted to construct a family 
once she had a certain stability and a “greater freedom” during her career. Today, her 
?9;K& =465'=7& 5;4& 648& 835'K7&89& 834& :;474'E4& 9C& C56-G@& 7B::9;8& 5'=& 834& 58@:-E5G&
working hours of her companion.” Thus, even in this case, having a partner, whose job 
or profession is “lighter” or more flexible helps in managing or obtaining a stable 
:97-8-9'& 5'=& 9C& 577B;-'>& E5;4& ?-83-'& 834& C56-G@(& P9;49<4;L& 35<-'>& 7B::9;8&C;96& 9834;&
C56-G@&-7&5G79&'44=4=(&23-7&8-47&-'&?-83&834&6584;-5G&5'=&3B65'&;479B;E4&E9'=-8-9'7&648&
?-83L& 7BE3& 57& ?-83& 9:8-6-78-E& D^%& C465G47L& ?3-E3& E5'& 65K4& 5& H5G5'E4& :977-HG4(& 23B7&
C465G4&'4?G@&84'B;4=&-'&%"$$Q]M&5;4&-'&7964&E5747&9:8-6-78-EL&?-83&5&H5G5'E-'>&5E8&8358&
E5'&457-G@&8-:&834&7E5G4&89?5;=7&:;4E5;-9B7'477L&5'=&-'&7964&E5747&AB-84&56H-<5G4'8(&

%'& 7964& E5747L& 57& C9;& $5;9G-'4L& 35<-'>& E3-G=;4'& 65=4& ?9;KOG-C4& H5G5'E4& 457-4;L& 57& -8&
34G:4=& 89& 4574& 834& ;5::9;8& 89& 834&E5;44;L& 9C& 35<-'>& 5& E4;85-'& =-785'E4& -'& 84;67& 9C&
uncertainty; “She feels that the arrival of a child was more “sane” for her, because after 
834& H-;83L& $5;9G-'4& E9BG=& =-CC4;4'8-584& ?9;K& 5'=& C56-G@& 8-64& -'& 5& H4884;& ?5@(& M34& C4G8&
69;4& 4CC-E-4'8L& 69;4& :;9=BE8ive and more organised in her work, which made “office 
hours” possible. And spending time with her family made her make a clearer “cut” with 
34;&?9;K&5'=&9C&;4E9''4E8-'>&89&83-'>7&8358&?4;4&69;4&4774'8-5G&89&34;&G-C4L&-'&9;=4;&89&
work better later. “We are&G99K-'>&58&?358&[4G&#-9&$5;;5G&5'=&\B7BG-4;&R0T*,S&-=4'8-C-4=&
57& 5& 7:58-9I846:9;5G& G9>-E& 9C& E9'E-G-58-9'& -'& ?9;KOC56-G@& -'84;C4;4'E4Z& 834& E5:5E-8@& 89&
9;>5'-W4&@9B;74GC&H4884;&?-83&?9;K&=B4&89&C56-G@&E9'7-=4;58-9'7&5'=&7E34=BG47(&

PM"'#%"B+%,$*1("11'$A'#$1&.$B&$%+/'#"%,$.1',('&"%;1'$A'K$%Nb/,A"'9+/+(B"'

234& :4;-9=& 9C& :978=9E& ?57& C;5B>38& ?-83& 56H-<5G4'E4& C9;& 65'@& '9?& '4?G@& 84'B;4=&
C465G47Z& 834& B'E4;85-'8@& 9C& ?358& ?-GG& E964L& 834& '4E477-8@& 89& 4'>5>4& -'& 65'@& 765GG&
E9'8;5E87L& 9C84'& E35'>-'>& 834& -'78-8B8-9'L& ?34834;& 5H;95=& 9;& 58& 3964& ?-83-'& U4G>-5'&
-'78-8B8-9'7Z&'98&K'9?-'>&?34834;&89&>9&5345=&?-83&HB-G=-'>&5&C56-G@L&HB@-'>&5&39B74&9;&
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785H-G-W-'>O7488G-'>(&234&:4;-9=&9C&:978=9E&-7&E9'7-=4;4=&:;4E5;-9B7&9'&65'@&G4<4G7&?-83&
65'@&75E;-C-E47&65=4&-'&9;=4;&89&E9'8-'B4&-'&this career path. Caroline; “The period of 
:978=9E&?57&8358&:;9C477-9'5G&:4;-9=&-'&34;&G-C4L&=B;-'>&?3-E3&734&35=&89&65K4&834&6978&
75E;-C-E47&-'&84;67&9C&34;&:4;79'5G&G-C4(&M34&C4G8&G-K4&734&35=&5&G98&9C&=-CC-EBG8-47&89&4'84;&
-'89& 834& 7E-4'8-C-E& E5;44;& 5'=& C9;& ;465-'-'>L& ?-83& 5GG& 834& 739;8I84;6& E9'8;5E87L& ?3-E3&
made life projects such as houses to pay off and keeping children difficult.” Valentine 
speaks about how “she encountered difficulties during her second postdoctoral year, 
B'8-G&?3-E3&734&35=&'98&C4G8&5'@&65J9;&9H785EG47(&Q9?4<4;L&-'&83-7&74E9'=&@45;L&734&?57&
78;BEK& ?-83& 5& =9BH8& ?34834;& 83-7& E5;44;& ?57& ;45GG@& :977-HG4& C9;& 34;& 5'=& ?34834;& 734&
?9BG=& 4<4;& C-'=& 5& :4;65'4'8& :97-8-9'(& D7:4E-5GG@L& 744-'>& 34;& E9'846:9;5;-47& -'& 34;&
-664=-584&?9;K&4'<-;9'64'8&5'=&834&=-CC-EBG8-47&834@&G-<4=L&734&C4G8&34;74GC&>9-'>&=9?'&
the same road.” Marine, who is a mum speaks about how “she was always enthusiastic 
5H9B8& ;4745;E3L& HB8& 8358& =B;-'>& 34;& :978=9E89;5G& :4;-9=& 5'=& 834& B'E4;85-'8@& 8358& -8&
H;9B>38L& 734& C4G8& G-K4& 834;4&?57& 5& 789::4;& 89& 34;& 9834;& G-C4& :;9J4E87(& M34& 79648-647&
347-8584=&5'=&839B>38&5H9B8&:;9C477-9'5G&;4E9'<4;7-9'L&?3-E3&5G79&645'8&;4=BE-'>&34;&
CBGGI8-64&?9;K(&234&:97-8-9'&9C&:4;65'4'8&;4745;E34;&-7&5&;45G&;4G-4CL&5G839B>3&83-7&=947&
'98& ;3@64& ?-83& 5& ;4=BE8-on of stress linked to work:” It can be observed that on the 
?39G4& 65G4& 57& ?4GG& 57& C465G4& '4?G@&84'B;4=& -'&%"$$Q]M& 7:45K& 69;4& 56H->B9B7G@& 9;&
?-83& 69;4& 56H-<5G4'E4& 5H9B8& 834-;& G-C4& 7-8B58-9'7& =B;-'>& 834& :978=9E89;5G& :4;-9=L& 5'=&
79648-647&4<4'&4F84'=-'>&834&C44G-'>&9C&:;4E5;-8@&9;&B'E4;85-'8@&H4@9'=&'96-'58-9'(&&

\9;&4'>5>4=&:;9C-G4&8@:47&-'&65G47L&83-7&-'<9G<47&:5;8I8-64&?9;K&9;&'9'I3->3&-'84'7-8@&9;&
:;9C-G4&?9;K&9C&?-<47O:5;8'4;7L&5'=&-C&@47&834'&?-839B8&E3-G=;4'L&B'G477&834;4&-7&78;9'>&
C56-G@& 7B::9;8& -C& E3-G=;4'& 5;4& 834;4L& C9;& -'785'E4& >;5'=& :5;4'87(& ]834;& 9:8-65G&
E9'C->B;58-9'7& C9;& 4'>5>4=& '4?G@& 84'B;4=& 65G47& 5;4& >99=& -'84;'58-9'5G& '48?9;K7L&
5<5-G5HG4&64'89;7L&5<5-G5HG4&-'84;'5G&9;&-'84;B'-<4;7-8@&'48?9;K7Z&5'=&>99=&:BHG-E58-9'7&
on “original” topics, as is 834&E574&C9;&Q4';@7&5'=&!4;5;=(&23-7&-7&<4;@&7-6-G5;&89&834&E574&
9C&4'>5>4=&'4?G@&84'B;4=&65G4&-'&D^%(&

I"<"<"#R/761+1-)*&#5/(54S,)/(#

234&78;-K-'>&E96:5;58-<4&;47BG87&-7&8358&-'&D^%&RM2DPS&:978=9E7L&H983&65G4&5'=&C465G4&5;4&
;5834;& 69;4& 9:8-6-78-E& 5'=& 4'>5>4=& 835'& '4?G@& 84'B;4=& ;4745;E34;7& 9;& 5E5=46-E7& -'&
84;67&9C&?9;KL&-'84;5E8-9'7&58&?9;KL&E9'=-8-9'7&9C&?9;K&5'=&?9;KOG-C4&H5G5'E4(&23-7&-7&834&
E574&C9;&H983&C465G4&57&?4GG&57&65G4&-'84;<-4?447L&?39&5;4&69;4&9:8-6-78-E&;5834;&835'&
4'>5>4=(&234&7->'-C-E5'8&E35;5E84;-78-E&-7&39?4<4;&8358&5GG&:978=9E&-'84;<-4?447&C9;&D^%L&
H983& 65G4& 5'=& C465G4L& ?4;4& 5GG& E3-G=G477& R78-GGS& 5'=& -'& 785HG4& E9B:G47& R?-83& 9'4&
4FE4:8-9'S(& \465G4& :978=9E7& -'& M2DP& 35<4& 69;4& 56H-<5G4'E4& -'& 834& AB478-9'& 5H9B8&
E96:58-H-G-8@& 9C& E3-G=;4'& ?-83& E5;44;& 5'=& 5G79& 5H9B8& 345G83& ;4579'7L& 9<4;?9;K& 5'=&
-'C;-'>464'8&B:9'&9;&75E;-C-E4&9C&C56-G@L&69H-G-8@&5'=&G45<-'>&834&E9B'8;@&=B4&89&E5;44;&
E39-E47(&^-K4&834&C465G47L&834&65G47&H4G-4<4&8358&834-;&:;9C477-9'5G&5E8-<-8@&-7&G-6-84=&H@&5&
C56-G@& G-C4L& H4E5B74& 83-7& ?9BG=& =4E;4574& 834& :;9C477-9'5G& 4'>5>464'8& '44=4=& 89&
5=<5'E4&834&E5;44;(&UB8&B'G-K4&834&C465G4&;4745;E34;7L&64'&=9&'98&C44G&5&:;9C477-9'5G&
E9'78;5-'8&9'&C56-G@&HB-G=-'>(&%'&83-7&65''4;L&834&?9;KOC56-G@&-'84;C4;4'E4&-6:5E87&B:9'&
8-64&HB8&=947&'98&;47BG8&-'&AB478-9'-'>&834&5E5=46-E&E5;44;&-'&-874GC(&%'&%"$$Q]M&9'&834&
9834;&35'=L&:5;4'8399=&5::45;7&45;G-4;&9'L&5G;45=@&=B;-'>&:978=9E89;5G&:4;-9=L&5'=&834&
56H-<5G5'E4&5H9B8&?9;K&5'=&C56-G@&;4E9'E-G-58-9'&-7&5G;45=@&:;474'8&=B;-'>&83-7&:4;-9=L&
?34;457&C9;&D^%&:978=9E7L&83-7&?57&'98&@48&834&E574(&Q9?4<4;L&D^%&:978=9E&?964'&<9-E4=&
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E9'E4;'&5H9B8&?358&834&5;;-<5G&9C&E3-G=;4'&?9BG=&645'&C9;&834&E5;44;L&5'=&<-E4&<4;75(&
%"$$Q]M&65G4&'4?G@&84'B;4=&4F:;477&39?&?9;K&C56-G@&-'84;C4;4&5'=&39?&834&:;474'E4&
9C&E3-G=;4'&65K47&8346&G477&:;9=BE8-<4L&5'=&G477&69H-G4(&%"$$Q]M&?964'&<9-E4&69;4&
>B-G8&?34'&-8&E9647&89&?9;K&5'=&C56-G@Z&834@&C44G&58&8B>&9C&?5;&?-83&H983&7:5E47(&]'4&
E5'&9H74;<4&8358&5&:;4E5;-9B7&H5G5'E4&E5'&H4&5E3-4<4=&-'&%"$$Q]ML&-C&834&;->38&C56-G@&
5'=&7B::9;8&E9'C->B;58-9'7&5;4&5<5-G5HG4Z&5&CG4F-HG4&:5;8'4;&?39&?9;K7&:5;8I8-64&9;&=947&
'98& ?9;KL& C56-G@& 7B::9;8& -'& 84;67& 9C& E5;-'>&C9;& E3-G=;4'L& 5& 7B::9;8-<4& ;4745;E3& E4'8;4&
5'=&64'89;7L&E9GG45>B47(&23-7&E9'C->B;58-9'&-7&69;4&:;474'8&C9;&64'&835'&C9;&C465G47L&
5'=&C9;&C465G47&-8&-7&35;=4;&89&65-'85-'&9'&834&G9'>&;B'&C9;&H983&MMQ&5'=&M2DP(&&

4.4 Career development 

I"I"!"#9S771+.#0/+#9$AB#

?"K/O'&"(*%".'QP\7'

[$(("B&,$(1'+(.'1*##$%&',('[+%""%':%$8%"11,$('

Y358& E5'& H4& 9H74;<4=& C9;& H983& 65G4& 5'=& C465G4& -'84;<-4?447& -7& 8358& 7B::9;8& C;96&
C9;64;& _3[& 7B:4;<-79;7& 5'=& :978=9E& :;96989;7& -7& :;-69;=-5G& C9;& >5-'-'>& 5EE477& 89&
9::9;8B'-8-47& C9;& 5::G@-'>& 5'=& E9'78;BE8-'>& 5&\V#M& :;9:975GL& ?34;4H@& 65G4&
-'84;<-4?447&9C84'&35=&69;4&5EE477&89&83-7&7B::9;8&835'&C465G47(&^987&9C&E9GG45>B47&5'=&
EB;;4'8&?9;K&;4G58-9'73-:7&C9;&'4?G@&84'B;4=&65G47&5;4&C9;>4=&=B;-'>&=9E89;584L&9;&4<4'&
P5784;&G4<4G&?-83&:;9C4779;7L&?39&:;9:974&89&8346&89&=9&_3[7L&9;&?-83&9834;&:978=9E7&
9;& =9E7& =B;-'>& =9EO:978=9E(& 234& -'84;'58-9'5G& E9GG5H9;58-9'& -7& C9;>4=& =B;-'>& :978=9E7&
5H;95=L& 79& 5==7& 89& 4F84;'5G& '48?9;K7& 8358& 5;4& B74CBG& C9;& :BHG-73-'>& 5'=& =9-'>& J9-'8&
;4745;E3& :;9J4E87(& %'& E9'JB'E8-9'& 89& 83-7L& 834& 5=<-E4&89& ;4745;E34;7& H@& 65G4& '4?G@&
84'B;4=& C9;& 5& 7BEE477CBG& E5;44;& -7& 5H9B8& H4-'>& 78;584>-E&5'=& 5G4;8L& 85K-'>& E35'E47& 5'=&
K'9EK-'>&9'&5GG&=99;7L&4785HG-73-'>&E9GG5H9;58-9'7&5'=&E9''4E8-9'7&8358&?-GG&34G:&@9B&89&
:;9>;477L&:BHG-73-'>&-'&D'>G-73(&23-7&-7&69;4&834&E574&C9;&:4;65'4'8G@&5::9-'84=&\V#M&
researchers rather than for academic nominees; in the latter’s’ case, local networks and 
5779E-58-9'7&5;4&69;4&?4->38@&835'&-'84;'58-9'5G&'48?9;K7L&5G839B>3L&58&5&7G->38G@&G584;&
785>4L&C9;&:;9J4E8&5'=&CB'=&H-==-'>L&5'=&;4745;E3&=4<4G9:64'8L&-'84;'58-9'5G&'48?9;K7&
H4E964&-6:9;85'8&C9;&5E5=46-E&'96-'447&899(&

!4'4;5GG@L&834&>-78&C;96&5GG&-'84;<-4?7&79&C5;L&:978=9E&57&?4GG&57&'4?G@&84'B;4=&-'&M2DP&-7&
8358&834;4&-7&'98&6BE3&7B::9;8-<4&EBG8B;4&58&N$^OD^%L&5'=&8358&9C84'&8;B4&64'89;7&?4;4&
C9B'=&5H;95=L&?34;4&E96:48-8-9'&=-=&'98&;4->'L&5'=&?34;4&834@&?4;4&4';-E34=&;5834;&
835'&83;4584'4=&H@&R6978G@&74'-9;S&:44;7L&?3-E3&E9BG=&79648-647&H4&834&E574&58&N$^Z&
47:4E-5GG@&-'&834&E574&9C&C465G4&'4?G@&84'B;4=&5E5=46-E7O;4745;E34;7L&47:4E-5GG@&H4C9;4&
'96-'58-9'&=B;-'>&834&:978=9E89;5G&:3574(&&&

M964&C465G4&'4?G@&84'B;4=&7:45K&5H9B8&39?&834&=B;-'>&834&=9E89;5G&5'=&:978=9E89;5G&
phase they felt still “young” to be having a permanent position or of being in a 
:;9C477-9'5G& 7-8B58-9'L& G5EK-'>& 658B;-ty of “full” researchers or academics; this ties in 
?-83&EB;;4'8&C465G4&:978=9E7&-'&D^%&7:45K-'>&5H9B8&H4-'>&-'&5&:;9G9'>4=&=9E89;584&78-GGL&
?-83& 834& 7564& 3-4;5;E3-E5G& ;4G58-9'73-:& ?-83& :;96989;7& 5'=& 834& '44=& 9C& >B-=5'E4L&
7:45K-'>&9C&:;96989;7&69;4&-'&84;67&9C&7B:4;<-7-9'&;5834;&835'&E9GG45>B47(&23-7&=-CC4;7&
7BH785'8-5GG@& C;96& 65G4& '4?G@& 84'B;4=L& ?39& 7:45K& =4E-=4=G@& 5H9B8& E9GG45>B47L& 4<4'&
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=B;-'>&834-;&:;4<-9B7&:978=9E89;5G&:35747&?-83&:;96989;7(&23-7&:9-'87&89&834&-6:9;85'8&
57:4E8& 9C& >B-=4=& E9'C-=4'E4IHB-G=-'>& =B;-'>& =9E89;5G& 5'=& :978=9E89;5G& :3574L&834& G5EK&
which of can lead to “shaky” feelings of selfI=9BH8& 4<4'& 5C84;& '96-'58-9'& C9;& C465G4&
;4745;E34;7O5E5=46-E7(&

\465G4& '4?G@& 84'B;4=& 5E5=46-E7O;4745;E34;7& 5G79& 84'=& 89& 7:45K& =-CC4;4'8G@& 5H9B8&
64'89;7L& 5G839B>3& 64'89;7L& 69;4& ;9G47& 9C& _3[& 7B:4;<-79;7& -'& >B-=5'E4& 9'& ;4745;E3&
-874GCL& 5'=& G477& 78;584>-E& 7B::9;8(&D64G-'4& C9;&4F56:G4& 7:45K7& 5H9B8& 8?9& 64'89;7L& HB8&
'98&4'8-;4G@&-'&834&7564&?5@&57&657EBG-'4&-'84;<-4?447Z&34;&_3[&7B:4;<-79;L&?39&?57&
7B::9;8-<4L&HB8&?39&35=&'98&H44'&34;&C-;78&E39-E4&57&7B:4;<-79;L&57&834&9834;&9'4&?57&
899&9<4;G95=4=&89&85K4&34;&9'&57&_3[Z&834'&834&:978=9E&64'89;&5H;95=L&?39&34G:4=&34;&
advance in her research development, but not necessarily strategically for her career”. 
Q9?4<4;L&-'&7964&E5747L&834;4&?4;4&-6:9;85'8&64'89;7&5H;95=L&?39&?4;4&78;584>-E5GG@&
7B::9;8-<4&C9;&'48?9;K-'>&57&?4GG&57&;4745;E3I?-74&R744&>584K44:4;7&-'&Y_+S(&&

Cassandra: “Abroad, I had a very good mentor, who could guide me in terms of research 
?34'&%&'44=4=&-8(&Q4&5G79&:;474'84=&64&89&74<4;5G&H;-GG-5'8&7E-4'8-787&?-83&?396&%&78-GG&
35<4&E9'85E8(&"'=&5:5;8&C;96&5E5=46-E&5'=&'48?9;K-'>&34G:L&34&>5<4&64&E9'C-=4'E4&-'&
my capacities as a researcher. “ &

\9;& C465G4& -'84;<-4?447L& 834& 7564& 83-'>7& E9B'8& 78;584>-E5GG@& 57& C9;& 834-;&65G4& :44;7L&
47:4E-5GG@& ?-83& \V#MX& -'84;'58-9'5G& 69H-G-8@& 5'=& E9'85E87L& ?-83& 5'& 5==4=& 5'>G4& 9C&
E9'C-=4'E4IHB-G=-'>&8358&?57&4-834;&5H74'8&9;&>-<4'&5H;95=&-'&7964&;5;4&E5747L&7BE3&57&
C9;&$5775'=;5(&

%'& 84;67& 9C& '96-'58-9'O74G4E8-9'& 9C& '4?G@& 84'B;4=& -'& D^%L& 9'4& -'84;<-4?44L& P5'B4G&
speaks about the informal ways of proceeding and criteria of selection: “Because “coI
optation” can play out in the nomination by a scientific committee, the rector has 
-'8;9=BE4=&5'9834;&C-G84;&83;9B>3&834&E4'8;5G&5=6-'-78;58-9'L&?3-E3&645'7&8358&834&C-G84;&
-7& 6BE3&83-EK4;Z& 834& 5=6-'-78;58-9'& 84'=7& 89& 74G4E8& H@& 5=34;-'>&89& E;-84;-5& 9C& 7E-4'8-C-E&
4FE4GG4'E4L&5'=&834'&35<-'>&>9'4&83;9B>3&83-7&C-G84;L&5'9834;&74E9'=&74G4E8-9'&-7&65=4&
H@&834&5E5=46-E&E9B'E-GZ&83-7&-7&834&?5@&834&\V#M&65'=5847&5;4&74G4E84=&5'=&'96-'584=L&
?3-E3&?57&834&E574&C9;&64&C9;&834&\V#M&5'=&C9;&834&:97-8-9'&9C&C-;78&577-785'8&R:4;65'4'8&
research position).” Filters and states in the selection processes for academic 
'96-'58-9'&-7&4F:4;-4'E4=&57&H4-'>&E96:G4FL&6BG8-:G4IG4<4GL&?3-E3&5G79&;4AB-;47&6448-'>&
834&=465'=7&9C&H983&E96:48-8-9'I&5'=&57&?4GG&57&'96-'58-9'IH574=&E;-84;-5&R744&[BH9-7I
M35-KL& \B7BG-4;L& 0T*1S(& ";>B5HG@L& 78;584>-E& E5;44;& 5=<-E4L& E9GG5H9;58-9'L& ;4745;E3&
=4<4G9:64'8& 5'=& >B-=5'E4& 5;4& AB-'84774'8-5G& C9;& E;977ing these multiple “filters” or 
74G4E8-9'&784:7(&

?"K/O'&"(*%".'QP\7'

f$B+&,$(b#+11,$(4'/$("/O'M"%$,("'+(.'1&,BNO'A/$$%1'

P978& -C& '98& 5GG& 65G4& '4?G@& 84'B;4=& 7:45K& 5H9B8& 39?& ;4745;E3& ?9;K& -7& 5& :577-9'X&
39?4<4;L& 65'@& 35<4& 5& =B5G& E5;44;& -'& B'-<4;7-8@& 5'=& 5CC-G-584=& ?-83&-'=B78;@& 9;& :;-<584&
74E89;L&5'=&9C84'&-'&834&H4>-''-'>&35<-'>&839B>38&5H9B8&>9-'>&-'89&:;-<584&74E89;&H4C9;4&
=9-'>& 5& :978=9E(&Q9?4<4;L& 5C84;& :978=9E& 834& =47-;4& 89& 785@&-'& B'-<4;7-8@&-7& 3->34;& 5'=&
69;4& :;9'9B'E4=(& ]'4& E9BG=& 75@& 8358& =9-'>& 5&#$1&.$B' ,1'5G;45=@& 5'& -6:9;85'8&
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:;9C477-9'5G& 784:& 9;& 8;5'7-8-9'& -'89& 834& ;4745;E3& :;9C477-9'& C9;& 65G47& ?34;457& 834&
=9E89;584&;465-'7&78-GG&9:4'&89&E35'>47&5'=&-7&69;4&56H->B9B7(&&&

"7&C9;&64'L&?964'&5G79&7:45K&5H9B8&;4745;E3&57&5&:577-9'L&<9E58-9'&4<4'&5'=&9C&H4-'>&
-'EG-'4=&89?5;=7&83-7&58&5&<4;@&45;G@&785>4(&"G79&?964'&7:45K&5H9B8&834&-6:9;85'E4&9C&
=9-'>&=9E7&5'=&:978=9E7&5H;95=L&5'=&9C&H4-'>&58&834&;->38&:G5E4&58&834&;->38&6964'8&5'=&
=4:4'=-'>&9'&?39&@9B&K'9?&-7&-6:9;85'8&C9;&>488-'>&5&:4;65'4'8&'96-'58-9'X&C9;&\V#M&
57&?4GG&57&C9;&5E5=46-E&'96-'58-9'(&&

!488-'>&78BEK&-'&5=6-'-78;58-<4&5'=&'9'I>;58-C@-'>&857K7&-7&796483-'>&8358&C465G4&'4?G@&
84'B;4=& E96:G5-'& 5H9B8L& ?3-E3& E5'& E9'C-;6& 834& :;474'E4& 9C& 834&1&,BNO' A/$$%'
#M"($;"($( &RU9983L& \;5'E47E9'-L& \;5'KL& 0TT,S& R834;4& 5;4& 5G79& :978=9E7& C465G4& ?39&
E96:G5-'&5H9B8&83-7S(&"G-E-5&7:45K7&5H9B8&39?&734&;4>;487&8358&5'&-6:9;85'8&:5;8&9C&34;&
8-64& -7& =4=-E584=& 89& 74E9'=5;@& 5'=& 577-785'E4&8@:4&857K7L& 734& 4<4'& ;4C4;7& 89& 34;74GC& 5&
kind of “luxury secretary”.  This is something considered getting in the way of her actual 
?9;K& 5'=& -'78-8B8-9'5G& 5CC-G-58-9'OG9@5G8@O646H4;73-:& R[BH9-7IM35-KL& 0T*.S(& V98&H4-'>&
4'8-;4G@&85K4'&C9;&CBGG(&&

^987&9C&'4?G@&84'B;4=&?964'&-'84;<-4?447&RD^%&5'=&%"$$Q]MS&7:45K&5H9B8&834674G<47&
as being their own “boss”, or “left to their own devices”: there is much less narrative 
5H9B8& E9GG5H9;58-9'& 835'& ?-83& 65G4& -'84;<-4?447Z& 834;4&-7& 69;4& 3-4;5;E3-E5GG@& G9?4;&
interaction, such as with their Masters’ students, doctoral researchers, or postdocs 
46:G9@4=&-'&834-;&:;9J4E87(&23-7&8-47&-'&?-83&834&7@7846&9C&-'E;4574=&5B89I;4>BG58-9'&?4&
5==;477&-'&[&1(0&R744&?9;K-'>&:5:4;&Vt`S(&V98&4'9B>3&:44;&7B::9;8&9;&E9GG5H9;58-9'&57&
C9;& 65G47(& Q9?4<4;L& ?964'& '4?G@& 84'B;4=& 7:45K& 5H9B8& >99=& _3[& 7B::9;8L& HB8& '98&
7:9K4'&5H9B8&-'&84;67&9C&64'89;7(&

234;4& -7& 5G79& ?-83& '4?G@& 84'B;4=& C465G4& 5E5=46-E7& 5& :;9'9B'E4=& '5;;58-<4& 5H9B8&
35;57764'8&=B4&89&H4-'>&5&?965'X&H@&74'-9;&E9GG45>B47&?39&5;4&4F:4;-4'E4=&57&H4-'>&
jealous of their younger female peers, who don’t propose joint publications, who bid for 
7-6-G5;& :;9J4E87& ?-839B8& :;9:97-'>& E9GG5H9;58-9'(& Y964'& 7:45K& 5H9B8& 5& E96:48-8-9'I
H574=& EBG8B;4& 4F:4;-4'E4=& H@& 8346(& 234;4& -7& 5G79& E9'CG-E8B5G& ;4G58-9'73-:7& ?-83& 9834;&
785CC&646H4;7L&7BE3&57&G5H9;589;@&84E3'-E-5'7L&?39&5;4&65G4&5'=&9G=4;L&'98&G-K-'>&89&H4&
“told” by younger female academics. Newly tenured female academics also speak about 
39?&-'&7964&E5747L&H4-'>&69834;s would expose them to haven been “taken advantage 
of” by supervisors, who would systematically put their names on papers they wrote by 
834674G<47& 5'=& 9C& \V#M& E;-84;-5& C9;& ;4E;B-864'8& '98& H4-'>&-'& :5;& ?-83& 834-;& ;45G& G-<4=&
7-8B58-9'L& 7BE3& 57& -7& 834& E574& C9r Cassandra: “The contrast with where she did her 
:978=9E&5H;95=&?57&<4;@&>;458&B:9'&;48B;'-'>&89&N$^Z&834&:;4E5;-9B7'477&?57&G-<4=&-'&5&
69;4& :;9'9B'E4=& ?5@L& 57& 834& 7B::9;8& C;96& 34;& C9;64;& :;96989;7& 35=& =484;-9;584=L&
47:4E-5GG@&5C84;&5''9B'E-'>&34;&:;4>'5'E@(&%'&C5E8L&9'4&:;96989;&899K&5=<5'85>4&9C&34;&
:BHG-E58-9'7& 5'=& E9I7->'4=& 7@784658-E5GG@& ?-839B8& 5E8B5GG@& ?9;K-'>& 9'& 834& :5:4;7L&
?34;457&734&H4G-4<47&8358&:BHG-73-'>&5G9'4&-7&-6:9;85'8&C9;&34;&E5;44;&5'=&C9;&>5-'-'>&
access to permanent positions.” There a;4& 834;4C9;4& <-7-HG4& 7->'7& 9C&old boys’s clubs&
R$574L&#-E3G4@L&0T*0S&9;&;+/"'9+1&,$(1L&?-83&5&W$,(&'"AA"B&'$A'7+&,/.+b7+&&M"K&R#977-84;L&
*//1Z&P4;89'L&*/)`S(&&

234&-'74EB;-8@&9C&739;8&E9'8;5E87&=B;-'>&5&G9'>&:4;-9=&9C&8-64&?57&5&79B;E4&9C&78;477&C9;&
65'@&C465G4&'4?G@&84'B;4=&=B;-'>&834-;&45;G@&E5;44;&785>4&H4C9;4&'96-'58-9'L&?-839B8&
5'@& >B5;5'8@& 8358&83-7& ?9BG=& ?9;K& 9B8(& "G79& 834& 839B>38& 9C& :;9C477-9'5G& ;4E9'<4;7-9'&
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74464=& 69;4& =-CC-EBG8& C9;& C465G4& -'84;<-4?447L& ?34;457& 65G4& -'84;<-4?447& 74464=&
69;4& ;45=@& 89&change without feeling regrets or doubts. Manon: “This job insecurity 
RM34&35=&74<4;5G&739;8&84;6&E9'8;5E87&9C&1&69'83&89&5&@45;&=B;58-9'S&?57&5&>;458&79B;E4&
9C& 78;477& C9;& 64(& %8& ?57& -6:977-HG4& C9;& 64& 89& 83-'K& 9C& 5& :;9C477-9'5G& ;49;-4'858-9'&
89?5;=7& 834& :rivate sector.” However, she still started to “job hunt” in case her 
5::G-E58-9'&C9;&:4;65'4'8&;4745;E34;&?9BG=&'98&?9;K&9B8(&&

In Monica’s case “she speaks about how the periods of applying for permanent positions 
57& H4-'>& 834& 6978& 78;477CBGL& H4E5B74& 734& ?9BG=& AB478-9'& 34;74GC& CB'=564'85GG@& 5'=&
wonder whether she wouldn’t try other career paths, she had applied for the second 
time and did not know if she would end up applying a third time.”  The postdoctoral 
:4;-9=&74467&89&H4&35<4&H44'&35;=4;&C9;&C465G4&-'84;<-4?447&C;96&D^%Z&78;B>>G-'>&89&=9&
:BHG-E58-9'7& 5'=& 6448-'>& ?-83& $f& H9=@HB-G=-'>& R\B7BG-4;L& [4G& #-9& $5;;5GL& 0T*0S&
'4E477-8-47(& "G79& ?9;KOG-C4& H5G5'E4& -7& 5& E35GG4'>4L& ?34;4H@& :;4E5;-9B7'477& :4;7-787&
5G839B>3&C465G47&5;4&'4?G@&84'B;4=L&H@&5G?5@7&35<-'>&89&65-'85-'&5&H9;=4;G-'4&H5G5'E4L&
G-K4&5&K-'=&9C&8;5:4W4&5E8L&?-83&=5'>4;&9'&45E3&7-=4&9C&'98&H4-'>&5HG4&89&;4E9'E-G4(&23-7&
H5G5'E4& -7& :977-HG4& HB8& ?-83& 834& 7B::9;8& 9C& :5;8'4;7& ?39& 5;4& '98& -'& 3->3& :;9C-G4& J9H7&
834674G<47&-C&E3-G=;4'&5;4&5;9B'=L&9;&4G74&E3-G=less with high profile partners’ job. &

\9;&65G4&'4?G@&84'B;4=&-'&D^%L&834&C5E8&9C&35<-'>&5&785HG4O:4;65'4'8&:97-8-9'&357&=9'4&
6BE3&-'&84;67&9C&=-6-'-73-'>&78;477&5'=&B'E4;85-'8@(&&

I"I"8"#9S771+.#0/+#99Q#

?"K/O'&"(*%".'QQ_'

:%$A"11,$(+/'#%"B+%,$*1("114'B+%""%'#+&M14'&%+(1,&,$(1''

"7& ?-83& 6978& 9C& D^%& '4?G@& 84'B;4=L& 834& 79E-5G& E5:-85G& 9C& C56-G-5;-8@& ?-83& 834& ?9;G=& 9C&
B'-<4;7-8@& 5'=& 5G79& 5& ;9984=& E5;44;& -'& 834& 7564& -'78-8B8-9'L& 5G9'>& ?-83& 8;-:7& 5H;95=&
=B;-'>&834&:978=9E&-7&5&;4EBrring constellation in terms of “winning type” career paths, 
47:4E-5GG@& C9;& 65G4& '4?G@& 84'B;4=L& 5'=& 5G79& C465G4& -'& 6978& E5747(& 234;4& ?4;4& 7964&
4FE4:8-9'7& -'& ?3-E3& -'84;<-4?447& =4<-584=& C;96& 834-;& 79E-5G& E5:-85G& C;96& 3964Z& HB8&
-'84;478-'>G@&83-7&-7&69;4&:;474'8&-'&'9'I785HG4&:978=9E7L&47:4E-5GG@&-'&C465G47L&5'=&9'4&
65G4L& ?34;4H@& 9C84'& 834& C56-G@& =947& '98& B'=4;785'=& 834& 4'>5>464'8& -'& 5& :;9C477-9'&
8358&74467&79&C;5B>38&?-83&B'E4;85-'8@&5'=&-'785H-G-8@(&

"7&?-83&D^%&-'84;<-4?447L&%"$$Q]M&'4?G@&84'B;4=&\V#M&7:45K&5H9B8&39?&-6:9;85'8&-8&
?57&89&=9&:978=9E7&5H;95=&-'&:;478->-9B7&B'-<4;7-8-47L&5G79&35<-'>&?9;K4=&?-83&5CC-G-58-9'&
to a prestigious French research centre, where for example “Jean” still teaches. 
"EE9;=-'>& 89& 3-6L& 83-7& 5CC-G-58-9'& ?9;K7& 57& 6BE3& -'& C5<9B;& 9C& $f& HB-G=-'>& 57& ?4GG& 57&
“belonging” to a famous scientific school.  However, mobility is not really lived positively 
H@&5GG&'4?G@&84'B;4=Z&834;4&5;4&84'7-9'7&5H9B8&8;5<4GG-'>&?-83&C56-G@&5'=&5G79&5885-'-'>&
834&8;B4&<5GB4&9C&69H-G-8@&-'&84;67&9C&;4745;E3&=4<4G9:64'8(&

P4'89;7& 5H;95=& 5;4& -6:9;85'8& C9;& C465G4& '4?G@& 84'B;4=Z& 69H-G-8@& 834;4C9;4& =B;-'>&
thesis or postdoc is important for accessing more possibilities of meeting with “true” 
64'89;7L&796483-'>&834@&C9B'=&89&H4&69;4&G5EK-'>&58&N$^Z&-'84GG4E8B5G&64'89;7L&9;&83974&
E9'8;-HB8-'>&89&5&=4<4G9:64'8&9C&;4745;E3(&"G79&7964&78;584>-E&64'89;7&9834;&835'&N$^&
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?4;4& '564=L& C9;& 4F56:G4& 4F84;'5G& 64'89;7& -'& EG-'-E7& 9;& ;4745;E3& E4'8;47L& 7BE3& 57& -'&
Chloé’s case. &

234& :978=9E89;5G& :4;-9=& -7& G-<4=& ?-83& 5& G98& 9C& B'E4;85-'8@&58& N$^& H@& C465G4& %"$$Q]M&
'4?G@&84'B;4=L&?-83&:;9G9'>4=&:978=9E&739;8I84;6&E9'8;5E87L&?-839B8&5'@&:4;7:4E8-<4&9C&
:;9G9'>-'>&9;&:4;65'4'8&:97-8-9'7(&P584;'-8@&9EEB;;-'>&=B;-'>&83-7&8-64&65K47&83-'>7&
35;=4;L&5'=&7964&:5;8I8-64&?9;K&-7&5G79&4'<-75>4=L&5'=&-'&7964&E5747&69;4&835'&9'4&
6584;'-8@&79648-647&9EEB;7&=B;-'>&83-7&:4;-9=(&"'=&C-'5GG@L&58&834&4'=&9C&?358&-7&744'&57&
5& ?45;@& ;95=L& 834'& 9H85-'-'>& 5& \V#M& :4;65'4'8& :97-8-9'& R744& $3G9oSL& ?-83& 5& G98& 9C&
78;B>>G4L& 9;& 5& :4;65'4'8& 5E5=46-E& :97-8-9'& R744& Q4G4'5S& 5C84;& 58& G4578& `& @45;7& 9C&
:978=9E(&

%'& 84;67& 9C& 69H-G-8@L& C465G4& '4?G@& 84'B;4=& 7:45K& 5H9B8& 39?& 834@& ?9BG=& G-K4& 89& >9&
5H;95=&69;4&9C84'L&57&834-;&;4745;E3&785@7L&4<4'&-C&739;8&35=&H44'&-6:9;85'8&-'&84;67&9C&
;4745;E3&4FE35'>4L&E9GG5H9;58-9'&48E(&HB8&C56-G@&=B8-47&5'=&:;474'E4&=947&'98&5GG9?&83-7&
9;& 65K47& -8& =-CC-EBG8(&23-7& ;465-'7& 5'& 57:4E8& ?-83& ;4>;48L& 5G79& <9-E4=& H@& 7964& 9C&834-;&
65G4&:44;7(&234&5;;-<5G&9C&E3-G=;4'&-7&4F:4;-4'E4=&57&7G9?-'>&=9?'&69H-G-8@&E9'7-=4;5HG@&
C9;&H983&74F47L&47:4E-5GG@&-'&%"$$Q]M&-'84;<-4?447(&23B7&834&EG5'=478-'4&E5;4;&78;B>>G47&
89&K44:&B:&?-83&@48&5'9834;&5=<5'85>49B7&;BG4&9C&834&>564(&

I"I"<"#R/761+1-)*&#5/(54S,)/(#

\9;64;&_3[&7B:4;<-79;7&5'=&:978=9E&:;96989;7&5;4&-6:9;85'8&>584K44:4;7&C9;&>5-'-'>&
5EE477&89&9::9;8B'-8-47&C9;&5::G@-'>&5'=&E9'78;BE8-'>&CB'=-'>&:;9:975G7L&?34;4H@&65G4&
-'84;<-4?447&9C84'&35=&69;4&5EE477&89&83-7&7B::9;8&835'&C465G47L&-'&H983&MMQ&5'=&M2DP(&
^987& 9C& E9GG45>B47& 5'=& EB;;4'8& ?9;K& ;4G58-9'73-:7& C9;& '4?G@& 84'B;4=& 65G47& 5;4& C9;>4=&
=B;-'>& =9E89;584L& 9;& 4<4'& P5784;& G4<4G& ?-83& :;9C4779;7L& ?39& :;9:974& 89& 8346& 89& =9&
_3[7L&9;&?-83&9834;&:978=9E7&9;&=9E7&=B;-'>&=9EO:978=9E(&Y964'&35<4&G4774;&5EE477&89&
83474& K-'=7& 9C& ;4G58-9'73-:7L& 5'=& -'84;478-'>G@& 83474& E9'85E87& 5'=& 64'89;7& 5;4& 69;4&
9C84'&C9B'=&5H;95=&;5834;&835'&-'&834&!5;E-5&-'78-8B8-9'Z&9'&834&?39G4&834;4&-7&5&;5834;&
'4>58-<4&G->38&B:9'&E9GG5H9;58-9'&58&N$^L&47:4E-5GG@&C9;&?964'&-'&H983&-'78-8B847&D^%&5'=&
%"$$Q]ML& 5'=& C9;& :978=9E& D^%& 65G47(& Q9?4<4;L& C-'=-'>& 64'89;7& 5H;95=& :;47B::9747&
-'84;'58-9'5G&69H-G-8@(&234&-'84;'58-9'5G&E9GG5H9;58-9'&-7&C9;>4=&=B;-'>&:978=9E7&5H;95=L&
79& 5==7& 89& 4F84;'5G& '48?9;K7& 8358& 5;4& B74CBG& C9;& :BHG-73-'>& 5'=& =9-'>& J9-'8& ;4745;E3&
:;9J4E87(& & Q9?4<4;L& 83-7& 69H-G-8@L& 57& ?4& 75?& -'& 834& 45;G-4;& 74E8-9'7& -7& :5-;4=& ?-83&834&
:977-H-G-8@&9C&;->38&E9'C->B;58-9'7&>-<4'&89&H4&5HG4&89&>9&5H;95=(&\9;&D^%&C465G47L&H983&
:978=9E7&5'=&'4?G@&84'B;4=L&83-7&-7&834&E574&B7B5GG@&H4E5B74&834@&785GG&69834;399=(&\9;&
%"$$Q]7& C465G47L& 5'=& 5G79& -'& 7964& E5747& 65G47L& H983& :978=9E7& 5'=& '4?G@& 84'B;4=L&
69H-G-8@&-7&69;4&=-CC-EBG8&=B4&89&:5;4'8399=(& 

Q9?4<4;L&-'&E9'JB'E8-9'&89&83-7L&834&5=<-E4&89&;4745;E34;7&H@&65G4&'4?G@&84'B;4=&C9;&5&
7BEE477CBG&E5;44;&-7&5H9B8&H4-'>&78;584>-E&5'=&5G4;8L&85K-'>&E35'E47&5'=&K'9EK-'>&9'&5GG&
=99;7L& 4785HG-73-'>& E9GG5H9;58-9'7& 5'=& E9''4E8-9'7& 8358& ?-GG& 34G:& @9B& 89& :;9>;477L&
:BHG-73-'>& -'& D'>G-73(& UB8& 83-7& -7& C9B'=& 89& H4& 69;4& =-CC-EBG8& 89& 5EE477& C9;& ?964'L&
47:4E-5GG@&-'&MMQL&%"$$Q]M(&&

234&:;4E5;-9B7'477&5'=&J9H&-'74EB;-8@&5'=&;4:4584=&739;8&84;6&E9'8;5E87&5;4&C9B'=&89&H4&
?45;-7964L& 47:4E-5GG@& H@& ?964'L& 47:4E-5GG@& =B4& 89& 6584;'-8@Z& 834& '44=& 89& H4&3@:4;I
:;9=BE8-<4&=B;-'>& 83-7& :4;-9=(& 234& '44=& 89& H4& 69H-G4L& 834& '44=& 89& C9;>4& -6:9;85'8&
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;4G58-9'73-:7&?-83&>584K44:4;7(&_5;5GG4G&89&83-7&-7&5&'44=&89&7488G4&=9?'L&89&HB-G=&5&C56-G@L&
89&=4<4G9:&;4745;E3&5'=&845E3-'>&8358&-7&B'=4;<5GB4=(&

234;4&-7&5&69;4&:;9'9B'E4=&5::5;-8-9'&9C&P58-G=5&4CC4E87L&9C&74F-76L&5'=&9C&78-EK@&CG99;&
-'&D^%&RM2DPS&C9;&?964'L&4<4'&69;4&835'&C9;&MMQ(&D7:4E-5GG@L&?4&E5'&744&8358&834;4&-7&5&
EB6BG58-<4&4CC4E8&9C&5GG&83474&57:4E87&8358&65K47&834&E5;44;&:583&47:4E-5GG@&5;=B9B7&C9;&
?964'&-'&M2DPL&58&>;458&:4;79'5G&5'=&:;9C477-9'5G&E9787&R744&5G79&;4:9;8&[&)(,L&[BH9-7I
M35-K&c&\B7BG-4;S(&23474&E9787&5;4&G4774;&C9;&65G4&:978=9E7&5'=&47:4E-5GG@&'4?G@&84'B;4=L&
-'&H983&-'78-8B847(&Q9?4<4;L&D^%&65G47&84'=&89&H4&69;4&-79G584=&9'&834&G9E5G&-'78-8B8-9'5G&
G4<4G&835'&%"$$Q]M&65G47L&5'=&5;4&69;4&=4:4'=4'8&B:9'&-'84;'58-9'5G&E9GG5H9;58-9'7&
C9;>4=&=B;-'>&;4745;E3&785@7&5H;95=(&

4.5 Perspectives on the future 

I"K"!"#9S771+.#0/+#9$AB#

:$1&.$B1'\hL'

\9;& ?964'& ?39& 5;4& :978=9E7& -'& D^%L& 7:45K& 5H9B8& 834& -6:9;85'E4& 9C& 7B::9;8-<4&
7B:4;<-79;7&5'=&64'89;7L&39?4<4;&?39&65-'85-'&5'&4<4'&H5G5'E4&H48?44'&5=<-7-'>&89&
>9& -'& C9;& 5& _3[& -'& >99=& 6457B;4& 5'=& 834'& 7B::9;8-'>& CB;834;& 5345=(& P9;49<4;L& 834&
:583?5@& 74467& 89&H4& 8;5E4=& 9B8& H@& 7B:4;<-79;7& HB8& 5G79& H@& @9B;74GC& H@&834& :5;8-EBG5;&
785'E4&@9B&35<4(&\9;&4F56:G4L&D665&C44G7&8358&=9-'>&5&8347-7&-7&35;=L&5'=&8358&7B::9;8&
=B;-'>& 8358& 8-64& -7& ;45GG@& -6:9;85'8& 5'=& 8358& 734& =-=& 35<4& 83-7& -'& 34;& C9;64;& _3[&
7B:4;<-79;L& ?39& ?57&5& =4C-'-84& 64'89;L& 5G79& 9'& 5& :4;79'5G& G4<4G& R734& 5884'=4=& 34;&
?4==-'>&899L&79&83-7&4F84'=4=&89&5&:4;79'5G&G4<4GS(&M34&C44G7&8358&834;4&5;4&899&8@:47&9C&
7B:4;<-7-9'7Z& 9'4& 8358& -7& 9<4;I:;984E8-<4& 5'=& =947& '98& 845E3& 39?& 89& =9& @9B;& 9?'&
;4745;E3L&?;-84L&65'5>4&48E(&5'=&8358&83-7&-7&<4;@&-6:9;85'8&-'&9;=4;&89&G45;'(&"&8347-7&C9;&
D665&-7&5H9B8&G45;'-'>(&&

Eloise’s advice to young researchers would be to really want to do research and love 
834-;&C-4G=L&HB8&'98&35<-'>&834&-GGB7-9'7&5H9B8&834&J9H&7-8B58-9'&5'=&834&E9'8-'B-8@&-'&83-7&
?9;K& 4'<-;9'64'8(& ]C& H4-'>& EG45;& 5H9B8& 83-7& C;96& 834& H4>-''-'>L& 5'=& '98& E9'8-'B-'>&
?-83&5&:978I=9E&B'G477&@9B&?4;4&5?5;4&9C&83-7&5'=&E9BG=&G-<4&?-83&834&B'E4;85-'8@L&5'=&
834'& E3997-'>& 5& 89:-E& 9'4& G9<4=L& 35<-'>& 5& >99=& 7B:4;<-79;& 5'=& 4'7B;-'>& >99=&
;4G58-9'73-:7&?-83&E9GG45>B47(&&

$G5;-E4& ?9BG=& 75@& 8358& 9C84'& 734& C44G7& 8358& 65'@& :49:G4& >9& -'& C9;& 5& =9E89;5G& 8347-7&
?-839B8&6BE3&;4CG4E8-9'X&734&-'&34;&9?'&4F:4;-4'E4&?57&'98&;45=@&58&65784;7&G4<4G&89&>9&
-'& C9;& 5& 8347-7L& 5'=& '9?& ?-83& 69;4& 658B;-8@& 734& C44G7& G-K4& 734& -7& 5HG4& 89& 4'J9@& 34;&
research, and able to “autoImanage” her own work and development. Doing research 
with less maturity could also mean being exploited in ones’ work in the research 
4'<-;9'64'8(&M34&C44G7&G-K4&H4-'>&:5;8&9C&5&7B::9;8-<4&8456&-7&<4;@&-6:9;85'8&57-=4&834&
;4745;E3&?9;KL&5'=&8358&?-839B8&83-7&9'4&?9BG=&;-7K&C44G-'>&AB-84&-79G584=&5'=&=4<9-=&9C&
645'-'>(&M9&35<-'>&658B;-8@&58&834&8-64&9C&785;8-'>&5&8347-7&-7&5'&-6:9;85'8&:9-'8&C9;&34;(&
Q5<-'>&5&;5'>4&9C&658B;4&64'89;7&-7&5G79&796483-'>&734&?9BG=&;45GG@&78;477L&57&-'&34;&
9?'& 4F:4;-4'E4L& 734& C4G8& C9;8B'584& -'& 34;& 64'89;7L& ?39& ?4;4& 9C& 5& ?-=4& <5;-48@& 5'=&
AB5G-8-47L& 47:4E-5GG@& 834&:4;79'& -'& C9;64;& 65784;7&7B:4;<-79;L& ME-4'E4& %'CB74& E9GG45>B4&
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5'=& EB;;4'8& _3[& 7B:4;<-79;& 7B::9;8-'>& 34;(&23-7& -7& -'& 34;& 9:-'-9'& 5& <4;@& 4';-E34'-'>&
4F:4;-4'E4&5'=&5>4=&:4;79'7&E5'&:;9<-=4&-'<5GB5HG4&>B-=5'E4(&&

\9;& 65G4& :978=9E7L& 57& C9;& 4F56:G4& U4'9-8L& 834;4& -7& 6BE3& 69;4& 46:357-7& 9'& 74GCI
65'5>464'8L&9'&@9B;&9?'&5H-G-8@&89&:;96984&@9B;74GC&5'=&89&H4&:4;7-784'8(&N'G-K4&834-;&
C465G4& :44;7L& 65G4& :978=9E7& 7:45K& 6BE3& 69;4& 5H9B8& -'=4:4'=4'E4L& ;5834;& 835'& 834&
'44=&C9;&>B-=5'E4&5'=&7B:4;<-7-9'(&\9;&4F56:G4&U4'9-8&7:45K7&5H9B8&39?&-8&-7&-6:9;85'8&
89&65K4&@9B;&?9;K&K'9?'&89&9834;7L&-'&-'84;'58-9'5G&E9'C4;4'E47L&?-83&E9GG45>B47&5'=&-'&
J9B;'5G7L&57&9C84'&;4745;E3&-7&5&<4;@&79G-85;@&?9;K(&29&HB-G=&@9B;&E9'C-=4'E4&5'=&@9B;&$f&
@9B& '44=&89& 65K4& @9B;74GC& K'9?'L& 5'=&89& 5-6& 5G?5@7& 3->34;& 835'& @9B& 83-'K& :977-HG4L&
because even if you “fall flat” you would have emerged learning someth-'>&-6:9;85'8(&
Q4&5G?5@7&8;@&3@:4;Iambitious projects, so even if they don’t work out, he would have 
=;5?'& 7964& -6:9;85'8& G4779'7& C;96& 83-7(& 29& 8;5<4G& 5& G98L& 5'=& 89& <-7-8& 9834;& ;4745;E3&
E4'8;47&-'&9;=4;&89&K'9?&39?&9834;&:49:G4&?9;K&5'=&9834;&8@:47&9C&?9;K&5'=&;4745;E3&
69=47&5'=&4'<-;9'64'87(&\9;&7B:4;<-79;7L&34&?9BG=&5=<-74&6978G@&89&H4&5<5-G5HG4&5'=&89&
H4&5HG4&89&85K4&7BCC-E-4'8&8-64&C9;&834&7B:4;<-744L&57&83-7&34&C44G7&-7&834&:;-'E-:G4&CG5?&-'&
today’s university contexts and at UCL, the availability of p;9C4779;7& C9;& 834-;& =9E89;5G&
;4745;E34;7& =B4& 89& 5GG& 834& 9834;& E966-864'87& 834@& 35<4(& 23-7& 8-47& -'& ?-83& 9834;&
'5;;58-<47& ?-83& :978=9E7& 5'=& 5G79& 834& 69<4;7OG45<4;7& -'84;<-4?44& >;9B:7& B'=4;85K4'&
C9;&Y_)L&834&G5EK&9C&5<5-G5H-G-8@&9C&:;9C4779;7&89&=9&5&7845=@&7B:4;<-7-9'L&=47:-84&834-;&
“scouting” of doctoral researchers.&

?"K/O'&"(*%".'\hL'

For male newly tenured, there are some examples of persons who insist that “holding it 
out” and keep going is an important stance to adopt if you want to make it in this sectorL&
such as in Alain’s case. He speaks about how more and more there permanent positions 
5;4& H4E96-'>& ;5;4L& =47:-84& H;-GG-5'8& $f7& 5'=& 698-<58-9'Z& 834& @9B'>& ;4745;E34;& 357&
9HJ4E8-<4G@&G-88G4&E35'E47&9C&H4E96-'>&5&:4;65'4'8&646H4;(&234&5G84;'58-<4&-7&744'&89&
H4&5HG4&89&69<4&4<4;@?34;4&-'&DB;9:4&-'&9;=4;&89&9H85-'&83-7&K-'=&9C&:97-8-9'(&Q9?4<4;L&
male newly tenured speak a lot about having “tried their luck” and having achieved 
despite the narrowness of offers, and the question being one of “good fortune” or 
“getting lucky”.  &

%'& 84;67& 9C& -'78-8B8-9'5G& 5'=& :;9C477-9'5G& 4'>5>464'8L& V-E39G57& 4F:G5-'7& 8358& 3-7&
46:G9@4;7& 4F:4E8& 8358& 34& =947& 834& H478& 34& E5'(& "'=& 34& 4F:G5-'7& 39?& 834& 7G9>5'& 58&
university is often “be excellent”. However, he finds that there is a great amH->B-8@&-'&
this terminology of excellence, because you don’t know what it means. Many 
:BHG-E58-9'7L& 65'@& E9'C4;4'E47h& \9;& 3-6L& 34& =947& '98& 35<4& 834& C44G-'>& 8358& 34& -7&
:BHG-73-'>&-'&9;=4;&89&C-GG&5&E4;85-'&AB985Z&34&39:47&5'=&=947&'98&35<4&834&-6:;477-9'&
8358& 83-7& -7& ;4AB-;4=(& Q4& H4G-4<47& 83-7& E9BG=& H4E964& :;9HG4658-E& 5G79& C9;& :4;65'4'8&
;4745;E347(&"'=&34&57K7&3-674GC&?358&5;4&834&E;-84;-5&B:9'&?3-E3&83-7&-7&H574=L&5'=&8358&
834& 5EE4G4;58-9'& 9C& :;9=BE8-9'& E5'& 5G79& 645'& 5& ;4=BE8-9'& 9C& AB5G-8@L& 834;4C9;4& H4-'>&
E9B'84;I:;9=BE8-<4(&Q9?4<4;L&=47:-84&83-7&34&H4G-4<47&8358&:BHG-E58-9'7&5'=&E9'C4;4'E47&
65K4&74'74&C9;&;4579'7&9C&=-7746-'58-9'&5'=&9C&5=9:8-'>&5&E4;85-'&;->9B;&58&?9;KL&5'=&9C&
78;BE8B;-'>&@9B;&?9;K(&23-7&5B89'96@&E5'&834;4C9;4&4'5HG4&3-6&89&9;>5'-74&3-7&8-64&5'=&
5G79&>-<4&834&:;-9;-8@&89&3-7&79'&C9;&4F56:G4(&&

\9;& 239657& 834& ;4G58-9'73-:& ?-83& 9834;& E9GG45>B47& 5'=& 5& >99=& 58697:34;4& 58& ?9;KL&
?3-E3&-7&'98&H574=&9'&E96:48-8-<-8@L&-7&4774'8-5G&C9;&5&>99=&?9;K&4'<-;9'64'8(&Q4&C44G7&
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<4;@&C;44&-'&834&65'5>464'8&5'=&9;-4'858-9'&9C&3-7&;4745;E3&:;9J4E87L&?3-E3&C9;&3-6&-7&
:;-69;=-5G(&23-7&4'5HG47&9'E4&5>5-'&5G79&89&65K4&8-64&C9;&C56-G@L&?3-E3&-7&5&:;-9;-8@(&"'=&
34&46:357-W47&8358&834&;4G58-9'73-:7&C9;>4=&?-83&E9GG45>B47&5;4&4774'8-5G&89&5E3-4<4&83-7&
H5G5'E4(&&

a45'&>-<47&5=<-E4&89&@9B'>&;4745;E34;7&89&C9EB7&9'&834&B'5<9-=5HG4&4G464'87L&7BE3&57&
:BHG-E58-9'7L&-'&D'>G-73&5'=&-'84;'58-9'5G&E9GG5H9;58-9'7(&&Q4&5G79&7B>>4787&>9-'>&89?5;=7&
5&B'-<4;7-8@&?34;4&C4?&:4;79'7&5;4&?9;K-'>&C;96&834&H4>-''-'>L&57&89&H4&C-;78&5G9'4L&5'=&
saying this, he believes it is still a kind of “lottery” about being there at the right 
6964'8(&!-GG47&-'&3-7&8B;'&7:45K7&5H9B8&>;57:-'>&834&9::9;8B'-8-47&57&834@&E964&5G9'>(&
%8&-7&C9;&3-6&5&78;584>-E&AB478-9'L&?3-E3&E5'&H4&B74=&89&@9B;&5=<5'85>4Z&@9B&'44=&89&85GK&
to people, to make yourself known and show interest in others’ work and your own. &

]834;& 65G4& '4?G@& 84'B;4=& -'& D^%& 3->3G->38& 834& -6:9;85'E4& 9C& 35<-'>& ?9;K4=& 5H;95=L&
?3-E3&E5'&:G5@&89&@9B;&C5<9B;(&Q5<-'>&?;-884'&65'@&5;8-EG47&?-83&:4;79'7&=B;-'>&83474&
785@7L& 5'=& 35<-'>& =9'4& :978=9E7& 5H;95=(& \9;& 4F56:G4L& P583-4B& H4G-4<47& 8358& 35<-'>&
>9'4&5H;95=&-7&;45GG@&4774'8-5G&C9;&9H85-'-'>&5&:4;65'4'8&:978L&4<4'&-C&@9B&5;4&>99=&58&
?358& @9B& =9& 9834;?-74(& Q4& 83-'K7& 83-7& -7& ;45GG@& B'C5-;& 57& '98& 4<4;@H9=@& 357& 834&
9: :9;8B'-8@L&47:4E-5GG@&-C&@9B&35<4&5&C56-G@(&&

]834;7L&7BE3&57&_-4;;4&7:45K&5H9B8&=4<4G9:-'>&5'&-'8B-8-9'&5H9B8&?358&89&=9&'4F8&5'=&
39?& 89& -6:;9<4& @9B;& $fL& 5'=& '98& C44G-'>& 8358& 796483-'>& ?57& =9'4& C9;& '983-'>(&
D<4;@83-'>& 35=& 7964& H4'4C-8(& M9648-647L& 34& 83-'K7&8358& 4<4'& 7B:4;<-79;7& E5'& 8;@& 89&
:B73&@9B&-'&9'4&=-;4E8-9'L&5'=&-C&@9B&C9GG9?&@9B;&9?'&-'78-'E8&5H9B8&796483-'>&-8&E5'&
35<4&:97-8-<4&4CC4E87L&4<4'&-C&@9B&35=&834&C44G-'>&9C&4'=-'>&B:&5>5-'78&5&?5GG(&Q4&7:45K7&
5H9B8&39?&79648-647&83-7&?57&'98&?4GG&;4E4-<4=&H@&7B:4;<-79;7L&?39&?9BG=&834'& '98&
>-<4&3-6&>99=&;4E9664'=58-9'&G4884;7(&Q9?4<4;L&34&C44G7&8358&83-7&-7&78-GG&H4'4C-E-5G&58&
834& 4'=(& $9'8-'B-'>& -'& 834& E5;44;& 645'7& '98& 9'G@& H9978-'>& @9B;& $fL& HB8& 5G79& H4-'>&
:577-9'584&5H9B8&@9B;&?9;K&5'=&E9'8-'B-'>&=47:-84&9834;&5=<-E4(&

Another advice given by Pierre, was that you need to warranty of having good “basic” 
;4745;E3&;47BG87L&?3-E3&-7&4<4'&5&'4E477-8@(&%C&@9B&7:4'=&8-64&9'&899&65'@&=485-G7&8358&
E5'&?9;K&5>5-'78&@9B;&C5<9B;L&47:4E-5GG@&57&5&:978=9E89;5G&:;9J4E8&-7&'98&<4;@&G9'>(&23-7&
E35'>47&9'E4&@9B&9H85-'&5&:4;65'4'8&:97-8-9'L&834'&@9B&E5'&5CC9;=&89&=?4GG&9'&83-'>7L&
;5834;& 835'&>9-'>& C578& 5H9B8& :;9=BE-'>& H57-E& 85'>-HG4& ;47BG87(& "G79& 35<-'>& E99;=-'584=&
5'=&7B:4;<-74=&-'&3-7&8B;'&74<4;5G&:4;79'7&-7&<5GB5HG4&C9;&3-6L&C9;&5'&5E5=46-E&$fL&5'=&9C&
E;458-'>&-'84;'58-9'5G&;4G58-9'7&5'=&9C&E9GG5H9;58-'>&?-83&;4745;E34;7&4<4;@?34;4&-'&834&
?9;G=(&&&

%'& 84;67& 9C& -'78-8B8-9'5G& :9G-E@& 5'=& E9'=-8-9'7L& C9;& 4F56:G4& P5'B4G& 83-'K7& 8358& 834&
B'-<4;7-8@& =947& '98& C-'5'E4& 84E3'-E5G& 4AB-:64'8& 7BCC-E-4'8G@& ?3-E3& -7& '44=4=& C9;&
;4745;E3(&&23-7&5==7&89&834&?4->38&9C&834&J9HL&-C&@9B&=9&'98&35<4&7BCC-E-4'8&CB'=7L&5'=&-C&
9G=&6584;-5G&-7&E9'785'8G@&C5GG-'>&5:5;8&9;&=4C4E8-<4(&

234@& 5G79& 7:45K& 5H9B8& 834& AB5'8-8@& 9C& :BHG-E58-9'7& 8358& 834@& C44G& 5;4& '4E4775;@& C9;&
obtaining a mandate of “chercheur qualifié” (senior research fellow) in the FNRS 
;4745;E3&E5;44;&:583?5@Z&35<-'>&5'&-6:5E8&C5E89;(&23;44&:BHG-E58-9'7&:4;&@45;&74467&5&
>99=&;3@836(&"'=&5G79&35<-'>&9;->-'5G-8@&-'&@9B;&;4745;E3L&-'84;'58-9'5G&69H-G-8@L&?3-E3&
5GG9?7&@9B&89&785;8&9<4;&-'&5&'4?&4'<-;9'64'8&5'=&9C&=-7E9<4;-'>&9834;&69=47&9C&G-C4&48E(&
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\9;&?964'&'4?G@&84'B;4=L&834&'5;;58-<47&5H9B8&CB8B;4&:4;7:4E8-<47&5;4&AB-84&=-CC4;4'8(&
\9;&4F56:G4&\G9;4'E4&7:45K7&5H9B8&657EBG-'-8@&5'=&C46-'-8@&-'&;4745;E3L&5'=&5H9B8&39?&
=-CC4;4'8& K-'=& 9C& >4'=4;4=& 64839=7& E5'& 65K4& 5& =-CC4;4'E4& -'& 834& 9;-4'858-9'& 8358& 5&
:5;8-EBG5;&;4745;E3&E5'&85K4L&5'=&E5'&G-6-8&;4745;E3&-'&6BG8-:G4&?5@7(&uB-84&5&C4?&C465G4&
'4?G@&84'B;4=&-'&D^%&RM2DPS&5G79&7:45K&5H9B8&74F-78&588-8B=47&9C&65G4L&47:4E-5GG@&9G=4;&
E9GG45>B47L&4-834;&3-4;5;E3-E5GG@&G9?4;&RC9;&4F56:G4&G5H&84E3'-E-5'7S&5'=&3-4;5;E3-E5GG@&9'&
7564&G4<4G(&234;4&35<4&H44'&7964&'5;;58-<47&5H9B8&9<4;8&9;&69;4&7BH8G4&C9;67&9C&69;5G&
35;57764'8L& ?-83& ;465;K7& 5H9B8& EG983-'>L& ;465;K7& 5H9B8&:;474'E4& 58& ?9;K(& "G79& 9'4&
C465G4&-'84;<-4?44&7:9K4&5H9B8&39?&734&?57&=4'-4=&5&:5;4'85G&G45<4L&H4E5B74&34;&65G4&
H977&89G=&34;&AB-84&4F:G-E-8G@&8358&-C&734&=4E-=4=&89&85K4&:5;4'85G&G45<4L&734&?9BG=&C9;4>9&
:;9698-9'(& \G9;4'E4& 69;49<4;& 7:45K7& 5H9B8& 39?& 65G4& E9GG45>B47& 35<4& 8;-4=& 89&
B'=4;6-'4& 34;& ;4745;E3& CB'=-'>& H@& 5::G@-'>& C9;& 834& 7564& CB'=-'>& ?-83& 5& <4;@& 7-6-G5;&
:;9J4E8&:;9:975GL&?-839B8&-'EGB=-'>&9;&=-7EB77-'>&?-83&34;(&234;4&-7&5'&9<4;8&E96:48-8-9'&
EBG8B;4&5'=&588-8B=4&;4->'-'>(&&

"G-E5& 9'& 834& 9834;& 35'=& E;-8-E-W47& 834& B'-<4;7-8@& 9C& G488-'>& 834& -'=-<-=B5G&
;4745;E34;7O5E5=46-E7& <4;@& 6BE3& 9'& 834-;& 9?'L& ?-839B8& H9834;-'>& 39?& 834@& E5'& >48&
834-;& ?9;K& =9'4(& "G839B>3& 7E-4'E4& -7& 5& :577-9'& C9;& 34;L& 734& 83-'K7& 8358& 834& =-7E9B;74&
5H9B8&83-7&-7&56H->B9B7(&M34&5G79&;4>;487&35<-'>&89&7:4'=&5&G98&9C&34;&8-64&9'&5BF-G-5;@&
tasks, which sum up to being a kind of “luxury secretary”. She has nostalgia for time 
7:4'8& 5H;95=& ?34;4&734& E9BG=& =9& 5E8B5G& ;4745;E3(& \9;& 34;L& 834&6584;-5G& E9'=-8-9'7& 57&
?4GG&57&834&;4AB-;464'87&=947&'98&74;<4&834&:;9C477-9'&?4GGL&-'&C5E8&=4<5GB4&-8(&&

D664G-'4& 5'=& 5G79& 9834;& C465G4& -'84;<-4?447& 4F:G5-'& 39?& 834& 7@7846& C5<9B;7&
-'84;'58-9'5G&8;5J4E89;-47&5'=&8358&83-7&-7&<4;@&=-CC-EBG8&C9;&:4;79'7&89&5E3-4<4L&47:4E-5GG@&
-C&@9B&35<4&5&:5;8'4;L&5'=&-C&@9B&?5'8&89&7488G4&=9?'L&?3-E3&B7B5GG@&9EEB;7&58&834&5>47&9C&
,T&I&,1&@45;7&C9;&?964'L&=B;-'>&9;&5C84;&@9B;&_3[(&M34&=-=&'98&35<4&E3-G=;4'&=B;-'>&83-7&
:4;-9=&57&-8&74464=&-6:977-HG4&89&5E3-4<4&5'=&9C&785@-'>&58&5&89:&G4<4G&58&834&7564&8-64(&
M34&5G79&H4G-4<47&8358&834&=-CC4;4'E4&9C&;4579'-'>&C9;&7E-4'E4&H48?44'&834&8?9&74F47&-7&
<5GB5HG4&C9;&7E-4'E4(&M34&;465-'7&39?4<4;&AB-84&:477-6-78-E&5H9B8&834&4AB5G-8@&H48?44'&
?964'& 5'=& 64'& -'& 834& CB8B;4L& 57& 834& :4;65'4'8& :97-8-9'7& 5;4& >488-'>& C4?4;L& 834&
:978=9E89;5G& :4;-9=7& 5;4& >488-'>& G9'>4;L& *T& @45;7& 5C84;& @9B;& 8347-7L& 5'=& 83-7& -'3-H-87&
?964'&C;96&35<-'>&E3-G=;4'(&&

$5775'=;5&7:45K7&5H9B8&39?&739?-'>&8358&@9B&5;4&E5:5HG4&9C&:BHG-73-'>&-7&4774'8-5G&C9;&
9H85-'-'>&5&:4;65'4'8&\V#M&:978Z&834&E;-84;-5&9C&834&\V#M&=9&'98&7446&5=4AB584&89&34;(&
DG-74&9'&834&9834;&35'=&7:45K7&5H9B8&39?&H4-'>&E9'785'8G@&698-<584=&-'&@9B;&?9;K&-7&5&
6B78L& 5'=& 8358& @9B;& E5'& 35<4& >99=& ;4G58-9'7& 5'=& E9'85E87& ?-83& E9GG45>B47& 5H;95=L& -'&
9;=4;& 89& :;9>;477& -'& @9B;& K'9?G4=>4& 5'=& 834& =-7E9<4;@& -'& @9B;& ;4745;E3(& "& >99=&
;4745;E34;& 5EE9;=-'>& 89& $5775'=;5& -7& 79649'4& ?39& -7& :577-9'584L& EB;-9B7& 5'=&
E9B;5>49B7&-'&834&74'74&9C&H4-'>&5HG4&89&=9&5&G5;>4&AB5'8-8@&9C&?9;K(&&

M964& C465G4& '4?G@& 84'B;4=& 5G79& 7:45K& 5H9B8& 39?& -8& -7& <4;@& -6:9;85'8& 89& 79648-647&
7?-8E3& 9CC&C;96& ?9;K& '9?& 5'=&5>5-'Z& HB8& 8358& 83-7& K-'=& 9C& ?9;K& =947& '98& :4;6-8& 83-7&
457-G@L&H4E5B74&.&?44K7&5;4&834&65F-6B6&:4;-9=&9C&G45<47&8358&5;4&5B839;-74=&H@&834&
B'-<4;7-8@(&Q9?4<4;L&;4745;E3&?9;K&-7&'98&5&;9B8-'4&?9;KL&5'=&79648-647&@9B&35<4&69;4&
9;& G477& :;9=BE8-<4& :4;-9=7L& 5'=&83-7& 65K47& 85K-'>& G45<47& AB-84& =-CC-EBG8& 89& 9;>5'-74&
4CC4E8-<4G@(&
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\465G4&:978=9E7&58&%"$$Q]M&RMMQS&7:45K&5H9B8&39?&:BHG-E58-9'7&5;4&;45GG@&E;BE-5G&-C&@9B&
?5'8&89&H4&E9'7-=4;4=&C9;&:4;65'4'8&:97-8-9'7&5'=&C9;&CB'=-'>(&Q9?4<4;L&834&7B::9;8&
C9;& 83-7& -7& '98& >-<4'& 457-G@L& 47:4E-5GG@& 58& 834& !5;E-5& -'78-8B8-9'L& 5'=& C9B'=& 69;4& 9C84'&
5H;95=(&Q9?4<4;L&83-7&E5'&H4&5&79B;E4&9C&E9'785'8&78;477&5'=&5'F-48@L&H4E5B74&@9B&H588G4&
alone, and don’t have much collaboration from supervisors or colleagues in the same 
-'78-8B84& 9;& C-4G=(& \465G4& :978=9E7& E96:G5-'& 5H9B8& 5& 74<4;4& E96:48-8-9'& 5'=& '9' I
7B::9;8-<4&EBG8B;4(&&

P5G4& :978=9E7& 5;4& 7964?358& 69;4& 9:8-6-78-E& 5H9B8& 834-;& CB8B;47L& 5'=& 7:45K& 69;4&
5H9B8&35<-'>&5&G9E5G&'48?9;K&5'=&7B::9;8(&Q9?4<4;L&834&E35'E47&9C&>5-'-'>&:4;65'4'8&
:97-8-9'7& 5;4& E9'7-=4;4=& AB-84& 7G-6L& 5'=& 834@& C44G& 8358& 5'& 5==-8-9'& 9C&739;8I84;6&
E9'8;5E87&-7&H4E96-'>&'9;65G&C9;&5&G9'>4;&:4;-9=&9C&8-64(&234@&=9&'98&39?4<4;&7:45K&57&
:;96:8G@&5H9B8&'44=-'>&89&G45<4&5E5=46-5&5'=&;4745;E3&57&834-;&C465G4&:44;7(&

?"K/O'P"(*%".'L6[[_dQ'

\9;&65G4&'4?G@&84'B;4=L&7BE3&57&a45'L&834;4&5;4&74<4;5G&E;-84;-5&89=5@&8358&'44=&89&H4&
;4839B>38L& 7BE3& 57& -'84;'58-9'5G& 69H-G-8@(& "G839B>3& 83-7& -7& 744'& 57& 796483-'>& 8358& -7&
'4E4775;@& '9?5=5@7& C9;& E5;44;& :;9>;477-9'L& 83-7& =947& '98& '4E4775;-G@& 645'& -6:;9<-'>&
@9B;&;4745;E3(&]'&834&9834;&35'=L&834&CB'=-'>&7@7846&-7&E;-8-E-W4=L&57&834;4&-7&5&74<4;4&
G5EK&9C&CB'=-'>&C9;&;4745;E3L&5'=&C9;&4F56:G4&834&\V#M&;4745;E34;7&35<4&89&C-'=&<5;-9B7&
78;584>-47& 89& CB'=& 834674G<47(& M9648-647L& 65G4& '4?G@& 84'B;4=& 7:45K& 5H9B8& 35<-'>&
5'9834;& -'E964& 4G74?34;4& 89& E96:4'7584& 834-;& G5EK& 9C& CB'=-'>& C9;& ;4745;E3& 58& 834&
!5;E-5&-'78-8B8-9'(&234;4&-7&5G79&5&E;-8-AB4&5H9B8&834&E9'785'8&E96:5;-79'&?-83&834&5'>G9I
75F9'& ?9;G=L& ?3-G78&834& E;-84;-5& =9& '98& 35<4& 89&H4& 834& 7564&-'&834& 8?9& <4;@& =-CC4;4'8&
E9'84F87L&47:4E-5GG@&-'&84;67&9C&5=6-'-78;58-<4&7B::9;8&5'=&C-'5'E-5G&645'7(&Q4&C44G7&8358&
834;4&-7&5&E9'785'8&H-=&C9;&CB'=-'>&8358&-7&5&?5784&9C&:;4E-9B7&8-64&9834;?-74&7:4'8&9'&
;4745;E3(&

234;4&-7&5G79&5&E;-8-AB4&8358&834&B'-<4;7-8@&7@7846&-7&5&64;-89E;58-E&7@7846L&?3-E3&65K47&
-'84;<-4?447&7BE3&57&_-4;;4&AB478-9'&?3@&834;4&5;4&79&65'@&=9E89;5847&H4-'>&=45G8&9B8&
5'=& :;96984=(& "G79& 834& E;-84;-5& B74=& C9;& ;4E;B-864'8& 5'=& :;9698-9'L& 5;4& E9'7-=4;4=&
E9'78;-E8-'>& C9;& 834& E;458-<-8@& 5'=& G-H4;8@& '44=4=& 89& H4& 7E-4'8-C-E(& & 234& ;3@836& 9C&
:BHG-E58-9'7&-7&E9'7-=4;4=&<4;@&=-CC-EBG8L&57&E;-84;-5&89&H4&5HG4&89&E9'8-'B4&5&E5;44;&57&5&
:4;65'4'8&\V#M&;4745;E34;(&&&

Q9?4<4;L&7964&65G4&-'84;<-4?447&7BE3&57&"G4F5'=;4&7:45K&5H9B8&834&<5GB4&57&7BE3&9C&
834& _3[L& '98& 9'G@& -'& 84;67& 9C& 5& 5EAB-;-'>& 5& :97-8-9'& -'& 5E5=46-5(& 234& E96:48-8-9'&
H4E964& 69;4& 5'=& 69;4& 78;-'>4'8& 5'=& ;4AB-;47& 65'@& 75E;-C-E47& 89& H4& 5HG4& 89& ?9;K& -'&
5E5=46-5L&834&5=<-E4&?9BG=&H4&89&G99K&4G74?34;4&899L&5'=&8358&834&_3[&E5'&35<4&5&>;458&
<5GB4&9834;?-74&899(&&

Q4';@7&-'&3-7&8B;'&7:45K7&5H9B8&834&C;44=96&8358&H4-'>&5&;4745;E34;&H;-'>7Z&@9B&5;4&C;44&
89&=9&834&K-'=&9C&;4745;E3&@9B&?5'8L&89&:5;8-E-:584&-'&E9'C4;4'E47L&89&=9&;4745;E3&785@7&
abroad. “This freedom is magnificent.” What is more harrowing is the problem of 
7?-8E3-'>&9CC&5'=&8358&?9;K&C9GG9?7&@9B&4<4'&-'&834&39G-=5@7(&Q4&'4<4;&-'&C5E8&85K47&5'@&
39G-=5@L&HB8&85K47&:5;8&-'&E9'C4;4'E47&5H;95=&5'=&85K47&7964&8-64&C9;&<-7-8-'>&834&:G5E4&
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5G79(&\9;&7E-4'8-C-E&:9G-E@&34&83-'K7&8358&83-'>7&5;4&AB-84&5G;->38&834&?5@&834@&5;4L&5'=&8358&
9'&834&75G5;@&G4<4G&899&834@&5;4&AB-84&?4GG&:5-=(&&

"EE9;=-'>&89&!o;5;=L&834&E9'=-8-9'7&58&N$^&5;4&-6:4EE5HG4&E9'7-=4;-'>&834&C5E8&8358&-8&-7&
5&3B>4&B'-<4;7-8@L&5'=&8358&-8&=947&>-<4&-87&?9;K4;7&4'9B>3&645'7(&Q9?4<4;L&834&\V#M&-7&
69;4& :;9HG4658-EL& 57& 834& ;4745;E34;7& =9& '98& 35<4& 6BE3&CB'=-'>& C9;& ;4745;E3& H4@9'=&
834-;& 75G5;-47& 5'=& '44=& 89& E96:4'7584& 83-7& ?-83& 9834;& 74GCI9;>5'-W4=& CB'=7(& Q4& 83-'K7&
8358&3-7&?9;K&E9'84F8&-7&AB-84&C;44L&39?4<4;&34&?9;K7&4<4'&?44K4'=7&5'=&1T3&k&?44KL&
57&834;4&-7&'4<4;&5&G4>5GG@&E9'7-=4;4=&?9;K&8-64(&Q9?4<4;L&34&83-'K7&8358&-C&@9B&?5'8&89&
5-6&C9;&5&:4;65'4'8&:978&9;&9C&:;9>;477-9'&@9B&'44=&89&H4&=9BHG@&698-<584=&5'=&<4;@&
-'<9G<4=(&&Q4&?9;K4=&G-84;5GG@&AB-84&9'&3-7&9?'&C9;&834&6978&9C&3-7&;4745;E3&:;9J4E87L&5'=&
834&9'G@&83-'>&8358&H9834;7&3-6&-7&834&78;477&9C&'98&K'9?-'>&?358&?-GG&35::4'&5C84;&834&
:978=9E89;5G&:4;-9=7(&&

V4?G@& 84'B;4=& ?964'& 7:45K& 7-6-G5;G@& 57& 834& D^%& C465G4& :978=9E7L& G-K4& Q4G4'5L& ?39&
7:45K7&5H9B8&39?&-8&-7&'98&457@&89&>9&5H;95=&?-83&765GG&E3-G=;4'L&?39&?4;4&H9;'&5H;95=(&
";;5'>-'>&397:-85G&E5;44;&=B;-'>&H-;83&5'=&6584;'-8@Z&9C&5;;5'>-'>&E3-G=&E5;4&G584;(&M34&
5G79&35=&5&74;-9B7G@&7-EK&E3-G=&JB78&5C84;&H-;83L&5'=&83-7&?57&5&78;B>>G4&=B;-'>&9'4&9C&834&
:978=9E7& 5H;95=(& "G79& 7488G-'>& -7& '98& 457@& ?-83& 35<-'>& 89& >9& 5H;95=& -'& 9;=4;& 89& HB-G=&
E5;44;&5'=&C9;&;4745;E3&:B;:9747(&&

%'&834&4F56:G4&9C&$3G94L&734&H4G-4<47&8358&@9B&'44=&89&H4&:577-9'584&5H9B8&@9B;&?9;K&
5'=& 8358& ;4G58-9'73-:7& 5;4& 834& >584?5@7& 89& 834& =4<4G9:64'8& 9C& @9B;& 7E-4'8-C-E&
K'9?G4=>4(&"7&C9;&^9G5L&734&H4G-4<47&8358&834&<5GB47&8358&35=&H44'&-'78-GG4=&-'&34;&=B;-'>&
34;&:978=9E&;45GG@&?9;KL&7BE3&57&;->9B;&5'=&7E-4'8-C-E&4FE4GG4'E4(&Q9?4<4;L&734&E;-8-E-W47&
the requirement of productivity, which seems for her easier to manage when you don’t 
35<4& 5'@& C56-G@& E9'78;5-'87(& M34& C44G7& 8358& 834& 5E5=46-E& ?9;G=& :B87& :;477B;4& B:9'&
?964 n in twofold ways: by discriminating women at the “heart of maternity”, where 
83474& G5884;& E5'& '9& G9'>4;& 4'7B;4& 834& 3->3& G4<4G& 9C& ?9;K& ;4AB-;4=(& "'=& 9'& 834& 9834;&
35'=L&734&C44G7&8358&834&7858B7&9C&\V#M&:4;65'4'8&;4745;E34;&-7&4<4'&69;4&:;9=BE8-<-8@I
9;-4'8584=& 835'& 5E5=46-E& :9787L& ?39& 35<4& 845E3-'>& ;47:9'7-H-G-8-47(& M34& C44G7& 8358&
;4745;E3& '44=7& 8-64& 89& H4& 9C& 3->3& AB5G-8@(& Q9?4<4;L& 734& 5G79& 75@7& 8358& 69834;399=&
5GG9?7&34;&89&744&83-'>7&-'&5&69;4&;4G58-<4&?5@&5'=&-'&5&=-CC4;4'8&G5==4;&9C&:;-9;-8-47(&%'&
7964& E5747L& 69834;399=& -7& '98& C5<9B;5HG@& <-4?4=& H@& E9GG45>B47& 5'=& 79648-647& E5'&
seem as an obstacle to the career by your own self, such as in Camille’s case. Also, 
C465G4&E9GG45>B47&5;4&79648-647&'98&457@&89&?9;K&?-83L&E5'&H4&69;4&=-7E;-6-'58-'>&5'=&
H5=69B83-'>L&5'=&;-<5G-W-'>(&

\465G4& -'84;<-4?447L& 7BE3& 57& $5;9G-'4L& 5G79& 7:45K& 5H9B8& 39?& @9B;& :;-<584& 5'=&
:;9C477-9'5G& 4'<-;9'64'8& 65884;& 5& G98& -'& 84;67& 9C& :;9C477-9'5G& 7BEE477Z& -C& @9B& 5;4&
7B::9;84=&H@&45E3(&UB8&834@&5G79&B'=4;G-'4&834&C5E8&8358&834@&E5'&:B8&7964&=-785'E4&89&
'98& 7BEE44=-'>& -'& 834& E5;44;& -C& 834@& 35<4& 5& CBGG& C56-G@& G-C4L& 5'=& -C& 834& :5;8'4;& -7&
:;9C477-9'5GG@&785HG4(&23-7&7B::9;8&-7&5G79&-6:9;85'8&89&>5-'&5&>99=&CG5<9B;&5'=&5&G-K-'>&
C9;&834&:;9C477-9'(&MBE3&57&C9;&f5G4'8-'4&?39&357&35=&78;9'>&C56-G@&7B::9;8L&5'=&7B::9;8&
C;96&34;&E9GG45>B47L&H@&?396&734&C44G7&E9'7-=4;4=&57&5'&4AB5GL&?-839B8&5'@&;-<5G;@&9;&
3-4;5;E3-E5G&;5::9;87(&

\9;&[96-'-AB4L&4FE4:8-9'5GG@L&34;&:;9C477-9'5G&7BEE477&357&H44'&5&7BEE477&G45=&H@&834&
?39G4&;4745;E3&8456(&M34&357&H44'&78;9'>G@&7B::9;84=L&5'=&83-7&734&H4G-4<47&-7&4774'8-5G&
-'& 35<-'>& 5&C;B-8CBG& E5;44;& 5'=& 645'-'>CBG& ?9;K(& Q9?4<4;L& 734&5G79& 5==7& 8358& ?9;K-'>&
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<4;@&35;=&89&>48&834;4&?57&'4E4775;@&9'&5'&-'=-<-=B5G&G4<4G(&"GG&?964'L&4<4'&7BEE477CBG&
-'&834-;&84'B;4=&:97-8-9'7L&4F:G5-'&39?&834-;&E5;44;&:583&357&H44'&5;=B9B7&5'=&'98&457@&
89&5E3-4<4L&57&6BE3&9'&834&:;9C477-9'5G&G4<4G&57&9'&834&:4;79'5G&G4<4G(&

"EE9;=-'>&89&P5;-'4L&834&7E-4'8-C-E&:9G-E@&E9BG=&4'<-75>4&C5E-G-858-'>&?9;K&5'=&:;-<584&G-C4&
H5G5'E4&H@&E;458-'>&69;4&:5;8I8-64&:97-8-9'7(&"'=&734&83-'K7&-8&E9BG=&H4&-'84;478-'>&89&
789:&E9'7-=4;-'>&9'G@&'B6H4;7&9C&:BHG-E58-9'7L&HB8&89&H4&-'84;4784=&69;4&>G9H5GG@&5H9B8&
the researchers’ activities. &

I"K"<"#R/761+1-)*&#5/(54S,)/(#

234;4& -7& 9'& 834& ?39G4& 5& 65J9;& =-CC4;4'E4& H48?44'& 834& ?5@& 65G47&7:45K& 5H9B8& CB8B;4&
:4;7:4E8-<47&5'=&5=<-E4&89&@9B'>&;4745;E34;7&5'=&C465G4&-'84;<-4?447&-'&H983&MMQ&5'=&
M2DP(& P5G4& ;4745;E34;7O5E5=46-E7& 7:45K& 5H9B8& H9978-'>& @9B;& $fL& 5H9B8& H4-'>&
78;584>-EL&85K-'>&9::9;8B'-8-47&57&834@&5;-74L&5H9B8&K'9EK-'>&9'&=99;7L&5H9B8&65K-'>&B74&
9C&@9B;&;4G58-9'73-:7L&5H9B8&>9-'>&5H;95=&57&6BE3&57&:977-HG4L&5H9B8&H4-'>&:577-9'584&
5H9B8&@9B;&?9;KL&65K-'>&@9B;&?9;K&5'=&@9B;74GC&K'9?'L&H4-'>&:4;7-784'8&5'=&'98&>-<-'>&
B:(& Q9?4<4;L& 5& 65J9;-8@& 9C& 65G4& -'84;<-4?447L& -'& H983& -'78-8B847L& 5;4& E;-8-E5G& 5H9B8&
criteria of “excellence” in academic/scientific world, especially the FNRS; they are not 
7B;4& 8358& E;-84;-5& 57& 834@& 785'=& 89=5@& 5;4& E9'=BE-<4& 89& E;458-'>& >99=& ;4745;E3& 5'=& 89&
;45G&AB5G-8@(&234;4&5;4&39?4<4;&5G79&65'@&@9B'>&:978=9E&;4745;E34;7&?39&H4G-4<4&834&
7@7846& 89& H4& 7BCC-E-4'8G@& >99=L& 89& 35<4& 5& >99=& 75G5;@& 5'=& >99=& >4'4;5G& ?9;K-'>&
E9'=-8-9'7&C9;&=4<4G9:-'>&;4745;E3&5'=&5&>99=&:;9C477-9'5G&74'74(&&

\B'=-'>&;465-'7&39?4<4;&C9;&H983&74F47&5&65J9;&-77B4&89&H4&=45G8&?-83L&47:4E-5GG@&\V#M&
CB'=-'>& C9;& ;4745;E3& :B;:9747& 8358& 5;4& =4464=& -'7BCC-E-4'8& 5'=& 35<-'>& 89& H4&
E96:4'7584=&H@&74E9'=&J9H7&5'=&9834;&79B;E47&9C&-'E964(&P4'&7:45K&5H9B8&83-7&69;4L&
5'=&7446&89&577B64&83-7&74E9'=&-'E964L&4-834;&H4E5B74&834@&5;4&;45=@&89&:5@&834&:;-E4L&
?3-E3&645'7&G477&8-64&7:4'8&?-83&C56-G@L&9;&H4E5B74&834-;&C56-G@&E9'C->B;58-9'7&5GG9?&
83-7(&&

"7& 9::974=& 89& 83-7L& ?964'& -'84;<-4?447& 5;4& 6BE3& 69;4& E;-8-E5G& 5H9B8& 834& E;-84;-5& 9C&
7E-4'8-C-E&?9;K(&234@&7:45K&5G79&69;4&5H9B8&78;477L&5'F-48@&=B4&89&:;4E5;-9B7'477&5'=&
=B4& 89& :4;79'5G& 75E;-C-E47(& 234@& 5;4& 39?4<4;L& '98& 5G89>4834;& E;-8-E5G& 5H9B8& 834&
-'78-8B8-9'L& 57& 6BE3& 57& 5G79& H4-'>& 74GCIE;-8-E5GX& 834& CG4F-H-G-8@& 9C& 7E-4'8-C-E& ?9;K& -874GC&
:;474'87&5&E9'78;5-'8&-'&84;67&9C&H4-'>&5HG4&89&7?-8E3&9CC(&23-7&-7&5G79&<9-E4=&H@&7964&
65G47(& %'& >4'4;5GL&D^%& ?964'& 5;4& 7G->38G@&G477& E;-8-E5G& ?3-G4& -'& 834& :978=9E89;5G&>;9B:Z&
834@&;4E9664'=&35<-'>&>99=&E9GG5H9;58-9'7&5'=&;4G58-9'73-:7L&9C&85K-'>&9::9;8B'-8-47&
5'=&9C&H4-'>&:577-9'584&5H9B8&@9B;&?9;K(&234;4&-7&39?4<4;&5&;4E9664'=58-9'&89?5;=7&
7B:4;<-79;7& 9C& H4-'>& E5;4CBG& ?34'& 4'>5>-'>& =9E89;5G& ;4745;E34;7& 5'=& =9-'>& 83-7&
;47:9'7-H-G-8@(& 234;4& -7& 5G79& 834& -=45& 9C& 35<-'>& 5& E4;85-'& 658B;-8@& ?34'& B'=4;85K-'>& 5&
_3[L&5'=&'98&85K-'>&83-7&899&G->38G@L&-'&84;67&9C&:;9C477-9'5G&74GC&5'=&9::9;8B'-8-47(&234&
D^%&'4?G@&84'B;4=&C465G47&5;4&6BE3&69;4&E;-8-E5G&89?5;=7&834&-'78-8B8-9'&5'=&834&C-4G=Z&
35;57764'8& -77B47& 5;4& H;95E34=L& 5'=& 5& 89B>3& 8-64& 4785HG-73-'>& 834674G<47& -'& 5&
657EBG-'4&=96-'584=&C-4G=&5'=&-'78-8B84(&&

P584;'-8@& ;465-'7& -'& 83-7& 5'5G@7-7& 899L& 5& 65J9;& -77B4& H;95E34=& H@& ?964'& -'& H983&
-'78-8B847&5'=&-'&5GG&>;9B:7&R:978=9E&5'=&'4?G@&84'B;4=SZ&834&E;-84;-5&9C&;4E;B-864'8&5'=&
:;9>;477-9'& '98& H4-'>& -'& C5<9B;& C9;& 69834;7L& 7BE3& 57& 69H-G-8@& 5'=& :;9=BE8-<-8@(& 234&
:;4E5;-9B7'477&5'=&J9H&B'E4;85-'8@&E9'8;-HB8-'>&89&785GG-'>&HB-G=-'>&5&C56-G@&5'=&7488G-'>&
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=9?'(&234&;3@836&9C&7E-4'8-C-E&?9;K&5'=&E5;44;&=-CC-EBG8&89&;4E9'E-G4(&234&'44=&9C&834&
;->38& 7B::9;8& E9'C->B;58-9'7L& H983& 9'&834& G4<4G& 9C& 834& :5;8'4;L& ?-83& 5& 785HG4& E5;44;& -'&
E574&5&:4;65'4'8&:97-8-9'&357&'98&H44'&>5-'4=L&9;&?34;4&834;4&-7L&5&7B::9;8&C;96&834&
C56-G@&5'=&C;96&834&:;9C477-9'5G&4'<-;9'64'8(&&

&

&

&

References 

Alper, J. (1993). “The Pipeline is leaking women all the way along”, Science, vol. 260, 
't1*T)X&.T/I.**( &

Barbier, P., Fusulier, B. (2015). “L’interférence parentalitéI8;5<5-G&E34W&G47&E34;E34B;I4I7&
4'& :978I=9E89;58& X& G4& E57& =47&E35;>oI4I7& =4& ;4E34;E347& =B& \9'=7& V58-9'5G& =4& G5&
#4E34;E34&ME-4'8-C-AB4&4'&U4G>-AB4”L&M9E-9G9>-4&48&79E-o8o7L&f9G(&.+L&'9(&*X&001I0.`(&&

Booth, A.L., Francesconi, M., Frank, J. (2003). “A sticky floors model of pro698-9'L&:5@&
and gender”, European Economic #4<-4?L& .+R0SX& 0/1I,00($9GG4E8-CL& */`.L& ^4& 74F4& =B&
8;5<5-GL&!;4'9HG4L&_N\(&

$574L&M(M(L&#-E3G4@L&U(&"(&R0T*0S(&U5;;-4;7&89&Y964'&-'&ME-4'E4X&DF56-'-'>&834&%'84;:G5@&
U48?44'&%'=-<-=B5G7&5'=&!4'=4;4=&%'78-8B8-9'5G&#4745;E3&$BG8B;47&9'&Y964'&ME-4'8-787&
[47-;4=&\B8B;47L&Y9;K&5'=&\56-G@&#4745;E34;7&V48?9;K&$9'C4;'E4L&V4?&g9;KL&aB'4&*.(&

$974;L&^(&"(&R*/+.S(&!;44=@&%'78-8B8-9'7X&_5884;'7&9C&N'=-<-=4=&$966-864'8(&V4?&g9;KX&
\;44&_;477(&

[BH9-7IM35-KL& \(L& \B7BG-4;L& U(& R4=7(S& R0T*1S(& "E5=46-E& $5;44;7& 5'=& !4'=4;& %'4AB5G-8@X&
^45K@& _-:4G-'4& 5'=& %'84;;4G584=& _34'964'5& -'& M4<4'& DB;9:45'& $9B'8;-47L& !"#$%"&
?9;K-'>&:5:4;7&'(&1L&N'-<4;7-8@&9C&2;4'89&R%MUV&/+`I`` I`.., I).* I0S&

\5775L&\(L&n;5=9GC4;L&M(&5'=&_5;9WL&M(&R0T*0S(&D'ABv84&5B&;9@5B64&=4&P58-G=5(&^5&;4Gq<4&=4&
l’Université de ^5B75''4L&_5<-4&Y9;K-'>&_5:4;&^%fDM&

\B7BG-4;L& U(L& [4G& #-9& $5;;5GL& P(& R0T*0S(& $34;E34B;I4I7& 79B7& 35B84& 84'7-9'& w(& _;47747& =4&
l’université de Louvain, LouvainIG5IV4B<4(&

Marry, C., Jonas, I.  (2005). “Chercheuses entre deux passions”, Travail, genre et 
79E-o8o7L&<9G(&*.L&'t0L&:()/I``( &

Merton, R. K. (1968). “The Matthew Effect in Science”, Science, 159(3810): 56I),( &

Rossiter, M. W. (1995). “The Matthew Matilda Effect in Science”, in Social Studies of 
ME-4'E4L&0,(&

 



!"#$%"&–&!"&'(&)**+,+ & &
&

& /, & & &
&

NETHERLANDS 
h+*%+'2"%8"%'

 

 

 

1. Introduction  

234& 65-'& 5-6& 9C& 83-7& ;4:9;8& -7& 89& :9;8;5@& 834& >4'=4;& R-'S4AB5G-8@& -'& 5E5=46-5& ?-83& 5&
:5;8-EBG5;&C9EB7&9'&834&45;G@&785>47&9C&5E5=46-E&5'=&7E-4'8-C-E&E5;44;7(&23-7&?-GG&H4&=9'4&
H@& =-7EB77-'>& 7858-78-E5G& =585& 5'=& 6584;-5G7& E9GG4E84=& 83;9B>3& AB5G-858-<4& -'84;<-4?7L&
E9'=BE84=&?-83-'&834&!"#$%"&-'78-8B847&58&834&#5=H9B=&N'-<4;7-8@(&
&
1.1 University and selected SSH and STEM department 

 

#5=H9B=&N'-<4;7-8@&-7&5&H;95=L&-'84;'58-9'5GG@&9;-4'84=&B'-<4;7-8@&8358&57:-;47&89&H4&9'4&
9C& 834& H478& -'& DB;9:4(& %8& ?9;K7& EG974G@& 89>4834;& ?-83& 834& 5E5=46-E& 397:-85G&
#5=H9B=N6E(&234&B'-<4;7-8@&E9'85-'7&74<4'&C5EBG8-47X&_3-G979:3@L&2349G9>@&c&#4G->-9B7&
M8B=-47Z&^5?Z&";87Z&P4=-E5G&ME-4'E47Z&ME-4'E4Z&M9E-5G&ME-4'E47Z&5'=&834&V-J64>4'&ME399G&
9C& P5'5>464'8(& %'& 0T*.& 834;4& ?4;4& */()`1& 78B=4'87& 5'=& 5H9B8& 1TTT& 785CC& 646H4;7(&
Y4& C9EB7& 9'& 45;G@& E5;44;& 7E39G5;7& C;96& 8?9& :5;8-EBG5;& -'78-8B847& ?-83-'& 834& #5=H9B=&
N'-<4;7-8@X&834&%'78-8B84&C9;&P5834658-E7L&"78;9:3@7-E7L&5'=&_5;8-EG4&_3@7-E7&R%P"__S&5'=&
834&%'78-8B84&C9;&P5'5>464'8&#4745;E3&R%P#S(&

234&M2DP&=4:5;864'8&%P"__&-7&9'4&9C&834&7-F&;4745;E3&-'78-8B847&58&834&ME-4' E4&C5EBG8@&
5'=& -7& =-<-=4=& -'89& C9B;& =4:5;864'87X& P5834658-E7L& "78;9:3@7-E7L&2349;48-E5G& Q->3&
D'4;>@&_3@7-E7L&5'=&DF:4;-64'85G&Q->3&D'4;>@&_3@7-E7(&

234& MMQ& =4:5;864'8& %P#& -7& 834& ;4745;E3& -'78-8B84& 9C& 834& V-J64>4'& ME399G& 9C&
P5'5>464'8& 5'=& E9'=BE87& ;4745;E3& 9'& 834& >9<4;'5'E4& 9C& E96:G4F& 79E-485G& 7@78467(&
234& %P#& -7& =-<-=4=& -'89& C-<4& =4:5;864'87X& UB7-'477& "=6-'-78;58-9'L& DE9'96-E7& 5'=&
UB7-'477& DE9'96-E7L& _9G-8-E5G& ME-4'E4L& _BHG-E& "=6-'-78;58-9'L& 5'=& !49>;5:3@L& _G5''-'>&
5'=&D'<-;9'64'8(&D5E3&=4:5;864'8&-7&=-<-=4=&-'89&=-CC4;4'8&7BHI=4:5;864'87(&

\9;& 5& E9;;4E8& B'=4;785'=-'>& 9C& 834& ;4:9;8X&234& <5;-9B7& 5E5=46-E& :97-8-9'7& -'& 834&
V4834;G5'=7&5;4&CBGG&:;9C4779;L&5779E-584&:;9C4779;L&577-785'8&:;9C4779;L&9834;&5E5=46-E&
785CC& R845E34;7& 5'=& ;4745;E34;7L& 569'>& ?3-E3& :978=9E89;5G& ;4745;E34;7SL& 5'=& _3[&
E5'=-=5847&R[4&!94=4L&U4G=4;L&c&[4&a9'>4L&0T*,S(&
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1.2&Data collection process reflection and data 

234&;4:9;8&E9'7-787&9C&5&AB5'8-858-<4&5'=&5&AB5G-858-<4&:5;8(&&
&
)*+(&,&+&,-"'.+&+'
'

Y4&899K&834&=585&C9;&834&AB5'8-858-<4&:5;8&9C&83-7&;4:9;8&C;96&=585&>5834;4=&C9;&857K7&
.(*(*L&)(*(0L&5'=&)(*(,(&23474&=585&?4;4&57746HG4=&H@&834&Q#&5'=&C-'5'E47&=4:5;864'87&
9C&834&MMQ&5'=&834&M2DP&=4:5;864'87(&Y4&35<4&'984=&-8&-'&834&C-'=-'>7&-C&=585&?4;4&'98&
5<5-G5HG4(&29&>-<4&5'&9<4;<-4?L&834&C9GG9?-'>&-'C9;658-9'&?57&'98&5EE477-HG4O5<5-G5HG4X&
x M4F&E96:97-8-9'&9C&785CC&?-83&:4;65'4'8&9;&846:9;5;@&:97-8-9'&-'&;4G58-9'&89&834-;&

<4;8-E5G&:;9698-9'&RM2DP&5'=&MMQS&
x VB6H4;&9C&:978=9E&5::G-E5'87&5'=&'B6H4;&9C&4<5GB589;7&RM2DPS&
x VB6H4;&9C&5::G-E5'87&5779E-584&5'=&CBGG&:;9C4779;7&RM2DPS&
x VB6H4;&9C&4F-87&5779E-584&5'=&CBGG&:;9C4779;7&RMMQS&
x V4?G@&4'84;-'>&:978=9E7&5'=&0T**I0T*0&'9&=585&9'&'B6H4;&9C&:978=9E7&5'=&'B6H4;&

9C&4<5GB589;7&RMMQS&
x VB6H4;&9C&'4?G@&4'84;-'>&577-785'8&:;9C4779;7&RMMQS&
x VB6H4;&9C&5::G-E5'87L&'4?G@&4'84;-'>&5'=&4<5GB589;7&9C&5779E-584&5'=&CBGG&

:;9C4779;7RMMQS&
&
)*+/,&+&,-"'.+&+'
'

234&:5;8&9'&AB5G-858-<4&=585&-7&H574=&9'&-'84;<-4?7&=9'4&?-83&*/&:978=9E7&5'=&577-785'8&
:;9C4779;7& 9C& 834& M2DP& 5'=& MMQ& =4:5;864'8(& 234& -'84;<-4?7& ?4;4& E9'=BE84=& C;96&
a5'B5;@&89&":;-G&0T*1(&Y4&5EAB-;4=&5&G-78&C;96&834&Q#&=4:5;864'87&?-83&:4;79'7&?39&
?4;4& ?9;K-'>& 58& 834& -'78-8B847& 58& 834& 6964'8& 9C& -'84;<-4?-'>(& Y4& 5::;95E34=& 834&
:984'8-5G&-'84;<-4?447&H@&465-G&89&57K&C9;&834-;&:5;8-E-:58-9'(&%'&834&-'<-858-9'&4I65-GL&?4&
64'8-9'4=&834&>95G&9C&834&-'84;<-4?Z&39?&6BE3&8-64&-8&?9BG=&85K4&R5;9B'=&/T&6-'B847SZ&
8358& 834@& E9BG=& E39974& 834& G9E58-9'Z& 5'=& 8358& 834-;& 5'7?4;7& ?9BG=& H4& 8;4584=&
5'9'@69B7G@& 5'=& E9'C-=4'8-5GG@(& 234& -'84;<-4?7& ?4;4& ;4E9;=4=& 5'=& 834'& 8;5'7E;-H4=&
<4;H5GG@& C9;& 9'4& :5;8& H@& 834& -'84;<-4?4;7& 5'=& C9;& 5'9834;& :5;8& H@& 5'& 4F84;'5G&
8;5'7E;-:8-9'& 74;<-E4(& V9& =-CC-EBG8-47& ?4;4& 4'E9B'84;4=& ?34'& E9'85E8-'>& -'84;<-4?447&
'9;&=B;-'>&834&=585&E9GG4E8-9'(&M44&85HG4&*&C9;&5'&9<4;<-4?&9C&834&-'84;<-4?447(&25HG4&0&
739?7&5&G-78&?-83&69;4&=485-G7&9C&834&-'84;<-4?447&;4>5;=-'>&74F&5'=&8@:4&9C&E9'8;5E8(&

#4>5;=-'>&834&:978=9E7L&83;44&?4;4&-'84;<-4?4=&?-83-'&834&%P#L&9C&?396&8?9&?964'&
5'=& 9'4& 64'L& 5'=& 7-F& ?-83-'& %P"__L& 9C& ?396& C9B;& ?964'& 5'=& 8?9& 64'(& Y4&
-'84;<-4?4=& 84'& 577-785'8& :;9C4779;7& -'& 8985GL& 9C& ?396& 83;44& ?-83-'& %P"__& 5'=&74<4'&
?-83-'& %P#(& Y-83-'& %P#L& C9B;& ?4;4&64'& 5'=& 83;44& ?4;4& ?964'(& Y-83-'& %P"__L& 8?9&
?4;4& 64'& 5'=& 9'4& ?57& 5& ?965'(& 234& 46:G9@447L& :978=9E7& 5'=& 577-785'8& :;9C4779;7L&
?4;4&H48?44'&0/&5'=&.T&@45;7&9G=(&234&65J9;-8@&?57&-'&5&;4G58-9'73-:X&9C&834&?964'L&5GG&
35=&5&:5;8'4;Z&9C&834&64'L&C-<4&?4;4&7-'>G4L&834&;478&35=&5&:5;8'4;(&D->38&9C&834&EB;;4'8&
46:G9@447& 35=& 58& G4578& 9'4& E3-G=X& 83;44& -'& %P"__L& C-<4& -'& %P#Z& C9B;& 64'& 5'=& C9B;&
?964'( &

234& -'84;<-4?& >B-=4& E9'85-'4=& AB478-9'7& 9'& 7-F& =-64'7-9'7X& M9E-9I=469>;5:3-E7L& 4(>(&
5>4L& EB;;4'8& :97-8-9'L& 3964& 7-8B58-9'&5'=& 65;-85G& 7858B7Z& %'=-<-=B5G& 8;5J4E89;@L& 4(>(&
75G-4'8&6 96 4' 87&9C& ?9;K&789;@&C;96 &834&4'= &9C& @9B;&_3[& B'8-G&'9?Z& ];>5'-758-9'5G&
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&

EBG8B;4&5'=&4<4;@=5@&?9;K-'>&G-C4L&4(>(&=47E;-:8-9'&9C&834&EG-6584&?-83-'&834&=4:5;864'8Z&
Y4GGIH4-'>& 5'=& ?9;KIG-C4& H5G5'E4L&4(>(&5::;9:; -584G@&H5G5'E4=& ?9;K&7:5;4 &8-6 4Z&$5;44;&
=4<4G9:64'8L&4(>(&7B::9;8 &C;96 &EB;;4'8&?9;K: G5E4&89&:B;7B4&: ;9C477-9' 5G&56 H-8-9'7Z&5'=&
_4;7:4E8-<47& 9'& 834& CB8B;4L& 4(>(& 39?& =9& @9B&-6 5>-'4 &@9B;& :;9C477-9' 5G&5'=& :4;79'5G&
CB8B;4h&

&

Table 1: Overview interviewees &
  Men Women Total 
SSH _978=9E7& *& 0& , &
 "77-785'8&:;9C4779;7& . & , & +&
 MBH8985G&& 1& 1& ` &
STEM _978=9E7& 0& . & ) &
 "77-785'8&:;9C4779;7& 0& *& , &
 MBH8985G& . & 1& / &
 2985G& / & *T& */ &

Table 2 Overview of interviewees with details  
Institute Sex Interviewee's occupation 

Type of work Part / Full 
time 

Type of employment 
contract 

STEM P & 577-785'8&:;9C4779;&84'B;4&
8;5EK&

CBGG&8-64& 846:9;5;@&

 \ & :978=9E& CBGG&8-64& 846:9;5;@&
 \ & :978=9E& CBGG&8-64& 846:9;5;@&
 \ & 577-785'8&&:;9C4779;L&

84'B;4=&
:5;8&8-64& :4;65'4'8 &

 P & :978=9E& CBGG&8-64& 846:9;5;@&
 P & :978=9E& CBGG&8-64& 846:9;5;@&
 P & 577-785'8&:;9C4779;&84'B;4&

8;5EK&
CBGG&8-64& 846:9;5;@&

 \ & :978=9E& CBGG&8-64& 846:9;5;@&
 \ & :978=9E& :5;8&8-64& 846:9;5;@&
SSH \ & 577-785'8&:;9C4779;&84'B;4&

8;5EK&
CBGG&8-64& 846:9;5;@&

 P & 577-785'8&:;9C4779;& CBGG&8-64& 846:9;5;@&
 P & 577-785'8&:;9C4779;& CBGG&8-64& 846:9;5;@&
 P & 577-785'8&:;9C4779;& CBGG&8-64& :4;65'4'8 &
 P & 577-785'8&:;9C4779;& CBGG&8-64& 846:9;5;@&
 \ & :978=9E& :5;8&8-64& 846:9;5;@&
 \ & 577-785'8&:;9C4779;& :5;8&8-64& 846:9;5;@&
 \ & :978=9E& :5;8&8-64& 846:9;5;@&
 P & 845E34;O;4745;E34;& CBGG&8-64& :4;65'4'8 &
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2. REPORT ON QUANTITATIVE DATA  

234& AB5'8-858-<4& :5;8& 9C& 834& ;4:9;8& -7& 9;>5'-W4=& 5EE9;=-'>& 89& 83;44& 834658-E& C-4G=7X&
>4'=4;&4AB5G-8@&-'&?9;K-'>&E9'=-8-9'Z&>4'=4;&4AB5G-8@&-'&E5;44;&=4<4G9:64'8Z&5'=&?9;KI
C56-G@& H5G5'E4(& Y4& :;9<-=4& 5'5G@747& C;96& 7858-78-E5G& =585L& 78;477-'>& <5;-58-9'7L&
=-CC4;4'E47& 5'=& 7-6-G5;-8-47& H@& 74F& R6OCS& 5'=& M2DPOMMQ& =4:5;864'8(& \9;& 5GG& 83;44&
834658-E& C-4G=7& ?4& :;9<-=4& 85HG47& ?-83& 834& 'B6H4;O:4;E4'85>4& 9C& ?964'& 5'=& 64'L&
74:5;584G@&C9;&M2DP&5'=&MMQ&=4:5;864'87(&&
&
&
2.1 Gender equality in working condition  

 

8"!"!  ?BCWW#
#

5S Y358&-7&834&74F&E96:97-8-9'&9C&834&M2DP&=4:5;864'8&57&;4>5;=&89&834&:;474'E4O5CC-G-58-9'&9C&
834&785CC&-'&74G4E84=&B'-<4;7-8@O;4745;E3&-'78-8B8-9'h&
&

STEM (in FTE)*  2010 2011 2012 2013 
  M F M F M F M F 
N of full professors *T(1`& *& /()+ & (`& **(*) & (1*& *,(,, & *(* &
N of associate professors +& T& )(/* & T& )(+1& T& 1(,, & T&
N of assistant professors 1(+& T& `(00& (1`& *0(T1& *& *0(/+ & *&
Other Scientific Personnel** +(10& *(*1& `(*/ & *()` & /(). & *(T*& *+(`0& .(T1&

&
STEM (in %)  2010 2011 2012 2013 
  M F M F M F M F 
N of full professors /*(, & `(+& /*(+ & `(, & /1() & .(. & /0(. & +()&
N of associate professors *TT& T& *TT& T& *TT& T& *TT& T&
N of assistant professors *TT& T& /,(. & )() & /0(, & +(+& /0(` & +(0&
Other Scientific Personnel `)(+ & *,(, & `, & *+& /T(1& /(1& `*(1 & *`(1 &

x&\BGG&2-64&DAB-<5G4'8&
xx&_978=9E7&5'=&G4E8B;4;7&C5GG&-'&83-7&E584>9;@&
&
23474& 85HG47& 739?& 834& :;4=96-'5'E4& 9C& 64'& -'& 834& M2DP& =4:5;864'8& 785CCL& 5'=& 39?&
G-88G4& 357& E35'>4=& 9<4;& 834& @45;7& 0T*TI0T*,(& DFE4:8& C9;& :978=9E7L& 5GG& 74'-9;& :97-8-9'7&
35<4&9<4;&/Td&64'&5'=&G477&835'&*Td&?964'(&V9&?964'&?9;K&58&5779E-584&:;9C4779;&
G4<4GL&?3-E3&-7&5&:984'8-5G&:99G&C9;&CBGG&:;9C4779;&:97-8-9'7(&23-7&645'7&8358&834&-'ICG9?&9C&
?964'& C9;& 834& 3->3478& :97-8-9'& 83;9B>3& -'84;'5G& E35''4G7& -7& 6-'-65G(& 234& ;4G58-<4G@&
3->3478&'B6H4;&9C&?964'&-'&834&=4:5;864'8&5;4&569'>&834&G9?478&:978I_3[&G4<4G7&9C&
]834; &ME-4'8-C-E&_4;79''4G&R:978=9E7&5'=&G4E8B;4;7S(&&
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&
HS Y358& -7& 834& 74F& E96:97-8-9'& -'& 834& M2DP& =4:5;864'8& E9'7-=4;-'>&

:4;65'4'8O846:9;5;@&:97-8-9'&5'=&>;5=47&9C&834&785CCh&
&

STEM (in FTE)* 2010 2011 2012 2013 
 M F M F  M F M 
@#/0#+&,&1+5%#,-100#3)-%##
1#6&+71(&(-#6/,)-)/( #̂

& & & & & & & &

N of full professors /(0& *& /(+& (`& **(0& (1*& *,(,, & *(* &
N of associate professors +& T& )(/* & T& )(+1& T& 1(,, & T&
N of assistant professors 1(+& T& 1(.+& T& `(), & (T`& `(.+ & *&
Other Scientific Personnel** T& T& T& T& (*, & (,, & 0(*. & *&
@#/0#+&,&1+5%#,-100#3)-%##
1#-&76/+1+.#6/,)-)/( #̂

& & & & & & & &

N of full professors *(, & T& T& T& T& T& T& T&
N of associate professors T& T& T& T& T& T& T& T&
N of assistant professors T& T& 0(+1& (1`& ,(.0 & (/0& .(1& T&
Other Scientific Personnel +(10& *(*1& `(*/ & *()` & /(1* & *()` & *1()` & ,(T1&

x&\BGG&2-64&DAB-<5G4'8&
xx&_978=9E7&5'=&G4E8B;4;7&C5GG&-'&83-7&E584>9;@&
&
"7& E5'& H4& 744'&C;96& 83-7& 85HG4L&834&G5;>478& >;9B:7& 9C& H983&846:9;5;@& 5'=& :4;65'4'8&
5E5=46-E7&5;4&-'&834&B::4;&4'&G9?478&E584>9;-47X&CBGG&:;9C4779;7&5'=&:978=9E7(&Q4'E4L&
834&=4:5;864'8&357&5'&39B;>G577&C->B;4(&">5-'L&?4&744&39?&-'&5GG&E584>9;-47&834;4&5;4&C5;&
G477&?964'&835'&64'(&234&'B6H4;&9C&?964'&=4EG-'47&>9-'>&B:&834&G5==4;L&-'&H983&834&
846:9;5;@&5'=&834&:4;65'4'8&>;9B:(&%'&0T*0I0T*,&?4&744&5&735;:&-'E;4574&R=9BHG-'>S&
9C&?964'&-'&834&:978=9E&5'=&CBGG&:;9C4779;&G4<4G7L&39?4<4;L&83474&35=&G9?&'B6H4;7&89&
785;8& ?-83(&234&G5;>4& :5;8& 9C&834&:978=9E7OG4E8B;4;& >;9B:& -7& 46:G9@4=& 9'& 5& 846:9;5;@&
H57-7(&&
23474&'B6H4;7&7:G-8&B:&-'&834&C9B;&%P"__&=4:5;864'87&739?&74<4;5G&-'84;478-'>&>4'=4;&
;4G584=& -77B47(& 234@& 739?& 8358& 834;4& 5;4& '9& ?964'& -'& DF:4;-64'85G& Q->34;& D'4;>@&
_3@7-E7& '9;& -'& P5834658-E5G& _3@7-E7(& %'& "::G-4=& M89E3578-E& 834;4& ?57& 9'G@& 5& ?965'&
569'>&834&:978=9E7&-'&0T*TI0T*0(&M964&-'E;45747&?4&'984=X&
I %'E;4574&9C&?964'&:978=9E7OG4E8B;4;7&-'&2349;48-E5G&Q->34;&D'4;>@&_3@7-E7L&C;96&T&

89&*&-'&0T*0I0T*,(&\9;&64'&83-7&?4'8&C;96&&(*,&R0T*0S&'55;&0(*.&R0T*,S&
I %'E;4574& 9C& ?964'& :978=9E7OG4E8B;4;7& -'& "78;9'96@L& C;96& *& 89& 0(,`Z& 9C& ?964'&

577-785'8&:;9C4779;7&C;96&T&89&(,,&R0T*,S(&23-7&=4:5;864'8&>;4?&H48?44'&0T**&5'=&
0T*,L&HB8&83-7&?57&6978G@&=B4&89&69;4&64'&E96-'>&-'X&

!  "78;9'96@X&CBGG&:;9C4779;&64'&C;96&0(0*&89&.&
!  "78;9'96@X&577-785'8&:;9C4779;L&:4;65'4'8L&64'&C;96&*&'55;&,&
!  "78;9'96@X&577-785'8&:;9C4779;L&846:9;5;@L&64'&C;96&(,,&89&*(+1&
!  "78;9'96@X& :978=9E7OG4E8B;4;7L& 846:9;5;@L& 64'& C;96& .(1`& 89& +(+`Z&

?964'&C;96&*&89&0(,`&
I %'&"G>4H;5&c&29:9G9>@&5&?965'&:4;65'4'8&CBGG&:;9C4779;&?57&46:G9@4=L&HB8&834&

\2D&?4'8&C;96&*(T&R0T**S&89&T(*T&R0T*,S(&%'&834&:978=9EOG4E8B;4;&>;9B:L&64'&?4'8&
C;96&*(,.&89&1(/&-'&834&@45;7&B'=4;&78B=@(&&
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ES Y358&-7&834&74F&E96:97-8-9'&9C&_3[&E5'=-=5847h&

&
 STEM (in numbers)  2010 2011 2012 2013 
  M F M F M F M F 
N of PhDs (ongoing)  *+& . & 0. & +& 0)& ` & ,. & / &
N of newly entering PhDs  ) & *& +& , & *T& , & ** & . &
N of PhDs obtained 0& T& 1& *& *T& , & / & , &
&
STEM (in %)  2010 2011 2012 2013 
  M F M F M F M F 
N of PhDs (ongoing)  `* & */ & ++(.& 00()& +)(1& 0,(1& +/ & 0*&
N of newly entering PhDs  `1(+& *.(, & +T& ,T& +)& 0, & +,(, & 0)(+&
N of PhDs obtained *TT& T& `1(, & *)(+ & +)& 0, & +1& 01&
&
P4'&5;4&:;4=96-'5'8&569'>&834&_3[&E5'=-=5847L&5H9B8&+1I`Td&9C&834&8985G&'B6H4;&9C&
_3[& E5'=-=5847(& Q9?4<4;L& 834& 'B6H4;7& 9C& '4?G@& 4'84;-'>& ?964'& 5'=& >;5=B58-'>&
?964'& 35<4& ;-74'& H48?44'& 0T*T& R*.(,dS& 5'=& 0T*,& R0)(+dS& 57& 35<4& 834& 'B6H4;& 9C&
9'>9-'>&?964'&_3[7&R*/d&89&0*d&H48?44'&0T*T&5'=&0T*,S(&&
&
8"!"8#?BM#
 

5S& Y358& -7& 834& 74F& E96:97-8-9'& 9C& 834& MMQ& =4:5;864'8& 57& ;4>5;=& 89& 834&
:;474'E4O5CC-G-58-9'&9C&834&785CC&-'&74G4E84=&B'-<4;7-8@O;4745;E3&-'78-8B8-9'h&
&

SSH (in numbers)  2010 2011 2012 2013 
  F M F M F M F M 
N of full professors / & ,* & ` & ,* & / & ,1 & *T& ,0 &
N of associate professors 1& 0T& . & 0T& ) & 0*& ) & 0. &
N of assistant professors 0T& ,1 & 0)& ,+ & 0. & ., & 0, & ,` &
N of Researcher 4* , & . & 1& ) & . & ` & ) & ) &
N of Researcher 3* 1& 0& . & *& , & , & . & ) &

x&#4745;E34;&,&5'=&.&5;4&H983&:978=9E7(&However, ‘postdoc’ is not an official label.&
&

SSH (in %)  2010 2011 2012 2013 
  F M F M F M F M 
N of full professors 00(1& ++(1& 0T(1& +/(1& 0T(1& +/(1& 0,(` & +)(0&
N of associate professors 0T& `T& *)(+ & `,(, & 00(0& ++(`& 0T& `T&
N of assistant professors ,)(. & ),() & .*(, & 1`(+& ,1(` & ).(0 & ,+(+& )0(, &
N of Researcher 4 .0(/ & 1+(*& .1(1& 1.(1& ,,(, & ))(+ & 1T& 1T&
N of Researcher 3 +*(. & 0`() & `T& 0T& 1T& 1T& .T& )T&

&
23474&'B6H4;7&7397&39?&9'&5GG&G4<4G7&4FE4:8&C9;&;4745;E34;&,&R:978I_3[S&8358&69;4&64'&
835'& ?964'& 5;4& 46:G9@4=(& 234& G9?478& 'B6H4;7& 9C& ?964'& E5'& H4& C9B'=& 569'>& 834&
5779E-584&5'=&CBGG&:;9C4779;&;5'K7&R-'&0T*,X&0Td&5'=&0,(`d&;47:4E8-<4G@S(&234&'B6H4;7&
=9& '98& 739?& 5& 7->'-C-E5'8& 7->'& 9C& -'E;4574& 9C& 'B6H4;& 9C& ?964'& 9<4;& 834& @45;7& 0T*TI
0T*,&-'&5'@&G4<4G(&&
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&
HS Y358& -7& 834& 74F& E96:97-8-9'& -'& 834& MMQ& =4:5;864'8& E9'7-=4;-'>&

:4;65'4'8O846:9;5;@&:97-8-9'&5'=&>;5=47&9C&834&785CCh&
&

SSH (in numbers)  2010 2011 2012 2013 
  F M F M F M F M 
@#/0#+&,&1+5%#,-100#3)-%#1#6&+71(&(-#6/,)-)/(^# & & & & & & & &
N of full professors ` & 00& +& 0, & ` & 0+& / & 0. &
N of associate professors 1& 0T& . & 0T& ) & 0T& ) & 00&
N of assistant professors */ & ,. & 0T& ,0 & *+& 0/ & *) & 0. &
N of Researcher 4 T& 0& T& 0& T& 0& T& 0&
@#/0#+&,&1+5%#,-100#3)-%#1#-&76/+1+.#6/,)-)/(^# & & & & & & & &
N of full professors *& / & *& ` & *& ` & *& ` &
N of associate professors T& T& T& T& T& *& T& 0&
N of assistant professors *& *& ) & 1& +& *. & +& *. &
N of Researcher 3 1& 0& . & *& , & , & . & ) &
N of Researcher 4 , & 0& 1& . & . & ) & ) & . &

&
Y4& 744& 5& H->>4;& -'E;4574& 9C& 64'& 57& 846:9;5;-G@& 46:G9@4=& 577-785'8& :;9C4779;7& 835'&
?964'(& D7:4E-5GG@& -'& 0T*0& 5'=& 0T*,& 834& 'B6H4;& 9C& 64'& -'& 83-7& ;5'K& -'E;4574=& AB-84&
7844:G@&-'&E96:5;-79'&89&834&'B6H4;&9C&?964'(&V98-E45HG4&-7&5G79&39?&-'&834&;5'K&9C&
;4745;E34;&.L&9'G@&0&64'&5'=&'9&?964'&?4;4&>-<4'&:4;65'4'8&E9'8;5E87(&&

&
ES Y358&-7&834&74F&E96:97-8-9'&9C&_3[&E5'=-=5847h&

&
SSH  2010 2011 2012 2013 
  F M F M F M F M 
N of PhD students  *` & 0+& ,+ & ,, & ., & 1. & )* & )) &
&
234&'B6H4;&9C&?964'&_3[&E5'=-=5847&357&69;4&835'&8;-:G4=&-'&834&:4;-9=&0T*TI0T*,(&
234&'B6H4;&9C&64'&_3[&E5'=-=5847&357&69;4&835'&=9BHG4=&-'&83-7&7564&:4;-9=(&"&G5;>4&
:5;8& 9C& 834& >;9?83& -'& 'B6H4;& 9C& _3[& E5'=-=5847& E9647& C;96& >;9?83& -'& 'B6H4;& 9C&
?964'&E5'=-=5847(&&&
&
&
2.2 Gender equality in career development  
&
8"8"! ?BCWW#
#

5S&Y358&-7&834&74F&E96:97-8-9'&9C&834&785CC&?-83&834&:4;65'4'8&:97-8-9'&R\BGG&:;9C4779;7L&
Associate professors,…) in the STEM department as regards to their vertical promotion?&
&
PM"1"'.+&+'.$'($&'"<,1&@'
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HS&Y358&-7&834&74F&E96:97-8-9'&9C&834&785CC&?-83&834&846:9;5;@&:97-8-9'&R\BGG&:;9C4779;7L&
Associate professors,…) in the STEM department as regards to their vertical promotion?&
&
PM"1"'.+&+'.$'($&'"<,1&@'
&
ES&Q9?&-7&834&C;4AB4'E@&9C&4F-87&=-78;-HB84=&569'>&64'&5'=&?964'&-'&834&M2DP&
=4:5;864'8h&
&

   2010 2011 2012 2013 Total 
N of exits:   M F M F M F M F  
N of exits of Full professors *& T& 0& T& T& T& T& *& . &
N of exits of Associate professors T& T& *& T& *& T& T& T& 0&
N of exits of Assistant professors T& T& T& T& *& T& T& T& *&
N of exits of postdocs , & *& 0& *& 1& 0& 1& *& 0T&
Total number of leavers . & *& 1& *& +& 0& 1& 0& 0+&

&
234&4F-8-'>&785CC&-7&65-'G@&64'&5'=&:978=9E7X&83-7&65K47&74'74&57&834;4&5;4&6978G@&64'&
-'& 834& =4:5;864'8& 5'=& 57& :978=9E7& 65K4& B:&834& G5;>478& :5;8& 9C& 834& R846:9;5;@S& 785CC&
R5C84;&_3[&E5'=-=5847S(&&
&
=S Y358&-7&834&74F&E96:97-8-9'&9C&_3[&E5'=-=5847&R9'>9-'>L&'4?G@&4'84;-'>&5'=&9H85-'4=S&-'&834&

M2DP&=4:5;864'8h&
&

STEM  2010 2011 2012 2013 
  M F M F M F M F 
N of PhDs (ongoing)  *+& . & 0. & +& 0)& ` & ,. & / &
N of newly entering PhDs  ) & *& +& , & *T& , & ** & . &
N of PhDs obtained 0& T& 1& *& *T& , & / & , &

&
234&;58-9&9C&9'>9-'>&?964'&-'&E96:5;-79'&89&64'&-7&<4;@&57K4?Z&834&7564&>947&C9;&834&
'4?G@&4'84;-'>&_3[7(&23-7&-6:G-47&8358&834&;58-9&?-GG&'98&-6:;9<4&-'&834&739;8&84;6(&234&
C5E8&8358&834;4&5;4&C4?4;&?964'&835'&64'&?39&9H85-'4=&834-;&_3[&-7&5&G9>-E5G&;47BG8&9C&
834&G9?4;&'B6H4;&9C&?964'&_3[&E5'=-=5847(&&&&
&
4S Y358&-7&834&74F&E96:97-8-9'&9C&:978=9E7&R5::G-E5'87&5'=&'4?G@&4'84;-'>S&5'=&834&4<5GB589;7&

-'&834&M2DP&=4:5;864'8h&
&

   2010 2011 2012 2013 
Postdoc   M F M F M F M F 
N of applicants & V(5(& & & & & & & &
N of newly postdoc entering  1& *& , & *& +& , & *1& 0&
N of the evaluators 
(members selection committee) N.a. 

& & & & &

&
23474&'B6H4;7&739?&8358&;4G58-<4G@&69;4&64'&835'&?964'&:978=9E7&4'84;4=&834&M2DP&
=4:5;864'8&H48?44'&0T*T&5'=&0T*,(&&



!"#$%"&–&!"&'(&)**+,+ & &
&

& *T* & & &
&

&
CS Y358&-7&834&74F&E96:97-8-9'&9C&577-785'8&_;9C4779;7&R5::G-E5'87&5'=&'4?G@&4'84;-'>S&5'=&834&

4<5GB589;7&-'&834&M2DP&=4:5;864'8h&
&

   2010 2011 2012 2013 
Assistant professor  M F M F M F M F 
N of applicants  & '(5(& '(5(& 1& *& , & 0& ) & 0&
N of newly entering  0& T& , & *& , & T& *& T&
N of the evaluators  
(members of selection committee)  

. & . & 1& 0& ) & *& ) & *&

&
>S& Y358&-7& 834& 74F& E96:97-8-9'& 9C& 5779E-584& 5'=& CBGG& :;9C4779;7& R5::G-E5'87& 5'=&'4?G@&
4'84;-'>S&5'=&834&4<5GB589;7&-'&834&M2DP&=4:5;864'8h&
&

   2010 2011 2012 2013 
   M F M F M F M F 
Associate professors & & & & & & & &
N of new entrances  T& T& T& T& T& T& T& T&
Full professors & & & & & & & & &
N of new entrances  *& T& *& T& , & *& *& T&

&
V9&-'C9;658-9'&9'&5::G-E5'87&?57&5<5-G5HG4(&&
&
23-7&85HG4&739?7&8358&9C&834&'4?&CBGG&:;9C4779;7L&9'G@&9'4&?57&5&?965'&9<4;&834&@45;7&
0T*TI0T*,(&23-7&-7&5&7->'&9C&5&>G577&E4-G-'>(&&"7&9'4&G4C8&834&@45;&5C84;&R744&AB478-9'&ESL&834&
;58-9&9C&64'O?964'&CBGG&:;9C4779;7&;465-'4=&57K4?(&V9&'4?&5779E-584&:;9C4779;7&?4;4&
3-;4=&H48?44'&0T*T&5'=&0T*,(&&
&
3S& Y358& -7& 834& C;4AB4'E@& 9C& ;47:9'7-HG4& ;BG4;7& R345=7L& H95;=7& 5'=& E966-88447S& 9C&
;4745;E3&B'-87O>;9B:7OE4'84;7S&=-78;-HB84=&H48?44'&>4'=4;7&-'&834&M2DP&=4:5;864'8h&
&

Heads of research units/groups/centers, boards and committees 
(on Dec 31, 2013) 

Male Female 

Faculty board , & *&
IMAPP daily board , & *&
Heads of departments +& T&

&
23-7& 85HG4& 739?7& 8358& 9'& ,*& [4E46H4;& 0T*,L& 58& 834& 3->3478& G4<4G& ?964'& ?4;4&
;4:;474'84=&C9;&01d(&234&74<4'&345=7&9C&=4:5;864'8L&39?4<4;L&5;4&5GG&64'(&&



!"#$%"&–&!"&'(&)**+,+ & &
&

& *T0& & &
&

&
-S&Q9?&-7&834&569B'8&9C&75G5;-47&=-78;-HB84=&H48?44'&>4'=4;7&-'&834&M2DP&=4:5;864'8h&

    2010 2011 2012 2013 
 Salary scale M F M F M F M F 
 N of full professors Q0& ` & *& +& *& / & *& *T& *&
 Q*& 0& T& 0& T& , & *& , & *&
N of associate professors *, & *& T& 0& T& 0& T& , & T&
  *. & ) & T& 1& T& . & T& . & T&
N of assistant professors ** & *& T& , & T& *& T& 0& T&
  *0& +& T& +& *& *0& *& *T& *&
  *, & T& T& T& T& T& T& *& T&
N of postdocs *T& +& 0& +& *& *T& 0& *+& , &
  ** & 0& *& , & *& 0& *& . & *&
  *0& T& T& T& T& *& T& *& T&

&
234&C4?&?964'&:978=9E7&8358&?4;4&58&834&M2DP&=4:5;864'8L&?4;4&-'&834&G9?478&7E5G4&
R7-6-G5;&89&834&65J9;-8@&9C&64'&:978=9E7S(&234&C4?&?964'&577-785'8&:;9C4779;7&8358&?4;4&
58& 834& M2DP& =4:5;864'8L& ?4;4& -'& 834& 6-==G4& 7E5G4L& 7-6-G5;& 89& 834& 65J9;-8@& 9C& 64'&
577-785'8& :;9C4779;7(& 234& C4?& ?964'& CBGG& :;9C4779;7& -'& 834& =4:5;864'8& ?4;4& '98&
5?5;=4=& =-CC4;4'8G@& 835'& 834& 64'& CBGG& :;9C4779;7& R839B>3& 83-7& -7& H574=& 9'& 5& <4;@& G9?&
'B6H4;&9C&?964'S(&&
'
8"8"8#?BM#
5S&Y358&-7&834&74F&E96:97-8-9'&9C&834&785CC&?-83&834&:4;65'4'8&:97-8-9'&R\BGG&:;9C4779;7L&
Associate professors,…) in the SSH department as regards to their vertical promotion ?&
&
PM"1"'.+&+'.$'($&'"<,1&@'
&
HS&Y358&-7&834&74F&E96:97-8-9'&9C&834&785CC&?-83&834&846:9;5;@&:97-8-9'&R\BGG&:;9C4779;7L&
Associate professors,…) in 834&MMQ&=4:5;864'8&57&;4>5;=7&89&834-;&<4;8-E5G&:;9698-9'h&
&
PM"1"'.+&+'.$'($&'"<,1&@'
'
E( Q9?&-7&834&C;4AB4'E@&9C&4F-87&=-78;-HB84=&569'>&64'&5'=&?964'&-'&834&MMQ&
=4:5;864'8h '

   2010 2011 2012 2013 
 & & P & \ & P & \ & P & \ & P & \ &
N of exits of assistant professors T& *& T& T& 0& 0& 0& T&
N of exits of researchers with a PhD  
("Researcher 3" and "Researcher 4") 

0& T& T& T& *& *& T& *&

[585&C9;&5779E-584&5'=&CBGG&:;9C4779;7&5;4&'9'I5EE477-HG4(&&
%8&-7&'98-E45HG4&39?&57&9C&0T*0&69;4&64'&577-785'8&:;9C4779;7&G4C8&834&=4:5;864'8(&%'&
>4'4;5G&834&'B6H4;&9C&45;G@&E5;44;&;4745;E34;7&G45<-'>&834&=4:5;864'8&785;84=&;-7-'>&-'&
0T*0(&&



!"#$%"&–&!"&'(&)**+,+ & &
&

& *T, & & &
&

&
=S&Y358&-7&834&74F&E96:97-8-9'&9C&_3[&E5'=-=5847&R9'>9-'>L&'4?G@&4'84;-'>&5'=&
9H85-'4=S&-'&834&MMQ&=4:5;864'8h&
SSH   2010 2011 2012 2013 
 & & P & \ & P & \ & P & \ & P & \ &
N of PhDs (ongoing)  & 0+& *` & ,, & ,+ & 1. & ., & )) & )* &
N of newly entering PhDs  & 1& ) & . & *T& +& ) & . & / &
N of PhDs obtained & 0& . & +& +& . & *& ) & , &
&
23-7&85HG4&739?7& 8358& 834& ;58-9& 64'I?964'& _3[& E5'=-=5847& >98& H4884;& H4E5B74& 69;4&
?964'&835'&64'&?4;4&3-;4=&89&=9&834-;&_3[&9<4;&834&@45;7&0T*TI0T*,L&5'=&H4E5B74&-'&
834&G578&8?9&@45;7&69;4&64'&835'&?964'&>5-'4=&834-;&_3[&8-8G4&5'=&34'E4&G4C8&834&:99G&
9C&_3[7(&&
&
4S& Y358& -7& 834& 74F& E96:97-8-9'& 9C& :978=9E7& R5::G-E5'87& 5'=& '4?G@& 4'84;-'>S& 5'=& 834&
4<5GB589;7&-'&834&MMQ&=4:5;864'8h&

   2010 2011 2012 2013 
Postdoc   M F M F M F M F 
N of applicants & *& . & '9&=585& '9&=585& '9&=585& '9&=585& 0& 0&
N of newly postdoc entering  & & & & & & &
N of the evaluators  
(members of selection committee)  

0& 0& '9&=585& '9&=585& '9&=585& '9&=585& , & *&

VB6H4;&9C&'4?G@&:978=9E7&4'84;-'>&-7&'98&5EE477-HG4(&&
%'&0T*T&69;4&?964'&835'&64'&5::G-4=&C9;&5&:978=9E&:97-8-9'L&-'&0T*,&834;4&?57&5&
H5G5'E4(&&
&
CS& Y358& -7& 834&74F& E96:97-8-9'& 9C& 577-785'8& :;9C4779;7& R5::G-E5'87& 5'=& '4?G@& 4'84;-'>S&
5'=&834&4<5GB589;7&-'&834&MMQ&=4:5;864'8h&

   2010 2011 2012 2013 
Assistant professor  M F M F M F M F 
N of applicants  & 1& *& '9&=585& '9&=585& . & 0& . & . &
N of newly entering  & & & & & & & &
N of the evaluators  
(members of selection committee)  

0& *& '9&=585& '9&=585& , & *& , & *&

VB6H4;&9C&'4?G@&4'84;-'>&577-785'8&:;9C4779;7&-7&'98&5EE477-HG4(&&
P9;4&64'&835'&?964'&5::G-4=&C9;&834&:97-8-9'&9C&577-785'8&:;9C4779;&-'&0T*T&5'=&0T*0Z&
-'&0T*,&5&H5G5'E4&4F-784=(&&
&
>S& Y358&-7& 834& 74F& E96:97-8-9'& 9C& 5779E-584& 5'=& CBGG& :;9C4779;7& R5::G-E5'87& 5'=& '4?G@&
4'84;-'>S&5'=&834&4<5GB589;7&-'&834&MMQ&=4:5;864'8h&
&
PM"1"'.+&+'+%"'($(=+BB"11,9/"@''



!"#$%"&–&!"&'(&)**+,+ & &
&

& *T. & & &
&

&
3S& Y358& -7& 834& C;4AB4'E@& 9C& ;47:9'7-HG4& ;BG4;7& R345=7L& H95;=7& 5'=& E966-88447S& 9C&
;4745;E3&B'-87O>;9B:7OE4'84;7S&=-78;-HB84=&H48?44'&>4'=4;7&-'&834&MMQ&=4:5;864'8h&
&

Heads of research units/groups/centers, boards and committees (on Sept 2013) Male Female 
Faculty board , & *&
Heads of support departments  
(e.g., faculty office, communication, IT, teaching centre) 

. & T&

Heads of four sections . & T&
Head of CICAM centre T& *&
&
Y4& 744& 34;4& 8358& -'& M4:846H4;& 0T*,L& 58& 834& 3->3478& G4<4G& 834& =4:5;864'8& ?57&
;4:;474'84=& H@& 9'4& ?965'& R01dS& 5'=& 9'4& 9C& 834& ;4745;E3& E4'8;47& ?57& 345=4=& H@& 5&
?965'(&"7&C9;&834&;478L&5GG&74E8-9'7&5'=&7B::9;8&=4:5;864'87&?4;4&345=4=&H@&64'(&&
&
-S Q9?& -7& 834& 569B'8&9C& 75G5;-47& =-78;-HB84=& H48?44'& >4'=4;7& -'& 834& MMQ&

=4:5;864'8h&
&

  2010 2011 2012 2013 
 Salary scale F M F M F M F M 
N of full professors *1& 0& . & *& , & *& , & *& 0&

*) & T& *& T& T& T& T& T& T&
*` & T& *& T& *& T& *& T& *&
Q*& *&& 1&& *&& +&& *&& +&& *&&& 1&&
Q0& 1&& **&& 1&& *0&& )&& *)&& +&& *+&&

N of assistant professors *T& *& *& , & *& , & ) & 0& 1&
** & *. & *1& *1& *) & *. & *+& *. & *+&
*0& 1& *` & ` & *` & +& *+& +& *. &
*, & T& *& T& *& T& *& T& *&

N of associate professors *, & 0& 1& *& 1& . & +& . & *T&
*. & , & *1& , & *1& 0& *, & 0& *0&

&
&
23-7&85HG4&739?7&8358&-'&E96:5;-79'L&?964'&+11$B,+&"'#%$A"11$%1&?4;4&-'&G9?4;&75G5;@&
7E5G47&835'&64'(&\9;&-'785'E4L&-'&0T*0&))d&9C&83474&?964'&?4;4&-'&834&G9?4;&7E5G4&*,L&
?34;457&-'&8358&7564&@45;&,1d&9C&834&64'&5779E-584&:;9C4779;7&?4;4(&234&7564&>947&C9;&
+11,1&+(&' #%$A"11$%1`&-'& >4'4;5GL& ;4G58-<4G@& 69;4& 64'& 577-785'8& :;9C4779;7& 835'& ?964'&
577-785'8&:;9C4779;7&?4;4&-'&7E5G4&*0&57&9::974=&89&834&G9?4;&7E5G4&**(&\9;&-'785'E4L&-'&
0T*0& 1`(,d& 9C& ?964'& 577-785'8& :;9C4779;7& ?4;4& -'& 7E5G4& **& 5'=& 0/(*d& -'& 7E5G4& *0L&
?34;457&9C&834&64'&577-785'8&:;9C4779;7&83-7&?57&.*(1d&-'&7E5G4&**&5'=&.*(1d&-'&7E5G4&
*0(&Y-83&834&A*//'#%$A"11$%1L&834&:;9:9;8-9'7&9C&64'&5'=&?964'&-'&834&75G5;@&7E5G47&>;4?&
69;4&89?5;=7&45E3&9834;&9<4;&8-64L&?34;4&834&?964'&?4;4&;4G58-<4G@&69;4&9C84'&-'&834&
G9?4;&75G5;@&7E5G4&RQ0S&835'&64'&CBGG&:;9C4779;7(&%'&0T*T&;4G58-<4G@&C4?4;&64'&R1TdS&835'&
?964'&CBGG&:;9C4779;7&R)0(1dS&?4;4&-'&834&G9?478&7E5G4L&5'=&-'&0T*,&83474&:4;E4'85>47&
?4;4&C9;&64'&)`d&5'=&C9;&?964'&++(`d(&&&&&&
&



!"#$%"&–&!"&'(&)**+,+ & &
&

& *T1& & &
&

2.3 Family/work balance  
&

8"<"! ?BCWW#
#

5S Q9?& -7& 834& C;4AB4'E@& 9C& =5@7& C9;&6584;'-8@O:584;'-8@O:5;4'85G& G45<4& =-78;-HB84=&
H48?44'&>4'=4;7&-'&834&M2DP&=4:5;864'8h&

2013 Male      Female 
B1-&+()-.#4&1*&#Z#@#21.,#
E7&1(H#

& &

Assistant professors & *0T&
Assistants  / "Lecturer" & &
PhD student & &
W1+&(-14#4&1*&#Z#@#21.,#E7&1(H## & &
Full professors & &
Associate professors & &
Assistant professors ,)1x & /0 &
Postdoc *0* & &

x23-7&;4CG4E87&834&:4;-9=&9<4;&?3-E3&834&G45<4&?57&85K4'&R79&,)1&=5@7&=947&'98&645'&834&:4;79'&?57&9B8&9C&?9;K&5GG&
@45;S&
&
U@& G5?& ?964'& 5;4& 4'8-8G4=& 89& *)& ?44K7& 9C& 6584;'-8@&G45<4(& V58-9'5GG@L& C5834;7& 35<4&
;4E4'8G@&>9'4&C;96&8?9&89&C-<4&:5-=&:584;'-8@&G45<4&=5@7(&
&
23-7& 85HG4& 739?7&8358& -8&?57&9'G@& 45;G@& E5;44;& ;4745;E34;7& ?39&899K& B:& 6584;'5G& 5'=&
:5;4'85G&G45<4X&577-785'8&:;9C4779;7&5'=&:978=9E7(&234&C5E8&8358&64'&899K&B:&69;4&G45<4&
835'& ?964'& 65@& H4& =B4& 89& 834& C5E8& 8358& 834;4& 5;4& 69;4& 64'& 835'& ?964'& -'& 834&
=4:5;864'8(&&
&
HS&Q9?&-7&834&C;4AB4'E@&9C&=5@7&C9;&9834;&8@:47&9C&G45<47&=B4&89&C56-G@&E5;4&=-78;-HB84=&
H48?44'&>4'=4;7&-'&834&M2DP&=4:5;864'8h&
&
PM"1"'.+&+'+%"'($(="<,1&"(&@''
&

8"<"8#?BM#
&

5S& Q9?& -7& 834& C;4AB4'E@& 9C& =5@7& C9;& 6584;'-8@O:584;'-8@O:5;4'85G& G45<4& =-78;-HB84=&
H48?44'&>4'=4;7&-'&MMQ&=4:5;864'8h&
2013  
B1-&+()-.#4&1*&#Z#@#21.,#E7&1(H_ Male Female 
Assistant professors & **) &
Assistants  / "Lecturer" & **/ &
Postdoc & **0 &
PhD student & **+ &
W1+&(-14#4&1*&#Z#@#21.,__# & &
Full professors & &
Associate professors & &
Assistant professors & &
Postdoc & &
x&$5GEBG584=&CBGG8-64&G45<4L&=47:-84&:5;8&8-64&E9'8;5E87&
xx&234&=585&;4E4-<4=&-7&'98&E9'<4;8-HG4&89&=5@7&



!"#$%"&–&!"&'(&)**+,+ & &
&

& *T) & & &
&

&
&
23-7&85HG4&739?7&9'G@&?964'&9C&834&%P#&?39&899K&B:&G45<4(&&
&
HS&Q9?&-7&834&C;4AB4'E@&9C&=5@7&C9;&9834;&8@:47&9C&G45<47&=B4&89&C56-G@&E5;4&=-78;-HB84=&
H48?44'&>4'=4;7&-'&MMQ&=4:5;864'8h&
&
PM"1"'.+&+'+%"'($(="<,1&"(&@''
&

3 STATISTICAL GERNDER EQUALITY INDICATORS 

!4'=4; I74'7-8-<4& -'=-E589;7& 5;4& B74CBG& 899G7& C9;& 6457B;-'>& =-CC4;4'8& 658;-E47& 9C&
-6:G464'8-'>& >4'=4;& 4AB5G-8@& :;-'E-:G47& -'& 7E-4'8-C-E& ;4745;E3& 9;>5'-758-9'7(& ]'& 834&
H57-7&9C&5'5G@74=&7858-78-E7&:;474'84=&-'&834&:;4<-9B7&74E8-9'L&-'&83-7&:5;8&9C&834&;4:9;8&
K4@&-'=-E589;7&9C&>4'=4;&R-'S4AB5G-8@&735GG&H4&3->3G->384=&5'=&834-;&;4G4<5'E4&5774774=&C9;&
exploring the similarities/differences in (dis)advantages in women’s scientific careers in 
834&M2DPOMMQ&=4:5;864'87(&Y4&:;9<-=4&5&G-78&9C&-'=-E589;7&C;96&45E3&74E8-9'&R?9;K-'>&
E9'=-8-9'Z&>4'=4;&4AB5G-8@&-'&E5;44;&=4<4G9:64'8Z&5'=&C56-G@O?9;K&H5G5'E4S&5'=&4F:G5-'&
?358& :97-8-9'O:;9E477OE35'>4& :4;85-'-'>& 89& ?964'O64'& -'& 7E-4'8-C-E& E5;44;7& 834@&
6457B;4(&
&
^-78&9C&-=4'8-C-4=&>4'=4;&-'4AB5G-8@&-'=-E589;7&:4;&74E8-9'X&

Z$%N,(8'B$(.,&,$('

I #58-9& ?964'& <4;7B7& 64'& -'& 834& =-CC4;4'8& ;5'K7(& Y4& C9B'=& 5'& 57K4?& >4'=4;&
E96:97-8-9'& 9C& 834& ?9;KC9;E4& ?-83& E35;5E84;-78-E7& 9C& 834& G45K@& :-:4G-'4Z& -'& M2DP&
69;4&835'&-'&MMQ(&23-7&-7&C-4G=&7:4E-C-E&R-'&65834658-E7&69;4&835'&-'&578;9'96@L&C9;&
-'785'E4S(&&

g"(."% '"^*+/,&O',('B+%""%'."-"/$#;"(&'

I #58-9&9'>9-'>&64'O?964'&-'&5&E4;85-'&:97-8-9'&<7(&'B6H4;&9C&'4?G@&4'84;-'>(&Y4&
744& -'& 834& MMQ& C9;& -'785'E4& 8358& 58& 834& _3[& G4<4G& 5& H5G5'E4& 464;>4=& 5C84;& 69;4&
?964'& 835'& 64'& ?4;4& 3-;4=& -'& :;9:9;8-9'& 89& 'B6H4;7& 9C& 9'>9-'>& 64'O?964'&
_3[&E5'=-=5847(&%'&M2DPL&834&;58-9&9'>9-'>&64'O?964'&-'&_3[&:97-8-9'&–&'B6H4;&
9C&'4?G@&4'84;-'>&_3[7&;465-'4=&57K4?L&79&'9&H5G5'E4&E5'OE9BG=&H4&;45E34=(&

I P5G4&P5'5>464'8X&834&9'47&-'&:9?4;&:97-8-9'7&?-83&=4E-7-9'&65K-'>&5B839;-8@&5;4&
6978G@&64'L&-'&H983&M2DP&5'=&MMQ&=4:5;864'87(&&

I _4;E4'85>4& 9C& ?964'& <4;7B7& 64'& :97-8-9'4=& -'& 834& 3->3478& <4;7B7& G9?478& 75G5;@&
7E5G47(&Y4&'984=&5&=-CC4;4'E4&-'&39?&64'&5'=&?964'&?4;4&5?5;=4=&-'&834&G4<4G7&
C;96&577-785'8&89&CBGG&:;9C4779;7(&&

5+;,/ObK$%N'9+/+(B"'

I #58-9&'B6H4;&9C&?964'&<7(&64'&85K-'>&6584;'-8@O:5;4'85G&G45<4(&D7:4E-5GG@&-'&MMQL&
?34;4&9'G@&?964'&5'=&'9&64'&899K&6584;'-8@O:5;4'85G&G45<4&-'&0T*,(&%'&%P"__&5&
=-CC4;4'8&:-E8B;4&4F-787X&64'&5G79&899K&:5;4'85G&G45<4(&_5;4'85GO6584;'-8@&G45<4&?57&
6978G@&85K4'&H@&577-785'8&:;9C4779;7(&&&
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4 REPORT ON QUALTATIVE DATA 

234& 5'5G@7-7& H4G9?& -7& H574=& 9'& 834& -'84;<-4?7& ?-83& EB;;4'8& :978=9E7& 5'=& 577-785'8&
:;9C4779;7(&23474&;47BG87&5;4&:5;8G@&85K4'&C;96&=4G-<4;5HG4&)(0&9'&834&^45K@&_-:4G-'4&5'=&
=4G-<4;5HG4& .(0(0& 9'& Y9;KI^-C4& U5G5'E4L& 5'=& :5;8G@& H574=& 9'& '4?& 5'5G@747(& [B4& 89&
:;- <5E@&;4579'7&5'=&834&-77B4&9C&5'9'@6-8@L&?4&E5''98&>9&-'89&6BE3&=485-G&E9'E4;'-'>&
E4;85-'&:49:G4O>;9B:7(&&
&
4.1 Individual trajectory  
&

%'& 83-7& 74E8-9'& ?4& =-7EB77& 834& 8;5J4E89;@& 9C& 834& :978=9E7& 5'=& 577-785'8& :;9C4779;7L&
?34834;&834@&?4;4&769983&9;&-'84;;B:84=L&5'=&39?&834&-'84;<-4?447&>5-'4=&5EE477&89&
834&%P#&9;&%P"__(&Y4&C-;78&=-7EB77&834&5'5G@7-7&:4;&-'78-8B84L&5'=&834'&85K4&834&:978=9E7&
5'=&577-785'8&:;9C4779;7&89>4834;&89&=;5?&E9'EGB7-9'7&9'&834-;&8;5J4E89;-47(&
&
I"!"!#?BM#
&

234& 8;5J4E89;-47& 9C& 834& %P#& :978=9E7& 5;4& E35;5E84;-W4=& H@& H4-'>& 9'& :;9J4E87& 83;9B>3&
>;5'87&–&4-834;& :4;79'5G& 9;& C;96& 5& :;9C4779;L& 739;8& 84;6& E9'8;5E87L& >;5'8& ?;-8-'>L&
'48?9;K-'>& R?-83& 4-834;& 9834;& 5E5=46-E7& 9;& ?-83& :;5E8-E4S& 5'=& JB>>G-'>& ?-83& ?9;KIG-C4&
H5G5'E4(&&&

2?9&?964'&35=&785;84=&834-;&E5;44;7&9B87-=4&9C&5E5=46-5(&Y34;457&834&E5;44;&9C&834&
C-;78&?57&E35;5E84;-74=&H@&5::G@-'>&89&4F-78-'>&:;9J4E87&5'=&74<4;5G&E9'8;5E8&4F84'7-9'7&
=B4&89&:;-<584&;4579'7L&834&E5;44;&9C&834&74E9'=&?965'&?57&E35;5E84;-74=&H@&?;-8-'>&
5'=&H4-'>&>;5'84=&34;&9?'&;4745;E3L&-'84;'58-9'5G&69H-G-8@&5'=&5'&-GG'477(&234&65'&?4'8&
straight from his master’s degree in the Netherlands into an academic career. After 
35<-'>& =9'4& 3-7& _3[L& 34& ?57& -'C9;65GG@& ;4E;B-84=& C9;& 5& :978=9E& 58& 834& %P#(& "C84;& 3-7&
E9'8;5E8&4'=4=&34&>98&5'9834;&846:9;5;@&E9'8;5E8L&?-83&5&765GG&E9'8;5E8B5G&-'84;;B:8-9'&
-'& H48?44'(& ]'4& 9C& 834& ?964'& :978=9E7& E564& -'89& 834& %P#& 83;9B>3& 5::G@-'>& C9;& 5'&
4F-78-'>& :978=9EL& 5G;45=@& K'9?-'>& 834& ;4G584=& ;4745;E34;7(& 234& 9834;& ?965'& :978=9E&
4'84;4=&834&-'78-8B84&83;9B>3&5&>;5'8L&H4-'>&39784=&H@&9'4&9C&834&%P#&:;9C4779;7(&&&&&

\;96&834&8;5J4E89;-47&?4&E35;5E84;-W4&834&%P#&577-785'8&:;9C4779;7&57&C9;&834&G5;>4&:5;8&
‘flowing’ academics, as they went into their current positions relatively smo983G@(&2?9&
577-785'8&:;9C4779;7&35=&785;84=&834-;&E5;44;&9B87-=4&5E5=46-5(&234&8;5J4E89;-47&9C&834&
%P#&577-785'8&:;9C4779;7&5;4&E35;5E84;-74=&H@&;4G58-<4G@&7?-C8G@&7G-=-'>&-'89&834-;&EB;;4'8&
:97-8-9'(&P978&4-834;&E564&C;96&5H;95=&RV&i&,S&9;&35=&4F:4;-4'E4&5H;95=(&2?9&?964'&
5'=&9'4&65'&>98&834&:97-8-9'&-664=-584G@&5C84;&834-;&_3[L&9;&4<4'&?34'&834@&35=&@48&
'98&C-'-734=&834-;&_3[&:;9J4E8(&]834;7&35=&=9'4&5&:978=9E&9;&765GG&;4745;E3&:;9J4E87&-'&
H48?44'& H4C9;4& 834@& 5;;-<4=& 58& 834& %P#L& HB8& '4<4;& 69;4& 835'& 9'4& :978=9E(& [9-'>& 5&
:978=9E& 5'=& >9-'>& 5H;95=& 83B7& ?4;4& '98& 78;-E8& ;4AB-;464'87& 58& 834& %P#& 89& H4E964&
577-785'8&:;9C4779;(&&

DFE4:8& C9;& 8?9& C9;4->'& 64'L& 5GG& %P#& 577-785'8& :;9C4779;7& 35=& >9884'& -'89& 834& -'78-8B84&
5'=& 834-;& :97-8-9'& 57& 577-785'8& :;9C4779;& <-5& 834-;&'48?9;K(& Y34834;& <-5& C9;64;&
E9GG45>B47L&9;&=-;4E8G@&<-5&9'4&9C&834&7BHI=4:5;864'8&E35-;7L&83474&-'84;<-4?447&35=&834&
5=<5'85>4&9C&5EE477&89&834&-'78-8B84&<-5&E9'85E87(&&
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]'4&65'&75-=&89&'98&35<4&85K4'&834&J9H&58&%P#&-C&-8&35=&'98&H44'&5&84'B;4&8;5EK&?-83&834&
:;97:4E8& 9C& 5& :4;65'4'8& E9'8;5E8(& "'9834;& 65'& 35=& H44'& =-75::9-'84=& 5C84;& 785;8-'>&
?9;K-'>& 58& 834& %P#X& 9834;& 835'& :;96-74=& H4C9;435'=L& 834;4& ?57& G-88G4& 69'4@& C9;&
E9'C4;4'E4&<-7-87L&C9;&4F:4;-64'87L&5'=&34&>98&69;4&845E3-'>&39B;7&-'&834&C-;78&@45;&835'&
34&4F:4E84=(&

I"!"8"#?BCWW#
&

234&8;5J4E89;-47&9C&6978&9C&834&%P"__&:978=9E7&5;4&E35;5E84;-W4=&H@&69H-G-8@L&5'=&57&C9;&
834&%P#&:978=9E7L&H@&739;8&84;6&E9'8;5E87L&>;5'8&?;-8-'>L&'48?9;K-'>L&5'=&JB>>G-'>&?-83&
C56-G@I?9;K&H5G5'E4(&&

\;96& 834& -'84;<-4?7& ?-83& 834&%P"__& :978=9E7& -8& H4E9647& EG45;& 8358& =9-'>& R6BG8-:G4S&
postdocs is seen as very much part of a ‘regular’ route for academics in STEM. This is 
illustrated by one woman indicating her current postdoc position as “5EE9;=-'>& 89&
7E34=BG4”. All assistant professo;7& -'84;<-4?4=& 9C&%P"__& 35=& =9'4& 5& 6-'-6B6& 9C& 9'4&
:978=9E&57&?4GG(&&

\-<4&9C&7-F&:978=9E7&-'&834&%P"__&756:G4&?4;4&C9;4->'&5'=&83;44&9C&8346&785;84=&834-;&
5E5=46-E&E5;44;7&9B87-=4&9C&834&V4834;G5'=7(&"GG&%P"__&:978=9E7&35=&785;84=&?9;K-'>&-'&
5E5=46-5& =-;4E8G@& 5C84;& 834-;& 78B=-47(& 23;44& 9C& 834& :978=9E7& R8?9& ?964'& 5'=& 5& 64'S&
E564& 89& 834& %P"__& 5C84;& 35<-'>& ?9'& 5& R[B8E3S& >;5'8(& 234& 9834;7& ?4;4& 5::9-'84=& 9'&
:;9J4E87(&

2?9&?964'&E564&89&%P"__&C9;&;4579'7&;4G584=&89&834-;&3964&7-8B58-9'(&]'4&65=4&5'&
9:4'&5::G-E58-9'&57&734&5G;45=@&K'4?&:49:G4&-'&834&%P"__(&"'9834;&35=&E964&89&834&
V4834;G5'=7&5C84;&:4;-9=7&9C&B'46:G9@64'8&5'=&B'CBGC-GG-'>&;4745;E3&5::9-'864'87(&&

U574=&9'&56H-8-9'7L&74GCIE9'C-=4'E4&=-7:G5@4=&5'=&:;4<-9B7&8;5J4E89;@L&?4&-=4'8-C@&83;44&
:978=9E7&57&CG9?-'>(&234@&35=&H44'&5HG4&79&C5;&89&>5-'&>;5'87&5'=&=9&;4745;E3&834@&35=&
?5'84=L&C4G8&C9;&834&G5;>4&:5;8&9:8-6-78-E&5H9B8&834-;&:;97:4E87L&5'=&?5'84=&89&:B;7B4&5'&
5E5=46-E& E5;44;(& Y4& -=4'8-C@& 834& 9834;& 83;44& %P"__& :978=9E7& 57& =9BH8-'>L& 4-834;&
H4E5B74&834;4&?57&'9&;45G&56H-8-9'&89&HB-G=&5'&5E5=46-E&E5;44;&9;&H4E5B74&834@&35=&
648&?-83&5'=&5G79&:4;E4-<4=&9H785EG47&-'&834-;&5E5=46-E&E5;44;7(&&

234& 8;5J4E89;-47& 9C& 834& %P"__&577-785'8& :;9C4779;7&5;4& E35;5E84;-W4=& H@& 69;4& 8-64&
H48?44'& _3[& 5'=& 834& 577-785'8& :;9C4779;& :97-8-9'& 835'& -'& 834& %P#(& 234& 83;44&
-'84;<-4?447&35=&5GG&=9'4&58&G4578&9'4&:978=9EL&5'=&834@&35=&5GG&>9'4&5H;95=&89&=9&79(&
234@&=-=&'98&>48&834-;&J9H&-'&834&%P"__&=-;4E8G@&<-5&834-;&'48?9;K&HB8&83;9B>3&5::G@-'>&
C9;&:97-8-9'7(&&

234&577-785'8&:;9C4779;7&5::G-4=&C9;&5'=&;4E4-<4=&=-CC4;4'8&>;5'87(&]'4&9C&834&64'&75-=&
he had always been working on different projects, often “Bread and Butter” projects as 
34&E5GG4=&8346L&-(4(&765GG4;&>;5'87(&&

]'4&65'&JB78&;4E4-<4=&5&:97-8-<4&4<5GB58-9'&-'&3-7&84'B;4I8;5EKL&39?4<4;&34&35=&89&CBGC-G&
9'4& 5==-8-9'5G& E;-84;-9'(& 23-7& 739?7& 39?& =465'=7& 9'& 45;G@& E5;44;& 7E39G5;7& 5;4&
-'E;457-'>& 9<4;& 8-64(& 239B>3& 834@& 4'E9B'84;4=& 7964& 9H785EG47L& 83474& 577-785'8&
professors are still ‘flowing’ as they are either tenured or they have a good chance&89&
H4E964&79&-'&834&'45;&CB8B;4(&&
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Y-83-'&834&%P#L&8?9&:978=9E7&35=&H44'&7:9'79;4=&H@&74'-9;&5E5=46-E7&89&E964&89&834&
%P#& 5'=& =9& ;4745;E3& 834;4(& ]'4& 35=& 5G79& H44'& 78-6BG584=& 5'=&4'E9B;5>4=& H@&C9;64;&
7B:4;<-79;7& 89& 4'84;& 5'=& 785@& -'& 5E5=46-5(& Y-83-'& 834& %P"__L& :978=9E7& ?4;4& AB-84&
5?5;4&9C&834&;4G4<5'E4&9C&'48?9;K-'>&5'=&:49:G4&?4;4&78;584>-E&-'&HB-G=-'>&'48?9;K7&89&
34G:& 834-;& E5;44;(& Y358& 5G79& 74464=& -6:9;85'8& 834;4& ?4;4& ;4C4;4'E4& G4884;7& ?34'&
5::G@-'>& C9;& J9H7L& 57& 83474& ?4;4& 64'8-9'4=& H@& 74<4;5G&%P"__& :978=9E7& -'& E9'8;578& 89&
:978=9E7&C;96&834&%P#(&]'4&?965'&:;9C4779;&?57&64'8-9'4=&H@&6BG8-:G4&-'84;<-4?447&
57&H4-'>&7B::9;8-<4&89?5;=7&834-;&5EE477&89&834&-'78-8B84&5'=&>488-'>&E35'E47&?-83-'&834&
C5EBG8@(&&

\;96&834&8;5J4E89;-47&57&:;474'84=&H@&834&577-785'8&:;9C4779;7L&-8&74467&8358&'48?9;K7&
5'=&H4-'>&7:9'79;4=&?57&69;4&-6:9;85'8&C9;&834&%P#&577-785'8&:;9C4779;7&89&>5-'&834-;&
EB;;4'8&:97-8-9'7&835'&C9;&834&83;44&C;96&834&%P"__(&Y-83-'&834&%P#L&-'84;<-4?447&35=&
'98&=9'4&4F84'7-<4&J9H&745;E3X&9C84'&834@&8;5'7-8-9'4=&AB-84&769983G@&5'=&-8&?57&B7B5GG@&
83;9B>3&5&'48?9;K&8358&834@&345;=&9C&:97-8-9'7&5'=&E564&-'&E9'85E8&?-83&834&-'78-8B84(&
"G6978& 5GG& %P#& -'84;<-4?447& 35=& E964& -'89& 834-;& EB;;4'8& :97-8-9'& 83;9B>3& '48?9;K&
E9''4E8-9'7L&?34;457&-'&%P"__&8?9&9C&834&83;44&-'84;<-4?447&35=&>9884'&5EE477&89&834&
-' 78-8B84&83;9B>3&5::G@-'>&C9;&5&J9H&5'=&>;5'8(&%8&74467&8358&834&G5884;&?4;4&JB=>4=&69;4&
9'&834-;&:;4<-9B7&5EE96:G-7364'87L&?3-E3&834@&35=&HB-G8&C9;&5&H->&:5;8&-'&H48?44'&834-;&
_3[& 5'=& EB;;4'8& :97-8-9'& 57& :978=9E7& 5'=& G4E8B;4;7L& ?34;457& 834& %P#& -'84;<-4?447&
9<4;5GG&35=&35=&G477&-'IH48?44'&4F:4;-4'E4&5'=&34'E4&35=&HB-G8&G477&5EE96:G-7364'87&89&
H4&JB=>4=&9'(&23-7&-7&:977-HG@&5G79&9'4&9C&834&;4579'7&?3@&834&%P"__&-'84;<-4?447&?4;4&
85GK-'>&69;4&E9'E;484G@&9C&>9-'>&89&5779E-584&:;9C4779;&G4<4G&5'=&>488-'>&84'B;4&835'&834&
%P#&-'84;<-4?447L&?39&?4;4&G477&C5;&-'&834-;&E5;44;7(&&

&

4.2 Organizational culture and everyday working life  
&

%'&83-7&74E8-9'&?4&=-7EB77&39?&834&EB;;4'8&:978=9E7&5'=&577-785'8&:;9C4779;7&:4;E4-<4=&
834&9;>5'-W58-9'5G&EBG8B;4&9C&834&8?9&-'78-8B847(&Y358&;9G4&=-=&:4;79'5G&;4G58-9'7&:G5@L&
?4;4& :;9C477-9'5G& 74GCICBGC-G64'8& 5'=& E5;44;& =4<4G9:64'8& 3-'=4;4=& 9;& 7B::9;84=L&5'=&
39?&=-=&834@&4F:4;-4'E4&834&-'84;'5G&9;>5'-W58-9'5G&3-4;5;E3@h&&

I"8"!"#?BM#
&

\;96&834&-'84;<-4?7&?4&G45;'&8358&834&9;>5'-W58-9'5G&EBG8B;4&9C&834&%P#&-7&E35;5E84;-W4=&
H@& E9GG4>-5G-8@L& 9:4''477L& 5'=& 34G:CBG'477L&-'=-<-=B5G-8@& 5'=& -'=-<-=B5G& ;47:9'7-H-G-8@&89&
>48&34G:&9;&7B::9;8(&&

\;96& 834& -'84;<-4?7& ?4& >98& 834& :-E8B;4& 8358& 834& %P#& 45;G@& E5;44;& 7E39G5;7& :4;E4-<4=&
6978&:;477B;4&57&E96-'>&C;96&834&H->>4;&5E5=46-E&7@7846(&%C&9'4&?5'87&89&7BEE44=&-'&
7E-4'E4L& 9'4& ?-GG& '44=& 89& :BHG-73& 65'@& 5'=& :;4C4;5HG@& 3->3I4'= &5;8-EG47(& "& '4?&
:BHG-E58-9'&7@7846&?57&-'8;9=BE4=&58&834&8-64&9C&834&-'84;<-4?7&-'&834&%P#L&?3-E3&7964&
-'84;<-4?447&78-GG&'44=4=&89&>;57:&CBGG@(&&

"& C4?&-'84;<-4?447& -'=-E584=& 8358&834@& C4G8& 834& EBG8B;4& 58& 834&%P#& ?57& -'=-<-=B5G-78-E(&
23-7&7:5E4&:;9<-=4=&;996&C9;&834&-'84;<-4?447&89&5;;5'>4&834-;&9?'&?9;K-'>&?44K&5'=&
:G5''-'>(& ]834;7& =-=& 4F:4;-4'E4& -79G58-9'(& ]'4& 9C& 834& R?965'S& :978=9E7& 85GK4=& 9C&
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researchers being a “small island”. New employees needed to figure things out by 
834674G<47L&?3-E3&E978&8-64&5'=&4'4;>@(&&

%'84;:4;79'5G& ;4G58-9'7& 74464=& 6978G@& C9;64=& 5;9B'=& 845E3-'>&=B8-47L& '98& ;4745;E3&–&
4<4'& 839B>3&834&C5EBG8@& ?57&8;@-'>& 89& HB-G=& 69;4& 9C& 5& ;4745;E3& E966B'-8@(& #4G58-9'7&
?4;4&5G79&HB-G8&839B>3&C9;65G&6448-'>7L&?3-E3&?4;4&6978G@&74E8-9'&6448-'>7L&5'=&?4;4&
9C84'& C9EB74=& 9'& 4=BE58-9'L& 5'=& G477& 9'& ;4745;E3& 5'=& 834& 735;-'>& 9C& K'9?G4=>4(&
D7:4E-5GG@&:978=9E7&=-=&'98&7446&89&744&834&B74&9C&83474&6448-'>7(&

P978&9C&834&-'84;<-4?447&-'=-E584=&89&?9;KL&H47-=47&785'=5;=&9CC-E4&39B;7L&58&-;;4>BG5;&
39B;7& 58& 3964L&-'& 834& 4<4'-'>7& 9;& ?44K4'=7(& P9;49<4;L& 47:4E-5GG@& 834& 577-785'8&
:;9C4779;7&:B8&46:357-7&9'&834-;&845E3-'>&857K7Z&834&5E8B5G&;58-9&4=BE58-9'&–&;4745;E3&
?57&=-CC4;4'8&835'&834&C9;65G&)TI.T(&23-7&?57&47:4E-5GG@&79&?34'&834@&C-;78&785;84=L&57&
834@&'44=4=&89&G45;'&834&;9:47&5'=&834-;&?5@&83;9B>3&834&C5EBG8@(&#4745;E3&C4GG&H43-'=&
H4E5B74&9C&83-7&845E3-'>&8-64&:;477B;4(&]'4&577-785'8&:;9C4779;&R?965'S&?39&35=&-77B47&
with her teaching load said, “You don’t want to nag too much. You’re in a temporary 
E9'8;5E8&5C84;&5GG(” This shows the politics and pressure put on early academics, which 
834@&'44=&89&5=34;4&89&57&834@&5;4&-'&5&:;4E5;-9B7&:97-8-9'(&M964&?4;4&5HG4&89&HB-G=&-'&
845E3-'>& 5'=& ;4745;E3& HG9EK7& 83;9B>39B8& 834& @45;L& ?3-E3& >5<4& 8346& 7:5E4& 89& =9&
;4745;E3&5'=&?;-84&;4745;E3&>;5'8&:;9:975G7(&&

"E3-4<464'87& 5'=& H-;83=5@7& ?4;4& E4G4H;584=L& 839B>3& 83-7& =-CC4;4=& :4;& 74E8-9'(& ]'4&
74E8-9'&35=&5;;5'>4=&69'485;@&7B::9;8&83;9B>3&765GG&>;5'87&C9;&E9'=BE8-'>&C-4G=&?9;K(&
%'84;<-4?447&9C&8358&74E8-9'&?4;4&<4;@&:97-8-<4&5H9B8&83-7&=4<4G9:64'8L&?3-E3&34G:4=&
8346&89&>5834;&=585&5'=&HB-G=&'48?9;K7(&&

_;9C477-9'5G&74GCICBGC-G64'8&5'=&E5;44;&=4<4G9:64'8&?4;4&6978G@&744'&57&5'&-'=-<-=B5G&
65884;(&239B>3&834&B'-<4;7-8@&9CC4;4=&E9B;747&5'=&7B::9;8L&C4?&-'84;<-4?447&74464=&89&
5E8B5GG@& 5E8-<4G@&65K4& B74& 9C& 8346(& M96483-'>& 85K-'>& B:& 6BE3& 8-64& 5'=& 3-'=4;-'>L&
64'8-9'4=&H@&74<4;5G&-'84;<-4?447L&?57&834&:;9E4=B;4&89&>5-'&834&'4E4775;@&4=BE58-9'&
AB5G-C-E58-9'7&'44=4=&89&>48&:;96984=&9;&84'B;4(&&

234& :978=9E7& 5'=& 577-785'8& :;9C4779;7& =-=& '98& 7:45K& 4F:G-E-8G@& 5H9B8& 39?& 834& -'84;'5G&
9;>5'-W58-9'5G& 3-4;5;E3@& 3-'=4;4=& 9;& 7B::9;84=& 8346(& %'=-;4E8G@& 3-4;5;E3@& =-=& 65884;(&
234-;& 5EE477& 89& 834& -'78-8B84& 35=& 9C84'& >9'4& 83;9B>3& :;9C4779;7& -'& 834& -'78-8B84L& 834-;&
4<5GB58-9'7&?4;4&=9'4&H@&74'-9;&E9GG45>B47&5'=&7B:4;<-79;7L&5'=&834&5;;5'>464'87&9C&
4=BE58-9'5G& 857K7& 5'=& :984'8-5G& :;9698-9'7& ?4;4& =4E-=4=& B:9'& H@& 74'-9;7(& M964& 35=&
4F:4;-4'E4=&-79G58-9'&R:5;8G@S&=B4&89&834&5H74'E4&9C&834-;&=-;4E8&7B:4;<-79;(&&

&

I"8"8"#?BCWW#
&

\;96& 834& -'84;<-4?7& ?4& G45;'& 8358& 834& 9;>5'-W58-9'5G& EBG8B;4& 9C& 834& %P"__& -7&
E35;5E84;-W4=& H@& 9:4''477& 5'=& 5& CG58& 9;>5'-W58-9'5G& 78;BE8B;4(& %'C9;65G& ;4G58-9'73-:7&
4F-784=& H48?44'& 78B=4'87L& 45;G@& E5;44;& ;4745;E34;7L& 5'=& 74'-9;& 785CC(& %'& 7964& >;9B:7&
=5-G@& GB'E3& ?57& 85K4'& H48?44'& 78B=4'87& 5'=& :;9C4779;7& 5'=& 5GG& ;5'K7& -'& H48?44'(&
MBEE47747&?4;4&79648-647&E4G4H;584=(&"&7B664;&H5;H4EB4&?57&34G=&@45;G@&9'&834&;99C&
9C&834&9CC-E4&HB-G=-'>(&&

%'&834&%P"__L&G-K4&-'&834&%P#L&:978=9E7&5'=&577-785'8&:;9C4779;7&6978G@&75?&834-;&E5;44;&
=4<4G9:64'8&57&5'&-'=-<-=B5G&5EE96:G-7364'8L&839B>3&7B::9;84=&H@&74'-9;&785CC(&234@&
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=-=&'98&:5;8-E-:584&6BE3&-'&B'-<4;7-8@&E9B;747L&HB8&75-=&89&>9&89&E9GG45>B47&5'=&74'-9;&
785CC&89&57K&C9;&5=<-E4&-'&E574&834@&'44=4=&7BE3(&P9;4&835'&-'&834&%P#L&79E-5G&;4G58-9'7&
?4;4&H574=&9'&;4745;E3L&?3-E3&65K47&74'74&57&%P"__&357&69;4&9C&5&;4745;E3&3-789;@&
5'=& 69;4& :978=9E7& 46:G9@4=(& #4745;E3& -7& 69;4& 46H4==4=& -'& 834& EBG8B;4& 9C& 834&
-'78-8B84(&&

_978=9E7L&47:4E-5GG@&834&9'47&9'&:4;79'5G&>;5'87&9;&C4GG9?73-:7L&35=&834&C;44=96&89&=9&
834-;&9?'&;4745;E3(&\;44=96&E564&5G9'>&?-83&834&5EAB-7-8-9'&9C&:4;79'5G&>;5'87(&]'&834&
9'4&35'=L&834&;4G58-<4&C;44=96&-'&834&-'78-8B84&4'5HG4=&;4745;E34;7&89&:G5'&834-;&9?'&
?9;K-'>&?44K(&]'4&834&9834;&35'=L&834&:;477B;4&9C&E;-84;-5&89&H4&5EE96:G-734=&:B734=&
:49:G4&89&?9;K&69;4&39B;7&835'&C9;65GG@&-'=-E584=X&&

“234;4&E4;85-'G@&-7&796483-'>&?;9'>&?-83&834&:;477B;4&:49:G4&:B8&9'&834674G<47(&"'=&5&
sort of unspoken “you&have to work hard”. Nobody looks weird at you when you say all 
@9B&did was work. Then it’s like: D<4;@H9=@&=947&8358&”...everybody has the feeling that 
this is the only way to survive.”&R%P"__L&65'S&&

Q4;4&?4&744&834&:-E8B;4&9C&5&EBG8B;4&8358&78-6BG5847&:49:G4&89&?9;K&<4;@&35;=&HB8&8358&
also individualizes this hard work: “pressure people put on themselves”. The implicit 
(“unspoken”) norm of hard work and the fact that working many hours was taken for 
>;5'84=L&5EE9;=-'>&89&83-7&-'84;<-4?44L&-'=-E584&834&'9;65G-W4=&?5@&9C&=9-'>(&"7&65'@&
saw their academic career as part of a ‘hobby’, this was legitimized. You do not only 
35<4&89&?9;K&35;=L&@9B&5G79&?5'8&89&H4E5B74&@9B&G-K4&=9-'>&7E-4'E4&79&6BE3(&&

%'84;'5G&3-4;5;E3@& ?57& 6978G@& -6:G-E-8G@& =-7EB774=& H@& -'84;<-4?447(& "7& C9;& 834& %P#L&
3-4;5;E3@& ?57& -6:9;85'8& 57& 834-;& 5EE477& 89& 834& -'78-8B84& 35=& 9C84'& >9'4& 83;9B>3&
785CCO:;9C4779;7&-'&834& -'78-8B84L& 834-;& 4<5GB58-9'7& ?4;4& =9'4& H@& 74'-9;& E9GG45>B47& 5'=&
7B:4;<-79;7L&5'=&834&5;;5'>464'87&9C&4=BE58-9'5G&857K7&5'=&:984'8-5G&:;9698-9'7&?4;4&
=4E-=4=&B:9'&H@&74'-9;7(&

&
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&

Y358&-7&;465;K5HG4&-7&8358&7964&:978=9E7&64'8-9'4=&'98&89&?5'8&89&-'<478&899&6BE3&-'&
834-;& :;474'8& -'78-8B84& 57& 834@& ?9BG=& G45<4&5C84;& 5& ?3-G4L& HB8& C9EB7& 9'& 834-;& 9?'&
:BHG-E58-9'7&5'=&>;5'87(&23-7&-7&=-;4E8G@&-6:5E84=&H@&834&5E5=46-E&'9;6&9C&69H-G-8@&5'=&
739;8& 84;6& E9'8;5E87(& 234& 9834;& 7-=4& 9C& 8358& E9-'& -7& 8358& 74<4;5G& :978=9E7& 64'8-9'4=&
C44G-'>& -79G584=(& _977-HG@L& 834& G5EK& 9C& 4F:4;-4'E4& ?-83& :978=9E7&?-83-'&%P#& G-6-84=& 834&
5<5-G5HG4& RC9;65G& 9;& -'C9;65GS& 7B::9;8-'>&-'C;578;BE8B;4& C9;& :978=9E7(& 23-7& E9BG=& 65K4&
:978=9E7&-'&834&%P#&4<4'&69;4&;47:9'7-HG4&C9;&834-;&9?'&?4GGIH4-'>&835'&?-83-'&%P"__L&
?34;4&:978=9E7&5;4&?4GG&46H4==4=&-'&5E5=46-E&E5;44;7&5'=&H4'4C-8&C;96&5&79E-5G&5'=&
7B::9;8-<4&-'C;578;BE8B;4(&

"==-8-9'5GG@L&834&C5E8&8358&65'@&E9GG45>B47&=-=&'98&G-<4&-'&V-J64>4'&-'CGB4'E4=&834&?9;K&
4'<-;9'64'8X&-8&?57&64'8-9'4=&H@&-'84;<-4?447&C;96&H983&%P"__&5'=&%P#&8358&-8&?57&
79648-647&AB-48&58&834&9CC-E47(&23-7&645'7&8358&:5;8&&–&:4;35:7&4<4'&5&G5;>4&:5;8&I&9C&834&
?9;K&:49:G4&=9&?57&'98&<-7-HG4&C9;&E9GG45>B47(&&
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4.3 Well-being and work-life balance  
&

23-7& 74E8-9'& ;4<9G<47& 5;9B'=& 39?& 834& EB;;4'8& :978=9E7& 5'=& 577-785'8& :;9C4779;7& =45G8&
?-83& 834-;& ?9;KIG-C4& H5G5'E4X& ?358& B'-<4;7-8@& 5;;5'>464'87& =-=&834@& B74L& 5'=&39?& =-=&
834-;& C56-G@& 5'=& 9;>5'-W58-9'5G& 6-E;9I:9G-8-E7& -6:5E8& 834-;& H5G5'E4h& Y4& 785;8& ?-83& 5&
>4'4;5G&=-7EB77-9'L&89&HB-G=&5'&9<4;5;E3-'>&:-E8B;4&9C&834&Y^U&58&834&B'-<4;7-8@L&5'=&834'&
>9&-'89&834&7:4E-C-E&-'78-8B847(&&

I"<"!"#>&(&+14#
&

\;96&834&-'84;<-4?7&834&>4'4;5G&74'74&5::45;4=&8358&E96H-'-'>&E3-G=;4'&9;&5&79E-5G&G-C4&
5'=& 5'& 5E5=46-E&E5;44;& :;9<-=47& E35GG4'>47& 5'=& -7& =-CC-EBG8&R6978& -'84;<-4?447S&-C& '98&
-6:977-HG4& R5& C4?& -'84;<-4?447S(& %'84;<-4?447& 75-=& 8358& 834-;& J9H& -7& 5H9B8& 39?& 834@&
:4;C9;6L& 834-;& 9B8:B8L& '98& 39?& 834@& >48& 834;4(& 234@& :4;E4-<4& '9& =-;4E8& E9'8;9G& C;96&
7B:4;<-79;7L& H97747& 9;& E9GG45>B47& 9<4;& 834-;& ?9;K-'>& 39B;7(& %'& 8358& 74'74& 6978&
-'84;<-4?447&78584=&834@&:4;E4-<4=&89&35<4&C;44=96&5'=&5B89'96@&-'&39?L&?34'&5'=&
?34;4&89&=9&834-;&J9H(&&

_49:G4&?-83&E3-G=;4'&=-=&:4;E4-<4&5'=&HB-G=&-'&69;4&;478;-E8-9'7&9'&?9;K-'>&9B87-=4&9C&
‘standard’ working hours than interviewees without a family. One IMAPP interviewee (f), 
C9;&-'785'E4L&B74=&34;&CG4F-H-G-8@&5'=&:5;8I8-64&?9;K&89&?9;K&5;9Bnd her husband’s nonI
5E5=46-E&G9'>&J9H&39B;7(&"'&%P#&-'84;<-4?44&R6S&:B8&-8&-'&834&C9GG9?-'>&?5@X&

“I think [early career researchers in this field] have a hard choice to make. If they want to 
M+-"'+'#$1,&,$(' ,('+B+.";,+4' ,A'&M"O'K+(&'&$'1&+O4'&M"O'K,//'%,1N'&M+&'&M",%'#%,-+&"' /,A"' ,1'
ruined.” (IMR, man)'

\;96& 834& -'84;<-4?7& -8& 5::45;4=& 8358& :49:G4& 35=& G-88G4& K'9?G4=>4& 9C& 834& C5E-G-8-47& C9;&
?9;KIG-C4& 7B::9;8& 5<5-G5HG4& 58& 834& B'-<4;7-8@L& '9;& =-=& 834@& B74& 8346& 6BE3(& P978G@L&
?9;KOG-C4& ?57& 9;>5'-W4=& -'=-<-=B5GG@L& ?-839B8& 834& B'-<4;7-8@& -'<9G<4=L& HB8& ?-83& 834&
:5;8'4;&5'=L&-C&5<5-G5HG4L&9834;&'9'I?9;K&;4G584=&:49:G4(&23;44&83-'>7&?4;4&64'8-9'4=&
H@& -'84;<-4?447& H@& ?3-E3& 834& B'-<4;7-8@& 34G:4=& 9;& E9BG=& :984'8-5GG@& 34G:X& *S& CG4F-HG4&
?9;K-'>&EBG8B;4Z&0S&E3-G=&E5;4&'B;74;-47Z&,S&:5;4'85G&G45<4(&&

#4>5;=-'>&834&C-;78L&-8&?57&64'8-9'4=&H@&74<4;5G&-'84;<-4?447&?39&?4;4&:5;4'87&8358&834&
CG4F-H-G-8@& :;9<-=4=& H@& 834& 5E5=46-E& EBG8B;4& 34G:4=& 89& 65K4& ?9;KOG-C4& 5;;5'>464'87(&
U4-'>&5HG4&89&5;;5'>4&834-;&9?'&?9;K-'>&39B;7L&834@&E9BG=&7E34=BG4&?34'&89&?9;K&C;96&
3964& 5'=& :;9<-=4& E5;4& 89& 834-;& E3-G=;4'& 5'=& ?34'& 89& >9& 89& B'-<4;7-8@(& %'C9;65G& E5;4&
>-<-'>&C9;&:5;4'87&9;&9834;7&?4;4&'98&64'8-9'4=&H@&5'@&9C&834&-'84;<-4?447L&4FE4:8&H@&
9'4&-'84;<-4?44&?39&?9;;-4=&5H9B8&83-7&C9;&834&CB8B;4(&&

M4E9'=L&74<4;5G&:5;4'87&64'8-9'4=&E3-G=&E5;4&'B;74;@&57&5&:984'8-5G&7B::9;8-'>&C5E-G-8@(&
$3-G=&E5;4&?57&C9;&834&G5;>4&:5;8&5;;5'>4=&H@&834&:5;4'87&834674G<47X&5>;4464'87&?-83&
834&:5;8'4;&;4>5;=-'>&?9;K-'>&=5@7&5'=&8-647L&5&.p.&5;;5'>464'8&RH983&:5;8'4;7&?9;K&.&
=5@7&5'=&785@&58&3964&9'4&=5@SL&H5H@7-884;7L&>;5'=:5;4'87&R6978G@&>;5'=69834;7SL&=5@&
E5;4&'B;74;@&58&834&:G5E4&9C&;47-=4'E4(&M4<4;5G&:5;4'8I-'84;<-4?447&:;4C4;;4=&5&=5@&E5;4&
58&834&:G5E4&9C&;47-=4'E4&9<4;&5&=5@&E5;4&58&834&B'-<4;7-8@&R-'&834&E574&8358&834@&=-=&'98&
G-<4&-'&V-J64>4'SL&79&57&'98&89&35<4&89&85K4&834&E3-G=;4'&5GG&834&?5@&89&V-J64>4'(&&&

234&83-;=&C5E-G-8@&64'8-9'4=&?57&:5;4'85G&G45<4(&234;4&?4;4&5&C4?&-'84;<-4?447&R6S&?39&
65=4&B74&9C&-8Z&9'4&9C&834&:5;4'87&=-=&'98(&_584;'-8@&G45<4&-7&748&58&C-<4&=5@7&H@&G5?&-'&834&
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V4834;G5'=7L& ?3-E3& ?57& 744'& H@& 74<4;5G& -'84;<-4?447& 57& <4;@& C4?(& ]'4& %P"__&
-'84;<-4?44&R6S&H4G-4<4=&-8&?57&35;=4;&C9;&64'&835'&C9;&?964'&89&>48&:5;4'85G&G45<4&
5::;9<4=(& PBG8-:G4& ?964'& -'84;<-4?447& 64'8-9'4=& H4-'>& E96:4'7584=& H@& 69'4@&9;&
8-64&C9;&;4745;E3&;4>5;=-'>&6584;'-8@&G45<4&57&5'&-6:9;85'8&-77B4L&C9;&-'785'E4&C9;&>;5'8&
:;9:975G&4<5GB58-9'7(&&

%'&5==-8-9'&89&83474&83;44&C5E-G-8-47L&74<4;5G&C9;4->'&7E39G5;7&64'8-9'4=&39?&834@&35=&'9&
9;&35;=G@&5&7B::9;8&7@7846&-'&834&V4834;G5'=7&57&834@&35=&'9&C56-G@&9;&C;-4'=7&'45;H@L&
79&834@&?4;4&=4:4'=4'8&9'&834-;&:5;8'4;&5'=&834&5;;5'>464'87&834@&65=4&?-83&45E3&
9834;(&&&

I"<"8"#?BM#
&

$9'E4;'-'>&:;-<584&G-C4L&5GG&83;44&%P#&#$1&.$B1&35=&5&:5;8'4;(&]'4&?965'&5'=&65'&5G79&
35=&E3-G=;4'(&U983&?964'&?9;K4=&:5;8I8-64&58&834&6964'8&9C&834&-'84;<-4?(&234&65'&
?57&:G5''-'>&89&85K4&B:&:5;4'85G&G45<4&C9;&3-7&E3-G=L&5'=&C4G8&8358&-8&?57&E9669'&C9;&64'&
89&=9&79&?-83-'&834&-'78-8B84(&&

P978&577-785'8&:;9C4779;7&35=&5&'9'I5E5=46-E&:5;8'4;&9;&?4;4&7-'>G4(&]'4&?965'&35=&5&
:5;8'4;&?39&5G79&?9;K4=&-'&7E-4'E4(&234&?965'&7:9K4&C9;&7964&G4'>83&5H9B8&834&8?9&
H9=@& :;9HG46L& 834& =-CC-EBG8-47& 9C& C-'=-'>& 5& J9H& 58& 834& 7564& -'78-8B84(& ]'4& 9C& 834& 64'&
78584=&5H9B8&E96H-'-'>&5&:5;8'4;&?-83&5&E5;44;&-'&7E-4'E4X&&

“you have to accept that if you want a job, you cannot live together with your partner”. 
cL7!4'+11,1&+(&'#%$A"11$%4';+(T'

234& 65'& :9-'87& 89& 5& E9669'& :;5E8-E4& 569'>& 834& 577-785'8& :;9C4779;7L& ?3-E3& ?57&
JB>>G-'>& H48?44'& ?9;K& 5'=& :;-<584& G-C4(& ]'4& ?965'& 35=& 5& :5;8'4;& ?39& =-=& '98& 35<4&
6BE3& CG4F-H-G-8@&-'& 3-7& J9HL& 57& 34& 35=&89& H4& :;474'8& -'& 3-7& 9CC-E4& B'G-K4& 34;(& M34& ?9BG=&
?9;K&:5;8I8-64&?34'&834@&?9BG=&>48&E3-G=;4'(&234&9834;&83;44&%P#&577-785'8&:;9C4779;7&
5GG&35=&E3-G=;4'(&234&8?9&64'&?-83&E3-G=;4'&35=&5&:5;8'4;&?9;K-'>&:5;8I8-64&I&“39?&<4;@&
EG-E3o”, one of them noted. The majority lived outside of Nijmegen, and thus had to 
8;5<4GL&5'=&?9;K4=&9'4&9;&8?9&=5@7&58&3964L&?34'4<4;&:977-HG4(&]'4&9C&834&577-785'8&
:;9C4779;7&64'8-9'4=&39?&;4745;E3&4<5GB58-9'7&5;4&'98&5=5:84=&C9;&?964'&?-83&'4?I
H9;'7(&DFE4:8&:5;4'85G&G45<4L&'9&;45G&-77B47&?-83&83-7&?4;4&64'8-9'4=&H@&9;&5H9B8&64'(&&

I"<"<"#?BCWW#
&

"GG& ?964'& -'84;<-4?447& -'& %P"__& 35=& 5& :5;8'4;L& 9C& ?3-E3& 7964& ?4;4& 5E5=46-E& 5'=&
9834;7&'9' I5E5=46-E(&P978&9C&8346&G-<4=&?-83&834-;&:5;8'4;(&]'4&9C&83474&?964'&35=&
E3-G=;4'&?-83&34;&:5;8'4;(&2?9&64'&-'&834&756:G4&?4;4&7-'>G4(&]'4&?965'&?-83&E3-G=;4'&
spoke of academic research as “796483-'>& 8358& ?4& =9& ?-83& :577-9'” which requires 
65K-'>&75E;-C-E47L&HB8&:;4C4;5HG@&'98&E9'E4;'-'>&34;&C56-G@(&M34&75?&:5;4'8-'>&5'=&5'&
academic career as “H983&CBGG8-64&J9H7&-'&C5E8”. &

Several women mentioned the ‘two body problem’ (i.e. dual career issue) in relation to 
:;-<584&G-C4&5'=&5E5=46-5(&234&C-;78&35=&5'&R5E5=46-ES&:5;8'4;&-'&5'9834;&E9B'8;@(&M34&
=-78-'>B-734=&H48?44'&8?9&8@:47&9C&5E5=46-E7X&834&9'47&?39&E39974&C9;&5&C-F4=&G9E58-9'&
5'=& E96:;96-74& 834-;& ;4745;E3L& 9;& 834& 9'47& =9-'>& 834& ;4745;E3& 834@& ?5'8& 5'=&
E96:;96-7-'>&C56-G@&5'=&:;-<584&G-C4(&M34&E9'7-=4;4=&34;74GC&57&H4G9'>-'>&89&834&G5884;&
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>;9B:&5'=&'984=&39?&35<-'>&5&C56-G@&?9BG=&E96:G-E584&34;&G-C4&57&5'&5E5=46-E&5'=&?-83&
34;&:5;8'4;(&"'9834;&?965'L&5G79&?-83&5'&5E5=46-E&:5;8'4;L&75-=X&&

“it can be a serious drawback for starting a family. But I love my w$%N'+(.'M"'+/1$'/$-"1'
his work. So there are some kind of compromises. It is not a pleasant thing”. (IMAPP, 
#$1&.$B4'K$;+(T'

%'&834&756:G4&9C&:978=9E7&?4&744&<5;-9B7&;47:9'747&;5'>-'>&C;96&85GK-'>&5H9B8&5&E35'E4&
89&=9&;4745;E3&HB8&H4-'>&'98&;45GG@&56H-8-9B7&89&85GK-'>&5H9B8&65K-'>&:4;79'5G&75E;-C-E47&
C9;&834-;&:577-9'&C9;&7E-4'E4(&23474&75E;-C-E47&>9&C;96&345G83&R6BG8-:G4&-GG'47747&;4:9;84=S&
89&;4G58-9'73-:7L&89&HB-G=-'>&5&C56-G@(&Y4&'984=&47:4E-5GG@&-'&834&%P"__&8358&CG4F-H-G-8@&
?57&K4@&-'&834&>;9B:&9C&:978=9E7(&\G4F-H-G-8@&-'&84;67&9C&69<-'>&5H;95=L&HB8&5G79&-'&84;67&
9C& E96H-'-'>& 5& E5;44;& ?-83& 9834;& ;47:9'7-H-G-8-47(& 234& 65J9;-8@& 9C& :978=9E7& 35=& 5&
:5;8'4;L&5'=&=-CC4;4'8&5;;5'>464'87&?4;4&65=4&;4>5;=-'>&G-<-'>&89>4834;&9;&5:5;8&5'=&
69<-'>& 5H;95=& 89>4834;& R9;&'98S(& 234& 8?9& H9=@& :;9HG46& ?-83& ;4>5;=& 89& 5E5=46-E&
:5;8'4;7& ?57& 64'8-9'4=& H@& 74<4;5G& ?964'& :978=9E7& C;96& 834&%P"__(&_978=9E7& ?4;4&
744'&57&:5;8&9C&834&785'=5;=&;9B84&9C&5'&5E5=46-E&E5;44;(&R23-7&?57&'98&834&E574&?-83-'&
%P#L&?34;4&:978=9E7&?4;4&>9-'>&=-;4E8G@&89&5'&577-785'8&:;9C4779;73-:&5C84;&834&_3[&?57&
'98&744'&57&B'E9669'(S&

2?9&9C&834&%P"__&577-785'8&:;9C4779;7&35=&6BG8-:G4&E3-G=;4'&5'=&?4;4&65;;-4=Z&9'4&?57&
7-'>G4(&]'4&9C&8346&75-=&5H9B8&?9;KIG-C4&H5G5'E4&58&834&6964'8X&&

“on the one hand it’s easy in aB+.";,+'&$'M+-"'+'BM,/.4'L'&M,(N4'9"B+*1"'+'/$&',1'A/"<,9/"@'d('
the other hand it’s not easy at all, because you are expected to make long hours, long 
weeks”. (IMAPP, assistant professor, woman)'

\;44=96&-'&5E5=46-5&74467&:5;5=9F-E5GX&5E5=46-5&:;9<-=47&7:5Ee to arrange one’s own 
E5;44;& -'& E96H-'58-9'& ?-83& :;-<584& G-C4L& ?34;457& 58& 834& 7564& 8-64& 89& 7BEE44=& -'&
academia it is needed (“4F:4E84=”) that academics work very hard and many hours. 
Y9;KIlife balance arrangements impact one’s future chances. For instanceL&5&65'&?-83&
E3-G=;4'&75-=&'98&89&85K4&3-7&:5;4'85G&G45<4&H4E5B74&9C&3-7&84'B;4&8;5EK&:97-8-9'X&&

“I have one of those tenure track contracts, so you think: okay, first I’ll try to comply with 
+//'.";+(.14'9"A$%"'O$*'1&+%&'&+/N,(8'+9$*&'#+%"(&+/'/"+-"@'Q$'L'haven’t looked into that”. 
cL76::4';+(T '

Q-7&AB984&-6:G-47&?964'&>488-'>&E3-G=;4'&?3-G4&-'&84'B;4&8;5EK&?-GG&4'E9B'84;&=-CC-EBG8-47&
89&8;@&5'=&6448&5GG&=465'=7&C9;&84'B;4&:97-8-9'7(&"7&5&65'L&34&357&834&E39-E4&89&G45<4&
?9;K&C9;&5&?3-G4&5C84;&834&H-;83&9C&3-7&E3-G=L&9;&'98Z&5&?964'&4F:4E8-'>&5&H5H@&E5''98(&
23-7&AB984&5G79&:9-'87&89&39?&45;G@&E5;44;&7E39G5;7&5;4&69;4&C9EB74=&9'&834&739;8&835'&
834&G9'>&84;6X&834&:;477B;4&9C&83-'>7&'44=-'>&89&H4&5;;5'>4=&'9?&9;&-'&834&'45;&CB8B;4&
;4AB-;4&5&739;84;&84;6&<-7-9'&9'&834-;&E5;44;(&Q4&5G79&'984=&39?&>488-'>&:4;6-77-9'&C9;&
:5;4'85G&G45<4&?9BG=&H4&35;=4;&C9;&64'&835'&C9;&?964'X&&

“[as a man] you always need more reason [to take parental leave] –'+1'+'K$;+('O$*'M+-"'
the reason that everybody’s seen it, you are getting a baby. As man it’s just, you just go 
9+BN'&o work and then you have a baby and you give treats to everyone and we continue.” 
cL76::4'+11,1&+(&'#%$A"11$%4';+(T'
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Y-83-'& 834& %P"__& 5'=& M2DP& -'& >4'4;5GL& >9-'>& 5H;95=& ?57& :4;E4-<4=& 57& 5'& -6:9;85'8&
E;-84;-9'& C9;& 5'& 5E5=46-E& E5;44;(& "'& %P"__& -'84;<-4?44& RCS& 78584=& 8358& >9-'>& 5H;95=&
?9BG=&H4&35;=4;&-C&734&35=&E3-G=;4'X&&

“If I had a family this could have been problematic. But as long as I don’t have children, I 
W*1&'"(W$O'&$'8$'&$'B$(A"%"(B"14'&$';""&'("K'#"$#/"@'P$'M"+%'("K',."+1'+(.'.,1B$-"%'("K'
places and new cultures. And so, I think, I feel privileged from this point of view.” (IMAPP, 
#$1&.$B4'K$;+(T'

%'=44=L&35<-'>&E3-G=;4'&5CC4E84=&834&8;-:7&5H;95=(&"'9834;&-'84;<-4?44&C;96&%P"__&75-=X&

“Now I travel terribly little of course. During my postdoc projects I went away for a week 
every month, but now…that doesn’t work anymore. So if there is something stopping me 
A%$;' &%+-"lling, it’s my family and nothing inside [the institute].” (IMAPP, assistant 
#%$A"11$%4'K$;+(T'

23-7& AB984& -GGB78;5847& 834& -'=-<-=B5G& 5::;95E3& 9C& -'84;<-4?447& ;4>5;=-'>& 834-;&
5;;5'>464'8&9C&?9;K&5'=&:;-<584&G-C4(&Y9;KIG-C4&H5G5'E4&?57&:;474'84=&H@&-'84;<-4?447&
57&796483-'>&:4;79'5G&5'=&-'=-<-=B5GL&6978G@&:;9<-=4=&;996&H@&834&5E5=46-E&7@7846&9C&
-'=4:4'=4'E4& 5'=& 5B89'96@& 5'=& G477& H@& 6-E;9I:9G-8-E7& 9C& 834& -'78-8B847& 834674G<47(&
Y-=4;&'9;67&C9;&5E5=46-E&E5;44;7&?4;4&>B-=-'>&-'&39?&64'&5'=&?964'&G99K4=&58&834-;&
? 9;KIG-C4& H5G5'E4(& \9;& ?964'L& 35<-'>& E3-G=;4'& 5CC4E84=& 834-;& ?9;K-'>& 8-647& 5'=&
5;;5'>464'87&69;4&835'&C9;&64'&R5GG&?964'&?-83&E3-G=;4'&?9;K4=&:5;8I8-64S(&&

&
4.4  Career development  
&

%'& 83-7& 74E8-9'& ?4& =-7EB77& 39?& 834& -'78-8B847& -6:5E8& 834& E5;44;& =4<4G9:64'8& 9C& 834&
:978=9E7& 5'=& 577-785'8& :;9C4779;7& 83;9B>3&834& =-<-7-9'& 9C& 857K7L& -'84;'5G& ;4G58-9'73-:7L&
5'=&:;9698-9'&E;-84;-5(&&

I"I"!"#?BM#
&

D=BE58-9'&?57&5&E4'8;5G&4G464'8&-'&834&E5;44;&=4<4G9:64'8&9C&834&577-785'8&:;9C4779;7&
?-83-'&%P#(&V98&9'G@&G4E8B;-'>&HB8&5G79&7488-'>&B:&5'=&E99;=-'58-'>&E9B;747&?57&:5;8&9C&
834-;& 4=BE58-9'& G95=(& !488-'>& 834-;& N'-<4;7-8@& 245E3-'>& uB5G-C-E58-9'& ?57& 5'& 5-6& 9C&
74<4;5GL& ?-83& 834& >95G& 89& >48& 84'B;4& 9;& :;9698-9'(& 23-7& :;9E4=B;4& 899K& B:& ;4G58-<4G@&
6BE3& 8-64L& 89& 834& C;B78;58-9'& 9C& 74<4;5G& -'84;<-4?447(& DFE4:8& 9'4L& '9H9=@& >98&
E96:4'758-9'&C9;&834&8-64&7:4'8&9'&83-7&:;9E4=B;4(&M9E-5G&;4G58-9'7&?4;4&HB-G8&5;9B'=&
4=BE58-9'& 6978G@L& 4(>(& 83;9B>3& 6448-'>7& 8358& 69;4& 9C84'& 835'& '98& E4'8;4=& 5;9B'=&
4=BE58-9'5G&5CC5-;7(&\9;&834&C4?&:978=9E7&:;474'8&-'&834&%P#&8358&?4&7:9K4&89L&83-7&G4=&89&
;4G58-<4&-79G58-9'(&&

\9;& 834& :978=9E7L& G-88G4& 7B::9;8& E564& C;96& 834& -'78-8B84L& 4FE4:8& C9;&834-;& =-;4E8&
7B:4;<-79;7(&234-;& >95G7& ?4;4&89& E9'=BE8& ;4745;E3L& :BHG-73& 5;8-EG47& 5'=& 5EAB-;4&>;5'87(&
]'4&9C&8346&64'8-9'4=&8358&57&734&35=&'9&<5GB5HG4&'48?9;K7&89&=;5?&C;96L&734&?9BG=&
35<4&89&H4E964&7BEE477CBG&-'&34;&5E5=46-E&E5;44;&83;9B>3&834&?-''-'>&9C&R:;478->-9B7S&
>;5'87(& 234@& 5EK'9?G4=>4=& 834& -6:9;85'E4& 9C& 845E3-'>& 4F:4;-4'E4& C9;& 5& CB;834;&
5E5=46-E&E5;44;L&HB8&9'4&?57&'98&-'84;4784=&-'&845E3-'>&9;&5'&5E5=46-E&E5;44;&:4;&74L&
5'=&834&9834;&35=&5&*TTd&;4745;E3&857K&5'=&?57&78-GG&;4E9<4;-'>&C;96&5&=-74574&58&834&
8-64&9C&834&-'84;<-4?(&&
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For the assistant professors, criteria to get tenure were “56H->B9B7” and “<5>B4”. 
_BHG-E58-9'7L&>99=&845E3-'>&4<5GB58-9'7L&N'-<4;7-8@&245E3-'>&uB5G-C-E58-9'7L&5'=&>5-'-'>&
CB'=-'>&?4;4&E;-84;-5&;4EB;;4'8G@&64'8-9'4=&H@&-'84;<-4?447&57&6978&-6:9;85'8&E;-84;-5(&
245E3-'>& 4<5GB58-9'7& ?4;4& E;-8-E-W4=& H@& 6BG8-:G4& -'84;<-4?447X& 834@& 5;>B4=& 39?& 83474&
4<5GB58-9'7& =9& '98& ;4<9G<4& 5;9B'=& 834& AB5G-8@& 9C& 845E3-'>& HB8& 5;9B'=& 78B=4'8&
:4;E4:8-9'7& 9C& 845E34;7Z& 83474& 4<5GB58-9'7& 5;4& 899& 6BE3& 46:357-W4=(& "==-8-9'5GG@L&
65'5>464'8&9;&5=6-'-78;58-<4&857K7&5;4&6978G@&744'&57&'44=4=&89&>48&5345=&89?5;=7&
4-834;&84'B;4&9;&5'&5779E-584&:;9C4779;&:97-8-9'(&\-'5GG@L&>;5'8&:;9:975G&?;-8-'>&?57&5'&
-6:9;85'8&83464&E9'E4;'-'>&CB8B;4&:G5'7L&57&834&-'84;<-4?447&K'4?&8358&-'&9;=4;&89&H4&
5HG4&89&=9&;4745;E3&H47-=47&834-;&845E3-'>&857K7&834@&?9BG=&35<4&89&H;-'>&-'&834-;&9?'&
;4745;E3&69'4@(&234&785;8&9C&834-;&E5;44;&?57&744'&57&5'&-6:9;85'8&:3574&8358&?9BG=&
-'CGB4'E4&834-;&E35'E47&C9;&834&;478&9C&834-;&E5;44;X&&&

“especially in the beginning of your career it’s important that you can propel yourself 
A$%K+%.'UN(+//"(V4'B+(' 1M$K'KM$'O$*'+%"@@@6(.'KM"('O$*'&M"('M+-"' +' (,B"'#*9/,B+&,$(4'
O$*'8$'+(.'9*,/.'A%$;'&M+&'1$'&$'1+O4'9"B+*1"'9+1".'$('&M+&'O$*'B+('K$%N'&$8"&M"%'K,&M'
people who suddenly find you interesting for what you have accomplished” (IMR, 
+11,1&+(&'#%$A"11$%4';+(T'

M4<4;5G&-'84;<-4?447& -'=-E584=& 8358& 834@& ?9BG=& 35<4& G-K4=& 89& 744& 69;4& 735;-'>& 9C&
K'9?G4=>4& 5'=& :;9>;477& ;4>5;=-'>& ;4745;E3& ?-83-'& 834& C5EBG8@& 83;9B>3& 6448-'>7& 9;&
746-'5;7(& "& C4?& 7B>>4784=& 5& 64'89;-'>& :;9>;56& 9;& 78;BE8B;5G& E95E3-'>(& ]834;7&
64'8-9'4=&69;4&R765GGS&HB=>487&C9;&45;G@&E5;44;&7E39G5;7&-'&834&%P#&89&8;5<4G&5H;95=&C9;&
739;8& :4;-9=7L& 7BE3& 57& E9'C4;4'E47& 9C& E9GG4E8-'>& =585& -'& C-4G=?9;K(& ]'4& -'84;<-4?44&
?5'84=&5&G9'>4;&:584;'5G&G45<4&C9;&64'&5;9B'=&834&H-;83&9C&834-;&E3-G=;4'(&&

&I"I"8"#?BCWW#
&

Y-83-'&%P"__&834;4&74464=&89&H4&5&EG45;&5>;4464'8&8358&5E5=46-E&E5;44;7&E5''98&H4&
HB-G8&?-83-'&9'4&-'78-8B8-9'L&9;&4<4'&9'4&E9B'8;@(&!9-'>&5H;95=&?57&5'&5G6978&85K4'IC9;I
>;5'84=&57:4E8&9C&5&7BEE477CBG&E5;44;&-'&M2DP&7E-4'E47(&M964&-'84;<-4?447&E564&C;96&
5H;95=L& ?34;457& 74<4;5G& [B8E3& -'84;<-4?447& 35=& 4F:4;-4'E4& 5H;95=(& [-<4;7-8@& 9C&
46:G9@4;7& 5'=& E9B'8;-47& C9;& 834& 75K4& 9C& HB-G=-'>& '48?9;K7& 5'=& 9C& >5-'-'>& '4?&
:4;7:4E8-<47&5'=&G45;'-'>&9C&9834;&?5@7&9C&=9-'>&?4;4&-6:9;85'8&4G464'87&34;4(&&

]834;& E;-84;-5& 9C84'& 64'8-9'4=& ?4;4& :BHG-E58-9'7& R839B>3& 69;4& 46:357-W4=& H@& 834&
:978=9E7& 835'& 834& 69;4& 74'-9;& 577-785'8& :;9C4779;7S& 5'=& 5EAB-;-'>& ;4745;E3& 69'4@&
83;9B>3&>;5'87(&234&:978=9E7&?4;4&6978G@&C9EB74=&9'&=9-'>&834&;4745;E3&834@&?5'84=&89&
>48& 5345=L& K'9?-'>& 8358&:BHG-E58-9'7& 5;4& K4@& 89&H4-'>& 5EE4:84=& C9;&84'B;4I8;5EK& J9H7(&
234&577-785'8&:;9C4779;7&?4;4&69;4&C9EB74=&9'&5EAB-;-'>&>;5'87&89&CB;834;&=4<4G9:&834-;&
;4745;E3&G-'47&5'=&;4745;E3&>;9B:7(&&

Education was approached by most postdocs in the interviews as something ‘on the 
side’. More&835'&6978&:978=9E7L&834&577-785'8&:;9C4779;7&75?&4=BE58-9'&57&6BE3&69;4&
-6:9;85'8& C9;& 834-;& 5=<5'E464'8(& ]'4& 9C& 834& 577-785'8& :;9C4779;7& 648& 5GG& E;-84;-5& 89&
H4E964&5779E-584&:;9C4779;L&@48&834&9'G@&83-'>&785'=-'>&H48?44'&83-7&-'84;<-4?44&5'=&
:;9698-9'& ?57&>488-'>& 5& "=<5'E4=& N'-<4;7-8@& 245E3-'>& uB5G-C-E58-9'L& ;4AB-;4=& C9;& 5'&
5779E-584&:;9C4779;73-:(&&
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$966-8844& ?9;K& ?57& 5G79& 69;4& -6:9;85'8& C9;& 577-785'8& :;9C4779;7& 835'& C9;& :978=9E7(&
Some postdocs saw ‘organizational citizenship’ simply as sometimes attending&C5EBG8@&
6448-'>7L&5&C4?&35=&5&3-789;@&9C&5E8-<4&:5;8-E-:58-9'&-'&E966-88447(&&&

"'9834;&57:4E8&-6:9;85'8&C9;&E5;44;&=4<4G9:64'8&;4>BG5;G@&64'8-9'4=&35=&89&=9&?-83&
:4;79'5G& ;4G58-9'73-:7& 5'=& '48?9;K-'>(& P978& -'84;<-4?447& ?4;4& 5?5;4& 9C& 834&
-6:9;85'E4& 9C&<-7-H-G-8@& 5'=& K'9?-'>& :49:G4& -'& 834-;& C-4G=& C9;& 834-;& :984'8-5G&
5=<5'E464'8&-'&7E-4'E4X&

'“being very good in your field does not guarantee that you’re gonna get a permanent 
#$1,&,$('+&'&M"'"(.@@@O$*'W*1&'M+-"'&$'9"'"<+B&/O'&M"'%,8M&'#"%1$('+&'&M"'%,8M&'&,;"',('&M"'
right place...”. (IMAPP, postdoc, woman)'

]'4& ?965'& 78584=& 39?& -65>4& 5'=& :BHG-E58-9'7& ?4;4& 834& 8?9& -6:9;85'8& 57:4E87& 9C&
5EAB-;-'>&>;5'87&5'=&HB-G=-'>&5'&5E5=46-E&E5;44;X&&

“no one really um records like what, since I don’t have fixed some kind of o9/,8+&,$(14'($'
one really records what I’m doing in any time. The only thing that matters is how much l 
publish and how much of image I’m creating” (IMAPP, postdoc, woman)'

23-7&AB984&739?7&39?&:978=9E7&35<4&834&7:5E4&5'=&C;44=96&89&=9&4-834;&834-;&9?'&9;&5&
project’s research, while this at the same time lacks social support or control –&834&
5''B5G&4<5GB58-9'&9C&:BHG-E58-9'7&57-=4(&\;96&834&G5;>4&:5;8&9C&834&%P"__&-'84;<-4?7L&834&
-65>4& 5;-747& 9C& :978=9E7& 57& 5E5=46-E& 4'8;4:;4'4B;7L& ?39& '44=& 5'& -'78-8B84& 89& H4&
5::9-'84=& 89& 5'=& 5& '48?9;K& 89& =;5?& ;479B;E47& 5'=& :97-8-9'7& C;96(& M4<4;5G& :978=9E7&
64'8-9'4=&9'4&:5;8-EBG5;&?965'&:;9C4779;&?39&7:9'79;4=&8346&89&>5-'&5EE477&89&834&
-'78-8B84(&&

&
4.5 Perspectives on the future 
&

This section discusses the interviewees’ perspectives on their future, and looks at how 
9;>5'-W58-9'5G&5'=&'58-9'5G&6457B;47&-6:5E8&834-;&:;9C477-9'5G&5'=&:;-<584&G-C4(&%8&8B;'4=&
9B8&8358&5E5=46-E&EBG8B;4&5'=&78;BE8B;4&5G79&:G5@4=&5&;9G4&-'&834-;&CB8B;4&:G5'7(&Y9;K-'>&
9'&>;5'8&?;-8-'>L&4=BE58-9'&E4;8-C-E5847L&>5-'-'>&84'B;4L&:BHG-73-'>&69;4&5;8-EG47L&5'=&79&
9'&?4;4&5GG&-'C9;64=&'98&9'G@&H@&-'78-8B8-9'5G&=465'=7&HB8&5G79&R9;&:4;35:7&4<4'&C9;&834&
G5;>478& :5;8S& H@& 834& ?-=4;& 5E5=46-E& '9;67& C9;& HB-G=-'>& 5'& 5E5=46-E&E5;44;(& "B784;-8@&
6457B;47&5'=&834&>;9?-'>&46:357-7&9'&834&<5GB4&9C&7E-4'E4&C9;&79E-48@&?4;4& '58-9'5G&
=4<4G9:64'87&=-7EB774=&H@&EB;;4'8&:978=9E7&5'=&577-785'8&:;9C4779;7&57&-6:5E8-'>&834-;&
9?'&E5;44;7L&HB8&6978G@&-'=-;4E8G@L&4(>(&?34'&834@&64'8-9'4=&834&>;9?-'>&E96:48-8-9'&
C9;& >;5'87& 5'=& 834& >;9?-'>& H9=@& 9C&_3[7& -'& ;4G58-9'& 89&834& 785HG4& 9;& 4<4'& =4E;457-'>&
'B6H4;&9C&84'B;4&:97-8-9'7(&&&&

I"K"!#?BM#
&

234& 83;44& -'84;<-4?4=&:978=9E7&58& %P#& 35=& 83;44& =-CC4;4'8& E5;44;& 78;584>-47(& ]'4&
-'84;<-4?44&E9'7-=4;4=&89&G45<4&5E5=46-5L&834&74E9'=&?5'84=&89&785@&-'&5'=&834&83-;=&
?57& K44:-'>& 5GG& 9:8-9'7& 9:4'(& "8& 834& 8-64& 9C& 834& -'84;<-4?& 834& C-;78& ?965'& ?57&
E9'7-=4;-'>&89&G45<4&5E5=46-5L&:5;8G@&H4E5B74&9C&34;&-'84;478&-'&:;5E8-E5G&<5GB4L&HB8&5G79&
because she missed the ‘human’ side of work, i.e. more constructive interactions and 
739;84;&84;6&83-'K-'>(&M34&?57&83-'K-'>&5H9B8&?9;K-'>&-'&5&;4745;E3&-'78-8B84&?34;4&734&
739BG=&?9BG=&C44G&69;4&58&4574L&'ot a ‘tough commercial’ company, but a “765GG&EGBH&
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?-83&5884'8-9'&C9;&45E3&9834;”. She stated about science: “it’s after all a certain culture, 
that fits some and not others”(&M34&75?&34;74GC&57&9'4&9C&834&G5884;&E584>9;@(&&

234&74E9'=&?965'&?57&5::G@-'>&C9;&>;5'87(&M34&?5'84=&89&785@&-'&5E5=46-5(&M34&75-=&
734&=-=&'98&35<4&834&5E5=46-E&'48?9;K&89&>48&5&:97-8-9'L&79&734&?9BG=&35<4&89&85K4&834&
;9B84& 9C& 5EAB-;-'>& >;5'87& 5'=& 57& 7BE3& -'E;4574& 34;& E35'E47& C9;&H4-'>& :;96984=& 89& 5'&
577-785'8&:;9C4779;73-:(&&

\9;&834&man, though his aim was to stay in science, he also kept “3-7&9:8-9'7&9:4'” for a 
E5;44;& 9B87-=4& 5E5=46-5(& 234& -'74EB;-8@& 9C& 7E-4'E4& ?57& '98& 796483-'>& 8358& H9834;4=&
3-6L& 57& 3-7& :5;8'4;& 35=& 5& :4;65'4'8& E9'8;5E8(& !9-'>& 9B8& 9C& 5E5=46-5& ?57& 5G79& '98&
698-<584=&H@& 834& ;4G58-<4G@& G9?& 75G5;@L& 57& 34& C4G8& 834& C;44=96& :;9<-=4=& H@& 5E5=46-5&
compensates for that. He said not to be “79&7B:4;I56H-8-9B7” that he would work nights 
5'=&?44K4'=7(&&

"GG&%P#&577-785'8&:;9C4779;7&?5'84=&89&785@&-'&5E5=46-5&5'=&74<4;5G&?5'84=&89&785@&5'=&
>;9?&?-83-'&834&%P#(&\9;&6978&9C&8346&83-7&-'84'8-9'&?57&-6:G-E-8L&57&834@&35=&57&CB8B;4&
>95G7&H4E96-'>&5779E-584&:;9C4779;L&>488-'>&84'B;4&9;&>488-'>&9'&5&3->34;&75G5;@&7E5G4(&
]'G@&9'4&65'&75-=&89&K44:&834&9:8-9'&9:4'&89&E35'>4&3-7&E5;44;&89&9B87-=4&5E5=46-5(&&

Interviewees were ambitious because they wanted to be “marketable”&R65'S& 5'=& 89&
35<4&5&>99=&$f&C9;&CB8B;4&:977-H-G-8-47&5'=&:97-8-9'7(&234@&G99K4=&H4@9'=&834&-'78-8B84&
?34'&-8&E9647&89&:G5'7&C9;&:BHG-73-'>L&H4E5B74&5&C4?&-'84;<-4?447&75?&834&-'78-8B84&57&
'98& H4-'>& <4;@& 56H-8-9B7(& %P#& ?57& '98& 744'& H@& 7964& 57& 5& :5;8-EBG5;G@& =465'=-'>&
-'78-8B84L&HB8&-'84;<-4?447&:B8&:;477B;4&9'&834674G<47&89&H4&5HG4&89&7BEE44=&9B87-=4&834&
%P#(&234@&'44=4=&:BHG-E58-9'7&89&H4&5HG4&89&4-834;&>48&:;9698-9'&9;&5&H4884;&:97-8-9'&-'&
5&=-CC4;4'8&-'78-8B84(&]'4&?965'&?57&4F:G-E-8&-'&?5'8-'>&89&H4E964&5779E-584&:;9C4779;(&&&&

]'4&?965'&75-=&734&?57&“E9'8-'B5GG@&G99K-'>&C9;?5;=” with respect to her career. For 
-'785'E4L& 734& :G5''4=& 89& C-'-73& ?;-8-'>& 5&H99KL& 5G839B>3& -'& 834&%P#&83-7& -7& '98&>;458G@&
;4?5;=4=&?-83&:9-'87(&%8&?9BG=&H4&-6:9;85'8&739BG=&734&?5'8&89&E9'8-'B4&34;&E5;44;&-'&
C9;&-'785'E4&834&NM(&Q4;4&-'78-8B8-9'5G&5;;5'>464'87&?4;4&83B7&->'9;4=&C9;&834&75K4&9C&
34;&9?'&CB8B;4(&"'9834;&?965'&75-=&8358&785@-'>&-'&5E5=46-5&?9BG=&645'&734&?9BG=&
have to “JB>>G4&5&G98&9C&83-'>7&58&834&7564&8-64” and that this is a hard thing to do.     &

%'84;478-'>G@L& 9'4& 65'& 75-=& '98& 89& >9& 5'=& ?9;K& C4?4;& 39B;7& H4-'>& 5& C5834;L& H4E5B74&
845E3-'>&?9BG=&'98&=4E;4574&HB8&57&5&E9'74AB4'E4&8-64&C9;&;4745;E3&?9BG=(&23-7&739?7&
39?&:49:G4&?-83&E3-G=;4'&E9BG=&H4&=-75=<5'85>4=&57&834-;&;4745;E3&8-64&-7&=-6-'-734=&
?34'&35<-'>&E3-G=;4'(&Q4;4&5'&-'78-8B8-9'5G&6457B;4&83B7&:B8&:;477B;4&9'&E39-E47&65=4&
H@&45;G@&E5;44;&5E5=46-E7(&]'4&?965'&75-=&734&5'=&34;&:5;8'4;&?9BG=&'98&HB@&5&39B74&
9;&>48&E3-G=;4'L&57&8358&?9BG=&645'&834@&?9BG=&35<4&89&785;8&G-<-'>&89>4834;&5'=&8358&
?9BG=&:;9<4&=-CC-EBG8&=B4&89&834&8?9&H9=@&:;9HG46(&&

]'G@&9'4&%P#&65'&4F:;4774=&=9BH87&5H9B8&?9;K-'>&-'&5E5=46-5(&Q4&35=&4F:4;-4'E4=&
6BG8-:G4&4:-79=47&9C&'45;&HB;'9B8&5'=&?57&E;-8-E5G&9C&834&3->3&?9;K&:;477B;4&-'&;4G58-9'&
89&834&;4G58-<4G@&G9?&75G5;@(&&

]'4&%P#&577-785'8&:;9C4779;&RCS&?57&35::@&8358&34;&3B7H5'=&35=&5&:4;65'4'8&E9'8;5E8L&
57& 834@& 35=& 5& 69;8>5>4& 9'& 834-;& 39B74(& M34& 78584=& 8358& 69;8>5>47& 5;4& 78-GG& >45;4=&
89?5;=7& 35<-'>& 5& :4;65'4'8& :97-8-9'L& 5'=& -8& -7& =-CC-EBG8& 89& >48& 9'4& 35<-'>& C-F4=& 84;6&
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E9'8;5E87&G-K4&-'&5E5=46-5(&Q4;4&5&'58-9'5G&6457B;4&R9;&;5834;X&H5'K-'>&6457B;4S&EG45;G@&
-6:5E87&834&E35'E47&C9;&5E5=46-E7&-'&HB-G=-'>&5&:;-<584&G-C4(&&

I"K"8#?BCWW#
&

Y-83-'&834& %P"__L& 5::G@-'>& C9;& >;5'87& ?57& 9'4& 9C& 834& 6978& ;4G4<5'8& CB8B;4& 5E8-<-8-47L&
744'&H@&834&:978=9E7&5'=&577-785'8&:;9C4779;7&57&E4'8;5G&89&834-;&E5;44;7(&P9;49<4;L&834&
postdocs’ plans were to apply for (tenure track or junior faculty) p97-8-9'7(&]'4&:978=9E&
35=&E9'E;484&:G5'7&89&>9&5H;95=&89&5&C9;4->'&-'78-8B84(&"'9834;&:978=9E&?57&E9'7-=4;-'>&
5::G@-'>&C9;&:4;65'4'8&:97-8-9'7&-'&834&7564&E9B'8;@&57&?34;4&34;&:5;8'4;&?57&G-<-'>&9;&
C9;&69;4&>;5'87(&29&=9&79L&734&?57&'9?&?9;K-'>&9'&65K-'>&834&H478&9C&34;&EB;;4'8&>;5'8&
5'=& 5::9-'864'8(& "& 65'& :978=9E& 85GK4=& 5H9B8& 5E5=46-E& E5;44;7& H4-'>& -'E;457-'>G@&
influenced by politics and nepotism. Much depends on one’s research topic and how it 
5G->'7& ?-83& :49:G4& 9;& >;9B:7& 3-;-'>& '4?& 785CC(&Q4;4& ?4& 744& 8358& -'C9;65G& -'78-8B8-9'5G&
:;9E47747&E5'&-6:5E8&834&?9;K-'>&4F:4;-4'E4&9C&45;G@&E5;44;&5E5=46-E7(&

U47-=47& 83474& 56H-8-9B7& :G5'7L& 7964& 739?4=& =9BH87& 5H9B8& :B;7B-'>& 5'& 5E5=46-E&
E5;44;(&]'4&65'&=-=&'98&?5'8&5'&5E5=46-E&E5;44;&57&834&;4AB-;4=&69H-G-8@&:B8&3-6&9CCL&
57&?4GG&57&834&78;477&83;9B>39B8&3-7&_3[&5'=&834&:;477B;4&34&C4G8&?-83-'&834&5E5=46-E&
7@7846(& ]'4& 9C& 834& CG9?-'>& ?965'& :978=9E7& 75-=& 734& ?9BG=& 8;@& 89& H4& 7BEE477CBG& -'&
5E5=46-5L&HB8&-C&734&C5-G4=&834;4&?9BG=&H4&4'9B>3&9834;&9:8-9'7(&"'9834;&?965'&?57&
AB-84&:477-6-78-E&5H9B8&>488-'>&5&'4F8&J9H(&g48&5'9834;&?965'&?57&>9-'>&89&8;@&89&785@&-'&
5E5=46-5& C9;& 834& '4F8& @45;7& H@& 5::G@-'>& C9;& >;5'87(& %'84;478-'>G@L& 734& '984=& 39?& 834&
-'84;74E8-9'&9C&8?9&9C&34;&-=4'8-8-47&>5<4&34;&5'&4F8;5&=-75=<5'85>4&-'&5E5=46-5X&

“I'have a double handicap. I mean, I’m a woman and I’m also foreigner. So you know, I’m 
a minority and then another minority” (IMAPP, postdoc, woman)'

239B>3& 734& 75-=& -'& %P"__& '98& 89& C44G& =-7;47:4E84=& C9;& H4-'>& 5& ?965'L& 734& 35=&
4F:4;-4'E4=&5'=&345;=&9C&9834;7’ experiences of difficulties in academia due to being a 
?965'&5'=O9;&C9;4->'4;(&M34&35=&34;74GC&4F:4;-4'E4=&6964'87&9C&4FEGB7-9'&45;G-4;&-'&
34;&E5;44;&5'=&85GK4=&9C&834&E96:48-8-<4&?9;G=&5'=&:9G-8-E7&-'&5E5=46-5(&&

"GG&%P"__& 577-785'8& :;9C4779;7& ?5'84=&89&785@& -'& 5E5=46-5(& ]'4& 65'& ?57& E9'7-=4;-'>&
H4E96-'>&5&CBGG&:;9C4779;&-'&834&CB8B;4L&839B>3&-'&3-7&4@47&83-7&?9BG=&'98&H4&:977-HG4&-C&
34& 785@4=& 58& %P"__L& 57& -'84;'5G& E5'=-=5847& ?9BG=& '98& H4& :;96984=& 89& CBGG& :;9C4779;&
:97-8-9'7L& 34& EG5-64=(& M9& 34;4L& -'78-8B8-9'5G& 5;;5'>464'87& -6:5E84=& 834& E9B;74& 9C& 3-7&
E5;44;(& P9;49<4;L& H4-'>& 5& :;9C4779;& ?57& '98& 796483-'>& 34& 57:-;4=& ;->38& '9?L& 57& 34&
'984=& 8358& 834@& 35<4&G-88G4&8-64& C9;& ;4745;E3& 5'=& 35<4& 89& 4'>5>4& -'& 65'@& 65'5>4;-5G&
857K7(&Q4&=-=&'98&K'9?&-C&34&?57&>9-'>&89&785@&-'&V-J64>4'&9;&4<4'&834&V4834;G5'=7(&

2?9&9C&834&577-785'8&:;9C4779;7&64'8-9'4=&834&56H-8-9'&89&CB;834;&EG-6H&834&5E5=46-E&
784:7(&]'4&65'&75-=&-C&34&?9BG=&'98L&9;&-C&34&?57&'98&>-<4'&:;9698-9'L&34&?9BG=&G45<4&
5'=& >9& 89& 5'9834;& -'78-8B84L& :4;35:7& 4<4'& 5H;95=(& Q4& =-=& '98& 744& 3-674GC& -'& 3->34;&
65'5>464'8L&HB8&:977-HG@&57&CBGG&:;9C4779;(&%'84;478-'>G@L&5G839B>3&834&?965'&?57&9'4&
of the most ‘promising’ interviewees, she described herself as being not so ambitious, 
5'=&H4-'>&GBEK@(&23-7&;B'7&E9B'84;&89&34;&5EE96:G-7364'87&79&C5;&5'=&89&34;&56H-8-9'7(&
M34&=-7:G5@4=&834&-6:G-E-8&'9;6&8358&9'4&E5'&9'G@&>;9?&89&89:&:97-8-9'7&?34'&?9;K-'>&
69;4&835'&CBGGI8-64L&834&34;9-E&:-E8B;4&9C&834&5E5=46-E(&M34&K4:8&5::G@-'>&C9;&>;5'87&89&
H4&5HG4&89&CB;834;&HB-G=&5&;4745;E3&G-'4&5'=&>;9B:(&
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PBG8-:G4&-'84;<-4?447&?4;4&-'&=9BH8&5H9B8&?34834;&89&785;8&5&C56-G@&5'=&?34'L&?34;4&
89&G-<4&?-83&834-;&:5;8'4;&R5'=&C56-G@SL&9;&?34834;&89&HB@&5&39B74(&&

“I am happy to delay my starting of a family until I have more security.” (IMAPP, postdoc, 
K$;+(T '

234&-'74EB;4&E35;5E84;&9C&5E5=46-E&E5;44;7&-'CGB4'E4=&834&CB8B;4&:G5'7&9C&-'84;<-4?447(&
%'78-8B847& 5;4& '98& 5HG4& 89& >-<4& 65'@& E5'=-=5847& 5& :4;65'4'8& E9'8;5E8& 5'=& 34'E4&
74EB;-8@L&?3-E3&-6:5E87&834&45;G@&E5;44;&;4745;E34;7&-'&834-;&E39-E47&C9;&834-;&E5;44;&5'=&
:;-<584&G-C4(&

&

I"K"<#R/(54S2)(:#+&71+]#
&

Y4&'98-E4=&39?&45;G@&E5;44;&;4745;E34;7&5;4&5CC4E84=&H@&:;477B;47&9'&=-CC4;4'8&G4<4G7X&
-'78-8B8-9'5G&=465'=7&R'B6H4;&9C&;4AB-;4=&:BHG-E58-9'7L&>488-'>&5'&4=BE58-9'&E4;8-C-E584L&
?9;K-'>&9'&834-;&79E-485G&<5GB4SL&'58-9'5G&6457B;47&R6978G@&-'=-;4E8G@&83;9B>3&5B784;-8@&
6457B;47& 5'=& -'E;457-'>& -'74EB;-8@L& G45=-'>& 89& 3->34;& E96:48-8-9'& -'& >;5'87L& 69;4&
=-CC-EBG8-47&-'&>488-'>&5&:4;65'4'8&J9HSL&5'=&6978&9C&5GGL&834&=465'=7&9C&834&5E5=46-E&
7@7846&89&H4&7BEE477CBG(&234&5E5=46-E&EBG8B;4&-7&>B-=-'>&-'&8358&-8&735:47&R5'=&-7&735:4=&
H@S&'58-9'5G&6457B;47L&834&=@'56-E7&9C&?3-E3&-6:5E8&-'78-8B8-9'5G&6457B;47(&Y-83-'&83-7&
5;4'5& 9C& 6BG8-:G4& =465'=7L& 45;G@& E5;44;& ;4745;E34;7& 65'94B<;4& 89& H4& 5HG4& 89&785@& -'&
5E5=46-5&5'=&7964&=4E-=4&89&G45<4(&
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1. INTRODUCTION 

1.1. The University of Iceland 

234& N'-<4;7-8@& 9C& %E4G5'=&-7& 5& :BHG-E& ;4745;E3& B'-<4;7-8@& 7-8B584=& -'& #4@KJ5<-K(& 234&
B'-<4;7-8@&-7&834&9G=478&5'=&H@&C5;&834&G5;>478&-'78-8B8-9'&9C&3->34;&4=BE58-9'(&[B;-'>&834&
C-;78&@45;&9C&:;5E8-E4&9C&834&N'-<4;7-8@&9C&%E4G5'=L&.1&78B=4'87&?4;4&;4>-784;4=L&834;49C&*&
?965'(& %'& 0T*,& 834& 78B=4'8& H9=@& ?57& 5::;9F-6584G@& *.(TTT& ?-83& ,.d& 64'& 5'=& ))d&
?964'(& %'& */0)& 834& C-;78& ?965'& =4C4'=4=& 34;& =9E89;5G& 8347-7(& %'& 0T*,& 10& 78B=4'87&
>;5=B584=&?-83&5&_3[L&834;49C&01&?964'(&

%'&834&*//T7&5&78;BE8B;5G&E35'>4&899K&:G5E4&;4CG4E8-'>&834&:9G-8-E5G&46:357-7&9C&834&4;5(&
[4E4'8;5G-W58-9'&?57&-'E;4574=&5'=& '4?&:;9E4=B;47&-6:G464'84=&-'&9;=4;&89&-'E;4574&
834&-'78-8B8-9'7&;47:9'7-H-G-8@&C9;&834-;&9?'&5CC5-;7(&%'&0TT1&834&C-;78&?965'&?57&4G4E84=&
;4E89;& 9C& 834& N'-<4;7-8@& 9C& %E4G5'=L& [;(& n;-78y'& %'>zGC7=z88-;(& M34& -7& 834& C-;78& 5'=& 9'G@&
?965'&89&74;<4&57&;4E89;&58&834&B'-<4;7-8@(&

234& N'-<4;7-8@& -7& =-<-=4=& -'89& C-<4& 7E399G7X& ME399G& 9C&D=BE58-9'L& ME399G& 9C&QB65'-8-47L&
ME399G& 9C& D'>-'44;-'>& 5'=& V58B;5G& ME-4'E47L& ME399G& 9C& M9E-5G& ME-4'E47& 5'=& ME399G& 9C&
Q45G83&ME-4'E47(&\9;&9B;&7:4E-C-E&:B;:9747&?4&;4G@&9'&=585&E9GG4E84=&C;96&834&ME399G&9C&
D'>-'44;-'>&5'=&V58B;5G&ME-4'E47&RM2DPS&5'=&834&ME399G&9C&M9E-5G&ME-4'E47&RMMQS(&

234& ME399G& 9C& D'>-'44;-'>& 5'=& V58B;5G& ME-4'E47& -7& 65=4& B:& 9C& 7-F& =-CC4;4'8& C5EBG8-47L&
'564G@& 834& C5EBG8-47& 9C& E-<-G& 4'>-'44;-'>L& 45;83& 7E-4'E47L& 4G4E8;-E5G& 5'=& E96:B84;&
4'>-'44;-'>L& -'=B78;-5G& 4'>(L& 64E35'-E5G& 4'>(& 5'=& E96:B84;& 7E-4'E4L& G-C4& c&
4'<-;9'64'85G& 7E-4'E47& 5'=& 834& :3@7-E5G& 7E-4'E47(& %'& \4H;B5;@& 0T*1L& 0(),0& 78B=4'87&
?4;4& ;4>-784;4=& 58& 834& 7E399GL& 34;49C& 1)d& 64'& 5'=& ..d& ?964'& 7:;45=& 5E;977& 834&
=-CC4;4'8& =4:5;864'87(& 234& ME399G& 9C& M9E-5G& ME-4'E47& -7& 5G79& 65=4& B:& 9C& )& C5EBG8-47X&
UB7-'477&"=6-'-78;58-9'L&DE9'96-E7L&^5?L&_9G-8-E5G&ME-4'E4L&M9E-5G&c&QB65'&ME-4'E47&5'=&
M9E-5G&Y9;K(&%'&\4H;B5;@&0T*1L&.(,T+&78B=4'87&?4;4&;4>-784;4=&58&834&7E399GL&34;49C&,.d&
64'&5'=&))d&?964'( &

1.2. Specificities of obtaining quantitative data 

];>5'-W58-9'5G&=585&?57&9H85-'4=&83;9B>3&834&N'-<4;7-8@&9C&%E4G5'=&?4H7-84&57&?4GG&57&
83;9B>3& -'=-<-=B5G7& 5'=& =4:5;864'87& 58& 834& B'-<4;7-8@& ?-83& 69;4& :;-<-G4>4=& 5EE477& 89&
=585(&23474&?4;4&834&[-<-7-9'&9C&QB65'&#479B;E47L&[-<-7-9'&9C&ME-4'E4&5'=&%''9<58-9'L&
5'=& 834& M8B=4'8& #4>-78;58-9'& ]CC-E4(& M->'-C-E5'8& 569B'87& 9C& AB5'8-858-<4& =585& ?4;4&
B'5<5-G5HG4(& [585& 9'& 834& 'B6H4;& 9C& 4F-787& C;96& 834& N'-<4;7-8@& =9& '98& 4F-78& 5'=& 834&
'B6H4;& 9C& :;9698-9'7& -7& 79& 765GG& 8358& -8& =947& '98& @-4G=& 5'@& 7858-78-E5G& 7->'-C-E5'E4&
?358794<4;(&234&7564&E5'&H4&75-=&C9;&834&'B6H4;7&9'&:978=9E&:97-8-9'7L&?3-E3&-7&5&<4;@&
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'4?& :34'964'9'& 58& N%(& V9& =585& 4F-787& 9'& 834& :5;4'85GO6584;'-8@O:584;'-8@& G45<4& 9C&
46:G9@447(&P9;49<4;L&5&E35'>4&-'&834&;4E;B-864'8&7@7846&-'&0T*T&645'8&8358&577-785'8&
:;9C4779;& H4E564& ?358& ?4& =4C-'4& 57& 5& '9'I:4;65'4'8& :97-8-9'(& %'& 4CC4E8L& 577-785'8&
:;9C4779;7&3-;4=&H4C9;4&83-7&8-64&6->38&H4&-'&5&:4;65'4'8&:97-8-9'&89=5@(&23-7&645'7&
8358& ?4& E5''98& =-78-'>B-73& H48?44'& 785CC& ?-83& 5& :4;65'4'8& 5'=& 5& '9'I:4;65'4'8&
:97-8-9'(&#4>5;=G477&9C&?34834;&5&:4;79'&9H85-'7&5'&577-785'8L&5779E-584&9;&CBGG&:;9C4779;&
:97-8-9'L& 9'4& 9'G@& H4E9647& 5& :4;65'4'8& 46:G9@44& 5C84;& 1& @45;7& -'& 46:G9@64'8& 5'=&
9'G@&-C&9'4&357&?9;K4=&B:&834&'4E4775;@&569B'8&9C&:9-'87&=B;-'>&83-7&8-64&C;564(&&

1.3. Specificities of obtaining qualitative data 

_5;8-E-:5'87& ?4;4& 5GG& 5E5=46-E7& 58& 834& 45;G@& 785>47& 9C& 834-;& E5;44;(& 23474& :5;8-E-:5'87&
?4;4& C9B'=& <-5& 5& 745;E3& 9'& 834& N'-<4;7-8@& 9C& %E4G5'=& ?4H7-84L& B7-'>& 745;E3& 84;67&
:4;85-'-'>&89&834-;&E5;44;&785>4&R:978=9E&5'=&577-785'8&:;9C4779;S&5'=&7E399G&RME399G&9C&
M9E-5G&ME-4'E47&9;&ME399G&9C&D'>-'44;-'>&5'=&V58B;5G&ME-4'E47S(&

D65-G&-'<-858-9'7&?4;4&74'8&89&:984'8-5G&:5;8-E-:5'87&5'=&-'84;<-4?7&?4;4&E9'=BE84=&?-83&
83974&?39&5>;44=&89&:5;8-E-:584(&M-'E4&834&N'-<4;7-8@&9C&%E4G5'=&=947&'98&K44:&;4E9;=7&9C&
46:G9@44& 4F-87L& C9;64;& 5E5=46-E& 46:G9@447& ?4;4& C9B'=& <-5& ?9;=& 9C& 69B83(& 234@&
;4E4-<4=& 834& 7564& 465-G& 57& 834&C-;78& >;9B:& 9C& :5;8-E-:5'87(& M46-I78;BE8B;4=&-'84;<-4?7&
H574=&9'&5&78;BE8B;4=&-'84;<-4?&>B-=4&?4;4&E5;;-4=&9B8&?-83&5GG&:5;8-E-:5'87(&

]C&834&20&EB;;4'8&5E5=46-E&46:G9@447L&11&?4;4&C;96&834&ME399G&9C&M9E-5G&ME-4'E47&R8&
?964'L&3&64'S& 5'=&9&?4;4& C;96& 834& ME399G& 9C& D'>-'44;-'>& 5'=& V58B;5G& ME-4'E47& R5&
?964'L&4&64'S(&]C&83474L&4&?4;4&:978I=9E7L&15&?4;4&577-785'8&:;9C4779;7&5'=&1L&?39&
?57&6-785K4'G@& G-784=& 57& 577-785'8& :;9C4779;& 9'& 834& N%& ?4H7-84L& 35=& ;4E4'8G@& 8B;'4=&
5779E-584& :;9C4779;(& Q9?4<4;L& 7-'E4& 83-7& =-=& '98& H4E964& 4<-=4'8& B'8-G& 834& =5@& 9C& 834&
-'84;<-4?&5'=&7-'E4&?4&839B>38&8358&83-7&6->38&:;9<-=4&B7&?-83&<5GB5HG4&-'7->38&-'89&5&
:5;8icipant’s first experience with academic promotion, we decided to still include it in 
9B;&=585&748(&

&

2. REPORT ON QUANTITATIVE DATA 

%'& 83-7& 74E8-9'& 834& AB5'8-858-<4& =585& -7& 9;>5'-W4=& -'89& 8?9& 834658-E&C-4G=7&R744'& 57& '9&
AB5'8-858-<4&=585&4F-787&89&=47E;-H4&C56-G@O?9;K&H5G5'E4SL&45E3&:;474'8-'>&834&5<5-G5HG4&
7858-78-E7& C;96& M2DP& 5'=& MMQ& ;47:4E8-<4G@L& 4'=-'>& 45E3& 74E8-9'& ?-83& 5& E96:5;58-<4&
E9'EGB7-9'(&

2.1. Gender Equality in Working Condition&

8"!"!"#9$AB&

"7& H4E9647& 4<-=4'8& ?34'& 4F56-'-'>& 834& 74F& E96:97-8-9'&9C& 9B;& M2DP& =4:5;864'8&
R25HG4&*SL&834;4&5;4&8?9&65-'&<5;-58-9'7&-'&834&:;474'E4&5'=&;5'K-'>&9C&5E5=46-E&785CC&-'&
834& @45;7& 0T*TI0T*,(& Y34;457& 834& >4'=4;& R-6SH5G5'E4& 569'>& 577-785'8& :;9C4779;7&
74467& 89& H4& & 9:4;58-'>& 7845=-G@& 5;9B'=& 834& )TO.T& 65;K& 5E;977& 834&8-64& 7:5'L& 0T*0&
785'=7& 9B8& 57& 5& @45;& ?-83& B'E9669'G@& C4?& ?964'& -'& M2DP& 577-785'8& :;9C4779;&
:97-8-9'7(& 234& 9::97-84& 6->38& H4& 75-=& C9;& 834& 5779E-584& :;9C4779;& :97-8-9'L& ?3-E3&
B'=4;>947& 5& 7->'-C-E5'8& E35'>4& 89?5;=7& 69;4& >4'=4;& H5G5'E4& 9<4;& 834& 8-64& :4;-9=(&
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Q9?4<4;L&834&69;4&7->'-C-E5'8&7858-78-E&-7&8358&9C&834&:;9C4779;&G4<4G(&"8&5'@&9'4&8-64L&834&
CBGG& :;9C4779;& 8-8G4& 65K47& B:& 834& 65J9;-8@& 9C& :97-8-9'7& -'& M2DP(& P9;49<4;L& 5'=& 69;4&
-6:9;85'8G@L&64'&E9'7-784'8G@&=96-'584&834&CBGG&:;9C4779;&:97-8-9'&83;9B>39B8&834&8-64&
:4;-9=(&234;4&5;4&35;=G@&5'@&5=JB'E8&:97-8-9'7&C-GG4=&-'&834&M2DP&=4:5;864'8(&

P4'&5;4&5G79&-'&834&65J9;-8@&-'&M2DP&_3[&:;9>;56647(&$9'7-=4;&834&C9GG9?-'>&C->B;4X&

Table 1 Sex composition in STEM department 
&& 2010 2011 2012 2013 
&& Men Women Men Women Men Women Men Women 
V(& & & & & & & & &
_;9C4779;7& )) & ` & ), & ` & )* & *T& )* & *T&
"779E-584&:;9C4779;7& 0, & / & *` & ` & *+& ** & *1& ** &
"77-785'8&:;9C4779;7& +& 1& ` & 1& ) & 0& 1& 1&
"=JB'E87& T& T& T& T& 0& T& *& T&
Total LN# 88# OL# 8! # ON# 8<# O8# 8N#
 # # # # # # # #
% # # # # # # # #
_;9C4779;7& `/d & **d & `/d & **d & `)d & *.d & `)d & *.d &
"779E-584&:;9C4779;7& +0d& 0`d & )/d & ,*d & )*d & ,/d & 1`d & .0d &
"77-785'8&:;9C4779;7& 1`d & .0d & )0d & ,`d & +1d& 01d& 1Td& 1Td&
"=JB'E87& O& O& O& O& *TTd& Td& *TTd& Td&
Total O!` # !L` # O!` # !L` # PL` # 8!` # PN`# 8I` #

&
&

Figure 1. Number of PhD candidates (newly entered, ongoing and obtained PhD) by Sex, 
Organizational Level (STEM). 

&

&

%'&M2DP&RC->B;4&*SL&69;4&64'&5;4&EB;;4'8G@&?9;K-'>&9'&834-;&_3[7&?3-G4&834&'B6H4;&9C&
?964'&_3[&E5'=-=5847&;465-'7&G9?&-'&E96:5;-79'(&%8&-7&:97-8-<4&89&9H74;<4L&39?4<4;L&
8358& ?964'& 65K4& B:&59%&9C& '4?G@& 4'84;-'>& _3[7& -'& 0T*,(& 23-7L& 39?4<4;L& =947& '98&
'4E4775;-G@& 7->'5G& 5& CB8B;4& E35'>4& -'& >4'=4;& =-78;-HB8-9'& -'& M2DPL& 57& ?964'& 84'=& 89&
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=-75::45;&C;96&M2DP&834&EG974;&5E5=46-E7&>48&89&834&89:&9C&834&E5;44;&G5==4;&R744&[)(*&
5'=&[)(0S(&

Table 2. Sex composition of PhDs in STEM department 
&& 2010 2011 2012 2013 
&& Men Women Men Women Men Women Men Women 

V&9C&'4?G@&4'84;-'>&_3=7& 01& *+& *+& / & *T& 1& *0& *+&
V&9C&_3[7L&9'>9-'>& `* & )T& `/ & ). & ++& )) & /+ & 1)&
V&9C&_3[7&9H85-'4=& *. & +& *1& ` & ` & ) & ** & ` &

#

8"!"8"#99Q#

M858-78-E7&C;96&MMQ&=-CC4;7&C;96&8358&9C&M2DP&58&=-CC4;4'8&G4<4G7(&$9'7-=4;&C-;78G@&834&74F&
E96:97-8-9'&-'&MMQ&=4:5;864'87X&

Table 3. Sex composition in SSH department 
&& 2010 2011 2012 2013 
&& Men Women Men Women Men Women Men Women 

N.         
_;9C4779;7& 01& *1& 0. & *) & 01& *+& 0)& *` &
"779E-584&:;9C(& *. & / & *+& / & *) & ** & *+& ** &
"77-785'8&:;9C(& */ & *0& *+& *, & *` & *, & *` & *) &
"=JB'E87& ) & / & / & *T& +& / & / & ** &
Total NI# IK# NP# IO# NN# KJ# PJ# KN#
 # # # # # # # #
% # # # # # # # #
_;9C4779;7& ),d & ,`d & )Td & .Td & )Td & .Td & 1/d & .*d &
"779E-584&:;9C(& )*d & ,/d & )1d & ,1d & 1/d & .*d & )*d & ,/d &
"77-785'8&:;9C(& )*d & ,/d & 1+d& .,d & 1`d & .0d & 1,d & .+d &
"=JB'E87& .Td & )Td & .+d & 1,d & ..d & 1)d & .1d & 11d&
Total KL` # I!` # KO`# I8` # KP`# I<` # KN`# II` #

&
''

"7&4<-=4'8&C;96&25HG4&0L&64'&5;4&-'&834&65J9;-8@&-'&4<4;@&5E5=46-E&:97-8-9'&5H9<4&834&
5=JB'E8& G4<4G(& %8& -7& -'84;478-'>& 89& 9H74;<4L&39?4<4;L& 8358& :4;E4'85>4I?-74& 834& 9H<-9B7&
gender imbalance seems to keep steady right under or above the ‘accepted’ 60/40 mark. 
23-7L&39?4<4;L&-7&'98&834&E574&58&834&_3[&G4<4G(&$9'7-=4;&834&C9GG9?-'>&C->B;47X&
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Figure 2.Number of PhD candidates (newly entered, on-going and obtained PhD) by Sex, 
Organizational Level (SSH) 

 
&

Table 4. Sex composition of PhDs in SSH department 
&& 2010 2011 2012 2013 
&& Men Women Men Women Men Women Men Women 

V&9C&_3=7L&9'>9-'>& 0`& 1`& 0. & )* & F& F& 0. & 1*&
V&9C&'4?G@&4'84;-'>&_3=7& , & *1& ) & *, & *& *T& 1& +&
V&9C&_3[7&9H85-'4=& *& T& , & *& , & 0& *& . &

&

%C&?4&8;5EK&834&'B6H4;&9C&C465G4&_3[&78B=4'87&-'&MMQ&C;96&0T*T&89&0T*,&RC->B;47&0&5'=&
,SL& -8& -7& 9H<-9B7& 8358& ?964'& 35<4& -'E;457-'>G@& H44'& E3997-'>& 834& _3[& 9:8-9'(& "8& 834&
7564& 8-64& C4?4;& 5'=& C4?4;& 64'& 35<4& H44'& =9-'>& 834& 7564L& 4<4'& 839B>3L& ?34'& -8&
E9647&89&'4?G@&4'84;-'>&_3[7L&83-'>7&5;4&G->384'-'>&B:&89?5;=7&0T*,L&?34'&834&'B6H4;&
9C&'4?G@&4'84;-'>&_3[7&?57&42%&64'&5'=&58%&?964'(&"8&834&7564&8-64L&39?4<4;L&83-7&
74467&89&H4&H4E5B74&C4?4;&5'=&C4?4;&?964'&5;4&E3997-'>&834&_3[&9:8-9'L&'98&H4E5B74&
69;4&64'&9:8&C9;&5&_3[&-'&MMQ(&

8"!"<"#R/761+1-)*&#5/(54S,)/(&

Y34'& E96:5;-'>& M2DP& 89& MMQL& -8& H4E9647& 9H<-9B7& 8358& 69;4& :49:G4& 9EEB:@& 3->34;&
:97-8-9'7&-'&M2DP&835'&834@&=9&-'&MMQ&5'=&8358&834&3->34;&834&5E5=46-E&:97-8-9'L&834&
69;4&G-K4G@&-8&-7&8358&5&65'&-7&9EEB:@-'>&-8(&"E;977&83-7&8-64&:4;-9=L&?964'&65=4&B:&5'&
5<4;5>4&9C&40%&9C&CBGG&:;9C4779;7&5'=&38%&9C&5779E-584&:;9C4779;7&-'&MMQ(&%'&M2DP&-8&?57&
9'G@&13%&9C&CBGG&:;9C4779;7&5'=&35%&9C&5779E-584&:;9C4779;7&9'&5<4;5>4(&P9;49<4;L&M2DP&
357&E96:5;58-<4G@&C4?&:49:G4&-'&5=JB'E8&5'=&577-785'8&:;9C4779;&:97-8-9'7&E96:5;4=&89&
MMQ(&23-7&6->38&35<4&89&=9&?-83&834&C5E8&8358&-8&-7&457-4;&89&>5-'&:;9698-9'&-'&834&M2DP&
=4:5;864'8&=B4&89&-'=-;4E8&C5E89;7&7BE3&57&C9;&4F56:G4&3->34;&CB'=-'>&RM44&[.(*(0S(&
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Q9?4<4;L&-8&65@&5G79&-'&G5;>4&:5;8&H4&=B4&89&834&C5E8&8358&M2DP&;4745;E34;7&7-6:G@&35<4&
69;4&8-64&9'&834-;&35'=7&=B4&89L&569'>&9834;&83-'>7L&C4?4;&845E3-'>&;47:9'7-H-G-8-47(&
]'& 5<4;5>4L& M2DP& 357& 5& 6BE3& 3->34;& 845E34;I89I78B=4'8& ;58-9& 835'& MMQ(& %'& 834& 8-64&
:4;-9=&C;96&0T*TI0T*,L&M2DP&C-4G=7&35=&5'&5<4;5>4&9C&111&5<5-G5HG4&785CC&E96:5;4=&89&
117&-'&M2DP(&D<4'&839B>3&M2DP&357&5&7G->38G@&3->34;&'B6H4;&9C&845E34;7L&83-7&'B6H4;&
:5G47&-'89&-'7->'-C-E5'E4&-C&?4&E9'7-=4;&834&<9GB64&9C&834&78B=4'8&H9=@&-'&MMQ&E96:5;4=&
89&8358&9C&M2DPL&57&?4&:9-'84=&9B8&45;G-4;(&%C&?4&85K4&834&'B6H4;7&C;96&834&N'-<4;7-8@&9C&
%E4G5'=&5G9'4L&834;4&?4;4&9'&5<4;5>4&2203&78B=4'87&-'&M2DP&C-4G=7&45E3&@45;&H48?44'&
0T*T&5'=&0T*,(&\9;&MMQ&C-4G=7&83-7&'B6H4;&?57&4717(&23-7&645'7&8358&834&78B=4'8I89I
845E34;&;58-9&-'&M2DP&58&N%&-7&5;9B'=&1:20L&5'=&5&?39::-'>&1:40 -'&MMQ&C-4G=7(&

P9;49<4;L&?34;457&834&8985G&'B6H4;&9C&78B=4'87&-7&6BE3&3->34;&-'&MMQ&835'&-'&M2DPL&
5'=&-7&E96:;-74=&9C&69;4&?964'&835'&64'L&834&9::97-84&5::G-47&89&834&_3[&G4<4G(&234&
_3[&78B=4'87&-'&M2DP&5;4&6BE3&69;4&'B64;9B7&835'&-'&MMQL&9;&*1,&5>5-'78&`)&-'&0T*,L&
5'=& E96:;-74=& 9C& 69;4& 64'& 835'& ?964'(& "7& :9-'84=& 9B8& 5H9<4L& 834& 65J9;-8@& 9C& 834&
G5;>4&4F84;'5GG@&CB'=4=&;4745;E3&:;9J4E87&5;4&M2DP&;4G584=&?3-E3&;4<45G7&834&>4'=4;4=&
=-64'7-9'7&-'&83-7(&

2.2. Gender Equality in Career Development 

\;96& P5@& 0T*T& 89& ":;-G& 0T*.L&55&"77-785'8&_;9C4779;& :97-8-9'7&?4;4& 5=<4;8-74=& 58&834&
N'-<4;7-8@& 9C& %E4G5'=& ?-83-'& 834& ME399G& 9C& M9E-5G& ME-4'E47& RMQQL& 0`& :97-8-9'7S& 5'=& 834&
ME399G& 9C& D'>-'44;-'>& 5'=& V58B;5G& ME-4'E47& RM2DPL& 0+& :97-8-9'7S(& "GG& :97-8-9'7& ?4;4&
5=<4;8-74=& 57& 84'B;4I8;5EK& :97-8-9'7& ?-83& -'-8-5G& 5::9-'864'87& 9C& C-<4& @45;7& ?-83& 834&
:977-H-G-8@&C9;&;4'4?5G&57&:4;&%E4G5'=-E&^5?&5'=&#BG47&C9;&834&N'-<4;7-8@&9C&%E4G5'=&V9(&
1)/O0TT/(&U4E5B74&'983-'>&4G74&-7&78584=&-'&834&5=<4;8-7464'87L&?4&577B64&8358&834&CBGGI
8-64&4AB-<5G4'8&R\2DS&9C&5GG&5=<4;8-74=&:97-8-9'7&-7&*(TT(&

\9;& 74G4E8-9'& :;9E47747& C9;& E5'=-=5847& 58& 834& N'-<4;7-8@& 9C& %E4G5'=L& 5::G-E58-9'7& >9&
83;9B>3&8?9&=-CC4;4'8&74G4E8-9'&E966-88447Z&834&4<5GB58-9'&E966-8844&5'=&834&74G4E8-9'&
E966-8844(& 234& 4<5GB58-9'& E966-8844& E9'7-787& 9C& 83;44& 646H4;7X& "& E35-;65'L& 5& 0'=&
:4;65'4'8&;4:;474'858-<4&5'=&5&=4:5;864'8&;4:;474'858-<4(&234&J9H&9C&834&4<5GB58-9'&
E966-8844& -7& 7-6:G@& 89& 65K4& 7B;4& 8358& 5GG& 5::G-E5'87& CBGC-GG& 6-'-6B6& ;4AB-;464'87& -'&
5EE9;=5'E4& ?-83& B'-<4;7-8@& ;BG47& 5'=& 834& :97-8-9'& 5=<4;8-7464'8(& 234& 74G4E8-9'&
E966-8844&E9'7-787&9C&C-<4&646H4;7X&"&E35-;65'L&5&:4;65'4'8& ;4:;474'858-<4L&834&*78&
expert, the 2nd expert and rector’s representative. The job of the selection committee is 
89&5::9-'8&834&C-'5G&E5'=-=584(&

%'& 834& C9GG9?-'>& ?4& 5'5G@W4& 834& 'B6H4;7& C;96& 834& M2DP& 5'=& MMQ& =4:5;864'8&
7-6BG85'49B7G@(&
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Table 5. Sex composition and nationality of STEM Assistant professor applicants and 
committee members, 2010-2014 

Variable  Number 
 Men Women 
2985G&'B6H4;&9C&5::G-E5'87& 0`+& .0 &
%E4G5'=-E&5::G-E5'87& 0T& *1&
DF8;5'58-9'5G&5::G-E5'87& 0.+& 0+&
D<5GB58-9'&$966-8844&P46H4;7& 10& 0)&
M4G4E8-9'&$966-8844&P46H4;7& `* & .1 &
VB6H4;&9C&:49:G4&3-;4=& */ & ` &
%E4G5'=-E&:49:G4&3-;4=& *) & ) &
DF8;5'58-9'5G&:49:G4&3-;4=& , & 0&

 

Table 6. Sex composition and nationality of SSH Assistant professor applicants and 
committee members, 2010-2014 

Variable  Number 
 Men Women 
2985G&'B6H4;&9C&5::G-E5'87& 1`& ,` &
%E4G5'=-E&5::G-E5'87& ./ & ,1 &
DF8;5'58-9'5G&5::G-E5'87& / & , &
D<5GB58-9'&$966-8844&P46H4;7& ,/ & ,, &
M4G4E8-9'&$966-8844&P46H4;7& /* & ./ &
VB6H4;&9C&:49:G4&3-;4=& *. & / &
%E4G5'=-E&:49:G4&3-;4=& *. & / &
DF8;5'58-9'5G&:49:G4&3-;4=& T& T&

'

&

%C&?4&E9'7-=4;&834&74F&E96:97-8-9'&9C&5::G-E5'87&-'&M2DP&R25HG4&1SL&-8&-7&EG45;&8358&65G4&
M2DP& ;4745;E34;7& 65K4& B:& 834& <578& 65J9;-8@& 9C& 5::G-E5'87(& Q9?4<4;L&834& 65J9;-8@& 9C&
83474& R86%S& 5;4& 4F8;5I'58-9'5G& 5::G-E5'87(& %C& ?4& E96:5;4& 834& 'B6H4;& 9C& %E4G5'=-E& 5'=&
4F8;5'58-9'5G& M2DP& 5::G-E5'87& ?-83& 'B6H4;& 9C& 83974& ?39& ?4;4& 3-;4=L& -8& -7& EG45;& 8358&
834;4& -7& 5& =-7E;4:5'E@(& ]C& 834&274&4F8;5'58-9'5G7& ?39& 5::G-4=L& 9'G@&5&? 4;4& 3-;4=(&
]::97-84G@L& 9B8&35&%E4G5'=-E& 5::G-E5'87L&22&?4;4& 3-;4=(& 23-7& 6-;;9;7& 9B;& AB5G-858-<4&
-'84;<-4?7& -'& ?3-E3& :5;8-E-:5'87& ?9BG=& ;4>BG5;G@& :9-'8& 9B8& 8358& %E4G5'=-EI7:45K-'>&
;4745;E34;7&5;4&9C84'&C5<9;4=&9<4;&C9;4->'&9'47(&%8&-7L&39?4<4;L&'98&:977-HG4&89&75@&?3-E3&
4F8;5'58-9'5G&5::G-E5'87&4<4'&G-<4=&B:&89&6-'-6B6&;4AB-;464'87&C9;&3-;-'>(&

%C& ?4& 4G-6-'584& 834& 4F8;5'58-9'5G& <5;-5HG4& 5'=& 8B;'& 89& 834& >4'=4;4=& '58B;4& 9C& 834&
'B6H4;7&9'&%E4G5'=-E&5::G-E5'87&5'=&3-;4=&;4745;E34;7L&9'4&9C&834&C-;78&83-'>7&8358&785'=&
9B8&-7&834&;58-9&9C&%E4G5'=-E&64'&H4-'>&3-;4=&C9;&M2DP&:97-8-9'7(&]C&834&20&%E4G5'=-E&64'&
?39& 5::G-4=L&19&?4;4& 3-;4=(& M858-78-E5GG@& 83-7& 645'7& 8358& -C& @9B& 5;4& 5'& %E4G5'=-E& 65G4&
M2DP&5E5=46-EL&@9B&5;4&5G6978&74EB;4=&5&:97-8-9'&-'&5E5=46-5L&739BG=&@9B&?5'8&9'4(&
]::97-84G@L& 9'G@&6&9B8& 9C&15&%E4G5'=-E& ?964'& ?4;4& 3-;4=& C9;& 5'& 577-785'8& :;9C4779;&
:97-8-9'&-'&M2DP(&_B8&=-CC4;4'8G@L&-'&834&@45;7&C;96&0T*T&89&0T*.L&834&E35'E47&C9;&5&M2DP&
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;4745;E34;&89&74EB;4&5&:97-8-9'&-'&5E5=46-5&?57&95% C9;&64'&5'=&40%&C9;&?964'(&%'&
MMQ&83474&'B6H4;7&?4;4&;47:4E8-<4G@&29%&C9;&64'&5'=&26%&C9;&?964'(&

&

&

3. STATISTICAL GENDER EQUALITY INDICATORS 

 

1. More people occupy the highest academic positions in STEM than they 
do in SSH. 

Table 7. Average number of full professors and associate professors, 2010-2014 
& STEM SSH 
\BGG&:;9C4779;7& +*& .* &
"779E-584&:;9C4779;7& 0`& 0)&

 

2. The higher the academic position, the more likely it is that a man is 
occupying said position, regardless of whether this is in STEM or in SSH. 

Table 8. Average sex composition of full professors and associate professors, 2010-2014 
 Men Women 
M2DP&CBGG&:;9C4779;7& )0& / &
M2DP&5779E-584&:;9C4779;7& *` & / &
MMQ&CBGG&:;9C4779;7& 01& *) &
MMQ&5779E-584&:;9C4779;7& *) & *T&

 

3. The teacher/student ration is twice as high in SSH (1:40) as it is in STEM 
(1:20). 

I"  Irrespective of academic field, men are more likely to secure themselves 
an academic career than are women, though men in STEM fields have a 
clear advantage over all other groups"#

#

Table 7. Average hiring percentage of Icelandic applicants by gender and field, 2010-2014 
& P5' & Y965' &
M2DP& /1d & .Td &
MMQ& 0/d & 0)d &

#

#
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4. REPORT ON QUALITATIVE DATA 

&
4.1. Individual Trajectory [STEM and SSH] 

Y34'& G99K-'>& 58& 834& ;47:4E8-<4& 8;5J4E89;-47& 9C& 9B;& :5;8-E-:5'87& 5'=& 58846:8-'>& 89&
=-78-'>B-73&5&:5884;'&569'>&8346L&9'4&4<4'8B5GG@&E9647&89&834&E9'EGB7-9'&8358&834@&5GG&
35<4& <578G@& =-CC4;4'8& 8;5J4E89;-47& 8358& =9& '98& 5::45;& 89& 35<4& 5& 7:4E-C-E& C458B;4& R4(>(&
>4'=4;L&C-4G=&9C&78B=@L&48E(S&-'&E9669'(&_;5E8-E5GG@L&83-7&645'7&8358&834;4&?4;4&'9&<-7-HG4&
=-CC4;4'E47&H48?44'&MMQ&5'=&M2DP(&Y4&834;4C9;4&5'5G@74&-'84;<-4?7&C;96&H983&M2DP&
5'=&MMQ&:5;8-E-:5'87&89>4834;&-'&834&C9GG9?-'>( 

2?9&:5;8-E-:5'87&35=&>;5=B584=&?-83&834-;&_3[&-'&5&C-4G=&=-CC4;4'8&C;96&834&9'4&834@&35=&
H44'& 3-;4=& -'89(& 23;44& =-=& '98& 4<4'& 35<4& 5& _3[L& HB8& 35=& H44'& 3-;4=& H@& 834-;&
=4:5;864'87& H4E5B74& 834-;& C-4G=& 9C& 78B=@& ?57& 79& '4?& ?34'& 834@& ?4;4& 3-;4=& 8358& '9&
%E4G5'=4;7& 35=& 5& _3[& -'& 83974& :5;8-EBG5;& C-4G=7& 9;& 7-6:G@& H4E5B74& 834@& 35=& 4'9B>3&
:BHG-E58-9'7(&]'4&35=&5&=4E5=4&G9'>&:;9C477-9'5G&H5EK>;9B'=&-'&834&:;-<584&74E89;(&Q5GC&
?4;4&C9;4->'&;4745;E34;7L&9834;7&35=&78B=-4=&5H;95=&?3-G4&78-GG&9834;7&?4;4&3964&>;9?'&
N'-<4;7-8@&9C&%E4G5'=&;4745;E34;7(&2?9&35=&=9'4&5&74;-47&9C&:978=9E7&H4C9;4&H4E96-'>&
577-785'8&:;9C4779;7(&

Y34'&>;57:-'>&834&EB;;4'8&7-8B58-9'&9C&834&756:G4L&834;4&5;4&7964&:9-'87&9C&7-6-G5;-8@(&
\-<4&:5;8-E-:5'87&35=&5&<4;@&7-6-G5;&G-C4&7-8B58-9'X&^-<-'>&-'&#4@KJ5<yK&?-83&834-;&:5;8'4;7&
5'=&E3-G=;4'&?3-G4&78;B>>G-'>&89&K44:&B:&?-83&?9;KG95=7&5'=&845E3-'>&;47:9'7-H-G-8-47&58&
834&B'-<4;7-8@(&]'4&?57&5&7-'>G4&:5;4'8L&9'4&?57&E3-G=G477&5'=&G-<4=&?-83&34;&:5;8'4;&5'=&
9'4& ?57& H983& 7-'>G4& 5'=& E3-G=G477(& #4>5;=G477& 9C& C56-G@& 7-8B58-9'L& 39?4<4;L& 5GG&
:5;8-E-:5'87&C;96&83-7&756:G4&G-<4=&-'&EG974&:;9F-6-8@&89&834&B'-<4;7-8@(&

25K4'&89>4834;&9'4&6->38&5;>B4&8358&83-7&:5;8-EBG5;&>;9B:&357&5&<4;@&=-<4;74&8;5J4E89;@&
4F:4;-4'E4(& UB8& 57& ?-83& 9B;& :978=9E7& 39?4<4;L& 7964& 8;5J4E89;-47& ?4;4& 65;K4=& H@& 5&
74'74&9C&:5;8-E-:5'87&“winning” the race to their tenure track job because they already 
K'4?& 79649'4& 58& 834& B'-<4;7-8@& ?-83& ?396& 834@& 35=& 5& >99=& ;4G58-9'73-:(& "7& 7BE3L&
{7>4-;&4F:G5-'7&?3@&34&H4G-4<47&34&?57&4<4'8B5GG@&3-;4=X&

L'+;'8*"11,(8'&M+&';O'1*#"%-,1$%'A$%';O':M0'1&*.,"1'M"%"'#%$9+9/O'K+1'$(';O'1,."',('&M"'
whole process, even though I guess he did not “officially”. But there’s also a good reason 
for that, I mean, it’s not only because we are friends or something like that, I mean, we 
K$%N',('&M"'1+;"'A,"/.'+(.'M"'9"/,"-"1'&M"'A,"/.'K,//'9"'1&%"(8&M"(".',A'L'B$;"',('9"B+*1"'
K"' M+-"' K$%N".' &$8"&M"%' 9"A$%"' K,&M' 1*BB"114' 1$'—' it’s not only because of some 
#"%1$(+/'%"+1$(1'—' but it will play a role always, it’s difficult to distance yourself from 
&M+&@'

D<4'& 839B>3& {7>4-;& -'7-787&8358& 34& =-=& '98& >48& 834& J9H& H4E5B74& 34& 5'=& 3-7& C9;64;&
7B:4;<-79;& 5;4& C;-4'=7L& 34& 5G79& 5=6-87& 8358& 9'4& E5''98& =-785'E4& 9'474GC& C;96& 834&
:4;79'5G&;4G58-9'73-:7&9'4&6->38&35<4&-'7-=4&834&5E5=46@(&

n'|8B;& -7& 5'9834;& 4F56:G4& 9C& 79649'4& ?39& =-=& '98& G5'=& 3-7& J9H&83;9B>3& 834& 9CC-E-5G&
E35''4G7(&Q5<-'>&C-'-734=&3-7&_3[L&34&?57&=9-'>&9EE57-9'5G&845E3-'>&58&834&N'-<4;7-8@&9C&
%E4G5'=& ?34'& 5& =4:5;864'8& G45=4;& C;96& 5& =-CC4;4'8& C-4G=& 75?& 9'4& 9C& 3-7& G4E8B;47& 5'=&
7BH74AB4'8G@& 9CC4;4=& 3-6& 5& J9H(& \58y65& 35=& 9EEB:-4=& 5'& 5=JB'E8&:97-8-9'& H4C9;4& 734&
H4E564&5'&577-785'8&:;9C4779;L&5'=&57&7BE3&734&5G79&35=&E9'85E87&?-83-'&834&=4:5;864'8&
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?34'& 734& 5::G-4=& C9;& 34;& 84'B;4& 8;5EK& J9H(& 23-7& ?57& 5G79& 8;B4& C9;& 9834;& :5;8-E-:5'87(&
\-'5GG@L&9'4&:5;8-E-:5'8L&"8G-L&4F:G5-'4=&39?&3-7&8;5J4E89;@L&-'&83-7&?5@L&?57&65;K4=&H@&5&
clear sense of academic “inbreeding”; that he simply fitted well into the research group. 
As he said, he was a “good strategic choice.”&

Q9?4<4;L& -8& -7& 5G79& -6:9;85'8& 89& :9-'8& 9B8& 8358& 65'@& :5;8-E-:5'87& =-=& '98& 35<4& :;-9;&
78;9'>&8-47&89&834&N'-<4;7-8@&9C&%E4G5'=&H4C9;4&>488-'>&834-;&84'B;4&8;5EK&:97-8-9'(&"7&7BE3&
it does not appear as if there is a very specific “winning” trajectory that helps this group 
9H85-'&834-;&C-;78&84'B;4&8;5EK&:97-8-9'(&Q9?4<4;L&4<4'&839B>3&834;4&=947&'98&5::45;&89&
H4&5&7:4E-C-E&?-''-'>&8;5J4E89;@L&834;4&5;4&78;9'>&-'=-E589;7&-'&834&-'84;<-4?&E584>9;-47&
8358& ?9BG=& 7B>>478& 8358& E5'=-=5847& C9;& 84'B;4& 8;5EK& :97-8-9'7& 35<4& 7964& 588;-HB847& -'&
E9669'& 8358& >-<4& 8346& =-78-'E8& 5=<5'85>47& ;4>5;=G477& 9C& 834-;& 4=BE58-9'5G& 9;& E5;44;&
8;5J4E89;-47(&

\-;78G@L&5EE4:8-'>&834&8;464'=9B7&?9;K&4CC9;8&5'=&834&G9'>I39B;7&-'&5E5=46-5&74467&89&
H4&5&?-''-'>&588-8B=4(&n'|8B;L&5&'4?G@&3-;4=&C9;4->'&;4745;E34;L&4F:G5-'4=&39?&34&E9647&
C;96&5&?9;K-'>&EG577&C56-G@&?-83&5&78;9'>&?9;K&483-E(&U@&3-7&9?'&5EE9B'8&34&=947&'98&
K'9?&39?&89&?9;K&5'@&=-CC4;4'8G@&835'&:B88-'>&-'&5GG&3-7&H478&4CC9;8&58&5GG&8-647(&Q4&4<4'&
?9;K7&83;9B>3&3-7&GB'E3&H;45KX&

L'.$'1$%&'$A'"+&';O'/*(BM'+&';O'B$;#*&"%'+(.'L'K$%N'=='so when people are like ‘you wanna 
M+-"' /*(BMX’ [and I say no], they know I’m not being antisocial, it’s just —' .*%,(8' &M"'
semester it’s just 24/7.'

n'|8B;& 357& 5& C56-G@& 5'=& 3-7& ?9;K& 483-E& 9C84'& >487& -'& 834& ?5@& 9C& 3-7& C56-G-5G&
responsibilities. As he says, “I do make time for my kids and stuff like thatL&HB8&%&=9&35<4&
no choice but to work in the evenings.” For participants with younger children, keeping 
B:& ?-83& 834& 5E5=46-E& ?9;KG95=& ?57& 5& E35GG4'>4(& %8& ?57& G477& 79& C9;& 83974& ?-83& 9G=4;&
children and the participants with no children seemed to be the one’s&?39& >98& 9'&
457-478&?-83&5E5=46-E&G-C4(&\9;&9'4&E3-G=G477&577-785'8&:;9C4779;L&"==5L&5E5=46-E&G-C4&?57&
4'9B>3&9C&5&H;44W4&8358&734&4<4'&C9B'=&7:5E4&89&E;-8-E-W4&83974&?39&=-=&'98&:B8&-'&834&
4CC9;8&89&5E3-4<4&>99=&;47BG87&-'&H983&;4745;E3&5'=&845E3-'>&R-(4(&9C84'&:5;4'87SX&

I know there are people who prefer to do research and they don’t take the teaching part 
seriously and they don’t make good classes, but I try to make good classes, because that is 
&M"'K+O'L'B+('+&&%+B&'1&*."(&1'—='&$'.$'K$%N'K,&M';"'—'+(.' &M"O'B+('+B&*+//O'.$'#+%&'$A'
the work I’m supposed to do [giggles].”'

%'&834&E9'84F8&9C&G-<-'>&834&5E5=46-E&G-C4L&83-7&-7&5&EG45;&4F56:G4&8358&35<-'>&'9&E3-G=;4'&-7&
both an advantage and a privilege. Moreover, Adda seems to have “mastered” or 
“played” the s@7846(&U@&:5@-'>&5884'8-9'&89&845E3-'>&734&-7&5HG4&89&588;5E8&78B=4'87L&5'=&
-C&734&588;5E87&78B=4'87&734&E5'&-'C9;65GG@&46:G9@&8346&89&?9;K&C9;&34;L&83B7&G4774'-'>&
34;&9?'&5E5=46-E&?9;KG95=(&

"& :5884;'& 569'>& '4?G@& 3-;4=& 577-785'8& :;9C4779;7& 74464=& 89& H4& 5& =47-;4& 5'=& 5&
?-GG-'>'477& 89& G-<4& B:& 89& 3->3& =465'=7& C9;& :4;C9;658-<-8@L& ;4>5;=G477& 9C& ?34834;& -8&
-'84;C4;4=&?-83&834-;&?9;KOG-C4&H5G5'E4(&"7&!4-;-&:B8&-8L&“as a new academic … you have to 
prove that you’re worth something”; an attitude that for him ultimateG@& ;47BG84=& -'&
7:4'=-'>&5&G98&9C&8-64&45E3&69'83&5?5@&C;96&3-7&C56-G@(&_5;8-E-:5'87&[z;5&5'=&DGy75&H983&
;4:9;84=& 9EE57-9'5GG@& C44G-'>& 8358& 834@& =-=& '98& H4G9'>& -'& 834& B'-<4;7-8@Z& 8358& 834@&
suffered from the “imposter syndrome”, resulting in them trying even&35;=4;&89&G-<4&B:&
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the expectations set by the academic environment. This beginners’ willingness, so to 
7:45KL&89&:B8&-'&834&?9;K&;4AB-;4=&?57&4F:;4774=&H@&\58y65&57&7BE3X&

There’s that feeling that when you're new … you want to try everything, so when peop/"'
say ‘Fatíma, do you wanna do this?’, you go ‘Yeah, yeah yeah!’ like a puppy. And there’s 
still … that little ego that goes ‘I am so grateful they chose me’, you know. So I’m all 
"<B,&".'+(.'L'"(.'*#'$-"%'K$%N,(8';O1"/A@'

Q5<-'>&5&G98&9C&:BHG-E58-9'7&B'=4r one’s belt was also an attribute of many of our newly 
3-;4=&:5;8-E-:5'87(&M964&?4;4&<4;@&5=565'8&5H9B8&4'B64;58-'>&834-;&6978&:;478->-9B7&
:BHG-E58-9'7L&B'=4;G-'-'>&8358&834-;&5H-G-8@&89&:BHG-73&-'&%M%&J9B;'5G7&-7&?358&35=&74EB;4=&
8346&834&J9H(&\9;&4F56:Ge, as Bergþóra says: “I have been very successful [and] this has 
opened the eyes of others and this is helping me now … I have published 5 ISI papers … 
Those are the best journals.” As such, the much criticized point evaluation system at the 
N'-<4;7-8@&9C&%E4G5'=&R4(>(&[1(0L&:(&*,0I*..S&34;4&H4E9647&5&7BHJ4E8&9C&:;5-74&H4E5B74&-8&
-7&?358&BG8-6584G@&357&74EB;4=&U4;>}z;5&34;&EB;;4'8&:97-8-9'(&23;9B>39B8&9B;&-'84;<-4?&
734&5::45;4=&89&H4&-'&5&E9'785'8&78584&9C&E96:48-8-9'&?-83&34;74GC&5'=&34;&E9GG45>B47L&
65K-'>&7B;4& 89& 4'B64;584& 834& :5:4;7& 734& 35=& :BHG-734=& 5'=& -'& ?3-E3& :;478->-9B7&
J9B;'5G7(&#5834;&835'&H4-'>&E;-8-E5G&89?5;=7&834&:9-'8&-'E4'8-<4&7@7846&57&65'@&9C&9B;&
-'84;<-4?447& ?4;4L& U4;>}z;5&74464=& 89& 5EE4:8& 83-7& 7@7846& 57& 5'& B'AB478-9'5HG4&
E9'=-8-9'&9C&H4-'>&5'&5E5=46-E(&Q4;&7:-;-8&9C&E96:48-8-9'&?57&CB;834;&3->3G->384=&?34'&
she spoke about the publication process and said that “if you are publishing with other 
:49:G4L&834@&6->38&H4&<4;@&=465'=-'>&5H9B8&?358&9;=4;&834&5B839;7&5;4&9'&834&:5:4;L&
5'=& 4<4'& 839B>3&@9B& 6->38& 35<4& E9'8;-HB84=& 6978& (((& 79&79648-647& @9B& JB78& 35<4& 89&
stand your ground.”&

]::97-84G@L&7964&9C&9B;&69<4;7OG45<4;7&?4;4&<4;@&E;-8-E5G&89?5;=7&834&:9-'8&4<5GB58-9'&
7@7846L& -'=-E58-'>& :4;35:7& 8358& :49:G4& ?39& JB78& 65=4& 577-785'8& :;9C4779;& 5;4& 69;4&
G-K4G@& 89& H4& 835'KCBG& ;5834;&835'& E;-8-E5G& 9C&834&7@7846& -'89& ?3-E3& 834@& 35<4& JB78& H44'&
5EE4:84=(&

\-'5GG@L&7964&:5;8-E-:5'87&5G79&64'8-9'4=&'58-9'5G-8@&57&5&=-78-'E8&5=<5'85>4&89&9H85-'-'>&
5&84'B;4&8;5EK&:97-8-9'(&"7&7BE3L&"8G-&64'8-9'4=&8358&:5;8&9C&834&;4579'&?3@&34&>98&834&
job was because “They needed someone to teach the big courses in Icelandic” and 
{7>4-;&E9'EB;7&?34'&75@-'>X&

The one thing that probably works for me is that I am an Icelander … Even though, sort of, 
&M"'#$/,BO',1'&$'+.-"%&,1"' ,(&"%(+&,$(+//O'+(.'1$'$(S' ,A'&M"O'8"&'+'8$$.'B+(.,.+&"'KM$' ,1'
+/1$'LB"/+(.,B4'&M"('&M+&'K$%N1'+1'+('+.-+(&+8"@'

\58y65L& ?39& -7& '98& 5& '58-<4& %E4G5'=4;L& 5G79& 4F:4;-4'E4=& 8358& '98& H4-'>& 5HG4& 89& 7:45K&
%E4G5'=-E&E9BG=&H4&5&3-'=;5'E4&-'&834&C9;6&9C&78B=4'8&:;4JB=-E4X&

I’-"'M+.'+'B$*#/"'$A',11*"1'K,&M'1&*."(&1'&M+&'L'K+1'1*%#%,1".'+9$*&'—' "M;' —'KM"('&M"O'
K"%"'A%*1&%+&".' +9$*&'1$;"&M,(84' ,(1&"+.' $A'B$;,(8' .,%"B&/O'&$' ;"'&M"O'U&M"'1&*."(&1V'
1$%&'$A'+&&+BN".';O'LB"/+(.,B'U,('B/+11V'KM,BM'L'&M$*8M&'K+1'-"%O'$..@'

25K4'& 89>4834;L& 8;5J4E89;@& 4F:4;-4'E47& 569'>& '4?G@& 3-;4=& 577-785'8& :;9C4779;7& <5;@&
>;458G@&5'=&834;4&=947&'98&5::45;&89&H4&5&7:4E-C-E&?-''-'>&8;5J4E89;@(&Q9?4<4;L&?34'&
4F56-'-'>& 9B;& -'84;<-4?& E584>9;-47& -8& H4E9647& EG45;& 8358& '4?G@& 3-;4=& 577-785'8&
:;9C4779;7&84'=&89&'98&9'G@&5EE4:8&834&3->3&?9;KG95=7&-'&5E5=46-5L&HB8&84'=4=&89&5EE4:8&
E9'=-8-9'7&-'&>4'4;5G&8358&9B;&69<4;7OG45<4;7&84'=4=&89&69;4&E;-8-E5G&9C(&234;4&5;4&5G79&
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-'=-E58-9'7&8358&:;-9;&E9''4E8-9'7&89&834&B'-<4;7-8@&57&?4GG&57&H4-'>&5&'58-<4&%E4G5'=4;&
6->38&?9;K&79mewhat to one’s advantage.&

I "!"!"#R/761+1-)*&#5/(54S,)/(#

"7& 64'8-9'4=& -'& 834& -'8;9=BE8-9'& 89& 83-7& 74E8-9'L& 834;4& ?4;4& '9& <-7-HG4& =-CC4;4'E47&
H48?44'&M2DP&5'=&MMQ&-'&834&?5@&:5;8-E-:5'87&7:9K4&5H9B8&834-;&-'=-<-=B5G&8;5J4E89;@(&

4.2. Organizational Culture and Everyday Working Life 

U4E5B74& 834& EBG8B;4& 9C& 5'& 9;>5'-W58-9'& -7& 5& <4;@& H;95=& 89:-E& ?-83& ;996& C9;& 4'=G477&
'B5'E47L&?4&5;4&34;4&>9-'>&89&C9EB7&9'&7964&9C&834&E584>9;-47&8358&464;>4=&58&834&6978&
-6:9;8B'584&=B;-'>&834&-'84;<-4?&:;9E477L&5'=&83974&?3-E3&5;4&'98&89BE34=&B:9'&-'&834&
9834;&74E8-9'7&9C&83-7&;4:9;8( 

I "8"!"#9$AB#

Y34'&57K4=&=-;4E8&AB478-9'7&5H9B8&834&?9;K-'>&EBG8B;4&58&834-;&;47:4E8-<4&=4:5;864'87L&
'45;G@&5GG&M2DP&:5;8-E-:5'87&-'-8-5GG@&;4:9;84=&<4;@&:97-8-<4&4F:4;-4'E47(&%'-8-5G&9B8HB;787&
E9'85ining superlatives like “great”, “awesome” and “lovely” were common. Often 
8-647L&39?4<4;L&834;4&?57&5&74'74&9C&:5;8-E-:5'87&6457B;-'>&834-;&EB;;4'8&7-8B58-9'&B:&
against a troubled past. Like one male assistant professor put it, “Things are very good 
($K@”&Or as one female assistant professor said: “I think it’s nice. I like it. Yes. I’ve 
experienced worse.” In this sense, praise of their department and colleagues was often 
=9'4&?-83&;4C4;4'E4&89&5&8-64&?34'&83-'>7&35=&'98&H44'&'-E4(&

"&E9669'&E96:G5-'8L&39?4<4;L&?57&834&G5EK&9C&E966B'-E58-9'&H48?44'&;4745;E34;7(&"7&
one woman said: ”I guess scientifically, there could be more understanding between the 
scientific fields.” In this way research participants would describe an otherwise positive 
;4G58-9'73-:& ?-83&834-;& E9GG45>B47L& 4FE4:8& ?34'& -8& E564& 89& =9-'>& ;4745;E3L& ?3-E3& ?57&
very hard to do together because “everyone are just sort of doing their thing” as one 
male researcher put it. Another female associate professor concurs and says: “the 
;4745;E3&?4&=9&~=947&not have] very much in common, so we can’t talk together about 
;4745;E3L&79&8358&6->38&—&that could be seen as a problem.”&

%C&?4&E9'7-=4;&83-7&9;>5'-W58-9'5G&EBG8B;4&-'&834&G->38&9C&;4E4'8&=4H5847&9'&834&'49G-H4;5G&
university, these participants’ habit of '98&?9;K-'>&89>4834;&6->38&6-;;9;&5&'4?&?9;K-'>&
EBG8B;4& -'& ?3-E3& 74EB;-'>& 5E5=46-E& E5:-85G&C9;& @9B;74GC& 645'7&8358& @9B& 35<4&89& >B5;=&
your research and data so that others will not “profit” off of your work. One former male 
577-785'8&:;9C4779;&4<4'&E-84=&83e fact that “there wasn’t enough [research] interaction” 
H48?44'&E9GG45>B47&57&5&;4579'&C9;&4<4'8B5GG@&AB-88-'>&3-7&J9H(&23-7&74'8-64'8&9C&45E3&
;4745;E34;& 6485:39;-E5GG@& CB'E8-9'-'>& 57& 34;& 9;& 3-7& 9?'& G-88G4& -'=-<-=B5G& HB7-'477& ?57&
:4;35:7&6978&EG45;G@&4F:;essed by one male assistant professor: “Most people are sort 
of working on individual projects, so it’s like ‘every man for himself’ in a way. There is 
7964&-'84;E9''4E8-<-8@&H48?44'&9'4Iman projects, but not a whole lot I guess.”&

23-7&K-'=&9C&G5EK&9C&-'84;E9''4E8-<-8@&H48?44'&;4745;E34;7&?57&5G79&4F:;4774=&57&5&K-'=&
9C&G5EK& 9C& 8;5'7:5;4'E@(& ]'4& C465G4& :978=9E& 4F:;47747& 34;& C;B78;58-9'& 9C&H4>-''-'>&89&
?9;K&-'&34;&=4:5;864'8X&
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At one time I felt like I was running into a wall because it’s very opaque who have' .$("'
what and what has been published when it comes to [my field], so if you’re working with 
something and don’t really know ===',&'W*1&'A*(B&,$(1'$('+'#"%1$(=&$=#"%1$('9+1,1'M"%"@'

%'7845=&9C&H4-'>&5HG4&89&C;44G@&5EE477&5;8-EG47&5'=&:BHG-E58-9'7L&-'C9;658-9'&9'&?358&357&
already been researched goes through individuals, and as such one’s success as an 
academic (i.e. one’s ability to publish) is to some extent influenced by one’s personal 
;4G58-9'73-:&?-83&E9GG45>B47(&_4;35:7&:5;8G@&57&5&;47BG8&9C&83-7&G5EK&9C&8;5'7:5;4'E@L&7964&
9C& 9B;& :5;8-E-:5'87& =-=& '98& 7446& <4;@& :577-9'584& 5H9B8& 834-;& ;4745;E3(& ]'4& 65G4&
577-785'8&:;9C4779;&4F:;4774=&83-7&-'&<4;@&B'E4;85-'&84;67&?34'&34&75-=X&

L&'8"&1'&$'9"'+'%$*&,("4'O$*'W*1&'K$%N'K,&M,('&M,1'+B+.";,B'1O1&";'$A'#%$.*B,(8'N($K/".8"'
and writing papers and applying for grants and so on and so forth. I wouldn’t say there’s 
($&M,(8' "/1"' 9"M,(.' ,&4' 9*&' $A' B$*%1"' #"$#/"' #%$9+9/O' K$*/.(m&' 9"' ,(' +' %"1"+%BM'
environment if they weren't curious. But if you’d ask if people here have a c+//,(8'&$';+N"'
&M"'K$%/.'+'9"&&"%'#/+B"'—'($&',('&M"'"-"%O'.+O'%$*&,("@'

%8&-7&-'84;478-'>&89&G-784'&89&83-7&:5;8-E-:5'8&5'=&?-8'477&3-6&;45G-W4&8358&:4;35:7&5&G98&9C&
834& ;4745;E3& 8358& 85K47& :G5E4&-'& 5E5=46-5& R5'=& :4;35:7& 47:4E-5GG@& -'& M2DP& ?34;4& 834&
=-7E9''4E8&H48?44'&G5H9;589;@&4F:4;-64'87&5'=&834&79E-5G&?9;G=&6->38&H4&H->>4;S&35<4&
G978&89BE3&?-83&-87&9;->-'5G&74'74&9C&:B;:974(&\9;&3-6&7E-4'E4&H4E9647&5H9B8&74EB;-'>&
CB'=-'>L&:BHG-73-'>L&>48&:;96984=L&48E(&

"'9834;& E584>9;@& 8358& 464;>4=& -'& ;4G58-9'& 89& 9;>5'-W58-9'5G& EBG8B;4& ?57& 74F-76(&
%'84;478-'>G@L& 83-7& ?57& G477& :;9'9B'E4=& -'& 834& M2DP& -'84;<-4?7& 835'& -'& 834& MMQ&
-'84;<-4?7&R?3-E3&?4&?-GG&>48&89S(&]'4&C465G4&G4E8B;4;&-'&M2DP&:;9<-=47&5'&4F56:G4&9C&
39?&?964'&35<4&5&69;4&=-CC-EBG8&8-64&H;45E3-'>&834&-'-8-5G&E3576&H48?44'&845E34;&5'=&
student: “You have to prove yourself to the students, you —&5'=& 83-7& -7& 8;B4& C9;&
everybody and every woman knows this. If you’re a woman you get criticism.”&

23-7&K-'=&9C&4F:4;-4'E4&6->38&H4&69;4&EG974G@&G-'K4=&89&834&3-789;@&9C&74F-76&-'&M2DP&
fields in general. A male assistant professor provides an example: “234;4&?57&5&>B@&34;4&
… who probably did not believe that women could do mathematics so well, because he 
>5<4& =-CC4;4'8& :;9HG46& 7487& C9;& 64'& 5'=& ?964'& ~G5B>37•(& Q4& ;48-;4=& *T& @45;s ago.” 
While it is also worth noting that 10 years is not that long ago, what’s more important 
34;4&-7&834&C5E8&8358&83-7&;4745;E34;L&5G9'>&?-83&9834;7L&79648-647&;4C4;;4=&89&5'&5;E35-E&
:578&?3-G4&4F:G5-'-'>&834&:;9>;477&8358&357&7-'E4&H44'&65=4(&%'&83-7&?5@L&5884'8-9'&?57&
9C84'&=;5?&5?5@&C;96&834&C5E8&8358&5'&9H<-9B7&>4'=4;&-6H5G5'E4&78-GG&:4;7-787L&4<4'&-C&
845E34;7&35<4&789::4=&:;474'8-'>&?964'&5'=&64'&?-83&=-CC4;4'8&6583&:;9HG467(&

\-'5GG@L& =-;4E8& 74FB5G& 35;57764'8& ?57& 5G79& ;4:9;84=(& ]'4& C9;64;& C465G4& 577-785'8&
:;9C4779;& 4F:G5-'4=& 39?& 734& 35=& >9884'& -'5::;9:;-584& E9664'87& 5H9B8& 834& ?5@& 734&
=;4774=&5G6978&4<4;@&=5@&?3-G4&?9;K-'>&58&34;&C9;64;&=4:5;864'8(&%8&?57&'98&B'8-G&834&
B'-<4;7-8@&=-=&5&74FB5G&35;57764'8&7B;<4@&8358&734&>5834;4=&834&E9B;5>4&89&E9'C;9'8&34;&
35;5774;L& ?39L& 57& -8& 35::4'7L& ?57& 85K4'& 5H5EKL& '98& K'9?-'>& 34& 35=& =9'4& 5'@83-'>&
?;9'>Z&796483-'>&?3-E3&G4'=7&E;4=4'E4&89&834&C5E8&8358&83-7&K-'=&9C&H9B'=5;@IE;977-'>&
H435<-9B;&-7&9C84'&E9'7-=4;4=&'9;65G&5'=&5::;9:;-584&H@&83974&?39&4'>5>4&-'&-8(&Y3-G4&
83-7&?57&834&9'G@&;4:9;84=&E574&9C&74FB5G&35;57764'8&-'&9B;&-'84;<-4?7L&-8&-7&?9;83?3-G4&
K44:-'>& -'& 6-'=& 8358& 83-7& :5;8-EBG5;& :5;8-E-:5'8& ?57& <4;@& 9B87:9K4'(& P9;49<4;L& 9B;&
-'84;<-4?7&?4;4&E5;;-4=&9B8&H@&5&65G4&;4745;E34;L&?3-E3&6->38&35<4&=-7E9B;5>4=&9834;7&
C;96&784::-'>&C9;?5;=(&
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I "8"8"#99Q&

M4F-76& ?57& 5& :;9'9B'E4=& E584>9;@& -'& MMQ& -'84;<-4?7(& MB;:;-7-'>G@& :4;35:7L& 834& 6978&
>4'=4;& 4774'8-5G-78& C9;67& 9C& 74F-76& E564& C;96& ?964'& 834674G<47L& ?3-G4& 834& 69;4&
:74B=9& :9G-8-E5GG@& E9;;4E8& C9;67& 9C& 74F-76& E564& C;96&64'(& "7& 7BE3L& 5& C4?& 65G4&
;4745;E34;7&-'&MMQ&?9BG=&;4<45G&834-;&9?'&>4'=4;4=&H-57&-'&7BH8G4&?5@7(&^-K4&-'&M2DP&
-'84;<-4?7&83-7& ?57& =9'4& :;-65;-G@& H@& 7-8B58-'>& 834674G<47& 57& 5GG-47& -'& 834& 78;B>>G4& C9;&
4AB5G-8@&?3-G4&;5;4G@&H4-'>&5HG4&89&;4C4;&89&5'@&K-'=&9C&:4;79'5G&-'-8-58-<4&9;&E966-8844&
?9;K& ;4G584=& 89& >4'=4;& 4AB5G-8@(& 234& EG45;478& 4F56:G4& 9C& 83-7& ?57& 5& 65G4& 577-785'8&
:;9C4779;&8358&–&G9'>&H4C9;4&834&;4745;E34;&57K4=&5&7-'>G4&AB478-9'&–&65=4&5&H->&=45G&
9B8&9C&4F:G5-'-'>&39?&34&7B::9;84=&-'-8-58-<47&C9;&>4'=4;&4AB5G-8@&-'&3->34;&4=BE58-9'(&
Q4&G584;&?4'8&9'&89&=47E;-H4&3-674GC&83-7&?5@X&

[I’m an] undercover feminist … because … there are so many fights that need to be made 
+(.'&M"%"'+%"'1$' ;+(O'#%$9/";1' ,('&M"'K$%/.' +(.'O$*'M+-"'&$'BM$$1"'KM,BM'A,"/.'O$*'
"<#$1"'O$*%1"/A'&$4'+(.',&'B+('9"'*1"A*/'&$'M+-"'1$;"'&M,(81'*(."%B$-"%@'

%'& 9834;& ?9;=7L& 34& =947& '98& 83-'K& >4'=4;& 4AB5G-8@& -7& -6:9;85'8& 4'9B>3& C9;& 3-6& 89& H4&
open about his support for it because there are “so many problems in the world” that it 
357&89&85K4&5&H5EK7458&C9;&69;4&-6:9;85'8&83-'>7(&234&-6:G-E58-9'&34;4&-7&9C&E9B;74&8358&
the word “feminist” comes to mean absolutely nothing. While this participant was the 
EG45;478&4F56:G4L&834&:;9E477&9C&7-8B58-'>&9'474GC&57&5&65G4&5GG@&-'&4AB5G-8@&78;B>>G47&-'&
9;=4;&89&($&&85K4&:5;8&-'&75-=&78;B>>G4&?57&C5-;G@&E9669'(&

"69'>& 7964& 5E5=46-E& ?964'& -'& MMQL& 4F:4;-4'E47& 9C& 74F-76& ?4;4& 9C84'& ->'9;4=& 9;&
89'4=&=9?'(&\9;&4F56:G4L&?34'&57K4=&-C&734&35=&4<4;&4F:4;-4'E4=&74F-76&-'&5E5=46-5L&
9'4&C465G4&577-785'8&:;9C4779;&5'7?4;4=X&

dddly enough, no.  This may be the way I filter these types of information. Once … there 
K+1' +' A$%;"%' 1#"+N"%' U+&' nV4' KM$' M+.' 1$%&' $A' +' 8"(."%' $AA"(.,(8'B$;;"(&' +9$*&' ;O'
performance in an interview … I think it was, and —'you know, it’s the way that [shakes'
M"%'M"+.'1/,8M&/O4'1^*,(&1'M"%'"O"1'&$8"&M"%4' /+O1'9$&M'M"%'M+(.1'9+%"' ,(' ;,.'+,%'K,&M'+'
very ‘whatcan you do?’/brushing it off=+&&,&*."V'—'it’s a tactic … so I’m not gonna expose 
;O1"/A'&$'&M,1@'

Q9?4<4;L& 9834;& ?964'& -'& MMQ& 4'>5>4=& =-;4E8G@& -'& >4'=4;& 4774'8-5G-78& =-7E9B;74(& ]'4&
C465G4&577-785'8&:;9C4779;&:B87&-8&G-K4&83-7X&

When working in a mixed group with both men and women the discussion is different. … 
Sometimes it’s not as sensitive as it can get with only women. People are offended and 
#"$#/"'8"&'+(8ry … I think we women often take things more personally than men do, and 
($&'M+-,(8'&M+&'9+/+(B"' ;"+(1'M+-,(8'+//'&M"1"' 1$=B+//".'A";,(,("'&M,(81'M"%"4' /,N"'—='
A/$K"%1@'

Y3-G4& -8& -7& 8;B4& 8358& ?964'& 5'=& 64'& 5;4& 79E-5G-W4=& =-CC4;4'8G@L& 834& =-7E9B;74& -'& 834&
5H9<4&AB984&B'=4;:-'7&5'9834;&79E-5G-74=&35H-8L&8358&-7L&89&>4'4;5G-W4&5'=&89&7964&4F84'8&
turn women’s behaviour into an essentialist part of the female experience, i.e. “we 
women often…” and the insinuation that women are overall “sensitive” as opposed to 
6 4'L&?39&5;4&34;4&-6:G-E-8G@&E9'78;BE84=&57&;58-9'5G&'9I'9'74'74&79E-5G&5E89;7(&&

"'9834;&?965'&-'&5'&MMQ&=4:5;864'8&35=&83-7&89&75@X&
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I think there’s —' /,N"'&M"'8"("%+/'A""/,(8'KM"('O$*'K$%N'K,&M'$(/O'K$;"('—'and I don’t 
;"+('&$'9+.;$*&M'K$;"(4' 9*&' —' ,A' 1$;"thing comes up and it’s not dealt with right 
+K+O4',&'B+('A"1&"%'+(.'1;$*/."%'+(.';+N"1'&M,(81'K$%1"4'KM"%"+1'KM"('O$*'K$%N'K,&M'
men, you get it out and it’s done and taken care of'

23474& 5;4& JB78& 5& C4?& 4F56:G47L& HB8& 834@& 4F46:G-C@& 5& ?9;K-'>& EBG8B;4& -'& MMQ&-'&
?3-E3& 8358& ?3-E3& -7& E9'7-=4;4=& C46-'-'4& -7& H@& =4C5BG8& =4<5GB4=& 5'=& -'& ?3-E3&
?964'&834674G<47&35<4&4<-=4'8G@&-'84;'5G-W4=&83-7&=-7E9B;74(&

I "8"<"#R/761+1-)*&#5/(54S,)/(&

$9669'&C9;&M2DP&5'=&MMQ&:5;8-E-:5'87&?57&5'&9<4;5GG&4'83B7-576&5'=&:97-8-<4&588-8B=4&
89?5;=7& 834-;& ;4G58-9'73-:7& ?-83& E9GG45>B47& 5'=& =5@I89I=5@& ?9;K& G-C4(& Q9?4<4;L& 83-7&
588-8B=4& ?57& 9C84'& 5& E35;5=4& C9;& =-CC4;4'8& 7BH84F87& 5'=& :;9HG467& 4'8-;4G@(& P5G4&
5E5=46-E7&-'&H983&MMQ&5'=&M2DP&4'>5>4=&-'&5&:;9E477&9C&7-8B58-'>&834674G<47&57&5GG-47&
-'& 4AB5G-8@& 78;B>>G47& ?3-G4& H4-'>& 69;4& 9;& G477& '9'I4'>5>4=(& Y964'& :;-65;-G@& -'& MMQ&
4'>5>4=&-'&>4'=4;&4774'8-5G-78&=-7E9B;74( 

4.3. Well-Being and Work-Life Balance 

I "<"!"#9$AB&

]<4;5GGL&M2DP&;4745;E3&:5;8-E-:5'87&5>;44=&8358&834&EB;;4'8&5E5=46-E&EG-6584&-7&9'4&-'&
?3-E3&834&?9;KG95=&-7&<4;@&3->3&5'=&8358&-8&E5'&H4&35;=&89&C-8&5GG&9C&9'4&857K7&-'89&5&=5-G@&
;9B8-'4&8358&=947&'98&-'<9G<4&?9;K-'>&-'&834&4<4'-'>7&5'=&9'&?44K4'=7(&&

"7&9'4&C465G4&577-785'8&:;9C4779;&-'&M2DP&:B8&-8X&

“teach[ing] takes a lot of time and it takes a lot of hours of working and you want to still 
A,(.'&,;"'A$%'%"1"+%BM4'1$'&M"'B$(1"^*"(B"',1'&M+&'O$*'.$'%"1"+%BM'$('&M"'K""N"(.'$%',('
&M"'"-"(,(8'KM"('O$*';+O9"'A,nish prepar[ing] the teaching”'

]'&89:&9C&83-7&E9647&834&E35GG4'>4&9C&H4-'>&5HG4&89&:5;8-E-:584&-'&;4745;E3&E9'C4;4'E47L&
?3-E3& -7& '98& C5E89;4=& -'89& 834& ?9;K-'>& ;9B8-'4& 9C& 46:G9@447(& "7& 5& ?965'& 577-785'8&
professor in STEM put it, “since teaching is so spread&83;9B>39B8&834&@45;L&@9B&35<4&89&
find someone to substitute you for your class”, meaning that it is the responsibility of 
834&46:G9@44&89&65K4&834-;&9?'&5;;5'>464'87(&Q9?4<4;L&C9;&83974&?39&35<4&785;84=&5&
C56-G@& 9;& 5;4& 83-'K-'>& 5H9B8& =9-'>& 79L& 83-7& :;474'87& 4<4'& 69;4& E35GG4'>47(& "& ?965'&
assistant professor explained that “During my pregnancy I … was having a lot of work 
G95=&5'=&?57&'98&E9:-'>L&5'=&%&K-'=&9C&H;9K4&=9?'&5'=&%&?57&75@-'>&8358&%&?57&35<-'>&899&
6BE3&?9;K&5'=&-8&?57&'98&85K4'&74;-9B7G@&~H@&5&:4rson in charge].”&

%8&-7&-6:9;85'8&89&64'8-9'&34;4&8358&9'G@&2 out of 5&?964'&-'84;<-4?447&-'&M2DP&35=&
E3-G=;4'L&?34;457&83-7&5::G-4=&89&3 out of 4&64'(&23474&65G4&5E5=46-E7&-'&M2DP&84'=4=&
89& 7:45K& =-CC4;4'8G@& 5H9B8& ?9;KOG-C4& H5G5'E4(& P5'@& 9C& 8346& 7:9K4& 9C&:;9E477& 9C&
:;-9;-8-W-'>&C56-G@&9<4;&?9;K&57&5&E39-E4&?-83&E9'74AB4'E47&-'&4-834;&=-;4E8-9'(&]'4&65G4&
researcher put it this way: “If I would have stayed here [during evenings and weekends] 
and been super driven and not … be with my family … I probably coul=&35<4&5=<5'E4=&
faster.” &

"7& 7BE3L& H983& 9B;& 65G4& 5'=& C465G4& -'84;<-4?447& ?4;4& 5?5;4& 9C& 834& -6:9;85'E4& 9C&
:;-9;-8-W-'>&C56-G@L&HB8&9'G@&C9;&834&64'&?57&83-7&4F:4;-4'E4=&57&5&E39-E4&–&'98&5&E39-E4&
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?-839B8&E9'74AB4'E47&9;&:977-HG4&;4>;487L&HB8&5&E39-E4&'9'4834G477(&]'&834&?39G4L&C9;&
?964'& -'84;<-4?447L& 834& E35GG4'>4& 9C& H5G5'E-'>& ?9;K& G-C4& 5'=& 3964& G-C4& ?57& '98& 5&
E39-E4L&HB8&5&C5E8&9C&G-C4(&"'9834;&EG45;&4F56:G4&9C&83-7&E564&C;96&5&C465G4&:978=9E&-'&
M2DPL&?39&?4&57K4=&5H9B8&834&?5@&8-64&?57&7:4'8&?34'&H983&:5;4'87&?4;4&3964(&M34&
said: “we might both be at home, and I have to be playing with my son or attending to 
3-6&E9'785'8G@L&HB8&3-7&C5834;&E5'L&@9B&K'9?L&H4&9'&834&E9BE3&5'=&;45=&5&H99K&C9;&7964&
time.” Without rushing to steep conclusions about the details of&this woman’s life, her 
4F:4;-4'E4&-7&5'&4F56:G4&9C&C56-G@&57&E9'=-8-9'&9'&9'4&35'=L&5'=&C56-G@&57&E39-E4&9'&834&
9834;(& M34& 357& 89& H4& 5884'=-'>& 89& 34;&79'& E9'785'8G@&RB$(.,&,$(S& ?3-G4& 34& E5'& 65K4& 5&
=4E-7-9'&89&=9&796483-'>&4G74&RBM$,B"S(&

%8& -7& :977-HG4& 8358& 83-7& 84'=4'E@& 89?5;=7& 5'& 57@6648;@& H48?44'& 65G4& 5'=& C465G4&
5E5=46-E7&?34'&-8&E9647&89&?9;K&G-C4&5'=&C56-G@&G-C4&357&5'&-6:5E8&9'&834&G45K@&:-:4G-'4(&
"7&5&?965'&:978=9E&-'&M2DP&R?-839B8&5&C56-G@S&:B8&-8X&

If I’m gonna have a family, then I’m gonna be there'A$%';O'A+;,/O'@@@'2*&',A'O$*'/$$N'+&'&M"'
"<+;#/"1'$A'K$;"('U,('+B+.";,+V'KM$'M+-"'9""('+9/"'&$'M+-"'N,.14'U9""('$(V';+&"%(,&O'
/"+-"'@@@'&M"('O$*'1&+%&'8,-,(8'*#'+'/,&&/"'9,&',('%"/+&,$('&$'&M,1'#%$W"B&@'

Once again, being there for one’s family is construc84=&57&5&85K4'IC9;I>;5'84=&C5E8&9C&G-C4L&
5'=& 834& E9'E4;'7& 8358& 83-7& 4'85-G7& 65K47& 83-7& ?965'& AB478-9'& 34;& CB8B;4& 9:8-9'7& -'&
5E5=46-5(& ]::97-84G@L& 57& :;4<-9B7G@& 739?'L& 834& 64'& 84'=4=& 89?5;=7& 83-'K-'>& 9C&
:;-9;-8-W-'>&C56-G@&57&5&BM$,B"(&%'&83-7&?5@L&?4&6->38&57KX&%7&-8&5&:977-H-G-8@&8358&7964&64'&
6->38&:G5B7-HG@&'98&E9'7-=4;&834&35;=73-:7&9C&E96:;96-7-'>&?9;K&G-C4&5'=&C56-G@&G-C4&-'&
834& 7564& ?5@&8358& ?964'& =9L& H4E5B74&-'&834&4'=L& 834& B'=4;G@-'>& 577B6:8-9'& -7& 8358&
?964'&?-GG&85K4&E5;4&9C&834&C56-G@h&

"'9834;& '98-E45HG4& =-CC4;4'E4& H48?44'& M2DP& ?964'& 5'=& 64'& ?57& 834& =-7E9B;74&
7B;;9B'=-'>& CG4F-H-G-8@(& 234& :;96-74& 9C& CG4F-HG4& ?9;K-'>& 39B;7& -'& 5E5=46-5& 7B::974=G@&
34G:7& HB7@& 5E5=46-E7& H5G5'E4& ?9;K& 5'=& C56-G@& G-C4(& Y34;457& C4?& M2DP& ?964'& 4<4;&
:;5-74=&CG4F-H-G-8@&-'&;4G58-9'&89&?9;KOG-C4&H5G5'E4L&M2DP&64'&35=&5&G98&9C&:97-8-<4&83-'>7&
89&75@&5H9B8&83-7&5;;5'>464'8(&]'4&65G4&577-785'8&:;9C4779;&4F:G5-'4=&39?&34&8;-4=&89&
“use the flexibility to spend more time with the family”. As he pointed out, “that’s the 
>99=&83-'>&5Hout academia, you have this flexibility, there’s no [time clock].”&2?9&9834;&
65G4& ;4745;E34;7& C;96& M2DP& 35=& <4;@& =-CC4;4'8& :4;E4:8-9'7& 9C&?358& CG4F-H-G-8@& 645'8(&
Whereas one believed flexibility to be “fun” because you have the freedom to “do what 
@9B&?5'8”, another asserted: “There’s no clock you have to punch when you go home, 
and I think that results in … more than an 8 hour work day”, insinuating that flexibility 
4'8-E47&@9B&89&:4;C9;6&4F8;5&=B8-47&58&?9;KL&-(4(&'98&B7-'>&CG4F-H-G-8@&89&84'=&89&834&C56-G@(&

I "<"8"#99Q&

N'G-K4& 9B;& ?964'& :5;8-E-:5'87& C;96& M2DP& 4<4;@& 7-'>G4& 9'4& 9C& 9B;& :5;8-E-:5'87& ?4;4&
:5;4'87Z&8&69834;7&5'=&3&C5834;7(&"7&7BE3L&834&8;9BHG47&9C&H5G5'E-'>&?9;K&5'=&C56-G@&G-C4&
?4;4&5&G98&69;4&:;9'9B'E4=&-'&MMQ&835'&-'&M2DP(&

%'& MMQL& H983& 64'& 5'=&?964'& 4F:4;-4'E4=& 834& C44G-'>& 9C& '4<4;& H4-'>& 9CC& ?9;KZ& 8358&
834;4& ?57& 5G?5@7& 69;4& 89& H4& =9'4(& \9;& 4F56:G4L& 5& ?965'& 577-785'8& :;9C4779;& -'& MMQ&
said that working in academia is to be in “a constant conflict” with one’s conscious in 
that “you can always do be884;L&@9B&E5'&5G?5@7&:BHG-73&69;4L&~5'=•&@9B&E5'&5G?5@7&=9&
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69;4&;4745;E3(&"'=&834;4&-7&5G?5@7&5&G98&9C&?9;K&?5-8-'>(&%&C-'=&-8&=-CC-EBG8&5G?5@7&C44G-'>&
guilty because I could always do more.”&

Y34;457&83-7&E9'785'8&:;477B;4&9C&?9;K&?57&5&<4;@&E9669'&83464&C9;&H983&?964'&5'=&
64'&-'&MMQL&9'G@&?964'&=47E;-H4=&834&:;477B;4&9C&3964&G-C4&-'&834&7564&?5@&57&834@&
?9BG=&=47E;-H4&?9;K-'>&E-;EB6785'E47(&^-K4&9'4&?965'&-'&MMQ&78584=&-'&;4G58-9'&89&34;&
home life: “You can always do better and [I have to] stop beating mys4GC&B:&C9;&'98&H4-'>&
4<4;@?34;4&C9;&4<4;@H9=@&5GG&834&8-64&—&8358&-7&JB78&5&=465'=&8358&-7&899&3->3&89&35<4&
for myself.” Not only does she take it for granted that she must find a way to tackle her 
?9;KOG-C4&H5G5'E4L&734&5G79&4F:4;-4'E47&5&G98&9C&-'84;'5G-W4=&4F:4E858-9'7&89&H4&H983&5&
>99=&69834;O?-C4&5'=&5&>99=&5E5=46-E(&V98-E4&8358&34;&H4-'>&834;4&C9;&34;&C56-G@&-7&'98&
E9'78;BE84=&57&5&E39-E4&734&357&65=4&C9;&34;74GCL&HB8&57&5'&-'4<-85HG4&E9'74AB4'E4&9C&
785;8-'>&5&C56-G@&-'&834&C-;78&:G5E4(&

%'&>4'4;5GL&65'@&?964'&-'84;<-4?447L&H983&:978=9E7&5'=&577-785'8&:;9C4779;7&84'=4=&89&
7:45K&9C&35;=73-:7&5'=&E35GG4'>47&?34'&-8&E564&89&E96:;96-7-'>&?9;K&5'=&C56-G@&G-C4(&
Like one woman in SSH put it: “It becomes this conflict between the academic way of 
G-<-'>&5'=&C56-ly life … If you are constantly working, how do you take care of yourself 
and your family? How do you take time?”&

P4'L&9'&834&9834;&35'=L&84'=4=&89&85GK&5H9B8&834&=-CC-EBG8-47&9C&JB>>G-'>&?9;K&5'=&3964&
G-C4& -'& 84;67& 9C& E9'E4;'L& :;-9;-8-47& 5'=& E39-E47(& "7& 7BE3L& 9'4& 65G4& 577-785'8& :;9C4779;&
expressed concern by saying: “I wouldn’t be surprised if my kid, at 17, asked to reflect 
upon her childhood […] would probably remember me working a lot.” Notice that while 
34&4F:;47747&E9'E4;'L&34&=947&'98&85K4&-8&C9;&>;5'84=&8358&34&9B>38&89&H4&3964&69;4(&
[B;-'>& 834& -'84;<-4?&34& 5G79& 4F:;47747& 834& EG45;& '44=& 89& :4;C9;6& 58& ?9;KL& HB8& '4<4;&
64'8-9'7&834&7564&:;477B;4&89&:4;C9;6&58&3964(&"'9834;&C9;64;&65G4&46:G9@44&C;96&
MMQL& ?39& ?4'8& 9'& 89& ?9;K-'>& 58& 5& =-CC4;4'8& B'-<4;7-8@L&4F:;4774=& E9'E4;'7& 8358& ?4;4&
69;4& :;-9;-8@Irelated when saying: “I came to that point that I wanted some other 
AB5G-8-47& -'& G-C4&—&living with my family … It was a tough decision because I have 
56H-8-9'7&C9;&834&5E5=46-E&=4<4G9:64'8&9C&~6@&5E5=46-E&C-4G=•(” Take note of the fact 
8358&?3-G4&83-7&C9;64;&46:G9@44&:;-9;-8-W4=&C56-G@&9<4;&?9;KL&34&EG45;G@&4F:4;-4'E4=&8358&
M"'M+.'+'BM$,B"(&

\9;& MMQ& ?964'L& 9'& 834& 9834;& 35'=L& 834& AB478-9'& 5::45;4=&89&H4& ?34834;& 834@& ?4;4&
:;4:5;4=& 89& 65K4& C56-G@& 5'=& 834-;& 5E5=46-E&E5;44;& ?9;K& 7-6BG85'49B7G@L& 9;& AB-8& 834&
5E5=46-E&E5;44;&5'=&=9&796483-'>&4G74(&234&?964'&?39&?4;4&78-GG&-'&5E5=46-5&74464=&
=484;6-'4=& 89& 65K4& C56-G@& 5'=& 834-;& 5E5=46-E& E5;44;& ?9;K& 9B8& 7-6BG85'49B7G@(& 234&
C9GG9?-'>&AB984&-7&5&>99=&4F56:G4&9C&8358X&

L'K+N"'*#'at, eh, sometimes at 6.00, sometimes at 5.30 … I have [x number of children] 
+(.'L'B+('$(/O'K$%N'*(&,/'YI@DD'&M%""'.+O1'+'K""N'—'1$'&$'B$;#"(1+&"'A$%'&M+&'L'M+-"'&$'
just wake up a little bit early, just to, you know, read and be up to speed with what I’m 
gonna do during the day and we all get up at 7.15 and we’re out on the road at 08.00, but 
I drop my [children] off at the school … at 07.50 for me to be able to make it to class at 
8.20 when I have to be … and then I simply =' it’s a mixture of preparing fo%'B/+11"14'&$'.$'
&M"' /"B&*%,(84' ,(&"%+B&' K,&M' 1&*."(&14' "M4' ,(&"%+B&' K,&M' &M"' ."#+%&;"(&4' "M4' 8$' &$'
department meetings, quorums, eh, and I also [name of side occupation] that’s like an 
+..".'EJo'W$94'1$'L'M+-"'&$' .$'&M+&'",&M"%',('&M"' ;$%(,(84' ,('&M"' "-"(,(8'$%' .*%,(8'&M"'
K""N"(.@'
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Y34'& -8& E564& 89& B8-G-W-'>& 834& CG4F-H-G-8@& 9C& 5E5=46-5L& ?964'& -'& MMQ& 74464=& 89& B74&
5E5=46-E& CG4F-H-G-8@& 89& 5884'=& C56-G@& ;47:9'7-H-G-8-47& ;5834;& 835'& 4'>5>4& -'& G4-7B;4&
activities. A woman assistant professor in SSH tried “to start&my day early … then I can 
G45<4&45;G-4;&E5B74&6@&=5B>384;&-7&58&3964L&79&834@b;4&;45GG@&CG4F-HG4&34;4L&79648-647&-C&
she is sick or something I can work from home and that’s great”. Another woman in SSH 
maintained that flexibility is “one of the perks of academia … so —&-C&%&35<4&7964&=B8-47&
89?5;=7& 6@& ~E3-G=;4'•L& 9;&—&6@& 69834;& ?39& -7& >;9?-'>& 9G=4;L& %& E5'& 9H<-9B7G@& >9& 5'=&
nobody cares.” Yet another woman really appreciated the fact that “if I have to go pick 
B:&6@&79'&-C&34&-7&7-EK&9;&796483-'>&G-K4&8358L&no one has anything to say about that.”&

%'& 83474& 4F56:G47& -8& -7& 9H<-9B7& 8358&CG4F-H-G-8@& H4E9647& 5& 645'7& 9C&7-6:G@& :4;C9;6-'>&
other responsibilities in life, such as caring for one’s family.  For other women 
-'84;<-4?447& -'& MMQL& CG4F-H-G-8@& ?57& B74=& 89& ;4EB:4;584L& HB8& '98& -'& 834& ?5@& 9'4& 6->38&
83-'K(&]'4&?965'&:B8&-8&83-7&?5@X&

2"B+*1"'L'B+('+//$B+&"'&,;"',(' ;O'$K('A+1M,$(4'"-"('KM"('L'M+-"'&$'K$%N'CJ=JJ'M$*%1'+'
week or more, it doesn’t matter because I feel that when I need the rest, I can take the 
%"1&4'O$*' N($K4'L'M+-"'+'BM+,%'M"%"'+(.'+'9/+(N"&'U#$,(&1'&$'+'B$;AO' /$$N,(8'BM+,%'+(.'
9/+(N"&V4'1$'L'B+('W*1&'(+#',A'L'("".'&$@'

"'9834;&?965'&=47E;-H4=&5&7-6-G5;&7E4'5;-9&C;96&?34'&734&?57&:;4>'5'8X&

I’d come here after teaching and I’d have a mattress here in the $AA,B"4'L'K$*/.'W*1&'/,"'$('
&M"'A/$$%'+(.' 1/""#4'L'K+1'B$;#/"&"/O4' /,N"4' ;O' "("%8O' /"-"/1'K"%"' /,N"'&M,1' ;*BM'U*1,(8'
&M*;9'+(.',(."<'A,(8"%'&$',(.,B+&"'&,(O'+;$*(&V4'1$'L'M+.'+'#,//$K'+(.'+'B+;#,(8';+&&%"11'
+(.'K$*/.'W*1&'&+N"'+'M+/A'M$*%'(+#4'%"B*#"%+&"'+(.'8$'9+BN'&$'K$%N@'

%'&H983&9C&83474&4F56:G47L&;4EB:4;58-9'&H4E9647&-'78;B64'85G-W4=(&%87&CB'E8-9'&-7&'98&89&
4'35'E4& G-C4& AB5G-8@& 9;& 4<4'& -6:;9<4& ?9;KOG-C4& H5G5'E4(& %8& H4E9647& 5& ?5@& C9;& 834&
5E5=46-E&89&?9;K&4<4'&35;=4;(&

As such, as an institutional “service” or work arrangement, flexible working hours are 
supposed to be a “perk of academia” as one participant put it. A woman assistant 
:;9C4779;&<4'8B;4=&-'89&5'&4F:G5'58-9'&5H9B8&?358&734&'44=4=&-'&G-C4&'4F8&89&34;&J9H&-'&
9;=4;&89&C44G&E9'84'8&5'=&35::@(&$9'7-=4;&834&C9GG9?-'>&H;-4C&E9'<4;758-9'X&

:+%&,B,#+(&`'L'("".'+'/$&'$A'A%""'&,;"4'9"B+*1"'L'"(W$O'.$,(8'+'%+(8"'$A'.,AA"%"(&'&M,(81@'L'
("".'&$'8$'1N,,(84'L'("".'&$'1,(8'+(.'L'("".'&$'.+(B"'+'/$&4'+(.'L'+/1$'("".'&$'&+/N'&$';O'
A%,"(.14'8$'&$'B$AA""'M$*1"1'+(.'W*1&'/,-"';O'/,A"@'
!"1"+%BM"%`'6(.'.$'O$*'M+-"'&,;"'A$%'&M+&X'
:+%&,B,#+(&`'?$@'
!"1"+%BM"%`'?$X'
:+%&,B,#+(&`'?$&'"($*8M4'L'&%O';+N,(8'&,;"'A$%',&S'L'*1"'[M%,1&;+1@'

234&75=&-6:G-E58-9'&34;4&-7&9C&E9B;74&8358&83-7&:5;8-E-:5'8&=947&'98&35<4&834&8-64&9'&5&
=5-G@&H57-7&89&=9&834&83-'>7&8358&65K4&34;&35::@L&6BE3&G477&G-<4&834&G-C4&734&?5'87&89&G-<4(&
"7&7BE3L&?3-G4&834&839B>38&9C&CG4F-HG4&?9;K-'>&39B;7&E9'JB;47&B:&839B>387&9C&69;4&C;44&
8-64L&-8&9C84'&4'=7&B:&H4-'>&7-6:G@&5&?5@&C9;&5E5=46-E7&R6978G@&?964'&-8&?9BG=&7446S&
89&G-<4&B:&89&834&4F:4E858-9'7&:B8&9'&8346&89&-'<478&4AB5GG@&-'&H983&C56-G@&5'=&?9;K(&



!"#$%"&–&!"&'(&)**+,+ & &
&

& *,/ & & &
&
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234& AB5G-858-<4& -'84;<-4?& :;9E477& 739?4=& 8358& 7964& ?964'& 5'=& 64'&-'& MMQ& C4G8&8358&
834-;&:577-9'&C9;&834-;&?9;K&?57&B74=&5>5-'78&8346(&U4E5B74&834@L&57&5E5=46-E7L&?4;4&-'&
5&J9HL&?3-E3&834@&C9B'=&-'84;478-'>L&834@&4F:;4774=&8358&83-7&:577-9'&C9;&834-;&G-<4G-399=7&
?57&B74=&57&G4<4;5>4&5>5-'78&8346&89&?9;K&8346&35;=4;L&834&-6:G-E58-9'&H4-'>&8358&834@&
739BG=& H4& 835'KCBG& C9;& 834& 9::9;8B'-8@& 89& 4<4'& H4& -'& 5E5=46-5& 89& H4>-'& ?-83(& M2DP&
;4745;E34;7&=-=&'98&4F:;477&83-7&E9'E4;'L&:4;35:7&H4E5B74&834@&>4'4;5GG@&=9&'98&35<4&57&
=-CC-EBG8&5&8-64&C-'=-'>&?9;K&9B87-=4&9C&5E5=46-5(&

P978& -6:9;8B'584& -'& 834& -'84;<-4?7L& 39?4<4;L& ?57& 834& -6:G-E58-9'& 8358&?964'&
-'84;<-4?447& 84'=4=& 89& 83-'K& 9C& 834-;& ;47:9'7-H-G-8@& 89?5;=7& 834-;& C56-G@& 57& 5& >-<4'L&
?34;457&64'&839B>38&9C&-8&57&796483-'>&834@&E9BG=&74G4E8&9;&=474G4E8&58&834-;&=-7E;48-9'&
?-83&834&E9'74AB4'E47&8358&83-7&4'85-G4=(&23-7&?57&8;B4&C9;&H983&M2DP&5'=&MMQ(&

]'&834&?39G4L&834&?9;KIG-C4&H5G5'E4&C9;&46:G9@447&58&834&N'-<4;7-8@&9C&%E4G5'=&5::45;7&
89&H4&78;9'>G@&5CC4E84=&H@&5&E96H-'58-9'&9C&H->&?9;KG95=7&5'=&>4'=4;4=&8;5=-8-9'7&8358&
E9'78;BE8& ?964'& 57& 834& 65-'& C56-G@& E5;485K4;7(& Q9?4<4;L& -8& ?57& <4;@& EG45;& 8358&83-7&
=-7E9B;74&?57&69;4&:;9'9B'E4=&-'&MMQ&835'&-'&M2DP(&

Q4;4&47:4E-5GG@&65G4&5E5=46-E7&:;5-74=&834-;&CG4F-HG4&?9;K-'>&39B;7&5'=&>4'4;5GG@&35=&
G-88G4& 89& E96:G5-'& 5H9B8(& 234& >4'=4;& =@'56-E7& 8358& ?9;K& 5G9'>7-=4& B';4579'5HG4&
?9;KG95=7& 5;4& 79& 8358& ?964'& :;-65;-G@& -'7-78& 8358& E5;44;& 5'=& C56-G@& 739BG=& ?9;K&
7-6BG85'49B7G@L&?3-G4&64'&=9&'98&7446&89&H4&>-<-'>&83-7&5&G98&9C&839B>38(&234&4'=&;47BG8&
-7&8358&?964'&5;4& '98&JB78&69;4&9<4;?9;K4=&835'&64'(&Y964'&5G79&;-7K&5&748H5EK&-'&
834-;&:BHG-E58-9'&;4E9;=7&5'=&E5;44;7L&H983&H4E5B74&834@&85K4&6584;'-8@&G45<47&8358&5;4&
proportionately longer than men’s and because they generally end up taking on the 
6978&9C&834&;47:9'7-H-G-8@&C9;&;5-7-'>&E3-G=;4'( 

4.4. Career Development 

\9;& 5& 69;4& -'I=4:83& 5'5G@7-7& 9C& 834& -'84;<-4?7& ;4G58-'>& 89& 83-7& 74>64'8L& ?4& ;4C4;& 89& 5&
:BHG-E58-9'&H@&Q4-J78;5L&M84-'839;7=z88-;&c&D-'5;7=z88-;&R0T*)S&4'8-8G4=&6B+.";,B'B+%""%'
."-"/$#;"(&'+(.'&M"'.$*9/" =".8".'%$/"'$A'+B+.";,B'M$*1"K$%N'-'&834&J9B;'5G&!4'=4;&c&
D=BE58-9'@'234&5;8-EG4&7:4E-C-E5GG@&65K47&B74&9C&834&AB5G-858-<4&-'84;<-4?7&C;96&Y_.&5'=&
4F56-'47& 834& 5E5=46-E& G5H9;& :;9E477& 5'=& E5;44;& =4<4G9:64'8& 9C& 5E5=46-E7& C;96& 5&
gender perspective. It makes use of the term ‘academic housework’ to describe t3974&
6B'=5'4&5'=&B'=4;<5GB4=&857K7&8358&5CC4E8&834&E5;44;&=4<4G9:64'8&9C&5E5=46-E7&5'=&
39?& 834& 569B'8& 9C& 5E5=46-E& 39B74?9;K& -7& B'4AB5GG@& =-78;-HB84=& H48?44'& 74'-9;&
5E5=46-E7&5'=&'4?E964;7(&

I "I"!"#9$AB&

"69'>& M2DP& :5;8-E-:5'87L& ?964'& ?4;4& 47:4E-5GG@& 58& ;-7K&9C& H4-'>& E35;>4=& ?-83& 4F8;5&
=B8-47L& 47:4E-5GG@& -'& 834& ;45G6& 9C& >4'=4;& 4AB5G-8@& ?9;K(& %8& ?57& ;4:9;84=& 8358& ?34'& 5&
=4:5;864'8&?57&C9;6-'>&5&'4?&>4'=4;&4AB5G-8@&E966-8844&R57&:;47E;-H4=&H@&834&9CC-E-5G&
DAB5G&#->387&_9G-E@SL&?964'&5;4&569'>&834&C-;78&89&H4&57K4=&89&J9-'&75-=&E966-8844X&

I’m on this equal rights committee for the school, and they asked me [to join]. I’m thinking 
they asked me because I’m a woman. I don’t know. I wonder … I mean each department 
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M"%"'M+1'&$'1"(.'+'%"#%"1"(&+&,-"',('&M,1'"^*+/'%,8M&1'B$;;,&&""'A$%'&M"'1BM$$/4'+(.'&M"'
."#+%&;"(&'$A'UnV'+1N".';"'&$'.$',&@'

The underlying assumption here is of course that equality work is viewed as women’s 
?9;K& 5'=& '98& 796483-'>& 64'& 739BG=& 9;& '44=& 89& :5;8-E-:584& -'(& Y34'& -'<9G<-'>& 65G4&
577-785'8& :;9C4779;7& -'& 83-7& =-7EB77-9'L& 65'@& 4F:;4774=& -'84;478& -'& 4AB5G-8@& -77B47L& HB8&
83-7& 35=& '4<4;& 8;5'7G584=& -'89& 8346& 65K-'>& 5'@& 5E8-<4& E9'8;-HB8-9'& 89& -6:;9<-'>&
E9'=-8-9'7&-'&834-;& =4:5;864'8(& "7& 7BE3L& ?964'& -'& M2DP& 79648-647& 4'=& B:& 7:4'=-'>&
834-;& 8-64& =9-'>& ?9;K& 8358& -7& =947& '98& E9B'8& 569'>& :;9698-9'& E;-84;-5L& ?3-G4& 64'&
E9'74AB4'8G@&4'=&B:&35<-'>&69;4&8-64&C9;&;4745;E3(&

Y34'& -8& E9647& 89& 845E3-'>& ;47:9'7-H-G-8-47L& 9B;& -'84;<-4?7& ;4<45G& 5& :-E8B;4& -'& ?3-E3&
?964'& -'& M2DP& ;4:9;8& 7->'-C-E5'8G@& 69;4& >;B4GG-'>& 789;-47& ;4G584=& 89& 845E3-'>& 835'& =9&
64'(&]'4&?965'&C4G8&G-K4&734&E9BG=&'4<4;&5GG9?&34;74GC&89&E5GG&-'&7-EK&9;&785@&58&3964&
?-83& 5& 7-EK& E3-G=& H4E5B74& 734L& 57& 5& '4?E964;L& 35=& H44'& 7:4E-C-E5GG@& E35;>4=& ?-83&
845E3-'>&834& H->& EG57747(& "'9834;& ?965'& ;4:9;84=& H4-'>& 83;9?'& -'89& 834& =44:&4'=& 9C&
845E3-'>L& 35<-'>& 89& 845E3& 83;44& E9B;747& 58& 9'E4& ?34'& 734& 785;84=& ?9;K-'>& 58& 834&
B'-<4;7-8@(&245E3-'>&G95=7&?4;4&79&-664'74&8358&9'4&?965'&35=&=4E-=4=&89&8B;'&-8&89&
34;& 5=<5'85>4& 5'=& 785;8& 46:G9@-'>& 78B=4'87& 89& =9& ;4745;E3& ?9;K& C9;& 34;L& 79&8358& 734&
E9BG=&7:4'=&G477&8-64&=9-'>&;4745;E3&?3-G4&78-GG&>5-'-'>&5=<5'E464'8&?-83-'&34;&C-4G=(&

Y34'& -8& E564& 89& :;9698-9'& E;-84;-5L& 6978& M2DP& :5;8-E-:5'87& 35=& C4?& E96:G5-'87(&
Q9?4<4;L&9'4&65G4&577-785'8&:;9C4779;&=-=&E96:G5-'&8358&834&-'E4'8-<4&:9-'8&7@7846&?-83&
?3-E3&:BHG-E58-9'&9B8:B8&-7&6457B;4=&=-=&'98&5=4AB584G@&85K4&834&AB5G-8@&9C&:BHG-E58-9'7&
-'89&E9'7-=4;58-9'(&

I "I"8"#99Q&

%'&MMQ&834&E39;47&5'=&857K7&8358&E;4584&5E5=46-E&E5:-85G&5'=&-'&8B;'&=-E8584&834&E5;44;&
=4<4G9:64'8&9C&46:G9@447&5;4&C9;&834&6978&:5;8&<-4?4=&57&5'&5EE4:84=&:5;8&9C&834&J9H(&
As one male assistant professor puts it: “You do this because it’s what’s expected of you 
as a staff member.” A female assistant professor emphasizes that not doing your part of 
these chores “wouldn’t be popular” and that there is a certain pressure among 
E9GG45>B47&89&:BGG&@9B;&G95=(&Q9?4<4;L&834;4&-7&'9&C9;65G&7@7846&-'&:G5E4&8358&34G:7&'4?&
46:G9@447& K44:-'>& 8;5EK& 9C& 83474& E39;47& 5'=& C9;&834& 6978& :5;8& 83-7& K-'=& 9C& 5E5=46-E&
39B74?9;K&=947&'98&>-<4&46:G9@447&5'@&4F8;5&:9-'87&9;&34G:&8346&9'&834&:583&89?5;=7&
5&:;9698-9'&9C&5&3->34;&75G5;@(&"&?965'&577-785'8&:;9C4779;&4F:G5-'7X&

L&'K+1'+'1M$BN'&$' ;"'M$K' ;*BM'$-"%&,;"'L'M+.@'L'N("K'L'K+1'K$%N,(8'+' /$&4'+(.'L'K+1'
8"&&,(8'%"+//O',//'&$K+%.1'&M"'"(.'U$A'&M"'1";"1&"%] … But then I found out because when I 
asked, the department said: “Oh, you were supposed to keep track of that, not us” and I 
was like but I’m new, so … and then she said: “I thought you knew what was the right 
amount”. I did not even know I was doing over time. So she said “It’s your responsibility to 
keep track of that”.'

]834;& 857K7& 8358& AB5G-C@& 57& 5E5=46-E& 39B74?9;K& 5;4& C9;& 4F56:G4& 845E3-'>& 5'=& :44;&
reviewing. When it comes to peer reviewing, newly hired academic do not “expect to be 
:5-=&C9;&-8&–&-8&-s just part of the unwritten stuff.” However, while peer reviewing might 
increase an employee’s symbolic capital, teaching carries little or no prestige. In the SSH 
=4:5;864'8& ?964'& ;4:9;8& E9'7-=4;5HG@& 69;4& 78;477& 835'& 64'& ?34'& -8& E9647& 89&
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845E3-'>(&"7&7BE3L&7964&?964'&;4:9;84=&35<-'>&89&35<4&5&E35-;&9;&5&6588;477&-'&834-;&
9CC-E4&89&H4&5HG4&89&:9?4;'5:&-'&H48?44'&845E3-'>&5'=&;4745;E3L&?3-G4&5&65G4&577-785'8&
:;9C4779;&796439?&35=&834&8-64&89&>9&3964&5'=&?58E3&2f&5C84;&5&G9'>&845E3-'>&7477-9'(&
23-7& 6-;;9;7& 834& C5E8& 8358& ?964'& 9C84'& 7B:4;<-74& 69;4& U"& 78B=4'87& -'& 834& MMQ&
=4:5;864'87&835'&=9&64'&RQ4-J78;5L&M84-'839;7=z88-;&c&D-'5;7=z88-;L&0T*)X&/S(&

"7& 64'8-9'4=L& 834& :;477B;4& 9'& :4;C9;6-'>& 5E5=46-E& 39B74?9;K& 857K7& ?57& >4'4;5GG@&
E35;5E84;-W4=& H@& 5'& 5-;& 9C& -'-8-5G&5EE4:85'E4(& 234& 7564& ?57& 8;B4& 9C& 834& ?5@& 8358&
:5;8-E-:5'87&7:9K4&9C&:;9698-9'&E;-84;-5&=B;-'>&834-;&5E5=46-5&E5;44;(&&

PM"%"'+%"'B"%&+,(' .";+(.1'&M+&'O$*'M+-"'&$' ;""&4'&M"%"' ,1' ($' "<B"#&,$(@'6(.'L'A""/' /,N"'
they are adequately [set]. I mean it’s not being +1N".'$A'O$*'&$'M+-"'+('+%&,B/"',('?+&*%"'
+(.'QB,"(B"' "-"%O'A$*%'O"+%1'$%'"-"%O'O"+%4'9*&'&M"O'+1N'$A'O$*'&$'M+-"'+'1,8(,A,B+(&'$%'
#%"1&,8,$*1'#*9/,1M"%'&$'#*9/,1M'O$*%'K$%N@'L'&M,(N'+/1$'—'O$*'+%"'9",(8'—',&',1'%"B$8(,3".'
—',(';$%"'&M+('$("'K+O4'1$',A'O$*'+%"'+'8$$.'&"+BM"%'&M+&',1'9",(8'%"B$8(,3".4'+(.'+/1$',A'
O$*'B$(&%,9*&"'&$'&M"'+.;,(,1&%+&,$(@'Q$'—'I can’t complain there, at all.'

23-7&-7&5'&4F56:G4&9C&39?&85GK&9C&:;9698-9'&E;-84;-5&?4;4&79648-647&4-834;&->'9;4=&9;&
>G9774=& 9<4;(& Y3-G4& -8& -7& 8;B4& 8358& 9'4& -7& 4F:4E84=& 89& 35<4& 5& 7->'-C-E5'8& 569B'8& 9C&
publications to advance, everything in the remainder of our data suggests that one’s 
845E3-'>&5H-G-8-47&5'=&8;5EK&;4E9;=&9C&5=6-'-78;58-<4&=B8-47&E9B'8&C9;&<4;@&G-88G4&?34'&-8&
E9647&89&:;9698-9'&E;-84;-5(&23-7&?57L&39?4<4;L&5G79&64'8-9'4=&58&8-647L&47:4E-5GG@&H@&
?964'L&?39&C4G8&G-K4&6584;'-8@&G45<4&5'=&83B7&8-64&5?5@&C;96&5E5=46-5&35=&'4>58-<4&
4CC4E87&9'&834-;&E5;44;&=4<4G9:64'8(&

I "I"<"#R/761+1-)*&#5/(54S,)/(&

U983& -'& MMQ& 5'=& M2DPL& 5E5=46-E& 39B74?9;K& E;45847& 5&EBG8B;4& -'& ?3-E3& 7:4E-C-E5GG@&
'4?E964;7&5'=&?964'&5;4&=-7:;9:9;8-9'584G@&E35;>4=&?-83&834&857K7&8358&569B'87&89&
'9& :;478->4& 5'=& '9& 5=<5'85>4& ?34'& -8& E9647& 89& :;9698-9'(& Q9?4<4;L& -'& MMQ& H983&
?964'&5'=&64'&;4:9;84=&834&?947&9C&35<-'>&89&4'>5>4&-'&7BE3&857K7L&?3-G4&-'&M2DP&-8&
?57&EG974&89&H4-'>&9'G@&?964'(&%'&84;67&9C&E5;44;&=4<4G9:64'8L&9'4&6->38&7B>>478&5&
=4<4G9:64'8& 3-4;5;E3@& H574=& 9'& C-4G=L& >4'=4;& 5'=& 74'-9;-8@(& 234& =-CC-EBG8-47& 9C& E5;44;&
5=<5'E464'8&7446&89&E9'E4'8;584&569'>& '4?G@&3-;4=&?964'&-'&MMQ(&"8&834&9::97-84&
4'=&9C&834&7E5G4L&74'-9;&65G4&;4745;E34;7&-'&M2DP&6->38&35<4&H983&834&8-64&5'=&7:5E4&89&
:BHG-73& 5'=& 7BEE477CBGG@& 5::G@& C9;& E9'8-'B4=& CB'=-'>& ?3-G4& '98& 35<-'>& 89& ?9;;@& 5H9B8&
845E3-'>& G95=7& 5'=& 5=6-'-78;58-<4& =B8-47& 57& 83474& E5'& H4& 9B879B;E4=& 89&'4?E964;7(&
">5-'L&?964'& '4?E964;7&-'&M2DP&;4:9;84=&=-CC-EBG8-47&;4G584=&89&E5;44;&=4<4G9:64'8&
C5;&69;4&835'&=-=&65G4&'4?E964;7(&

4.5. Perspectives on the Future 

I "K"!"#9$AB&

234;4& ?57& 5& =-78-'E8& =-CC4;4'E4& H48?44'& 39?& ;47:4E8-<4G@& 64'& 5'=& ?964'& -'& M2DP&
7:9K4&5H9B8& 834-;& :4;7:4E8-<47& 9'& 834& CB8B;4(& \9;& 65'@& 65G4& :5;8-E-:5'87L& 834& CB8B;4&
G99K4=& :;96-7-'>(& D<4'& =47:-84& 834& :;97:4E8& 9C& 834& G9'>I39B;7& EBG8B;4& -'& 5E5=46-5L&
65'@&65G4&M2DP&:5;8-E-:5'87&?4;4&9:8-6-78-E(&]'4&M2DP&577-785'8&:;9C4779;&:B87&-8&83-7&
?5@X&
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ZM"('L'&$$N'&M"'W$9'M"%"'—'L';+."'&M"'%"^*,%";"(&'A$%';O1"/A'&M+&',('+'A"K'O"+%1'L'K$*/.'
1&,//'9"' .$,(8'%"1"+%BM4'L'K$*/.'M+-"'A*(' .$,(8'%"1"+%BM4'+(.'L'K$*/.'9"' .$,(8'&M,1'+1'+'
normal job 40 hours a week. Otherwise I’d quit. Go work for a programming comp+(O'$%'
1$;"&M,(8'—'and so far it’s been ok.'

"7&7BE3L&83-7&:5;8-EBG5;&:5;8-E-:5'8&357&35=&5&>99=&4F:4;-4'E4&?-83&:B88-'>&H9B'=5;-47&
C9;&3-7&9?'&?9;KG95=(&Q4&-7&5HG4&89&H5G5'E4&?9;KOG-C4&5'=&C56-G@&5'=&'4<4;&?9;K7&69;4&
835'& 34& 83-'K7& -7& ;4579'5HG4(& %C& ?4& E96:5;4& 83-7& 74'8-64'8& 89& 7964& 9C& 834& :;4<-9B7&
5'5G@747&9C&M2DP&<4;7B7&MMQ&?9;KG95=7L&-8&H4E9647&EG45;&8358&83-7&9:8-6-78-E&:4;7:4E8-<4&
9'& 834& CB8B;4& -7& 69;4& 9C& 5& M2DPI;4G584=& :34'964'9'(& 23-7& 74'8-64'8& 5G79& 73-'47&
83;9B>3&834&?5@&5'9834;&65G4&M2DP&:5;8-E-:5'8&7:9K4&9C&3-7&CB8B;4X&

L'("".'&$';+N"'A*&*%"'#/+(1'K,&M';O'K,A"@'QM"'("".1'&$';$-"'+9%$+.'+(.'.$'M"%'1#"B,+/&O'
training … That makes it difficult to pursue an academic career within the University of 
LB"/+(.@'LA'L'K+(&".'&$'8"&'+('+11$B,+&"'#%$A"11$%'$%'+11,1&+(&'#%$A"11$%'#$1,&,$(4'&M$1"'+%"'
J'O"+%1'#$1,&,$(1'+(.'==' It’s hard for me to plan on a long term thing when I know I´ll be 
/"+-,(8'M"%"',('+'B$*#/"'$A'O"+%1@'Q$'—'&M+&'.$"1'M+-"'+('"AA"B&'$('M$K'L'#/+('&M,(81'+(.'
I’ve not been trying to sniff out a p"%;+("(&' #$1,&,$(' $%' +' /$(8=&"%;' #$1,&,$(' +&' &M"'
;$;"(&@'  '

25K4&'98-E4&34;4&8358&834&9'G@&CB8B;4&E9'E4;'7&83-7&:5;8-E-:5'8&357&-7&8358&34&'44=7&89&
:G5'&9B8&3-7&CB8B;4&-'&E9GG5H9;58-9'&?-83&3-7&:5;8'4;(&%8&-7&'98&5&AB478-9'&9C&?34834;&9;&
?34834;& '98& 34& 6->38& H4& 5HG4& 89& 74EB;4& 3-674GC& 5& :97-8-9'& 58& N%L& HB8& 5& AB478-9'& 9C&
?34834;&9;& '98&34&?5'87&89(&%8&-7&-6:9;85'8&89&:9-'8&9B8&34;4&8358&?3-G4&834;4&5;4& '98&
65'@& 69;4& 577-785'8& :;9C4779;& :97-8-9'7& 5=<4;8-74=& 5''B5GG@& -'&M2DP& 835'& -'& MMQL& 834&
E35'E47&9C&>488-'>&5'&5=<4;8-74=&:97-8-9'&-7&6BE3&3->34;&C9;&64'&-'&M2DP&835'&-8&-7&C9;&
?964'(&"7&?4&64'8-9'4=&-'&834&AB5'8-858-<4&:5;8&9C&83-7&;4:9;8L&-'&834&@45;7&C;96&0T*T&
89&0T*.L&834&E35'E47&C9;&5&M2DP&;4745;E34;&89&74EB;4&5&:97-8-9'&-'&5E5=46-5&?57&95% C9;&
64'&5'=&40%&C9;&?964'(&

Y964'&-'&M2DPL&9'&834&9834;&35'=L&35=&=-CC4;4'8&E9'E4;'7(&U4E5B74&M2DP&C-4G=7&5;4&79&
65G4&=96-'584=L&834&:;477B;4&9C&H4-'>&5&?965'&-'&M2DP&645'8&834&:;477B;4&9C&H4-'>&5&
;9G4&69=4G(&]'4&?965'&M2DP&:978=9E&=47E;-H47&-8&57&7BE3X&

L'&M,(N',&',1'A%*1&%+&,(8'KM"('UO$*(8'K$;"(V'/$$N'*#'&$';"'+(.'+&'&M"'1+;"'&,;"'L'M+-"'($'
idea from where I’ll get my pay in two months. They should just know that I’ve given 
myself a deadline of 5 years to make this work, and then I’ll do something else. Because as 
;*BM'+1' I love what I do, I don’t want to have to put the rest of my life on hold and not 
1""';O'A%,"(.1'+(.'"<B/*."'&M"'#$11,9,/,&O'$A'M+-,(8'+'A+;,/O@'

%'&83-7&4F56:G4&734&4F:;47747&C;B78;58-9'&9<4;&'98&H4-'>&5HG4&89&G-<4&B:&89&834&-=45&9C&834&
C465G4&;9G4&69=4G&-'&M2DP&C-4G=7L&HB8&734&-7&5G79&:5-'CBGG@&5?5;4&8358&-C&734&?5'87&89&785;8&
5& C56-G@& 7964& =5@L& 734& ?-GG& 35<4& 89& JBF85:974& 83-7& ;45G-8@& ?-83&834& ;45G-8@& 9C& H4-'>& 5'&
5E5=46-E(& V9& 65G4& ;4745;E34;& -'& M2DP& 4<4;& 4F:;4774=& 83474& K-'=7& 9C& E9'E4;'7L& 9;& 57&
5'9834;&?9man put it, how to “keep my academic aspirations in sync with my private 
life?” But the future for women in STEM was not just fraught with frustration over role 
69=4G-'>&5'=&?9;KOG-C4&H5G5'E4L&-8&?57&5G79&JB78&5&AB478-9'&9C&7-6:G@&H4-'>&5&?965'&-'&5&
?9;G=&that traditionally favors men. As one other woman put it: “When you get to the 
higher positions, it’s about who can get projects, get funding and so on and for some 
;4579'&-8&84'=7&89&H4&~:5B74•&IIII&men.”&
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$9'E4;'7&5H9B8&834&CB8B;4&?57&5G79&5&785HG4&-'&834&MMQ&=4:5;864'8(&234&65G4&5E5=46-E7&
34;4&6978G@&7:9K4&9C&834-;&CB8B;47&-'&84;67&9C&E5;44;&785H-G-8@&5'=&65K-'>&4'=7&6448(&"7&
one assistant professor put it: “%&?9;K&E9'7-=4;5HG@&69;4&39B;7&835'&?358&%&5E8B5GG@&56&
paid for.” Another concern was&39?&834-;&E3-G=;4'&6->38&;4646H4;&834-;&C5834;7&5C84;&5&
working life spent in academia. As one participant said: “If my kid, at 17, asked to reflect 
B:9'& 34;& E3-G=399=&—&she would probably remember me working a lot.” Worrying 
5H9B8& G9'>I84;6& 4CC4E87& 9'& 9'e’s family was also mentioned in interviews with SSH 
?964'(&]'4&577-785'8&:;9C4779;&'45;&834&5>4&9C&;48-;464'8&K'4?&8358&734&?9BG=&'98&H4&
able to stop working completely due to a lifetime of low wages. As she said: “I’m just 
39:-'>&8358&6@&:G5'&~89&;48-;4•&will come true. If I’m working … I don’t see myself sitting 
in a sofa and playing with grandchildren.” In this way, while her concerns about the 
CB8B;4& 5;4& E4;85-'G@& 4E9'96-EL& 83474& E9'E4;'7& 5;4& 5G79& 78;9'>G@& 8-4=& 89& 34;& 74'74& 9C&
E9''4E8-9'&?-83&34;&C56-G@(&

]834;7&?9;;-4=&8358&834&C5E8&8358&834@&35=&H44'&9'&6584;'-8@&G45<4&?9BG=&35<4&5'&5CC4E8&
on their future in academia. One woman said: “I worry a little bit that I’m now stuck with 
C4?&:9-'87&—&5'=&-C&@9Bb;4&78BEK&?-83&C4?&:9-'87&-87&35;=4;&89&>48&834&>;5'87L&5'=&%&=9&
feel the system does not take that sufficiently into account.”&

Q9?4<4;L&7964&?964'&-'&MMQ&?39&35=&9G=4;&E3-G=;4'&5'=&?4;4&5EEB78964=&89&:G5@-'>&
by the “rules” of academia were much more positive about their future prospects, as 
834@&?4;4&5HG4&89&:;9=BE4&G5;>4&569B'87&9C&;4745;E3&-'&5&739;8&569B'8&9C&8-64(&"7&9'4&
woman assistant professor put it “I would be disappointed if I’m not associate professor 
within the next three years.” Moreover, good connections within academia were also 
796483-'>& 83at helped make lower concerns for SSH women. As one woman said: “I 
35<4&>99=&E9''4E8-9'7&?-83-'&5E5=46-5&5'=&834&G5?&7E399G7L&H983&58&~s•&N'-<4;7-8@&5'=&
~s•L&79&—&%&6->38&4<4'&H4&5HG4&89&845E3&34;4&—&K44:&6@&:97-8-9'&34;4&5'=&>9&H5EK&5'=&
C9;83&5'=&79&9'(&Ye’ll see. “&

I "K"<"#R/761+1-)*&#5/(54S,)/(&

$96:5;-'>&M2DP&89&MMQ&9'&834&AB478-9'&9C&834-;&:4;7:4E8-<47&9'&834&CB8B;4L&834;4&-7&5&
84'=4'E@&C9;&M2DP&:5;8-E-:5'87&89&>4'4;5GG@&<-4?&834&CB8B;4&-'&5&69;4&:97-8-<4&G->38&835'&
83974&-'&MMQ(&23-7&-7&AB-84&:G5B7-HG@&E9''4E84=&89&834&C5E8&8358&834&:;-<584&74E89;&9CC4;7&
69;4&:97-8-9'7&89&:49:G4&C;96&M2DP&835'&C;96&MMQ&5'=&57&7BE3&M2DP&;4745;E34;7&735;4&
5'& 5E5=46-E& 4F:4;-4'E4& ?-83& G477& -'74EB;-8@& 5H9B8& 834-;& CB8B;4(& Q9?4<4;L& ?964'& -'&
M2DP& =-CC4;4=& C;96& 834-;& 65G4& E9B'84;:5;87& -'& 8358& 7964& 9C& 8346& 4F:4;-4'E4=& 5&
:;477B;4& 9'& H4-'>& ;9G4& 69=4G7& C9;&834& '4F8& >4'4;58-9'& 9C& ?964'(&23-7& ?57& E96H-'4=&
?-83&?9;;-47&5H9B8&785;8-'>&5&C56-G@&-'&834&CB8B;4&5'=L&69;4&-6:9;85'8G@L&5H9B8&?34834;&
9;&?34834;&'98&834&M2DP&E5;44;&8;5J4E89;@&?9BG=&C5GG&89&834-;&5=<5'85>4&H4E5B74&9C&834&
G9'>785'=-'>&8;5=-8-9'&C9;&C5<9B;-'>&64'&?-83-'&M2DP&C-4G=7(&

%'&MMQL&9'&834&9834;&35'=L&CB8B;4&:;97:4E87&?4;4&=47E;-H4=&-'&E9'7-=4;5HG@&69;4&HG45K&
84;67(& Q4;4& H983& ?964'& 5'=& 64'& ?9;;-4=& 5H9B8& 65K-'>& 4'=7& 6448L& 839B>3& ?964'&
5E5=46-E7&?4;4&5G79&E9'E4;'4=&C9;&39?&6584;'-8@&G45<4&6->38&5CC4E8&834-;&CB8B;4&E5;44;(&
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1. INTRODUCTION 

1.1 The two target UNIL departments and their staff: a short presentation 

!"!"!#$%&#9$AB#1(2#99Q#X&61+-7&(-,#

234& N'-<4;7-8@& 9C& ^5B75''4& RNV%^S& -7& 5& 3->34;I4=BE58-9'& 845E3-'>& 5'=& ;4745;E3&
-'78-8B8-9'& ?34;4& 5::;9F-6584G@& *,L,1T& 78B=4'87& 5'=& 0L`TT& 5E5=46-E& 785CC& 78B=@& 5'=&
?9;K(&N'=4;&834&G45=4;73-:&9C&5'&4G4E84=&#4E89;&5'=&5&8456&9C&f-E4I#4E89;7L&834&NV%^&-7&
9;>5'-74=&5;9B'=&74<4'&C5EBG8-47L&9C&<5;@-'>&7-W47L&?3-E3&35<4&5&;4G58-<4G@&3->3&G4<4G&9C&
9;>5'-758-9'5G&5B89'96@L&?-83-'&834&G-6-87&748&H@&834&E5'89'&5'=&B'-<4;7-8@IG4<4G&;BG47&
5'=&;4>BG58-9'7(&&

234&C5EBG8-47&74G4E84=&C9;&83-7&78B=@&5;4&9;>5'-74=&-'&7G->38G@&=-CC4;4'8&?5@7(&M-'E4&0TT,L&
834& M2DP& \5EBG8@& 357& H44'& =-<-=4=& -'89& 8?9& 74E8-9'7&8358& E9GG5H9;584& -'& 845E3-'>& 5'=&
;4745;E3X&834&M4E8-9'&9C&U57-E&ME-4'E47&RM\S&5'=&834&M4E8-9'&9C&$G-'-E5G&ME-4'E47&RM$S(&234&
C-;78&9'4&-7&CBGG@&-'84>;584=&-'89&834&B'-<4;7-8@&9;>5'-758-9'5G&78;BE8B;4L&?3-G4&834&74E9'=&
9'4& 9:4;5847& -'& E9GG5H9;58-9'& ?-83& 5'9834;& ;4>-9'5G& -'78-8B8-9'(& M85CC& 5::9-'864'8&
:;9E4=B;47& 834;4& 5;4& :5;8G@& =4:4'=4'8& 9'& 834& '44=7& 5'=& ;479B;E47& 9C& 834& ^5B75''4&
845E3-'>& 397:-85G& R$QNfS(& M9& 834;4& -7& 5'& -'=4:4'=4'8&QB65'& #479B;E47& RQ#S&
[4:5;864'8L& 5'=& 7964& 9C& 834& ;BG47& 5'=& ;4>BG58-9'7& =-CC4;& C;96& 83974& 9C& 834& U57-E&
ME-4'E4& M4E8-9'& 5'=& 834& 9834;& NV%^& C5EBG8-47(& %'& 9B;& E574& 78B=@L& ?4& C9EB7& R57& C5;& 57&
:977-HG4S&9'G@&9'&834&U57-E&ME-4'E4&=4:5;864'87L&5G839B>3&9B;&-'84;<-4?447&79648-647&
C9B'=& -8& =-CC-EBG8& 89& 65-'85-'& 83-7& =-78-'E8-9'& 5'=& 5G79& 85GK4=& 5H9B8& 834& 4F:4;-4'E47& 9C&
45;G@I785>4&:978I=9E7&-'&834&$G-'-E5G&ME-4'E47&74E8-9'&9C&834&\5EBG8@(&&

234& MMQ& \5EBG8@& B'=4;?4'8& 5& 78;BE8B;5G& ;49;>5'-758-9'& -'& 834& 6-=I0TTT7L& 5'=& -7&'9?&
H574=&9'&C9B;&%'78-8B847&R834&4AB-<5G4'8&9C&834&[4:5;864'87&-'&834&M2DP&\5EBG8@S(&D5E3&
9C& 83474& %'78-8B847&-7&-'& 8B;'& E96:974=& 9C& 5& 'B6H4;& 9C& ;4745;E3& E4'8;47& 9;&B'-87(&234&
\5EBG8@&-7&765GG4;&835'&834&M2DP&R744&25HG4&"0L&-'&834&"''4FSL&HB8&78B=4'8&'B6H4;7&35<4&
H44'&-'E;457-'>&;5:-=G@&-'&;4E4'8&@45;7L&:5;8-EBG5;G@&-'&_7@E39G9>@&5'=&M:9;87&M8B=-47(&

!"!"8#CG/S-#6/,)-)/(,#1(2#166/)(-7&(-,#1-#-%&#'@?T#

"7&'984=&-'&:;4<-9B7&;4:9;87&R[+(*L&[1(0SL&-'&M?-8W4;G5'=L&B'-<4;7-8@&;BG47&=4:4'=&9'&834&
E5'89'(&23B7L&834&78;BE8B;4&9C&5E5=46-E&E5;44;7&=-CC4;7&C;96&9'4&E5'89'&89&5'9834;(&%'&
the Vaud canton, academic positions are no longer “permanent” in the strict sense of 
834&84;6(&_;9C4779;7&5'=&7964&E584>9;-47&9C&M4'-9;&^4E8B;4;7&RPD#S&5;4&9CC4;4=&7-FI@45;&
E9'8;5E87L&;4'4?5HG4&C9;&5'&B'G-6-84=&'B6H4;&9C&8-647L&7BHJ4E8&89&5&C9;65G&4<5GB58-9'&
:;9E477(& $5747& 9C& \BGG& _;9C4779;7& '98& 35<-'>& 834-;& E9'8;5E87& ;4'4?4=& 5;4& :;5E8-E5GG@&
B'345;=& 9C(& ]<4;5GGL& 646H4;7& 9C& 834& 5E5=46-E& E966B'-8@& 5;4& =-<-=4=& -'89& =-CC4;4'8&
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E584>9;-47& 8358& =9& '98& '4E4775;-G@& ;4CG4E8& 834& 785H-G-8@& 9;& :;4E5;-9B7'477& 9C& 834-;&
46:G9@64'8&E9'8;5E8X&:;9C4779;-5GL&-'84;64=-584&5'=&5=6-'-78;58-<4&5'=&84E3'-E5G&785CC(&
The intermediate staff category is composed of a “lower” and an “upper” level. The 
G9?4;&G4<4G&-'EGB=47&:978I=9E7&R:;46-4;7O-q;4&577-785'8I4I7X&_978I=9E&;4745;E3&577-785'87S&
5'=& 834& G9?478& :97-8-9'& -7& 9:4'& 89& CB'=4=& _3[& 78B=4'87& R577-785'8I4I7& =-:G€6oI4I7S(&
23474& :97-8-9'7& 5;4& C-F4=I84;6L& C9;& 5& 65F-6B6& 9C& C-<4& @45;7L& 5'=& E9<4;& ;4745;E3& 5'=&
845E3-'>& 5E8-<-8-47(& 234& B::4;& G4<4G& 9C& 834& -'84;64=-584& E584>9;@& -7& E96:974=& 9C&
846:9;5;@&5'=&JB'-9;&G4E8B;473-:7&RP5•8;4&577-785'8I4I7&–&P"S&5'=&:4;65'4'8&5'=&69;4&
senior ones (Maître d’enseignement et de recherche –&PD#SL&?3-E3&5;4&5G79&7BHI=-<-=4=&
-'89& PD#*& 5'=& PD#0&E584>9;-47(& 234& 645'-'>& 9C& 83-7& =-78-'E8-9'& <5;-47& 7964?358&
H48?44'& 834& C5EBG8-47L& HB8& 834& PD#0& :97-8-9'7& 5;4& B7B5GG@& 5779E-584=& ?-83& ;4G58-<4G@&
345<@&845E3-'>&=B8-47L&9;&4<4'&?-83&845E3-'>I9'G@&=B8-47L&?34;457&PD#*&-'EB6H4'87&5;4&
4F:4E84=& 89& E96H-'4& 845E3-'>& 5'=& ;4745;E3& 5E8-<-8-47L& -'& 7-6-G5;& :;9:9;8-9'7& 89& 834&
:;9C4779;7(&& \-'5GG@L& 834& :;9C4779;-5G& E584>9;@& -'EGB=47&846:9;5;@& :97-8-9'7&–&"77-785'8&
_;9C4779;7&–&with or without tenure track (PTC), and permanent “tenured” positions –&
"779E-584&5'=&];=-'5;@&R\BGGS&:;9C4779;7(&

25HG4&*&:;474'87&834&8;5'7G58-9'7&9C&834&=-CC4;4'8&NV%^&785CC&E584>9;-47(&%'&9B;&5'5G@7-7L&
?4&?-GG&B74&83474&8;5'7G58-9'7(&

Table 1. Categories of academic employees at the UNIL 
Academic 

status (French) 
Categories of academic 

employees (French) 
UNIL abbrev. 

(French) 
Translation 

$9;:7&
:;9C4779;5G&

_;9C4774B;(4&9;=-'5-;4&48&5779E-o(4&_]&c&_"&
\BGG&5'=&"779E-584&
_;9C4779;&R84'B;4=S&

_;9C4774B;(4&577-785'8(4&4'&_2$& _"M2&–&_2$&
"77-785'8&_;9C4779;&?-83&
84'B;4&8;5EK&

_;9C4774B;(4&577-785'8(4& _"M2&
"77-785'8&_;9C4779;&?-839B8&
84'B;4&8;5EK&

$9;:7&
-'84;6o=-5-;4&

Maître.s.sse d’enseignement et de 
;4E34;E34&

PD#& M4'-9;&^4E8B;4;&R84'B;4=S&

P5•8;4&48&P5•8;4774&577-785'8(4& P" & aB'-9;&^4E8B;4;&

*4;&"77-785'8(4& *4;&"77(& _3[&"77-785'8&–&_978I=9E&

"77-785'8(4&=-:G€6o(4& "77(&[-:(&
245E3-'>&"77-785'8&–&_3[&
M8B=4'8&

[9E89;5'8(4&MVM\& [9E&MVM\&
#4745;E3&"77-785'8&–&_3[&
M8B=4'8&

_4;79''4G&
5=6-'-78;58-C&
48&84E3'-AB4&
R_"2S&

#47:9'75HG4O$35;>o&=4&
;4E34;E34&

V9&9CC-E-5G&
5HH;4<-58I
-9'7&

M4'-9;&#4745;E34;&

$34;E34B;(4&MVM\&M4'-9;& M4'-9;&MVM\&#4745;E34;&

$34;E34B;(4&MVM\&aB'-9;&
aB'-9;&MVM\&#4745;E34;&
R?-839B8&_3[S&

$9GG5H9;58(4B;(;-E47&7E-4'8-C-AB47&
48&5=6-'-78;58-C7&

]834;&7E-4'8-C-E&785CC&
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%'& MMQL& 57& -'& M2DPL& 5::9-'864'87& 89& :4;65'4'8& R84'B;4=S& 5E5=46-E&:97-8-9'7&
(professorships or senior lectureships) are made by a dedicated “appointment 
committee” composed of internal and external academics and student representatives. 
\9;& 45E3& :97-8-9'& 89& H4& C-GG4=L& 834& \5EBG8@& $9B'E-G& 5::9-'87& 5& 7:4E-C-E& E966-8844& 8358&
4F56-'47& 5GG& 834& 5::G-E58-9'7L& -'84;<-4?7& 739;8IG-784=& E5'=-=5847& 5'=& 7BH6-87& -87&
;4E9664'=58-9'7&-'&5&;4:9;8&89&834&\5EBG8@&$9B'E-G(&U574=&9'&83474&;4:9;87L&834&\5EBG8@&
$9B'E-G&E5'&4-834;&5=9:8&9;&;4J4E8&834&:;9:975G&65=4&H@&834&5::9-'864'8&E966-8844(&
234& $9B'E-G& 5G79& 357& 834& ;->38& 89& E35'>4& 834& ;5'K-'>& 9C& E5'=-=5847& 5'=& 89& 5=9:8& 5'&
5G84;'58-<4& ;4E9664'=58-9'& C9;& 834& :97-8-9'(& ]'& 834& H57-7& 9C& 834& <984& H@& 834& \5EBG8@&
Council, the Dean’s Office makes a final recommendation, which is submitted to the 
#4E89;584L&?3-E3&65K47&834&C-'5G&=4E-7-9'(&\9;&\BGG&_;9C4779;73-:7L&834&#4E89;584&B7B5GG@&
E5GG7& 834& E5'=-=5847& ;5'K4=& C-;78& R5'=& 79648-647& 74E9'=S& C9;& 5'& 5==-8-9'5G& -'84;<-4?L&
H4C9;4&C-'5G&5::;9<5G&9C&834&5::9-'864'8(&

1.2 Data 

!"8"!#aS1(-)-1-)*&#21-1#

Information on UNIL staff and UNIL rules is taken from the University’s general website. 
P978&9C&83474&=485-G7&5;4&:BHG-EG@&5<5-G5HG4(&Q9?4<4;L&834;4&-7&5&74<4;4&G5EK&9C&:BHG-EG@&
5<5-G5HG4& =585& 9'& 834& C5EBG8-47(& 29& HB-G=& 9B;& 5'5G@7-7L& ?4& E9GG4E84=& 834& 79B;E47& 9C&
-'C9;658-9'& 9'4& H@& 9'4(& 234& -'C9;658-9'& E564& C;96& 5& <5;-48@& 9C& 79B;E47L& 6978G@& 834&
?4H7-84&9C&834&M?-77&V58-9'5G&ME-4'E4&\9B'=58-9'L&=585&:;9<-=4=&H@&834&$4'8;5G&M4;<-E4&
9C&M858-78-E7&9C&834&NV%^&RNV%M%MS&5'=&=585&C;96&9834;&B':BHG-734=&;4:9;87&8358&?4&35<4&
?9;K4=&9'&9<4;&834&G578&69'837(&

!"8"8#aS14)-1-)*&#21-1#

Y4&74G4E84=&9B;&-'84;<-4?447&C;96&834&G-787&9C&:978I=9E89;5G&78B=4'87&:;9<-=4=&89&B7&H@&
<5;-9B7& 5=6-'-78;58-9'7& R=4:5;864'87& 5'=& ;4745;E3& E4'8;47S(& ]'G@& 5& C4?& 9C& 8346& 35=&
5G;45=@&5'7?4;4=&9B;&9'G-'4&7B;<4@(&M964&E584>9;-47&9C&-'84;<-4?447&–&47:4E-5GG@&83974&
who “leave” academia or those who “move” to another university –&?4;4& =-CC-EBG8&89&
;4E;B-8L&-'&6978&E5747&H4E5B74&834&-'C9;658-9'&R465-GL&:39'4&'B6H4;S&:;9<-=4=&H@&834&
5=6-'-78;58-9'7& ?57& -'valid. They were thus recruited through a “snowball”, “peerI89I
peer” process.&

234& -'84;<-4?7& ?4;4& E9'=BE84=& H@& 9'4& 9C& 834& 646H4;7& 9C& 9B;& 8456(& %'84;<-4?7& ?-83&
people still hired by the UNIL were in most cases “face to face”. They took place on the 
E56:B7L&at the interviewees’ offices or at one of the campus meeting points (cafeteria, 
9;& 4<4'& H4'E347& -'& C;9'8& 9C& 834& B'-<4;7-8@& HB-G=-'>7S(& \9;& 834& -'84;<-4?447& ?39& 35=&
“moved” to another university or who had “left” academia, we often used Skype 
H4E5B74&6978&9C&8346&'9&G9'>4;&G-<4=&-'&^5B75''4(&"GG&834&-'84;<-4?7&?4;4&8;5'7E;-H4=&,('
"<&"(1$(&234&6978&E9669'&G5'>B5>4&9C&834&-'84;<-4?7&?57&\;4'E3&–&9'G@&5&C4?&?4;4&-'&
D'>G-73(&&

]B;& 5-6& ?57& 89& E9GG4E8& 5& ;5'>4& 9C& :978I=9E& :;9C-G47L& ?-83& ;4>5;=& 89& 834-;& 74FL& 834-;&
=-7E-:G-'5;@&C-4G=&5'=&834&:97-8-9'&834@&9EEB:-4=&58&834&8-64&9C&834&-'84;<-4?(&234&9'G@&
C5E89;&8358&?4&=-=&'98&E9'8;9G&C9;&-'&834&-'84;<-4?&;4E;B-864'8&=;-<4&?57&'58-9'5G-8@(&&



!"#$%"&–&!"&'(&)**+,+ & &
&

*.` &

&

Q9?4<4;L& ;4CG4E8-'>& 834& B'4AB5G& G4<4G7& 9C& -'84;'58-9'5G-758-9'& 569'>& 834& =-CC4;4'8&
5E5=46-E& =-7E-:G-'47L& MMQ& :978I=9E7& 5;4& 69;4& G-K4G@& 89& H4& M?-77L& ?34;457& M2DP& :978I
=9E7&5;4&69;4&G-K4G@&89&H4&9C&9834;&'58-9'5G-8-47(&

Table 2. Interviewee sample (row %) 
Variables & categories  STEM SSH Together (col. %) 
M4F& C465G4& 1T& 1T& 1T&
& 65G4& 1T& 1T& 1T&
& & & & &
">4&>;9B:& ‚,T & *T& T& 1(,&
& ,TI,. & )T& ..(. & 10()&
& ,1 I,/ & 0T& 00(0& 0*(*&
& r.T & *T& ,,(, & 0*(*&
& & & & &
V58-9'5G-8@& ]834;& /T& 0T& 11&
& M?-77& *T& `T& .1 &
& & & & &
M858B7& "E5=_4;6& .T& ,T& ,1 &
& _978I[9E& )T& +T& )1&
2985G&RVS& & *T& *T& 0T&
&

234& R746-I78;BE8B;4=S& -'84;<-4?7&were carried out from a “life story” or biographical 
:4;7:4E8-<4&RU4;85BF&c&n93G-L&*/`.S(&Y4&-'<-84=&834&-'84;<-4?447&89&7:45K&5H9B8&834-;&
5E5=46-E& :;9C-G4L& 46:G9@64'8& 5'=& C56-G@& 8;5J4E89;-47L& -'& 9;=4;& 89& H4884;& B'=4;785'=&
834-;&<9E58-9'5G&57:-;58-9'7&5'=&E39-E47L&834-;&4F:4E858-9'7&5'=&834-;&;4:;474'858-9'&9C&
5E5=46-E&E5;44;7(&U4E5B74&9B;&65-'&C9EB7&?57&834&5'5G@7-7&9C&>4'=4;&-'4AB5G-8-47&58&834&
45;G@& 785>47& 9C& 5E5=46-E& E5;44;7& 5'=& 834& -'78-8B8-9'5G& :;5E8-E47& C;96& 5& >4'=4;&
:4;7:4E8-<4L& ?4& 5G79& 57K4=& AB478-9'7& 5H9B8& 834-;& :4;79'5G& 4F:4;-4'E47& 9C& >4'=4;&
;4G58-9'7&58&?9;KL&5'=&5H9B8&834-;&<-7-9'&9C&?9;KIG-C4&H5G5'E4(&

%'&83-7&;4:9;8L&?4&35<4&C9EB74=&9'&39?&9B;&-'84;<-4?447&85GK4=&5H9B8&5E5=46-E&?9;K&-'&
>4'4;5G&5'=&834-;&9?'&E5;44;&57:-;58-9'7(&]B;&65-'&5-6&?57&89&5'5G@74&834-;&4<5GB58-9'7&
5'=&;4:;474'858-9'7&9C&5E5=46-5&-'&9;=4;&89&B'=4;785'=&39?&834@&6->38&735:4&834&?5@&
834@&=45G&?-83&-'78-8B8-9'5G&;4E9664'=58-9'7&C9;&45;G@&785>4&5E5=46-E&E5;44;7(&

&

2. REPORT ON QUANTITATIVE DATA 

234&5-6&9C&83-7&C-;78&AB5'8-858-<4&74E8-9'&-7&89&>-<4&5'&9<4;<-4?&9C&>4'=4;&:;5E8-E47&-'&834&
E9'78;BE8-9'& 9C& 5E5=46-E& 4FE4GG4'E4& 58& 834& NV%^&–&5'=L& -'& 79& =9-'>L& 89& 3->3G->38& 834&
E9'74AB4'E47& 9C& 83474& :;5E8-E47& -'& 84;67& 9C& E5;44;& -'4AB5G-8-47& H48?44'& 64'& 5'=&
?964'( &

%8&739BG=&H4&'984=&8358&?4&35<4&'98&H44'&5HG4&89&>5834;&5GG&834&=585&64'8-9'4=&-'&834&
>B-=4G-'47&–&-'&6978&E5747&H4E5B74&3B65'&;479B;E4&9;&785CC&65'5>464'8&:;5E8-E47&<5;@&
78;9'>G@&C;96& 9'4& =4:5;864'8& 89& 5'9834;(& 234;4& -7& '9& 7@784658-E&C9GG9?IB:& 9C&C9;64;&
NV%^& 46:G9@447L& C9;& -'785'E4(& 23B7& ?4& =9& '98& K'9?& ?358& H4E9647& 9C& :978I=9E7& 9;&
G4E8B;4;7&-C&834@&G45<4&834&-'78-8B8-9'(&[585&9'&;4745;E3&:;9J4E87&-7&5G79&-'E96:G484L&7-'E4&



!"#$%"&–&!"&'(&)**+,+ & &
&

*./ &

&

834;4&-7&'9&E4'8;5G&74;<-E4&;47:9'7-HG4&C9;&65::-'>&9'I>9-'>&;4745;E3&:;9J4E87&-'&4<4;@&
=4:5;864'8 . The last kind of missing data is that on academic employees’ teaching time. 
Y4&=-=&'98&;4E4-<4&5'@&;47:9'74&89&9B;&65-G7&57K-'>&C9;&834&4F5E8&'B6H4;&9C&E9B;747&
85B>38&-'&45E3&:97-8-9'(&]'4&6B78&5G79&'984&8358L&58&834&NV%^L&J9H&=47E;-:8-9'7&=9&'98&
=-78-'>B-73& H48?44'& 65'=589;@& 5'=& 4G4E8-<4& E9B;747(& M9& -8& 65@& H4& 4F:4E84=& 8358& 834&
“real” number of teaching hours is similar to that specified in the work contract (for 
M4'-9;&^4E8B;4;7&5'=&_;9C4779;7&58&G4578S(&

2.1 Gender equality in working conditions 

8"!"!#9-100#,&V#5/76/,)-)/(#)(#99Q#1(2#9$AB#

$96:5;-'>& 9B;& 8?9& 85;>48& =4:5;864'87& 5'=& 834& NV%^& 785CC& E96:97-8-9'& R\->(& *SL& 9'4&
6B78& '984& 8358&834& 9<4;5GG& 78;BE8B;4& 9C& 5E5=46-E& :97-8-9'7& =-CC4;7& H48?44'& 834& MQM& c&
M2DP&=965-'7(&

In SSH, the “Assistants” (i.e. PhD stB=4'87& 3-;4=& C9;& 845E3-'>& 857K7S& ;4:;474'8&
5::;9F-6584G@& 9'4& 83-;=& 9C& 5GG& 46:G9@447(&%'& 83-7& =4:5;864'8L& 245E3-'>& "77-785'87& 5;4&
83B7&834&G5;>478&785CC&E584>9;@L&7-'E4&834&9834;&46:G9@44&E584>9;-47&45E3&;4:;474'8&'9&
69;4&835'&*1d&9C&834&?39G4&785CC(&

%'&M2DM, the situation differs: although “Teaching Assistants” also represent a large part 
of the total staff (around 20%), the largest staff category is here the “PhD Assistants” 
R-(4(&:978I=9E7&3-;4=&9'&C-F4=I84;6&:97-8-9'7&?-83&5&6-F4=&G95=&9C&845E3-'>&5'=&;4745;E3S(&
23-7&78;9'>&9<4;I;4:;474'858-9'&9C&:;4E5;-9B7&:978I=9E89;5G&:97-8-9'7&-'&M2DP&-7&65-'G@&
=B4&89&834&=4<4G9:64'8&9C&74<4;5G&;4745;E3&:;9J4E87&CB'=4=&H@&834&M?-77&$9'C4=4;58-9'&
9;& 834& DB;9:45'& N'-9'& 7-'E4& 0TTTL& 57& :;4<-9B7G@& '984=& -'& 9B;&Y_)& AB5G-858-<4& ;4:9;8&
RU585-GG4&0T*)S(&&

%'& H983& =4:5;864'87L& 834& ;58-9& 9C& 5E5=46-E& 46:G9@447& 58& 834& 89:& 9C& 834& 3-4;5;E3@&
5'=O9;& -'& 84'B;4=& :97-8-9'7& -7& 83B7& :;488@& G9?& RT(,1& -'& M__L& T(*)& -'& M2DPS(& 23-7& -7&
47:4E-5GG@&834&E574&-'&M2DPL&?34;4&-'84;64=-584&5'=&:984'8-5GG@&785HG4&:97-8-9'7&5;4&;5;4&
R1(1dS&5'=&?34;4&834&_;9C4779;7&;4:;474'8&9'G@&*0d&9C&5E5=46-E&785CC(&23-7&G5;>4&_3[&
5'=&:978Idoc “bulge”, which can be observed in many Swiss universities (Bataille 2016) 
65K47&5EE477&89&:;9C4779;73-:7&:5;8-EBG5;G@&7G9?&5'=&E96:48-8-<4(&\->B;4&*&'4<4;834G477&
739?7&8358&834&:;477B;4&9'&:;9C4779;-5G&:97-8-9'7&-7&:5;8-EBG5;G@&78;9'>&-'&9B;&8?9&85;>48&
=4:5;864'87L& 7-'E4& 834& ;58-9& 9C& :;9C4779;& 5'=& 84'B;4=& 5E5=46-E& :97-8-9'& 89& 9834;&
5E5=46-E&46:G9@447&-7&T(.)&C9;&834&NV%^57&5&?39G4(&

MBE3&5&78;9'>G@&E96:48-8-<4&5E5=46-E&E9'84F8&5::45;7&89&:5;8-EBG5;G@&5CC4E8&834&E5;44;7&
of women. Indeed, Figure 1 shows that few women have reached a “professorial” 
:97-8-9'&-'&834&8?9&=4:5;864'87&–&5'=&47:4E-5GG@&-'&M2DPL&?34;4&9'G@&*(.d&9C&C465G4&
46:G9@447& 5;4& :;9C4779;7& ?3-G4& *0(0d& 9C& 65G4& 46:G9@447& 9EEB:@& 5& E96:5;5HG4&
:97-8-9'(&

&
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Figure 1. UNIL, STEM and SSH staff Number and sex composition in % (2013)  

 
M9B;E4X&NV%M%M&



!"#$%"&–&!"&'(&)**+,+ & &
&

*1* &

&

8"!"8#9-S2&(-#,&V#5/76/,)-)/(#)(#99Q#1(2#9$AB#

\->B;4& 0& 739?7& 834& C46-'-758-9'& 9C&834& 78B=4'8& :9:BG58-9'& 5EE9;=-'>& 89& 834-;& G4<4G& 9C&
AB5G-C-E58-9'&RU5E34G9;L&P5784;L&_3[S(&

"8& 834& NV%^L& 834& G9?4;& G4<4G& 9C& =-:G965& RU5E34G9;S& -7& 5& G-88G4& 69;4& C46-'-74=& 835'& 834&
3->34;&9'4&R_3[S(&234&C46-'-758-9'&8;4'=7&9C&45E3&G4<4G&9C&=-:G965&5;4&7-6-G5;&-'&MMQ&5'=&
M2DP(&MBE3&8;4'=7&–&recalling the famous “scissor diagrams” –&35<4&H44'&B'=4;G-'4=&C9;&
5& G9'>& 8-64& H@&834& 65'@& 78B=-47& 9'& 834& C46-'-758-9'& 9C& 834& 3->34;& 4=BE58-9'& 7@7846L&
such as the several waves of the “She Figures” survey conducted by the Eur9:45'&
$966-77-9'&7-'E4&0TT,&RM34&\->B;47&0TT,L&0TT)L&0TT/L&0T*0S(&

&

Figure 2. UNIL, STEM and SSH student composition by gender in % (2013) 

M9B;E4X&NV%M%M&
&

8"!"<#R/(54S2)(:#+&71+],#

234& 65-'& 5-6& 9C& 83-7& C-;78& 7BH74E8-9'& 357& H44'& 89& >-<4& 5'& 9<4;<-4?& 9C& 834&785CC& 5'=&
78B=4'8&74F&E96:97-8-9'&9C&9B;&8?9&85;>48&=4:5;864'87L&-'&9;=4;&89&65:&>4'=4;&4AB5G-8@&
-'&84;67&9C&?9;K-'>&E9'=-8-9'7(&Y4&35<4&744'&8358L&-'&9B;&8?9&=4:5;864'87&5'=&58&834&
NV%^L&?4&E5'&9H74;<4&6978&9C&834&8;4'=7&5G;45=@&B'=4;G-'4=&-'&834&G-84;58B;4&9'&>4'=4;&
-'4AB5G-8-47&-'&3->34;&4=BE58-9'(&Y964'&5;4&83B7&;5;4&569'>&_;9C4779;7&–&-'&M2DP&5'=&
-'&MMQ&–&5'=&69;4&'B64;9B7&58&834&G9?4;&G4<4G7&9C&834&5E5=46-E&3-4;5;E3@(&234@&5;4&5G79&
G477&G-K4G@&89&H4&_3[&78B=4'87&835'&B'=4;>;5=B5847(&

]'4&6B78&'4<4;834G477&'B5'E4&834&899&3969>4'49B7&:-E8B;4&?4&35<4&JB78&=;5?'(&Y3-G4&
this “traditional” gendered structure is undoubtedly observable in STEM, this is less true 
-'&MMQ(&%'=44=L&7964&9C&834&-'84;64=-584&E584>9;-47&9C&834&5E5=46-E&3-4;5;E3@&R7BE3&57&
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M4'-9;& ^4E8B;4;& 9;& M4'-9;& MVM\& #4745;E34;S& 7446& 5G6978& H5G5'E4=& -'& 84;6& 9C& 74F&
composition in SSH. But such a “balanced” situation does not mean that in these staff 
E584>9;-47& ?964'& 5'=& 64'& H4'4C-8& C;96& 7-6-G5;& ?9;K-'>& E9'=-8-9'7L& 4AB5G& E5;44;&
:;97:4E87L&48E(&&

%'&834&'4F8&7BH74E8-9'L&?4&?-GG&834;4C9;4&85K4&5&EG974;&G99K&58&834&-'8;5IE584>9;@&>4'=4;&
-'4AB5G-8-47L& ?3-E3& 5;4& ;5834;& 78;9'>& 569'>& 83474& -'84;64=-584& :97-8-9'7L& 57& ?-GG& H4&
744'(&

2.2 Gender equality in career development 

8"8"!#>&(2&+#E)(H&\S14)-)&,#1-#G/-%#&(2,#/0#-%&#166/)(-7&(-#6+/5&,,#

We start this subsection on “gender equality in career development” by examining 
>4'=4;&H5G5'E4&58&H983&4'=7&9C&834&5E5=46-E&3-4;5;E3@&–&-(4(&569'>&_3[&E5'=-=5847&5'=&
among the Faculty Councils and the Dean’s Office members.&

25HG4& ,& ;4:;474'87&834& C46-'-758-9'& 9C& =-CC4;4'8& E584>9;-47& 9C& _3[& 78B=4'87& ?39& ?4;4&
;4>-784;4=&58&834&NV%^&H48?44'&0T*T&5'=&0T*,X&834&78B=4'87&4';9GG4=&57&_3[&E5'=-=5847&
in the autumn semester (“PhD students”); those who began their PhD during the given 
@45;&(“New PhD students”); and those who completed their PhD during the given year 
(“PhD completed”).&

Table 3. PhD students in STEM and SSH (2010-2014) 
Status Department Sex 2010 2011 2012 2013 2014 
PhD students M2DP& P4' & ,T, & ,0+& ,./ & ,1/ & ,)/ &

  
Y964' & ,0/ & ,1` & ,)) & ,/, & .*, &

  
d&Y964' & 10(*& 10(,& 1*(0& 10(,& 10(`&

 
MMQ& P4' & *.* & *,` & *.. & *)` & *., &

  
Y964' & *), & *), & *)) & *+* & *+0&

  
d&Y964' & 1,() & 1.(0& 1,() & 1T(.& 1.() &

New PhD students M2DP& P4' & .) & .* & 1`& ,+ & 1. &

  
Y964' & .) & .T& 1/ & )T& ++&

  
d&Y964' & 1T& ./(. & 1T(.& )*(/ & 1`(` &

 
MMQ& P4' & ` & +& *0& *1& *1&

  
Y964' & */ & / & *+& *` & 0. &

  
d&Y964' & +T(.& 1)(, & 1`() & 1.() & )*(1 &

PhD completed M2DP& P4' & ./ & ./ & 11& )` & )* &

  
Y964' & 1)& 10& )` & )1& +*&

  
d&Y964' & 1,(, & 1*(1& 11(,& .`(/ & 1,(` &

 
MMQ& P4' & / & *T& ` & / & *T&

  
Y964' & 1& *. & *. & *` & 0*&

  
d&Y964' & ,1(+& 1`(, & ),() & ))(+ & )+(+&

M9B;E4X&NV%M%M&
&

234&;47BG87&:;474'84=&-'&25HG4&,&-'=-E584&8358&'9&7->'-C-E5'8&<5;-58-9'7&9EEB;;4=&-'&4-834;&
MMQ&9;&M2DP&;4>5;=-'>&834&C46-'-758-9'&9C&834&8985G&'B6H4;&9C&_3[7&;4>-784;4=&H48?44'&
0T*T&5'=&0T*.(&"7&'984=&-'&9B;&:;4<-9B7&7BH74E8-9'L&58&83-7&G4<4GL&?964'&65K4&B:&9'&
5<4;5>4&35GC&9C&834&78B=4'87(&
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Y-83-'& 834& 9834;& _3[& E584>9;-47L& 7964& -'84;478-'>& 8;4'=7& E5'& H4& 5'5G@74=(& \9;& 834&
E584>9;@&9C&83974&785;8-'>&5&_3[&R*78&@45;&9C&;4>-78;58-9'S&C46-'-758-9'&-'E;4574=&M2DP&H@&
'45;G@&*T&:4;E4'85>4&:9-'87&=B;-'>&83474&C-<4&@45;7L&C;96&1Td&-'&0T*T&89&1`(`d&-'&0T*.(&
Thus, one may wonder if the “scissors” structure presented before will still be true in 
C-<4& 9;& 84'& @45;7& 8-64L& 7-'E4& ?964'& 5;4& '9?& 9<4;I;4:;474'84=& 569'>& '4?& _3[&
E5'=-=5847(&MBE3&E35'>47&E5'&H4&-'84rpreted as a consequence of women’s educational 
7BEE47747L& 9H74;<4=& -'& 65'@& Y4784;'& E9B'8;-47& 7-'E4& 834& 45;G@& */+T7& RU5B=4G98& 5'=&
Establet 2001; Lemel and Noll 2002). In Switzerland, an “equalisation of male and female 
4=BE58-9'5G& E35'E47& 9'& 834& 84;8-5;@& Gevel” has taken place since the end of the 2000s 
R^4465''L& [BH5E3L& 5'=& U947& 0T*TL& ,*/S(& V4<4;834G477L& 9'4& 65@& ;4E5GG& 8358& 7BE3&
:34'964'9'& -7& '98& 9'G@& 5& 64E35'-E5G& E9'74AB4'E4& 9C& 834& -'E;457-'>& C46-'-758-9'& 9C&
G9?4;& AB5G-C-E58-9'& G4<4G7& R\5775& 5'=& n;5=9GC4;L& 0T*0S(& %8& 5G79& ;4CG4E87& E35'>47& -'&
-'78-8B8-9'5G& :;5E8-E47& 9;& -'& 834& ;4G58-9'73-:& 9C& ?964'& 5'=& 834-;& C56-G-47& 89& >4'=4;&
4AB-8@&-77B47(&

%'& MMQL& 834;4& -7& '9& E96:5;5HG4& :34'964'9'(& 234;4& 5;4& G5;>4& <5;-58-9'7& =B;-'>& 834&
:4;-9=L&HB8&834&'B6H4;7&5;4&899&765GG&89&65K4&5&;9HB78&-'84;:;4858-9'(&%8&6B78&7-6:G@&H4&
'984=&8358L&?-83-'&83-7&=4:5;864'8L&?964'&5;4&;4>BG5;G@&9<4;I;4:;474'84=&569'>&'4?&
_3[&78B=4'87&899L&5G839B>3&834-;&:;9:9;8-9'&84'=7&89&=4E;4574&5&G-88G4&=B;-'>&834&:4;-9=(&

^99K-'>& 58&834&C46-'-758-9'& 9C& 83974& ?39& E96:G484=&834-;&_3[L& 834;4&-7& '9& 7->'-C-E5'8&
<5;-58-9'&-'&M2DP&H48?44'&0T*T&5'=&0T*.(&]<4;&83-7&4'8-;4&:4;-9=L&?964'&;4:;474'84=&
5;9B'=&1Td&9C&834&_3[7&5?5;=4=(&"8&834&H4>-''-'>&9C&834&0TTT7L&834&5<4;5>4&8-64&C9;&
E96:G48-9'&9C&5&=9E89;5G&=4>;44&-'&M2DP&58&834&NV%^&?57&`(`&7464784;7&R5::;9F-6584G@&
.&@45;7S&RU585-GG4&5'=&!95784GG4E&0T*1L&*`+S(&&

Thus, comparing the feminisation of the “new PhD studants” in 2010 and the 
feminisation of the “PhD completed” category in 2014, allows us to calculate 
5::;9F imately women’s attrition during the PhD years. With 50% of women among the 
“new registrations” in 2010 and 53.3% among those who completed their PhD in 2014, 
9'4&E5'&E9'EGB=4&8358&834;4&?57&'9&588;-8-9'&9C&?964'&78B=4'87&=B;-'>&83-7&:4;-9=&-'&
M2DP(&&

%'&MMQL&834&5<4;5>4&8-64&C9;&E96:G48-9'&9C&5&=9E89;5G&=4>;44&58&834&NV%^&?57&EG974&89&
8358&-'&M2DP&R/(+&7464784;7S&RU585-GG4&5'=&!95784GG4E&0T*1L&*`+S(&23B7&9'4&E5'&5G79&>-<4&
an approximation of women’s attrition during the PhD years. And one must note that 
834;4&-7&'9&7->'-C-E5'8&588;-8-9'&=B;-'>&834&:4;-9=&5'5G@74=&34;4&R744&25HG4&,S(&&

V4<4;834G477L& 57& ?-GG& '9?& H4& 744'L& 834& C46-'-758-9'& 58& 834& 9834;& 4'=& 9C&834& 5E5=46-E&
3-4;5;E3@& R-(4(& 569'>& 834& =4E-7-9'I65K-'>& H9=-47& -'& 45E3& =4:5;864'8&–&744& \->B;4& *S&
-'=-E5847&78;9'>&>4'=4;&-'4AB5G-8@&-'4;8-5(&

Before we present the composition of the Dean’s Office and the Faculty Council (the two 
65-'& =4E-7-9'I65K-'>& H9=-47& -'& 45E3& C5EBG8@SL& 7964& -'C9;658-9'& -7& '44=4=& 9'& 834&
;B''-'>&9C&834&=4:5;864'87&58&834&NV%^(&

234&65'5>464'8&78;BE8B;4&9C&834&74<4'&C5EBG8-47&;4CG4E87&8358&58&834&89:&9C&834&NV%^(&
D5E3& C5EBG8@& -7&G4=& H@& 5& [45'& R5'=& 3-7O34;& <-E4I[45'7S& 9'& 834& 9'4& 35'=& 5'=& 5& \5EBG8@&
$9B'E-G& 9'& 834& 9834;& 35'=(& 234& [45'7& 5'=& f-E4I[45'7& 5;4& 4G4E84=& H@& 834-;& \5EBG8@&
$9B'E-G& 5'=& 5;4&'96-'584=& H@& 834& #4E89;(& 234@& 5;4& E3974'& ?-83-'& 834& :;9C4779;-5G&
646H4;7& RB$%#1' #%$A"11$%+/S& 9C& 45E3& C5EBG8@(& 234& \5EBG8@& $9B'E-G7& 5;4& E96:974=& 9C&
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;4:;474'858-<47&9C&834&=-CC4;4'8&H9=-47&9C&834&C5EBG8-47(&[45'7&5'=&834-;&f-E4I[45'7&5;4&
4G4E84=&C9;&83;44&@45;7&5'=&E5'&H4&;4I4G4E84=&9'E4&E9'74EB8-<4G@(&\5EBG8@&$9B'E-G7&5;4&
4G4E84=&C9;&8?9&@45;7L&5'=&834-;&646H4;7&E5'&H4&;4I4G4E84=&?-839B8&;478;-E8-9'(&

Within each faculty, the attributions of the Dean’s Office and the Faculty Council are not 
834& 7564& -'& 84;67&9C& 65'5>4;-5G& 9;& C-'5'E-5G& =4E-7-9'I65K-'>(& "GG& 834& C5EBG8-47& 5;4&
78;9'>G@&-'=4:4'=4'8&-'&84;67&9C&834-;&5=6-'-78;58-9'&5'=&9;>5'-758-9'(&234@&45E3&35<4&
834-;&9?'&;4>BG58-9'7&5EE9;=-'>&89&834-;&-'78-8B8-9'5G&3-789;@(&V4<4;834G477L&-'&MMQ&5'=&
M2DPL& 834& [45'’s Office has to make a financial budget proposal each year to the 
\5EBG8@&$9B'E-GL&65-'G@&H574=&9'&834&CB'=-'>&5GG9E584=&H@&834&B'-<4;7-8@&89&834&C5EBG8@(&
234&\5EBG8@&$9B'E-G&E5'&5EE4:8&9;&;4J4E8&83-7&:;9:975G(&P9;49<4;L&4<4;@&5::9-'864'8&89&
5&:;9C4779;-5G&:97-8-9'&5'=&9'&5&785HG4&R9;&84'B;4=S&G4E8B;4;&:97-8-9'&357&89&H4&5::;9<4=&
the Dean’s Office and by the Faculty Council.&

 
Table 4. Gender structure at the top of the SSH and STEM since 2010 

Dept. 
 2010–2012 2012–2014 

W. M. Total % W. W. M. Total % W. 

MMQ& Dean’s Office& [45' & T& *& *& T(T& T& *& *& T(T&

f-E4I[45' & *& 0& , & ,,(, & *& , & . & 01(T&

\5EBG8@&$9B'E-G& *+& 01& .0 & .T(1& 0*& 0, & .. & .+(+&

2985G& *` & 0`& .) & ,/(* & 00& 0+& ./ & ..(/ &

M2DP&
&

Dean’s office& [45' & I& I& I& I& *& T& *& *TT(T&

f-E4I[45' & I& I& I& I& T& . & . & T(T&

\5EBG8@&$9B'E-G& I& I& I& I& *) & 0`& .. & ,)(. &

2985G& I& I& I& I& *+& ,0 & ./ & ,.(+ &

M9B;E4X&[4:8(&?4H7-847&
&
Y964'&5;4&83B7&G5;>4G@&B'=4;I;4:;474'84=&?-83-'&83474&=4E-7-9'I65K-'>&H9=-47&-'&H983&
MMQ&5'=&M2DP(&D<4'&-C&834&M2DP&[45'&:97-8-9'&357&H44'&34G=&H@&5&?965'L&7-'E4&0T*0L&
834&feminisation of the rest of the Dean’s Office is nil –&5'=& 834& C46-'-758-9'& 9C& 834&
\5EBG8@&$9B'E-G&-7&C5-;G@&G9?&R9'G@&,)(.d&-'&0T*0I0T*.S(&%'&MMQL&834&C46-'-758-9'&9C&834&
\5EBG8@&$9B'E-G&-'E;4574=&=B;-'>&834&:4;-9=(&V4<4;834G477L&?964'&;4:;474'84=&G477&835'&
a third of the Dean’s Office membership during these four years.&

29&E9'EGB=4&83-7&7BH74E8-9'L&8?9&65-'&;47BG87&35<4&89&H4&3->3G->384=X&

In recent years, women’s representation among PhDs has improved. The proportion of 
?964'&569'>&'4?&_3[&78B=4'87&357&>G9H5GG@&-'E;4574=&-'&834&8?9&=4:5;864'87(&%'&H983&
M2DP& 5'=& MMQL& ?964'& ;4:;474'8& 69;4& 835'& 1Td& 9C&834&_3[& E5'=-=5847(&Y964'& 5;4&
5G79&-'E;457-'>G@&G-K4G@&89&E96:G484&834-;&8347-7(&

%'&=4E-7-9'Imaking bodies (Dean’s Office and Faculty Council), women are neve;834G477&
78;9'>G@&B'=4;I;4:;474'84=&–&5'=&834@&5;4&5G79&B'=4;I;4:;474'84=&569'>&:;9C4779;7(&

D<4'& -C& 7BE3& ;47BG87& 5;4& '98& 4'8-;4G@& 7B;:;-7-'>L& 834@& 739?& 8358& 5'5G@7-7& 9C& 834& :4;-9=&
H48?44'&834&4'=&9C&834&_3[&5'=&5::9-'864'8&89&5&785HG4&5E5=46-E&:97-8-9'&-7&E;BE-5G&C9;&
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5& H4884;& B'=4;785'=-'>& 9C& 834& G9?& :;9:9;8-9'& 9C& ?964'& 58& 834& 89:& 9C& 834& 5E5=46-E&
3-4;5;E3@(&&

8"8"8#C#:&(2&+&2#1(14.,),#/0#'@?T#166/)(-7&(-#6+/5&,,&,#

%'&83-7&7BH74E8-9'L&?4&?-GG&83B7&C9EB7&9'&834&5'5G@7-7&9C&834&5::9-'864'8&:;9E47747&89&
785HG4&:97-8-9'7&-'&9B;&8?9&=4:5;864'87L&-'&9;=4;&89&>-<4&5&H4884;&B'=4;785'=-'>&9C&834&
-'78-8B8-9'5G& 64E35'-767& B'=4;:-''-'>& 834& :;9>;477-<4& =-75::45;5'E4& 9C& ?964'&
H48?44'&834&4'=&9C&834&_3[&5'=&5::9-'864'8&89&5&785HG4&5E5=46-E&:97-8-9'(&

“Promotion”, “Recruitment” and “Confirmation”: three gendered routes to 
#%$A"11$%1M,#'

[585& 9'& :;9698-9'& 9;& 834& E;458-9'& 9C& '4?& :;9C4779;73-:7& 58& 834& NV%^&-7& 35;=&89& C-'=(&
N'G-K4& 9834;& E9B'8;-47&–&834& V4834;G5'=7L& C9;& -'785'E4L& ?34;4& 834& ;4E9;=7& 9C& 5GG&
:;9698-9'& 5'=O9;& 5::9-'864'87&:;9E47747& 5;4& :BHG-EG@& 5<5-G5HG4& RU;-'K& 5'=& U4'7E39:&
0T**S&–&834;4&-7&'9&7@784658-E&=9EB64'858-9'&9C&7BE3&:;9E47747&58&834&NV%^(&%'=44=L&58&
834& NV%^L& C-G47& =9EB64'8-'>& 834& 5::9-'864'8& :;9E47747& 5;4& E9'7-=4;4=& 89& H4&
E9'C-=4'8-5G(&V4<4;834G477L&835'K7&89&83e work done by the “Bureau de l’égalité” (BEC) 
C9;&834-;&;4:9;87&9'&>4'=4;&4AB5G-8@&58&834&NV%^L&?4&35<4&35=&5EE477&89&>99=&AB5G-8@&=585&
-'&9;=4;&89&AB5'8-C@&834&5::9-'864'87&65=4&H48?44'&0T*T&5'=&0T*,(&

P9;49<4;L&57&:;4<-9B7G@&'984=L&834&G5EK&9C&35;69'-74=&=585&9'&5E5=46-E&5::9-'864'87&
-7&5G79&=B4&89&834&3->3G@&=4E4'8;5G-74=&NV%^&>9<4;'5'E4&69=4G(&"7&-'&65'@&9834;&5;457L&
:;5E8-E47& -'& 84;67& 9C& 3B65'& ;479B;E47& <5;@& C;96& 9'4& =4:5;864'8& 89& 5'9834;(& 23B7L&
H4E5B74&834&?5@7&9C&5::9-'8-'>&M4'-9;&^4E8B;4;7&=-CC4;&78;9'>G@&H48?44'&=4:5;864'87L&
?4&>5834;4=&E96:5;5HG4&-'C9;658-9'&-'&M2DP&5'=&MMQ&C9;&5::9-'864'87&89&:;9C4779;-5G&
:97-8-9'7&9'G@(&

D<4'& -C& 9B;& =585& 5;4& :5;8G@& G-6-84=L& 7964& -'84;478-'>& 8;4'=7& E5'& H4& 9H74;<4=(& \->B;4& ,&
739?7&834&8985G&'B6H4;&9C&5::9-'864'87&89&5&:;9C4779;-5G&:97-8-9'&–&4-834;&:4;65'4'8&
R];=-'5;@& _;9C4779;L& "779E-584&_;9C4779;S& 9;& '98&R"77-785'8& _;9C4779;S&–&H48?44'& 0T**&
5'=& 0T*,L& 5EE9;=-'>& 89& 834& =4:5;864'8& 5'=& 834& 64839=& 9C& 5::9-'864'8(& Y4&
=-78-'>B-734=& 83;44& 64839=7& 9C& 5::9-'864'8X& 5::9-'864't by a public “call for 
candidatures” (recruitment)`Z& 834& 5::9-'864'8& 83;9B>3& 834& :;9698-9'& 9C& 79649'4&
5G;45=@& 46:G9@4=& H@& 834& N'-G& R-'84;'5G& :;9698-9'SZ& 834& E9'C-;658-9'& 9C& 84'B;4I8;5EK&
E5'=-=5847& RE9'C-;658-9'S(& [-CC4;4'8& K-'=7& 9C& 577487& 5;4& '44=4=& C9;& 7BEE477& -'& 83474&
83;44&8@:47&9C&5EE477&89&:;9C4779;73-:X&&

I& in a “promotion” process, one may suppose that social capital accumulated 
within one’s institution is the key asset;&

I& in a “recruitment” process, being well integrated in the local social networks&-7&
G477&E;BE-5G&835'&35<-'>&>5834;4=&65'@&89K4'7&9C&4FE4GG4'E4&-'&;4745;E3&5E8-<-8-47&58&5'&
-'84;'58-9'5G& G4<4G& R5'=& 74E9'=G@L& 3->3IG4<4G& 7K-GG7& -'& 845E3-'>& 5'=& 5E5=46-E&
65'5>464'8SZ&

&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&
`&]C&E9B;74L&83-7&8@:4&9C&5::9-'864'8&65@&5G79&E9'E4;'&E5'=-=5847&?39&?4;4&:;4<-9B7G@&46:G9@4=&?-83-'&
834&;4E;B-8-'>&-'78-8B8-9'L&B7B5GG@&9'&C-F4=I84;6L&'9'I84'B;4I8;5EK&E9'8;5E87(&&
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I& in a “confirmation” process, a mix of these two kind of assets is need4=L&7-'E4&
H4-'>& ;4E;B-84=& 9'& 5& 84'B;4I8;5EK& :97-8-9'& -6:G-47& 35<-'>& >5834;4=& 4'9B>3& 7E-4'8-C-E&
E5:-85G&9'&834&9'4&35'=&5'=&H4-'>&E9'C-;64=&-'&83-7&:97-8-9'&-6:G-47&H4-'>&E9'7-=4;4=&5&
>99=&E9GG45>B4&5'=&35<-'>&=4<4G9:4=&4'9B>3&79E-5G&E5:-85G&9'&834&9834;&35'=( &

&

Figure 3. Appointments to professorial positions in STEM and SSH (2011-2013) by gender 

 
M9B;E4X&UD$&
&

\-;78L&\->B;4&,&739?7&8358&5::9-'864'8&89&5&:;9C4779;-5G&:97-8-9'&83;9B>3&5&:;9698-9'&
:;9E477&74467&89&H4&7G->38G@&69;4&E9669'&-'&M2DP&835'&-'&MMQ(&23-7&C-;78&;47BG8&65@&
5::45;& E9B'84;I-'8B-8-<4(& %'=44=L& 834& ^-C4& ME-4'E47& 5E5=46-E& C-4G=& -7& 9C84'& E-84=& 57& 5&
;4C4;4'E4&C9;&C9784;-'>&5&7E-4'8-C-E&9;>5'-758-9'&H574=&9'&-'84;'58-9'5G&E96:48-8-9'&5'=&
9HJ4E8-<4& 4<5GB58-9'7(& $9'<4;74G@L& 834& 79E-5G& 7E-4'E47& 5;4&69;4& 9C84'& 7B7:4E84=& 9C&
-'H;44=-'>&R!9=4E398&5'=&^9B<48&0TT`S(&23474&8?9&577B6:8-9'7&5;4&G5;>4G@&-'<5G-=584=&
H@&9B;&5'5G@7-7(&

M4E9'=G@L&-'&M2DP&5'=&-'&MMQL&834&?5@7&9C&;45E3-'>&5&:4;65'4'8&:;9C4779;-5G&:97-8-9'&
R57& "779E-584& 9;& \BGG& _;9C4779;S& 5::45;& EG45;G@& >4'=4;4=(& %'=44=L& 6978& 9C& 834& ?964'&
who reached such positions have been appointed through the “recruitment” channel. By 
E9'8;578L&834&64'&5::9-'84=&89&83474&K-'=7&9C&:;9C4779;-5G&:97-8-9'7&7-'E4&0T**&84'=&89&
35<4&H44'&:;96984=(&

M85;8-'>&C;96&83-7&G578&;47BG8L&9'4&65@&3@:98347-74&8358&RG9E5GS&?964'&5;4&G477&-'84>;584=&
-'& G9E5G& '48?9;K7& 835'& 64'&–&57& -7& 9C84'& 834& E574& -'& 65'@& 5E5=46-E& -'78-8B8-9'7&
RU5EK9BE34L&!9=4E398L&5'=&V5B=-4;&0TT/S(&

23B7L&83974&?964'&?39&5;4&5HG4&89&;45E3&:;9C4779;73-:7&-'&83-7&E9'84F8&5;4&69;4&9C84'&
83974& ?39& E964& C;96& 9B87-=4& 834& -'78-8B8-9'& 5'=& ?39& =-;4E8G@& 5::G@& C9;& :;9C4779;-5G&
:97-8-9'7& -'7845=& 9C& C9GG9?-'>& 5'& -'7-=4;& :583?5@L& C;96& 5& M4'-9;& ^4E8B;4;& 9;& "779E-584&
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_;9C4779;& :97-8-9'& 89& 5& \BGG& _;9C4779;& 5::9-'864'8(& ]834;& ;4745;E3&on the “leaky 
pipeline” in Switzerland has shown that women tend to be less integrated than men in 
G9E5G& 5'=& -'84;'58-9'5G& '48?9;K7& R^4465''L& [BH5E3L& 5'=& U947& 0T*TS(& N'=4;785'=-'>&
>4'=4;4=& 5EE477& 89& :;9C4779;73-:7& -'& 834& NV%^& E9'84F8& 65@& 734=& G->38& 9'& 834&79E-5G&
64E35'-767&8358&G45=&?964'&89&H4&G477&-'84>;584=&-'&G9E5G&'48?9;K7&835'&64'(&

6##$,(&;"(&1'+&'&M"'/$K"%'/"-"/'$A'&M"'+B+.";,B'M,"%+%BMO`'/"11'1&+(.+%.,1".'
#%$B"11"1'A$%';$%"'8"(."%',("^*+/,&,"1'

"7& 5G;45=@& '984=L& 5::9-'864'8& 89& 5E5=46-E& :97-8-9'7& R47:4E-5GG@& 9'& "& 9;& U& >;5=4S& -7&
=4E-=4=&H@&5&765GG&E966-8844&9C&-'84;'5G&5'=&4F84;'5G&5E5=46-E&:44;7&5'=&-7&7BHJ4E8&89&
<5G-=58-9'&H@&834&\5EBG8@&$9B'E-G(&\;96&5::G-E58-9'&89&-'84;<-4?&5'=&834'&89&C-'5G&3-;-'>L&
6978&785>47&9C&83-7&:;9E4=B;4&5;4&'98&:BHG-EL&47:4E-5GG@&834&C-;78&785>4&H48?44'&5::G@-'>&
C9;& 5& :97-8-9'& 5'=& H4-'>& -'<-84=& C9;& -'84;<-4?(& "G839B>3& 7@784658-E&-'C9;658-9'& 58&83-7&
C-;78& G4<4G& -7& ;45GG@& 35;=& 89& C-'=L& ?4& =-=& 35<4& 5EE477& 89& -'C9;658-9'& E9'E4;'-'>& 834&
5::9-'864'8&9C&5E5=46-E&785CC&C9;&834&MMQ&=4:5;864'8L&H4E5B74&7964&646H4;7&9C&9B;&
8456&?9;K&9'&9834;&:;9J4E87&9'&4AB5G-8@&?-83-'&83-7&=4:5;864'8(&&

\->B;4&.&:;474'87&834&74F&;58-9&58&45E3&785>4&9C&834&:;9E477&C9;&5GG&5::9-'864'87&-'&834&
MMQ&=4:5;864'8&-'&0T*,(&

234& >;5:3& H574=& 9'& 83-7& -'E96:G484& HB8&:;4E-9B7& =585& 79B;E4& 739?7& 5'& -'84;478-'>&
:34'964'9'(&$9'8;5;@&89&4F:4E858-9'7L&-'4AB5G-8-47&?-83-'&834&5::9-'864'8&:;9E47747&
7446&78;9'>4;&C9;&PD#&9;&P"&:97-8-9'7&5'=&'9'I84'B;4=&:;9C4779;-5G&:97-8-9'7&835'&C9;&
84'B;4I8;5EK&:;9C4779;-5G&:97-8-9'7&R"77(&_;9C(&?O84'B;4&8;5EKS&5'=&:;9C4779;-5G&:97-8-9'7&
R_;9C(S(& \9;& P"L& PD#& 9;& "77(& _;9C(& :97-8-9'7L& C46-'-758-9'& =4E;45747& H48?44'& 834&
“application” stage and the “hiring” stage. For appointments at the top of the academic 
3-4;5;E3@L&39?4<4;L&H48?44'&834&C-;78&785>4&9C&834&:;9E477&5'=&834&C-'5G&5::9-'864'8L&
C46-'-758-9'&-'E;45747&7G->38G@&-'&;4G58-<4&84;67(&

"7& :;4<-9B7G@& 64'8-9'4=L& 5::9-'864'8& :;5E8-E47& C9;& 5E5=46-E& HB8& '9'I:;9C4779;-5G&
positions (i.e. the “intermediate” academic positions) vary among departments(&
P9;49<4;L&7-'E4&7BE3&5::9-'864'87&:;9E47747&5;4&E9'C-=4'8-5GL&-8&-7&<4;@&=-CC-EBG8&89&G45;'&
69;4&5H9B8&834&E9'E;484&:;5E8-E47&9C&834&5::9-'84;7(&23474&G578&;465;K7&65@&-'=-E584&
8358& ?34'& :;5E8-E47& 5;4& G477& 785'=5;=-74=& 5'=& 69;4& -'C9;65G&–&57& -7& 834& E574&C9;& P"&
5::9-'864'87&58&834&NV%^&–&>4'=4;&-'4AB5G-8-47&84'=&89&-'E;4574&78;9'>G@(&"'=L&57&?-GG&H4&
739?'& -'& 834& '4F8& 7BH74E8-9'7L& >4'=4;& -'4AB5G-8-47& 65@& H4& 78;9'>4;& C9;& 83474&
-'84;64=-584&5E5=46-E&:97-8-9'7&835'&58&834&89:&9C&834&5E5=46-E&3-4;5;E3@(&

234&E5;44;&74AB4'E47&H48?44'&834&4'=&9C&834&_3[&5'=&5::9-'864'8&89&5&:;9C4779;-5G&
:97-8-9'&5::45;&34;4&57&78;9'>G@&735:4=&H@&>4'=4;&-'4AB5G-8-47(&"'5G@7-7&9C&46:G9@64'8&
conditions (in terms of salary and working time) during this “intermediate” period 
E9'C-;67&83-7&C-;78&-6:;477-9'(&
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Figure 4. Feminisation at each stage of academic appointments in SSH (2013) 

&

M9B;E4X&#Q&MMQ&[4:5;864'8&
&

&

&

8"8"<#W1.#1(2#3/+])(:#-)7&##

\->B;47& 1& 5'=& )& ;4:;474'8& 834& =-7:4;7-9'& 5'=& 834& 645'& 9C& 75G5;-47& -'& 834& 8?9&
departments for each position (except the “Junior SNSF Researchers”, because of 
6-77-'>&=585&5'=&899&765GG&'B6H4;7S(&&

2?9& 8@:47& 9C& 785CC& E584>9;-47& E5'& H4& 4F8;5E84=& C;96& \->B;4& 1X&785CC& E584>9;-47& ?34;4&
=-7:4;7-9'& 9C& 75G5;-47& -7& '5;;9?&–&-(4(& ?34;4& 834& H9F47& 5;4& 765GG&–&5'=& 83974& ?34;4&
=-7:4;7-9'&-7&G5;>4(&

234&=-7:4;7-9'&9C&75G5;-47&-7&C5-;G@&G9?&569'>&"77-785'87L&#4745;E3&"77-785'87&9;&"77-785'8&
_;9C4779;7& R?-83& 9;& ?-839B8& 84'B;4S(& MBE3& =-7:4;7-9'& 65@& -'=-E584& 8358& E9'=-8-9'7& 9C&
46:G9@64'8& 5;4& ;4G58-<4G@& 785'=5;=-74=& 569'>& 83-7& 785CC& EG577&–&-(4(& 834@& =9& '98& <5;@&
C;96& 9'4& -'=-<-=B5G& 89& 5'9834;(& ]'& "77-785'8& _;9C4779;& :97-8-9'7& R_2$& 9;& '98S& C9;&
-'785'E4L&4<4;@9'4&-7&:5-=&5EE9;=-'>&89&834&7564&?5>4&7E5G4&R?3-E3&-7&-'=4F4=&9'&834&
employee’s length of service from the beginning of his or her contract as Assistant 
_;9C4779;& 58& 834& NV%^S(& 23-7& -7& 5G79& '9;65GG@& 834& E574& C9;& "77-785'87& 5'=& #4745;E3&
"77-785'87(&
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Figure 5. Annual salary per position and sex in STEM and SSH in 2013 

&
M9B;E4X&NV%M%M&

&

Figure 6. Working time per position and sex in STEM and SSH in 2013 

&
M9B;E4X&NV%M%M&
&
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M5G5;@&=-7:4;7-9'&-7&>;4584;&569'>&_;9C4779;7&R\BGG&_;9C(&p&"779(&_;9C(SL&5'=&569'>&9834;&
categories of staff. But it is even larger among the “intermediate” academic positions –&
especially in the SSH department. Moreover, women’s median salaries are often&G9?4;&
than men’s in these categories. &
]'4&65@&?9'=4;&-C&7BE3&?5>4&=-CC4;4'E47&5;4&G-'K4=&89&5>4&9;&G4'>83&9C&74;<-E4(&%'=44=L&
categories where wage dispersion is larger (especially “senior/junior lecturer” and 
“other scientific staff”) are the ones where&:;4<-9B7&J9H&4F:4;-4'E4&-7&85K4'&-'89&5EE9B'8&
H@& 834& NV%^& QB65'& #479B;E47& 89& =484;6-'4& 834& ?5>4& 9C& 46:G9@447(& 23B7L& 834& ?5>4&
-'4AB5G-8-47& B'=4;G-'4=& 6->38& ;4CG4E8& =-CC4;4'E47& -'& 84;67& 9C& ;4E9>'-74=& :;4<-9B7& J9H&
4F:4;-4'E4&H48?44'&64'&5'=&?964'&9;&=-CC4;4'E47&9C&5>47&H48?44'&834&74F47(&UB8L&57&
834;4&5;4&'9&7->'-C-E5'8&5>4&=-CC4;4'E47&H48?44'&64'&5'=&?964'&-'&=-CC4;4'8&5E5=46-E&
:97-8-9'7L&83-7&G5;>4&=-7:4;7-9'&65@&6978&:;9H5HG@&-'=-E584&-6:9;85'8&<5;-58-9'7&-'&84;67&
9C& 46:G9@64'8& E9'=-8-9'7& 569'>& -'=-<-=B5G7&EG577-C-4=& -'& 83474& 785CC& E584>9;-47(& "'=&
7BE3& 5& G4774;& 785'=5;=-758-9'& 9C& 46:G9@64'8& E9'=-8-9'7& 74467& 89& C5<9B;& >4'=4;&
-'4AB5G-8-47(&&

23474&C-;78&-6:;477-9'7&5;4&E9'C-;64=&H@&5'5G@7-7&9C&834&;47BG87&:;474'84=&-'&\->B;4&)(&
23-7& 74E9'=& C->B;4& 739?7& 834& =-7:4;7-9'& 9C& ?9;K-'>& 8-64& 569'>& 834& <5;-9B7& 785CC&
E584>9;-47(& %8& 5::45;7& EG45;G@& 8358& :5;8Itime is more common in these “intermediate 
categories” than at the two ends of the academic hierarchy –&-(4(&834&_3[&"77-785'87&5'=&
834&_;9C4779;7&;47:4E8-<4G@(&%8&739BG=&5G79&H4&B'=4;G-'4=&8358&-'&83474&E584>9;-47L&?964'&
5;4&-'&>4'4;5G&69;4&G-K4G@&89&H4&46:G9@4=&:5;8I8-64&835'&CBGGI8-64(&234@&5;4&5G79&69;4&
G-K4G@& 89& H4& 3-;4=& 9'& 739;8& :5;8Itime contracts than men. In SSH, women’s median 
?9;K-'>&8-64&-7&EG974&89&1Td&569'>&aB'-9;&^4E8B;4;7L&5'=&EG974;&89&+Td&569'>&M4'-9;&
^4E8B;4;7(&\9;&64'&-'&83474&785CC&E584>9;-47L&64=-5'&?9;K-'>&8-64&-7&H48?44'&/Td&5'=&
*TTd(&"&G5;>4&:5;8&9C&834&75G5;@&=-CC4;4'E47&E5'&9C&E9B;74&H4&4F:G5-'4=&H@&83474&3B>4&
=-7:5;-8-47(&

8"8"I#R/(54S2)(:#+&71+],#

In the second subsection of this “quantitative part” of the report, we have focused on 
>4'=4;& -'4AB5G-8-47& -'& E5;44;& =4<4G9:64'8& ?-83-'& 9B;& 8?9& 85;>48& =4:5;864'87(& ]B;&
5'5G@7-7&739?7&8358&-'4AB5G-8-47&H48?44'&64'&5'=&?964'&5;4&=44:4;&-'&785CC&E584>9;-47&
G9E584=& -'& 834& 6-==G4& 9C& 834& 5E5=46-E& 3-4;5;E3@(& Y4& 35<4& 744'& 8358L& -'& 83474&
“intermediate” levels, appointment processes and conditions of employment may be 
G477&785'=5;=-74=&835'&569'>&_;9C4779;7&9;&"77-785'87(&Y4&3@:98347-74&8358&83-7&G4774;&
785'=5;=-758-9'&65@&E9'78-8B84&5&C4;8-G4&>;9B'=&C9;&834&65'-C47858-9'&5'=&E9'79G-=58-9'&
9C&>4'=4;&-'4AB5G-8-47(&

2.3 Gender equality in research and teaching  

%'&83-7&83-;=&7BH74E8-9'L&?4&?-GG&4F56-'4&9'4&9834;&57:4E8&9C&834&?9;K-'>&E9'=-8-9'7X&834&
=-78;-HB8-9'&9C& ;4745;E3& 5'=& 845E3-'>& 857K7& 569'>& 46:G9@447& 9C& 9B;& 8?9& 85;>48&
=4:5;864'87(& #4745;E3& 9'& 5E5=46-E& ?9;K& C;96& 5& >4'=4;& :4;7:4E8-<4& 357& 739?'& 8358&
devalued tasks related to “academic housework” (such as teaching) are unevenly 
=-78;-HB84=& H48?44'& 64'& 5'=& ?964'& –&5'=& 8358& 83-7& 65@& 4F:G5-'& 834& :5;8-EBG5;&
=-CC-EBG8-47&?964'&C5E4&-'&;45E3-'>&5&785HG4&5E5=46-E&:97-8-9'&RQ4-J78;5L&M84-'839;7=z88-;L&
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5'=&D-'5;7=z88-;&0T*)S(&23B7L&9'4&65@&4F:4E8&7BE3&5&:34'964'9'&5G79&89&H4&9H74;<5HG4&
-'&9B;&8?9&=4:5;864'87(&

8"<"!#M&,&1+5%#6+/b&5-,#

25HG4&1&>-<47&5&C-;78&9<4;<-4?&9C&39?&;4745;E3&5E8-<-8-47&5;4&CB'=4=&58&834&NV%^(&

%'&834&G578&=4E5=4L&;4745;E3&CB'=-'>&357&65-'G@&E964&C;96&834&M?-77&V58-9'5G&ME-4'E4&
\9B'=58-9'& RMVM\S& 5'=& <5;-9B7& :5;8'4;73-:7& ?-83& -'=B78;@(& 234& DB;9:45'& N'-9'&
E9'8;-HB8-9'&-7&'98&-'7->'-C-E5'8&R*0(*dSL&HB8&-7&6-'9;&E96:5;4=&?-83&834&8?9&:;4<-9B7&
9'47(&

N'C9;8B'584G@L&7BE3&=585&=9&'98&-'EGB=4&5&>4'=4;&:4;7:4E8-<4&5'=&5;4&'98&5<5-G5HG4&C9;&
5GG&C5EBG8-47(&"7&5G;45=@&'984=L&=585&9'&9'I>9-'>&;4745;E3&:;9J4E8&5;4&'98&7@784658-E5GG@&
E9GG4E84=&H@&834&NV%^&E4'8;5G&74;<-E47(&Y34'&?4&57K4=&C9;&7BE3&=585L&834&9CC-E4&9C&834&
f-E4IDean in charge of research wrote to us: “Having consulted our archives and talked 
89& 6@& E9GG45>B47L& 834& 9'G@& -'C9;658-9'& %& 35<4& H44'& 5HG4&89& >48& R744& 4'EG974=S& -7& <4;@&
>4'4;5G& 5'=& 9'G@& >-<47& 834& 8985G& 569B'8& 9C& ;4745;E3& CB'=-'>& 834& 74E8-9'& ;4E4-<4=& -'&
0T*,L&?-83&'9&H;45K=9?'&H@&834&8-8G4&9C&834&:;9J4E8&9;&834&7858B7&9C&834&:;9J4E8&G45=4;(&
Unfortunately, we just don’t seem to collect the kind of inform58-9'& @9B& 35<4&
requested” (email dated 25/03/2015). Thus, we have to gather data on research projects 
-'&9B;&8?9&85;>48&=4:5;864'87&9'4&H@&9'4(&234&;47BG8&9C&83-7&7@784658-E&=585&745;E3&-7&
:;474'84=&-'&834&'4F8&8?9&85HG47&R25HG47&)&5'=&+S(&

Table 5. Research project funding from 2004 to 2013!

Funding institution Abbrev. Funding (CHF) In % 

M?-77&V58-9'5G&ME-4'E4&\9B'=58-9'& MVM\& 0TL.1/L*0T& .,(+ &

$966-77-9'&C9;&24E3'9G9>@&5'=&%''9<58-9'&9C&834&
M?-77&\4=4;5G&"=6-'-78;58-9'& $2%& +,/L.`+ & *() &

DB;9:45'&N'-9'& DN& 1L)++L.0,& *0(*&

_5;8'4;73-:7&?-83&-'=B78;@&R4(>(&:35;65E4B8-E5G&
E96:5'-47S&5'=&7:4E-5G&65'=5847&

]834;&83-;=&
:5;8@& */L/1+L1/. & .0() &

2985G& .)L`,,L)0. & *TT&

M9B;E4X&NV%M%M&

Table 6. Research projects in the STEM department that started in 2013 

Academic position of lead 
researchers 

Sex Funding SNSF - funding category 

PD#L&_;-<58I[9E4'8& P & *L0TTLTTT& M-'4;>-5&&
PD#L&_;-<58I[9E4'8& P & 1/1LTTT& [-7E-:G-'5;@&:;9J4E8&CB'=-'>&
PD#L&_;-<58I[9E4'8& \ & ,TTL/)T& [-7E-:G-'5;@&:;9J4E8&CB'=-'>&
PD#& \ & ,TTL/)T& [-7E-:G-'5;@&:;9J4E8&CB'=-'>&
\BGG&_;9C4779;& P & )LTTTLTTT& %'84;=-7E-:G-'5;@&:;9J4E8&CB'=-'>&
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Academic position of lead 
researchers 

Sex Funding SNSF - funding category 

\BGG&_;9C4779;& P & +/0L1`T& [-7E-:G-'5;@&:;9J4E8&CB'=-'>&
\BGG&_;9C4779;& P & )//L000 & [-7E-:G-'5;@&:;9J4E8&CB'=-'>&
\BGG&_;9C4779;& P & +*,L``T & [-7E-:G-'5;@&:;9J4E8&CB'=-'>&
\BGG&_;9C4779;& P & +*,L``T & [-7E-:G-'5;@&:;9J4E8&CB'=-'>&
\BGG&_;9C4779;& P & ).`L..* & [-7E-:G-'5;@&:;9J4E8&CB'=-'>&
\BGG&_;9C4779;& P & `.TLTTT& [-7E-:G-'5;@&:;9J4E8&CB'=-'>&
\BGG&_;9C4779;& \ & /*`LTTT& [-7E-:G-'5;@&:;9J4E8&CB'=-'>&
\BGG&_;9C4779;& P & 0`TLTTT& ">9;5&&
"779E-584&_;9C4779;& P & .0.LTTT& [-7E-:G-'5;@&:;9J4E8&CB'=-'>&
"779E-584&_;9C4779;& P & ./,L/0T & [-7E-:G-'5;@&:;9J4E8&CB'=-'>&
"779E-584&_;9C4779;& P & )0*L``` & [-7E-:G-'5;@&:;9J4E8&CB'=-'>&
"779E-584&_;9C4779;& P & .,`LTTT& [-7E-:G-'5;@&:;9J4E8&CB'=-'>&
"779E-584&_;9C4779;& \ & ,.,L/)T & [-7E-:G-'5;@&:;9J4E8&CB'=-'>&
"779E-584&_;9C4779;& \ & 1)0L/0T& [-7E-:G-'5;@&:;9J4E8&CB'=-'>&
"779E-584&_;9C4779;& \ & ),`L``T & [-7E-:G-'5;@&:;9J4E8&CB'=-'>&
"779E-584&_;9C4779;& P & 0TTLTTT& ">9;5&&
"77(&_;9C4779;&–&24'B;4&2;5EK& P & 1**L/*) & %'84;=-7E-:G-'5;@&:;9J4E8&CB'=-'>&
M9B;E4X&[4:8(&?4H7-847&

Table 7. Research projects in the SSH department that started in 2013 

Academic position of lead researcher Sex Funding 
Funding source and 
category 

Gender 
content 

"77-785'8&_;9C4779;&–&84'B;4&8;5EK& P & ,,)L0*. &
MVM\&[-7E-:G-'5;@&
:;9J4E8&CB'=-'>&

g47&

"77-785'8&_;9C4779;&–&84'B;4&8;5EK& \ & ,`TL,1` &
MVM\&[-7E-:G-'5;@&
:;9J4E8&CB'=-'>&

V9&

"77-785'8&_;9C4779;&–&84'B;4&8;5EK& P & *+*L,*0 &
MVM\&[-7E-:G-'5;@&
:;9J4E8&CB'=-'>&

g47&

"779E-584&_;9C4779;& \ & .T0L)., &
MVM\&[-7E-:G-'5;@&
:;9J4E8&CB'=-'>&

g47&

"779E-584&:;9C4779;& P & 11L`)/ &
MVM\&[-7E-:G-'5;@&
:;9J4E8&CB'=-'>&

V9&

"779E-584&_;9C4779;&
NV%!D&c&PD#&NV%^&

\ &

*`,L1/0&
RNV%^S&O&
,)/L1/,&
R8985GS&

MVM\&[-7E-:G-'5;@&
:;9J4E8&CB'=-'>&

g47&

\BGG&_;9C4779;& \ & .1+L`T*&
MVM\&[-7E-:G-'5;@&
:;9J4E8&CB'=-'>&

V9&

\BGG&_;9C4779;& P & ,+/L,`* &
MVM\&[-7E-:G-'5;@&
:;9J4E8&CB'=-'>&

V9&

\BGG&_;9C4779;& P & ,,.LT0. &
MVM\&[-7E-:G-'5;@&
:;9J4E8&CB'=-'>&

V9&

\BGG&_;9C4779;& P & *L,+)L`0*& MVM\&–&M-'4;>-5&& V9&
\BGG&_;9C4779;&
NV%!D&c&\BGG&_;9C4779;&NV%^&

\ & 0T)L+`0& DB;9:45'&$966-77-9'& g47&

\BGG&_;9C4779;& \ & *L*,,L)T1& MVM\&–&M-'4;>-5& V9&
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Academic position of lead researcher Sex Funding 
Funding source and 
category 

Gender 
content 

R8985GS&

\BGG&_;9C4779;& P &

*)*LT)+&
RNV%^S&O&
)TTLTTT&
R8985GS&

MD\#%&RM8584&M4E;485;-58&
C9;&D=BE58-9'L&
#4745;E3&5'=&
%''9<58-9'S&

V9&

\BGG&_;9C4779;& P & )TLTTT&

NV%^ID_\^&
$9GG5H9;58-<4&#4745;E3&
9'&ME-4'E4&5'=&M9E-48@&
R$#]MMS&

V9&

PD#& P & *+/L1*0&
MVM\&[-7E-:G-'5;@&
:;9J4E8&CB'=-'>&

V9&

M9B;E4X&[4:8(&?4H7-847&

25HG4&`&7B67&B:&834&65-'&-'C9;658-9'&;4>5;=-'>&9B;&C9EB7&?-83-'&83-7&74E8-9'(&

Y964'&5;4&G5;>4G@&B'=4;I;4:;474'84=&569'>&;4745;E3&:;9J4E8&G45=4;7&5'=&83B7&9'G@&5&
765GG&735;4&9C&834&;4745;E3&CB'=-'>&-7&65'5>4=&H@&?964'(&23-7&-7&47:4E-5GG@&834&E574&-'&
834&M2DP&C5EBG8@L&?34;4&;4745;E3&:;9J4E87&G4=&H@&?964'&;4:;474'8&9'G@&*)(`d&9C&834&
8985G& 569B'8& 9C& CB'=7& 5GG9E584=& 89& ;4745;E3& ?-83-'&834& =4:5;864'8(& ]'4& E5'& -65>-'4&
8358L& ?-83& 7BE3& 5'& B'4AB5G& =-78;-HB8-9'& 9C& CB'=-'>L& -8& ?-GG& H4& =-CC-EBG8& C9;& ?964'& 89&
;4=;477&834&H5G5'E4&9C&:9?4;(&&

MBE3& 5& =-78;-HB8-9'& 9C& CB'=-'>& :5;8G@& ;4CG4E87& 834& G9?4;& C46-'-758-9'& 9C& PD#& 9;&
_;9C4779;-5G& :97-8-9'7& ?-83-'& 834& 8?9& =4:5;864'87(& "69'>& CB'=-'>& :;9J4E8& G45=4;7& 9;&
569'>&PD#&9;&_;9C4779;7&-'&M2DPL&834&C46-'-758-9'&-7&E96:5;5HG4(&UB8&83-7&-7&'98&834&
E574&-'&MMQ(&Y-83-'&83-7&=4:5;864'8L&834&C46-'-758-9'&9C&;4745;E3&:;9J4E8&G45=4;7&-7&*T&
:4;E4'85>4& :9-'87& G9?4;& 835'& 834& C46-'-758-9'& 9C& 834& PD#& 9;& 834& _;9C4779;7(& %'& 83-7&
=4:5;864'8L& 64'& 5'=& ?964'& 7446& 89& H4& B'4AB5GG@& ;4?5;=4=& C9;& 834-;& ;4745;E3&
5E8-<-8-47&9;&B'4AB5GG@&-'<4784=&-'&7BE3&K-'=&9C&857K(&

&

Table 8. Funding distribution according to the sex of the leader 

 SSH  STEM  

& &
d&

Y964' &

d&Y964'&9'&
E96:5;5HG4&:97-8-9'7&

-'&834&=4:5;864'8&
&

d&
Y964' &

d&Y964'&9'&
E96:5;5HG4&:97-8-9'7&

-'&834&=4:5;864'8&

2985G&
CB'=-'>&
R$Q\S&

.L00+L1+1& & & *`L0,`L.T+& & &

R?964'S& *L*+,L,+1& 0+(`& .T& ,LT)1L)`T& *)(` & *+&
&
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8"<"8#X),-+)GS-)/(#/0#-&15%)(:#-1,],#

"7& :;4<-9B7G@& '984=L& 58& 834& NV%^L& 834& J9H& =47E;-:8-9'7& =9& '98& =-78-'>B-73& H48?44'&
65'=589;@&5'=&4G4E8-<4&E9B;747(&]'G@&834&8985G&'B6H4;&9C&845E3-'>&39B;7&-7&-'=-E584=L&
-;;47:4E8-<4&9C&834&G4<4G&9;&7858B7&9C&834&E9B;74(&&

Table 9. Teaching tasks and positions 
_97-8-9'7& V(&9C&E9B;747&85B>38&-'&39B;7O?44K&
\BGG&:;9C4779;& ) &
"779E-584&:;9C4779;& ) &
"77-785'8&:;9C4779;& ) &
"77-785'8&:;9C4779;&?-83&84'B;4&8;5EK& 1&
PD#&& ) I+&
P" & 1&
#4745;E3&785CC&R:4;65'4'8&9;&'9'&
:4;65'4'8&:97-8-9'S&

]'G@&;4745;E3&:97-8-9'&

MV\&74'-9;&;4745;E34;& ]'G@&;4745;E3&:97-8-9'&
_3[&"77-785'8&?-83&_3[& TI.&RM964&_3[&577-785'8&5;4&'98&;47:9'7-HG4&&

C9;&-'=4:4'=5'8&845E3-'>&5E8-<-8-47L&9834;&5;4&
-'=4:4'=5'8S &

"77-785'8& "77-785'8&5;4&'98&;47:9'7-HG4&&
C9;&-'=4:4'=5'8&845E3-'>&5E8-<-8-47L&834@&
34G:O577-78&834&:;9C4779;7&

#4745;E3&"77-785'8& ]'G@&;4745;E3&:97-8-9'&
MV\&JB'-9;&;4745;E34;& ]'G@&;4745;E3&:97-8-9'&

M9B;E4X&NV%M%M&

%'&MM_L&5GG&:4;65'4'8&5E5=46-E&785CC&R:;9C4779;7&5'=&M4'-9;&G4E8B;4;7S&35<4&4F5E8G@&834&
7564&845E3-'>&G95=&R)&39B;7&O&?44KSL&5G839B>3&83-7&65@&-'EGB=4&EG57747&9C&=-CC4;4'8&7-W47&
5'=& E96:G4F-8@(& %'& 834& M2DP& C5EBG8@L& 4F:4E858-9'7& E9'E4;'-'>& 845E3-'>& C9;& 84'B;4=&
:;9C4779;7&5;4&B7B5GG@&<4;@&G9?&R5&C4?&39B;7&5&7464784;SL&HB8&'9&=585&-7&5<5-G5HG4&9'&834&
7-8B58-9'&9C&M4'-9;&G4E8B;4;7(&&

8"<"<#R/(54S2)(:#+&71+],#

%'& 834& 83-;=& 7BH74E8-9'L& ?4& 35<4& C9EB74=& 9'& >4'=4;& -'4AB5G-8-47& -'& ;4745;E3& 5'=& 834&
distribution of “academic housework”. Even if we have not been able to compare the 
4F5E8&=-78;-HB8-9'&9C&845E3-'>&857K7&?-83-'&9B;&8?9&=4:5;864'87L&-'C9;658-9'&9'&CB'=-'>&
74467& 89& -'=-E584& 8358L& -'& MMQL& ?964'& 5;4& 5& G-88G4& G477& ;4?5;=4=& C9;& 834-;& ;4745;E3&
5E8-<-8-47&835'&64'(&

2.4 Family/Work-life balance 

Our last “quantitative” subsection will be devoted to the analysis of the employees’ 
:4;-9=7&9C&G45<4(&%8&-7&-6:9;85'8&89&'984&8358&=47:-84&-'84'74&=4H5847&-'&834&:BHG-E&5'=&
:9G-8-E5G& 7:34;4& -'& 0TT+& Rf5G5;-'9& 5'=& U4;'5;=-& 0T*TSL&834& \4=4;5G& "7746HG@& 357& '98&
adopted a bill on paternity leave. Switzerland is thus “the only European country where 
men do not have access to any kind of statutory parental or paternity leave” (Valarino 
5'=&!5B83-4;L&'(=(L&*S(&
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Figure 7. Types and duration of periods of leave by gender 

in STEM and SSH (2013) 

M9B;E4X&UD$&

\->B;4&+&;4:9;87&5GG&834&:4;-9=7&9C&G45<4&85K4'&H@&785CC&646H4;7&-'&0T*,(&&

UNIL’s administration distinguishes four types of leave: a 4 months “paid maternity 
leave”; a 1 month “paid leave for breastfeeding”, which can be taken in addition to the 
previous one; an “unpaid paternity leave” of 6 weeks, which is the only way for men to 
“officially” take paternity leave; a “paid leave for sick child” of maximum 5 days.&

U4E5B74&9C&834&7:4E-C-E-8-47&9C&834&M?-77&E9'84F8&E9'E4;'-'>&:584;'-8@&G45<4L&'9&64'&899K&
G45<4&C9;&C56-G@&;4579'7(&]'G@&9'4&R:;9H5HG@&@9B'>S&65'&–&5&245E3-'>&"77-785'8&–&899K&
B':5-=&:584;'-8@&G45<4&-'&0T*,&?-83-'&834&8?9&=4:5;864'87(&%8&739BG=&5G79&H4&'984=&8358&
'9& 64'& have ever taken “sick child” leave, despite having the right to do so. These 
results show a very strong gap between men and women on this “leave” issue, which 
reflects how the “modified male breadwinner” Swiss gender regime (Le Feuvre 2015) 
E5'&-'C9;6&B'4AB5G&>4'=4;&:;5E8-E47&58&?9;K(&
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V9& :4;65'4'8& :;9C4779;& 899K& G45<4& C9;& C56-G@& ;4579'7(& 23-7& 65@& ;4CG4E8& 834& C5E8& 8358&
46:G9@447&5::9-'84=&9'&83474&:97-8-9'&5;4&;4G58-<4G@&9G=4;&–&5'=&:4;35:7&G477&G-K4G@&89&
35<4&@9B'>&E3-G=;4'(&V4<4;834G477L&9'4&E5'&5G79&B'=4;G-'4&8358&?964'&9'&69;4&9;&G477&
:;4E5;-9B7&:97-8-9'7&5;4&83974&?39&?-GG&H4&834&?9;78&3-8&H@&7BE3&5&E5;44;&-'84;;B:8-9'(&

\->B;4&+&5G79&739?7&8358L&-'&M2DPL&65'@&?964'&9'&84'B;4=&'9'I:;9C4779;-5G&:97-8-9'7&
took maternity leave in 2013. Many women “Assistant Professors” also did so. This may 
-'=-E584&8358&7964&9C&834&?964'&-'&M2DP&?5-8&89&;45E3&5&>-<4'&785>4&-'&834-;&E5;44;7&
H4C9;4& 74;-9B7G@& E9'7-=4;-'>& 35<-'>& 5& E3-G=(& 234& 8;4'=7& E9'E4;'-'>& 6584;'-8@& -'& MMQ&
=-CC4;&–&5'=&65'@&6584;'-8@&G45<4&:4;-9=7&35<4&H44'&85K4'&H@&:978I=9E7(&&

]'4&65@&?9'=4;&-C&7BE3&=-CC4;4'E47&;4CG4E8&5>4&=-CC4;4'E47&H48?44'&?964'&-'&MMQ&5'=&
M2DPZ& HB8& 834;4& -7& '9& 7->'-C-E5'8& =-CC4;4'E4& H48?44'& ?964'& 9C& 834& 8?9& =4:5;864'87&
5EE9;=-'>&89&834-;&:97-8-9'&5'=&834-;&5>4(&&

MBE3&5&E9'8;578&74467&;5834;&89&;4CG4E8&=-CC4;4'E47&-'&84;6&9C&5EE4:85'E4&9C&6584;'-8@&
H48?44'& 834& 8?9& =4:5;864'87(& %'& M2DPL& ?34;4& 834& '9;6& 9C& 834& 657EBG-'4& 7E-4'8-C-E&
35H-8B7&-7&:5;8-EBG5;G@&78;9'>L&?964'&7446&89&=4G5@&69834;399=&79&57&'98&H4&=-<4;84=&
C;96& 834& E5;44;& 8;5EK(& 23-7&84'=4'E@&89& :978:9'4& 69834;399=& 357& 5G;45=@& H44'&
5'5G@74=&-'&834&E574&9C&\;4'E3&G-C4&7E-4'E47&;4745;E34;7&RP5;;@&5'=&a9'57&0TT1S(&%'&MMQL&
7BE3&:;477B;4&74467&G9?4;L&7-'E4&?964'&5;4&69;4&G-K4G@&89&85K4&6584;'-8@&G45<4&-'&834&
45;G@& 785>47& 9C& 834-;& E5;44;7(&234& H983& =4:5;864'87b& ;BG47&-'&84;6& 9C& 6584;'-8@&G45<47&
;4CG4E8& 83474& =-CC4;4'E47(& %'=44=L& ?34'& 834@& 35<4& E3-G=;4'L& ?964'& 46:G9@447& 9'& 5&
846:9;5;@& :97-8-9'& ?39& 899K& 5& 6584;'-8@& G45<4& E5'& 35<4& 5& E9'8;5E8& 4F84'7-9'& 9C& *0&
69'837&R-'&MMQS&5'=&)&69'837&R-'&M2DPS(&234&G5;>4;&:;9:9;8-9'&9C&?964'&:978=9E&?39&
899K&5&6584;'-8@&G45<4&-'&MMQ&-7&:;9H5HG@&5&E9'74AB4'E4&9C&83474&;BG47&=-CC4;4'E47(&

3. REPORT ON QUALITATVE DATA 

3.1. INDIVIDUAL TRAJECTORY 

<"!"!"#9$AB#9S771+.##

]C& 834& 84'& :4;79'7& -'84;<-4?4=L& C9B;& ?4;4& 9'& 5& 8@:4&9C& 8;5EK& 8358& E5'& G45=& 89& 5&
:4;65'4'8& J9H(& "GG& 9C& 8346& ?4;4& 5-6-'>& C9;& 785HG4& :;9C4779;-5G& :97-8-9'7(& 234& C465G4&
_;9C(& _2$& C5-G4=& 34;& 84'B;4& 8;5EK& HB8& ?57& 3-;4=& 9'& 5& M4'-9;& ^4E8B;4;& :97-8-9'& 5C84;&
5::G@-'>&C9;&83-7&:97-8-9'&83;9B>3&5'&9:4'&E96:48-8-9'(&

P978&9C&8346&?4;4&C;96&5&DB;9:45'&E9B'8;@L&?-83&834&4FE4:8-9'&9C&8?9&?964'&?39&
?4;4&C;96&5&M9B83I"64;-E5'&E9B'8;@&R9'4&5G79&35<-'>&5&DB;9:45'&'58-9'5G-8@S(&]'4&?57&
5&M?-77&E-8-W4'(&

$96:5;4=& ?-83& 64'L& 834& 'B6H4;& 9C& ?964'& 3-;4=& 9'& 846:9;5;@& E9'8;5E87& -7& 3->34;L&
6978G@&H4E5B74&834@&5;4&69;4&9C84'&9'&:978I=9E&:97-8-9'7(&234@&5G79&9B8'B6H4;4=&64'&
57&C5;&57&-'84;;B:8-9'7&5;4&E9'E4;'4=Z&834&9'G@&65'&?39&-'84;;B:84=&3-7&5E5=46-E&E5;44;&
Rƒ,0S&?57&5HG4&89&;48B;'&89&834&N'-<4;7-8@&?34'&3-7&4F:4;-4'E4&-'&5&J9-'8&<4'8B;4&?-83&5&
785;8IB:&4'=4=L&?3-G4&834&7-8B58-9'&?57&69;4&=-CC-EBG8&C9;&?964'X&9'4&-'84;;B:84=&34;&
E9'8;5E8&C9;&6584;'-8@&G45<4&9'&8?9&9EE57-9'7&5'=&834&9834;&=-=&'98&AB-EKG@&C-'=&5&J9H&9'&
34;&;48B;'&C;96&5H;95=&Rƒ,1S(&
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Table 10. STEM Summary 
Variables MALE FEMALE 
V58-9'5G-8@& *&M?-77&Rƒ,TS&5'=&.&DB;9:45'&

E-8-W4'7&Rƒ0,L&ƒ,*L&ƒ,0L&ƒ,`S&&
*&V9;83I"64;-E5'&Rƒ0/SL&*&
M9B83I"64;-E5'&Rƒ0`S&5'=&
83;44&DB;9:45'&E-8-W4'7&Rƒ*)L&
ƒ*+L&ƒ,1S&

24'B;4&8;5EK7& 0&_;9C(&_2$&Rƒ0,L&ƒ,`LS& *&_;9C(&_2$&Rƒ*)S&
246:9;5;@& *&\4GG9?73-:&_;9C4779;&R?-83&834&

:;97:4E8&9C&H4E96-'>&\BGG&
_;9C4779;S&Rƒ,TS&
&
0&:978I=9E7&R,*L&,0S&
&

&
&
&
&
.&:978I=9E7&O\-;78&"77-785'87&
Rƒ0/L&ƒ*+L&ƒ0`L&ƒ,1S&

_4;65'4'8 & T& T&
%'84;;B:8-9'7&9'&
E5;44;&:5837&
R69;4&835'&,&
69'837S&

*&Rƒ,0S& 0&Rƒ*+L&ƒ,1S&&

_;4<-9B7&?9;K-'>&
4F:4;-4'E4&-'&
834&[4:5;864'8&

,&Rƒ0,L&ƒ,TL&ƒ,`S&& 0&Rƒ0/L&ƒ,1S&

Total  5 5 
&

"C84;&834&-'84;<-4?L&ƒ*)&C5-G4=&34;&84'B;4&8;5EK&89&5&:;9C4779;73-:(&V4<4;834G477L&734&?57&
GBEK@&4'9B>3&89&H4&3-;4=&9'&5&785HG4&:97-8-9'&-'&834&7564&=4:5;864'8&5C84;&5::G@-'>&-'&
5'&9:4'&E96:48-8-9'&C9;&5&M4'-9;&G4E8B;473-:(&%'&34;&<-4?L&34;&C5-GB;4&?57&=B4&89&834&G5EK&
9C&:BHG-E58-9'7&-'&899&739;8&5&8-64&R.&@45;7SX&

“In my case I think that was the problem, it was the calendar… so there I was, arriving 
C;96&$5G-C9;'-5L&79&834&8-64&-8&85K47&89&>48&7488G4=L&-'&C5E8&-8&85K47&5&@45;&89&>48&5&8456&
89>4834;L&8358&-7L&;45=@&8478Itubes in hand so as to [yeah] [laughter](laughter)… The work 
with the fellowships, because we can’t do a thing as long as there is no money and in 
C5E8& 834& 69'4@& 89& 78art up your research is not, not provided by the university… first 
5::G@-'>&C9;&4F84;'5G&CB'=7L&>488-'>&@9B;&4F84;'5G&CB'=7L&785;8-'>&B:L&79&?4GG&-8&899K&64&5&
>99=&7-F&9;&'-'4&69'837&H4C9;4&%&E9BG=&;45GG@&785;8&834&5E8B5G&4F:4;-64'8-'>&~53B6•&5'=&
834'& @9B&are assessed after four years so it’s very short in fact in [ahum] in biology. 
Often it’s, it’s less than you need to finish a thesis for example [mm mm]; my students 
hadn’t finished their theses so they hadn’t published all their work…. So yes, in my case&
they… I had published something like four or five articles at the time when I was 
5774774=Z&-'&834&@45;&5C84;&%&:BHG-734=&84'&69;4&5;8-EG47L&79&~53&@453•&834@&E564&JB78&5&
year too late and I… that was the main problem, it was the lack of publications [yea3L&
;->38•&?34'&%&E564&B:&C9;&57747764'8(&%&83-'K&6@&:4;79'5G&9:-'-9'&-7&8358&-8&?57&H574=&
almost entirely on that.”&

[+%""%'#+&M1'

$5;44;& :5837& 5;4& =47E;-H4=& H@& 7964& 64'& RVO2& 5'=& 2S& 5'=& H@& 9'4& ?965'& RVO2&–&
"64;-E5'S&Rƒ0/S&57&769983&5'=&?-839B8&-'84;;B:8-9'7(&&
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However, the men’s careers are portrayed as highly planned and structured from the 
785;8L&?-83&<4;@&EG45;&9HJ4E8-<47(&ƒ,T&5'=&ƒ,`&35<4&:5;8'4;7&?39&B74=&89&H4&-'&5E5=46-5L&
C9GG9?4=& 8346& -'& 834-;& -'84;'58-9'5G& 69H-G-8@& 57& :978I=9E7L& 5'=& 834'& G4C8& ?34'& 834-;&
child(ren) were born. Coming back to Switzerland after this mobility was the “logical 
continuation” of being a postI=9EX&&

“Going out was pretty straightforward [yeah]. So, I contacted, … … So I did my PhD in 
[another Swiss university] (…) I stayed almos8&9'4&E96:G484&@45;&57&5&:978I=9E&-'&5&G5H&
?34;4&%&=-=&6@&_3[&5'=&=B;-'>&8358&8-64&~53B6•&%&785;84=&89L&@9B&K'9?L&G99K&58&9834;&
laboratories, in particular in… in other countries, ’cos I wanted to go somewhere else, 
and which I’m interested in and actually&5GG& 834& G5H9;589;-47& %& >98& ;45GG@& -'84;4784=& -'&
?4;4&-'&834&NM&~53B6•L&5'=&79&%&785;84=&89&E9'85E8&8346L&5'=&834'&=B;-'>&834&7B664;&%&
went to the US for… for a road trip and we visited different places [ok] to see whether 
we could imagine living there” (M5G4L&ƒ,`S(&

%'& 5& 7-6-G5;& ?5@L& ƒ,T& 785847& 8358& 3-7& :978Idoc international trajectory provided “ideal 
conditions for finding a stable post afterwards,” since he first obtained a fellowship as 
“Professeur Boursier” through the SNSF and recently obtained a job 57& \BGG& _;9C4779;(&
ƒ0,& =47E;-H4=& 834& 7564& 4F:4;-4'E4X& 5C84;& ?9;K-'>& C9;& C9B;& @45;7& 57& 5& :978I=9E& -'&
^5B75''4L&34&?57&9CC4;4=&5&;4:G5E464'8&57&aB'-9;&^4E8B;4;L&=B;-'>&?3-E3&8-64&34&?57&
encouraged to apply for his PTC position: “… This is a quite unstable po7-8-9'L&5'=&834'L&
5C84;&834&8?9&@45;7L&H57-E5GG@&5C84;&834&4'=&9C&834&C-;78&@45;L&%&?57&4'E9B;5>4=&89&5::G@&
for this position which was opened here.”&

MB;:;-7-'>G@L&834&7564&769983'477&65;K4=&834&E5;44;&9C&ƒ,0L&?39&65'5>4=&89&=-7E9<4;&
834&?9;G=&9C&:;-<584&-'=B78;@&=B;-'>&5&:978I=9E&69H-G-8@&R9'&5&DB;9:45'&>;5'8@S&-'&5&J9-'8&
<4'8B;4(& Q-7& ?-C4& 5G79& C9GG9?4=& 3-6& ?34'& 834@& =4E-=4=& 89& E964& H5EK& -'& M?-8W4;G5'=L&
where he had studied: “It was from the time I left to work in a startIup, no, it wasn’t that 
5'@& 69;4& ~9k] it was really, well, it shows you something else, another… another 
mentality and then in the end there’s a lot more openness, I would say, to the world 
than… than in the academic world [ah yes]. We, well, we are rather enclosed in our own 
bubble. I… I find if that has its advantages, it’s… we are more protected from… (?) than 
in some private companies, especially the… the small ones [mm mm]” (Male, #32).&

Q9?4<4;L& 5& 78;BE8B;4=L& :G5''4=& E5;44;& -7& G477& 74GCI4<-=4'8& C9;& ƒ0/& R\465G4L& VO2SL& ?39&
4F:4;-4'E4=&>4'=4;&=-7E;-6-'58-9'&=B;-'>&34;&_3[&-'&834&NM"(&%'&5==-8-9'L&-'&34;&EB;;4'8&
7-8B58-9'L&734&357&89&65'5>4&8?9&=-CC4;4'8&:5;8I8-64&:978I=9E7(&"7&739?'&H@&83-7&E574L&
H4-'>&5&C9;4->'4;&-'&M?-8W4;G5'=&E5'&H4E964&5'&4F8;5&E35GG4'>4&C9;&7964&:49:G4L&6978G@&
?964'(& ƒ,1& 4F:4;-4'E4=& =-CC-EBG8-47&-'&C-'=-'>& 5& :97-8-9'& 9'& 34;& ;48B;'& C;96& 34;& 9?'&
E9B'8;@L&?34;4&734&35=&9H85-'4=&34;&_3[&R\465G4L&VO2SS(&ƒ*+&RVO2L&0&E3-G=;4'S&35=&34;&
C-;78&E5;44;&-'84;;B:8-9'&5C84;&83;44&@45;7&57&5&_3[&78B=4'8&-'&\;5'E4X&34;&E9'8;5E8&35=&
E964&89& 5'& 4'=& 5'=& 734& H4E564& :;4>'5'8& ?-839B8& 35<-'>& C-'-734=& 34;& 8347-7(& M34&
9H85-'4=&5&846:9;5;@&:97-8-9'&5GG9?-'>&34;&89&845E3&R-'&\;5'E4S&HB8&35=&89&789:&?9;K&C9;&
64=-E5G& ;4579'7& =B;-'>& 34;& :;4>'5'E@(& M4<4;5G& 69'837& 5C84;& 34;& 6584;'-8@& G45<4L& 734&
C-'5GG@&785;84=& 34;& :978I=9E& -'& ^5B75''4L& HB8& H4E564& :;4>'5'8&5>5-'& 5'=& 35=& 5'9834;&
E5;44;&-'84;;B:8-9'&C9;&6584;'-8@&G45<4L&5>5-'78&834&?-GG&9C&34;&EB;;4'8&H977(&M34&G-<47&9'&
834&\;4'E3&H9;=4;&?-83&834&@9B'>4;&E3-G=&5'=&34;&:5;8'4;&-'&\;5'E4&?-83&834&4G=4;(&23-7&
7-8B58-9'&>-<47&;-74&89&65'@&84'7-9'7L&=9BH87&5'=&E9'E4;'7(&&
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"GG&834&-'84;<-4?447&=47E;-H4&5'&9:4'&5::G-E58-9'&:;9E477&HB8&5&65J9;-8@&9C&8346&5G;45=@&
35=&E9''4E8-9'7&?-83&834&N'-GL&9C84'&83;9B>3&834-;&_3[&7B:4;<-79;&9;&5&646H4;&9C&834-;&
_3[&=-774;858-9'&E966-8844Z&834@&35=&5GG&;47:9'=4=&89&-'84;'58-9'5G&:BHG-E&E5GG7&4-834;&
C;96&M?-8W4;G5'=&C;96&9834;&E9B'8;-47(&&

Q9?4<4;L&-8&-7&-'84;478-'>&89&'984&8358&C9;&9'4&65G4&;4745;E34;&Rƒ,`SL&3-7&64'89;&:G5@4=&
5&;9G4&in informing him of an open position: “When I went for a post in the US together 
with my girlfriend we were fairly… we wanted to come back to Switzerland, it was kind 
9C&9B;&5-6&79&:;488@&45;G@&%&785;84=&89&E9'85E8&:49:G4&-'&M?-8W4;G5'=&8358&%&K'4?&C;96&6@&
PhD […] then in [another Swiss university] someone told me I should, actually you know. 
85GK&89&:49:G4&-'&^5B75''4&H4E5B74&6@&;4745;E3&?9BG=&C-8&-'&<4;@&?4GG(&M9&%&E9'85E84=&834&
head of the department here, and… and then I came here to give a talk. He… he&5G79&
indicated to me that in a… in a few months there would also actually be some new, uh, 
tenure track positions.”&

<"!"8"#99Q#,S771+.#

]C&834&84'&:4;79'7&?9;K-'>&-'&834&MMQ&[4:5;864'8L&C-<4&?4;4&9'&84'B;4&8;5EK7L&4-834;&57&
^4E8B;4;7& RaB'-9;& ^4E8B;4;L& P"L&C9B;I@45;& E9'8;5E87& 8358& E9BG=& G45=& 89& 5& :4;65'4'8&
:97-8-9'S& 9;& 57& _;9C4779;7& 9'& 84'B;4& 8;5EK(& M-F& :4;79'7& 35<4& 5'9834;& DB;9:45'&
'58-9'5G-8@&5'=&C9B;&5;4&M?-77&E-8-W4'7(&

234&9834;&C-<4&5;4&9'&846:9;5;@&:97-8-9'7X&8?9&?9;K&57&C-;78&577-785'87&R83-7&:97-8-9'&-7&
'9;65GG@& 834& C-;78& 785>4& -'& 5'& 5E5=46-E& E5;44;& 5C84;& 834& _3[& 5'=& 834& G4'>83& 9C& 83474&
E9'8;5E87&=947&'98&'9;65GG@&4FE44=&C-<4&@45;7X&*&@45;&p&0&F&0&@45;7SL&8?9&5;4&?9;K-'>&57&
;4745;E34;7L&?-83&834-;&E9'8;5E87&G-'K4=&89&834&G4'>83&9C&834&CB'=4=&:;9J4E8&74EB;4=&H@&
834-;& 7B:4;<-79;L& 5'=& 834& G578& 9'4&R5& ?965'S& -7& ;4:G5E-'>& 79649'4& 57& M4'-9;& ^4E8B;4;&
RPD#S&

Table 11. SSH Summary 
Variables MALE FEMALE 
V58-9'5G-8@& ,&M?-77&Rƒ,L&ƒ.L&ƒ1S&5'=&,&

DB;9:45'&E-8-W4'7&Rƒ*L&ƒ*TL&
ƒ00LS&

*&M?-77&Rƒ0S&5'=&,&\;4'E3&
E-8-W4'7&Rƒ*1L&ƒ,,L&ƒ.TS&
&

24'B;4&8;5EK7& *&_;9C(&–&_2$&Rƒ,S&
0&P"&Rƒ.L&ƒ00S&

*&_;9C(&–&_2$&Rƒ,,S&
*&P"&Rƒ.TS&

246:9;5;@& *&;4745;E34;O&C-;78&577-785'87&
Rƒ*TS&
0&C-;78&577-785'87&Rƒ*L&ƒ1S&

*&;4745;E34;&Rƒ0S&
&
*&;4:G5E464'8&Rƒ*1S&

_4;65'4'8 & T& T&
%'84;;B:8-9'7&9'&834&
E5;44;&:5837&R69;4&
835'&,&69'837S&

0&Rƒ,&5'=&ƒ.S& .&Rƒ0L&ƒ*1L&ƒ,,L&ƒ.TS&569'>78&0&
C9;&6584;'-8@&G45<4I&ƒ,,L&ƒ.TS&

_;4<-9B7&?9;K-'>&
4F:4;-4'E4&-'&834&
[4:5;864'8 &

.&Rƒ,L&ƒ.L&ƒ1L&ƒ*TS& ,&Rƒ0L&ƒ*1L&ƒ,,S&

Total 6 4 
&
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M-'E4&834&-'84;<-4?7L&83;44&:4;79'7&?39&?4;4&9'&84'B;4&8;5EK7&35<4&H44'&:;96984=&89&
785HG4& O& 84'B;4=& :97-8-9'7& R-(4(& ;4'4?5HG4& 7-F& @45;& E9'8;5E87SZ& 9'4& R5& 65'S& 35=& 3-7&
B:>;5=-'>&;4CB74=L&5'=&9'4&?965'&-7&78-GG&9'&84'B;4&8;5EK(&

[+%""%'#+&M1'

\9B;&:4;79'7&35=&H44'&9'&B'46:G9@64'8&H4'4C-8&7-'E4&834@&9H85-'4=&834-;&_3[&R0&64'&
5'=&0&?964'S(&

]'4&65'&;465-'4=&?-839B8&?9;K&C9;&69;4&835'&8?9&@45;7&5C84;&3-7&_3[(&23-7&4F:4;-4'E4&
G4=&3-6&89&AB-8&834&5E5=46-E&4'<-;9'64'8Z&34&?9;K4=&57&5&:BHG-E&74;<5'8&C9;&8?9&69;4&
@45;7(& "C84;& 83474& 8?9& :4;-9=7L& 34& ?57& 5HG4& 89& ;4IJ9-'& 834&5E5=46-E& :583&-'& 3-7& 3964&
E9B'8;@L&?34;4&34&65'5>4=&89&9H85-'&5&:4;65'4'8&:97-8-9'(&

With this exception, the men’s careers seem smooth compared to those of the women. 
234@&?4;4&7B::9;84=&H@&5&64'89;&–&9C84'&834-;&_3[&7B:4;<-79;&–&?39&-'C9;64=&8346&9C&
J9H& 9::9;8B'-8-47& -'& 834& [4:5;864'8& R4(>(& 846:9;5;@& :97-8-9'7L& ;4:G5E464'8&
9::9;8B'-8-47SL&9;&4<4'&65'5>4=&89&35<4&5&:97-8-9'&E;4584=&8358&658E34=&834-;&7K-GG7(&

234&5E5=46-E&E5;44;7&9C&834&C9B;&?964'&?4;4&-'84;;B:84=L&8?9&C9;&6584;'-8@&G45<4&R5'=&
C9;&9'4&9C&8346&?-83&B'46:G9@64'8&H4'4C-8&899S(&234&8?9&9834;&?964'&35=&?9;K4=&-'&
9834;&:;9C477-9'5G&5;457&H4C9;4&J9-'-'>&5E5=46-5Z&834@&=47E;-H4=&834-;&9?'&E5;44;7&57&
58@:-E5G(&

234-;&5>4&-7&3->34;&835'&834&5<4;5>4&C9;&83474&:97-8-9'7(&]'4&9C&834&?964'&E96:G5-'4=&
5H9B8&34;&_3[&7B:4;<-79;&5'=&=47E;-H4=&34;&57&834&H->>478&9H785EG4&734&35=&648&9'&34;&
5E5=46-E&8;5EK(&V9&?964'&;45GG@&64'8-9'4=&5'@&64'89;-'>(&

\(&%O',(&$'&M"'#$1,&,$('c6BB"11'&$'0"#+%&;"(&T'

P978& 9C& 8346& 9H85-'4=& 834-;& :97-8-9'7& H@& ;47:9'=-'>& 89& 5'& 5=<4;8-7464'8(&UB8& 834@&
?4;4&5G79&<4;@&K'9?G4=>45HG4&5H9B8&834&\5EBG8@X&69;4&835'&35GC&9C&8346&35=&5G;45=@&
contributed to its’ teaching, either through replacements or as temporary lecturers. &

“All that could lead to the creation of a post… as first assistant, that woul=& 65K4& -8&
possible to lighten… So yes, from that point of view it was, let’s say. The idea that this 
post might be created, that suddenly I would be a candidate… let’s say that that was 
made easier, yeah” (#1, Male, N/T)&

D<4'&569'>78&83974&?39&35=&'98&:;4<-9B7G@&?9;K4=&-'&834&[4:5;864'8L&834&65J9;-8@&9C&
83974&?4&-'84;<-4?4=&?4;4&-'C9;64=&5H9B8&834&:97-8-9'&834@&9EEB:@&H@&5&64'89;L&?39&
69;49<4;&-'&7964&E5747&4'E9B;5>4=&8346&89&5::G@(&&

23474& ;465;K7& G45=& B7& 89& E9'7-=4;& 8358& =47:-84& E97648-E& 9:4''477L& 5EE477& 89& 834&
=4:5;864'8&-7&;478;-E84=&89&:49:G4&H4'4C-8-'>&C;96&5&G9E5G&7B::9;84;L&?39&-7&'9;65GG@&5&
_;9C4779;&834@&648&=B;-'>&834-;&_3[&R7B:4;<-79;&9;&646H4;&9C&=-774;858-9'&E966-8844S(&

<"!"<"#R/761+1-)*&#5/(54S,)/(#

"8@:-E5G& 8;5J4E89;-47& 5;4& 5EE4:84=& C9;& ?964'&-'& 834& MMQ& [4:5;864'8L& ?3-G4& -8& 74467&
8985GG@&-6:977-HG4&-'&834&M2DP&[4:5;864'8(&234;4C9;4L&6584;'-8@&-7&5'&5H79GB84&9H785EG4&
9'&834&5E5=46-E&:5837&9C&?964'&-'&83-7&[4:5;864'8&57&8-64&-7&5&E4'8;5G&-77B4(&U983&64'&
5'=&?964'&9C&834&M2DP&[4:5;864'8&5>;44=&9'&8358&:9-'8(&
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234&-77B4&9C&?9;KIG-C4&H5G5'E4&-7&'4<4;834G477&AB-84&E96:G-E584=&-'&834&MQM&=4:5;864'8&
57& 739?'& H@& 834& C5E8& 8358& ?964'& ?-83& E3-G=;4'& C9GG9?& 7G9?4;& E5;44;& :583& ?3-G4& 834&
B74CBG'477&9C&C56-G@&34G:&-7&;4E9>'-74=&H@&834&64'&Rƒ,L&ƒ00L&ƒ1S(&

3.2. ORGANISATIONAL CULTURE AND EVERYDAY WORKING LIFE    

<"8"!"#9S771+.#0/+#9$AB#

In which way is it connected with personal relations and the interviewees’ 
#%$A"11,$(+/'1"/A=A*/A,/;"(&X''

234& :4;79'5G& ;4G58-9'7& 569'>&R39;-W9'85GS& E9GG45>B47& 5;4& '98& ;45GG@&64'8-9'4=& H@&834&
-'84;<-4?447(&$9GG5H9;58-9'&-7&E9669'G@&64'8-9'4=&H@&83974&-'&JB'-9;&:97-8-9'7&5'=&834&
?9;K& 4'<-;9'64'8& -7& =47E;-H4=& 57& C;-4'=G@L& HB8& 65-'G@& -'=-<-=B5G-W4=(& 234& EBG8B;4& -7&
'4<4;834G477&5>9'-78-EL&HB8&834&H588G4&-7&H48?44'&84567&-'&=-CC4;4'8&B'-<4;7-8-47&89&H4&834&
first to publish “big stories”.&

D<4;@9'4&78;47747&834&C5E8&8358&7E-4'E4&-7&5&3->3G@&E96:48-8-<4&C-4G=L&HB8&834@&;4G584&-8&89&
9834;&G5H7&-'&9834;&B'-<4;7-8-47&R4(>(&65G4&;4745;E34;&VO2&Rƒ,TS&H4E5B74&9C&834&'58B;4&9C&
;4745;E3&?9;KS(&

%'&9834;&E5747L&?34'&-8&-7&64'8-9'4=L&83-7&-7&=B4&89&E96:48-8-<4&;4G58-9'73-:7&R5&C465G4&
researcher N/T (#29), “struggle for life”). Nevertheless, a few researchers (#38, #35) 
describe their lab as friendly or like a “family”, but they also stress that a c5;44;&;4AB-;47&
:9G-8-E7&5'=&9<4;?9;KL&?3-E3&G45=7&7964&89&AB-8&5E5=46-5&Rƒ,*L&ƒ,0&5'=&:5;8-5GG@&ƒ0/S(&

%'&E9'8;578L&834&;4G58-9'73-:&?-83&834-;&H977&-7&=47E;-H4=&H@&74<4;5G&;4745;E34;7&R'i.S&57&
7B::9;8-<4(& Q4;4& -7& 9'4& 4F56:G4& 9C& 5& 7B::9;8-<4& ;4G58-9'73-:& ?-83& 5& 3-4;5;E3-E5GG@&
superior researchers/professors (male, N/T, #30): “No, I haven’t much… I haven’t much… 
I wouldn’t say that I, no I don’t really think I’ve a mentor or… or adviser. Up to a point 
I’ve done things of course necessarily that the people in the department… they like me. 
The… the head of the department [ahum], he likes me fairly well, I worked with him 
?34'& %& ?57& 5& 78B=4'8& 79& -'& 8358& 74'74L& @47L& %& 83-'K& 8358& 34& 357&5G?5@7L& 34& 357& 5G?5@7&
7B::9;84=& 64& ?34'& %& 5::G-4=& 89& H4& C4GG9?73-:& :;9C4779;& 9;&8358& K-'=& 9C& 83-'>L& 34& 357&
always supported me [ahum, ahum], I think that there… I have always had strong 
support in the department [right] but I don’t feel I’ve had a mentor in fact.” &

2?9& C465G4& VO2& ;4745;E34;7& Rƒ*+L& ƒ0/S& 588;-HB84=& 69;4& '4>58-<4& <5GB47&89& 7BE3& 5&
;4G58-9'73-:(& Y3-G4& 9'4& 9C& 8346& =947& '98&C44G& 7B::9;84=& H@& 4-834;& 9C& 34;& 8?9& EB;;4'8&
:978I=9E&7B:4;<-79;7L&834&9834;&9'4&4F:;47747&5'&56H-<5G4'8&5'=&E96:G4F&;4G58-9'73-:&
with her current supervisor: “He’s an extremely nice, he is really very, ve;@&'-E4&~;->38•&5&
bit crazy [yeah] [laughter].” While these qualities of her boss are underlined, he also 
shows little empathy regarding her pregnancy: “Then you’re pregnant, you’re exhausted 
and then you’ve just given birth and you’re exhausted [laughter]&[yes] so… well, so yeah, 
so he expected me to work during my maternity leave. I… I… I… wanted to be able to 
and it wasn’t for lack of goodwill but it’s… it’s impossible, right [mm mm], and moreover 
I think I’ve produced a particularly demanding baby [laughter] (laughter) so… yeah, no 
~;->38•(&'9L&?9;K-'>&=B;-'>&6584;'-8@&G45<4&–&men need to learn it can’t be done [yeah, 
yeah] [laughter].”&
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ZM,BM'"/";"(&1'+%"'%"B$8(,1".'9O'&M"',(&"%-,"K""1'+1'&M"';$1&'1*##$%&,-"'
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A supportive element of some male researchers’ career development is the relationship 
89&834-;&64'89;&9;&H977&R.&64'L&,&H4-'>&2&5'=&5'9834;&9'4&VO2S(&\9;&-'785'E4L&9'4&65G4&
;4745;E34;& Rƒ,TS& 4F:G5-'7& 39?& 834& Q45=& 9C& [4:5;864'8& :G5@4=& 5& K4@& ;9G4& -'& 3-7&
5::G-E58-9'7L& H@& ?;-8-'>& 7B::9;8-<4& G4884;7(& "G79L& 5'9834;& -'84;<-4?44& Rƒ,`S& B'=4;G-'47&
the Head of Department’s support regarding his family’s needs. The Head also offered to 
3-;4&3-7&>-;GC;-4'=&R5G79&5&H-9G9>-78L&?39&35=&789::4=&34;&E5;44;&-'&9;=4;&89&C5E-G-8584&3-7&
own) if necessary. “The head of our department also told me that he would support me 
if I wanted to do one office day […].” “My girlfriend can’t work at the moment but I think 
-C& 734& '44=4=& 89L& 89& RhS& 69'4@& ~53B6& 53B6& 53B6•& 5'=& 834;4& ?9BG=& H4& AB-84&7964&
support from the department to, to give her the job and [ok ah uh you…] not, not for a 
long term but [yeah] temporary uh, [ok] so there’s a lot of hum, departments very 
supportive [ok] in in this respect.” The certainty of a job for the future is als9& 5&
7B::9;8-<4&4G464'8L&57&4F:;4774=&H@&9'4&C465G4&;4745;E34;&RV2SL&?39&?-7347&89&785@&-'&
academia but not to advance in an academic career: “My supervisor made it clear that 
you shouldn’t worry, you will always have a, a position here [yeah] and you don’t&'44=&
to worry that the next year I won’t renew you or something [ok, ok, ok]. I was probably 
9'4&9C&3-7L&9'4&9C&3-7&:978I=9E7&?39&:BHG-734=&834&6978L&79&~53B6•&34&;45GG@&5::;4E-584=&
it and expressed it openly and, and I felt uh, yeah I’m protected in that&sense” (#35)&

Q9?4<4;L&65'@&3-'=4;-'>&4G464'87&5;4&B'=4;G-'4=&5E;977&834&-'84;<-4?7X&&

234& '9'I5'9'@69B7& 4<5GB58-9'& 9C& :BHG-E58-9'7L& 64'8-9'4=& H@& 5& ;4745;E34;& ?39& 357&
decided to leave academia (Male, N/T, #31), “disgusted with the political system.” 
_9G-8-E7&57&5&3-'=4;-'>&4G464'8&-7&5G79&3->3G->384=&H@&5'9834;&65G4&;4745;E34;&RVO2SL&?39&
sees it as dominant within science when it comes to career: “At a certain level it 
H4E9647&796483-'>&9C&5&:9G-8-E5G&>564&~53B6•L&-'&834&4'=&7E-4'E4&H4E9647&7964?358&
7econdary, in any case it’s true that some, some bosses still manage to make time to 
;45=&5;8-EG47L&48E(&-'&7E-4'E4(&%&83-'K&6-'4&6-7747&8358&5&H-8L&34&8;-47&89&E964&H5EK&57&9C84'&
as possible to the lab, to the experiments, etc. but otherwise there’s a lot 9C&:5:4;?9;KL&
a lot of […]” (#32).&

Q9?4<4;L&9834;&3-'=4;-'>&4G464'87&5;4&=47E;-H4=&H@&?964'&;4745;E34;7X&&

_5;8I8-64& J9H7& 5;4& 744'& 57& 5& ?5@& 89& 4F:G9-8& :978I=9E7& R\465G4L& VO2L& ƒ0/S(& \9;& 83-7&
;4745;E34;L&35<-'>&5'&`TO/Td&:5;8I8-64&J9H&-7&B74=&H@&834&7@7846&89&JB78-C@&G9?&75G5;-47L&
?-83& 834& 4FEB74& 8358& :978Idocs are still in training: “No one is invested in our future 
careers very much… like I mean, for both of my bosses (…) and so I really, feel like this 
idea that we are in (pronounced in French:) ‘formation’, that we’re being taught 
something, is really… wrong. because it’s an excuse for paying us less, they… it’s an 
excuse for making our contracts temporary, and… and they don’t do anything to give 
back.”&

U4-'>& 5& '9'IDB;9:45'& C9;4->'4;& -'E;45747& 83-7& =-75=<5'85>4& ;4>5;=-'>& :978I=9E&
:97-8-9'7L& 7-'E4& 834&8@:4& 9C& <-75& 8358& -7& >-<4'& -7& G-6-84=& -'& 8-64&5'=& 834;4C9;4& :B87& 9'&
:;477B;4&89&C-'=&9834;&J9H&9::9;8B'-8-47(&"EE9;=-'>&89&83-7&-'84;<-4?44L&5&:978I=9E&-7&5'&
“exploited temporary worker”. &
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ZM,BM'"/";"(&1'$A';,B%$=#$/,&,B1'c"@8@'.,1&%,9*&,$('$A'1#+B"'+(.'"^*,#;"(&4'
.,1&%,9*&,$(' $A' -+%,$*1/O' -+/*".' &+1N1' ,(' %"1"+%BM' +(.' &"+BM,(8T' ."A,("'
,(&"%(+/'$%8+(,1+&,$(+/'M,"%+%BMOX'

P9'4@& -7& 5<5-G5HG4& -'& M?-8W4;G5'=& 5'=& '9&9'4& E96:G5-'4=& 9C& 5& G5EK& 9C& 7:5E4& 9;&
4AB-:64'8&9;&69'4@&89&8;5<4G(&

]'G@& 9'4& C465G4& ;4745;E34;& RVO2L& ƒ0/S& 64'8-9'4=& 5& :99;& 9;>5'-758-9'& 9C& ?9;K& 857K7&
569'>&:978I=9E7&-'&34;&=4:5;864'8L&65-'G@&57&C5;&57&834&735;4&9C&845E3-'>&=B8-47&?57&
E9'E4;'4=(&&

<"8"8"#9S771+.#0/+#99Q#

In which way is it connected with personal relations and the interviewees’ 
#%$A"11,$(+/'1"/A=A*/A,/;"(&X'

%'& 834& MQM& =4:5;864'8& '9& 9'4& 7:9'85'49B7G@& 64'8-9'4=& 5'@& :4;79'5G& ;4G58-9'73-:7(&
Y34'&57K4=L&834&-'84;<-4?447&=47E;-H4=&5E5=46-E&G-C4&57&5&quite lonely place, “Everyone 
works a bit separately” (#25), team work never being raised as an issue.&

$9'E4;'-'>& ;4G58-9'7& 8358& -'<9G<4& 7B:4;-9;& 3-4;5;E3-E5G& :97-8-9'7L& 834& E5;44;& 8;5EK7&
nevertheless show that personal relationships play a huge role (“I 35<4& '4<4;& H44'&
anyone’s #%$&i8i, it’s very untypical now [yeah] and especially now I’ve reached this 
point” (#40), as does the fact of having previously worked in the department: “I was a 
bit… I had rather the profile of the internal candidate with whom y9B&E5'&785;8&?9;K-'>&
straight away, who won’t create problems [ahum] and who is close to what you are 
doing, you know, yes, in [ahum] that sense I had [yeah yeah] an advantage, yes.” (#3)&

ZM,BM'"/";"(&1'+%"'%"B$8(,1".'9O'&M"',(&"%-,"K""1'+1';$1&'1*##$%&,-"'A$%'$%'
M,(."%,(8'$A'&M",%'B+%""%'."-"/$#;"(&X'

Q5GC& 9C& 834& :49:G4& ?9;K-'>& -'&83-7& =4:5;864'8& 75-=&8358& 834@& H4'4C-84=& C;96& 9C& 7964&
K-'=&9C&G9E5G&7B::9;8&?34'&834@&?4;4&3-;4=&-'&834-;&EB;;4'8&:97-8-9'7&R6978G@&834-;&_3[&
7B:4;<-79;S(&23-7&7B::9;8&E5'&>9&57&Car as the creation of a position for someone: “The 
:;9C(&%&?57&?9;K-'>&?-83&?57&AB-84&-'<9G<4=&-'&8358&5'=&34&=4<4G9:4=&E9B;747&AB-84&5&H-8&
there [in another Higher education institution], let’s say there was anyway the idea that 
5GG&8358&E9BG=&G45=&89&834&creation of a post … for a first assistant, that would take some 
of the load off him there. So yes, from that point of view that was [ahum] let’s say, the 
idea that this post might be created and then immediately I would be a candidate … let’s 
75@&8358&-'&that respect [ahum]… it helped, yeah” (#1).&

The need may come from the requirement to provide teaching or from the Faculty’s 
policies in choosing to develop a particular area of knowledge: “My luck was precisely 
that this post was created in a… in a university that is more open to these… posts [with 
8358&7:4E-5G-758-9'•&E96:5;4=&89&9834;&B'-<4;7-8-47(&%&83-'K&%&?9BG=&'4<4;&35<4&H44'&3-;4=&
or not easily in another university […] with a profile like that it’s very complicated to… to 
>48& 5& :978& 57& :;9C(& 4FE4:8& -'& 5& B'-<4;7-8@& G-K4& 83-7& 9'4& ?3-E3& -7& 9:4'& 89& 8358L& HB8&
elsewhere it would be very complicated.” (#33).&
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23974&?39&?4;4&'98&-'&7BE3&5&:97-8-9'&4-834;&35=&89&HB-G=&834-;&9?'&'48?9;K&–&“I started 
79&89&7:45K&89&HB-G=L&89&HB-G=&B:&5&H->&'48?9;K&8358&?9BG=&4'5HG4&64&89&E5;;@&9'&8358&
>5<4& 64& 78;4'>83& 4'4;>@&5'=& ;4E9>'-8-9'& H4E5B74& 9834;?-74& %& 83-'K& ?9BG=& 4<4'8B5GG@&
have given up” (with the first thesis supervisor) (#40) –&9;&89&C-'=&5&846:9;5;@&845E3-'>&
:97-8-9'L& 57& 83-7& E9'78-8B847& 5& 65J9;& 5EE477& 89& :978I=9E89;5G& :97-8-9'7(& %'& 834& ?39G4&
>;9B:&9C&-'84;<-4?447L&9'4&65'&5'=&9'4&?965'&4'84;4=&834&\5EBG8@&H4E5B74&834-;&?9;K&
4'5HG4=&834&9;>5'-W58-9'&89&5==;477&B;>4'8&845E3-'>&'44=7&?-83-'&834-;&=4:5;864'8(&

234&9;>5'-758-9'5G&EBG8B;4&-7&=47E;-H4=&57&G4=&H@&:4;C9;65'E4L&?3-E3&-7&'98&;45GG@&744'&57&
good for science: “I think that all the same there is a culture of performance and 
7E-4'8-C-E&:;9=BE8-9'&8358&-7&4F:;4774=&-'&=-CC4;4'8&?5@7&%&83-'K&5'=&-'& :5;8-EBG5;&-'&834&
'B6H4;&:BHG-E58-9'7&83-'>7&G-K4&8358&?3-E3&5;4&74GCI4<-=4'8L&834&9;>5'-758-9'&9C&7E-4'8-C-E&
events” (#1). Therefore, the interviewees say that they feel pressure to publish in 
J9B;'5G7& -'7845=& 9C& ?;-8-'>& H99K7(& 23-7& -7& 47:4E-5GG@& 834& E574& ?-83& 83974& ?39& 5;4& 9'&
84'B;4& 8;5EK& 5'=& 74<4;5G& @45;'& 89& C-'-73& 83-7& :4;-9=& 79& 89& H4& 5HG4& 89& ?;-84& H99K7&–&“I 
would like to publish differently yeah in the sense that there are things I’ve been 
wanting to do for a long time and haven’t had the time to do, publishing books that I 
know are not always highly valued…”&(#1); “All I would like to do now is to be to devote 
a year to writing a book and that’s in terms of tenure, that’s suicidal” (#4) –&7-6:G@&89&
35<4& 5& H4884;& ?9;KIlife balance and some stability: “They think that once you’r4&
stabilised you won’t work anymore [laughter] but of course it’s not true […] there have 
H44'&:9787L&577-785'8&:;9C4779;&:9787&C9;&4F56:G4&~53B6•& '9?&8358&E9BG=&785H-G-74=&9;&
with tenure track, you see, well, after four years [ahum]; but frankly there I… I didn’t 
?5'8&89&5::G@&C9;&7964thing like that because I didn’t want to have another four years in 
a, in a situation like that, as you can imagine [hum], you know how it is… [ahum ahum] 
you see where you… you have yeah all the time you have to think about racking up the 
:BHG-E58-9'7L&-8’s a real pressure and it’s always a bit like that… so for the moment I’m 
'98& 5::G@-'>& C9;& 83974& :9787& ~53B6& ;->38•& ~G5B>384;•& H4E5B74L& 5GG& 834& 7564L& 35<-'>& 5&
785HG4&:978&-7&E99G&~@453•&5'=&'98&35<-'>&834&7858B7&9C&:;9C(&C9;&834&6964'8&8358&-7&'9&H->&
=45G&for me.” (#40).&

"7&744'&5H9<4L&834&:49:G4&-'&84'B;4I8;5EK&:97-8-9'7&78;477&69;4&835'&834&C-;78&577-785'87&
834&?9;KG95=&9C&7BE3&5&846:9;5;@&7-8B58-9'L&6978G@&=B4&89&834&9HG->58-9'&89&6448&834&
E;-84;-5&C9;&84'B;4&5'=&89&=9&4<4;@83-'>&:;9:4;G@&–&“you get [yea3•&834&-6:;477-9'&@9B&
must always be doing everything so… you… you get into committee work there, yeah” 
Rƒ,L&PL&2S&–, and not being able to say “no”. &

ZM,BM'"/";"(&1'$A';,B%$=#$/,&,B1'c"@8@'.,1&%,9*&,$('$A'1#+B"'+(.'"^*,#;"(&4'
.,1&%,9*&,$(' $A' -+%,$*1/O' -+/*".' &+1N1' ,(' %"1"+%BM' +(.' &"+BM,(8T' ."A,("'
,(&"%(+/'$%8+(,1+&,$(+/'M,"%+%BMOX'

P9'4@& -7& 5<5-G5HG4& -'& M?-8W4;G5'=& 5'=& '9& 9'4& E96:G5-'4=& 9C& 5& G5EK& 9C& 7:5E4& 9;&
4AB-:64'8&9;&69'4@&89&8;5<4G(&

]'&9'4&9EE57-9'L&5&JB'-9;&:978I=9E&E96:G5-'4=&8358&34&35=&89&;B'&834&?4H7-84&C9;&834&
-'78-8B84&-'&?3-E3&34&?57&?9;K-'>(&Q4&65'5>4=&89&>48&;-=&9C&83-7&857K&R-8&-7&'9?&-'&834&
35'=7& 9C& M4'-9;& ^4E8B;4;7& -'& 785HG4& :97-8-9'7SL& ?3-E3& 34& =47E;-H47& 57& 9'4& C9;& @9B'>&
;4745;E34;7&5'=&'98&;4?5;=-'>&=47:-84&?358&3-7&H977&75@7(&
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234&?5@&845E3-'>&-7&<-4?4=&-7&AB-84&56H->B9B7Z&-8&-7&=47E;-H4=&57&5&H;5K4&9'&;4745;E3&
5E8-<-8-47&HB8&58&834&7564&8-64&834&@9B'>478&;4745;E34;7&-'&84;67&9C&?9;K&4F:4;-4'E4&5;4&
:;9B=&89&H4&5HG4&89&845E3&834-;&9?'&E9B;747(&

<"8"<#R/761+1-)*&#5/(54S,)/(,#

"G839B>3& 834&7E-4'8-C-E& EBG8B;4& -7& =47E;-H4=& 57& E96:48-8-<4& -'& H983& =4:5;864'87L&
=-CC4;4'E47&=9&464;>4(&%'&834&M2DP&[4:5;864'8L&834&JB'-9;&;4745;E34;7&84'=&89&3->3G->38&
834&E9GG5H9;58-<4&;4G58-9'7&?-83&E9GG45>B47&R4<4'&7?5::-'>&E9B;747SL&HB8&834@&5G79&78;477&
8358&E96:48-8-9'&-7&96'-:;474'8X&@9B&35<4&89&:BHG-73&@9B;&;47BG87&H4C9;4&5'9834;&8456&
gets there first: “The pressure is not internal, right, there’s no one saying I want to see 
you working at weekends, on the contrary, they couldn’t care less [laughter] (laughter),&
5GG&8358&E9B'87&-7&834&;47BG87&~53&@47•L&'9&-87&69;4&9C&5'&-'84;'58-9'5G&:;477B;4&9'&~66&
mm] grant applications, the publication of your articles, etc. and yes it’s the amount of 
work there is to do” (#16, F, T). Nevertheless, this agonistic realm is the ;45G-8@&9C&7E-4'E4&
5'=& 834@& 6978G@& 5EE4:8& -8L& ?3-E3& -7& '98& 834& E574& -'& 834& MQM& [4:5;864'8L& ?34;4&
performance is seen as equivalent to uninteresting science: “It’s… it’s something that is 
rather counterproductive… in in terms even, even of production, let’s&75@L& 5'@?5@L&
B74CBG& :;9=BE8-9'L& ?4GGL& :;9=BE8-9'& 8358& ?-GG& H4& 9C& B74& 89& 9834;& :49:G4& H4E5B74& 834&
articles I’ve published are the same things you see in all journals, that interest no one 
and don’t interest me either” (#4, Male, T).&

U4-'>& ;47:9'7-HG4& C9;& 9834;& :49:G4& -7& EG45;G@& 744'& 57& 5& HB;=4'& C9;& 834& :;9C4779;7& 9'&
84'B;4&8;5EK&-'&834&M2DP&[4:5;864'8L&?3-G4&'9&9'4L&?-83&834&4FE4:8-9'&9C&ƒ00&R74'-9;&
G4E8B;4;L& 84'B;4=SL& 64'8-9'& 7BE3& 5& E9'E4;'& -'& MQM(& 234& :49:G4& -'& M2DP& =47E;-H4=&
834674G<47&57&:B734=&89&G99K&C9;&69'4@&5'=&89&?;-84&;4745;E3&:;9J4E87&;4G4'8G477G@L&5'&
57:4E8& 8358& 65@& 8B;'& 5>5-'78& 8346& H4E5B74& 7E-4'E4& E5'& H4& 7G9?L& 4F:4;-64'87& E5'& C5-G&
5'=&'98&H;-'>&;47BG87L&=47:-84&834&?9;K&-'<4784=(&

234&7564&C44G-'>&?57&4F:;4774=&-'&834&MQM&[4:5;864'8&H@&9'4&:4;79'&?39&?57&9'&5&
:978I=9E89;5G&:97-8-9'L&HB8&34&?57&7964?358&9G=4;&835'&3-7&E9GG45>B47&5'=&75-=&34&?57&
739EK4=&H@&834&=465'=7&65=4&C9;&5&JB'-9;&84'B;4Itrack position: “What I would criticise 
-7&8358&@9B&:G5E4&:49:G4&?39&5;4&;45GG@&JB78&>;5=B584=&~53B6•&%&645'&:49:G4&?39&@9B&
E5'&H4&7B;4&35<4&'4<4;&:;4<-9B7G@&34G=&5E5=46-E&:9787&H4C9;4&~53B6&53B6•L&8358&74467&
89& 64& JB78& 5& :;4G-6-'5;@L& ;->38& ~@453L& @453L& @453•L& 5C84;?5;=7& 834& -'78-8B8-9'& 75@7& 89&
itself: ‘Why should I recruit someone who has just graduated when %&35<4&5&>B@&?39&357&
twelve years of professional experience, who will give me much more?’ [ahum, ahum] I 
think it should hold firm and say ‘Look, it’s a post for a new graduate, OK, so let’s give a 
E35'E4& 89& 79649'4& ?39& 357& JB78& >;5=B584=& ~53B6•& HB8& ?-83&5& J9H& =47E;-:8-9'& 8358&
protects him from that’” (#22, Male, T).&

&
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3.3. WELL-BEING AND WORK-LIFE BALANCE  

<"<"!"#9S771+.#0/+#9$AB#

ZM,BM' ;+,(' "/";"(&1' $A' $%8+(,1+&,$(+/' ;,B%$=#$/,&,B1' ",&M"%' 1*##$%&' $%'
M,(."%'1*BB"11A*/'M+%;$(,1+&,$('$A'K$%N4'A+;,/O'+(.'/",1*%"X''

MB::9;8-<4& 4G464'87& C;96& ?9;K& C9;& Y^UX& Y34'& -'84'7-<4& ?9;K& -7& 4F:4;-4'E4=& 57&
78-6BG58-'>&5'=&9C&:97-8-<4&<5GB4&

\9;&7964L&834&?9;KG95=&-7&345<@&HB8&E5'&H4&78-6BG58-'>&?34'&EG45;&H9B'=5;-47&5;4&748&
?-83&9834;&G-C4&:;-9;-8-47&5'=&834&G5884;&=9&'98&-'84;C4;4&?-83&?9;K&R83-7&-7&834&E574&C9;&ƒ,*&
–&P5G4L&VO2S&?39&357&G45;'8&89&748&5&E9'785'8&?9;K&;3@836&–&/3 I*`3,TO*/3&5C84;&35<-'>&
7BCC4;4=&C;96&4F35B78-9'&5'=&7G44:G477'477L&HB8&5G79&7-'E4&34&357&35=&E3-G=;4'SL&9;&?34'&
it is experienced with passion: “I mean you are always under pressure and I work, I really 
work a lot [yeah] and, but, I’m only doing this because I love to do it and [a3B6•&3B6L&%&
K'9?&8358&%&?9;K&6BE3&69;4&835'&9834;&:49:G4&3B6L&?9;K-'>&-'&5&E96:5'@&C9;&4F56:G4&
[yeah yeah] so I definitely don’t have a 9 to 5 job or anything, and I, but you know if the 
work atmosphere is… is great [ahum] hum, there’s nothing to complain about” (#38, 
Male, T). Some researchers work at night or during the weekend, “because I’m doing 
science,” so they never really “interrupt” their professional/scientific activity: “It’s a total 
investment, otherwise it’s not possible” (#30, Male, N/T).&

Q-'=4;-'>&4G464'87&C;96&?9;K&89&Y^U&–&-'84'7-<4&?9;K&;3@836&O&:;477B;47&;4G584=&89&
9;>5'-758-9'&9C&6BG8-:G4&857K7&

Q-'=4;-'>&4G464'87&E9'E4;'&G-6-84=&CG4F-H-G-8@&-'&8-64&9;>5'-758-9'&=B4&89&834&6584;-5G&
E9'78;5-'87& 9C& 834& G5H9;589;@(& 23-7& 65@& H4& 5'& -6:4=-64'8& 47:4E-5GG@& C9;& ?964'& ?-83&
@9B'>&E3-G=;4'(&_BHG-73-'>&AB-EKG@&-7&:;474'84=&57&5&:;477B;4&8358&7964&=9&'98&G-K4L&HB8&
that is inherent to the academic career. “Personally I try to keep to that work rate 8 
a.m…. 8 a.m. to 6 p.m. roughly. I know that a lot of my&E9GG45>B47& E964& G584;& -'& 834&
69;'-'>&5'=&4'=&<4;@&G584&-'&834&4<4'-'>&~53B6•&9;&?9;K&58&?44K4'=7L&48E(&%'&5'@&E574&
it’s more than a 100% job [ok] not me though, not in my case” (#35, M, N/T). One case 
=4:-E87& 5'& 4F8;464& 7-8B58-9'& 9C&=-7E9'84'8& ;4G584=& 89&834& 75E;-C-E4& 9C&C56-G@& G-C4X&Rƒ*+L&
Female, N/T) “No, there I’ve reached the point where… where I wonder whether the 
:;5E8-E5G&C56-G@&75E;-C-E4&-7&?9;83&-8&~53B6•&HB8&58&834&7564&8-64&%&K'9?&<4;@&?4GG&8358&-C&%&
give up now… it’s final, right, because it’s more or less certain that it’s final so… so I carry 
on but I don’t believe in it too much [yeah] but I carry on all the same and then, well….” 
"'9834;&3-'=4;-'>&4G464'8L&47:4E-5GG@&C9;&?964'&?-83&765GG&E3-G=;4'&Rƒ*+L&\465G4&VO2L&
\;4'E3SL&HB8&5G79&C9;&9'4&65'&RVO2L&ƒ,1S&R?39&357&=4E-=4=&89&G45<4&5E5=46-5S&;4G5847&89&
834& 5E5=46-E& :;477B;4& 89& H4& :;9=BE8-<4L& G45<-'>& G-88G4& ;996& C9;& C56-G@& :;-9;-8-47& 9;&
CG4F-H-G-8@&-'&834&B74&9C&834-;&8-64(&M964&H97747&65@&'98&5::;4E-584&CG4F-HG4&7E34=BG47L&
H4E5B74&83-7&?9BG=&645'&H4-'>&G477&4CC-E-4'8O:;9=BE8-<4&-'&834&G5H(&"7&5&E9'74AB4'E4&9C&
83-7&7-8B58-9'L&5&69834;&9C&8?9&C44G7&89;'&H48?44'&34;&:4;79'5G&G-C4&5'=&34;&:;9C477-9'5G&
life (#17, F, N/T, French): “annoyed for him but also annoyed for me” because “I’m not 
5EEB78964=&8o not doing things well.” This seems particularly dependent on the nature 
9C&834&=-7E-:G-'4L&?3-E3&;4AB-;47&?9;K-'>&-'&834&G5H&RG477&58&3964S&89&:;9=BE4&46:-;-E5G&
;47BG87(&234&65G4&;4745;E34;&357&=4E-=4=&89&G45<4&5E5=46-5&H4E5B74&34&=947&'98&?-73&89&
:B8&3-s private life into brackets in order to prioritise an academic career. “It’s my thesis 
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supervisor [ok] it’s… I have great admiration [laughter] for people who have no doubts 
[yeah].” &

#4G584=&89&834&9;>5'-758-9'&9C&8-64L&834;4&-7&5G79&-'E;4574=&:;477B;4&C;96&834&JB>>G-'>&9C&
multiple responsibilities (including the future of young colleagues). “I don’t suffer but 
sometimes I think, ok, you know it’s normal that you’re sometimes stressed and, hum, 
and that you can’t sleep. I talk to other people here and the@&79648-647&35<4&834&7564&
~53B6&53B6•&7564&:;9HG467&8358&@9B&JB78&35<4&G98&9C&;47:9'7-H-G-8-47&5'=&R85K47&=44:&
breath) a lot of work from different sides” (#38, male, T). Having two partI8-64&5E5=46-E&
:978I=9E&J9H7&E5'&H4&3-'=4;-'>L&47:4E-5GG@&?34'&H4-'>&5C;5-=&9C&>-<-'>&9'4&9C&8346&B:&-'&
order to have more free time and envisage having children (female, N/T, #29): “Yeah 
it’s… it’s crazy! and so, but at the same time I mean it’s uh, enough work that is 
'4E4775;@L&79&6@&?9;KIG-C4&-7&;45GG@&H5=&;->38&'9?&@453, yeah I go home and I… I sleep (…) 
-C&%&?57&89&35<4&E3-G=;4'&-8&?9BG=&;45GG@&H4&B'7B7IB'7B785-'5HG4L&%&?9BG=&4-834;&35<4&89&
find a job which was more (?) or stop doing the thing I care about.”&

D<4'& 845E3-'>& E5'& H4& :;474'84=& 57& 5& 3-'=4;-'>& 4G464'8L& H4E5B74&-8& -7& :4;E4-<4=& 57&
additional work to the main one: research: “the more teaching you have the more 
overtime you work” (#16, F, T). &

ZM,BM' A+;,/O' +1#"B&1' 1,8(,A,B+(&/O' +AA"B&' c#$1,&,-"/O' $%' ("8+&,-"/OT' &M"'
9+/+(B"'9"&K""('K$%N4'A+;,/O'+(.'/",1*%"X''

DG464'87&C;96&:;-<584&G-C4&7B::9;8-'>&E5;44;&

Career “facilitators” are mainly described by male researchers who are supported by 
834-;& C465G4& :5;8'4;7(& 23-7& 7-8B58-9'& -7& :;474'84=& H983& H@& ƒ,TL& RP5G4L& VO2S& 5'=& ƒ,`L&
RP5G4L&2S(&"G79L&H983&:5;8'4;7&B74=&89&35<4&5'&5E5=46-E&E5;44;&5'=&35=&C9GG9?4=&834-;&
6 5G4&E96:5'-9'&-'&834-;&-'84;'58-9'5G&69H-G-8@&4F:4;-4'E47L&HB8&35<4&G4C8&5E5=46-5&5C84;&
H4E96-'>&69834;7&R834@&35<4&5G79&;4=BE4=&834-;&?9;K&;584&89&:5;8I8-64&J9H7L&-'&845E3-'>&
9B87-=4&B'-<4;7-8@&C9;&-'785'E4S(&&

DG464'87&C;96&:;-<584&G-C4&3-'=4;-'>&E5;44;&

%'& 7964& E5747L& 39?4<4;L& H4-'>& -'& 5& ;4G58-9'73-:& 57& 5& E9B:G4& E5'& H4& 4F:4;-4'E4=& 57& 5&
hindrance in the sense that the partner’s job/professional situation in relation to his/her 
'58-9'5G-8@&R<5G-=-8@&9C&834&=-:G965L&834&G5'>B5>4S&E9'78-8B847&5&C5E89;&744'&57&5&:;-9;-8@&
with the same value as one’s own academic career (#31, Male, N/T) (#29, Female, N/T,) 
Rƒ*+L&\465G4L&VO2S(&&

%'&;5;4&E5747L&765GG&E3-G=;4'&E5'&H4E964&5&3-'=;5'E4&C9;&?964'L&HB8&83-7&74467&;4G584=&
89&5&H;95=4;&5'=&69;4&E96:G4F&G-C4&7-8B58-9'&?34;4&834&:5;8'4;&-7&C9;E4=&89&;465-'&-'&3-7&
E9B'8;@& 9C& 9;->-'& C9;& :;9C477-9'5G& ;4579'7& 5'=& E3-G=E5;4& -7& -'& 739;8I7B::G@(& 23-7&
-6:4=-64'8&84'=7&89&H4E964&75G-4'8&-'&7:4E-C-E&E;-8-E5G&345G83&E9'=-8-9'7L&C9;&4F56:G4L&
when a baby falls ill: “The problem now is I can’t work. When I was doing my thesis… if I 
>98&H5EK&58&`&834'&%&>98&H5EK&58&`L&'9?&%&35<4&89&H4&58&834&E;qE34&58&)&89&:-EK&B:&834&H5H@L&
otherwise [ahum] they won’t leave him outside, it doesn’t seem right… [yeah]” –&Rƒ*+L&
\465G4L&VO2S&&

“To be frank personally I’m not proud of what I’ve done so far here [laughter] (laughter) 
so I don’t know how much patience he has, I don’t know how reasonable he finds it that 
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I well [ahum] I feel terribly handicapped compared to what I, what… what I used to do in 
834&8-64&of the… when I had free use of my time [mm mm mm] and, and well now there 
5;4&79&65'@&E9'78;5-'87&-'&5GG&=-;4E8-9'7&:GB7&834&C5E8&8358&-'&84;67&9C&C56-G@&5GG&834&7564&
it’s an enormous sacrifice [yeah] I’m neglecting my little daughter [um um] four days a 
? eek and also incidentally my bloke [yeah].” She also stresses the exhaustion she 
experiences: “When I’m, when I’m (at home in France) there the tiredness aspect [mm 
mm] which quickly gets the upper hand… so even when I manage to get everything 
finished… by&'-'4 Ithirty, ten o’clock in the evening that’s something at least, but then at 
ten in the evening to say well now I’m going to start work work sleep work sleep” (#17, 
\465G4L&VO2S(&

ZM,BM' ,(1&,&*&,$(+/' #$/,B,"1' +(.' +B&,$(1' 1,8(,A,B+(&/O' +AA"B&' c#$1,&,-"/O'$%'
("8+&,-"/OT'&M"'9+/+(B"'9"&K""('K$%N4'A+;,/O'+(.'/",1*%"X'

#17 (F, N/T) “There is no place in the department where a woman can breastfeed her 
baby.”&

<"<"8"#9S771+.#0/+#99Q#

ZM,BM' A+;,/O' +1#"B&1' 1,8(,A,B+(&/O' +AA"B&' c#$1,&,-"/O' $%' ("8+&,-"/OT' &M"'
9+/+(B"'9"&K""('K$%N4'A+;,/O'+(.'/",1*%"X''

\G4F-H-G-8@/ &5'=&C;44=96&5;4&:;474'84=&58&834&7564&8-64&57&H4-'>&7B::9;87&5'=&9H785EG47&
89&5&H5G5'E4&H48?44'&?9;K&5'=&:;-<584&G-C4(&23-7&-7&47:4E-5GG@&834&E574&C9;&:49:G4&?-83&
E3-G=;4'X&834&C;44=96&5'=&CG4F-H-G-8@&5<5-G5HG4&-'&834&9;>5'-758-9'&9C&7E34=BG47&5'=&?9;K&
65K4&-8&:977-HG4&89&?9;K&58&3964&5'=L&C9;&4F56:G4L&89&>9&5'=&E9GG4E8&E3-G=;4'&C;96&834&
crèche: “There’s a certain flexibility in this job, right, so that’s also something which is 
good, that’s to say I can for example, when in the morning I can, I can arrive later, right, 
so twice a week either I arrive… I arrive later [at work] because I… I take them to the 
E;qE34&~53B6•&9;&%&G45<4&here, say, at 5 [ahum] to collect them” (#3, Male, T). But this 
CG4F-H-G-8@&E9647&58&5&:;-E4Z&-8&;4AB-;47&<4;@&E5;4CBG&9;>5'-758-9'&89&E9:4&?-83&5GG&834&857K7&
involved: “I have different types of jobs, right, for example in… in the train so [ahum] I… I 
35<4&5&.T&6-'B84M&8;5-'&J9B;'4@&4<4;@&69;'-'>&5'=&4<4'-'>&79&834'&%&;45=L&%&;45=&83-'>7&
5'=&834'&5C84;&-'&834&4<4'-'>&@47&834&4<4'-'>&%&=9&5&H-8&9C&83-7&?9;K&5'=&83-7&5'=&8358&
that I do at home for example things I can interrupt at any time [ahum] you… it’s not, it’s 
not… [yeah] With the kids, they can sleep for half an hour and if they wake and… if they 
wake up after 35 minutes I… I leave the computer [yeah] and then tac [yeah] and then 
that costs me nothing at all so it’s [yeah] it’s... but I’ve developed a K-'=&9C&7@7846&G-K4&
that where I have [yeah] have types of work that that I can get stuck into straight away.”&

When time is not strictly organised, freedom can easily lead to work overload: “All the 
same it’s a rather extraordinary freedom to be able to or>5'-74&@9B;&?9;K&57&@9B&?5'8(&
Personally it’s not a burden to me because I prefer that, nor do I have external 
constraints on the work I do so to that extent it’s OK it’s… it’s’ manageable shall we say, 
?4GGL&%&E5'&E9:4&HB8&57&799'&57&834;4&5;4&4F84;'5G&E9nstraints, we’re told to do things 
with very strict deadlines well then it becomes very dangerous to… [mm] to do it… [mm] 

&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&
/ &\9;&4574&9C&;45=-'>L&5GG&834&5'5G@7-7&E9'E4;'-'>&834&MMQ&=4:5;864'8&35<4&H44'&8B;'&-'89&>;4@(&
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at whatever hour or the day and night but, yes, my seminars, I prepare them at night” 
Rƒ.L&P5G4L&2S(&

Q-'=4;-'>&4G464'87&C;96&?9;K&89&Y^U&–&-'84'7-<4&?9;K&;3@836&O&:;477B;47&;4G584=&89&
9;>5'-758-9'&9C&6BG8-:G4&857K7&

234& 785'=5;=& =465'=7& 9C& 5'& 5E5=46-E&E5;44;& 5;4& :;474'84=& 57& G5;>4G@& 4FE44=-'>& 834&
“normal” work timetable outside academia, and rarely giving opportunities for leisure. 
234& ?9;K& G95=& -7& 7BE3& 8358& -8& E9BG=& E;4584& 345G83& :;9HG467L& H983& :3@7-E5GG@& 5'=&
psychologically. #22 (Male, T) reported “I passed out in a supermarket would you believe 
-8&~53&@453L&G5B>384;•&%&83-'K&-C&@9B&57K&834&:49:G4&?39&75?&64&5&C9;8'->38&5>9L&%&?57&
C-'-73-'>& 6@& 4<5GB58-9'& ;4:9;8& ~@453•& %& 35=& 7:4'8& C-C844'& 39B;7& ?9;K-'>& 9'& M58B;=5@L&
C-C844'&39B;7&9'&MB'=5@L&5'=&%&C-'-734=&58&8?9&9;&83;44&5(6(&P9'=5@&69;'-'>&89&35'=&-8&
-'&9'&834&2B47=5@&?-83&CGB&H4E5B74&9834;?-74&-8&?57&'9&J9K4&5'=&834'&5GG&834&:49:G4&?39&
?9 rked with me were sick in bed [ahum]… It was, yeah, it was hard [yeah yeah] really 
35;=L& %& 83-'K& 834@& ?4;4& %& 83-'K& 834& 83;44& @45;7& 8358& 6978& 65;K4=& 64& :;9C477-9'5GG@&
speaking [ah yeah yeah yeah] ah yeah I really think […] there are times when oh yeah 
<4;@&clearly you can’t carry everything and something snaps so you’re not present with 
the students or [ahum] when you ought to… to be there or there’s a day when you don’t 
go and teach because you’re drained, right, and so physically yeah I think that I… I thi 'K&%&
6B78&35<4&G978L&'9L&%&6B78&35<4&5>4=&84'&@45;7&-'&83;44&@45;7&~53&@453•&'9L&'9L&C-<4&@45;7&
[laughter] five years in three years [yeah] that’s clear [yeah right] so yeah….”&

DG464'87&C;96&:;-<584&G-C4&7B::9;8-'>&E5;44;&

M9&C9;&6978&9C&83474&:49:G4L&having children would be “unsustainable” without the help 
of family. “If you want to have a family life that assumes the oldI78@G4&;4>-64&9C&834&65G4&
P5'=5;-'L&-'&9834;&?9;=7&35<-'>&5&?-C4&5'=&5&=96478-E&?9;K4;L&?3584<4;&-8&65@&H4&58&
home whether she’s pai=&9;&65;;-4=&–&it’s really at that level [mmm mmm] and it’s true 
you see that very clearly especially from the moment you reach a professorial post” (#4, 
P5G4L&2S(&

23-7&34G:&-7&>-<4'&6978G@&H@&?-<47L&5'=&-'&7964&E5747&3B7H5'=7L&?39&5;4&9B87-=4;7&89&
5E5=46-E&G-C4(&!;5'=:5;4'87&5;4&5G79&9C84'&64'8-9'4=&H4E5B74&834&7E5;E-8@&9C&E;qE347&-'&
M?-8W4;G5'=&65K47&-8&'4E4775;@&89&>48&4F8;5&34G:&-'&9;=4;&89&E9:4&?-83&834&7E34=BG47&9C&
5E5=46-5(& 23-7& 34G:& -7& '98& 7BCC-E-4'8& 89& ;47:9'=& 89& 5GG& 834& =465'=7& 9C& 5'& 5E5=46-E&
E5;44;X& ƒ,& RPL&2S& 5'=& ƒ,,&R\L& 2S&4F:G5-'4=L& C9;& 4F56:G4L& 8358& =47:-84& 834& 34G:& 9C& 834-;&
;4G58-<47L& -'84;'58-9'5G& 69H-G-8@L& 4<4'& C9;& E9'C4;4'E47L& -7& =-CC-EBG8& ?34'& 9'4& 357& 765GG&
E3-G=;4'(&234;4C9;4L&834@&6978G@&8;5<4G&-'&DB;9:4&5'=&8;@&89&739;84'&834-;&5H74'E47&C;96&
home: “I don’t do it when there’s… in Yokohama there’s the conference of the 
International Sociological [ahum]… Association. I… I’m not going; I go to conferences in 
Switzerland and then in Europe twice a year maybe but I don’t travel all the time… s9&
[right yeah]. It also has… It’s not the right moment, I don’t want to travel a lot for 
conferences that may interest me, yeah, but still…” (#3, Male, T). This attitude is not a 
8;BG@&E3974'&9'4&57&-8&E9BG=&H4&35;6CBG&C9;&834&E5;44;L&7-'E4&'48?9;K-'>&58&E9'C4;4'E47&
E5'&65K4&5&G98&9C&=-CC4;4'E4&C9;&834&CB8B;4(&
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DG464'87&C;96&:;-<584&G-C4&3-'=4;-'>&E5;44;&

While having children still delays women’s careers, the situation has improved in recent 
@45;7(& "8@:-E5G& E5;44;7& 5;4& 5EE4:84=& 5'=& H-9G9>-E5G& @9B83& -7& '9& G9'>4;& E9'7-=4;4=& 5&
=4C-'-84&9HG->58-9'&89&H4&5HG4&89&:;9>;477&9'&5'&5E5=46-E&8;5EK(&

ZM,BM' ;+,(' "/";"(&1' $A' $%8+(,1+&,$(+/' ;,B%$=#$/,&,B1' ",&M"%' 1*##$%&' $%'
M,(."%'1*BB"11A*/'M+%;$(,1+&,$('$A'K$%N4'A+;,/O'+(.'/",1*%"X''

234& :977-H-G-8@& 9C& ?9;K-'>& 58& 3964& -6:;9<47& 834& H5G5'E4& H48?44'& ?9;K& 5'=& C56-G@L&
although it seldom creates more time for leisure, as stated by #3 (Male, T) “Then I 
specialised in family and work [both laugh] I don’t and I’ve also kind of I dunno I don’t go 
the cinema any more so I’ve greatly re=BE4=& G4-7B;4& 5E8-<-8-47L& >9-'>& 9B8& 8358& K-'=& 9C&
thing right so [ahum] and it may be… hum but it’s not, yeah it’s OK, you have to feel at 
ease with that kind of…of priorities right [ahum] but well it’s OK yeah.”&

MB::9;8-<4&4G464'87&C;96&?9;K&89&Y^U&

"E5=46-E& 7-'>G4& ?964'& 5;4& AB-84& 7-G4'8& 5H9B8& 834-;& :;-<584& G-<47L& ?3-E3& -7& 5& 84GG-'>&
-GGB78;58-9'&9C&834&?5@&5E5=46-5&E9'7-=4;7&:;-<584&G-C4&-'&;4G58-9'&89&>4'=4;(&%8&-7&H4884;&
'98&89&85GK&5H9B8&-8L&5G839B>3L&5'=&835'K7&89&834&4CC9;87&9C&4AB5G-8@&9CC-E47&58&-'78-8B8-9'5G&
level, it is now acceptable to raise issues related to the time required by children’s 
upbringing and to the “reconciliation” of work and private life.&

<"<"<"#R/761+1-)*&#5/(54S,)/(#

Y9;K& 9<4;G95=& -7& 5'& 4'=46-E& :;9HG46& -'& H983& =4:5;864'87& 5'=& -8&E;45847& 345G83&
35W5;=7(& 234& 9::9;8B'-8@& 9C& G4-7B;4& -7& 744'& 57& 796483-'>& ?3-E3& -7& '4E4775;@& HB8& 5G79&
something that diverts from the only thing that really counts, science: “It’s a total 
investment, otherwise it’s not possible” (#30, Male, NT). The differenE4& H48?44'& 834&
8?9& =4:5;864'87& G-47& -'& 834& CG4F-H-G-8@& 9C& 834& ?9;KL& ?3-E3& E5'& 69;4& 457-G@& H4&
5EE96:G-734=& 58& 3964& C9;& MQM& :49:G4& 5'=& C9;& :;9C4779;7& -'& M2DP& H4E5B74& 834@& '9&
G9'>4;&?9;K&-'&834&G5H7(&

^-<-'>& ?-83& 5& :5;8'4;& 9;& 35<-'>& 5& C56-G@& -7& 9C84'& =47E;-H4=&57& -'E;457-'>& 84'7-9'7&
between work and private life: “Conflictual relations, no but it’s true that we had to 
JB>>G4&79&6@&3B7H5'=&E9BG=&C-'=&5&J9H&58&834&7564&8-64&~66L&66L&66•&-'&9834;&:G5E47&
and so on, and there it’s my husband who made more… concessio'7&~G5B>384;•&~;->38•(&
Somehow I was lucky especially as a woman because it rarely [yes yes] goes that way” 
(#16, Female, T); and: “The question of children didn’t come up straight away, it’s more 
now that I’m thinking about that [ahum ahum] in fact I alwa@7&?5'84=&89&35<4&E3-G=;4'&
so the… the question… it wasn’t… because I never had the impression there was no 
place for that, it was more that it’s wasn’t in my mind after… of course there are gender 
5'=& EBG8B;5G& 5'=& -'78-8B8-9'5G& AB478-9'7& 8358& 65@& 35<4& -'Cluenced that […] for many 
women it isn’t at all like that [hum] they would have wanted to have a child and then 
they didn’t because and often do it later once they’ve been stabilised anyway [ahum] 
:49:G4&85GK&5H9B8&84'B;4I8;5EK&H5H-47&5'=&79&9'&~G5B>384;•&now it’s a way of doing things 
and it’s clear that institutionally it doesn’t encourage you to have children at all that’s 
for we sure we can agree on that” (#40, F, T).&
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3.4. CAREER DEVELOPMENT 

<"I"!"#9S771+.#0/+#9$AB ##

_$K'.$'$%8+(,1+&,$(+/';,B%$=#$/,&,B1'c"@8@',(&"%(+/'.,-,1,$('$A'&+1N14',(&"%(+/'
relationships, promotion criteria) support or hinder the interviewees’ career 
."-"/$#;"(&X' '

M4<4;5G& 9C& 834& ;4745;E34;7& =47E;-H4& 9;>5'-758-9'5G& 6-E;9I:9G-8-E7& 57& 5& 79B;E4& 9C&78;477L&
C;B78;58-9'&9;&C45;(&ƒ,`&RP5G4L&2S&83-'K7&34&?-GG&H4&785H-G-74=&5'=&357&=4<4G9:4=&3-7&9?'&
;4745;E3L&HB8&34&-7&?9;;-4=&8358&H4-'>&5&:;9C4779;&?-GG&645'&H4-'>&=-<4;84=&C;96&3-7&;45G&
interest, science: “I really like what I’m doing, so I hope I can co'8-'B4&83-7&3B6L&@453&%&
mean what I’m worried about is just you know that if you, I mean now I’m in a small 
>;9B:&79&HB8&834'L&-C&@9B&5=<5'E4&@9B&>48&5&H->>4;&>;9B:&5'=&~53B6&53B6•&834'&@9B&
E9''4E8L&@9B&G974&5&G-88G4&H-8&9C&E9''4E8-9'&~53B6•&65@H4&89L&=9&834&5E8B5G&;4745;E3&8358&
is going on in the laboratory and you’re more involved in… with the administrative stuff 
[ahum] the… that’s where I’m a little bit worried that this is maybe not, what I really love 
89&=9L&~53B6•&5'=&%&744&83-7&65@H4&?-83&9834;&:49:G4&8358&%&5E8B5GG@&K'9?&RhS&G-88G4&H-8&
C;B78;584=&H4E5B74L&58&9'4&:9-'8&@9BL&@9B&E5''98&=9&5'@&69;4&?358&@9B&5E8B5GG@&?5'8&89&
do [ahum ahum] and, why you chose this track, this career track….”&

^45<-'>& 5E5=46-5& R;4GBE85'8G@S& 357& H4E964& 5& :4;79'5G& :;9J4E8&C9;& 5& C4?&-'84;<-4?447(&
For one of them, #31 (Male, N/T), the system prevents him from developing “new 
things” because of the working conditions. The future becomes a source of stress, even 
anxiety. This same feeling is described by #35 (Male, N/T,): “Some p978I=9E7&=4E-=4&8358&
with all you know you can land in other… other areas that maybe you didn’t necessarily 
want to do at the start… so it’s, it’s a step down from global wellIbeing, it’s… it’s the 
game somewhat [mm, mm, mm] (laughter).” The alternative of&G45<-'>& 834& 5E5=46-E&
world is also mentioned: “I’d be, I’m, I’m fairly open either to everything that has to do 
with scientific communication or more to do with regulatory affairs, the launch… 
launching pharmaceutical products… the paperwork for complying&?-83& DB;9:45'L&
Swiss, American rules and so on”&

%'E;4574=& E96:48-8-<4'477& -7& 5G79& 5'& 57:4E8& 9C& 834& '4>58-<4& <5GB4& 577->'4=& 89& 6-E;9I
:9G-8-E7L&E9''4E84=&?-83&=-CC-EBG8&;4G58-9'73-:7&569'>&E9GG45>B47L&?3-E3&E5'&G45=&7964&
Rƒ0TL& \L& VO2S& 89& 4'<-75>4& AB-88-'>&834& 5E5=46-E&E5;44;(& UB8& 83-7&-7& '98& 5'& 457@& 784:& 89&
take: “As an entrepreneur, as a woman, what happens if you’re pregnant? You know you 
don’t have a safety net.” Even among researchers who have already obtained a stable 
:97-8-9'L&Rƒ,TL&P5G4L&VO2S&834&?9;K&:;477B;4&-7&3->3G->384=(&&

245E3-'>&E5'&H4&:4;E4-<4=&57&5&HB;=4'&HB8&-7&>4'4;5GG@&<5GB4=(&\9;&-'785'E4L&5&C465G4&
researcher (#17) feels frustrated at not being able to teach: “I know very well that if ever 
%& >9& H5EK& %& 735GG& >9& 5'=& 845E3& -'& 74E9'=5;@& 7E399G, that means suicide… in terms of 
research… [ah yeah] there won’t be any possible way back.&
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_$K'.$'$%8+(,1+&,$(+/';,B%$=#$/,&,B1'c"@8@',(&"%(+/'.,-,1,$('$A'&+1N14',(&"%(+/'
%"/+&,$(1M,#14'#%$;$&,$('B%,&"%,+T'1*##$%&'$%'M,(."%'&M"'interviewees’ career 
."-"/$#;"(&X '

234&E96:48-8-<4&58697:34;4&5'=&834&'44=&89&6448&5&?39G4&748&9C&:4;C9;65'E4&E;-84;-5&
5;4&=47E;-H4=&57&78;477CBG&H@&5GG&834&:49:G4&9'&84'B;4&8;5EKL&?-83&834&4FE4:8-9'&9C&ƒ,&RPSL&
?39& -7& E9'C-=4'8& 8358& 34& ?-GG& 65'5>4& 83474& =-CC4;4'8& ;4AB4787L& 57& 834& -'78-8B8-9'& 35=&
made an investment in him: “For stabilisation so [yeah] it’s also… they need… it’s also a… 
?4GG&-C&834@&E3974&5'&577-785'8&:;9C(&58&8358&:9-'8L&8358&?57&5G79&5&>56HG4&@9B&744&834@&
65=4&5&>56HG4&~53B6•&9'&8358&:4;79'&[ahum] then if you if you don’t think they made a 
bad choice [ahum ahum] [laughter] and… [yeah] but of course there’s always there’s 
always a but…” (Male, T)&

234&9834;&-'84;<-4?447&=47E;-H4&834&-'78-8B8-9'5G&=465'=7&57&<4;@&345<@(&]'4&?965'&Rƒ&
.TSL&?39&E9BG=&5::G@&C9;&7BE3&5&:97-8-9'L&75-=&8358&734&?9BG=&'98&8;@&=B4&89&834&:;477B;4&
9C&-'785H-G-8@(&

P9;49<4;L&5GG&-'84;<-4?447&7446&89&E9'7-=4;&8358L&5G839B>3&834&E;-84;-5&9C&785H-G-758-9'&
5;4&69;4&9;&G477&EG45;L&834&>B-=4G-'47&-'<9G<4=&-'&83-7&:;9E477&84'=&89&<ary over time: “I 
35=&834&>;-=&5'=&%&E9BG=&69;4&9;&G477&744&8358&%&?57&>5-'-'>&:9-'87&-8&?57&C-'4&@9B&744&
~53B6•&834;4&?-GG&5G?5@7&5&H-8L&5&H-8&9C&5&65;>-'&5'=&834'&5&H-8&9C&:9G-8-E7&5'=&5GG&8358L&HB8&
9<4;5GG&@9B&E5'&744&-8L&5GG&834&7564&@9B&E5'&744&-8L&-8’s not like in other institutes where 
you have nothing to go on, you don’t know what… what they want of you, you don’t 
know who… you have a lot of uncertainty from that point of view so for me it was all the 
same as a… as a process it was fairly you know f5-;G@&E99G&~3B6L&3B6L&3B6•&~G5B>384;•&
and… and then after you have lots of people who have postI=9E&5C84;&:978I=9E&5'=&8358&
is total insecurity you see [ahum] so from that point of view I’ve always been really lucky 
[laughter]” (#40, F, T); another intervi4?44& Rƒ,& L& P5G4L&VO2S& 78;47747&834& E35'>47& 8358&
-'84;<4'4=& =B;-'>& 3-7& 84'B;4I8;5EK& :4;-9=(& Q4& 588;-HB847& 8346& 89& 834& =-<4;74&
interpretations that different Deans give to regulations: “Well actually there are… a 
E9B:G4&9C&83-'>7&834;4&?4;4&-'&6@&E9'8;5E8&~5hum] there are there are things and… then 
that came from the time [name of the Dean] was the Dean [ahum] then there I’m 
referring more to… […] I’ve never been asked for that in any case [ahum] how many 
publications, it’s not… and bah it’s not figures like that it’s more [ahum] yeah it’s ‘That’s 
fine’ or ‘You still need to work on that further’ […]”.&

]'4&?965'&Rƒ0L&\465G4L&VO2S&46:357-74=&834&E9'74AB4'E47&9C&834&C5E8&8358&34;&_3[&
7B:4;<-79;&35=&'98&7B::9;84=&34;L&?3-E3&B'=4;G-'47&834&-6:9;85'E4&9C&H4-'>&:;984E84=&
or having a mentor in order to succeed in the academic career: “Shall we say the… the 
doctoral thesis went very, very badly [right] so I was I… I often… I often say that I 
completed a thesis in spite… in spite of my supervisor, so no, only in the&74'74&8358&734&
didn’t support me either at the scientific level and very, very little at the level of shall we 
say in terms of academic career. […] Each time it was a trial that I emerged from, let’s 
say, undermined in the sense that what I was doing had…&35=&'4<4;&H44'&5::;4E-584=L&
so that being so (breathes in deeply) there, what with those… those institutional 
moments and those… those…. I’d say it was the big, big things that made I think my 
situation get… get worse, having said that, if not at the leveG&9C&845E3-'>&?3-E3&%&?57&5HG4&
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to do but at the level of re… res… my research I was left so much on my own but let’s say 
that it was not unpleasant in the sense that I am… I was left in peace but shall we say I 
don’t mean to say that I was not integrated in a… and very little interest was taken in 
what I was doing so something… I think it’s a combination of things all working together 
let’s say… anyway I say all that to explain a bit a… a kind a yeah a degradation of a work 
situation.”&
&

<"I"<#R/761+1-)*&#5/(54S,)/( #

Y3584<4;& 834& =-CC-EBG8-47& -'& 5E3-4<-'>& 5'& 5E5=46-E& E5;44;L& 6978& :49:G4& -'& H983&
=4:5;864'87&46:357-74&834-;&?-73&89&E5;;@&9'&R/&9B8&9C&84'&-'&MQM&5'=&)&9B8&9C&*T&-'&
M2DPS(& %'& 834& M2DP& =4:5;864'8L& ?964'& 75@& 8358& -8& ?-GG& H4& AB-84& =-CC-EBG8& -C& 834@&>48&
pregnant and “lose” time for family reasons, which is not the case in the SHS 
=4:5;864'8(&UB8&834@&=9&5EE4:8&83-7&7-8B58-9'&57&9H<-9B7L&7-'E4&834@&5EK'9?G4=>4&8358&
the rules of science are governed by efficiency and productivity: “I guess we have to 
5=5:8&89&8358&5'=&RG5B>37S&~G5B>37•(((&89&E9'8-'B4&-'&834&7@7846&@9B&35<4&89&:BHG-73&5'=&
it’s that, as the more you publish and in their journals the better you are, it’s like that 
[quiet laughs], I don’t know, it… it really reflects, what the researcher is.((&79648-647&-8&
=4:4'=7&9'(((&834L&E5:5E-8@&9C&834&;4745;E34;&89&?;-84&:5:4;7&'98&~53B6•L&834&>4'4;5GL&B3&
:9-'8& 9C& <-4?& 9C& 834& ;4745;E34;& 34;74GC& ~53B6•& @453&%& 744& %& K'9?& :49:G4& 8358& =474;<4&
positions, they are really good researchers but they don’t publis3& 0T& :5:4;7& 5& @45;&
[ahum] so they don’t get positions, but they are really good and, it’s a pity that, because 
of that, they quit academia” (# 35, Female, N/T).&

3.5. PERSPECTIVES ON THE FUTURE  

<"K"!"#9S771+.#0/+#9$AB #

ZM+&'N,(.'$A';"+1*%"1'+(.'+B&,$(1'.$'&M"'QP\7',(&"%-,"K""1'"(-,1,$('+1'&M"'
;$1&'."1,%".'A$%'A*/A,/;"(&'$A'&M",%'#%$A"11,$(+/'+(.'#%,-+&"'/,A"X '

]'&834&9;>5'-758-9'5G&G4<4G&RM2DP&=4:5;864'8S &

]'4& 6457B;4& 8358& E9BG=&-6:;9<4& E5;44;& =4<4G9:64'8& ?9BG=& ;4AB-;4& :;9C4779;7&89& H4&
“good leaders”, for instance through the implementation of training in “communication 
skills”. Some would consider it helpful to limit the number of PhDs (an overI:;9=BE8-9'&
9C&834747&357&5&'4>58-<4&-6:5E8&B:9'&;4745;E34;7&?-83-'&5E5=46-5&HB8&5G79&-'&834&G5H9B;&
65;K48S(&

234;4&-7&5G79&834&:;9:975G&89&-6:G464'8&5::;9:;-584&78;BE8B;47&?-83-'&834&B'-<4;7-8@&79&
57& 89& E9'E4-<4& 9C& :978IPhD careers outside the academic world: “Recently they… they 
organised a career workshop so… bringing a few people in to explain, well, what our 
@453&what our skills are [yeah, our… our knowI39?•&;->38&9B;L&9B;&K'9?G4=>4L&9B;&K'9?I
39?&8358&?4&E9BG=&74GG&9B87-=4&834&5E5=46-E&?9;G=&JB78&89&34G:&B7&>48&5&35'=G4&9'&-8&5'=&
then so yes they paid 3,000 yes about 3.000 francs for that career workshop.”&

"EE9;=-'>&89&74<4;5G&-'84;<-4?447L&834&8-6-'>&9C&834&5E5=46-E&84'B;4&:;9E477L&57&?4GG&57&
834&-6:977-H-G-8@&9C&H4-'>&;43-;4=&5C84;&5&:4;-9=&9C&:4;-9=&9C&1&@45;7&R:978I=9E7SL&739BG=&
H4&;4E9'7-=4;4=&57&H983&G-6-87&3-'=4;&834&:;9=BE8-9'&9C&>99=&7E-4'E4&5'=&34G:&89&E;4584&
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a sometimes unbearable pressure on young researchers: “There’s a schedule to be 
observed it’s very, very rigid at the Unil, it’s nonI'4>98-5HG4& ~53& @47•& 8358& -7L& 8358& -7& 5&
C44=H5EK& %& >5<4& 89& 834& #4E89;584&~?34'•& 834@& 57K4=& 64& C9;& C44=H5EK& 9'& -8& ~G5B>384;•&
and… and it’s true that our whole, our whole Faculty are all convinced that the 
assessment period ought to be longer because [our field] is a science that takes time…” 
Rƒ*)L&\465G4L&2S(&&

"8&'58-9'5G&G4<4G&R:9G-E-47S&

234&C4GG9?73-:&7@7846&C9;&:978I=9E7&357&5&65J9;&=;5?H5EKX&'98&H4-'>&5HG4&89&E9'8;-HB84&
89&834&:4'7-9'&CB'=L&5G839B>3&834&:97-8-<4&7-=4&-7&834&9::9;8B'-8@&89&=4<4G9:&:4;79'5G&
G-'47&9C&;4745;E3(&&

234;4&-7&5&'44=&89&-6:G464'8&:584;'-8@&G45<4&57&5&645'7&89&;4=BE4&834&>4'=4;&>5:(&234&
9834;&'44=&-7&89&-'E;4574&834&'B6H4;&9C&E;qE347&5'=&89&C5E-G-8584&5EE477&89&8346(&&

"'& 9;>5'-758-9'5G& EBG8B;4& H574=& 9'& =-<4;7-8@& 57& 5& C9B'=-'>& :;-'E-:G4& -7& '4E4775;@& R'98&
9'G@&;4>5;=-'>&>4'=4;L&HB8&5G79&EBG8B;5G&9;->-'S(&

“I think it’s good… to have a [this uh] this kind of balance [why?]… hum, just to have a 
H5G5'E4& -'& 834& E4'8;4& %& 645'& %L& %& ?57& C9;& 4F56:G4& G-<-'>& =9-'>& 6@& 78B=-47& ?-83& 83;44&
9834;L&B3L&64'&RAB-48&G5B>3S&~AB-48&G5B>3•&%&83-'K&8358&?57&58&9'4&R:9-'8hS&5&G-88G4&H-8&8-;-'>&
R765GG& G5B>3S& ~765GG& G5B>3•& HB8&in general I think it’s, it’s very important to have a 
balanced uh team [ok] whether it’s men or women or whether it’s like people from 
different cultures, different ways of thinking [ok], it doesn’t matter, too much but just 
have… have a good balance”&

234& E;458-9'& 9C& '4?& 785HG4& :97-8-9'7& -7& 7B>>4784=& -'& 9;=4;& 89& :;9=BE4& >99=& 7E-4'E4X&
“There are several routes that might be explored if the aim of the University is to 
:;9=BE4&<4;@&>99=&;4745;E3&58&5&<4;@&3->3&G4<4GL&-8&?9BG=&H4&?3@&'98&E;4584&7964&69;4&
785Hle posts.”&
&

<"K"8"#9S771+.#0/+#99Q#

ZM+&'N,(.'$A';"+1*%"1'+(.'+B&,$(1'.$'&M"',(&"%-,"K""1'"(-,1,$('+1'&M"';$1&'
."1,%".'A$%'A*/A,/;"(&'$A'&M",%'#%$A"11,$(+/'+(.'#%,-+&"'/,A"X '

"8&9;>5'-758-9'5G&G4<4G&RMQM&=4:5;864'8S &

234&65J9;-8@&H4G-4<4&8358&834&\5EBG8@&-7&=9-'>&?4GG&;4>5;=-'>&>4'=4;&4AB5G-8@L&HB8&834@&
also highlight the consequences of the broader “culture of performance” on workIG-C4&
H5G5'E4(& 234@& :;474'8& 83-7& '4?& EBG8B;4& 57& 5'& -'E;4574& -'& ?9;KG95=& 8358& 65-'G@& 357&
4CC4E87&9'&?964'&-'&5&E9'84F8&?34;4&834&>4'=4;&;4>-64&;465-'7&<4;@&8;5=-8-9'5G(&

The majority of the sociologists regret that the criteria for doing “good science” privilege 
834&?;-8-'>&9C&5;8-EG47&;5834;&835'&H99K7&R.&:4;79'7L&5GG&64'L&9B8&9C&)S(&&

"8&'58-9'5G&G4<4G&R:9G-E-47S&

"&69;4&39;-W9'85G&3-4;5;E3@&-7&7B>>4784=&H@&9'4&-'84;<-4?44L&?39&78;47747&834&:;477-'>&
'44=& 89& -'E;4574& 834& 'B6H4;& 9C& :978I=9E89;5G& :97-8-9'7& 5'=& 834;4C9;4& 89& ;4=BE4& 834&
75G5;@&9C&];=-'5;@&_;9C4779;7(&

DF:5'=-'>&834&E3-G=E5;4&C5E-G-8-47&-7&=47E;-H4=&57&5&?5@&89&C5E-G-8584&women’s careers.&
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4. General conclusions 

234&8?9&=4:5;864'87&8358&35<4&H44'&78B=-4=&7446&89&35<4&=-CC4;4'8&EBG8B;47&;4>5;=-'>&
834&?5@7&7E-4'E4&-7&:;9=BE4=&5'=&-87&:;9=BE4;7(&23474&7:4E-C-E-8-47&35<4&H44'&;4<45G4=&-'&
;4G58-9'&89&834&?9;KIG-C4&8;5J4E89;-47&9C&834&64'&5'=&?964'&?4&-'84;<-4?4=(&Q9?4<4;L&-8&
-7& -'84;478-'>& 89& '984& 8358& H983& =4:5;864'87& 84'=& 89& :;-9;-8-74& ?9;K& 9<4;& 5GG& 9834;&
7:34;47&9C&G-C4(&

%'& 834& M2DP& =4:5;864'8& 834& :;9=BE8-9'& 9C& '4?& K'9?G4=>4& -7& =47E;-H4=& 57& 3->3G@&
E96:48-8-<4L& =4C-'4=& H@& 5&l &;5E4&m& H48?44'& G5H7& H4G9'>-'>& 89& =-CC4;4'8& B'-<4;7-8-47(&
234;4&74467&89&H4&5&E96:48-8-9'&89&H4&834&C-;78&89&:BHG-73&;47BG87(&P9;49<4;L&83474&'44=&
89& H4& 7BH785'8-5G(& _49:G4& ?39& ?9;K& -'& 83-7& =4:5;864'8& 5;4& G4=& 89& E96:G@& ?-83& 83-7&
l &'4E477-8@&m& 5'=& 79& 834@&35<4& C4?& :977-H-G-8-47& 9C& 7G9?-'>& =9?'(& 234;4C9;4L& 5'@&
-'84;;B:8-9'L& 4<4'& C9;& 6584;'-8@& G45<4L& E5'& 7->'-C@& 5& =4C-'-8-<4& =4G5@& -'& 834& E5;44;(&
"G839B>3& 7964& 646H4;7& 9C& 834& M2DP& =4:5;864'8& 78;477& 834& '44=& C9;& =-<4;7-8@& -'&
;4745;E3& 84567L& 83-7& ?5@& 9C& 83-'K-'>&;47BG87& -'& >-<-'>& :;-9;-8@& 89& ?9;K& 4CC-E-4'E@(& 234&
:4;C9;65'E4&EBG8B;4&4<-=4'8&-'&834&M2DP&=4:5;864'8&-7&'98&57&EG45;G@&4785HG-734=&-'&834&
MMQ&=4:5;864'8(&%'&834&MQM&=4:5;864'8L&-'84;<-4?447L&?39&-'EGB=4=&3&?964'&?39&35=&
E5;44;&:5837&8358&?9BG=&35<4&H44'&=-CC-EBG8&89&-65>-'>&-'&834&M2DP&=4:5;864'8L&H4E964&
critical and described the “rationalization” of science production as being 
E9B'84;:;9=BE8-<4&-'&84;67&9C&:;9=BE-'>&-''9<58-<4&K'9?G4=>4(&

Y3-G4&834&e5E5=46-E&5>4e&5::45;7&-6:977-HG4&-'&M2DPL&-8&74467&H4884;&5EE4:84=&-'&834&
MQM& =4:5;864'8(& 234& -6:9;85'E4& >-<4'& 89& 845E3-'>& -7& 5G79& 834& 79B;E4& 9C& 7BE3&
=-CC4;4'E47(& %'& 834& M2DP& C5EBG8@L& 83-7& 857K& -7& B7B5GG@& :;474'84=& 57& 5& HB;=4'& =4G5@-'>&
;4745;E3& 5E8-<-8-47& ?3-G4& -8& -7& =47E;-H4=& 69;4& :97-8-<4G@& -'& MQML& :977-HG@& H4E5B74&
E96:484'E47& -'& 83-7& C-4G=& :G5@& 5& ;9G4& -'& ;4E;B-864'87(& "& 7->'-C-E5'8& :;9:9;8-9'& 9C& 83-7&
department’s interviewees mention previous involvement in teaching as a positive skill 
8358& E9'8;-HB84=& 89& 834-;& ;4E;B-864'8& -'& 834-;& EB;;4'8& :97-8-9'(& Q9?4<4;L&5'=& 4<4'& -C&
=47E;-H4=& 57& =-CC-EBG8& 89& G-<4& ?-83L& :;4E5;-9B7& :97-8-9'7& 7446& 89& H4& :5;8& 9C& 834& E5;44;&
;4AB-;464'87& -'& H983& =4:5;864'87(& Y34'& 834& -'84;<-4?447& E35GG4'>4& 83-7& H4G-4CL&
83;9B>3& E;-8-E-7-'>& 834& -6:9;85'E4& >-<4'& 89& ?9;KL& -8& 74467& 457-4;& 89& -65>-'4&9834;&
:;9C477-9'5G& 5G84;'58-<47& -'& 834& M2DP& =4:5;864'8& R46:G9@64'8& -'& :;-<584& E96:5'-47L&
C9;& 4F56:G4S(& 23-7& -7& G477& 834& E574& -'& MQML& ?34;4& 7964& 5=9:8& 846:9;5;@& E9:-'>&
78;584>-47(&
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Table 12. Faculties of the UNIL, abbreviations, and sex of the Dean of each Faculty 
Faculty Abbrev. Head (Fall 2014) 
\5EBG8@&9C&2349G9>@&5'=&#4G->-9B7&M8B=-47&& \2M#& *&P5G4&
\5EBG8@&9C&^5?L&$;-6-'5G&aB78-E4&5'=&_BHG-E&"=6-'-78;58-9'&& [M$& *&\465G4&
\5EBG8@&9C&";87&c&QB65'-8-47&& ^488;47& *&P5G4&
\5EBG8@&9C&M9E-5G&5'=&_9G-8-E5G&ME-4'E47&& MMQ& *&P5G4&
\5EBG8@&9C&UB7-'477&5'=&DE9'96-E7& QD$& *&P5G4&
\5EBG8@&9C&!497E-4'E47&5'=&D'<-;9'64'8&& !MD& *&P5G4&
\5EBG8@&9C&U-9G9>@&5'=&P4=-E-'4&& M2DP& *&\465G4&
&
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Table 13a. UNIL Staff: Sex, positions and departments (2013) 

   SSH STEM-BIO 
STEM-
MED 

LAW 

   2013 2013 2013 2013 

& & & P & \ & P & \ & P & \ & P & \ &

M85CC& & V&9C&\BGG&_;9C4779;7&R\BGGI8-64S& */ & ` & 0+& 0& )* & +& */ & , &

& & V&9C&\BGG&_;9C4779;7&R_5;8I8-64S& 0& T& , & T& 1& T& *& T&

& & V&9C&"779E-584&_;9C4779;7&R\BGGI8-64S& ` & 1& */ & *& 10& *, & , & *&

& & V&9C&"779E-584&_;9C4779;7&R_5;8I8-64S& 1& , & , & , & *, & , & *) & 0&

& & V&9C&-'84;64=-584&845E3-'>&c&;4745;E3&:97-8-9'7&R\BGGI8-64S& *, & ) & 0*& . & **T & .* & 0& T&

& & V&9C&-'84;64=-584&845E3-'>&c&;4745;E3&:97-8-9'7&R_5;8I8-64S& *. & *` & 0& , & *) & *0& *& . &

' P$&+/' ?'$A'%"1"+%BM'1&+AA'K,&M'+'#"%;+("(&'#$1,&,$(`'' IY' CD' pJ' YG' EJp' pI ' CE' YD'

& & V&9C&"77-785'8&_;9C4779;7&R\BGGI8-64S& . & , & 0& , & , & T& T& T&

& & V&9C&"77-785'8&_;9C4779;7&R_5;8I8-64S& *& T& T& T& T& T& T& *&

& & V&9C&-'84;64=-584&845E3-'>&c&;4745;E3&:97-8-9'7&R\BGGI8-64S&& . & *& & & & & & &

& & V&9C&-'84;64=-584&845E3-'>&c&;4745;E3&:97-8-9'7&R_5;8I8-64S&& 0& *& & & & & & &

' P$&+/' ?'$A'%"1"+%BM'1&+AA'K,&M'+'&"(*%"=&%+BN'#$1,&,$(`' YY' J' E' G' G' D' D' Y'

& & V&9C&"77-785'8&_;9C4779;7&R\BGGI8-64S& T& T& / & 0& 0& , & T& T&

& & V&9C&"77-785'8&_;9C4779;7&R_5;8I8-64S& T& *& *& T& T& T& T& *&

& & V&9C&;4745;E3&785CC&?-83&5&'9'I84'B;4=&:97-8-9'&R\BGGI8-64S& *& 1& *1& ** & , & 1& ) & 0&

& & V&9C&;4745;E3&785CC&?-83&5&'9'I84'B;4=&:97-8-9'&R_5;8I8-64S& *+& ,T& *1& */ & T& *& ` & ` &

& & V&9C&-'84;64=-584&845E3-'>&c&;4745;E3&:97-8-9'7&R\BGGI8-64S&& & & ) & . & *& 0& , & *&

& & V&9C&-'84;64=-584&845E3-'>&c&;4745;E3&:97-8-9'7&R_5;8I8-64S&& & & T& *& T& *& , & . &

& & V&9C&"77-785'87&?-83&_3[&R\BGGI8-64S& . & +& 1*& .T& ) & / & T& T&

& & V&9C&"77-785'87&?-83&_3[&R_5;8I8-64S& *& 0& 1*& ). & T& T& 0& *&

& & V&9C&:978I=9E7&R\BGGI8-64S& *& , & ` & , & *& T& T& *&

& & V&9C&:978I=9E7&R_5;8I8-64S& / & +& / & *T& T& T& 0& *&

& & V&9C&"77-785'87&R\BGGI8-64S& .. & ./ & 0& 0& T& T& *1& ** &

& & V&9C&"77-785'87&R_5;8I8-64S& */ & ,T& `) & /T& 1& *& 11& ,/ &

& & V&9C&_3[&78B=4'87&R\BGGI8-64S& *, & 01& .* & 1+& 0& T& 0& 0&

& & V&9C&_3[&78B=4'87&R_5;8I8-64S& T& T& T& T& T& *& *& T&

& & V&9C&;4745;E3&785CC&R\BGGI8-64S&& *& T& T& T& T& T& T& T&

& & V&9C&;4745;E3&785CC&R_5;8I8-64S&& . & +& *& 0& T& T& T& T&

' P$&+/' ?'$A'%"1"+%BM'1&+AA'K,&M'+'&";#$%+%O'#$1,&,$(`' YDH' YJH' EIJ ' EpJ' ED' EG' Hp' pY'

M8B=(& & V&9C&78B=4'87&UME& ))* & *T`) & *// & 0,. & ,)0 & 1+,& ,), & 1)+&

& & V&9C&78B=4'87&PME& ,*0 & 1+.& `, & *,) & 0T)& ,T/ & *`, & ,./ &

& & V&9C&_3[&78B=4'87& *)` & *+* & 0*+& 0.* & *.0 & *10& *.T & *T1&

&
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Table 13b. UNIL Staff: Sex, positions and departments (2013) 
   GSE HEC ARTS REL 

   2013 2013 2013 2013 

& & & P & \ & P & \ & P & \ & P & \ &

M85CC& & V&9C&\BGG&_;9C4779;7&R\BGGI8-64S& */ & T& ,T& ` & */ & T& ,T& ` &

& & V&9C&\BGG&_;9C4779;7&R_5;8I8-64S& T& T& , & T& T& T& , & T&

& & V&9C&"779E-584&_;9C4779;7&R\BGGI8-64S& , & *& T& *& , & *& T& *&

& & V&9C&"779E-584&_;9C4779;7&R_5;8I8-64S& ) & T& ` & *& ) & T& ` & *&

& & V&9C&-'84;64=-584&845E3-'>&c&;4745;E3&:97-8-9'7&R\BGGI8-64S& 1& T& *& T& 1& T& *& T&

& & V&9C&-'84;64=-584&845E3-'>&c&;4745;E3&:97-8-9'7&R_5;8I8-64S& 0& T& 0& *& 0& T& 0& *&

' P$&+/' ?'$A'%"1"+%BM'1&+AA'K,&M'+'#"%;+("(&'#$1,&,$(`'' GJ' Y' CC' YY' GJ' Y' CC' YY'

& & V&9C&"77-785'8&_;9C4779;7&R\BGGI8-64S& T& 0& *. & / & T& 0& *. & / &

& & V&9C&"77-785'8&_;9C4779;7&R_5;8I8-64S& T& T& T& T& T& T& T& T&

& & V&9C&-'84;64=-584&845E3-'>&c&;4745;E3&:97-8-9'7&R\BGGI8-64S&& & & & & & & & &

& & V&9C&-'84;64=-584&845E3-'>&c&;4745;E3&:97-8-9'7&R_5;8I8-64S&& & & & & & & & &

' P$&+/' ?'$A'%"1"+%BM'1&+AA'K,&M'+'&"(*%"=&%+BN'#$1,&,$(`' D' E' YC' H' D' E' YC' H'

& & V&9C&"77-785'8&_;9C4779;7&R\BGGI8-64S& 0& T& T& *& 0& T& T& *&

& & V&9C&"77-785'8&_;9C4779;7&R_5;8I8-64S& T& T& *& T& T& T& *& T&

& & V&9C&;4745;E3&785CC&?-83&5&'9'I84'B;4=&:97-8-9'&R\BGGI8-64S& , & *& , & 0& , & *& , & 0&

& & V&9C&;4745;E3&785CC&?-83&5&'9'I84'B;4=&:97-8-9'&R_5;8I8-64S& *1& */ & ` & . & *1& */ & ` & . &

& & V&9C&-'84;64=-584&845E3-'>&c&;4745;E3&:97-8-9'7&R\BGGI8-64S&& ) & 0& *& *& ) & 0& *& *&

& & V&9C&-'84;64=-584&845E3-'>&c&;4745;E3&:97-8-9'7&R_5;8I8-64S&& *& *& T& *& *& *& T& *&

& & V&9C&"77-785'87&?-83&_3[&R\BGGI8-64S& ** & 1& +& , & ** & 1& +& , &

& & V&9C&"77-785'87&?-83&_3[&R_5;8I8-64S& ) & ` & T& 0& ) & ` & T& 0&

& & V&9C&:978I=9E7&R\BGGI8-64S& 0& *& *& 0& 0& *& *& 0&

& & V&9C&:978I=9E7&R_5;8I8-64S& T& *& 1& *& T& *& 1& *&

& & V&9C&"77-785'87&R\BGGI8-64S& . & *& 0/ & *. & . & *& 0/ & *. &

& & V&9C&"77-785'87&R_5;8I8-64S& 0`& 0, & ,` & *` & 0`& 0, & ,` & *` &

& & V&9C&_3[&78B=4'87&R\BGGI8-64S& ,. & 0T& *` & */ & ,. & 0T& *` & */ &

& & V&9C&_3[&78B=4'87&R_5;8I8-64S& T& T& T& *& T& T& T& *&

& & V&9C&;4745;E3&785CC&R\BGGI8-64S&& T& T& T& T& T& T& T& T&

& & V&9C&;4745;E3&785CC&R_5;8I8-64S&& *& T& *& *& *& T& *& *&

' P$&+/' ?'$A'%"1"+%BM'1&+AA'K,&M'+'&";#$%+%O'#$1,&,$(`' YYG' FE' YYE' pD' YYG' FE' YYE' pD'

M8B=(& & V&9C&78B=4'87&UME& 0,) & *+T& *T1. &1`` & 0,) & *+T&*T1. &1`` &

& & V&9C&78B=4'87&PME& *.` & **1 & 111& ,.0 & *.` & **1 & 111& ,.0 &

& & V&9C&_3[&78B=4'87& `T& 1+& `) & 11& `T& 1+& `) & 11&

&
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Table 14. Appointments to permanent positions (UNIL 2010-2013) 

   2010 2011 2012 2013 Total 

   W M W M W M W M W M 

M2DP& _;9C(&"77(&&
R?-83&9;&?-839B8&
84'B;4S&

V4?&:97-8-9'& I& +& & 0& *& , & 0& 1& , & *+&

& _;9698-9' & I& I& I& I& I& I& I& I& I& I&

& 24'B;4& I& I& I& I& I& I& I& I& I& I&

& _;9C(&"779(& V4?&:97-8-9'& *& 0& , & , & *& 0& & *& 1& ` &

& & _;9698-9' & 0& ` & *& ) & 0& . & , & . & ` & 00&

& & 24'B;4& I& 0& I& I& I& 0& I& I& I& . &

& _;9C(&];=-(& V4?&:97-8-9'& 0& ` & I& ` & I& 1& I& , & 0& 0. &

& & _;9698-9' & I& ) & I& +& I& , & I& *& I& *+&

& & 24'B;4& I& I& I& I& I& I& I& I& I& I&

& 2985G&M2DP& & 1& ,, & . & 0)& . & */ & 1& *. & *` & /0 &

& & & & & & & & & & & & &

& & & 0T*T& 0T**& 0T*0& 0T*, & 2985G&

& & & Y & P & Y & P & Y & P & Y & P & Y & P &

MMQ& _;9C(&"77(&
R?-83&9;&?-839B8&
84'B;4S&

V4?&:97-8-9'& I& *& 0& 0& I& I& 0& *& . & . &

& _;9698-9' & I& I& I& I& I& I& I& I& I& I&

& 24'B;4& I& I& I& I& I& I& I& I& I& I&

& _;9C(&"779(& V4?&:97-8-9'& I& I& I& *& I& . & *& I& *& 1&

& & _;9698-9' & I& I& I& *& I& *& I& I& I& 0&

& & 24'B;4& *& I& I& I& I& I& I& I& *& I&

& _;9C(&];=-(& V4?&:97-8-9'& *& I& I& , & I& I& I& I& *& , &

& & _;9698-9' & I& . & I& *& I& I& I& I& I& 1&

& & 24'B;4& *& *& I& I& I& I& I& I& *& *&

& 2985G&MMQ& & , & ) & 0& ` & I& 1& , & *& ` & 0T&

&
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Table 15. Types and duration of leave periods by gender 

  STEM SSH 

  2013 2013 

Types of Leaves Position Male  Female Male Female 

_5-=&6584;'-8@&G45<4&–&.&69'837&
R`T&=5@7S&

\BGG&:;9C4779;7& I& T& I& T&

"779E-584&:;9C4779;7& I& T& I& T&

"77-785'8&_;9C4779;7& I& T& I& *&

]834;&:4;65'4'8&845E3-'>&c&
;4745;E3&:97-8-9'7&

I& 0*& I& , &

& _978I=9E& I& . & I& ` &

&
"77-785'87&c&=9E89;5G&
78B=4'87&

I& ) & I& ) &

& ]834;&& I& T& I& , &

& P$&+/' =' GY' =' EY&

_5-=&G45<4&C9;&H;4578C44=-'>&–&*&
69'83&R0T&=5@7S&

\BGG&:;9C4779;7& I& T& I& T&

"779E-584&:;9C4779;7& I& T& I& T&

"77-785'8&_;9C4779;7& I& *. & I& *&

&
]83(&:4;65'4'8&845E3-'>&c&
;4745;E3&:97-8-9'7&

I& . & I& , &

& _978I=9E& I& 1& I& 0&

&
"77-785'87&c&=9E89;5G&
78B=4'87&

I& T& I& 0&

& ]834;&& I& T& I& , &

& P$&+/' =' EG' =' YY&

N':5-=&:584;'-8@&G45<4&–&)&?44K7&\BGG&:;9C4779;7& T& I& T& I&

"779E-584&:;9C4779;7& T& I& T& I&

"77-785'8&_;9C4779;7& T& I& T& I&

& _978I=9E& T& I& T& I&

&
"77-785'87&c&=9E89;5G&
78B=4'87&

T& I& *& I&

& P$&+/' D' =' Y' =&

_5-=&G45<4&C9;&7-EK&E3-G=&–&65F&1&
=5@7&

\BGG&:;9C4779;7& T& T& T& T&

"779E-584&:;9C4779;7& T& T& T& T&

"77-785'8&_;9C4779;7& T& T& T& T&

& _978I=9E& T& T& T& T&

&
"77-785'87&c&=9E89;5G&
78B=4'87&

T& , & T& T&

& P$&+/' D' G' D' D&

&
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SLOVENIA  
Majda Černič Istenič, Duška Knežević Hočevar, Tanja Petrović'

 

 

 

1. INTRODUCTION 

1.1 Test Institutions 

STEM: Department of Agronomy, Biotechnical Faculty, University of Ljubljana, 
Slovenia 

234&U-984E3'-E5G&\5EBG8@&RU\SL&4785HG-734=&-'&*/)*L&-'EGB=47&+&[4:5;864'87X&5>;9'96@L&
H-9G9>@L& C9;478;@L& G5'=7E5:4& 5;E3-84E8B;4L& ?99=& 84E3'9G9>@L& 5'-65G& 7E-4'E4& 5'=& C99=&
7E-4'E4L&5'=&84E3'9G9>@(&%'&0T*,L&834;4&?4;4&1))&46:G9@447&5'=&5G6978&+Td&9C&8346&
?4;4& 4'>5>4=& -'& :4=5>9>-E5G& 5'=& 7E-4'8-C-E& ;4745;E3& 5E8-<-8-47(& 234& [4:5;864'8& 9C&
">;9'96@& R["S& 357& H44'& 74G4E84=& C9;& 834& !"#$%"& :;9J4E8(& 234& =4:5;864'8& :;9<-=47&
B'-<4;7-8@&G4<4GL&5=<5'E4=&:;9C477-9'5GL&5'=&:978>;5=B584&4=BE58-9'L&57&?4GG&57&7E-4'8-C-E&
;4745;E3&5'=&84E3'-E5G&5'=&E9'7BG8-'>&?9;K&-'&E9''4E8-9'&?-83&5>;-EBG8B;4(&%'&[4E46H4;&
0T*,L& 834;4& ?4;4& *T1& :49:G4& R1`& ?964'& 5'=& .+& 64'S& 46:G9@4=& -'& )& E35-;7& R7BHI
=4:5;864'87S& 9C& 834& =4:5;864'8Z& 7964& 9C& 8346& R:4=5>9>-E5G& 5'=& 6978G@& ;4745;E3&
:4;79''4GS& 5;4& 4'>5>4=& -'& ,& #4745;E3& _;9>;56647& 5'=& *)& ;4745;E3& >;9B:7& RH57-EL&
5::G-4=&5'=&=4<4G9:64'85G&;4745;E3&?9;KS(&

SSH: Fran Ramovš Institute of the Slovenian Language, Research Centre of the 
Slovenian Academy of Sciences and Arts (ZRC SAZU) 

234& #4745;E3& $4'8;4& 9C& 834& MG9<4'-5'& "E5=46@& 9C& ME-4'E47& 5'=& ";87& R…#$& M"…NSL&
4785HG-734=&-'&*/`*L&-7&834&G45=-'>&MG9<4'-5'&;4745;E3&E4'8;4&-'&834&3B65'-8-47L&5'=&-8&
E9<4;7& '58B;5G& 5'=& 79E-5G& 7E-4'E47& 57& ?4GG(& …#$& M"…N& E96:;-747& 9C& 5& '48?9;K& 9C&
;4745;E34;7& 5'=& 84E3'-E-5'7& R,0T& -'& 8985GS& ?-83-'& 834& C;564?9;K& 9C& *`& -'78-8B847(& 234&
%'78-8B84&9C&834&MG9<4'-5'&^5'>B5>4&?57&4785HG-734=&-'&*/.1(&M-'E4&834&4785HG-7364'8&9C&
…#$&M"…N&-'&*/`0L&834&%'78-8B84&357&=4<4G9:4=&74E8-9'7&C9;&G4F-E9G9>-E5GL&48@69G9>-E5GI
9'96578-EL& =-5G4E89G9>-E5G& 5'=& 84;6-'9G9>-E5G& =-E8-9'5;-47(& %'& 0T*,L& 834;4& ?4;4& .,&
46:G9@447L& 9C& ?3-E3& ,1& ?4;4& ;4745;E34;7& R0,& ?964'& 5'=& *0& 64'S& 5'=& 9834;7& ?4;4&
84E3'-E5G&:4;79''4G(&

1.2 Specificities of Quantitative Data Collection 

234& =585& C9;& 834& AB5'8-858-<4& :5;8& 9C& 83-7& ;4:9;8& ?57& E9GG4E84=& C;96& 8?9& =-CC4;4'8&
-'78-8B8-9'7(&234&=585&9C&834&U-984E3'-E5G&\5EBG8@&RU\S&-'&E9''4E8-9'&?-83&M2DP&8478-'>&
?57& 6978G@& E9GG4E84=& C;96& 834& QB65'& #479B;E4& ]CC-E4& 5'=& 834& M4;<-E4& C9;& "E5=46-E&
"CC5-;7L& :5;8-EBG5;G@& =585& ;4>5;=-'>& ?9;K-'>& E9'=-8-9'7& 5'=& E5;44;& =4<4G9:64'8& 9C&
5E5=46-E& :4;79''4G(& "'& -6:9;85'8& 79B;E4& ?57& 5G79& 834& g45;G@& #4:9;87& 9C& 834& U\&–&
:;9<-=-'>& -'C9;658-9'& 9'& ;4745;E3& :;9J4E87&–&5'=& 834& U\& ?4H:5>4&–&:;9<-=-'>&
-'C9;658-9'&9'&65'=589;@&5'=&4G4E8-<4&7BHJ4E87(&"GG&=585&9C&834&#4745;E3&$4'8;4&9C&834&
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MG9<4'-5'& "E5=46@& 9C& ME-4'E47& 5'=& ";87& R#$& M"M"S& ?4;4& E9GG4E84=& C;96&834-;& QB65'&
#479B;E4&]CC-E4(&\9;&834&;4AB4784=&U\&-8467L&5GG&=585&?4;4&9H85-'4=L&?3-G4&-'&#$&M"M"&
834&C9GG9?-'>&-8467&?4;4&'98&5<5-G5HG4&9;&5::G-E5HG4X&

!4'=4;&4AB5G-8@&-'&?9;K-'>&E9'=-8-9'&

I M4F&;58-9&9C&_3[&E5'=-=5847Z&
!4'=4;&4AB5G-8@&-'&E5;44;&=4<4G9:64'8&

I M4F&;58-9&9C&834&785CC&?-83&5&846:9;5;@&:97-8-9'&RCBGG&:;9C4779;7L&5779E-584&:;9C4779;7L&
…) in the SSH department as regards to their vertical promotion;&

I M4F&;58-9&9C&_3[7&R9'>9-'>L&'4?G@&4'84;-'>&5'=&9H85-'4=S&-'&834&MMQ&=4:5;864'8Z&
I M4F& ;58-9& 9C& :978=9E7&R5::G-E5'87& 5'=& '4?G@& 4'84;-'>S& 5'=& 4<5GB589;7& -'& 834& MMQ&

=4:5;864'8Z&
I M4F& ;58-9& 9C& 577-785'8& :;9C4779;7&R5::G-E5'87& 5'=& '4?G@& 4'84;-'>S& 5'=& 4<5GB589;7& -'&

834&MMQ&=4:5;864'8Z&
I M4F& ;58-9& 9C& 5779E-584& 5'=& CBGG& :;9C4779;7& R5::G-E5'87& 5'=& '4?G@& 4'84;-'>S& 5'=&

4<5GB589;7&-'&834&MMQ&=4:5;864'8Z&
!4'=4;&4AB5G-8@&-'&;4745;E3&5'=&845E3-'>&

I Sex and academic position (full professors, associate professors…) of the staff in the 
M2DP&=4:5;864'8&57&;4>5;=7&89&65'=589;@&E9B;747O39B;7&85B>38Z&

I M4F&5'=&5E5=46-E&:97-8-9'&RCBGG&:;9fessors, associate professors…) of the staff in the 
M2DP&=4:5;864'8&57&;4>5;=7&89&4G4E8-<4&E9B;747O39B;7&85B>38(&

1.3 Specificities of Qualitative Data Collection&

23-7&;4:9;8&-7&H574=&9'&0T&483'9>;5:3-E&-'84;<-4?7&E9'=BE84=&58&8?9&8478&-'78-8B8-9'7X&
234&MG9<4'4&^5'>B5>4&%'78-8B84&…#$&M"…N&RMMQS&5'=&834&U-984E3'-E5G&\5EBG8@L&N'-<4;7-8@&
9C&^JBHGJ5'5&RM2DPS(&234&-'84;<-4?7&?4;4&E9'=BE84=&-'&834&:4;-9=&C;96&]E89H4;&0T*.&89&
\4H;B5;@&0T*1(&

"8&834&MMQ&-'78-8B8-9'L&834;4&?4;4&/&C465G4&5'=&*&65G4&-'84;<-4?447&R83-7&-7&834&-'78-8B84&
?34;4& ?964'& 7->'-C-E5'8G@& 9B8'B6H4;& 64'L& 34'E4& 834& >4'=4;& =-7:;9:9;8-9'S(& 234&
5<4;5>4& 5>4& 58& 834& 8-64& 9C& -'84;<-4?-'>& ?57& ,+()& @45;7& 5'=& 5GG&834& -'84;<-4?447& ?4;4&
45;G@&E5;44;&;4745;E34;7&R,&577-785'87&?-83&5&_3[&5'=&+&;4745;E3&5779E-5847S(&"GG&5;4&CBGGI
8-64&46:G9@447L&,&?-83&:4;65'4'8&5'=&+&?-83&846:9;5;@&E9'8;5E87(&

234& -'84;<-4?447& ?9;K& 58& =-CC4;4'8& =4:5;864'87& 9C& 834& %'78-8B84& 9C& 834& MG9<4'-5'&
G5'>B5>4(& V9'4& 9C& 8346& 357& G4=& :978=9E89;5G& :;9J4E87& C-'5'E4=& H@& 834& MG9<4'-5'&
#4745;E3&-'78-8B8-9' *T&9;&;4E4-<4=&9834;&:978=9E89;5G&C4GG9?73-:7&C;96&834&-'84;'58-9'5G&
7E-4'8-C-E&-'78-8B8-9'&9;&7:4'8&74<4;5G&69'837&9;&@45;7&5H;95=(&

"8&834&M2DP&-'78-8B8-9'L&834;4&?4;4&1&C465G4&5'=&1&65G4&-'84;<-4?447L&?-83&834&5<4;5>4&
5>4& 9C& ,)(1& @45;7& 58& 834& 8-64& 9C& -'84;<-4?-'>(& "GG& 5;4& 45;G@& E5;44;& 5E5=46-E7& R*&
:978=9E89;5G&;4745;E34;L&0&577-785'87&?-83&5&_3[L&1&?-83&834&8-8G4&577-785'8&:;9C4779;L&HB8&

&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&
*T&%'&MG9<4'-5L&5&_3[&78B=4'8&9H85-'7&834&:978=9E89;5G&7858B7&-C&34O734&-7&7BEE477CBG&-'&5::G@-'>&C9;&5&H57-E&
;4745;E3&:;9J4E8&58&834&MG9<4'-5'&#4745;E3&">4'E@(&%C&34O734&9H85-'7&834&:;9J4E8L&834;4&-7& '9&74G4E8-9'&
:;9E4=B;4L&5'=&34O734&H4E9647&834&:;-'E-:5G&-'<478->589;&9C&3-7O34;&:978=9E89;5G&:;9J4E8&R5&64'89;&-'&'98&
;4AB-;4=S(&234&E5'=-=584&?39&5::G-47&C9;&834&:978=9E89;5G&:;9J4E8&-7&7BH9;=-'584=&89&-'84;'5G&=4:5;864'8&
R9;&C5EBG8@S&:9G-E-47(&
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?9;K&9'&:97-8-9'7&9C&577-785'87&?-83&5&_3[L&5'=&0&577-785'8&:;9C4779;7S(&"GG&5;4&CBGGI8-64&
46:G9@447L& 1& ?-83& 846:9;5;@& 5'=& 1& ?-83& :4;65'4'8& E9'8;5E87(&_978=9E89;5G& 78B=4'87&
C;96& 834& M2DP& RU\S& 756:G4& 5;4& 846:9;5;-G@& 46:G9@4=& _3[& 39G=4;7& ?39& 5;4& 9CC-E-5GG@&
577-785'87& ?-83& _3[7L& 4-834;& 845E3-'>& 577-785'87& 9;& ;4745;E3& 577-785'87(& 234& =-CC4;4'E4&
H48?44'&834&8?9&577-785'8&8-8G47&;4G5847&89&H4884;&9::9;8B'-8-47&C9;&845E3-'>&577-785'87&89&
H4E964& :4;65'4'8G@& 46:G9@4=& -C& 834@& 7BEE44=& 89& H4& :;96984=& 89& 834& '4F8& :3574&
R577-785'8& :;9C4779;S& 9'& 8-64& 5'=& -'& 5EE9;=5'E4& ?-83& 834& :;9698-9'& E;-84;-5& 9C& 834&
B'-<4;7-8@(& ]'G@& *& 9C& 834& -'84;<-4?447& -7& EB;;4'8G@& 5& :978=9E89;5G& 78B=4'8& ?9;K-'>&
5H;95=(&23;44&65G4&-'84;<-4?447&?-83&846:9;5;@&E9'8;5E87&35<4&5G;45=@&H44'&:;96984=&
89&834& 8-8G4& 9C& 577-785'8& :;9C4779;L& HB8& 5;4& EB;;4'8G@& 46:G9@4=& 5'=& :5-=& 57& ;4745;E3&
577-785'87&5'=&5&845E3-'>&577-785'8&R*S&H4E5B74&9C&834&7@7846-758-9'&9C&834-;&:97-8-9'7(&&

234&C9GG9?-'>&85HG4&739?7&834&78;BE8B;4&9C&-'84;<-4?447&58&834&M2DP&5'=&MMQ&-'78-8B8-9'7&
;4>5;=-'>&834-;&:97-8-9'L&74F&5'=&:;474'E4&9C&E3-G=;4'(&

Table 1. Interviewees in the STEM and SSH departments regarding their position, sex and 
presence of children. 

 Male Female Total 
STEM Department & & &
"77-785'8&:;9C4779;7&?-83&E3-G=;4'& 0& 0& . &
"77-785'8&:;9C4779;7&?-839B8&E3-G=;4'& 0& *& , &
_978=9E7O577-785'87& ?-83& 5& _3[& ?-83&
E3-G=;4'&

T& T& T&

_978=9E7&?-839B8&E3-G=;4'& *& 0& , &
Total  5 5 10 
& & & &
SSH Department    
"77-785'8&:;9C4779;7&?-83&E3-G=;4'& T& ) & ) &
"77-785'8&:;9C4779;7&?-839B8&E3-G=;4'& T& *& *&
_978=9E7O577-785'87& ?-83& 5& _3[& ?-83&
E3-G=;4'&

*& *& 0&

_978=9E7O577-785'87& ?-83& 5& _3[& ?-839B8&
E3-G=;4'&

T& *& *&

Total  1 9 10 
& & & &
Total Interviewees 6 14 20 

2. REPORT ON QUANTITATIVE DATA 

234&AB5'8-858-<4&:5;8&9C&834&;4:9;8&-7&9;>5'-74=&5EE9;=-'>&89&C9B;&C-4G=7X&>4'=4;&4AB5G-8@&
-'& ?9;K-'>& E9'=-8-9'L& >4'=4;& 4AB5G-8@& -'& E5;44;& =4<4G9:64'8L& >4'=4;& 4AB5G-8@& -'&
;4745;E3&5'=&845E3-'>L&5'=&?9;KIC56-G@&H5G5'E4(&234&5'5G@7-7&-7&H574=&9'&7858-78-E5G&=585L&
78;477-'>& <5;-58-9'7L& =-CC4;4'E47& 5'=& 7-6-G5;-8-47& H@& 74F& R6OCS& 5'=& =4:5;864'8&
RM2DPOMMQS(& %'& 83-7& ;4>5;=L& 85HG47& ?-83& 834& 'B6H4;O:4;E4'85>4& 9C& ?964'& 5'=& 64'L&
74:5;584G@&C9;&M2DP&5'=&MMQ&=4:5;864'87L&5;4&:;9<-=4=&C9;&5GG&C9B;&C-4G=7. 
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2.1 Gender Equality in Working Condition 

8"!"!#9S771+.#0/+#9$AB#

234&=585&9'&834&G4<4G&9C&5GG&=4:5;864'87&9C&834&U\&739?7&R25HG4&*S&8358&-'&834&9H74;<4=&
:4;-9=&834&:97-8-9'7&9C&CBGG&:;9C4779;7&5;4&7845=-G@&=96-'584=&H@&65G47&H@&834&;58-9&EG974&
89&)TX.TL&?-83&JB78&5&G9?&:4;E4'85>4&<5;-58-9'&45E3&@45;(&D<4'&>;4584;&=-7:5;-8@&H48?44'&
64'& 5'=& ?964'& E5'& H4& 744'& 58& 834& G4<4G& 9C& 5779E-584& :;9C4779;7L& ?3-E3& ;45E34=& 834&
;58-9&9C&+TX,T&-'&0T*,(&234&9::97-84&;58-9&R5::;9F-6584G@&.TX)T&89&834&H4'4C-8&9C&?964'S&
E5'& H4& 744'& 58& 834& G4<4G& 9C& 577-785'8& :;9C4779;7L& ?3-E3& -7L& 39?4<4;L& >488-'>& 4AB5G-74=&
R1TX1TS&58&834&4'=&9C&834&9H74;<4=&:4;-9=(&P9;4&9;&G477&785HG4&;58-97&?4;4&9H74;<4=&58&
834&G4<4G&9C&577-785'87&?34;4&?964'&7G->38G@&9B8'B6H4;&834-;&65G4&E9GG45>B47&R.1X11S(&
23B7L&58&834&M2DP&G4<4GL&834&;4G58-9'7&H48?44'&64'&5'=&?964'&5E5=46-E7&46:G9@4=&
CBGGI8-64&E5'&65-'G@&H4&744'&57&5&7E-779;I735:4=&EB;<4(&25K-'>&-'89&5EE9B'8&834&:5;8I8-64&
46:G9@64'8L& 834& =585& 739?7& 8358& 58& 5GG& 5E5=46-E&G4<4G7& 65-'G@& 64'& 85K4& :5;8& -'& 83-7&
8@:4&9C&?9;K-'>&5;;5'>464'87Z&6978&:;9H5HG@L&83-7&-7&834-;&74E9'=&J9H&–&-'&5==-8-9'&89&
5'9834;&*TTd&46:G9@64'8&-'&7964&9834;&9;>5'-758-9'&9;&-'78-8B8-9'(&

Table 2: Sex ratio of the STEM institution  
STEM (in numbers)  2010 2011 2012 2013 
  M F M F M F M F 
V9(&9C&CBGG&:;9C4779;7&RCBGGI8-64S& 0)& *+& 0`& *` & 0/ & */ & ,T& 00&
V9(&9C&CBGG&:;9C4779;7&R:5;8I8-64S& T& T& *& T& *& T& *& T&
V9(&9C&5779E-584&:;9C4779;7&RCBGGI8-64S& 0+& *, & 0)& *0& */ & ** & 00& / &
V9(&9C&5779E-584&:;9C4779;7&R:5;8I8-64S& *& *& *& 0& , & 0& 0& *&
V9(&9C&577-785'8&:;9C4779;7&RCBGGI8-64S& *0& *1& ** & */ & *, & *. & *) & *. &
V9(&9C&577-785'8&:;9C4779;7&R:5;8I8-64S& 0& T& 0& T& *& T& 0& T&
V9(&9C&577-785'87&RCBGGI8-64S& ,/ & .1 & ,` & .) & ,+ & .+ & ,` & ./ &
V9(&9C&577-785'87&R:5;8I8-64S&& *& T& *& *& , & *& 0& 0&

&
STEM (in % )  2010 2011 2012 2013 
  M F M F M F M F 
V9(&9C&CBGG&:;9C4779;7&RCBGGI8-64S& )T(1&& ,/(1&& )T(/&&& ,/(*&&& )T(.&&& ,/()&&& 1+(+&&& .0(,&&&
V9(&9C&CBGG&:;9C4779;7&R:5;8I8-64S& *TT(T& T& *TT(T&&& T(T&&& *TT(T&&& T(T&&& *TT(T&&& T(T&&&
V9(&9C&5779E-584&:;9C4779;7&RCBGGI8-64S& )+(1&& ,0(1&& )`(.&&& ,*()&&& ),(,&&& ,)(+&&& +*(T&&& 0/(T&&&
V9(&9C&5779E-584&:;9C4779;7&R:5;8I8-64S& 1T(T&& 1T(T&& ,,(,&&& ))(+&&& )T(T&&& .T(T&&& ))(+&&& ,,(,&&&
V9(&9C&577-785'8&:;9C4779;7&RCBGGI8-64S& ..(.& & 11()&& ,)(+&&& ),(,&&& .`(*&&& 1*(/&&& 1,(,&&& .)(+&&&
V9(&9C&577-785'8&:;9C4779;7&R:5;8I8-64S& *TT(T&& T(T&& *TT(T&&& T(T&&& *TT(T&&& T(T&&& *TT(T&&& T(T&&&
V9(&9C&577-785'87&RCBGGI8-64S& .)(.&& 1,()&& .1(0&&& 1.(`&&& ..(T&&& 1)(T&&& .,(+&&& 1)(,&&&
V9(&9C&577-785'87&R:5;8I8-64S&& *TT(T&& T(T&& 1T(T&&& 1T(T&&& +1(T&&& 01(T&&& 1T(T&&& 1T(T&&&
&

"7&;4>5;=7&834&74F&;58-9&9C&;4745;E34;7&8358&5;4& '98&=47->'584=&5EE9;=-'>&89&5E5=46-E&
=4>;447L&834&=585&739?7&R25HG4&0S&8358&?964'&65-'G@&E5;;@&9B8&;4745;E3&5E8-<-8-47&58&834&
U\(&[B;-'>&834&4'8-;4&9H74;<58-9'&:4;-9=L&834@&:;4<5-G&9<4;&834-;&65G4&E9GG45>B47L&H983&
9'&84'B;4&57&?4GG&57&'9'I84'B;4&:97-8-9'7(&Q4;4L&-8&739BG=&H4&46:357-74=&8358&58&834&U\&
834& '9'Itenured position is a predominant form of researchers’ employment, which, 
39?4<4;L&4'E96:57747&5&;4G58-<4G@&765GG&735;4&9C&5GG&46:G9@447&58&834&U\(&

&
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Table 3: Sex ratio in the STEM institution regarding permanent/temporary positions and 
staff grades&
&

&

&

&

&

&

STEM (in % )  2010 2011 2012 2013 
  M F M F M F M F 
V9(&9C&;4745;E347&?-83&5&
&84'B;4&:97-8-9'&

01(T&&& +1(T&&& .T(T&&& )T(T&&& .0(/&&& 1+(*&&& ,,(,&&& ))(+&&&

V9(&9C&;4745;E347&?-83&5&&
'9' I84'B;4&:97-8-9'&

.T(T&&& )T(T&&& ),(`&&& ,)(0&&& .`(/&&& 1*(*&&& .)(,&&& 1,(+&&&

&

Y964'&5G79&:;4<5-G&569'>&834&_3[&E5'=-=5847&58&834&U\Z&=B;-'>&834&9H74;<4=&:4;-9=L&
834-;&735;4&4<4'&7G->38G@&-'E;4574=&C;96&)0d&89&)+d&R25HG4&,S(&&

&
Table 4: Sex ratio of PhD candidates in the STEM institution 

STEM (in numbers)  2010 2011 2012 2013 
  M F M F M F M F 
V9(&9C&_3[7&R9'>9-'>S& *T1& *+0& *T` & *++& +T& *,* & 1. & *** &

&
STEM (in % )  2010 2011 2012 2013 
  M F M F M F M F 
V9(&9C&_3[7&R9'>9-'>S& ,+(/ & )0(* & ,+(/ & )0(* & ,.(` & )1(0& ,0(+& )+(, &

#

8"!"8#9S771+.#0/+#99Q#

234&7564&57&-'&M2DP&8478-'>&-'78-8B8-9'L&834&=585&C9;&834&MMQ&8478-'>&-'78-8B8-9'&#$&M"M"&
739?7& R25HG4& .S& 8358& =B;-'>& 834& 9H74;<4=& :4;-9=L& 3->34;& 5E5=46-E& :97-8-9'7& 5;4&
=96-'584=&H@&64'(&"8&834&G4<4G&9C&;4745;E3&5=<-79;7&R4AB-<5G4'8&89&CBGG&:;9C4779;7S&5'=&
74'-9;& ;4745;E3& C4GG9?7& R4AB-<5G4'8& 89& 5779E-584=&:;9C4779;7SL& 83474& :97-8-9'7& 5;4&
:;4=96-'5'8G@&9EEB:-4=&H@&64'&R5::;9F-6584G@&)TX.TS&?3-G4&834&:97-8-9'7&9C&;4745;E3&
C4GG9?7& R4AB-<5G4'8& 89& 577-785'8& :;9C4779;7S& 5'=& ;4745;E3& 577-785'87& R4AB-<5G4'8& 89&
577-785'87S&5;4&=96-'584=&R5::;9F-6584G@&.TX)TS&H@&?964'(&"7&5&;47BG8L&834&>4'=4;&;58-9&
-6H5G5'E4&9C&5E5=46-E&:97-8-9'7&-'=-E584=&57&5&7E-779;I735:4=&EB;<4&-7&5G79&:;474'8&-'&
MMQ&8478-'>&-'78-8B8-9'(&Q9?4<4;L&E9'8;5;@&89&834&M2DP&-'78-8B8-9'L&-'&834&MMQ&-'78-8B8-9'&
:5;8I8-64&5;;5'>464'8&-7&69;4&8@:-E5G&C9;&834&C465G4&5E5=46-E&:4;79''4G&58&834&B::4;&
G4<4G7&?3-G4&58&834&G9?4;&5E5=46-E&G4<4G7L&64'&9B8'B6H4;&834-;&C465G4&E9GG45>B47(&&

&

&

STEM (in numbers)  2010 2011 2012 2013 
  M F M F M F M F 

V9(&9C&;4745;E347&?-83&5&&
84'B;4&:97-8-9'& *& , & 0& , & , & . & , & ) &
V9(&9C&;4745;E347&?-83&5&&
'9' I84'B;4&:97-8-9'&

*. & 0*& ,T& *+& 00& 0, & */ & 00&
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Table 5: Sex ratio of the SSH institution 
SSH (in numbers)  2010 2011 2012 2013 
  M F M F M F M F 
V9(&9C&CBGG&:;9C4779;7&RCBGGI8-64S& ,T& 0*& 0/ & 0*& 0)& *+& ,* & 0, &
V9(&9C&CBGG&:;9C4779;7&R:5;8I8-64S& & *& & *& & & *& *&
V9(&9C&5779E-584&:;9C4779;7&RCBGGI8-64S& *` & *1& *+& *) & *1& *) & */ & *. &
V9(&9C&5779E-584&:;9C4779;7&R:5;8I8-64S& & 0& *& , & T& , & T& *&
V9(&9C&577-785'8&:;9C4779;7&RCBGGI8-64S& *+& ,0 & 0T& ,* & 0*& ,* & *` & ,+ &
V9(&9C&577-785'8&:;9C4779;7&R:5;8I8-64S& , & , & 0& 0& 0& , & 1& 0&
V9(&9C&577-785'87&RCBGGI8-64S& *T& *1& *0& 0T& *1& 0. & ** & *1&
V9(&9C&577-785'87&R:5;8I8-64S&& , & *& . & *& , & & 0& &

&

SSH (in % )  2010 2011 2012 2013 
  M F M F M F M F 

V9(&9C&CBGG&:;9C4779;7&RCBGGI8-64S& 1`(`&& .*(0&& 1`(T&& .0(T&& )T(1&& ,/(1&& 1+(.&& .0()&&
V9(&9C&CBGG&:;9C4779;7&R:5;8I8-64S& T(T&& *TT(T&& T(T&& *TT(T&& & & 1T(T&& 1T(T&&
V9(&9C&5779E-584&:;9C4779;7&RCBGGI8-64S& 1.(1&& .1(1&& 1*(1&& .`(1&& .`(.&& 1*()&& 1+()&& .0(.&&
V9(&9C&5779E-584&:;9C4779;7&R:5;8I8-64S& T(T&& *TT(T&& 01(T&& +1(T&& T(T&& *TT(T&& T(T&& *TT(T&&
V9(&9C&577-785'8&:;9C4779;7&RCBGGI8-64S& ,.(+&& )1(,&& ,/(0&& )T(`&& .T(.&& 1/()&& ,0(+&& )+(,&&
V9(&9C&577-785'8&:;9C4779;7&R:5;8I8-64S& 1T(T&& 1T(T&& 1T(T&& 1T(T&& .T(T&& )T(T&& +*(.&& 0`()&&
V9(&9C&577-785'87&RCBGGI8-64S& .T(T&& )T(T&& ,+(1&& )0(1&& ,`(1&& )*(1&& .0(,&& 1+(+&&
V9(&9C&577-785'87&R:5;8I8-64S&& +1(T&& 01(T&& `T(T&& 0T(T&& *TT(T&& T(T&& *TT(T&& T(T&&

&
"&H-8&G477&835'&35GC&9C&5GG&834&;4745;E3&:4;79''4G&58&834&MMQ&-'78-8B8-9'&5;4&84'B;4=&R25HG4&
1S(&[B;-'>& 834& 4'8-;4& 9H74;<4=& :4;-9=L& 64'& 7G->38G@& :;4=96-'584& -'& 83-7& >;9B:(&
"EE9;=-'>G@L& 569'>& ;4745;E347& ?-83& 846:9;5;@& 5'=& '9'I84'B;4=& :97-8-9'7L& ?964'&
:;4<5-G(&Q9?4<4;L&-'&834&G578&8?9&@45;7&R0T*0I0T*,SL&834&=-CC4;4'E47&H48?44'&64'&5'=&
?964'&5;4&=-6-'-73-'>(&

&
Table 6: Sex ratio in the SSH institution regarding permanent/temporary positions and staff 
grades 

&

&

&

SSH (in %)  2010 2011 2012 2013 
  M F M F M F M F 
V9(&9C&;4745;E3&785CC&?-83&5&846:9;5;@&:97-8-9'& ,+ & ), & ,/() & )T(. & .)(/ & 1,(* & 11& .1 &
V9(&9C&;4745;E3&785CC&?-83&5&84'B;4&:97-8-9'& 1*(, & .`(+ & 10(*& .+(/ & 10(0& .+(` & 10(0& .+(` &
V9(&9C&;4745;E3&785CC&?-83&5&'9'I84'B;4&:97-8-9'& ,+(* & )0(/ & ,+(, & )0(+& .T() & 1/(. & ..(* & 11(/&

&
M-'E4&834&MMQ&-'78-8B8-9'&-7&9'G@&5&;4745;E3&R'98&5&845E3-'>S&-'78-8B8-9'L&834&=585&9'&_3[7&
-7&'98&5<5-G5HG4(&&

8"!"<#R/761+1-)*&#R/(54S,)/(,#

%;;47:4E8-<4& 9C& 834& =-CC4;4'8& =-7E-:G-'5;@& E35;5E84;& 9C& H983& 8478-'>& -'78-8B8-9'7L& 834&
B'H5G5'E4=&>4'=4;&:;9:9;8-9'7&9C&5E5=46-E&:97-8-9'7&5;4&;5834;&7-6-G5;&R-'=-E584=&57&5&
7E-779;I735:4=&EB;<4S&5'=&8@:-E5G&9C&H983&-'78-8B8-9'7(&M-'E4&MMQ&-7&5&;4745;E3&-'78-8B8-9'&

SSH (in numbers)  2010 2011 2012 2013 
  M F M F M F M F 
V9(&9C&;4745;E3&785CC&?-83&5&846:9;5;@&:97-8-9'& 0T& ,. & 0*& ,0 & 0, & 0)& 00& *` &
V9(&9C&;4745;E3&785CC&?-83&5&84'B;4&:97-8-9'& 1/ & 1)& )* & 1)& 1/ & 1. & )T& 11&
V9(&9C&;4745;E3&785CC&?-83&5&'9'I84'B;4&:97-8-9'& ,) & )* & ,` & ). & .* & )T& .* & 10&
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?-83& 5G6978& 35GC& 9C& 834& ;4745;E34;7& 46:G9@4=& 9'& 834& 846:9;5;@& H57-7L& 5& =-;4E8&
E96:5;-79'&;4>5;=-'>&84'B;4=O'9'I84'B;4=&:97-8-9'7&?-83&M2DPL&?3-E3&-7&:;-'E-:5GG@&5&
3->34;& 4=BE58-9'& -'78-8B8-9'& ?-83& 6978G@& 84'B;4=& :97-8-9'7& R46:G9@64'8& C9;& 5'&
B'G-6-84=& 8-64S& 9C& -87& 5E5=46-E& 785CCL& -7& '98& :977-HG4(& Q9?4<4;L& -'& H983& -'78-8B8-9'7&
?964'&69;4&C;4AB4'8G@&9EEB:@&846:9;5;@&5'=&'9'I84'B;4=&:97-8-9'7&835'&64'&=9(&

2.2 Gender equality in career development 

8"8"!#9S771+.#0/+#9$AB#

[B;-'>& 834& 9H74;<4=& :4;-9=L& 834;4& ?4;4& JB78& 5& C4?& <4;8-E5G& :;9698-9'7& 569'>& 834&
5E5=46-E&:4;79''4G&?-83&834&:4;65'4'8&:97-8-9'&58&834&">;9'96@&[4:5;864'8&R"[S&9C&
834& U\(& %'& 83-7& ;4>5;=L& '9& 7->'-C-E5'8& =-CC4;4'E47& H48?44'& 64'& 5'=& ?964'& ?4;4&
=469'78;584=(&

M-6-G5;G@L& E9'7-=4;-'>& 834& <4;8-E5G& :;9698-9'7& 9C& 834& C5EBG8@& 785CC& ?-83& 834& 846:9;5;@&
:97-8-9'L&834;4&?4;4&JB78&5&C4?&E5747&?-83&'9&7->'-C-E5'8&=-CC4;4'E47&H48?44'&74F47(&

%'&834&9H74;<4=&:4;-9=L&834;4&?4;4&5G79&JB78&5&C4?&E5747&569'>&834&5E5=46-E&785CC&58&834&
"[&8358L&=B4&89&5&<4;@&765GG&'B6H4;L&=9&'98&:9-'8&89&5'@&7->'-C-E5'8&=-CC4;4'E47&H48?44'&
74F47(&&

234& =585& ;4>5;=-'>& _3[& 78B=4'87&58& 834& "[& 739?7& 5& <5;-4=& :-E8B;4& R25HG4& )S(& Y3-G4&
=B;-'>& 834& 9H74;<4=& :4;-9=L& 834& 'B6H4;7& 5'=& 834&735;47& 9C& 9'>9-'>& C465G4& _3[7& 5;4&
7->'-C-E5'8G@& 3->34;& 835'&83974& 9C& 65G47L& 834&735;47& 9C& _3[7& '4?G@& 4'84;-'>& 5'=& _3[7&
9H85-'4=&5;4&7845=-G@&-'E;457-'>L&HB8&C;96&834&>4'=4;&:9-'8&9C&<-4?&5;4&3->3G@&<5;-4=&–&-'&
7964& @45;7& ?964'& 9B8'B6H4;& 834-;& 65G4& E9GG45>B47& ?3-G4& -'& 9834;& @45;7& 64'&
=96-'584(&&

[B;-'>&834&9H74;<4=&:4;-9=L&JB78&9'4&:978=9E&RC465G4S&?57&46:G9@4=&5'=&834&646H4;7&
9C&834&74G4E8-9'&E966-8844&?4;4&5G79&5GG&?964'(&&

234&=585&;4>5;=-'>&5::G-E58-9'7&5'=&'4?G@&4'84;-'>&577-785'8&:;9C4779;7&58&834&"[&739?7&
8358& 834;4& ?4;4& JB78& 5&C4?&7BE3& E5747& =B;-'>&834& 9H74;<4=& :4;-9=Z& 8?9& 64'& 5'=& 9'4&
?965'& 5::G-4=& C9;& 83-7& :97-8-9'& 5'=& 5GG& 9C&8346& ?4;4& E3974'(&"69'>& 834& 4<5GB589;7L&
64'&78;9'>G@&:;4<5-G4=(&

Table 7: Sex ratio of PhDs (ongoing, newly entering and obtained) in the STEM department 
STEM (in numbers)  2010 2011 2012 2013 

  M F M F M F M F 
V9(&9C&_3[7&R9'>9-'>S& / & *. & / & *1& ` & *. & 1& *, &
V9(&9C&_3[7&R'4?G@&4'84;-'>S& ` & . & ) & . & T& +& T& *&
V9(&9C&_3[7&R9H85-'4=S& ) & , & 0& +& 0& . & ) & . &

&

STEM (in % )  2010 2011 2012 2013 
  M F M F M F M F 
V9(&9C&_3[7&R9'>9-'>S& ,/(* & )T(/ & ,+(1& )0(1& ,)(. & ),() & 0+(`& +0(0&
V9(&9C&_3[7&R'4?G@&4'84;-'>S& ))(+ & ,,(, & )T(T& .T(T& T(T& *TT(T& T(T& *TT(T&
V9(&9C&_3[7&R9H85-'4=S& ))(+ & ,,(, & 00(0& ++(`& ,,(, & ))(+ & )T(T& .T(T&
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[B;-'>&834&9H74;<4=&:4;-9=&58&834&"[L&834;4&?4;4&'9&'4?&5::G-E5'87&C9;&5779E-584&9;&CBGG&
:;9C4779;7(&

%'&834&:4;-9=&H48?44'&0T*T&5'=&0T**L&5GG&7-F&345=7&9C&E35-;7&58&834&"[&?4;4&64'L&?3-G4&
-'&834&:4;-9=&9C&0T*0I0T*,&9'4&7BE3&:97-8-9'&?57&34G=&H@&5&?965'(&%'&834&4'8-;4&:4;-9=L&
834& :97-8-9'& 9C& 834& <-E4I=45'& ?57& 9EEB:-4=& H@& 5& 65'L& ?3-G4& 834& :97-8-9'7& 9C& 577-785'8&
<-E4I=45'& 9C& 834& =4:5;864'8& ?4;4& 9EEB:-4=& H@& ?965'(& 234& =585& C9;& H95;=7& 5'=&
E966-88447&-7&5<5-G5HG4&C9;&834&M4'584&9C&834&"[&C9;&834&:4;-9=&9C&0T*TI0T*0(&%'&83474&
8?9&@45;7L&834&>4'=4;&;58-9&9C&834&M4'584&?57&1+X.,&-'&C5<9B;&9C&64'&R25HG4&+S(&

&

Table 8: The frequency of responsible rules (heads, boards and committees) of 
research units /groups /centers) distributed between genders in STEM department  

STEM (in numbers)  2010 2011 2012 2013 
  M F M F M F M F 
Q45=7&9C&E35-;7& ) & T& ) & T& 1& *& 1& *&
f-E4&=45'&9C&834&"[&& *& T& *& T& *& T& *& T&
"77-785'8&<-E4&=45'&9C&834&"[& T& 0& T& 0& T& 0& T& 0&

&

STEM (in % )  2010 2011 2012 2013 
& & M F M F M F M F 
Q45=7&9C&E35-;7& *TT(T& T(T& *TT(T& T(T& `,(, & *)(+ & `,(, & *)(+ &
f-E4&=45'&9C&834&"[&& *TT(T& T(T& *TT(T& T(T& *TT(T& T(T& *TT(T& T(T&
"77-785'8&<-E4&=45'&9C&834&"[& T(T& *TT(T& T(T& *TT(T& T(T& *TT(T& T(T& *TT(T&

&

"7& ;4>5;=7& 834& 75G5;-47L& 834& =585& C9;& 834& "[& 739?7& R25HG4& `S& 8358& 83;9B>39B8& 834&
9H74;<4=& :4;-9=L& 65G4& CBGG& 5'=& 577-785'8& :;9C4779;7& 35<4& 3->34;& -'E9647& 835'& 834-;&
C465G4& E9GG45>B47(& 234& 9::97-84& -7& 8;B4& C9;& 5779E-584& :;9C4779;7& 5'=& 577-785'87(& ]<4;&
8-64L&-'&E574&9C&5GG&C9B;&5E5=46-E&>;9B:7L&834&>4'=4;&>5:&-'&75G5;-47&-7&=4E;457-'>L&HB8&-8&
78-GG&4F-787(&&&&

&&

Table 9: Salaries in the STEM department by gender and academic grade  

STEM  
(in numbers) 

2010 2011 2012 2013 
M F M F M F M F 

\BGG&:;9C4779;7& .L/``(T, & .LT.1()* & .L`.T(TT& ,L/.0(`. & .L)*/(1* & .LTT)(1/& .L,0/(*0 & ,L+//(`/ &
"779E-584&:;9C(& ,L1..(1/ & .LT1+(T&̀ ,L0)T(1*& ,L`1.()` & ,L,1,(0T& ,L)T,(`* & ,L001(`)& ,L,.)(10 &
"77-785'8&:;9C(&& 0L)+)(T`& 0L)0T(1T& 0L)/*(*+ & ,LT*,(*/ & 0L)TT(+/& 0L+,0(0T& 0L),,(T, & 0L.`1(1`&
"77-785'87&& 0L,)0(`, & 0L)+/(++& 0L0T)(``& 0L11)(,/& 0L0*)(/1& 0L./T(.` & 0L.,)(T` & 0L)+1(0/&

&

STEM  
(in means) 

2010 2011 2012 2013 
M F M F M F M F 

\BGG&:;9C4779;7&& .+*(0* & −.+*(0* & ..`(1` & −..`(1` & ,T)(.) & −,T)(.) & 0).()0 & −0).()0 &
"779E-584&:;9C(& −01)(01& 01)(01& −0/+(T/ & 0/+(T/ & −*01(,* & *01(,* & −)T(,, & )T(,, &
"77-785'8&:;9C(&& 0+(+/& −0+(+/& −*)*(T* & *)*(T* & −)1(+T& )1(+T& +,(+0& −+,(+, &
"77-785'87&& −*1`(.+ & *1`(.+ & −*+.(+) & *+.(+) & −*,)(++ & *,)(++ & −**/()* & **/()* &

&
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8"8"8#9S771+.#0/+#99Q#

The data on vertical promotion for the Fran Ramovš Institute of the Slovenian Language 
R\#%M^SL& 834& MMQ& 8478-'>& -'78-8B8-9'L& ?3-E3& -7& 9'G@& 5<5-G5HG4& 9'G@& C9;& 0T*,L& 739?7& 8358&
69;4&?964'&65=4&:;9>;477&-'&834-;&E5;44;&835'&64'(&&

&

Table 10: Sex ratio of the staff with a permanent position in the SSH department regarding 
their vertical promotion 

SSH (in numbers)  2013 
  M F 

V9(&9C&CBGG&:;9C4779;7&RCBGGI8-64S& T& *&
V9(&9C&5779E-584&:;9C4779;7&RCBGGI8-64S& *& , &
V9(&9C&577-785'8&:;9C4779;7&RCBGGI8-64S& *& , &
V9(&9C&577-785'87&RCBGGI8-64S& T& *&

&
SSH (in %)  2013 
  M F 
V9(&9C&CBGG&:;9C4779;7&RCBGGI8-64S& T(T& *TT(T&
V9(&9C&5779E-584&:;9C4779;7&RCBGGI8-64S& 01(T& +1(T&
V9(&9C&577-785'8&:;9C4779;7&RCBGGI8-64S& 01(T& +1(T&
V9(&9C&577-785'87&RCBGGI8-64S& T(T& *TT(T&

&
%'&834&9H74;<4=&:4;-9=L&834;4&?57&JB78&9'4&=4:5;8B;4&9C&5&65G4&577-785'8&?-83&5&_3[(&

234& =585& 9'& 5::G-E5'87& 5'=& '4?G@&4'84;-'>& ;4745;E3& C4GG9?7& R74'9;& 5=<-74;7SL& ?3-E3& -7&
5G79& 5<5-G5HG4& 9'G@& C9;& 0T*,& R25HG4& *TSL& 739?7& 8358& 9'4& 65G4& 5::G-E5'8& 5'=& 9'4& 65'&
4'84;-'>& -'89& 83-7& :97-8-9'L& 57& ?4GG& 57& 9'4& 65G4& 646H4;& 4'84;-'>& 834& 74G4E8-9'&
E966-8844(&234&=585&C9;&9834;&5E5=46-E&>;5=47&?4;4&'98&5::G-E5HG4(&&

&

Table 11: Sex ratio of assistant professors (applicants and newly entering) and evaluators in 
the SSH department 

SSH (in numbers)  2013 
  M F 
V9(&9C&5::G-E5'87& *& T&
V9(&9C&'4?G@&4'84;-'>&577-785'8&:;9C4779;7&& *& T&
V9(&9C&4<5GB589;7&R646H4;7&9C&834&74G4E8-9'&E966-8844S&& *& T&

&

SSH (in %)  2013 
  M F 
V9(&9C&5::G-E5'87& *TT(T& T(T&
V9(&9C&'4?G@&4'84;-'>&577-785'8&:;9C4779;7&& *TT(T& T(T&
V9(&9C&4<5GB589;7&R646H4;7&9C&834&74G4E8-9'&E966-8844S&& *TT(T& T(T&

&

#4>5;=-'>&834&C;4AB4'E@&9C&;47:9'7-HG4&;9G47L&834&=585&C9;&MMQ&-7&5G79&5<5-G5HG4&9'G@&C9;&
2013 (Table 11). While the head of the research unit was a man, the institute’s 
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E966-8844&-7&E96:974=&?-83&834&;58-9&9C&.TX)T&-'&C5<9B;&9C&?964'L&57&?4GG&57&834&345=7&
9C&;4745;E3&>;9B:7&R;58-9&9C&,,X)+S(&

&

Table 12: Frequency of responsible roles (heads, boards and committees) of research units 
/groups /centres) distributed between genders in the SSH department 

SSH (in numbers)  2013 
  M F 
Q45=7&9C&;4745;E3&B'-87& *& T&
#58-9&-'&H95;=7&5'=&E966-88447&& 0& , &
Q45=7&9C&;4745;E3&>;9B:7OE4'8;47& 0& . &

&

SSH (in % )  2013 
  M F 
Q45=7&9C&;4745;E3&B'-87& *TT(T& T(T&
#58-9&-'&H95;=7&5'=&E966-88447&& .T(T& )T(T&
Q45=7&9C&;4745;E3&>;9B:7OE4'8;47& ,,(, & ))(+ &

&

M5G5;-47&C9;&?3-E3&=585&-7&5<5-G5HG4&C9;&0T*T&5'=&0T*,&R25HG4&*0S&739?&8358&-'&5GG&E5747&
?964'&5;4&H4884;&9CC&835'&64'L&?-83&834&4FE4:8-9'&9C&74'-9;&;4745;E3&C4GG9?7&-'&0T*T(&&&
 
Table 13: Salaries by gender in the SSH department 
&

&

SSH (in means)  2010 2013 
  M F M F 
\BGG&:;9C4779;7&& I,L+.0(1& ,L+.0(1& I*L..,()1 & *L..,()1 &
"779E-584&:;9C4779;7&& *.T(1, & I*.T(1, & I*L*/*(0+& *L*/*(0+&
"77-785'8&:;9C4779;7&& I`L))*(, & `L))*(, & I`L*/*()1 & `L*/*()1 &
"77-785'87&& I0L*)1(.& 0L*)1(.& I,L/*)(.) & ,L/*)(.) &

#

8"8"<#R/761+1-)*&#R/(54S,)/(,#

[B4&89&5&765GG&'B6H4;&9C&E5747&-'&H983&8478-'>&-'78-8B8-9'7&=B;-'>&834&9H74;<4=&:4;-9=&
;4>5;=-'>& >4'=4;& -'& E5;44;& =4<4G9:64'8L& '9& >4'4;5G-758-9'7& 5;4& :977-HG4(& Q9?4<4;L&
7964&84'=4'E-47&5;4&EG45;G@&-'=-E584=X&<4;8-E5G&:;9698-9'&9C&?964'&-7&7B::974=&89&H4&
69;4&E9669'&-'&834&MMQ&835'&-'&834&M2DP&-'78-8B8-9'(&%8&5::45;7&8358&-'&H983&8478-'>&
-'78-8B8-9'7&'4?&4'8;5'E47&5'=&=4:5;8B;47&:5;8-EBG5;G@&58&834&H4>-''-'>&9C&834&7E-4'8-C-E&
E5;44;& R_3[7& 5'=& :978=9E7S& 5;4& '98& >4'=4;& 7:4E-C-E(& "69'>& 834& 4<5GB589;7& C9;& 834&
74G4E8-9'&9C&'4?&:4;79''4G&58&5GG&5E5=46-E&G4<4G7&-'&H983&-'78-8B8-9'7L&64'&:;4<5-G4=(&%'&
H983&-'78-8B8-9'7L&64'&65-'G@&9EEB:@&834&;47:9'7-HG4&;9G47(&Q9?4<4;L&?964'&5;4&69;4&

SSH (in numbers)  2010 2013 
  M F M F 
\BGG&:;9C4779;7&& .L).T(+* & *0L*01(+.& .L+).(1/ & +L)1*(`/ &
"779E-584&:;9C4779;7&& )LT,,(), & 1L+10(1+& 1L))`(,, & `LT1T(`+&
"77-785'8&:;9C4779;7&& 0L,1,(*. & */L)+1(). & 0L/11(,0& */L,,`()* &
"77-785'87&& .0)(T. & .L+1)(`* & .*.(` & `L0.+(+0&
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9C84'& :;474'8& 9'& 83474& :97-8-9'7& -'& MMQ& 835'& -8& -7& 834& E574& -'& M2DP(& 234& >4'=4;& >5:&
E9'7-=4;-'>&75G5;-47&-7&:;474'8&-'&H983&-'78-8B8-9'7L&39?4<4;L&?3-G4&-'&M2DP&64'&;4E4-<4&
3->34;&75G5;-47L&834&9::97-84&-7&8;B4&-'&MMQ(&

&

2.3 Gender Equality in Research and Teaching 

8"<"!#9S771+.#0/+#9$AB#

"7& =585& C9;& 0T*,& ;4<45G7& R25HG4& *,SL& 569'>& G45=4;7& 9C& -'84;'58-9'5G& 5'=& :5;8-EBG5;G@&
'58-9'5G& :;9J4E87& 58& 834& "[& R-'& 83-7& :4;-9=& 9C& 8-64& '9& G9E5G& 9;& -'84;'5G& :;9J4E87& ?4;4&
E5;;-4=& 9B8S& 64'& :;4=96-'584& 6978G@& 569'>& CBGG& 5'=& 5779E-584& :;9C4779;7(& Q9?4<4;L&
:;9J4E8&G45=4;7&569'>&577-785'8&:;9C4779;7&5;4&6978G@&?964'(&

 
Table 14: Sex and academic position of staff in the STEM department regarding funded 
research projects (European, national, local, internal) 

STEM (in numbers)  2013 
  M F 
V9(&9C&CB'=4=&DB;9:45'&;4745;E3&:;9J4E87&–&CBGG&:;9C4779;& . & , &
V9(&9C&CB'=4=&DB;9:45'&;4745;E3&:;9J4E87&–&5779E-584=&:;9C4779;& ) & T&
V9(&9C&CB'=4=&DB;9:45'&;4745;E3&:;9J4E87&–&577-785'8&:;9C4779;& 0& ) &
V9(&9C&CB'=4=&DB;9:45'&;4745;E3&:;9J4E87&–&577-785'87&& T& T&

 
STEM (in %)  2013 
  M F 
V9(&9C&CB'=4=&DB;9:45'&;4745;E3&:;9J4E87&–&CBGG&:;9C4779;& 1+(*& .0(/ &
V9(&9C&CB'=4=&DB;9:45'&;4745;E3&:;9J4E87&–&5779E-584=&:;9C4779;& *TT(T& T(T&
V9(&9C&CB'=4=&DB;9:45'&;4745;E3&:;9J4E87&–&577-785'8&:;9C4779;& 01(T& +1(T&
V9(&9C&CB'=4=&DB;9:45'&;4745;E3&:;9J4E87&–&577-785'87&& T(T& T(T&

&
STEM (in numbers)  2013 
  M F 
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&:;9J4E87&–&CBGG&:;9C4779;& *. & ) &
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&:;9J4E87&–&5779E-584=&:;9C4779;& 1& . &
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&:;9J4E87&–&577-785'8&:;9C4779;& 0& , &
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&:;9J4E87&–&577-785'87&& T& T&

 
STEM (in %)   2013 
   M F 
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&:;9J4E87&–&CBGG&:;9C4779;& & +T(T& ,T(T&
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&:;9J4E87&–&5779E-584=&:;9C4779;& & 11()& ..(. &
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&:;9J4E87&–&577-785'8&:;9C4779;& & .T(T& )T(T&
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&:;9J4E87&–&577-785'87&& & T(T& T(T&

&
"69'>& 834& 39G=4;7& 9C& 65'=589;@& E9B;747& R25HG4& *.S& 65G4& 5E5=46-E& 785CC& :;4<5-G7&–&
:5;8-EBG5;G@&569'>&5779E-584&:;9C4779;7(&%'&83-7&;4>5;=L&834&79G4&4FE4:8-9'&5;4&577-785'87&
569'>&?3-E3&?964'&78;9'>G@&=96-'584(&&

&
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Table 15: Sex and academic position of staff in the STEM department regarding mandatory 
courses/hours taught 

STEM (in numbers)  2013 
  M F 
V9(&9C&65'=589;@&E9B;747&–&CBGG&:;9C4779;7& *) & *0&
V9(&9C&65'=589;@&E9B;747&–&5779E-584=&:;9C4779;7& *, & , &
V9(&65'=589;@&E9B;747&–&577-785'8&:;9C4779;7& *. & +&
V9(&65'=589;@&E9B;747&–&577-785'87&& *& . &

&

STEM (in %)  2013 
  M F 
V9(&9C&65'=589;@&E9B;747&–&CBGG&:;9C4779;7& 1+(*& .0(/ &
V9(&9C&65'=589;@&E9B;747&–&5779E-584=&:;9C4779;7& `*(, & *`(` &
V9(&9C&65'=589;@&E9B;747&–&577-785'8&:;9C4779;7& ))(+ & ,,(, &
V9(&9C&65'=589;@&E9B;747&–&577-785'87&& 0T(T& `T(T&

&

"'&-=4'8-E5G&:-E8B;4&-7&;4<45G4=&9'&834&H57-7&9C&=585&9'&4G4E8-<4&7BHJ4E87&R25HG4&*1S(&%'&
83-7& E574L& 834& 65G4& 5E5=46-E& 785CC& 5G79& E9<4;7& 834& 6978& 4G4E8-<4& 7BHJ4E87L& ?-83& 834&
4FE4:8-9'&9C&577-785'87&9C&?3-E3&*TTd&5;4&?964'(&&
&

Table 16: Sex and academic position of staff in the STEM department regarding elective 
courses/hours taught 

STEM (in numbers)  2013 
  M F 
V9(&9C&4G4E8-<4&E9B;747&–&CBGG&:;9C4779;7& *. & ) &
V9(&9C&4G4E8-<4&E9B;747&–&5779E-584=&:;9C4779;7& . & 0&
V9(&9C&4G4E8-<4&E9B;747&–&577-785'8&:;9C4779;7& ` & 0&
V9(&9C&4G4E8-<4&E9B;747&–&577-785'87&& & *&

&

STEM (in %)  2013 
  M F 
V9(&9C&4G4E8-<4&E9B;747&–&CBGG&:;9C4779;7& +T(T& ,T(T&
V9(&9C&4G4E8-<4&E9B;747&–&5779E-584=&:;9C4779;7& ))(+ & ,,(, &
V9(&4G4E8-<4&E9B;747&–&577-785'8&:;9C4779;7& `T(T& 0T(T&
V9(&4G4E8-<4&E9B;747&–&577-785'87&& T(T& *TT(T&

&

8"<"8#9S771+.#0/+#99Q#

"8&\#%M^L&834&<578&65J9;-8@&9C&;4745;E3&:;9J4E87&5;4&G4=&H@&?964'&R25HG4&*)SL&:5;8-EBG5;G@&
83974& 7BH7-=-74=& H@& 834& '58-9'5G& C9B'=7(& "69'>& G45=4;7& 9C& 83474& :;9J4E87L& C465G4&
;4745;E3&5=<-74;7&5'=&;4745;E3&C4GG9?7&:;4<5-G(&"==-8-9'5GG@L&C465G4&;4745;E3&C4GG9?7&G45=&
83;44& DB;9:45'& :;9J4E87& 5'=& 5& C465G4& ;4745;E3& 5=<-74;& G45=7& 9'4& G9E5G& :;9J4E8(& P5G4&
74'-9;&;4745;E3&C4GG9?7&E99;=-'584&9'G@&8?9&'58-9'5G&:;9J4E87&5'=&9'4&G9E5G&:;9J4E8(&&

&

&
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Table 17: Sex and academic position of staff in the STEM department regarding funded 
research projects (European, national, local, internal) 

SSH (in numbers)  2013 
  M F 
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&:;9J4E87&–&CBGG&:;9C4779;7& T& , &
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&:;9J4E87&–&5779E-584=&:;9C4779;7& 0& *&
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&:;9J4E87&–&577-785'8&:;9C4779;7& T& . &
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&:;9J4E87&–&577-785'87&& T& 0&

 
SSH (in %)  2013 
  M F 
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&:;9J4E87&–&CBGG&:;9C4779;7& T(T& *TT(T&
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&:;9J4E87&–&5779E-584=&:;9C4779;7& ))(+ & ,,(, &
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&:;9J4E87&–&577-785'8&:;9C4779;7& T(T& *TT(T&
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&:;9J4E87&–&577-785'87&& T(T& *TT(T&

 
8"<"<#R/761+1-)*&#R/(54S,)/(,#

%'&83-7&:5;8&9C&834&;4:9;8L&?4&E5'&E96:5;4&H983&8478-'>&=4:5;864'87&9'G@&C;96&834&<-4?&
9C& 65'5>464'8& 9C& ;4745;E3& :;9J4E87(& \;96& 83474& 7858-78-E7L& -8& -7& EG45;G@& =469'78;584=&
8358& -'& 834& M2DP& =4:5;864'8& 65G4& ;4745;E34;7& C5;& 69;4& 9C84'& E99;=-'584& ;4745;E3&
:;9J4E87L&?3-G4&-'&MMQ&834&9::97-84&-7&8;B4(&

2.4 Family/Work Balance 

8"I"!#9S771+.#0/+#9$AB#

%'&MG9<4'-5L&-'&5EE9;=5'E4&?-83&EB;;4'8&G4>-7G58-9'L&?964'&5;4&4FEGB7-<4G@&4'8-8G4=&89&0`&
=5@7& 9C& 6584;'-8@& G45<4&C9;& 834674G<47& 5'=& *T1& =5@7& 9C& :5;4'85G& G45<4L& ?3-E3& E5'& H4&
shared with their child’s father, while men have 834& 4FEGB7-<4& ;->38& 89& /T& =5@7& 9C&
:584;'-8@& G45<4(& 23-7& ;BG4& -7& EG45;G@& 6-;;9;4=& -'& 834& 7858-78-E7& 9'&
6584;'-8@O:584;'-8@O:5;4'85G& G45<4& 58& 834& "[& R25HG4& *+S(& 234& 'B6H4;& 9C& =5@7& ?964'&
7:4'8&9'&83-7&8@:4&9C&G45<4&-7&7->'-C-E5'8G@&3->34;&835'&834&'B6H4;&9C&=5@7&7:4'8&H@&834-;&
65G4&E9GG45>B47(&%'&84;67&9C&5E5=46-E&:97-8-9'L&83-7&G45<4&-7&6978&E9669'G@&85K4'&H@&
C465G4& 5779E-584& 5'=& 577-785'8& :;9C4779;7& 5'=& 58& 834& G9?478& 4F84'8& H@& 65G4& CBGG&
:;9C4779;7(&
&

Table 18: Number of days of maternity/paternity/parental leave by gender in the STEM 
department 

STEM (in numbers) 2013 
 M  F 
CBGG&:;9C4779;7& *1& 010&
5779E-584=&:;9C4779;7& ), & 0)T&
577-785'8&:;9C4779;7& ++& 0)T&
577-785'87& *1& 010&

&
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&

"7&;4>5;=7&89&9834;&8@:47&9C&G45<47&=B4&89&C56-G@&E5;4L&834&=585&C9;&834&"[&739?7&R25HG4&
*`S&5&C5-;G@&G9?&'B6H4;&C9;&H983&?964'&5'=&64'(&%8&-7&;465;K5HG4&8358&83-7&8@:4&9C&G45<4&
?57&'98&B74=&58&5GG&H@&5'@&CBGG&:;9C4779;&9C&H983&>4'=4;7&5'=&65G4&5779E-584&:;9C4779;7(&

&

Table 19: Number of days for other types of leaves due to family care by gender in the 
STEM department 

STEM (in numbers) 2013 
 M  F 
\BGG&:;9C4779;7& & &
"779E-584=&:;9C4779;7& & *&
"77-785'8&:;9C4779;7& 0& , &
"77-785'87& , & 1&

8"I"8#9S771+.#0/+#99Q#

234& 7858-78-E7& 9'& 6584;'5GO:584;'-8@O:5;4'85G& G45<4& ;4C4;;-'>& 89&\#%M^& R25HG4& */S&739?&
AB-84&834&9::97-84&:;5E8-E4(&23-7&8@:4&9C&G45<4&?57&;5834;&;5;4G@&B74=&H@&H983&>4'=4;7L&
:5;8-EBG5;G@&H@&65G47&–&74'-9;&;4745;E34;7&B74=&JB78&8?9&=5@7(&

 

Table 20: Number of days for maternity/paternity/parental by gender in the SSH 
department 

SSH (in numbers) 2013 
 M  F 
\BGG&:;9C4779;7& & &
"779E-584=&:;9C4779;7& & &
"77-785'8&:;9C4779;7& 0& 00&
"77-785'87& & *1&

&

29&834&E9'8;5;@L&-'&\#%M^L&9834;&8@:47&9C&G45<4&=B4&89&C56-G@&E5;4&5;4&69;4&C;4AB4'8G@&
B74=& 569'>& -87& :4;79''4G& R25HG4& 0TS(& Q9?4<4;L& 569'>& 834& H4'4C-E-5;-47& ?964'&
R;4745;E3&5'=&74'-9;&;4745;E3&C4GG9?7S&5G6978&4FEGB7-<4G@&:;4<5-G(&&
&

Table 21: Number of days for other types of leaves due to family care by gender in the SSH 
department 

SSH (in numbers) 2013 
 M  F 
\BGG&:;9C4779;7& & &
"779E-584=&:;9C4779;7& & .T` &
"77-785'8&:;9C4779;7& 0& ..1 &
"77-785'87& & .T` &

#

8"I"<#R/761+1-)*&#R/(54S,)/(,#

"7& ;4>5;=7& 89& 834&C56-G@O?9;K& H5G5'E4L& 9HG->58-9'7& 9C& 834& M2DP& 5'=& MMQ& 8478-'>&
=4:5;864'87& H57-E5GG@& =9& '98& 7->'-C-E5'8G@& =-CC4;& H48?44'& 45E3&9834;(&V564G@L& -'& H983&
=4:5;864'87& E5;4& C9;& E3-G=;4'& 5'=& 9834;& C56-G@& 646H4;7& -7& H57-E5GG@& 85K4'& 9<4;& H@&
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?964'L&6978&C;4AB4'8G@&H@&577-785'8&:;9C4779;7L&5'=&-'&6BE3&G4774;&4F84'8&H@&64'&9C&5GG&
5E5=46-E&785>47(&

&

3. STATISTICAL GENDER EQUALITY INDICATORS 

!4'=4; I74'7-8-<4& -'=-E589;7& 5;4& B74CBG& 899G7& C9;& 6457B;-'>& E35'>4& -'& -6:G464'8-'>&
>4'=4;&4AB5G-8@&:;-'E-:G47&-'&7E-4'8-C-E&;4745;E3&9;>5'-758-9'7&R4(>(&QB@4;&5'=&Y47839G6L&
0TT+S(&U574=&9'&834&5'5G@74=&7858-78-E7&:;474'84=&-'&834&:;4<-9B7&74E8-9'7L&5&G-78&9C&K4@&
-'=-E589;7& C;96& 834& 5H9<4& 74E8-9'7& 5;4& :;9<-=4=& 34;45C84;L& ?3-E3& ;4C4;7& 89&
:97-8-9'O:;9E477OE35'>4&;4>5;=-'>&?964'O64'&-'&834-;&7E-4'8-C-E&E5;44;X&

g"(."%'"^*+/,&O',('K$%N,(8'B$(.,&,$(1'

I 234&;58-97&H48?44'&?964'&5'=&64'&58&=-CC4;4'8&5E5=46-E&;5'K7&-'&H983&834&M2DP&
5'=&834&MMQ&-'78-8B8-9'7&E9'C-;6&5&G45K@&:-:4G-'4&:34'964'9'&89&?3-E3&?964'&5;4&
:4;7-784'8G@&7BHJ4E84=Z&

I 234&;58-9&H48?44'&?964'&5'=&64'&?9;K-'>&57&;4745;E34;7&9'&5&846:9;5;@&:;9J4E8&
H57-7X&?964'&5;4&69;4&9C84'&-'&5&=-75=<5'85>4=&:97-8-9'L&:5;8-EBG5;G@&-'&MMQZ&

g"(."%'"^*+/,&O',('B+%""%'."-"/$#;"(&'

I 234& ;58-9& H48?44'& ?964'& 5'=& 64'& 57& 4<5GB589;7& C9;& 834& 74G4E8-9'& 9C& '4?&
:4;79''4G &58&5GG&5E5=46-E&G4<4G7&-'&H983&834&M2DP&5'=&834&MMQ&=4:5;864'8L&?3-E3&-7&
78;9'>G@&-'&C5<9B;&9C&64'Z&

I 234&;58-9&H48?44'&?964'&5'=&64'&-'&65'5>4;-5G&:97-8-9'7&-'&H983&834&M2DP&5'=&
834&MMQ&=4:5;864'8L&?3-E3&-7&78;9'>G@&-'&C5<9B;&9C&64'Z&

I [-CC4;4'E47& -'& ?5>47& H48?44'& ?964'& 5'=& 64'& -'& 834& M2DP& 5'=& 834& MMQ&
=4:5;864'8L& ?3-E3& =947& '98& 739?& 5& B'-AB4& :-E8B;4X&-'& M2DP& 64'& 58& 3->34;& ;5'K&
:97-8-9'7&5;4&=-75=<5'85>4=L&?3-G4&-'&MMQ&834&9::97-84&-7&8;B4Z&

g"(."%'"^*+/,&O',('%"1"+%BM'+(.'&"+BM,(8'

I 234&;58-9&H48?44'&64'&5'=&?964'&-'<9G<4=&-'&65'5>464'8&9C&;4745;E3&:;9J4E87L&
?3-E3&-7&69;4&C;4AB4'8G@&5&=965-'&9C&64'&-'&834&M2DP&=4:5;864'8&835'&-'&834&MMQ&
=4:5;864'8&?34;4&?964'&85K4&G45=Z'

5+;,/ObK$%N'9+/+(B"'

I 234&;58-9&H48?44'&64'&5'=&?964'&-'<9G<4=&-'&E5;4&C9;&E3-G=;4'&5'=&9834;&C56-G@&
646H4;7& -'& H983& 834& M2DP& 5'=& 834& MMQ& =4:5;864'8L& -'& ?3-E3& ?964'L& ?-83& 834&
4FE4:8-9'&9C&CBGG&:;9C4779;7L&5;4&6978&C;4AB4'8G@&4'>5>4=(&
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4. REPORT ON QUANTITATIVE DATA 

4.1 Individual Trajectory 

I"!"!#9S771+.#0/+#9$AB#

:$1&.$B1'

U983&C465G4&5'=&65G4&-'84;<-4?447&C;96&83-7&>;9B:&?4;4&;4E;B-84=&H@&834&[4:5;864'8&
9C& ">;9'96@& 83;9B>3& 834& g9B'>& #4745;E34;7& ME3464& -'& 5E5=46-E& -'78-8B8-9'7& 9;& 834&
-'=B78;@(& 234@& H4G-4<4&8358& 834@& ?4;4& 74G4E84=&C9;& 83474& J9H7&6978G@& H4E5B74& 9C& 834-;&
:;4<-9B7&RB'=4;>;5=B584S&E9GG5H9;58-9'7&?-83&834-;&_3[&64'89;7(&]'4&9C&8346&=47E;-H47&
834&74G4E8-9'&:;9E477X&&

“There was a public call, but even before that, when I was finishing my diploma with prof. 
n4'1M"'1*88"1&".'&M+&'L'+##/O'A$%'&M"'O$*(8'%"1"+%BM"%'#$1,&,$(@'L'8%+.*+&".4'M+(.".',('+//'
&M"'%"^*,%".'#+#"%1'+(.'1$$('L'M+.'+'#$1,&,$('+(.'+('$AA,B"@'L&'K+1'+//'-"%O'1;$$&M4'L'K+1'
really lucky.”'

]'G@& *& -'84;<-4?44& ?57& 74G4E84=& 5'=& ;4E;B-84=& 57& 5& @9B'>& ;4745;E34;& C;96& 5'9834;&
C5EBG8@&?-839B8&:;4<-9B7&E9GG5H9;58-9'(&&

U983& C465G4& 5'=& 65G4& -'84;<-4?447& 785;84=& _3[& 78B=-47& H4E5B74& 9C& 834-;& ;4745;E3&
-'84;4787(&234@&?-734=&89&E9'8-'B4&;4745;E3-'>&5C84;&834-;&>;5=B584&78B=@L&5G839B>3&834@&
=-=&'98&35<4&5&EG45;&-=45&5H9B8&834&5E5=46-E&?9;G=(&DFE4:8&C9;&*&65G4&-'84;<-4?44L&834@&
5GG&E9'8-'B4=&78B=@-'>&57&@9B'>&;4745;E34;7&5C84;&834-;&U(ME(&]'4&9C&834&-'84;<-4?447&?57&
C-;78&R5C84;&3-7&U(ME(&C;96&5>;9'96@S&:4;65'4'8G@&46:G9@4=&-'&834&4F84'7-9'&74;<-E4L&5'=&
5C84;&5&?3-G4L&34&=4E-=4=&89&E9'8-'B4&3-7&7E-4'8-C-E&E5;44;&57&5&'4?&E35GG4'>4&-'&3-7&G-C4(&
]'4& 9C& 834& -'84;<-4?447& ?4'8& 89& 834& :;-<584& 74E89;L& HB8& E564& H5EK& 89& 834& M2DP&
-'78-8B8-9'&5C84;&9H85-'-'>&5&:978=9E&:;9J4E8&C-'5'E4=&H@&834&MG9<4'-5'&#4745;E3&">4'E@(&&

P978&9C&834&-'84;<-4?447&C;96&83-7&>;9B:&7:4'8&7964&8-64&5H;95=L&4'E9B;5>4=&H@&834-;&
7B:4;<-79;7(&234@&5G79&85K4&:5;8&-'&-'84;'58-9'5G&E9'C4;4'E47(&&

23-7& >;9B:& 9C& -'84;<-4?447& 7BEE477CBGG@& 69<4=&C;96& _3[& ;4745;E3& 89& 5& 846:9;5;@& J9H&
:97-8-9'&57&:;4C4;;4=&E5'=-=5847&9C&834-;&64'89;7&?39&35<4&:;9<-=4=&8346&?-83&4'9B>3&
:; 9J4E87&9;&845E3-'>&9::9;8B'-8-47&89&K44:&8346&58&834&C5EBG8@(&Q9?4<4;L&834&65J9;-8@&9C&
8346L& 57& ;4745;E34;7& R;4745;E3& 577-785'87SL& 35<4& B'74EB;4=& J9H7L& ?3-E3& :;9<9K47&
E9'785'8&78;477&5'=&C->38-'>&C9;&'4?&;4745;E3&:;9J4E87(&234&9'G@&845E3-'>&577-785'8L&?39&
-7& 7B::974=& 89& H4E964& :5;8& 9C& 834& :4;65'4'8& 845E3-'>& 785CCL& 39G=7& 5& 69;4& 74EB;4=&
:97-8-9'&R\*S(&

611,1&+(&':%$A"11$%1'

%'& 9B;& 756:G4L& 83-7& >;9B:& 9C& -'84;<-4?447& E9'7-787& 9C& ,& ?964'& 5'=& 0& 64'& ?-83&
:4;65'4'8& J9H& :97-8-9'7(& 234@& 5GG& 9H85-'4=& 5E5=46-E& 8-8G47& 57&577-785'8& :;9C4779;7(&
Q9?4<4;L&9'G@&0&35<4&7@7846-74=&J9H7&5EE9;=-'>&89&83-7&8-8G4L&?3-G4&834&9834;&,&5;4&:5-=&
57&577-785'87&?-83&5&_3[(&P978&-'84;<-4?447&79&C5;&35=&5&E9'8-'B9B7&E5;44;&58&834&M2DP&
-'78-8B8-9'& RC;96& :978>;5=B584& 78B=-47& 89& 89=5@SL& ?-83& 834&4FE4:8-9'& 9C& 9'4& C465G4&
-'84;<-4?44&?39&G4C8&834&C5EBG8@&-664=-584G@&5C84;&734&E96:G484=&34;&_3[L&HB8&5C84;&0&
@45;7&734&;48B;'4=&57&5&:978=9E89;5G&E5'=-=584(&&
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%'&83-7&>;9B:L&834;4&-7&5&=-CC4;4'E4&H48?44'&83974&39G=-'>&;4745;E3&:97-8-9'&5'=&83974&
?39&35<4&845E3-'>&:97-8-9'(&$96:5;4=&89&834&C9;64;L&834&8;5J4E89;@&9C&834&G5884;&?57&
G477&-'84'74&-'&84;67&9C&834&78;B>>G4&C9;&;4745;E3&:;9J4E87(&234@&:4;E4-<4&834-;&:97-8-9'7&
57&74EB;4&5'=&785HG4(&]'4&9C&834&-'84;<-4?447&83B7&=47E;-H4=&834&:;9E477&9C&9H85-'-'>&
83-7&785HG4&:97-8-9'X&

“At that time, I was invited to apply for a job. I was also negotiating with the Agricultural 
,(1&,&*&"'$A'Q/$-"(,+@'2*&'c&M"'#%$A"11$%'A%$;'&M"'QP\7',(1&,&*&,$(T'B+//".';"'+(.'$AA"%".'+'
#$1,&,$('$A'+('+11,1&+(&'$('&%,+/@'L'N("K'KM+&',&';"+(&' –' ,A'$("';+(+8"1'&$'#+11'&M"'&%,+/'
1*BB"11A*//O'+(.'$('&,;"4'M"b1M"'8"&1'+'#"%;+("(&'#$1,&,$('$A'+('+11,1&+(&@'dA'B$*%1"4'L'
accepted the invitation. I was also interested in that field of agronomy.” '

234&-'84;<-4?447&39G=-'>&;4745;E3&:97-8-9'&35<4&9C84'&35=&74<4;5G&846:9;5;@&E9'8;5E87(&
]'4&9C&8346&=47E;-H47&3-7&E5;44;&-'&834&C9GG9?-'>&?5@X&&

“For all this time, I had a temporary contract that was renewed several times. In spite of 
;O'#*9/,B+&,$('%"B$%.'+(.'(*;9"%'$A'.,#/$;+1'+(.'76'&M"1"1'&M+&'L'1*#"%-,1".4'L'1&,//'.$'
not have a permanent contract.”'

234&-'84;<-4?447&C;96&83-7&>;9B:&?4;4&5G79&;4E;B-84=&H@&834&[4:5;864'8&9C&">;9'96@&
83;9B>3&834&g9B'>&#4745;E34;&ME3464(&234&-'84;<-4?447&?4;4&74G4E84=&C9;&83474&J9H7&
6978G@& H4E5B74& 9C& 834-;& :;4<-9B7& RB'=4;>;5=B584S& E9GG5H9;58-9'7& ?-83& 834-;& _3[&
64'89;7(&"7&9'4&9C&834&-'84;<-4?447&=47E;-H47X&&

“I graduated in 2005, and already before graduating, I was told by my supervisor that, if 
34& >487& 5'& 9:4'-'>& C9;& 5& @9B'>& ;4745;E34;L& 34& ?9BG=& E39974& 64(& "'=& 8358& 5E8B5GG@&
happened and that was it.”&

I"!"8#9S771+.#0/+#99Q#

:$1&.$B1b611,1&+(&1'K,&M'+':M0'

"GG&-'84;<-4?4=&;4745;E34;7&?-83&834&8-8G4&9C&5'&577-785'8&?-83&5&_3[&?4;4&;4E;B-84=&58&
834& …#$& M"…N& B'=4;& 834& C;564?9;K& 9C& 834& g9B'>& #4745;E34;7& ME3464(** &N'=4;& 834&
7B:4;<-7-9'&9C&5&;4745;E3&64'89;&C;96&…#$&M"…N&5'=&5'&4=BE58-9'5G&64'89;&C;96&834&
\5EBG8@L&834@&7BEE477CBGG@&C-'-734=&834-;&_3[&78B=-47&5'=&>98&5'&9::9;8B'-8@&89&E9'8-'B4&
?-83&834-;&?9;K&58&834&%'78-8B84(&234@&?4;4&5HG4&89&;485-'&834-;&:97-8-9'&5C84;&9H85-'-'>&5&
_3[&5'=&K44:&-8&B'8-G&89=5@L&79&834-;&E5;44;&-7&B'-'84;;B:84=&5'=&7858-E&-'&5&?5@&8358&834@&
?9;K&58&834&7564&-'78-8B8-9'&7-'E4&834&8-64&834@&?4;4&>;5=B584&78B=4'87(&M964&9C&834-;&

&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&
** &234&g9B'>&#4745;E34;&_;9>;5664&?57&-'8;9=BE4=&-'&*/`1&89&:;4<4'8&MG9<4'-5&C;96&G5>>-'>&H43-'=&-'&
7E-4'8-C-E&5'=&84E3'9G9>-E5G&=4<4G9:64'8(&234&65-'&>95G7&;465-'4=&834&7564X&89&;4'4?&5'=&;4JB<4'584&
834& ;4745;E3& :4;79''4G& -'& ;4745;E3& -'78-8B847& 5'=& B'-<4;7-8-47L& 5'=& 89& 4=BE584& AB5G-C-4=& :;9C477-9'5G&
;4745;E3&785CC&5G79&C9;&834&-'=B78;@&5'=&9834;&'9'I5E5=46-E&-'78-8B8-9'7(&g9B'>&;4745;E34;7&5;4&46:G9@4=&
C9;&5&7:4E-C-4=&:4;-9=L&5'=&;4E4-<4&75G5;-47L&E978IE9<4;-'>&7E39G5;73-:7&5'=&6584;-5G&4F:4'747L&-'EGB=-'>&
765GG& 4AB-:64'8(& %'& 5==-8-9'& 89&834-;&:978>;5=B584& 78B=-47L& 834@& ?9;K& 9'& H57-E& 5'=& 5::G-4=& ;4745;E3&
:;9J4E87&9;&:;9>;56647L&5'=&?-83-'&834&:4;-9=&9C&8;5-'-'>&5'=&4=BE58-9'&58&3964L&834@&E5'&5G79&78B=@&
5H;95=&RC;96&*&89&*0&69'837S(&#4E4'8G@L&834&MG9<4'-5'&#4745;E3&">4'E@&357&-'8;9=BE4=&7964&'9<4G8-47X&
@9B'>& ;4745;E34;7& C9;&834&HB7-'477& 74E89;L& :BHG-E& E5GG7&C9;& 64'89;7& 9C& @9B'>& ;4745;E34;7& -'7845=&9C&
5::G-E5'87L& 834658-E5GG@& 9;-4'84=& :BHG-E& E5GG7&H@& !9<4;'64'8& :;-9;-8-47L& 5'=& :977-H-G-8-47& C9;& @9B'>&
;4745;E34;&5::G-E5'87&C;96&C9;4->'&E9B'8;-47&R5G79&C9;&:978=9E&5::G-E5'87S(&
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E9GG45>B47L& 39?4<4;L& 35=& 89& G45<4& 5C84;& 9H85-'-'>& 5& _3[& =4>;44(& "EE9;=-'>& 89& 5'&
-'84;<-4?44L&&

“A (male) colleague, who graduated just a bit later than me, although we were both good, 
could not stay. So it was not totally certain that any of us will keep the position.” '

"GG&9C&8346&H4G-4<4=&834@&?4;4&;4E;B-84=&H4E5B74&9C&834-;&:4;79'5G&E35;5E84;-78-E7L&5H-G-8@&
89& ?9;K& -'& 5& 8456& R?9;K-'>& -'& >;9B:7& -7& 834& H57-E& C9;6& 9C& ?9;K& 58& 834& -'78-8B8-9'SL&
;4G-5H-G-8@L&834&C5E8&8358&834@&65'5>4=&89&C-'-73&834-;&_3[7&-'&8-64L&5'=&834&:977477-9'&9C&
-6:9;85'8&G-'>B-78-EL&84;6-'9G9>-E5G&9;&=-5G4E89G9>-E5G&K'9?G4=>4&;4AB-;4=&89&?9;K&58&834&
-'78-8B84(&&

234& 74G4E8-9'& :;9E477& ?57& -'C9;65G& 5'=& H574=& 9'& 834& :;4<-9B7& K'9?G4=>4& 9C& 834&
E5'=-=584& 9;& 5& ;4E9664'=58-9'& H@& 5& :;9C4779;& C;96& 834& C5EBG8@(& 234& C9GG9?-'>& 65G4&
-'84;<-4?44& 357& E9GG5H9;584=&?-83& 834& -'78-8B84& H4C9;4& E96-'>& 834;4& 57& 5& @9B'>&
;4745;E34;X&

“Already as a student, I knew professors, some of which also worked at the Institute. 
P$K+%.1' &M"' "(.' $A' ;O' *(."%8%+.*+&"' 1&*.,"14' L'M+-"' +/1$' K$%N".' +&' +' #%$W"B&' $A' &M"'
institute.”'

V9& ;45G& 9:4'& E5GG& 9;& 5'& -'84;<-4?& 9C& 74<4;5G& E5'=-=5847& :;4E4=4=& 834& 74G4E8-9'& 9C&
E5'=-=5847(&&

!"1"+%BM'611$B,+&"1#

234& 65J9;-8@& 9C& -'84;<-4?447& -'& 83-7& >;9B:& R.& 9B8& 9C& +S& 35<4& 5G79& J9-'4=& 834& %'78-8B84&
83;9B>3&834&g9B'>&#4745;E34;&ME3464L&5'=&834&46:G9@64'8&58&…#$&M"…N&?57&834-;&C-;78&
J9H(&Q4;4&-7&5&8@:-E5G&7B665;@&9C&5&E5;44;&8;5J4E89;@X&

“When I was close to the end of my BA studies, a professor (from the University) 
+##%$+BM".' ;"' K,&M' &M"' #%$#$1+/' &$' B$(&,(*"' K,&M' 76' +(.' :M0' 1&*.,"1' +1' +' O$*(8'
%"1"+%BM"%@'QM"'1"(&'+'%"B$;;"(.+&,$('&$'&M"',(1&,&*&"'+(.'L'K+1'1"/"B&".'A$%'&M"'O$*(8'
%"1"+%BM"%' #$1,&,$(@' d(B"' L' B$;#/"&".' ;O' :M04' L' K+1' +9/"' &$' B$(&,(*"' K$%N,(8' +&' &M"'
institute. So the Institute was my only employer so far.”'

2?9&9C&-'84;<-4?447&>98&5&g#&7858B7&G584&58&834&5>4&9C&0/&5'=&,T&;47:4E8-<4G@(&234@&E564&
89& 834& %'78-8B84& H574=& 9'& ;4E9664'=58-9'7& 9C& 834-;& :;9C4779;7& 9;& 5& :;4<-9B7&
E9GG5H9;58-9'& ?-83& 834& -'78-8B84(& \9;& 4F56:G4L& 9'4& 9C& 834& -'84;<-4?447& E564& 89& 834&
-'78-8B84&?34'&734&?57&-'&834&83-;=&@45;&9C&34;&:978>;5=B584&78B=@(&M34&?9;K4=&89>4834;&
?-83&34;&C465G4&:;9C4779;L&?39&?57&5G79&46:G9@4=&58&834&-'78-8B84(&M34&?9;K4=&89>4834;&
?-83&34;&9'&5&:;9J4E8&B'=4;&5&:4;79'5G&E9'8;5E8L&5'=&5C84;?5;=7&834&:;9C4779;&-'<-84=&
34;&89&834&-'78-8B84&57&5&@9B'>&;4745;E34;(&"'9834;&-'84;<-4?44&?57&5&H;-GG-5'8&78B=4'8&58&
834& C5EBG8@L& ?34;4& 34;& :;9C4779;& -'<-84=& 34;& 89& 5::G@& C9;& 834& :97-8-9'& 9C& 5& @9B'>&
;4745;E34;L& '98& 58& 834& \5EBG8@L& 39?4<4;L& HB8& 58& …#$& M"…NL& 57& 834;4& ?4;4& 69;4&
:977-H-G-8-47& 89& H4& ;4E;B-84=(& "C84;& C-'-73-'>& 834& :;9>;5664L& 734L& ?-839B8& 5'@& 74E9'=&
839B>387L&>98&5&:4;65'4'8&:97-8-9'&57&5'&577-785'8&?-83&5&_3[(&

\9;&83;44&9C&834&-'84;<-4?447&?9;K-'>&58&…#$&M"…N&?57&'98&834-;&C-;78&J9H(&]'4&9C&8346&
35=& 5'& 5E5=46-E& :97-8-9'& 845E3-'>& 58& 834& \5EBG8@& 9C& M9E-5G& ME-4'E47L& HB8& 734& 5'=& 5GG&
9834;7& 5G79& E96H-'4=& =-CC4;4'8& J9H7& -'& 834& 7:34;4& 9C& R:;-65;@& 5'=& 74E9'=5;@& 7E399GS&
845E3-'>L& 845E3-'>& C9;4->'& G5'>B5>47L& 845E3-'>& MG9<4'4& 5H;95=L& ?9;K-'>& ?-83&
9;>5'-758-9'7& 9C& MG9<4'47& 5H;95=L& 48E(& 234& ;4579'7& C9;& 834-;& 46:G9@64'8& G-4=& -'& 834-;&
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;4C4;4'E47L&4F:4;-4'E4&5'=&7:4E-C-E&K'9?G4=>4(&]'E4&834@&>98&5&:97-8-9'&58&834&%'78-8B84L&
834-;& ;465-'4=& 834;4L& 4FE4:8& C9;& 9'4& -'84;<-4?44L& ?39& ;48B;'4=& 89& 74E9'=5;@& 7E399G&
845E3-'>& 5C84;& E96:G48-'>& 34;& _3[L& HB8& 834'& ;47B64=& ?9;K-'>&58& 834&%'78-8B84& 5C84;&5&
@45;&5'=&5&35GCL&H4E5B74&834;4&?57&5&'44=&C9;&34;&7:4E-C-E&K'9?G4=>4&9C&G9E5G&=-5G4E87(&&

"G79& -'& 83-7& >;9B:& 9C& 834& -'84;<-4?447L& :4;79'5GG@& K'9?-'>& K4@& :4;79'7& 5'=& 834-;&
;4E9664'=58-9'7&?4;4&834&?5@&89&>48&5'&46:G9@64'8&;5834;&835'&5'&9:4'&E5GG(&Q4;4&-7&
39?&834&-'84;<-4?447&=47E;-H4&834&?5@&834@&>98&834-;&EB;;4'8&:97-8-9'X&

“X knew me, and then I participated in symposia and I wrote articles. How Dr. Y got to 
N($K'+9$*&' ;"4'L' .$' ($&'N($K@'L'K+1'+'O$*(8'%"1"+%BM"%4'L'B$;#/"&".'+//' ;O' .*&,"1'$('
&,;"4'+(.'$9- ,$*1/O4'1$;"$("'/$99,".'A$%';"@'PM"%"'K+1'+/1$'1$;"$("'+&'&M"'7,(,1&%O'c$A'
Science and Education) who lobbied for me, but I do not know who that was.”'

“I came to the institute because I already collaborated with prof. X. She was also my PhD 
1*#"%-,1$%'+(.'K"'M+-"'K$%N".'&$8"&M"%'$(' +' #%$W"B&@'6(.'&M"(' 1M"'+1N".' ;"' ,A' L'K+1'
,(&"%"1&".'A$%'+'O$*(8'%"1"+%BM"%'#$1,&,$('+(.',(-,&".';"'&$'+##/O'+&'&M"'B+//@'L'K+1'&$/.'
that she got a mentor position and that I should apply.”'

“I taught together with prof. X, and sh"' K+1' +/1$' ";#/$O".' +&' &M"' ,(1&,&*&"@' Q$' 1M"'
%"B$;;"(.".' ;"4' L' 8$&' 1$;"' +11,8(;"(&1' +1' A$%' +' &%,+/' #"%,$.4' +(.' &M"(' L' 8$&' &M"'
position.” '

I"!"<#R/761+1-)*&#R/(54S,)/(#E9$AB#1(2#99QH#

"8& 834& M2DP& -'78-8B8-9'L& 834& g9B'>& #4745;E34;& ME3464& ?57& 834& :;-'E-:5G& ?5@&9C&
;4E;B-8-'>&H983&;4745;E34;7&5'=&845E34;7&?39&5;4&'9?&58&834&45;G@&785>4&9C&834-;&E5;44;&
R:978=9E7O577-785'87S&5'=&83974&?39&35<4&834&8-8G4&9C&577-785'8&:;9C4779;7(&23-7&-6:G-47&
8358& 834& E5'=-=5847& C9;& 834& 577-785'8& :;9C4779;& :97-8-9'7& 5;4& H4-'>& ;4E;B-84=& 569'>&
C56-G-5;& E5'=-=5847& RC9;64;& 78B=4'87S& C9;& :978=9EO577-785'8& :97-8-9'7L& 5'=& 569'>& 834&
4F-78-'>&C5EBG8@&646H4;7(&

%'&84;67&9C&J9H&74EB;-8@L&834&9::97-8-9'&H48?44'&=-CC4;4'8&8-8G47&R577-785'8&<7(&577-785'8&
:;9C4779;S& :;9<4=& 89& H4& G477& ;4G4<5'8& 835'& 834& 9::97-8-9'& H48?44'& 845E3-'>& 5'=&
;4745;E3& :97-8-9'7(& "77-785'87& -'& 845E3-'>& 35<4& 785HG4& 5'=& :4;65'4'8& :97-8-9'L& ?3-G4&
577-785'8& :;9C4779;7& 35<-'>& 5& ;4745;E3& :97-8-9'& ?9;K& 9'& 846:9;5;@& E9'8;5E8& H57-7& 5'=&
=4:4'=&9'&CB'=7&74EB;4=&H@&;4745;E3&:;9J4E87(&&

"8& 834& MMQ& -'78-8B8-9'L& 6978& 9C& 834& -'84;<-4?4=& ;4745;E34;7& 4F:4;-4'E4=& 5& ;5834;&
769983L&785HG4&5'=&B'-'84;;B:84=&E5;44;&:583L&5G839B>3&5GG&9C&8346&?4;4&5?5;4&8358&-8&
?57&'98&85K4'&C9;&>;5'84=&8358&834@&?-GG&H4&5HG4&89&;485-'&834-;&:97-8-9'&5C84;&>;5=B58-'>(&
]'G@& *& ;4745;E34;& R;4745;E3& 5779E-584S& 4F:4;-4'E4=& G45<-'>& 834& -'78-8B84& 5'=& 834'&
E96-'>&H5EK&5C84;&7964&8-64(&Y3-G4&-'&834&:978=9E&R577-785'8&?-83&5&_3[S&>;9B:L&834;4&
5;4&;4745;E34;7&?39&E35'>4=&74<4;5G&J9H7&R-'EGB=-'>&'9'I5E5=46-E&9'47S&H4C9;4&E96-'>&
89& 834& -'78-8B84L& 834@& 35<4& '98& 4F:4;-4'E4=& J9HG477'477(& 234& -'84;<-4?447& 35<4& '98&
46:357-74=& =-CC4;4'8& 8;45864'8& 9C& 65G4& 5'=& C465G4& ;4745;E34;7& RHB8& ;5834;&
>4'4;58-9'5G&=-CC4;4'E47S(&]'G@&*&RC465G4S&-'84;<-4?44&78584=&8358&58&834&-'78-8B84L&834;4&
?57&5&:;4C4;4'E4&C9;&5&RE9'E;484S&65G4&E5'=-=584L&HB8&34&E9BG=&'98&>;5=B584&-'&8-64L&79&
734&>98&834&:97-8-9'(&

%'84;<-4?447&58&834&MMQ&institution seem to have more “smooth” and stable career paths 
834'&834-;&E9GG45>B47&58&834&M2DP&-'78-8B8-9'(&234@&5;4&'98&-'84;'58-9'5GG@&69H-G4L&=9&'98&
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E96:484& C9;& :;9J4E87& 5'=& 5;4& 65-'G@& -'<9G<4=& -'& 834& E9GG4E8-<4& ?9;K& RG4F-E9>;5:3@L&
?;-8-'>&=-E8-9'5;-47S(&Y3-G4&834@&5;4&758-7C-4=&?-83&7BE3&;4G58-<4G@&785HG4&:97-8-9'7L&834@&
5;4& 5G79& 5?5;4& 9C& 834& C5E8& 8358& -669H-G-8@L& 5& G9?& :BHG-E58-9'& ;4E9;=& 5'=& 5& G5EK& 9C&
4F:4;-4'E4&?-83&:;9J4E8&5::G-E58-9'7&65K4&8346&B'E96:48-8-<4&5'=&:974&:;9HG467&C9;&
834-;&:;9698-9'&89&3->34;&8-8G47L&57&35<-'>&:;9J4E87L&-'84;'58-9'5G&4F:4;-4'E4&5'=&5&>99=&
:BHG-E58-9'&;4E9;=&5;4&569'>&:;9698-9'&E;-84;-5(&&

"8&834&M2DP&-'78-8B8-9'L&:;4<-9B7&E9GG5H9;58-9'&5'=&>99=&;4G58-9'7&?-83&5&64'89;&5::45;&
89& H4& =4E-7-<4& C9;& 5& E9'8-'B9B7& E5;44;(& "8& 8he same time, such dependence on one’s 
64'89;&:9747&74;-9B7&:;9HG467&5'=&:;4<4'87&=4<4G9:64'8&9C&E5;44;&:5837&5EE9;=-'>&89&
one’s aspirations and interests. Some interviewees described their mentor as 5& <4;@&
:584;'5G-78-E& :4;79'& ?39& -'8;9=BE4=& 5& 3-4;5;E3-E5G& E966B'-E58-9'& 5'=& =-=& '98& 5GG9?&
5B89'96@L& 5'=& 834@& 78;477& 8358& 35<-'>OE3997-'>& 5& 69;4& -'CGB4'8-5G& 64'89;& 65@& H4&
decisive for the continuity of one’s academic career.&

%'&H983&-'78-8B8-9'7L&6978&9C&-'84;<-4?447&=-=&'98&4F:4;-4'E4&J9HG477'477&5'=&HB-G8&834-;&
E5;44;& ?-83-'& 5& 7-'>G4& -'78-8B8-9'(& %'& 5==-8-9'L& 834&-'84;<-4?447& -'& H983& -'78-8B8-9'7& =-=&
'98&78;477&7->'-C-E5'8&=-CC4;4'E47&H48?44'&64'&5'=&?964'(&

4.2 Organisational Culture and Everyday Working Life 

I"8"!#9S771+.#0/+#9$AB#

:$1&.$B1'

"7&89&834&9;>5'-758-9'5G&EBG8B;4L&5GG&-'84;<-4?447&;4:9;8&>99=&;4G58-9'73-:7&?-83-'&834-;&
;4745;E3& >;9B:7& G4=& H@& 834-;& 64'89;7L& ?3-G4& 834;4& 5;4& AB-84& =-785'8& ;4G58-9'73-:7& ?-83&
9834;& ;4745;E3& >;9B:7& 58& 834& =4:5;864'85G& G4<4G(& 234@& ;4E9>'-74& 5& K-'=& 9C& -'84;'5G&
:9G-8-E7& 569'>& 834& 345=7& 9C& 834& E35-;7& 9;& G45=4;7& 9C& ;4745;E3& :;9>;56647(& 234@& 5GG&
recognise that the main reason of such ‘rivalry’ among the research groups is the most 
<5GB4=& :;9=BE8-9'& 9C& 7E-4'8-C-E& 5;8-EG47& 57& 834& 65-'& E;-84;-9'& C9;& 9H85-'-'>& ;4745;E3&
:;9J4E87(& M964& 9C& 8346& 78;477& 8358& 834& 6978& <-7-HG4& ;4745;E3& >;9B:& E5'& 5CC9;=& H4884;&
4AB-:64'8& 5'=& G5H9;589;-47& 89& ?3-E3& 765GG4;& >;9B:7& 35<4& 35;=4;& 5EE477L& 5'=&
E9'74AB4'8G@L&834&G5884;&35<4&G9?4;&AB5G-8@&9C&;4745;E3&;47BG87L&G477&:BHG-E58-9'7L&48E(&&

234@&5GG&=47E;-H4&834-;&?9;K-'>&4'<-;9'64'8&57&5::;9:;-584(&N7B5GG@L&834@&735;4&5'&9CC-E4&
?-83& 5'9834;& E9GG45>B4(& 25GK-'>& 5H9B8& 4AB-:64'8L& 834@& ;4C4;& 89& 5::;9:;-584& 9CC-E4&
4AB-:64'8Z&39?4<4;L&7964&9C&8346&?9BG=&G-K4&89&35<4&H4884;&4AB-::4=&G5H9;589;-47&9;&
E96:B84;7& 8358& 5;4& 69;4& :9?4;CBG(& %'& 5==-8-9'L& 7964& 9C& 8346& E96:G5-'& 5H9B8& 78584&
;4>BG58-9'& C9;& :B;E357-'>& 4AB-:64'8L& ?3-E3& 79648-647& 65K47& -8& =-CC-EBG8& 89& :4;C9;6&
;4745;E3X&

“My office is OK, bright and large enough, technical equipment is also satisfactory.'
\-"%O&M,(8',1'+1',&'1M$*/.'9"@'LA'1$;"&M,(8'.$"1'($&'K$%N'K"//4',&'1*AA,B"1'W*1&'&$'1+O',&'+(.'
&M"'#%$9/";'K$*/.'9"'1$/-".@'PM"'$(/O'#%$9/";'+%"'#*9/,B'&"(."%1@'Z"'M+-"'&$'K+,&'A$%'+//'
&M"'%"^*"1&1'A$%'"^*,#;"(&'&$'9"'B$//"B&".@'d("'B+(($&'.$'+(O&M,(8',A'+'B$;#*&"%'9%"+N1'
–'that system becomes dysfunctional.”'

"GG& -'84;<-4?447& 35<4& H44'& -'<9G<4=& -'& 845E3-'>& 5E8-<-8-47& 7-'E4& 834-;& _3[& 78B=-47L&
;B''-'>&=469'78;58-9'7(&%'84;478-'>G@L&=47:-84&8-64IE9'7B6-'>&R5'=&C9;&834&65J9;-8@&9C&
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8346&'9' I9HG->589;@S&845E3-'>&834@&B'=4;785'=&834-;&-'<9G<464'8&-'&845E3-'>&57&5&'4?&
E35GG4'>4L&57&5'&-'8;9=BE8-9'&89&?9;K&?-83&78B=4'87L&57&5'&-'<47864'8&-'&834&CB8B;4(&234@&
744&845E3-'>&57&5&:97-8-<4&4F:4;-4'E4&-'&834-;&G-<47(&

,&65G4&-'84;<-4?447&?4;4&5?5;4&9C&834&:99;&5=6-'-78;58-<4&7B::9;8&58&834&=4:5;864'85G&
9;& C5EBG8@& G4<4G(& 234@& H4G-4<4& 8358& 834& 4F-78-'>& 5=6-'-78;58-<4& 9CC-E4& 739BG=& :;9<-=4& 5&
6BE3&H4884;&7B::9;8( 

611,1&+(&':%$A"11$%1'

"GG&-'84;<-4?447&46:357-74&;4G58-<4G@&E9GG4>-5G&;4G58-9'73-:7&-'&834-;&;4745;E3&>;9B:7&9;&
E35-;7& 5'=& AB-84& =-785'8& ;4G58-9'73-:7& ?-83& 9834;& ;4745;E3& >;9B:7& 58& 834& =4:5;864'8&
G4<4G(& ]'G@& *& C465G4&-'84;<-4?44& 78;4774=& 8358& 734& E9GG5H9;5847&?-83& E9GG45>B47& 58&834&
=4:5;864'8& -;;47:4E8-<4& 9C& 834& >;9B:& 834@& H4G9'>& 89(& 234& -'84;<-4?447& 588;-HB84& 834&
;47:9'7-H-G-8@&C9;&7BE3&5&E9'CG-E8-'>&EG-6584&6978G@&89&834&345=7&9C&;4745;E3&>;9B:7&?39&
3-'=4;&834&?-=4;&E99:4;58-9'&58&834&=4:5;864'8&G4<4G&5'=&E9'7-=4;&-8&B'=47-;4=(&234@&
H4G-4<4&8358&7BE3&5&E9'CG-E8-'>&EG-6584&-7&5&E9'74AB4'E4&9C&834&E9'785'8&E96:48-8-9'&C9;&
834& 4<4;I7E5;E4;& ;4745;E3& CB'=7(& P9;49<4;L& 7964& 9C& 8346& -=4'8-C@& 5& >5:& 569'>&
>4'4;58-9'7X& -'& 744K-'>& C9;& 4FE4GG4'8& ;47BG87L& 834& 9G=4;& >4'4;58-9'& ;5834;& 9;=4;7& 834&
5'5G@747& 5H;95=L& -'7845=& 9C& 4'>5>-'>& @9B'>4;& 5779E-5847L& -'& 9;=4;& 89& K44:& 834&
5B839;73-:&9'G@&C9;&834674G<47(&MBE3&84'7-9'&-7&5G79&-=4'8-C-4=&H48?44'&;4745;E34;7&5'=&
B'-<4;7-8@&845E34;7(&#4745;E34;7&H4G-4<4&8358&B'-<4;7-8@&845E34;7&9EEB:@&69;4&74EB;4=&
J9H7L& ?3-G4& B'-<4;7-8@& 845E34;7& H4G-4<4& 8358& 845E3-'>& -7& B'=4;<5GB4=& E96:5;4=& 89&
;4745;E3-'>L& H4E5B74& <5;-9B7& K-'=7& 9C& 8-64IE9'7B6-'>& 845E3-'>& 5E8-<-8-47& -7& '98&
;4E9>'-74=& 57& 7E-4'8-C-E& ?9;K(& M964L& 39?4<4;L& 9H74;<4& 8358& B'-<4;7-8@& 845E34;7& 5'=&
;4745;E34;7&5re ‘natural allies’ because they do not compete directly for the same funds. 
234@& 744& 845E3-'>& 785CC& 57& G477& 56H-8-9B7L& 744K-'>& 834& 7858B7& AB9L& E96:5;4=& 89& 69;4&
56H-8-9B7&5'=&5>>;477-<4&;4745;E34;7(&&

234&-'84;<-4?447&=47E;-H4&834-;&?9;K-'>&4'<-;9'64'8&57&5::;9:;-584X&,&R0&C465G4&5'=&*&
65G4&E9GG9EB89;7S&5;4&5G9'4&-'&834-;&9CC-E47L&9'4&735;47&834&9CC-E4&?-83&5&E9GG45>B4L&5'=&
834&G578&9'4&-'84'8-9'5GG@&785@4=&-'&834&9CC-E4&?-83&8?9&9834;&E9GG45>B47(&25GK-'>&5H9B8&
4AB-:64'8L&834@&;4C4;&89&5::;9:;-584&9CC-E4&4AB-:64'8Z&39?4<4;L&7964&9C&8346&?9BG=&
G-K4&89&35<4&H4884;&G5H9;589;-47&9;&E96:B84;7&8358&5;4&69;4&:9?4;CBG(&&

234&65J9;-8@&9C&-'84;<-4?447&5;4&E;-8-E5G&9C&834&5=6-'-78;58-<4&7B::9;8&58&834&=4:5;864'8&
9;&C5EBG8@&G4<4G(&234@&H4G-4<4&8358&834&4F-78-'>&5=6-'-78;58-<4&9CC-E4&739BG=&:;9<-=4&6BE3&
H4884;&7B::9;8L&:5;8-EBG5;G@&-'&:;9J4E8&5=6-'-78;58-9'(&

I"8"8#9S771+.#0/+#99Q#

: $1&.$B1b611,1&+(&1'K,&M':M0'

234&-'84;<-4?447&?9;K&-'&=-CC4;4'8&74E8-9'7&?34;4&834@&:;4:5;4&7:4E-C-E&=-E8-9'5;-47(&%C&
'4E4775;@L& E9GG45>B47& C;96& =-CC4;4'8& 74E8-9'7& ?9;K& 89>4834;L& HB8& 5EE9;=-'>& 89& 834&
-'84;<-4?447L& 83-7& 35::4'7& -'& ;5;4& 7-8B58-9'7(& D5E3& ;4745;E34;& 357& 5& 7:4E-C-E& 857K& -'&
different preparation steps, where tasks are very clearly divided and some researcher’s 
5B89'96@& 5'=& ?-7347& 5;4& 85K4'& -'89& E9'7-=4;58-9'(& "EE9;=-'>& 89& 5'& -'84;<-4?44L& 834&
?9;K&-7&<4;@&=@'56-E&5'=&;4AB-;47&5&?39G4&8456&H@&4<4;@H9=@&85K-'>&9'&5&857K(&234;4H@L&
834&65-'&7E-4'8-C-E&E;-84;-5&9C&834&%'78-8B84&5;4&834&5H-G-8@&89&?9;K&-'&5&;4745;E3&>;9B:L&
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:;4E-7-9'7& -'& 834& :;4:5;58-9'& 9C& =-E8-9'5;-47L& 5'=& E96:G48-'>& ?9;K& 5EE9;=-'>& 89& 834&
7E34=BG4(& 234& ?9;K& -7& <4;@& 8;5'7:5;4'8& 5'=& 834& 65-'& E966B'-E58-9'5G& <5GB47& 5;4& 89&
4F:;477&:4;79'5G&9:-'-9'7&5'=&785'=&H43-'=&8346L&57&?4GG&57&834&5H-G-8@&89&E96:;96-74(&

"GG&-'84;<-4?447&5G79&:9-'84=&9B8&8358&834@&35<4&'98&:;4:5;4=&5&:;9J4E8&:;9:975G&@48L&HB8&
JB78& E9664'84=& 7964& :5;87& 9C& :;9J4E87(& 234& :;4:5;58-9'& 9C& :;9J4E87& 9;& 834& =4E-7-9'&
;4>5;=-'>& ?39& ?-GG& H4& 5& :;9J4E8& 65'5>4;& -7& -'&834& 35'=7& 9C& 834& 345=& 9C& 834& -'78-8B84(&
N7B5GG@L&834&G45=4;&9C&834&74E8-9'&9;&834&345=&9C&834&-'78-8B84L&?39&357&4'9B>3&7E-4'8-C-E&
;47BG87&5'=&;4C4;4'E47&89&H4&5&:;9J4E8&G45=4;L&C9;6&834&:;9J4E87(&&

"GG& -'84;<-4?447& 5;4& 758-7C-4=& ?-83& 834-;& ?9;K-'>& 7:5E4& R7964& 35<4& 834-;& 9?'& 9CC-E47L&
7964&735;4&5'&9CC-E4S&5'=&;4745;E3&4AB-:64'8(&

"EE9;=-'>& 89& 834& -'84;<-4?7L& 834& @9B'>4;& ;4745;E34;7& 5;4& '98& <4;@& 4'>5>4=& -'& 834&
C-'5'E-5G&9EEB:58-9'7&9C&834&-'78-8B8-9'(&"GG&G45=-'>&=4E-7-9'7&5'=&C-'5'E-5G&65'5>464'8&
5;4&-'&834&35'=7&9C&834&345=&9C&834&-'78-8B8-9'&5'=&834-;&8?9&577-785'87O=4:B8-47&R*&65G4&
5'=&*&C465G4&;4745;E34;S(&"&65G4&;4745;E34;&5G79&G45=7&834&H57-E&;4745;E3&:;9>;5664L&
?3-E3&:;9<-=47&H57-E&834658-E&5'=&C-'5'E-5G&79B;E47(&234&-'84;<-4?447&35<4&'98&@48&H44'&
-'<9G<4=&-'&5&DB;9:45'&:;9J4E8&9;&9834;&G5;>4&-'84;'58-9'5G&:;9J4E87(&&

!"1"+%BM'611$B,+&"1'

"GG& -'84;<-4?447& 5;4& ?9;K-'>& 9'& 834& 65-'& 857K7& 9C& 834& %'78-8B84L& ?3-E3& -7& 89& E96:-G4&
G-'>B-78-E& 6584;-5G7& 5'=& B74& 8346& C9;& 834& E;458-9'& 9C& H57-E& MG9<4'-5'& G5'>B5>4&
=-E8-9'5;-47&5'=&5&G-'>B-78-E&58G57(&234&-'84;<-4?44&C;96&834&24;6-'9G9>@&M4E8-9'&-7&5G79&5&
84;6-'9G9>-E5G& 5=<-79;L& ?3-E3& 85K47& 5& G98& 9C& 34;& 8-64(& 234& G45=4;7& 9C& 74E8-9'7& 35<4& 89&
:;4:5;4&=-CC4;4'8&;4:9;87&57&?4GG(&^987&9C&8346&9;>5'-74&=-CC4;4'8&6448-'>7&?-83&C9;4->'&
4F:4;87&C9;&?396&834@&:;4:5;4=&=-E8-9'5;-47(&

!4'4; 5GG@L& 834& -'84;<-4?447& =-=& '98& E96:G5-'& 5H9B8& >4'=4;& :;9HG467& 9;& =-CC4;4'8&
4F:4E858-9'7&C;96&65G4&5'=&C465G4&;4745;E34;7L&9;&3-4;5;E3-E5G&:;9HG467(&234&G45=4;7&9C&
74E8-9'7& 5;4& @9B'>& :49:G4& ?39& 5;4& -'8;9=BE-'>& 6B8B5G& 5'=& C;-4'=G@& ;4G58-9'73-:7(&
"EE9;=-'>& 89&5GG& -'84;<-4?447L& 834;4& -7& 5& :97-8-<4& E96:48-8-9'& 569'>& ;4745;E34;7& 5'=&
E;-8-E7&5;4&:97-8-<4G@&5EE4:84=&569'>&8346(&234&H57-E&?9;K&-7&:4;C9;64=&-'&>;9B:7L&5'=&
45E3&;4745;E34;&357&89&C-'-73&3-7&9;&34;&857K7&-'&=4C-'-84&8-64(&U4E5B74&9C&8456?9;KL&=B4&
89&?3-E3&4<4;@9'4&357&5&7:4E-5G&;9G4L&834&-'84;<-4?44&\1L&?39&-7&846:9;5;-G@&46:G9@4=L&
C44G7&796439?&75C4L&57&?-839B8&34;&?9;KL&834&74E8-9'&?9BG=&'98&H4&7BEE477CBG(&"G839B>3&
834& 345=& 9C& 834& -'78-8B8-9'& -7& 5& 65'L& 5GG& -'84;<-4?447& 5G79& 78;4774=& 8358& 34& -7& <4;@&
74'7-8-<4& 89& C56-G@& 9HG->58-9'7L& 6584;'-8@& G45<47L& E3-G=& -GG'47747& 57& ?4GG& 57& :4;6-87&
E9GG45>B47&89&?9;K&C;96&3964(&Q4&=-=&'98&HB;=4'&C465G4&E9GG45>B47&?34'&834@&?4;4&9'&
6584;'-8@&G45<47&9;&85K-'>&E5;4&9C&7-EK&E3-G=;4'(&%'&834&:578L&?9;K-'>&C;96&3964&?57&'98&
79& B7B5GL& HB8& '9?5=5@7& 65'@& ;4745;E34;7& 85K4& 83-7& 9::9;8B'-8@(& Q9?4<4;L& 834&
;4745;E34;&?39&85K47&9'&'B;7-'>&9;&-7&7-EK&357&89&C-'-73&?44KG@&857K7&-;;47:4E8-<4&9C&834&
-GG'477(&M4;-9B7&345G83&:;9HG467&5;4&834&9'G@&4FE4:8-9'(&

234& -'84;<-4?447& 78;477& 834& -'84;>4'4;58-9'5G& >5:& 5'=& =-CC4;4'E47& H48?44'& 9G=4;& 5'=&
@9B'>4;& >4'4;58-9'7& 57& 5& 79B;E4& 9C& :;9HG467& 5'=& =-CC-EBG8-47(& "EE9;=-'>& 89& 834&
-'84;<-4?7L&834&9G=4;&;4745;E34;7&5;4&9<4;74'7-8-<4&5'=&834&@9B'>4;&;4745;E34;7&739BG=&
H4& 69;4& 85E8CBG& ?-83& 8346(& M964& 9C& 8346&35<4& 5G;45=@& ;48-;4=L& HB8& 78-GG& ?9;K& C9;& 834&
-'78-8B8-9'(& "7& 834@& ?9;K& ?-839B8& :5@64'8L& -8& -7& =-CC-EBG8& 89& =465'=& C;96& 8346& 89&
E96:G484&857K7&-'&8-64(&Q9?4<4;L&834@&5;4&78-GG&<4;@&-6:9;85'8L&H4E5B74&834@&5;4&?9;K-'>&
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9'& =-E8-9'5;-47(& V4<4;834G477L& 57& 834& 5::;95E347& 89& =-E8-9'5;@& E96:97-8-9'& E35'>4=& 5&
G98L& 834-;& ?9;K& -7& '98& 5=JB784=& 89& E9'846:9;5;@& '44=7& 5'=& 84E3'9G9>-E5G& 7K-GG7(& %'&
5==-8-9'L&9G=4;&;4745;E34;7&=9&'98&78-EK&89&=45=G-'47&5'=&5;4&69;4&;4G5F4=&<-7I5I<-7&857K7&
5'=& 577->'64'87L& ?3-E3& 9C84'& J49:5;=-747& 7BEE477CBG& CB'E8-9'-'>& 9C& 834& ?39G4& >;9B:&
?9;K-'>&9'&834&7564&857K&R=-E8-9'5;@S(&

"GG&834&-'84;<-4?447&5;4&758-7C-4=&?-83&834-;&?9;K-'>&7:5E4&5'=&4AB-:64'8(&

I"8"<#R/761+1-)*&#R/(54S,)/(#E9$AB#1(2#99QH#

%'84;<-4?447&58&834&M2DP&-'78-8B8-9'&78;477&834&;4G58-9'73-:&?-83&5&64'89;&57&5&K4@&C5E89;&
for the success and stability within the department. At the SSH institution, the mentor’s 
;9G4&-7&'98&8358&=4E-7-<4L&5'=&834&-'84;<-4?447&46:357-74&834&E9GG4E8-<4&7:-;-8L&834&5H-G-8@&
89&?9;K&-'&>;9B:&5'=&E9GG4>-5G&;4G58-9'7&57&6978&-6:9;85'8&C458B;47&9C&834&?9;K&EBG8B;4(&
"G79L& 834& ;5834;& =-785'8& 5'=& E96:48-8-<4& ;4G58-9'7& 569'>& =-CC4;4'8& >;9B:7& 5;4&
46:357-74=&C9;&834&M2DP&-'78-8B8-9'L&?3-G4&-'&834&MMQ&-'78-8B8-9'&'9&7BE3&;4G58-9'73-:7&
?4;4& =47E;-H4=& 57& 75G-4'8(& 234;4& 5;4& '9& 7->'-C-E5'8& >4'=4;IH574=& =-CC4;4'E47& H48?44'&
834&M2DP&5'=&834&MMQ&-'78-8B8-9'(&&

&

4.3 Well-being and Work-life Balance 

I"<"!#9S771+.#0/+#9$AB#

:$1&.$B1'

234& -'84;<-4?447& 35<4& ;5834;& =4C-'4=& ?9;K-'>& 39B;7& 5'=& 84'=& '98& 89& ?9;K& -'& 834-;&
:;-<584&8-64L&9;L&-C&'4E4775;@L&834@&9'G@&:4;C9;6&7:4E-C-E&857K7&R5'7?4;-'>&465-GL&HB8&'98&
?;-8-'>&7E-4'8-C-E&5;8-EG47S(&234@&84'=&'98&89&?9;K&9'&<5E58-9'&5'=&C44G&8358&834@&=9&'98&
35<4&4'9B>3&8-64&C9;&7:9;87&5'=&G4-7B;4&5E8-<-8-47(&"&65G4&-'84;<-4?44&75-=&8358&34&=947&
'98&35<4&4'9B>3&8-64&C9;&39HH-47&5'=&G4-7B;4L&HB8&34&5G79&75-=&34&'4<4;&?9;K7&9B87-=4&
?9;K-'>&39B;7(&"&C465G4&-'84;<-4?44&78584=&8358&734&=947&'98&?9;K&5C84;&?9;K-'>&39B;7L&
HB8&8358&=4C-'-84G@&'4>58-<4G@&5CC4E87&34;&:BHG-E58-9'&;4E9;=(&M34&785847&8358&34;&:5;8'4;&
is very against ’sacrificing’ free time for writing articles. &

234&-'84;<-4?447&83-'K&834@&35<4&4'9B>3&7B::9;8&58&834&-'78-8B8-9'&C9;&H5G5'E-'>&?9;K&
5'=&C56-G@&G-C4(&&

234@&C-'=&834&<4;@&'58B;4&9C&834-;&?9;K&78;477CBG&–&834&C5E8&8358&;4745;E3&E5''98&H;-'>&
-664=-584&;47BG87&8358&?9BG=&H;-'>&758-7C5E8-9'&9'&=5-G@&H57-7&5'=&8358&-8&-7&'98&5G?5@7&
one’s results that guarantee a stable position and acknowledgemen8(&

611,1&+(&':%$A"11$%1'

P978&9C&834&-'84;<-4?447L&H983&65G4&5'=&C465G4L&78584=&8358&834@&65'5>4&89&4785HG-73&5&
H5G5'E4&H48?44'&?9;K&5'=&:;-<584&G-C4(&234&C465G4&-'84;<-4?447&:;5-74=&834&CG4F-H-G-8@&9C&
834-;&:;9C477-9'&–&8358&834@&E5'L&89&5&G5;>4&4F84'8L&9;>5'-74&834-;&9?'&8-64L&5'=&E96H-'4&
?9;K&?-83&G4-7B;4&5E8-<-8-47(&

“I got very used to a flexible work regime, and if someone would ‘put me into a box, I 
would really feel miserable. I also believe I am more efficient this way.”'
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“For some time now, and particularly since I had a child, I have no boundaries between 
K$%N'+(.'#%,-+&"' /,A"@'L'$%8+(,1"' ;O'+8"(.+' ,('&M"'K+O'&M+&' ,1' ;$1&'$#&,;+/'A$%';"@'LA'L'
K$*/.'/,N"'&$'%,."'+'9,N"4'L'K$*/.'W*1&'8$'+&'E'#;'+(.'($'$("'K$*/.'1+O'+(O&M,(8@'PM+&',1'
&M"'A%"".$;'&M+&'L'M+-"'M"%"4'($'$("',(&"%A"%"14'+(.'&M"(',('&M"'"-"(,(8'L'1,&'+(.'K$%N4'1$'
it is really all mixed.” '

“If I would have to clearly separate work and free time, it would be much more difficult for 
;"'+(.'K$*/.'("8+&,-"/O'+AA"B&';O'K "//=9",(8@'L'B$;"'&$'K$%N'+1'/+&"'+1'+&'H'+;'9"B+*1"'L'
have my yoga class in the morning. This is how I let off steam.”'

29&65'5>4&H983&C56-G@&5'=&:;9C477-9'5G&G-C4L&834&-'84;<-4?447&9C84'&;4G@&9'&834-;&:5;4'87&
5'=&834-;&>;5'=:5;4'87(&P978&9C&834&-'84;<-4?4es stated that they have their partners’ 
7B::9;8& 5'=& 834@& 735;4& 857K7& 5'=& ;47:9'7-H-G-8-47& ?34'& -8& E9647& 89& E3-G=E5;4& 5'=&
39B7439G=&=B8-47(&

I"<"8#9S771+.#0/+#99Q#

:$1&.$B1b611,1&+(&1'K,&M'+':M0'

234&-'84;<-4?7&35<4&78;-E8G@&=4C-'4=&?9;K-'>&39B;7&5'=&5;4&758-7C-4=&?-83&8346L&57&834@&
>-<4& 834-;& ?9;K-'>& =5@& 5& 78;BE8B;4& 5'=& E9'8;-HB84& 89& H4884;& 9;>5'-758-9'(& 234&
-'84;<-4?447&5;4&758-7C-4=&?-83&834&H5G5'E4&H48?44'&?9;K&5'=&:;-<584&G-C4&5'=&>4'4;5GG@&
E9'7-=4;&834674G<47&345G83@&5'=&C44G&?4GG(&"&C465G4&-'84;<-4?44&78584=&8358&734&?9;K7&
5C84;&?9;K-'>&39B;7&9'G@&-C&'4E4775;@L&HB8&65-'G@&=4=-E5847&83-7&8-64&89&34;&8?9&E3-G=;4'(&
"7&734&357&5&:5;8'4;&-'&834&6-G-85;@L&34;&E5;44;&-7&7BHJ4E84=&89&3-7&:;9C477-9'5G&'44=7(&"&
65G4&-'84;<-4?44L&9'&834&9834;&35'=L&=947&'98&?9;K&58&3964&5'=&7:4'=7&3-7&8-64&?-83&
834&C56-G@(&&

234&-'84;<-4?447&C-'=&834&-'78-8B8-9'5G&7B::9;8&C9;&H5G5'E-'>&?9;K&5'=&:;-<584&G-C4&?4GG&
9;>5'-74=& 5'=& 758-7C5E89;@Z& 834@& 5G79& 78;477& 8358& 834-;& :5;8'4;7& 5'=& 9834;& C56-G@&
646H4;7&7B::9;8&8346&89&:B;7B4&834-;&E5;44;(&

!"1"+%BM'611$B,+&"1'

234& -'84;<-4?447& 35<4& 78;-E8G@& =4C-'4=& ?9;K-'>& 39B;7& 5'=& 5;4& 758-7C-4=& ?-83& 8346L& 57&
834@&>-<4&834-;&?9;K-'>&=5@&5&78;BE8B;4&5'=&E9'8;-HB84&89&H4884;&9;>5'-758-9'(&P978&9C&
834&-'84;<-4?447&78584=&8358&834@&65'5>4&89&H5G5'E4&?9;K&5'=&:;-<584&G-C4(&

“We manage somehow. It is true that sometimes I have to sacrifice some of my private 
&,;"',('$%."%'&$'.$'1$;"&M,(8'A$%'K$%N@'7O'#+%&("%',1'($&'+('+B+.";,B'+(.'A$%'M,;',&',1'
/$8,B+/'&$'M+-"'K$%N=A%""'K""N"(.14'9*&'K"'.$'($&'M+-"'1"%,$*1'#%$9/";1'9"B+*1"'$A'&M,1@'
Q$;"&,;"14'L'K$%N',('&M"'+A&"%($$(4'"1#"B,+//O'KM"('L'("".'&$'K%,&"'+(.'+%&,B/"@'L'.$'($&'
believe that others manage to do everything at work.” '

M964& 9C& 834& -'84;<-4?447& 78584=& 8358& 834@& 65'5>4=& 89& 4785HG-73& 5& H5G5'E4& H48?44'&
?9;K&5'=&:;-<584&G-C4&5C84;&:4;-9=7&9C&4F35B78-9'&9;&-GG'477L&?3-E3&834@&899K&57&5&?5;'-'>&
8358&796483-'>&'44=7&89&H4&E35'>4=X&&

“When I came to the Institute, I worked whole days for the first two years' +(.'+'M+/A@'L'
K$%N".',(';O'$AA,B"'+(.'&M"('L'K$*/.'8$'M$;"'+(.'B$(&,(*"'K$%N,(8@'L'8$&'&"%%,9/"'M"+/&M'
#%$9/";1'K,&M';O',(&"1&,("1'+(.'.,8"1&,$(@'L'+/1$'.,.'($&'M+-"'+'^*+/,&O'%"/+&,$(1M,#'K,&M'
;O'#+%&("%@'LA'L'M+-"'($'^*+/,&O'%"/+&,$(1M,#4'L'+/1$'B+(($&'K$%N'K"//@'7+O9"'L'+;'($&'+'
typical researcher. I cannot sacrifice my health for my career.”'
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234& -'84;<-4?447& ?-83& >;9?'IB:& E3-G=;4'& :9-'8& 89& 834& C5E8& 8358& 834-;& ?9;K-'>&
;9B8-'47& 5'=& ;4G58-9'73-:& H48?44'& ?9;K& 5'=&C;44&8-64& 5;4& '9?& <4;@& =-CC4;4'8& 5'=&
457-4;&89& 65'5>4& E96:5;4=& 89& 834& :4;-9=& ?34'& 834& E3-G=;4'& ?4;4& 765GG& 5'=&
;4AB-;4=&69;4&E5;4&+(.'+&&"(&,$(@''

“When kids are small, it is quite difficult to combine work and free time. You need a clear 
#/+('+(.'+8"(.+' –'O$*'M+-"'&,;"'A$%'K$%N'KM"('O$*'&+N"'&M";'&$'&M"'N,(."%8+%&"('*(&,/'
&M"O'B$;"' 9+BN'+(.'&M"(' +8+,('KM"('&M"O'8$'&$'1/""#@'2*&'O$*'B+(($&'K$%N'+//' (,8M&1'
either. When the kids grow up a bit, it is much easier to organise your time.” '

aB78&G-K4&-'&569'>&834&M2DP&-'84;<-4?447L&HGB;;4=&H5G5'E4&H48?44'&?9;K&5'=&C;44&8-64&
-7&'98&744'&57&5&79B;E4&9C&C;B78;58-9'L&HB8&57&5'&5GG4<-58-'>&C5E89;&5'=&79B;E4&9C&J9@X&&

“Q: Do you work during weekends and on vacation? '

6`'0"A,(,&"/O@'L'B+('1*%-,-"'A,%1&'&M%""'.+O1'$A'-+B+&,$('K,&M$*&'K$%N4'9*&'&M"('L'M+-"'&$'.$'
1$;"&M,(8@'?$&'9"B+*1"'L'M+-"'&$4'9*&'9"B+*1"'L' /,N"'&$4'&M,1'9%,(8' ;"'W$O@'L'M+-"'&$' .$'
%"1"+%BM'+(.'%"+.'+B+.";,B'1&*AA'=' &M+&' ,1'&M"'9"1&'K+O'&$'1#"(.'&,;"'A$%' ;"@'P$'M+-"&
&,;"'&$'%"+.'$('-+B+&,$(@'?$'$("'A$%B"1';"'&$'.$'1$'+(.'($'$("'"<#"B&1'&M+&'A%$;'
me. That is what I want, because I enjoy it.” '

“My free time is usually combined with some work. I cannot even say that I have some 
1#"B,A,B+//O'A%""'&,;"@'L'&+N"';O'/+#&$#'"-erywhere with me at the weekends.”'

"7& -6:9;85'8& C5E89;7& ;4>5;=-'>& 65'5>-'>& ?9;KIG-C4& H5G5'E4L& 834& -'84;<-4?447&G-78&834-;&
partners, their and partners’ parents, as well as the satisfactory institutional support at 
834&G4<4G&9C&834&78584&R6584;'-8@&G45<4L&K-'=4;>5;84'7S&5'=&58&834&G4<4G&9C&834&-'78-8B8-9'Z&
834@& =47E;-H4& 834-;& -'78-8B8-9'& 57& C56-G@IC;-4'=G@L& 7B::9;8-<4& 5'=& CG4F-HG4(& 234@&
:5;8-EBG5;G@&:;5-74&834&:977-H-G-8@&9C&?9;K-'>&C;96&3964&E4;85-'&=5@7&-'&5&?44KL&?3-E3&
?57&'98&E9669'&58&834-;&-'78-8B84L&HB8&-7&C;4AB4'8G@&B74=&'9?(&&

I"<"<#R/761+1-)*&#R/(54S,)/(#E9$AB#1(2#99QH#

234&-'84;<-4?7&7B>>478&8358&C9;&H983&M2DP&5'=&MMQL&C9;&?964'&834&HGB;;4=&H9B'=5;@&
H48?44'&?9;K&5'=&G-C4&-7&5'&5=<5'85>4L&7-'E4&-8&4'5HG47&8346&89&9;>5'-74&834-;&8-64&-'&
834& 6978& 7B-85HG4& ?5@(& P4'L& 9'& 834& 9834;& 35'=L& 84'=& 89& 35<4& ?9;K& 69;4& EG45;G@&
74:5;584=&C;96&C56-G@&5'=&:;-<584&G-C4(&%'&H983&>;9B:7L&-'84;<-4?447&?9BG=&G-K4&89&35<4&
69;4&C;44&8-64&C9;&7:9;87L&39HH-47&5'=&G4-7B;4(&!4'4;5GG@L&834@&5;4&758-7C-4=&?-83&834&?5@&
834@&65'5>4&89&H5G5'E4&?9;K&5'=&:;-<584&G-C4L&?-83&834&-'78-8B8-9'5G&7B::9;8&9'&834&78584&
G4<4GL& 7B::9;8& C;96& 834-;& C56-G@& 646H4;7L& 5'=& ?-83-'& 834& -'78-8B8-9'& ?34;4& 834@& 5;4&
46:G9@4=(&&

&
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4.4 Career Development 

I"I"!#9S771+.#0/+#9$AB#

:$1&.$B1'

"GG&-'84;<-4?447&-'&83-7&>;9B:&7BEE477CBGG@&:5774=&834&C-;78&7-4<4&–&834@&?4;4&74G4E84=&H@&
834-;&64'89;7&569'>&9834;&_3[&E5'=-=5847&57&H4-'>&5::;9:;-584&89&785@&58&834&C5EBG8@(&
"C84;& 5& 7BEE477CBG& 5'=& 9'I8-64& E96:G48-9'& 9C& 834-;& _3[& 78B=-47L& 834@& :;9<4=& 57&
5::;9:;-584&E5'=-=5847&89&785@&58&834&C5EBG8@(&Q9?4<4;L&834@&?-GG&785@&9'&83474&:97-8-9'7&
9;& 69<4& 89& 834& '4F8& 9'4& 9'G@& -C& 834@L& 89>4834;& ?-83& 834-;& 64'89;7L& :;9<-=4& 4'9B>3&
;4745;E3&CB'=7&83;9B>3&5::G@-'>&C9;&:;9J4E87(&234&65J9;-8@&9C&;4745;E3&577-785'87&5;4&-'&
B'74EB;4=& J9H& :97-8-9'7& H4E5B74& 9C& 834& 7@7846-758-9'& 9C& J9H7& ?3-E3& -7& G-6-84=& 89& 834&
845E3-'>&785CC(&"7&;4745;E34;7L&834@&5;4&E96:G484G@&=4:4'=4'8&9'&834&7BEE477&;4>5;=-'>&
834-;&:;9J4E8&5::G-E58-9'7(&&

"7&5G;45=@&78;4774=L&6978&9C&834&-'84;<-4?447&744&834-;&64'89;7&57&834&6978&-6:9;85'8&
factor for their career development. Their success depends on the mentor’s willingness 
5'=& 5H-G-8@& 89& 79E-5G-74& 8346& 784:IH@I784:& -'89& 834& 5E5=46-E& ?9;G=& R;4745;E3& >;9B:L&
C5EBG8@S& 5'=& ;4745;E3& 5'=& 845E3-'>& 5E8-<-8-47(& 234@& 78;477& 8358& 834@& ?4;4& E9'785'8G@&
B'=4;&834-;&7B:4;<-7-9'L&HB8&834@&78-GG&4'J9@4=&4'9B>3&5B89'96@(&234&-'84;<-4?447&:9-'8&
89& 834& EG974'477& 9C& 834& MG9<4'-5'& 5E5=46-E& 7:34;4& 57& 5'& 9H785EG4& C9;& E5;44;&
=4<4G9:64'8(&"G79&34;4L&834@&=4:4'=&9'&834-;&64'89;7&5'=&834-;&'48?9;K7X&

“The Slovenian research sphere is very close and difficult to penetrate. I still need some 
&,;"'&$'9*,/.';O'$K('("&K$%N@'7O';"(&$%',(.,%"B&/O',(B/*.".';"',('M,1'("&K$%N14'9*&'M"',1'
&M"'$("'KM$'B$(&%$/1'"-"%O&M,(8'&M"%"@'2*&'M"',1'+/1$'^*,&e supportive.”'

P4'89;7&?4;4&834&9'47&?39&:;9<-=4&:;9J4E87&C9;&;4745;E3&84567&5'=&57&834-;&64'8447L&
834@&5;4&4F:4E84=&89&-6:G464'8&EG45;G@&=4C-'4=&857K7(&]'4&9C&834&739;8E96-'>7&78;4774=&
H@& 7964& -'84;<-4?447& ?57& 588;-HB84=& 89& 7E-4'8-C-E& ?;-8-'>(& M964& 64'89;7& 79G<4=& 834&
-77B4& H@& E9I?;-8-'>& ?-83& 834-;& 64'8447L& ?3-G4& 9834;7& 4F:4E84=& C;96& 834-;& 64'8447& 89&
G45;'& C;96& 834& 4F56:G4& 9C& 5G;45=@& ?;-884'& 5;8-EG47(& 23974& 64'8447& ?39& 35<4& H44'&
5H;95=& H4E5B74& 9C& 78B=4'8& 4FE35'>4& 9;& >;5'87& 46:357-74& 8358& 834@& 6-774=& 746-'5;7&
5H9B8& 7E-4'8-C-E&9;& EG45;& ?;-8-'>& -'& MG9<4'-5(&%'& 834& E9'84F8& 9C&834& EB;;4'8& =465'=& C9;&
7E-4'8-C-E& 4FE4GG4'E4L& 7E-4'8-C-E& ?;-8-'>& -7& ;4E9>'-74=& 57& 5& <4;@& -6:9;85'8& 7K-GG& 9H85-'4=&
=B;-'>&834&_3[&79E-5G-758-9'(&

611$B,+&"':%$A"11$%1'

"7&-'&834&>;9B:&9C&:978=9E7L&-'84;<-4?447&78;477&834&;9G4&9C&834-;&64'89;7&57&=4E-7-<4&C9;&
834& 7BEE477& 9C& 834-;& 5E5=46-E& E5;44;(& ]'& 834& 9834;& 35'=L& 834& -'84;<-4?447& 5;4& 69;4&
E;-8-E5G&89?5;=&834-;&64'89;7&-'&83-7&>;9B:&835'&569'>&:978=9E7(&234&65J9;-8@&9C&8346&
=47E;-H4&834-;&_3[&64'89;7&57&-'4F:4;-4'E4=L&'9'IE9'79G-=584=L&->'9;5'8L&:584;'5G-78-EL&
48E(&234@&35=&89&C-'=&834&9834;&?5@&9B8X&

“There are mentors, who are not really mentors. Also my mentor provided minimal 
#".+8$8,B+/'+(.'%"1"+%BM'1*##$%&'&$';"@'Z"'1#$N"'+'/,&&/"'+&'&M"'9"8,((,(84'+(.'&M"(',&'
was all left to me to decide and judge what is feasible and what is not.”'

"EE9;=-'>&89&834&-'84;<-4?447L&834&?-''-'>&8;5J4E89;@&-'&834&7E-4'8-C-E&7:5E4&-7&;4G584=&89&
834&6964'8&?34'&834@&>98&:4;65'4'8&E9'8;5E87L&?3-E3&5G79&>;458G@&=4:4'=7&9'&834-;&
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0*/ &

&

64'89;7(&234@& =47E;-H4& 8358& 83-7& 6964'8& =947& '98& ;45GG@& =4:4'=& 9'& 834-;& 4CC9;87& 5'=&
4FE4GG4'E4& 5'=& -7& 79648-647& 4<4'& B'4F:4E84=(& "EE9;=-'>& 89& 5'& -'84;<-4?44L& 734& ?57&
7B;:;-74=&89&>48&834&:4;65'4'8&:97-8-9'&=47:-84&E9'785'8&?5;'-'>7&9C&34;&_3[&64'89;&
8358& 734& 739BG=& 785;8& G99K-'>& C9;& 5& J9H& 7964?34;4& 4G74(& "'9834;& -'84;<-4?44& >98& 834&
:4;65'4'8& :97-8-9'& 58& 834& <4;@& H4>-''-'>& ?34'& 734& 5::G-4=& C9;& 5& 845E3-'>& 577-785'8&
position. She ‘inherited’ the demonstrations of several courses of her profes79;& ?39&
;48-;4=& 58& 8358& 8-64(& "& 65G4& -'84;<-4?44& >98& 5& :4;65'4'8& E9'8;5E8& 5C84;& **& @45;7& 9C&
prolonged temporary contracts, because his mentor recognised his ‘universal 
characteristics’. According to the interviewee, his wide knowledge and personal 
E35;5E84;-78-E7& G-K4& EB;-97-8@& 5'=& 4CC-E-4'E@& ?4;4& 834& =4E-7-<4& C5E89;7& 8358& 65=4& 834&
64'89;&74G4E8&3-6&5'=&'98&7964&9834;&E5'=-=584&C9;&5&:4;65'4'8&J9H(&

I"I"8#9S771+.#0/+#99Q#

:$1&.$B1b611,1&+(&1'K,&M'+':M0'

234&E;-84;-5&C9;&5&>99=&R@9B'>4;S&;4745;E34;&5;4&834&5H-G-8@&89&?9;K&-'&8456L&89&E96:G484&
857K7& -'& 8-64L& 5'=& 89& H4& 79E-5GG@& ;47:9'7-HG4L& ;4G-5HG4& 5'=& :;4E-74(& [B4& 89& 834& 7:4E-C-E&
'58B;4&9C&?9;K&58&834&-'78-8B84&RG4F-E9>;5:3@SL&834&AB5G-8@&9C&?9;K&9'&=-E8-9'5;-47&-7&69;4&
=4E-7-<4&5'=&;4AB-;4=&835'&834&E;-84;-5&8358&834&E9'846:9;5;@&K'9?G4=>4IH574=&79E-48@&
=465'=7&;4745;E34;7&89&6448(&

234& 45;G@& E5;44;& ;4745;E34;7& =47E;-H4& 834-;& ?9;K& 58& 834& -'78-8B84& -'& 84;67& 9C& 857K7L&
CBGC-GG-'>& :;47E;-H4=& 857K7& 5'=& =-CC4;4'8-584& H48?44'& 83-7& ?9;K& 5'=& 834& ;4745;E3L& 5'=&
834-;& 9?'& 5E5=46-E&-'84;4787(&234& G5884;& ;465-'7& -'& 834& =965-'& 9C&834-;&74GCI-'-8-58-<4L&
C;44&8-64&5'=&5G79&:;-<584&C-'5'E-'>(&

“My work at the institute, which is assigned to me and prescribed, does not suffer; but my 
$K('%"1"+%BM'1*AA"%1'+'/$&4'+1'&M"%"',1'($'&,;e left for it and for publications.”'

234&-'78-8B84&=947&'98&E9<4;&834&E9'C4;4'E4&E9787&9;&834&;4745;E34;7L&5'=&834@&'44=&89&
:5@&83474&E9787&9'&834-;&9?'&-C&834@&?5'8&89&>9&89&5&E9'C4;4'E4(&&

]'4&9C&834&-'84;<-4?447&78584=&8358&734&?9BG=&G-K4&89&:BHG-73&5&H99KL&-'&?3-E3&734&?9BG=&
:;474'8& 34;& _3[& ;4745;E3L& HB8& 734& =947& '98& 35<4& 8-64& 89& E96:G484& -8(& M34& 357& H44'&
?9;K-'>&9'&-8&C9;&,&@45;7(&%'&34;&?9;=7L&834&:;9HG46&5;4&?9;K&:;-9;-8-47&-'&834&-'78-8B8-9'L&
57&5GG&4CC9;87&9C&834&46:G9@44&5;4&:B8&-'89&834&:;4:5;58-9'&9C&5&=-E8-9'5;@&5'=&'98&-'89&
9834;&-6:9;85'8&7E-4'8-C-E&E;-84;-5(&

"G839B>3&834@&5;4&'98&4FE4GG4'8&5EE9;=-'>&89&834&DB;9:45'&5'=&'58-9'5G&7E-4'8-C-E&E;-84;-5&
R:BHG-E58-9'7& -'& -'84;'58-9'5G& J9B;'5G7L& E-858-9'7L& 85GK7& 58& -'84;'58-9'5G& E9'C4;4'E47L&
:5;8-E-:58-9'& -'& -'84;'58-9'5G& :;9J4E87L& 7E-4'8-C-E& 5?5;=7L& 646H4;73-:& -'& 5==-8-9'5G&
H95;=7S&H4E5B74&834@&=9&'98&35<4&4'9B>3&8-64L&69'4@&9;&69;5G&7B::9;8&C;96&834&345=&
9C&834&-'78-8B8-9'L&834-;&:4;65'4'8&:97-8-9'7&;4C4;&69;4&89&834&AB5G-8@&9C&834-;&?9;K&9'&
=-E8-9'5;-47& 835'& 89& 834& E;-84;-5& 8358& 834& E9'846:9;5;@& K'9?G4=>4IH574=& 79E-48@&
=465'=7&;4745;E34;7&89&6448(&

g9B'>4;&;4745;E34;7&=9&'98&5::G@&C9;&:;9J4E87L&57&834@&=9&'98&6448&834&;4AB-;4=&E;-84;-5(&
234@&JB78&E9664'8&9'&7964&:5;87&9C&:;9J4E87L&HB8&834@&=9&'98&85K4&5'&5E8-<4&:5;8&-'&834&
:;4:5;58-9'&:;9E477(&U4E5B74&9C&8358L&834@&=9&'98&5EAB-;4&5::;9:;-584&7K-GG7&C9;&:;9J4E8&
?;-8-'>(&
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!"1"+%BM'611$B,+&"1'

"7&5G;45=@&:;474'84=&-'&834&74E8-9'&9'&_978=9E7L&834&65-'&:;9HG46&9C&834&;4745;E34;7&58&
834& -'78-8B8-9'& -7& '98&35<-'>& 4'9B>3& 8-64& 89& =9& ;4745;E3& 5'=& 47:4E-5GG@& C9;& ?;-8-'>&
7E-4'8-C-E& 5;8-EG47(& "7& 834& 65-'& :B;:974& 9C& 834& %'78-8B84& -7& 89& E;4584& H57-E& MG9<4'4&
G5'>B5>4&;479B;E47L&?-83&?3-E3&834&-'78-8B84&357&H44'&9EEB:-4=&7-'E4&-87&4785HG-7364'8&
-'& */.1L& 834& ;4745;E34;7& 5;4& C9;E4=& 89& 4=BE584& 834674G<47& C9;& 834& :;4:5;58-9'& 9C&
=-E8-9'5;-47(&]C&E9B;74L&74GCI-'-8-58-<4&89&?9;K&9'&5;8-EG47L&89&:BHG-73&H99K7&5'=&89&5884'=&
E9'C4;4'E47&-7&5::;4E-584=&H@&834&345=&5'=&834&G45=4;&9C&834&74E8-9'&9C&834&-'78-8B84L&HB8&
834&H->>478&C9EB7&-7&9'&=-E8-9'5;@&?9;K(&M964&-'84;<-4?447&5G79&5=6-884=&8358&834@&5;4&
'98& 56H-8-9B7& 5'=& 4'E9B;5>4=& 4'9B>3& 89&8;5<4G& 5H;95=(& 234@&:;474;<4& 834& G-'K7& ?-83&
C9;4->'&-'78-8B8-9'7L&HB8&834@&5;4&'98&<4;@&5E8-<4&58&-'84;'58-9'5G&E9'C4;4'E47&9;&:;9J4E87(&

"'9834; &=-CC-EBG8@&8358&-'84;<-4?447&4'E9B'84;&-7&8358&834@&739BG=&'98&;4CB74&5'@&;4AB478&
C9;&834&:;4:5;58-9'&9C&=-E8-9'5;-47(&U47-=47L&57&-'&834&:578L&834&9G=4;&E9GG45>B47&=-=&'98&
:;4:5;4& 834& =-E8-9'5;-47& 5EE9;=-'>& 89& =45=G-'477& 7-'E4& 834& MG9<4'-5'& #4745;E3& ">4'E@&
?57&'98&78;-E8&-'&83-7&65884;L&834&@9B'>4;&;4745;E347&35<4&89&C-'-73&834-;&:578&?9;K&57&
?4GG& 57& =9& 834& EB;;4'8& ?9;K(& \B;834;69;4L& 57& -'& 7964& 74E8-9'7& 834;4& -7& 5& 3B>4& >5:&
H48?44'& 834& 9G=4;& 5'=& 834& @9B'>4;& >4'4;58-9'L& 834;4& ?57& '9& =4<4G9:64'8& -'& =->-85G&
84E3'9G9>-47&5'=&9834;&;4745;E3&5::;95E347L&?3-E3&5==-8-9'5GG@&E96:G-E5847&834&EB;;4'8&
?9;K&5'=&G4774'7&834&E96:48-8-<4'477&9C&;4745;E34;7&-'&834&K'9?G4=>4IH574=&79E-48@(&

]'4& 9C& 834& -'84;<-4?447& 64'8-9'4=& :;9HG467& ;4>5;=-'>& 5& :;9J4E8L& ?3-E3& 734& ?57& '98&
C9;E4=&89&:;4:5;4(&U4E5B74&9C&834&5HB'=5'E4&9C&9;=-'5;@&?9;KL&734&;47-787&89&:;4:5;4&
-'84;'58-9'5G&:;9J4E87L&47:4E-5GG@&7-'E4&834&E35'E47&C9;&7BEE477&5;4&7G-6(&&

$9'78;BE8-9'&9C&4FE4GG4'E4&5EE9;=-'>&89&?3-E3&5&>99=&;4745;E34;&-7&834&9'4&?39&?9;K7&-'&
834& 8456& 5'=& CBGC-G7& =B8-47& ;4G584=& 89& =-E8-9'5;@& :BHG-E58-9'L& 89& ?3-E3& 6978& ;4745;E3&
5779E-5847L& 5;4& '98& 758-7C-4=& ?-83& 834-;& :BHG-E58-9'& ;4E9;=& 5'=& =9& '98& E9'7-=4;&
834674G<47& >99=& 4'9B>3& 89& H4& :;-'E-:5G& -'<478->589;7& -'& ;4745;E3& :;9J4E87(& 234@& 5G79&
4F:G5-'&8358&834;4&-7&5&7-G4'8&5>;4464'8&8358&9'G@&E4;85-'&;4745;E34;7&5::G@&C9;&:;9J4E87&
9CC-E-5GG@& R5G79& -'& E5747& ?34'& 79649'4& 4G74& ?;-847& :;9J4E8& :;9:975G7SZ& 83474& 7564&
;4745;E34;7&5;4&4G->-HG4&C9;&5::G-E58-9'&=B4&89&H4884;&:BHG-E58-9'&;4E9;=7&–&?3-E3&-6:G-47&
8358&834;4&-7&5&=-CC4;4'E4&H48?44'&;4745;E34;7&57&;4>5;=7&834-;&:;-9;-8-47&5'=&?9;KX&

“There are three or four persons at the institute who have a good enough publication 
%"B$%.4'&M"'%"1&'$A'*1'+%"'*(."%'&M"'+-"%+8"@'61'L'1+,.4'L'+;'+9/"'&$'#%$.*B"'&K$'+%&,B/"1'
per year at most.” '

“At the moment, there is a tendency to have it somehow defin".'KM$'+##/,"1'A$%'#%$W"B&1@'
L&' ,1' ($&' 8"("%+&,$(+//O' ."A,(".4' 9*&' &M"1"' +%"' &M"' %"1"+%BM"%1' KM$' M+-"' "($*8M'
publications and the best chances to get a project.” '

Several (female) researchers have stated that these “eligible” researchers are mostly 
64'&?39 &5G79&9EEB:@&834&G45=-'>&:97-8-9'&58&834&-'78-8B84(&

[47:-84&834&C5E8&8358&4F84'7-<4&:BHG-E58-9'L&-'84;'58-9'5G&'48?9;K7&5'=&5::G-E58-9'7&C9;&
:;9J4E87& 5;4& '98& ;4AB-;4=& C;96& 6978& 9C& ;4745;E34;7L&834& -'84;<-4?447& 5;4& 5?5;4& 8358&
83474&5;4&834&7E-4'8-C-E&E;-84;-5&;4AB-;4=&C9;&:;9698-9'(&U4E5B74&9C&83-7L&834&;4745;E34;7&
5;4& 758-7C-4=& ?-83& 834-;& ?4GGI78;BE8B;4=& ?9;K& ;4>-647& 5'=& G9?& ;47:9'7-H-G-8@& G4<4GL& HB8&
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834@& 5;4& 5G79& 5?5;4& 8358& -'& 834& 8-647& 9C& 73;-'K-'>& CB'=7& 834@& 5;4& '98& E96:48-8-<4&
4'9B>3(&

234&?5@&?9;K&-7&9;>5'-74=&58&834&-'78-8B84&5G79&3-'=4;7&834&;4745;E34;7&89&=4<4G9:&834-;&
9?'&;4745;E3&-'84;4787(&"EE9;=-'>&89&5'&-'84;<-4?44L&-'=-<-=B5G&;4745;E3&57:-;58-9'7&5'=&
E5;44;7&5;4&'98&<5GB4=&4'9B>3(&234&>;9B:&?9;K&R?3-E3&-7&G5;>4G@&84E3'-E5G&5'=&=947&'98&
E9B'8& C9;&:;9698-9'7& 5'=& C9;& ;4745;E3& 4FE4GG4'E4S& -7& >-<4'& 5H79GB84& :;-9;-8@(& #4745;E3&
;465-'7&-'&=965-'&9C&C;44L&:;-<584&8-64(&&

I"I"<#R/761+1-)*&#R/(54S,)/(#E9$AB#1(2#99QH#

"8& H983& 834& M2DP& 5'=& 834& MMQ& -'78-8B8-9'L& 45;G@& 785>4& E5;44;& ;4745;E34;7& =4:4'=& 9'&
9834;&:49:G4&C9;&74EB;-'>&CB'=7&–&4-834;&64'89;7&RM2DPSL&9;&83974&4G->-HG4&89&5::G@&C9;&
:;9J4E87(&23-7&:4;:48B5847&834&7-8B58-9'&-'&?3-E3&E4;85-'&G477&<5GB4=&857K7&5'=&5E8-<-8-47&
8358&=9&'98&G45=&89&3->34;&5E5=46-E&4FE4GG4'E4&5;4&577->'4=&89&@9B'>4;&;4745;E34;7(&%'&
8B;'L& H4-'>& HB7@& ?-83& 83474& 5E8-<-8-47L& 834@& ;465-'& B'E96:48-8-<4& 5'=& '98& 5HG4& 89&
5B89'969B7G@&=4C-'4&834&:583&9C&834-;&E5;44;&=4<4G9:64'8(&&

MBE3&:97-8-9'&9C&@9B'>4;&;4745;E34;7&-7&6978G@&>4'4;58-9'5GG@&=4C-'4=L&HB8&-'&834&E574&9C&
the SSH institution, there is an indication that those who are able to perform ‘real’ 
;4745;E3& 5EE9;=-'>& 89& 834-;& E96:484'E47& 5'=& :4;79'5G& -'84;4787& 5;4& 65-'G@& 64'& ?39&
834'&5::G@&C9;&:;9J4cts or ‘land’ their name for applications written by others. &

%'84;<-4?447&58&H983&MMQ&5'=&M2DP&:9-'8&89&834&=-CC4;4'E4&H48?44'&834-;&?9;K&R9C84'&
:;47E;-H4=L&577->'4=L&84E3'-E5GL&?9;K&9'&:;9J4E8&?3-E3&-7&'98&'4E4775;-G@&EG974&89&834-;&
;4745;E3& -'84;4787S& 5'=& 834& ;4745;E3& -'& ?3-E3& 834@& 5;4& -'84;4784=L& HB8& B'5HG4& 89& =9&
H4E5B74& 9C& 834& ?9;K& 9<4;G95=& 5'=& G5EK& 9C& 7B::9;8& H@& 834-;& 7B:4;-9;7(& 234& G5884;& 83B7&
becomes their ‘private issue’, but still important and required for promotions and stable 
:97-8-9'&?-83-'&834&;4745;E3&>;9B:(&

4. 5 Perspectives on the Future 

I"K"!#9S771+.#0/+#9$AB#

:$1&.$B1'

"GG&-'84;<-4?447&5;4&5C;5-=&9C&5'&B'E4;85-'&CB8B;4(&234@&?-73&89&E;4584&834-;&9?'&C56-G-47&
5'=&35<4&69;4&74EB;4=&J9H7(&%'&83-7&;47:4E8L&834@&4-834;&4F:4E8&6BE3&H4884;&7B::9;8&C9;&
:;9J4E8& 5::G-E58-9'7L& ;4=4C-'4=& E;-84;-5& C9;& 7E-4'8-C-E& 4FE4GG4'E4& ?-83& 69;4& ;4579'5HG4&
=465'=7& R834@& 4F:;4774=& E;-8-E-76& 89?5;=7& 834& B';45G-78-E& :;477B;4& 89& ?;-84& 79& 65'@&
7E-4'8-C-E& 5;8-EG47& 9'& 739;8I84;64=& ;4745;E3& :;9J4E87SL& 9;& 7B::9;8& 58& 834& C5EBG8@& G4<4GL&
?3-E3& ?9BG=& 577-78& 8346& -'& C-'=-'>& 5G84;'58-<4& J9H7& 5EE9;=-'>& 89& 834-;& E96:484'E47&
9H85-'4=(&&

“Sometimes, there are very short, unreasonable and unrealistic deadlines for s$;"'
#%$W"B&=%"/+&".'K$%N@'6('"-"('9,88"%'#%$9/";',1'&M"'M,8M'.";+(.'A$%'#*9/,B+&,$('$A';+(O'
articles, which requires isolation and continuous work.”'

U4-'>& 758-7C-4=& ?-83& 834-;& E5;44;& 64'89;7L& 834@& 78-GG& 4F:;477& 834& '44=& C9;& 746-'5;7& -'&
?3-E3&834@&E9BG=&G45;'&9;&-6:;9<4&834-;&K'9?G4=>4&-'&7E-4'8-C-E&?;-8-'>(&\-'5GG@L&834&6978&
75G-4'8&4F:4E858-9'&:4;85-'7&89&83974&569'>&834&-'84;<-4?447&?39L&5C84;&834-;&_3[L&35<4&
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4-834;&4785HG-734=&5&785;8IB:&E96:5'@&9;&:;4C4;;4=&89&?9;K&83;9B>3&5::G-E58-<4&:;9J4E87&
?-83& 4F84'7-9'& 74;<-E47& 5'=& 9834;& C-'5G& B74;7& 9C& 834-;& K'9?G4=>4& R785847L& 6-'-78;-47& 9;&
-'=B78;@S(& 234@& 4<4'& :;9:974=& 834& E;458-9'& 9C& 5& '4?& J9H& E9''4E8-'>& 7E-4'E4& 5'=&
-'=B78;@(&"EE9;=-'>&89&8346L&7BE3&5&J9H&?9BG=&H4&C-'5'E4=&C;96&74<4;5G&;479B;E47&5'=&
834@& ?9BG=& H4&much more satisfied conducting applicative science in a ‘real 
environment’ than writing prestigious scientific articles.&

611$B,+&"':%$A"11$%1'

[47:-84& :4;65'4'8& E9'8;5E87L& 5GG& 834& -'84;<-4?447& 5;4& 5?5;4& 9C& 834-;& 78-GG& B'E4;85-'&
:97-8-9'7(& U983& 65G4& 5'=& C465G4& -'84;<-4?447& 46:G9@4=& 57& B'-<4;7-8@& 845E34;7& 5;4&
E9'E4;'4=&5H9B8&834-;&J9H7L&7-'E4&834@&=4:4'=&9'&834&'B6H4;&9C&78B=4'87&4';9GG4=&58&
834&C5EBG8@(&%C&834;4&-7&5'&-'7BCC-E-4'8&'B6H4;&9C&78B=4'87L&834&4F-784'E4&9C&65'=589;@&9;&
9:8-9'5G& E9B;747& -7& 4'=5'>4;ed. Therefore, they wish for a ‘status quo’ at the faculty 
G4<4G& 5'=& 7964& 78;BE8B;5G& E35'>47& 58& 834& '58-9'5G& G4<4GL& ?3-E3& ?9BG=& G45=& 89& H4884;&
46:G9@64'8&9C&834-;&78B=4'87(&%'&83-7&;4>5;=L&834@&H4G-4<4&-8&-7&'4E4775;@&89&;4=4C-'4&834&
7E-4'8-C-E& 4FE4GG4'E4&E;-84;-5& -'& MG9<4'-5& -'& 9;=4;& 89& :B8& 5& >;4584;& 46:357-7& 9'& 834&
7E-4'E4I-'=B78;@& ;4G58-9'& 9;& 89& H4884;& <5GB4& 5::G-E58-<4& :;9J4E87& 5'=& 4CC9;87& 8358& 5;4&
E9''4E84=&?-83&834&C-'5G&B74;7&9C&834-;&K'9?G4=>4(&&

234&-'84;<-4?447&46:G9@4=&57&;4745;E34;7&5;4&5G79&5?5;4&9C&834-;&846:9;5;@&:97-8-9'7&
=47:-84& :4;65'4'8& ?9;K& E9'8;5E87(& 234@& =4:4'=& 9'& 834& 7BEE477CBG'477& 9C& <5;-9B7&
;4745;E3&:;9J4E87L&5'=&-'&7BE3&E-;EB6785'E47L&834@&5GG&?-73&C9;&5'&-6:;9<4=&E99:4;58-9'&
58& 834& =4:5;864'8L& C5EBG8@& 5'=& 9B87-=4& 834& C5EBG8@(& 234@& ;4E9664'=& 5& 6BE3& H4884;&
64'89;73-:& 835'& 834& 9'4& 834@& 35<4& 4F:4;-4'E4=L& ?3-E3& -7& E;BE-5G& C9;& 5'& 5::;9:;-584&
79E-5G-758-9'& -'89& 834& 5E5=46-E& ?9;G=& 5'=& C9;& 834& 7B;<-<5G& -'& 834& E-;EB6785'E47& 9C&
4'35'E4=&5E5=46-E&E96:48-8-9'(&

I"K"8#9S771+.#0/+#99Q#

:$1&.$B1b611,1&+(&1'K,&M'+':M0'

234&65-'&4F:4E858-9'7&9C&834&-'84;<-4?447&5;4&;4G584=&89&834&;4E9'E-G-58-9'&9C&?9;K&9'&
=-E8-9'5;-47&5'=&834-;&9?'&;4745;E3&-'84;4787X&&

“I wish for more balance between the two aspects of my work –' .,B&,$(+%O';+N,(8'+(.'
%"1"+%ch. This year, I will maybe manage to improve that balance a bit.”'

“There is not enough time. Given the circumstances in which we work, work on 
dictionaries and research are two separate things. I would like to research more.” '

]'4&-'84;<-4?44&?5'87&89&:BHG-73&5&H99K&5'=&>48&69;4&K'9?G4=>4&9'&?;-8-'>&:;9J4E87(&
234&9834;&?5'87&89&9H85-'&5&J9H&58&834&-'78-8B84&5'=&H4E964&5&7BEE477CBG&5'=&H;-GG-5'8&
7E-4'8-78(& 234& 83-;=& -'84;<-4?44& >5<4& 69;4& 5884'8-9'& 89& 34;& :4;79'5G& G-C4L& 57& 734& 35=&
7964&74;-9B7&345G83&:;9HG467&-'&834&:578&57&5&:978>;5=B584&78B=4'8(&M34&?9BG=&G-K4&89&
H4& 5& >99=& :;9C477-9'5G& 7E-4'8-78L& 785@& 345G83@L& 5'=& 35<4& 5& >99=& ;4G58-9'73-:& ?-83& 34;&
:5;8'4;&5'=&C56-G@(&

%'& >4'4;5GL& 834& -'84;<-4?447& 78-GG& 4'<-7-9'& 834-;& CB8B;4& ?-83-'& 834& -'78-8B84L& 5'=& =9& '98&
:G5'&9;&?-73&C9;&5&'4?&J9H&9;&;5=-E5G&5G84;'58-9'7&-'&834-;&;4745;E3&E5;44;7(&&
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234&65-'&4F:4E858-9'&9C&834&-'84;<-4?447&-7&H4884;&;4E9'E-G-58-9'&9C&?9;K&9'&=-E8-9'5;-47&
5'=&5;8-EG4&?;-8-'>&57&?4GG&57&-'=-<-=B5G&;4745;E3&?9;K(&234&-'84;<-4?447&?5'8&69;4&8-64&
C9;&;4745;E3&5'=&-'=-<-=B5G&?9;K&8358&?9BG=&65K4&8346&69;4&E96:48-8-<4&5'=&4'5HG4&
H4884;&E35'E47&89&735:4&834-;&;4745;E3&E5;44;&5EE9;=-'>&89&834-;&9?'&-'84;4787X&

“I would like to have an opportunity to research those phenomena tM+&',(&"%"1&' ;"@'P$'
M+-"' +' 1"B*%".' W$9' +(.' 1&+9,/,&O' K,&M' 9+1,B' B$(.,&,$(1' A$%' K$%N' +(.' %"1"+%BM@' 6//' &M,1'
sounds very simple to me. I think that is something every researchers wants.”'

234@&5G79&?5'8&89&H4&H4884;&-'C9;64=&5H9B8&:;9698-9'&:;9E4=B;47&5'=&E;-84;-5&5'=&35<4&
H4884;&-'78-8B8-9'5G&7B::9;8&89&CBGC-G&83474&E;-84;-5&RCB'=-'>&C9;&E9'C4;4'E47L&7B::9;8&C9;&
7:4'=-'>&7964&8-64&5H;95=SX&&

“I think that we need a systematic care for enabling promotions –' 1*##$%&' +(.'
"(B$*%+8";"(&'A$%'%"1"+%BM"%1'&$'.$'KM+&'"nables them to fulfil the promotion criteria.”'

]'4&9C&834&-'84;<-4?447&78584=&8358&734&5G79&?5'87&89&35<4&EG45;4;&=-;4E8-9'7&-'&?3-E3&
?5@&834&-'78-8B84&-7&=4<4G9:-'>(&234&AB478-9'&8358&5;-747&-7&39?&89&:;474;<4&=-E8-9'5;@&
?9;K& -'& E9'846:9;5;@& 5E5=46-5L& ?3-E3& -'E;457-'>G@& >5W47& B:9'& AB5'8-858-<4& 5'=& '98&
AB5G-858-<4&-'=-E589;7&9C&4FE4GG4'E4(&"7&834&-'78-8B8-9'7&-'&MG9<4'-5&8358&?9;K&-'&834&C-4G=&
9C& G-'>B-78-E7& 5;4& -'& E9'CG-E8& ;4G58-9'7& ?-83& 9'4& 5'9834;L& 9'4& -'84;<-4?44& 75-=& 8358& 734&
?9BG=&G-K4&89&E9GG5H9;584&69;4&?-83&9834;&E9GG45>B47&C;96&9834;&-'78-8B8-9'7&-'&MG9<4'-5&
5'=&5H;95=(&&

[47:-84& 834@& 5;4& 5?5;4& 9C& 834-;& B'785HG4& :97-8-9'7& =B4& 89& B':;4=-E85HG4& 5'=& ;4=BE4=&
CB'=-'>L&6978&9C&834&-'84;<-4?447&744&834-;&:;9C477-9'5G&CB8B;4&-'&834&C;564?9;K&9C&834-;&
74E8-9'& 58& 834& -'78-8B84(& 234& -'84;<-4?447& ?39& 5;4& '98& :4;65'4'8G@& 46:G9@4=& ?5'8&
69;4& 79E-5G& 74EB;-8@L& ?3-E3& E5'L& E9'74AB4'8G@L& 698-<584& 8346& 89& =9& 69;4& -'=-<-=B5G&
;4745;E3&?9;K(&

I"K"<#R/761+1-)*&#5/(54S,)/(#E9$AB#1(2#99QH#

%'84;<-4?447& 58& H983& -'78-8B8-9'7& C44G& B'74EB;4& 5H9B8& 834-;& CB8B;4(& %'& 834& EB;;4'8&
7-8B58-9'L&4<4'&35<-'>&5&:4;65'4'8&E9'8;5E8&=947&'98&5B89658-E5GG@&-6:G@&J9H&74EB;-8@(&
234&-'84;<-4?447&78;-<4&89?5;=7&-6:;9<-'>&83974&E96:484'E47&8358&?9BG=&G45=&8346&89&
H4884;& 74EB;-8@(& 234@& ?9BG=& G-K4& 89& 35<4& H4884;& -'78-8B8-9'5G& 7B::9;8& 5'=& 89& H4& H4884;&
-'C9;64=&5H9B8&39?&834@&E5'&:G5'L&65'5>4&5'=&=-;4E8&834-;&9?'&5E5=46-E&E5;44;7(&&

"8& 834& MMQ&-'78-8B8-9'L& 834& -'84;<-4?447& 744& 834-;& CB8B;4& 8->38& 89& 834& -'78-8B84& 5'=& 834&
;4745;E3&>;9B:&?34;4&834@&EB;;4'8G@&?9;KL&5'=&=9&'98&4'<-7-9'&;5=-E5G&E5;44;&E35'>47&9;&
69<464'87(& 234& M2DP& -'84;<-4?447& 5;4& 69;4& 9:4'& 89& :977-HG4& E35'>47L& 89& :;9J4E87&
7BE3& 57& 4785HG-73-'>& 5& 785;8IB:& E96:5'@& 9;& ?9;K-'>& 83;9B>3& 5::G-E58-<4& :;9J4E87& ?-83&
4F84'7-9'& 74;<-E47& 5'=& 9834;& C-'5G& B74;7& 9C& 834-;& K'9?G4=>4& R785847L& 6-'-78;-47& 9;&
-'=B78;@S(&&

"GG&834&-'84;<-4?447&-'&H983&834&MMQ&5'=&834&M2DP&-'78-8B8-9'&5;4&;5834;&758-7C-4=&?-83&
834& -'78-8B8-9'5G& 7@7846& R6584;'-8@& G45<4L& -'78-8B8-9'5G-74=& E3-G=E5;4L& 735;4=& G45<4& C9;&
E3-G=E5;4& H48?44'& :5;4'87S& 5'=& =-=& '98& 7B>>478& 7BH785'8-5G& E35'>47& 8358& 834@& ?9BG=&
?5'8&89&85K4&:G5E4&-'&83-7&C-4G=(&
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