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Executive Summary

234&'#$%8P(" )*+(&, &+&,-" +(.' ) +/,&+&,-" 0+&+5-67& 89& :;9<-=4& 5'& -'7->38& -'89& 834&
?5@7&AB5'8-858-<4&=585&C;96& DB;9:45'&-'78-8B8-9'7&5'=& ;4745,E3&E4'8;47&-'84;7T4E87& ?-
834&<-4?7&5'=& 4F:4;-4'EAT&9C& ;4745,E34;7&-'&834&45,C@& 785>47& 9C& 834-;& E5;44,;7& 9F
83;9B>3&7458;BESB;4=&-'84,<-4?7(&234& IR4BIBEB& -7&85;>484=&8975,=7& E96H58-">&
>4'=4;& -'AAB5G-8-47& -'& SE5=46-5& 5'=& ;4745,E3& E4'8;47& 83;9B>3& 834& -6:G464'858-9'€ 9C&
6457B;47& B'=4,85K4'& 584 EBG8B;5G& 5'=& 78,BE8B;5G& G4<4G7&-'& 9;>5'-758-9'7L.& ?-83&:5;8
COEB7&9'&;4745;E34,7&-'&834&45;C @ &7/BELB AL FBEEXK,;4745,E34,7&7-83&846:9;5;@&
:97-8-97(& M-'E4& 83-7&-7&5&:34'964'9'&'98& @48& ?74GG&K'9?7'& 5'=& 78B=-4=L.& -8& ?57& =446
'"AE4T775,@&89&785;8&?7-83&839;9B>3&5'5G@747&9C&834&:;9HGA46&58&=-CC4;4'8&G4<4G7(8
-7& H574=& 9'& 834& :;46-74& 8358& 5'&:38B&5,=& :4;79'5G-74=& 5::;95E3& :;9<-=47& 5&

>G-6:74& -'89& 834& E96:GAF-8@& 9C& 9;>5'-758-9'5G& :;5E8-E47& 5'=& 834-;& -6:5E8& 9'& >4'=
4AB5G-8@&-'&;4745;E3&5'=& 3->34;& 4=BE58-9'&8358& 65@& ;465-'& 3-==4'&-C& 9'G@& AB5'8-¢
=585&5;4&E9'7-=484=(&

234&AB5'8-858-<4&BF&ED7&E9'=BE84=&-'&45E3&N'-<4,7-8@&5'=&;4745;E3&E4'8;4&-'<9G<4=&
-'&834&:;9J4E8& 5'=& ?57& H574=& 9'& =585& 9'& :97-8-9'7L 486461 BIIR-CB& BH7L&

48E(& 234& =585& ?4;4& =-75>>;4>584=& H@& 74FL& 5>4L& 35<->& E3-G=;4'& 9;& '98L& 48|
AB5'8-858-<4&5'5G @ BG&44R. -'& 7858-78-E5G& -'=-E589;7& 9C&>4'=4;& =-CC4;,4'E4A7&-'&;4745;E!
234&5-6&9C&834&AB5'8-858-<4&5'5C@7-7&-7&89& C-'=& 9B8&397& 7858-78-E7&<5; @& H487?4
=-7TE-:G-'47& -'& 834& 7564& B'-<4;7-8@0;4745;E3& E4'8;4& 5'=& H48?44'& =-CC4,4'8& DB;9:45'¢
B'-<4;7-8-470;4/B3&-'78-8B8-R7 (&

M46478;BE8B;4=& -'84,<-4?7& ?4;4& E9'=BE84=& -'& 8?79& 74G4EB4=&&UB, E5BI &

M2DP& 5'=& 9'4& C;96& MMQ& C9;& 45E3& HP4E3& S=60816-E& 785CC& HI983& ?-83& '9
84'B;418;5EK& 5'=& 84'BHEK& :97-8-9'7(& %'84;<-4?7& COEB74=& 9'& 83E&£G&9>;5:3-
8;5J4E89;-47& 9C& -'=-<-=B5G7& R:;9C477-9'5G& 5'=& :;-<5684S& 5'=& 9'& 834& 4<4;@=5@& G-C*
=4.5;864'87& ?34,4& ;4745,E3& -7&=9'4& R?9;K-'>& 4'<-;9'64'8L& -'C9;6 5G&5HE>Z-9'

GOEATT747L& ;4G58-9'73-:.7& ?-83& 65'5>464'8& 5'=& E9GG45>B47L& ?9;K->& E9'=-8-9'7L&
5<5-GbG-8@&9C&B84E3'9G9>-47L& 48E(S(&0T&-'84;<-4?7& ?4;4& E9GG4E84=& C9;& 45E3& H4'4
C;96&M2DP&5'=&*T&C;96&MMQS(&234&5'5GCG@7-7&9C&83474&-'84;<-4?7&9CC4;7&5'&-"7->38
researchers’ understanding of organisational gender cultures and the micro politics&'&
8348&4<4;,@=5@&7?9;K-">&4'<-;9'&4'87(

234& ;4:9;8& E9'7-787& 9C& 7-F& '58-9'5G& ;4:9;87& C9;& M2DP& 5'=& MMQ& -'78-8B8-9'7& RUA(
%EAG5'=L& %85G@L& 834& V4834;G5'=7L& MG9<4'-5L& 5'=& M?-8W4;G5'=S(& D5E3& '58-9'5C
=-<-=4=&-'89& 83;44& 65-'&:5;87(&234& C-8848588;8% 9'& AB5'8-858-<4& =585L & =-<-=4=&

-'89& 834& C9GG97?-'>& 83;448& C-4G=7X& *S& 14'=4;& DAB5G-8@& -'& Y9;K-">& $9'=-8-9'7Z& 0S& !
DAB5G-8@&-'&$5;44,&[4<4G9:64'82& ,S&14'=4;& DAB5G-8 @& -'& #4745;E3& 5'=& 245E3-">7& 5'=
\56-G@OY9;K& USG5'E4(&\9;& 5GG& 8346BE-@ 3T R P& 5'=& MMQA&. 5;4& :;9<-=4=L.&
C9GG9?74=& H@&5& E96:5;58-<4& EQ'EGB7-9'(&23-7&:5;8&-7& CIGG9?4=& H@ & 5& 74E8-9'& 835
7858-78-E5G&-'=-E589;7&9C&>4'=4;&4AB5G-8@(&234&83-;=&:5;8&-7&5& AB5G-858-<4&5'5G @7
=-<-=4=&-'89& 834& CIGG I X&CSAB'=-<-=B5G& 2;5J4E89; @Z& 0S& ];>5'-758-9'5G& $BG8B;4& 5
D<4;@=5@& Y9;K->&"-CAZ 8B E&IRIEER. Y 9;KON-CA4& USG5'EAZ& .S& $5;44,& [4<4G9:64'8Z&
5'=&1S&_4;7:4E8-<47&9'&834&\B8B;4(&\9;&5GG&83474&C-4G=7L&7B665;-47&C9;&M2DP&5'=§
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19<-=4=L& C9GG9?4=8& BEHRIBE<B& EQEGB7-9'(& 234& 55G@7-7& 9C& 834& 483'9>;5:3-E&
-'84,<-477& 3->3G->387& 7:4E-C-E-8-47& ;4>5;=-">& 834& >4'=4,& R65G40C465G4S& 9C& ;4745]
834-,& 5>41L & 8@:4& 9C& E9'8;5E8& R846:9;5;@0:4;65'4'8& :97-8-9'S& 57& ?4GG& 57& 834-;& :97-
?-83-'&834&-'78-8B8-9'&4BAMB,;4084'B;1B;5EK&:97-8-9'S&-'&HI83&MMQ&B=&M2DP(&
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1. INTRODUCTION
I"I"HSYOREY &+ )- HIOHS+& (/HL(2H-Yo8H-3/# & A&S-&2H2&B1+-F&(-,"H#

2348 N'-<4;7-8@8& 9C& 2;4'89& RNV%62VS&I T\BEBEB-B6; 7-8 @& C9;& 834& %85G-5'& EQ'84F8L&
2-83& 69;4& 835'& *)LTTT& 78B=4'87L& 5'=& 5HIB8& )TT& C5EBG8@& 646H4;7& 5'=& )TT& 7€
14;79"4G(&234&N'-<4;7-8@& 9C&2;4'89& 757& CIB'=4=& -'&*/)0(& %'&*/ OL& 834&N'-<4;7-8 @& RB"
834'&;-<584S& HAE564& :BHG-EL& ?-83& 5& 7858B84& 83588985, 58 8(&867ABCA&

OT*L& 834& %85G-5'& >9<4;'64'8& 5::;9<4=8& 5& G4>-7G58-<4& =4E;44& ?3-E3& =4<9G<4=& 89,
"B89'969B7& ;9<-'E4& 9C& 2;4'89& R_"2S& 834& '58-9'5G& '9;658-<4& 5'=& 5=6-'-78;58-<4&
CB'E8-9'7& :4;853& 89& 8348 N'-<4;7-8@8& 9C& 2;4'89& R=(& ">7(& *.000T*S(& 23-7& 8;5'7-8-9
-'E;4574=8 834& GA4<4G7& 9C& 5B89'96@& 9C& 834& N'-<4;7-8@8& C;96& 83LBEB-9'5G4& ;4>BG58
[4<9GB8-9'& 9C& 834& NV%2V& ?57& C-'5GG @& -6:G464'84=& -'& 0T*0L& ?-83& 5::,9<5G& 9C& 83
M858B84& 9C& 8348 18@&;5'=& 8348 9CC-E-5G&-'8;9=BES-9'& 9C& 834& '47& [4:5;864'87& RM858B!
9C&B834&N'-<4;7-8 @BOCERH(&*)+L&":-G&O,L&RAT*0S(

M-'E4& O0T*0L& 834& -'78-8B8-9'5G& 78,BE8B;4& 357& E9'7-784=& 9C& *,& 9;>5'-758-9'5G& B'-87L &
H;-'>&89>4834;&845E3-">&5'=&;4745; E36BHRGI&5'=& ,&N'-<4;7-8 @ & $AIBUS69'>&
?3-E3&834,4&5;4&834&879&!5;E-5&H4'4C-E-5; @ &=4: 58686 A88ERA&%'C9;658-9'&
D'>-'44;-'>8&5'=&%$96:B84;&ME-4'E4&5'=&834&[4:5;864'8&9C&MIE-9GI>@&5'=8MIE-5G &;4745;E:

2348&epartment of Information Engineering and Computer Science (DISI)&57&C9B'=4=&
-'&0T*0&5C84:&834&G578&'58-9'5G&B'-<4;7-8@&;4C9;0&al&0 TTSRIGBR&GEM”)
5'=&834&-'8;9=BE8-9'&9C&834&'4?&M858B84&9C&NV%2V&-'&0T*0&[%M%& ;4:G5E4=&834&[4:*
9C&%'C9;658-9'&5'=&$966B'-E58-9'&24E3'9G 9>@ & R[%2SL& COR-3AEY 4 &(BEABE
-“EGB=47&879&:;-65;@&5;457&9C& 834& %$2X& $96:B84;& ME-4'E4&5'=& 24G4E966B'-E58-9'7(&
5-6& 9C& [%M%& -7& 89& =4<4G9:& 83474& =-TE-:G-'47& -'=-<-=B5GG@L& HB8& 5G79& ¢
-'84,=-7TE-:G-'5;@&5::;95E347&-'&9; =B U89H34'834&4'8-,4& 7:4E8;B6AIC&TK;4AB-;4=&

89& =4<4G9:& 834& B4=<B 84E3'9G9>-47&MB333-'& -"9<58-<4& 5::G-E58-9'7& 5'=&
74;<-E47(&234&[Y%M%&-78&9;>5'-WA=& -'89& 4GA<4B G EB& BB R =4>,4472& 0& PM&
=4>;447&,&[9BHG40a9-'8&[4284&IE89;5G & ME399G

8888888888888 EBERRBBDXRRRBELRERRE 8EEEEEEE

"834& G-78& 9C& 834& =4:5[BB@'B78&7X& *S& 834& [4:5;864'8& 9C& DE9'96-E7& 5'=& P5'5>464'82& 0S& 834&
\SEBG8@&9CE&N5?&7&,S&834&[4:5;864'8&&9CEMIE-9GI>@&5'=&MIE-5G&#4745;E3Z&.S&834&[4:5;864'8&9C&QB
834&[4:5;864'889C&_7@E39G9>@&5'=&$9>'-8-<4&ME-4'E4Z&)S&834&[4:5;8BUBIACBOABE IR &+S &8
$-<-GL& D'<-;9'64'85G& 5'=& P4E35'-E5G& D'>-'44;-'>78& "S& 834& [4:5;864'8& 9C& %'C9;658-9'& D'>-'44;-'>& 5'=&
$96:B84;&ME-4'E4Z&/S&834&[4:5;864'8&9C&%'=B78;-5G&D">-'44;-'>L&*TS&5'=&834&[4:5;864'8&9C&P5834658-E7(
2344& -'8454:5;864'85G& E4'84;7& 5;4)X08]&%84'8,4& C9;& %'84>;58-<4& U-9G9>@R&EABHRDER; &

P-'=0U;5-'&ME-4'E47Z &5 =@NBBHRC &IC&%'84;'58-9'5G&M8B=-47(
&

*&
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234& '4?®epartment of Sociology and Social Research (DSRS)&57& G5B'E34=& 9'& 0/&
JE89H4;L&O0T*0L&5C84;&5::;9<5G & I RBIABIAR 9OC& NV Y%2V(& 234 KA TR 834 &
9G=£&[4:5;864'8&9C&MIE-9GI>@&5'=&MIE-5G&#4745,E3L&B34&[4:5;864'8&9C&2349;@L&Q-78
MOE-5G& #4BAR'=& 834EBBE>8@& 9C& MIEMAR JMENE. -7& 834& 9G=478& =4:5;864'8& 9C&
79E-9G9>-E5G& 78B=-47& -'& %85G @X& 834& C-;78& C5EBG8@& 9C& 79E-9G9>@& ?57& 4785
Trento. The DSRS’s scientific areas span across different disciplines&s'=&85::;95E347&
R8349;48-E5G&5'=& 46G&EE 45; KBS 9E-9G9>@L&:9G-8-ESG& 7TE-4'E4L& 3-789; @L&4E9'96-E7&5
5'83;9:9G9>@@4&[4:5;864'8&39787&'-'4&;4745,E3& B-8RRCARR U"&=444778& ,& PM&
=4>;447&&[MBHGA40a9-'8&=42&4&[IEB9;5G & IB&399

1"8#0/78&#)(0/+71-)/ (1] (#21-115/44&5-)/ (B #%&# 1();1-)/(LAHAL* &#"

" 8&834&N'-<4;7-8@&9C&2;4'89 &—FHHRH D' & SE5=46-E&785CC&5;4&65-'C@&65'5>4=&H@&
834& N'-<4;7-8@& M858-78-E5G& JCC-E48 RNGETS: B D E-5679& 834& 65-'& 7858-78-E5G&
=585&9'& 8BHG-734=&H@&834&%85G-5'& P-'- 7B EBEIHEHHAZBE R 38 4<4; @RIBDEA&

OTT/L& 834& DAB5G& ]::9;8B'-8 @& $966-77-9" 835 JBE-734=& =58B8M& >4'=4;&
E96:97-8-9'7& 9C& 834& N'-<4;7-8 @& E966B'-8 @& 5§8TH-& BESEORA'& >4'=4,&
57@6648;-47& 569'>& 78B=4'87& 5'=& 5E5=46-E& 7BSEGHIHEESL -'& 834& ;4:9;87& 9'&
B'-<4;7-8@&;4745;E3&5'=&845E 3-'>&5E8-<-8-47 & 3EBE4AGHT@RBD<5GB58-9& ;9B (

\;96& 834&'-<4;7-8@& M858-7TEEHR]-7& :977-HG A& 89B8HEH S E>;4>584=& H@ & 7T4FL&
E-8-W4'73-:L& B@BC&5>4(&UB8L& 7BE3&-'(38:858>94>584=& H @&&EH5-G5HG4&65-'C@&
58&834&B'-<4;7-8@& G4<4G&5'=&'98&89& 834&=4:5;864'85G& 9'4& HA4ES5B74& 9C& 834& G-6-84=
9C&9H74;<5885=8&7964'S&-'&7964&E584>9;-47&5'=09;&:&7-8-9'7(

P9;49<4;L &-CC4,4'8& =4:5;864'85G& ;BGA7& 5'=& :;5E8-E47& BYUGE 88& EEGGAES&
E96:5;58-<4& =585(& \9;& 4F56:G4L& 9H85-'& E96:53HBN& 845E3->&E;977&
=4:5;864'87&-8\B-84&:;9HG4658-E&H4E5B74& 45E3&=4:5,;80&8€. CO@EB34 7 &R
:;bE8-E47& 8B&5'-WA4& 845E3-'>& 5E8-<-8-&RFB3& 7B:4,<-7-BBBI;73-.LB34&
5;,5'>464'8 SC&BBASES-">&39B;7&5'=&78&9'(

[585& 9'& ;4745,E3& :;9J4E87& ?4,4& 9HB85-'4=& HHB& 783EB-<4& 9CC-E47& 58& 834&
[4:5;86 485G& G4<4G(& %'& HI83& E5747& 834& 5=6-'-78;58-<4& 785CC& 65=4& -6:9;85'8& 4CC!
9;=4;& 89&191>5'-W4& 834& =585& 9'& 834& ;4TIHEB&-'EGB=->& 5GG& 834& 57K4=&
-'C9;658-9'®'=&89&735;4&-8&7-83&834&!5;E-5%::;9J4E8(&

\-'5GG@L&834&QB65'&#479B;E4A7& |CEBER BIE :;9J4E8&834&=585& E9GG4EB4=&-'&0T*,&
=B;->& 834& C-;78& :3574& 9C& 834& \56-G@& "B=-8& :;9E47 718&%X3 HBOBIEE:'

-'C9;658-9'& 9'& 834& S5E5=46-E& 845E3-">& 785CC& 5'=& 9'& 834& 5=6-'-78;58-<4& 785CC& 7BE3:
=469>;5:3-E& -'C9;658-9'& R74FL& @45;& 9C& H-;83L& E-8-W4'73-:SL& 834-;& E5;44;& =4<4G9:¢
?-83-'& 834& N'-<4;7-8@& 9C& 2;4'89& R@45;& 9C& 4'8;@& -'& 834& 9;>5'-W58-9'L& 69H-G-8@¢
:197-8-9'7SL& 5'=& J9IH& E9'=-8-9'& R?9;K& 8-64L& >;977& ?5>41.& 6584;'-8 @ &B3&&834;8 G45<47S(
65-'8&G-6-8&-7&8358&834&=585H574&=947&'98& E9'85-'&5'@&-'C9;658-9'& 9'&:978=9E7&9;& 98
C-F484;6&E9GG5H9;589;7(&

"H9B8&834&5<5-G5H-G-8@&9C&=585&9<4,;&8-64L& A48 9BBLBE5GEG4<4G&
=585&5;4& CBGGC@&E96:5;5HG4& 9'G @I6E ERTEBAD T*0& 834 & IV FLVA'8& 5&

;5=-E5G& 78;BESBHSR-W58-&34&\5EBG8-471L& ?3-E3& 65'5>4=& 834& 845E3->& 5E8-<-8-47&
35=&H44'& 7B::;4774=(&234B;864'87L& ?3-E3& 65'5>4=& @&/ 45;E3& 5E8-<-8-47L.& '9?&
9<4;7448579&845E3-">&5E8-<-8-47(&M964&=4:5;864'87&?4;4&B'-C-4=&5'=&9834,& ?4,4&=-<-=4=

0&
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-'& 74:5;584& 78;BESBIBAGMHME =4;-<478& H@& 834& 64899& 9C&;864'8T8'&
E9'8;5;@B884& [%M%L& 8358& -7& '9?& 5'& 5B89'969B7 & BIBBEIBIE 757& :5;8& 9C& 5&
H->>4:& [4:5;864'BOC& D"44;-'> (& 234& 74:5;58-9'& -'<9G<4=G BBAR IC& :5;8& IC& 834&
:4<-9B7&5CC-G-FAAGEE & 7TqREC

I"<H=+)&OHT &-%/2141:) 5 LAHI*&+*) &3] (H-Yo8ct>1+5) 1#2(-&+) &3 #1-#H&H @ ?$ @#

%'&834&N'-<4;7-8@&9C&2;4'89 &BBABSBBEB57&E'7-784=&9C&5&756:G4&9C&0T&:49:G4&
R.&?7964'&5'=&)&64'&58&834&[M#M&S5'=& .& ?9 6 ABBEED)R 834&[Y0M%S(&%'84,<-477&7?4,4&
;45G-74=8&7-83845,G@&ES5;44,&;4745,E34,;7L&5'%-'&:5;8-EBG5;&

18?4G<4&:978=9E7&EB;;4'8G@&79;K-">&58&834&[%M%&R)S&b'=&58&834&[M#M&R)S(&

|&->38&577-785'8&:;,9C4779;7&?-839B8& 5& 84'B;4& 8,5EK& EB;;4'8G @& ?9;K-">&58& 834& [%M¥
58&834&[M#M&R.S(&&

"8&834&6964'8&9C&834&-'84;<-4?7L&E9'=BE84=&C;96&V9<46H4;&0T* 18 BHBAARI&KOT
?4,489'G@& ,&65G4&577-785'8&:;,9C4779;7&5'=& 9'4& 65G4&:978=9E& ?-83& E3-G=;4'&58& 834
=4:5;864'8L.&5'=8&0&577-785'8&:;9C4779;7&R9'4&64'&5'=&9'4&?965'S&5'=8&0&65G4&:978=9E7&
-'&834&[M#M&=4:5;864'8&R744&834&85HG4&HAGI?5(&234;4C9;4L & 78& AN IBL5HGA&89&-
C465G4&:978=9E7&?-83&E3-G=;4'&-'&'9'4&9C&834&879&=4:5;864 &R2BISALT 8B=@

Table 1. Interviewees by position, sex and presence of children in the STEM and SSH
departments.

Male Female Total
STEM Department & & &
"77-785'8& ;9C4779;7&B83& 4 , & T& &
"77-785'8& ;9C4779;7&?-839B8&&3-G=;4' T& *& *&
_978=9E7&7?-83&E38&5=;4' *& T& *&
_978=9E7&7?-839B8&KE&G=;4' 0& , & 1&
Total 6 4 10
& & & &
SSH Department
"77-785'8& ;9C4779;7&7?-83&K3-G=;4' *& *& 0&
"77-785'8& ;9C4779;7&?-839B8&&3-G=;4' *& *& 0&
_978=9E7&7?-83&E3&5=;4' 0& T& 0&
_978=9E7&7?-839B8&E&G=;4' 0& 0& L&
Total 6 4 10
& & & &
Total Interviewees 12 8 40

&

%'&E9'78;BE8->&834&756:G4L&-'EGB7-9'& E;-84;-5& E9'7-=4;4=& 5G79& 834&;4745;E3& B'-87& -
7AG4E84=8&=4:5;864'87L.& ?-83&834& 5-6&89& 35<4& 5'& 9<4,<-4?& 9C& =-CC4,;4'8& ;4745;E3&>;9
234&-'84,<-4?447&5EE4:84=889&:5;8-E-:584&-'&9B;&78B=@&9'E4&35<-6&HBLECBGGC @&-'C9;
834&;4745;E3&9HIAES-<47&5'=&64838=9G9>@(&

"& E9669'& -'84;<-4?& >B-=4& ?57& B74=& C9;& 834& -'84;<-4?7& 9C& 5GG& 834& 85;>48& E584>
1978=9E7&5CE&484,6&77-785'8&:;9C4A78;7(
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% '&E9'=BE8-'>&834&-'84,<-4?7L&879&=-CC4,4'8&846:9;5G&:4,7:4E8-<4G&36x(8& H44' & 4F
234& C-;78&9'4& ?57& E3;9'9G9>-E5GL& ;4G584=& 898 B-97 & B40CEHB- 14L& 9'& :578&
9C477-9'5G& 8;5J4E89;-47& 5'=& 4F:4E858-9'7& C9;& CB8B;4(& 234& 74E9'=& 9'4& E9'E4;'4=& 8¢
4<4;@=5@&G-CAL& G99K-">& HI83& 58& 79;K& 5'=& 9834;& =-CC4,;4'84G-CARSOCR L& P9;4& 7
C-<4& KA@& 5;457& ?4;,4& AF:G9;4=X& *S& -'=-<-=B5G& 8;5J4E89;@Z& 0S& 9;>5'-758-9'5G& EB(
4<4;@=5@& ?9;K-">& G-C4I84SELBES&?9G-C4& HSG5'E4AZ& .S& E5;44;& =4<4G9:64'82& 1S&
:4;7:4E8-<47& 9'& 834& CB8B;4(& 234& -'84;<-4?& >B-=48& ?57& 8;55N(F88 88&=288RBG-

-'84;<-478& %85G-5'& _3[& 39G=4;7& -'& 834-;& 69834,;& 89'>B4(& %'& 9;=4;& 89& 5<9-=& 89& -'84;<-
E9GG45>B47&79;K-">&-'&9B;&7564&=4:5;864'87L.&?4&899K&5=<5'85>4&9C&834& E9GG5H9;58.
879&4F84,'5G&;4745,E84;7(

"8& 834& 4'=& 9C& 834& -'84,<-47L& 74<KBGR>BEB& E35;5E84;-78-E7& 35<4& H44'&
E9GG4E84=X& 5E5=46-E& C-4G=72& 74FZ& 5>47& '58-9'5G-8@Z& 4=BE58-9'5G& =4>;44& ¢
9C477-9'& 9C& :5;4'872& ;4G58-9'73-:& 7858B7& R-'& E9B:G4065;;-4=L& 7->G4L& 48E(SZ& 3¢
R;4'84=6& 9;& 97'4=SA&F9-858-9'& RG-<-">& -'& HIBABBE C;-4'=7L& EOGG45>B47L& :5;4'87L&
48E(SZ& E3-G=;4'& R'B6H4;&5'=&5>457&:5;8'4;b7& 46:GO@64'8& R8@:4& 9C& ?9;KZ& :5;80CBC
8@:4&9C& 46:G9@64'8& E9'8;5E8S7& :5;8'4;b7& -'E964& R'48& 69'83CG@SZ& -'84,<-4744b7& -'E9
R'48&69'83G@S(&[B4&89& 834& 765G G& 9; ¥B4E 9T 8BIR[4:5,864'8& 9IC& MIE-9GI>@&5'=&
MOE-5G&#4745;E3L&83474&=585&5,;4&'08&-'EGB=4=&-'&834&,4:9;8L&-'&9;=4;&89& 5<9-=& 834«
89&;47:4E8&-'84;<-4?447b&EYJ'C-=4'8-5G-8 @&5'=&5'9'@6-8 @ (&Y4&C5E4=&834&7564&:;9HG46¢
C9;&834&[4:5;864'889C& %'C9;658-9' &D">&%5'=8& $96:B84;& ME-4'E4L&HB8& 9'G@& C9;& 834&
=585&;4G584=&89&8348&577-785'8&:;,9C4779;7(

234&-'84;<-4?7&G5784=&H48744'& 1T&6-'B847&89&0(1&39B;7&5'=&?4,4&4'8-,4C@&;4E9;=4=&!
834'&8;5'7E;-H4=(&V5;,58-<47&EIGG4E84=8&74;4&B74=&C9;&5&834658-E&&B& @ 7-7L&H@&5-
-'=BE8-<4&5::;95E3(& "8& 834& 7564& 8-64L.& 5& =4=BE8-<4& ;4745;E3& =47->'& ?57& 5G79& B74=-
C9GG9?->&834&>B-=4G-'47&4G5H9;584=&?-83-'&834&!"#$%"&:;9I4EBL &-'&9;=4;&89&65K4&:97
CB8B;4&E96:5;-79'7&H48744'&8348&46:-,-E5G&6584,;-5G&EIGGAE84=E<&BBIEF&C4,4'8&B
5'=&;4745,E3&9;>5'-758-9'7&-'<9G<4=&-'&834&:;9I4E8(&234&>5834;4=8&6584,-5G & ?57&9;>5'-74:
5'=&E9=4=&B7-'>&834&79C875;4&8G57(8-(&

&
2. REPORT ON QUANTITATIVE DATA

2. 1. GENDER EQUALITY IN WORKING CONDITION
8"I"I#9$AB#

%80T*18834& [4:5;864'8& 9C& %'C9;658-9'& D'>-'44;-'>& 5'=& $96:B84;& MEOBBIR

9<4,5GG& .,& 646H4 & -87& SE5=46-E&SPEHCT3-E3& 9'GC@4& 1& 5;4& ?964'& RO& 5779E-584&
9C4779;7&5'=&,&577-785'8&:;9C4779;7S(&234;4&5;4&'9& ?7964'& 569'>& CBGER :;9C4779;7(
4T4'E4&9C&?964'8&;4G58-<4G @& 3->34;&569'>&:978=9E& ;47 4REBLCHACATEIBE&

9@ +8978=9E&;4745;E3RZ5HGE&D

234&8985G&'B6H4;&9C&:978=9E7&357&5G6978&=9BHG4=&H48?44'& 0T*0&5'=&0T*1(&23-7&>
357&H44'&C4=&H@&834&'B6H4;&9C&65G4&:978=9E7L&?3-G4&834&'B6H4;&9C&C465G4&:978
;465-'4=&5G6978&785HG4&9<4;&8-64(&U4ESBBA&HGEE97-8-9'7&5;4&C-'5'E4=&&4@&GIESGL

'58-9'5G& 5'=& -'84;'58-9'5G& CB'=->L& 834& >;9?783& 9C& ;4745;E3& C4GG9?7& ;4CGAE87&
E9'7-=4,5HG4& E5:5E-8@& 9C& 83-7& [4:5;864'8& 89& H4& -'<9G<4=& -'& ;4745;E3& '4879;K7& 5
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9J4E87& 58& 5GG& G4<4G7(& %'& BIT BASBAR FOBAYER ;4745;,E3& :;9IRES AL 4D
%'84,48->G@L&7-'E4&0T*,&834&:978=9E7&9B8'B6H4,4=&834&646H4,;7&9C&834&5E5=46-E& 7¢
%'&0T*1&:978=9E7&;4745;E3&CAGG9?7&74;4&*0&B'-87&69;4&835'&&884&5E5=46-E&785CC(

Table 2. Men and women in a typical academic career at the Department of Engineering and
Computer Science of the University of Trento (2012-2015).

Department of Engineering and Computer Science
2012 2013 2014 2015
M W TOT M W TOT M W TOT M W TOT

Academic/teaching staff:
% +("(&H$L,&,$(T

SEHEG&:;9CER5S g T8 d *T& T8 *T§ *T& T8 *T§ *T& T& *T&
&ERI9E-584&::9C@&RHS *g& 08 ¥§ *& 08 O 00§ 0§ 0.8 008 08 O0.&
&S-785'88:;9C(&RES ‘€ 08 *T4 & 08 *T§ .& 08 )4 .& O0& )&
5,<". R"%H$1,8,3(1

88BA=884:68577-785'8&

9C4779;78B=S & T8 .4 & *& 1§ & *& 14 & *& &
& & & 4 & & & & & &4 & & &
$/-14#C5128& 758 15%) (#-106

E1FGF5R2H % 14 NH 0% K IKH W4 Ko K < K& Nl 4

Temporary research staff
&8BIB=9E7&;47T45,E3&C4GE 0.6 * & ,§ /& *& 11§ . & *0& )T§ . & * & 1+
$/-14#95)&(-)0)5DM&,&1+5%

E1FGF5F2F&H Ni# 104 O8 Pl# IN# LK{ O@ P4 IKH O8 104 14
_3=&78B=487 X0¥E | & TE *0%8 ., & *). § ™ & [ & *114 ™ & | & *1*&
M8B=4'&7 '= & '=8§'= & | *T/+ & ¥1TE 0.+ § ™OT§ *.+ § *0)+§ *+ § *++§ *11 &

M9B;E4XER& 7858-78-E5G&ICC-E4&5'=&%85G-'5'&P-'-784; @&9C&D=BE58-9'&c&#4745;E3&=585H574

\-'5GGC@L&83-7&[4:5;864'8& 357&5'& B'B7B5G& 3->3& :;474'E4& 9C& _3[& 78B=4'87(& %'& 0T*1L&
?4;4&*1*.&?3-E3&;4:,474'8&5G6978&9'4& CIB;83&9C&834&9<4;,5GG&=9E89;5G& 78B=4'87& 397
834&N'-<4;7-8@&9C&2;4'89&-'&*/&=9E89;5G& E9B;747(&M964&9C&B34& _3[&>;5'87&5;4&575;=¢
j4745,E3& E4'8;47& 5'=& HB7-'47747(& !-<4'& 834& 3->3& 'B6H4;& _3[& 78B=4'87L& 834& [9EB9;5G
School’s committee, made up of doctoral student advisors, consists of 60 participants
($96&9834;8%85G-5'&5'=&C9;4->'&B'-<4;7-8-47&9;&;4745,E3&E4'8;47&RRB;>-5&48&5G&0T*1S(

The presence of women along the career ladder draws a “nonlscissor pattern”. The

519:9;8-9'& 9C& ?964'& 569'>& 78B=4'87& -7& 9'G@& *,d& ?3-G4& -8& ;-747& 0,d& 569'>& _3[&
78B=4'87&5'=80&1569'>& :978=9E7& ;4745,E3& CAGG9?7L&5'=& =4E;45747& 89& **d& 569'>& 834 &
9<4;5GG&5E5=46-E&785CC&R834&7B6&9C&CBGGL&S5779E-584&85'=8&577-785'8&:;9C4779;7S(&

234&[%M%&-7&5& @IB'>&=4:5;864'88&334E&H85G-5'& 785'=5;=7& R2F{&IB K EEH L&
6978&:5;8&9C&CBBLEATER4&:,9C4779;7&7?4;,4&@9B'>4;&835'&C-C8@&@45;7&9G=(&10&646H:
9B8& /1& 9C& 834& ;4745;E3& 785CC& R11dS& ?4;4& @9B™>4;& 835'& .T(& |[C& 83474& 9CG@& ,
:4,65'4'8& :97-8-9'& R0& 577-785'8& :;9C4779;7& 5'=& *& 5779E-584& :;9C4779;S(& |'& E9'8;5;@L&
569>& 834& 785CC& IGHRE&IBGC @& )& 646H4;78& 35=6888B31=& :97-8-9'& ?3-G4& 834&
9834;&,+&9EEB:-4=&5&:4,65'4'8&9'4(&&] C@&*&CBGG&:;9C4779;&9B8&*T&?57&9G=4,&835'&)T
834&9834,&/&74;,4&@9B'>4,&885'&11(&

&

1&
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Table 3. Research staff by age. Department of Engineering and Computer Science, 2013.

Department [25-30] | [31-35] | [36 - 40] | [41 - 45] | [46- 50] | [51-55] | [56-60] | [>60] | Totale

\BGG&:®C( & & 0 0& L& *& 10

" 779E-584&:,QC( & & *& +& T& 20

" 77-785'8&:;9CAT¥ 5 *& *& +& *& 10

\-F4=&84;6&577(&4 *& , & *& & & 5

_978=9& *0& 0.& T& 1& *& 50

& & & & & & & & & &

Total research staff 13 28 11 21 14 95

M9B;E4X&N'-8'&7858-78-EBG&ICC-E4(

SIS
(BRI
fs|fs| | B8

0]
N
=

8"1"84#99@

234&5E5=46-E&785CC&9C&834&[4:5;864'8& 9C&MIEDCRH#EEDERSN 7&E96:974=&H@ &
,0864'&5'=&*18964'(&234;4&5,;8'C@D&I64' HBBLICLBGCGE:;9CAETN9&+&IBB&LICE
0T&5779E-584& :;9CARAYABR'& 0T*,& 5'=& 0T*1& 834;4& 35<4& H¥ABESS& B:?5;=&
69H-G-8%83-'&834& :4;65'4'8& 845E3-">& [85GG & 834& '-'4&:4,65'4'8& ;;9C4779;78& ?39&
>0#834&'58-9'5G& 7TE-4'BBEE8C-EN828;48&' <9G<4=&-'& E5;44;&5=<5'E484B84'&

0T*,& 5'=& OT*L& 5'=& H48744'& 0T*.& 5'=& 0T*1& 9'4& ?964'& 357& 9H85-'4=& 834& CBGG
19C4779;73&KR25HGARIBRVWI' &48&5G(&0T*1Z&PB;>-5848&5G(&0T*1S

234&=-78;-HB8-9'&9C&64'&5'=&?964'& OEEB: @->&846:9;5, @&:97-8-9'7&58&834& [M#M&-7& AB-
H5G5'E4=X&58&834&4'=& 9C& 0T*1L189;88HT7FAS5'8& :;9C4779;7L& .& ?4,4& ?7964'(& "8&
834&7564&8-64L.&7964'8&9B8'B6H4;&64'&569'>&:978=9E&;4745,E3&C4GGI?7X&9'& &:978=9E&
4745E3&CAGGI?7L&1&74,482964' (&

%8& 357& 89& H4& '98-E4=& 8358L& H48744'& 0T*0& 5'=& 0T*,& 834& 'B6H4,& 9C& :978=9E& :97-¢
=9BHG4=& C;96& +& 89& *1L.& ?3-G4& H48?44'& 0T*.&5'=& 0T*1& 834@& 73;5'K& C;96& *,& 89& (&
8;4'=8& -7& 65-'G@& E9"4EB4=& 89& 834& 4'=& 9C& 7964& ;4745; ETDEBBUEB G&HBEE&
5<5-G5H-G-8@&9C&'4?&4F84&5G&CB'=7(

"8& 834& 7564& 8-64L& -'& E9Q'IB'E8-9'& ?-83& 834& 4E9'96-E& E;-7-7L& 74<4,4& EB87& 89& B'-<4;
‘BHG-E&CB'=-">&35<4&H44'&4785HG-734=& H@& G5?&5'=&834& E35'E4&89& 9H85-'& ;4 745;E38
58&'58-9'5G&5'=& GIESG& G444 @& IIE S GG @& ;4=BE4A=& HOB3BHEIO AT HE34,7&

5'=& C9;& 834&:4,65'4'88& 845E3-">& 785CC& RUIWWI'& 48& 5G(& 0T*1S(& 234& E9"'74AB4'E4A7& 9
8;4'=85;4&69;484<-=4'8&-'&3B65™-8-47&5'=& 7T9E-5G&TE-4'E4&; & 45,E3&C-4G=7(

8888888888888 EBBREEEFRBLEEEBLELELELER & ELEELEEESE
0ZEE9;=-">&89&834&%85G-5'& B'-<U&ZBEBIZBR B:&89&5&:;9C4779;73-:&:97-8-9'L&5&;4745;E34;8&'44=7&C-;78&
89& >48& ?358& -7& ERG(B4&E(4(& 5& 7TE-4'8-C-E& AB5G-C-E58-9'SZ& 8358& -7L.& 340734& 357& 89& 5::G@& C9;& 58
competition in order to be acknowledged ‘idoneo’ (employable, or fit for service) by a national
committee within a specific “research field” (settore disciplinare). Once th4& '58-9'5G& E966-8844& 357&
provided the list of ‘candidati idonei’, those candidates can proceed to the second step and apply for a
:97-8-9'&58&5& GOES5G&B'-<4;7-8 @L&?-83-'&5&:4;-9=&9C&CIB; & @45;7(&%C&B834&ES5'=-=584&=947&'98&>48&5&:
83-7&:4;-9=L& /st apply again for the ‘idoneita’. Candidates who do not pass the national competition
35<48&89&75-8&C9;&879& @5 BEBO&;4

)&
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Table 4. Men and women in a typical academic career at the Department of Sociology and
Social Research of the University of Trento (2012, 2013, 2014, 2015).

Department of Sociology and Social Research
2012 2013 2014 2015

M W TOT| M W TOT| M W TOT| M W TOT
Academic/teaching staff)
0% +("(&'#$L,&,5(L
&EREG&:;9CE&R5S *18 0§ *+§ *. & 08 *§ **¢& *§  *0§ * 6 08 *18
&&RI9E-584&:;9C(&RHS /8 &6 *04 /& ,8 *08 *)& /& 014 * & +& 0T&
&&R-785'8&:;9C(&RES *TE *T& 01§ /& 1& *§ *& 08 ,q  *& 08 , 8
5,<".R"%#$1,&,%(1 T4
&&RA=8&84;6&577-786'8&
5, 9C4779;7&R=S , 8 *& .4 18 , 8 § 18 & 1§ 18 .8 /8
Total Academic staff
(a+b+c+d) 37 16 53| 37 17 54| 33 16 49 | 32 15 47
Temporary research staff
&978=9E7&;4745;E3&C4& , & L& + )& /& *1§ 18 & 8 L& 18 8
& 8 & I & 8 4§ & & § & & 8
Total scientific/research
staff
(a+b+c+d+e) 40 20 60| 43 26 69| 38 24 62| 35 20 55
_3=&78B=48&7 & *0§ 0,4 +8 18§ *§ *T& /18§ *§ /& *T& *&
M8B=4'& )OT& *,.* & */)* § 1/0& *0+T& *)0 § 1.08 *001& *+)+§ 10)& **+. & *+T1T8

MOB;E4X&&N'-8'&7858-78-E5G&ICC-E4&5'=&%85G-'5'&P-'-784; @&9C&D=BE®B-9'&Cc&#4745;E3&=585H574(

234& 5>4& 78;BE8B;4& 9C& 834& =4:5;864'8& -'& 0T*,& =-7:G5@4=& 8358& 834& [M#M& -7& 5'C
=4:5;864'8X&*1&9B8&)/&646H4;7&9C&834&;4745;E3& 785CC&R*015&?4;4&9G=4;&835'&)T(&"€
CBGG&:;9C4779;7& &9B8& *)& 74;4& 9G=4,&835'&)T&5'=& 9'C@& *& BV 2@OBEES ;& 835'& 1T
234& ;4745,E3& 785CC& @9B">4;& 835'& .T& E9B'84=& 0*& 646H4;7(& ]C& 83474& 9'G@& .& 35
14,65'4'8&:97-8-9'& ?3-G4& 8344 9834;& *+& OEEB:-48&B&9& :97-8-9'& R1& C-F4=& 84,6&
577-785'8&:;9C4779;7&5'=&*0&:978=9E7S(&

Table 5. Research staff by age. Department of Sociology and Social Research, 2013.

[25-30] | [31-35] | [36 - 40] | [41 - 45] | [46- 50] | [51-55] | [56-60] | [>60] | Total

\BGG&:;&C( & & & o *& , & L& & | 16
"779E-584&:;8C( & & & , & , & 0& T& L& | 12
"77-785'8&:;9%( & & L& 1& L& *& *& ,& | 18
\-F4=&84;8&

577(8::9€ & & 1& 0& & & *& & 8
_978=9k& 0& L& )& *& 0& & & & 15
Total research staff 2 4 15 11 10 6 6 15 69

MB;E4X&N'-8'&7858-78-E5G&ICC-E4&5'=&9?'&5'5GCG@7-7&9'&\56-C@&&B=-8&=585H574L&0T*,(

+&
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8"I"<IR761+1-)*&#5/(54S,)/(,#

U983& =4:5;864'87& 5;4& 78;9">GC@& B'Hb&532467& 9C& 74F& =-78;-BB8'9& 834&

5E5=46-E& G5¢&84& G5EK& 9C& ?964'& -7& :5;3<EBOHEH>& 834 & 89:87-8-9'7X& 58&
834&[%M%&834;4&5;4&'9& C465G4&CRBE G4L9BAB3BBUENL; 4 8'G@&0&58&83484'=&

9C& OT(& P9;49<4;-& HI83& E5747L& 834& G4<4G& 9C& C46-'-W58-9'& FBEBCE& AES5=46-E&
7@784658-E5GGC@&G974;8835'€834&'58-9'5G&5<4;5>48 9C& 8348, 4BIIMARGRESE6-EL C-4G=7
5G&*1%&

\QEB7-'>&9'&834&45;GC @ &BI4E.85747&834&[%M%E&739778&5&3->34;&:;47T4'EA&ICE&:978=9E7&
5'=& 3[&78B=4'@B5'&834&[MBUT:4E8-<4G@D&1+&54FRP& €4, 7B7&&0T*(&23-7&

>5:& -7& 65-'G@& 4F:G5-'4=& H@ & 8B85%B-2BE@8 8MEDR=4:5;864'8& 89& 9H85-'&

C-'5'E-5G& ;479B;E47& C;968& 834& :;-<584& 74E89;L & 5'=& 89& H4& -'<9G<4=& -'& <-;8B9B7&-'84;'58
4745;E38&'48?79; K&(

Table 6. Mean age of the teaching staff. Department of Engineering and Computer Science,
Department of Sociology and Social Research, University of Trento and Research fields and
Italy 2013.

Mean age
Research field

Social and Information

political technology
Positions DISI | DSRS | UNITN sciences and ITALY

industrial
engineering

\BGG&:;9C4%&/9;7 JC &)TCE 1+(/& (+& 1+(.& 1/(, &
"779E-584&:,9C4789;7 +(*§ 1008 1T(,& 1.( & 1IT(® 1,(1&
"77-785'8&:;9CA47R9;7 0§ +(18 1(. & A & H+& J* &
\-F4=884;6&577(8&&9C( 048 .T(/& ,+(1& I & ) & +(C &
& & & & & & &
Total academic/teaching staff | 45.0 | 51.6 | 49.8 51.0 48.1 51.0

MOB;E4X& 8B5G@7-7& 9'& \56-G@4& "B=-8& &BBSHS HA=& P-B;& =B83*,(&V984X& =585& 5;4& '98&
=-75>>,4>5881@& 74F& HAES5B74& 9C& 834& G9?& :;474'E4& 9C& ?964'& -'& E4;85-'&:97-8-9'7& 58& 834& =4:5,864'85
G4<485(

234& 8?79& =4:5;864'87& 35<4& =-CC4;4'8& 5>4& 78;BE8B;47(& 234& [M#M& -7& 834& 9G=478& ¢
N'-<4;7-8@&9C&2;4'89& ?-83&5'&5<4;5>4&5>4& 9C& 834&845E3-">& 78 5CCRE @R && 1*(+(&] &EY'
834&[%M%&-78&834&@9B™>4788&=4:5;864'8(&%'&0T*,L&834&645'&5>4&9C&834&[%M%&BA5E3-"
1L&5H9B8&1&@45;7&G974,8835'&834&NV%2V&5'=&%85G-5'&5<4;5>47(&%'84,478->G@L&83.
9C&834&[%M%&CBGG&:;9C4779;7&?57& /(L& 834& 7564& CREEBABN G RABE G4 5GC G & 84

) S&

2.2. GENDER EQUALITY IN CAREER DEVELOPMENT
8"8"#9$ABH#

234&5'5G@7-7&9C&834&=9E89;5G& 78B=4'87&58& 834 & [318/ P88 7 BY X BBEFEBIUSK
834&=4:5;864'&'E;4574=& H@& 0/&B'-87& H48?44'& 0TT/O*T&5'=& 0T*00*,& RC;96& *,1& 89& *).&
78B=4'87SL&?3-G4&-'&0T*0*.&834&'B6H4;,&9C& _3[&78B=4'87&=4E;4574=&34%/&B'-87&R*11S
=9E89;5G&7E399G&357&5&<4; @& 3->3&G4<4G&IC&-'84,'58-9'5G-W58-9'L&-'=44=&)Td&9C&_3
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E964& C;96& B19=& RPB;>-5& 48& 5G(&0N&1-HA& 4,4 E96:97-8-9'& -'& AB-84& 785HG4& 9<4;&
8-64X& 834;4& -7& *& C465G4& 9B8& .& _3[& 78B=4'87(& 234& :;9:9;8-9'& 9C& ?964'& 569>& _3[&
>,5=B5847&-7& 7G->38G@4& 3->34,& 834'&_3RAAEHB-PAR@ O0T*.I&& 9B8& ,& _3[&
>,5=B5847& 74,48 ?96&23-7& E9BG=& 7B>>478&8358& C465G4&78B=4'87&5;4& 7G->38CG@& C57
65G4&89&9H85-'&834-,5R25H4G§ &%

Table 7. PhD ongoing, newly entering by academic year and PhD graduates by year at the
DISI
PhD 2009/2010 | 2010/2011 | 2011/2012 | 2012/2013 | 2013/2014
M F M F M F M F M F
V&E& 3J[7&R9>9-&S& 1)& * &| )0& * & ) & 0)& T& 0+&| T& 0.&
V&IC&'4?GCG@&4'84;-'>8 +& * & J & *& 10& * & *& *& ,) & *1&
2010 2011 2012 2013 2014
V&IC&_3[7&9H8B:'4= 0/& *0& 0& /&| 0*& )&| 00& **&| 0,& * &
M9B;E4X&P-B3&R007858-78-E5(6-B;(-807E;-:870:978G5B;450<88/8G5B;45(57:

\9EB7-'>& 9'& :978=9E& 7T4GAR2HITC A B& ?57& :977-HG4& 89& 9HB5-'& 9'G@& =585& C;96& 834«
H4>-"-'>&9AR **&HAES5B74&834&:978=9E89;5G&:97-8-9'7&9:4'4=&?34'&834&[%M%&[4:5;864'8&
?57&:5;8& 9C& 834& \SEBG8@& 9C& D'>-'44;-'>& 5;4& '98& 5<5-G5HG4& R_4;9'-& 48& 5G(& 0T*1S
739?77&8358&834&'B6H4;&9C&ESGG7&9:4'&4<4; @& @45;&<5;-47&7->'-C-E5'8G@&5E;977&8-6:
?4;4&9:4n 39 research fellows’ positions while in 2015 the number of calls drop of 10

B'-87(& 234& 'B6H4;& 9C& 7964'& 569'>& 5::G-E5'87& -7& AB-84& G-6-84=(& %'84;478-'>G@L& ?3
H48744'& 0T**&5'=& 0T*,& 834&'B6H4;&9C&5::G-E5'87& E9;;47:9'=& 89& 834& 'B6H4;& 9C& '4?C @&
:978=9E&4'84'>L&-'&0T*.&5'=&0T*1&834&'B6H4;&9C&5::G-E5'87&9<4;E964&834&'B6H4;&9C&
'4?2G@&4'84;-">(&23-7&7B>>4787&8358& -'& 834& ;4E4'8& E96:48-8-9'& 834,48 74,48 69;4& 835'& 9'
E96:48-89;&R_4;9'-&48&5G&0T*1S(

"H9B8& 834& 74G4E8-9'& U8&GXBF7-785'8& :;9C4779;7L& 9'CE®DEL2E4& 9:4'&
H48744'&0T**&5'=&0T&234&7-"4,;7&?4,485&64'&5'=&5&?965'(&V9&?964'&899K&:5;8&89&

834& 74G4ES8-9'& E966-88447(& %'& 83-7& 7TAGAES-9'& ;9E477471.& 834& E966-8844& -7& E96:97¢
83;44& CBGG& 9;& 5779E-584& :;9C4779;7L& 9'4& C;96& 834& [4:5;809@R.IBA4& 879&
N'-<4,7-8-47&R2513&4&/

"69'>& :4;65'4'8& :97-8-9'L& HA8?44'& 0T* & 5'=& 0T*.L& .& 65G4& 577-785'8& :;9CAT79:7&
4'84;4=8& 834& :97-8-9'& 9C& 5779E-584& ::9CATT9(& !-<4'& 834& 4G58-<48& @IB'>& 5>4& 9CS
=4:5;864'88:4;65'4'88 785CCL&'9& 4F-87&.C;968 83588 :97-8-9'7& SBIRHBIRPABBAE:
RPB;>-5&488&5G (8DT*1S(

2348&3->3&'B6H4;&9C&:978=9E7&5'=&_3[&78B=4'8&58&834&[%M%&-7&E9"4E84=&89&834&'B6
4F84;'5G&CB'=7(&"8&834&[%M%&834;4&-7&5&<4; @& 3->3&5H-G-8 @& 89&588;5E8& 4F84;'5G &
H4&-'<9G<4=&-'&5&?-=4&;5">4&9C&-'84;'58-9'5GL&'58-9'5GL&5 =& GRS &SRR 7 (& %'
[%0M%&834,;4&7?4,4&*)/&5E8-<4&:;9I4EBILHCBIBCAIRAL &/)&?4;4&CB'=4=&H@&-'84,'58-9'5G&
-'78-8B8-9'7L& 00& H@& '58-9'5G& -'78-8B8-9'7L&5'=& 1*& H@& G9E5G& 9;>5'-W58-9'7(& "G 79&-'&
834;4& -7& 5& G9?& :;474'E4& 9C& ?964'& 569>& ;4HE185%89;7& 5'=& 7E-4'8-C-E&
E99;=-'589;7L&?3-E3&6-;;9;7&834& G5EK&9C& ?964'&-'&834&=4:5;864'85G&5E5=46-E&785CC(&]
-'&1&E5747& R*&-'84;'58-9'5G& :;9J4E8& 5'=& .& GOES5G& :;9J4E87S& 834&;47:9'7-HG4& C9;& 8344
?-83-'&834&=4:5;864'8&?57&5& ?965'&R5'&577-Z8BEAY 79E-584&:;9C4779;S(&234& G9?&
LATA'E4A&9C&?964'&4F:G5-'7&5G79&834-,& G-6-84=&-'<9G<464'8&-'& 834& 74GA4E8-9'& E966-88:

/&
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5'=&569>&834& E966-8844& E35-;7(&234& 7T4G4EB-9'&9C&:978=9E7&-7&=-;4EBC@&65'5>4=&H
E99;=-'5847&834&:;9J4E8&58&834&=4:5;86485G&G4<4G(

Table 8. Postdoc selections, DISI 2011-2015

Post-doc 2011 2012 | 2013 | 2014 | 2015
?@'$ABH/1 CD EE EF GH EH
M FIM|FIM|FIM|F|M|F
V&9C&5::G-E&'87 0/&*&* 8§ 00&,4,08 &, §)&
V&IC&'4?C@E9FR4'84;-"& 0&*™8&* & § 00&,40/§ +& 014 , &
V&9C&834&646H4;78&9C&T74G4EB-9'8&Y **. § )& )08 .8*, §.§' 58§'58§'58'58
$966-8844&E3%:; , & 0& 0*§ *§ 01&(,§ ,+4 ,& 0)§ 1&

MO9B;E4X&9B;&5'5G@7-7&9'&=585&C;96&834&5=6-'-78;58-<4&9CC-E4&9IB&[%M%N&5'=&[%]

Table 9. Fixed term assistant professor (without tenure) selections, DISI 2011-2013

2011 2012 2013

V(&9C&EHGG7 *& T& *&

M F M F M F
V&9C&S5::G-E&R87& *& T& T& T& T& 0&
V(&739;8&G&84= *& T& T& T& T& *&
V&IC&'4?7G@&4'84;->& T& T& *& T& T& T&
P46H4,789C&74G4E8-9'&E96&-8844 , & T& T& T& & T&
$964844&E3%:; *& T& T& T& *& T&

M9B;E4X&9B;&5'5CG@7-7&9'&=58 5B I6&AZ4&N'-8'&OM44 & 8BF IPLOK>5:4C; EEBBS5G&E;-84;-5&
58&9;>5'-W58-9'5G&&4<4Ge

Table 10. Funded research projects, DISI 2013

& International National Local

& M F M F M \&
\BGG&:;9C479;7 . & T& *T& T& * & T&
"779E-584&:,9C4789;7 g & T& ** & T& 00& L&
"77-785'8&:;9C4778;7 )& *& T& T& T& T&
\-F4=&84;6&577-785'8& *& T& *& T& , & T&
f-7-8-'>&:;9C477%;7 , & T& T& T& 0& T&
"=6-'-78;58-<4&788CC 0& T& T& T& 0& T&
Total /11& *& 00& T& +& L&

M9B;E4X&9B;&5'5G@7-7&9'&[%M%&"=6-'-78 35 HEZACC-E4&

8"8"889(¢

2348 5'5G@7-7& 9C& 834& CGBF& 9C& _3[& 78B=4'87& -'& 79E-9G9>@8& 5'=& 79E-5G& ;4745;E3&
73977858 AB-84&-;;4>BG5;&.8;4'=8 928/85BHH&; & 9C& _3[& 78B=4'83G&B978&35G<4=&
HA48244'&OTT/O*T&BIT* O . &;968+8.89&*/PRA&>4'=4[R06:97-8-9'&-7&AB-84&H5G5' E4=X4&,
-'&7964&@45;8.6BEB=4'8BB8' B6H4;&CA65G 484 ABA&B -8 7L &BS834:8@45;7L&CAB5GA&
78B=4'87& 9B8'B6H4:8 65G4& H@& C4?& B'-87(&"69'>& 834& _3[& >:5=B5847& HA8744'8 OT*T& 5'=
0T*.&?7964'&9B8'B6H4;& 64'L& ?-83&834& AFE4:8-9'& 9C& O TBHBL BRI 48 .& 65G A& 5'=&
08C465G4&_3[&>;5=BAGHEE

U48744'€.a5'B5; @& 0T*T&5'=& [AE46H4;& 0T*1& 834;4& 35<4& HA4'& 0)& 7TAG HEFEBI 78 C9;&:978
:97-8-9'7(&"::G-E5'87& C9;& :978=9E& :97-8-9'7& 5;4& 69;4& C;4AB4'8G @& ?964'X& C;968 OT*T& 8¢
0T*1&834;4&87?4;4& /& CAGBGARS'87&5'=8 0*&BE..5::G-E5'87(&\;9680T*T& S ERATIE L

74GAES-9'7L& 834& ?964'& 5::9-'84=& 35<4& HA4'& *.& 5'=& 64'& 5::9-'84=& 35<4& HA4'& *0(&

*T&
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%'84,478->G@L& E966-8844& E35-;7& ?4;4& 69;4& 9C84'& ?7964'L& *)& 9'& 0)& 74G4E8-9'7(& 23-
H4ES5B74&-'&834& E574&9C& 834& [MUMLA THGA& 5,48 69;4& C;4AB4'8CG@& 834& 39G=4;&9C&
;/4745;E3& CB'=7(& %8& 357& 89& H4& '98-E4=& 8358& 7-'E4& O0T**L& 5GG& 834& 5"9B'E464'8
:978=9E89;5G&;4745,E3&C4GG9?773-:7&35<4&H44'&;4G584=&89& 7:4E-C-E&:;9J4E87& C-'5'E4=
DN&9;&'58-9'5GOGIESG&CB'=-">&R049 SRP5&HH28L

Table 11. PhD ongoing, newly entering by academic year and PhD graduates by year at the
DSRS
PhD 2009/2010 | 2010/2011 | 2011/2012 | 2012/2013 | 2013/2014
M F M F M F M F M F
V&IC& J[7&RI>BE>S& /& *+&| **& **&| +& +&| )& 1& .& &
V&IC&'A?C@&4'84;->8 . & +&| ,& *&| .& 1& *& .&| )& *&
2010 2011 2012 2013 2014
V&IC&_3[7&9HBB:'4= 0& )H)&| *& /& .& )& 0& )& .& 0&
M9B;E4&P-B;&=585&R388:X007858-78-E5(6-B;(-807E;-:870:978G5B8450<:978G5B;45(57:¢

Table 12. Postdoc selections, DSRS 2010-2015

Post-doc 2010 | 2011 | 2012 | 2013 | 2014 2015
?'$A'B+/1 E C I J' I G

M F/MFMF |MFMF (M [F
V&9C&5::G-E&'87 0§ "4 *&.4*0&6 *T4 0§ 1§ 0& **& 04 *§
V&IC&'4?C@E9ER4'84;-"& TE0§4 ,6*§ .& 04 05,4 *& 1& 0§ *&
V&646H4;7&9C&T7TA4GAEB-9'&REI6R-{ . &£ 0§ & .4 *1& 1§ +§ "§'56 '(54 '(5(§ 56
$966-8844&E3%:; 0§ T§ 0604 ,& ,4 *6.4 *& 1§ *§ 06§

MO9B;E4X&9B;&4G5H9;58-9'&9'&=585&C;96&834&5=6-'-78;58-<4&9CC-E47&[M#ML&5'=&C;9

\9EB7-'>& 9'&-F484;6& 577-785'8& :;9C4779;REBCER )& TACHHEAED:4'& HA8?44'&
0T*T&5'=&0T{&234&7?-"4;78&?4,48B54%H'=& ,&465G8C-F4=&84,6&577-785'8&:;,9C4779;7(&
1GC@&,&9B8&IC&* &:;9C4779;7&?39&85K4&:5;8889&834&)& 74GAES-9'&EI66438447& 74,48 7964
8AUT7A&TAGAES-9'& ;,9E47747L& 834& E966-8844& -7& E96:974=& H@& 83;44& CBGG& 9;& 577
59C4779;7L&9'4& C;96& 8344 [4:5;864'885'=&879& C;96& 9834;& I§B8& JE&FAGAES-9'7&
9'GC@&9'4&E5BA34& E966-8844&E35-;&757&5&7965'(&"G79&-'&83-7&E574L.&834& G5EK&9CE&. 29!
6-;,9;78834&-6-84=8&:;,474'EAQIERL569> &LBGG&:;9CARPGHGCLRE,

$9'7-=4;-'>8& 8348 69<464'87& ?-83-'&834&:4;65'4'8& 785CCL&HA8?44'& 0T*.&5'=&0T*1&834;4&
?4,4&74<4,5G&;48-,464'87&5'=&5&E9'7-784'8&B:?5;=&69H-G-8 @&C;96&834&:97-8-9'&9C&577-7
9C4779;&89& 8348:9& 9C& 5779E-584& :;9C4779;X&5GG& 8344 :4,65'4'8& 577-785'8& :1;9C4779;7
?39& >98& 834& '58-9'5G& 7E-4'8-C-E& AB5G-C-E58-9'& 74;4& -'<9G<4=& -'& S&8E5;44,;& 5=<5'E4¢
RPB;>-5&48&5G(&0T*1Z&UIWW9I'&48&5G(&0T*1S

"8& 834& [M#M& -'& 0T*,& 834,;4& ?4;4& ,/1& ;4745,E3& ;9J4EEFREDYBE>E 7B47& R345G83&
7@7846L& 9;>5'-W58-9'5G& ?4GGH4-'>L& -'4AB5G-8-47L& 6->;58-9'& 48ES(& ]C& 83474L& *1&
>4'=4,8;,4G584=&-77B47&RPB;>-5&48(&"G(&0T*1S(&P5G4&:;9C4779;7&5'=&,4745,E34,;7&E99;=-'
*+& :;9J4EB7L& 5'=& C465G4& :;9C4779;& 5'=& ;4745;E34478-0UREN8B-'& )& E5747& 834&
7TE-4'8-C-E&E99;=-'589;& 9C&5& GIOES5G& ;4745,E3& :;9J4E8& ?4;4& :978=9E7& R*& 65G4&5'=& )& C
?39& 9H85-'4=& C;96& GOE5G& -'78-8B8-9'7& R65-'C@& 834& _;9<-'E4& 9C& 2;4'89& 5'=& 5& GIES
C9B'=58-9'S&834& CB'=7&C9;&834-,& 9?'& ;4745 E(RLBIBR&HED >& 834& *1& :978=9E7&
?39&79;K4=6&-'&834&=4:5;864'8&-'&0T*, &69;4&835'&9'4&83-;=&C-'5'E4=&834-,&:97-8-9'&?-83&
834-,& 9?'& CB'=-">(& 23-7& 35::4'4=& 69;488'8C @& 569">& ?964'(& %'& C5E88& 9B8& 9C

**&
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C465G4& :978=9E7& 1& C-'5'E4=& 834-,& :97-8-9'& ?-83& =4 FBEHKER 9'& )& 65G4&
:978=9E7&9'G@&*&C-'5'E4=&3-7&:97-8-9'&?-83&:4; TRIGIACERE- ">

Table 13. Fixed term assistant professor selections, DSRS 2010-2013&

Fixed term assistant professor 2010 2011 2012 2013
?2@'$A'B+//1 0& & L& &

M F M F| M F M F
V&IC&5::G-E&B7& *& 0.& T& T& .0& ) & T& T&
V(&9C&739;8&&-784= & T& T& T& *. & *0& T& T&
V&IC&'4?CG@&A'84;-">& T& T&| *& *& T& T&| 0& 0&
P46H4,;7&9C&74G4E8-9'&E96&-8844 5 1 T& T& 10 2 T& T&
M4F&9C&834&E35-; 1 1 T& T& 4 0 T& T&

MOB;E4X&9B;&5'5G@7-7& 9'& =585& C;96& 834& QEIACLTADRIT-B(8& & e#4:9;8& 9'& >5tBEBRE6BE
E;-84;-5&58&9;>5'-W58-9'5@&G4<4Ge

Table 14. Funded research projects, DSRS 2013

& European National Local

& M F M F M F
\BGG&:;9C47&9;7 T& 0& 0& T& 1& , &
"779E-584&:;,9C4 7189 T& T& 0& T& *& *&
"77-785'8&:;,9CA7T®;7 T& *& *& T& 0& *T&
\-F4=&84,6&577-785'8&:;9C( *& T& *& T& *& T&
9789 & & & & *& 1&
Total 1 3 6 0 10 19

M9B;E4X&9B;&5'5G@7-7&9'&[M#M&"=6-'-78,;58-<4&9BC-E4&=585H574(

8"8"<#R/761+1-)*&#5/(54S,)H,

[585&:;474'84=&-'&834&:;4<-9B7&:5;5>;5:37& E9'C-;64=& 7964 & E;-8-E5G &SBRBBAR;4G584=&
N'-<4;7-8@& 9;>5'-WB5'9& ?74GG& =9EB64'84&&4<4,5G& -'84;'5G& ;488,8%:9G-E@&
7858464'8%RM8;584>-E& _G5'Z& "CC-;658-<4& "H& F&& GH'&® :;9HG467& 834&
E96:97-8-9'&9C& -87& 7E-4'8-C-EO;47453838&8BCCK -8 @& 9C& 2,4808B4& 78;9>&
B'H5G5'E4&H48744'&64'&5'=&?9@8=&HA48744'&:4,65'4'8&5'=&'9'184'B;4=& 785686K&
5'=&8348=-CC-EBG8@& 89& :;96984& @9B'>& ;4745;E34;7& -'& 69;4& FBRFA@ELBLIT-8-9'7(
9HGA6&'34,-84=8& C;96& 834& :578L& =-CC-EBG8& 89& 9<4,E964& >-<4'& 8B &HB=>48& E9'78;¢
-6:974=&89&B'-<4;7-8-47&-'&8-647&9C&C-7TE5G&& 9 79G-=58-9'(&

Q9?4<4L &CB4;& 8348 :BHG-E58-9'& 9C& 834& '58-9'5G& 7E-4'8-C-E& AB5G-C-E58-9'& 47BGE
"E5=46-E&M4'5848 5::,9<4=& RP5;E3&0T*.S&5'& 4F8;59;=-'5;@&:;9698-9'& :G5'& C9;& 577-785'8&
:9C4779;7839& 9H85-'4:834& AB5G-C-E58-9'& -'& 5779E-584& :;9CA779:B=7-8-9'7&
-'8,9=BE4=& BRC-'5'E-54H54'8-<4& 898& ;069848 834&>4'=4:& H5G5'EA& - & SE5=46-&&:97-8-9'7
RPB;>-5848&5G (8RT*.S(&
1-<4'88348>4'4;5G&G5EK&ICE:;9698-9' & ASBTRI@ 45,7 & HO83& 834&[MH#M&5'=& 834&[%6M%&
& 0T*. &B::9;84=8334& E5;44;8 5=<5'E464'88 9C& SBA7@B4'8& 577-785'8& :;9C4778;7(

QO7?4<4:L& 8348 7:5E47& C9;& E5:44;& 5=<5'E464'8&SCEGBHRAB?48RUE 879&
=4:5:864'87(&

98.834& E574&9C& 834& [M#ML& 834& ;4E4'88BA8-FHREHAE& 3->3& 5>4& 9C& 838& :4,65'4
785@1=4&:977-HG4&8344&:;9698-9'&9C&5GG& :4,65'4'8& 57 7-785BEDSTHETHZR

*0&



"#$%"&&'&' (&) +,+ &

834&'58-9'5G& 7E-4'8-C-E& ABSRABERBBE3&8;5'7-8/8'<9G<4=&64'&5'=&?964'&-'&
834&7564&:;9:9;8-RK(7&4F:G5-'4=& H@&B834&[M#M&[-,4E89;X&€%8& ?57&'98&5'&4AB5G-8 @& E3
834@& 5GG& 35=& 834& ;4AB-;464'87& 5'=& ?4& 35=& 4'9BERRBAF IR BER(E6G(&DT*.S
Q9?74<4,.&834&3->3&'B6H4;&9C& ;48-;464'87& 569'>& 834&:4,65'4'8& 845E3-">& 785CC& 739BG=
5GG97& 89& 9:4'& '47& DT785'=& CI784,;& 5& ;4=BEB-9'& 9C& 834& >4'=4,& >5:& 569'>& 89:&
:97-8-9'7&-'&834&<4, @&'4AF8&CB8B;4(

J&E9'8;5;@L&58&834&[%M¥WLE&I'C@&.&65G48& ;4745;E34;78& ?4;,4&:,96984=(& 2348 @9IB'>& 5>46
[%6M%L&5'=&834& G5EK&IC&:;48-;464'878&569'>&834&5E5=46-E& 785C6I GBaH7&834& 7:5E4&8
:;96984& '4?7884'B;4=& ;4745;E308B48& 65-'& EQ'74AB4'EZ& 83768&£834& [06VB& ?-GG& H4&
<4;@&=-CC-EBG8&8®MR:4874&4&9C&?964'&569'>&89:&5E5=46-FR/&BBGG&5'=&
5779E-580DCA4779:3&5'-898& 9:4'6 69;4& 785HGA4& 5E5=46-E& 19/ IBAS78& -'& 834& 739;8&

B'(&

%'&H9838&=4:5;864' FARBSEKBMBE& 48 CBGGA&5'=8&5779E-5848- B8 AL BBH&:977-H-G-8@&
89&-'<9G<4& 796487 4GAES-9'& E966-8844%8348& 'B6H4 ;& 9C& ?964'& 7BIR C9;65GG @&
E99;=-'584&966-88447& 5'58745,E3& :;9J4EHM& 83-78&54L&978=9E7& 5'=&G477&
C;AABA'SGR&-FA484;6& 577-785'8& :;9C4779;7& 9C84'& 54& 'GB& BI&-H'E-5G&
-'<478->589;7&4<4;,5G&;4745,E3&:;9>486%-'G @ 838& '58-9'5G& FRILB4& ?-CG&744&-'&

834& AB5G-858-<4& 5'5G@7-7& 83-7& -7& 5& 78;CRESBARTREA L ZBABIEENOCE
:/4E5;-9B7&;4745,E34&7(

\9EB7->&9'&74G4E8-9'&:;9E47747&58&45;G @ 4 RB34ZHBESH79'&HA8744'8834&879&
=4:5;864'87& 73978964 &-'84;48-'>&=-CC4;4'E47(& P&BI4&834&'B6H4;&9C&C465G4&739&
5::G-4=& C9;& F34RIE818b,4& B7BBIB3->34,& 9C& 65G4& ER &-HEEMI& '4?C@& 4'84;&
1978=9H&5'=& C-F4=& 84,6& ST7&BEA779:85,;4& AB-84B3F'E4& HA8744'& 64'& 5'=&
?964'(&]'&E9'8;5; @158&834&[%M%&?964'&;465-'&78,9'>GC@&B'=4;&;4:;,474'84=&H983&569'>&
5::G-E5'87&5'=&'4?GC@&4'8&;-">(

\-' 5GC@U& 8?9& =4:5;864'87& =-CC4;& 7->'-C-E5'8G@& -'& 834& E5:5E-8@& 89& 588;5E8& 4F¢
CB'=-">(& 234& [%M%& 73977& 5& 78;9>4,& 5H-G-8 @& 89& 588;5E8& -'84;'58-9'BGL& '58-9'5G& 5"
;/479B;E47&H983&C;96&834&:BHG-E&5'=& 8348 §+&8345BERBAL 9C&834& [M#A8IE&834;4
7->'-C-E5'8&'B6H4;&9C&C465G4&577-785'8&:;,9C4779;78&5'=&:978=9E7 & 7EDBERLR 4'8-8G4=&9C
;/4745,E3&CB'={&234&:;474'E4&9C&?964'&;4745,E34;7&-7&9C84'& E9"4E84=&89&834-;&5H-G-8(
89&9HB5-'&4F84,'5G&5B89'96 HH-&CA&7B::9;87&BISKES;44,8=4<4@B@E

&

2.3. FAMILY/WORK BALANCE

[585&9'& C56-GC@RGK&L&H5G5®45-G5HG4&9'&834&NVY%2VE ;47 6o ABI& LBBERBR4-;&
-'84;:;4858-9'&-#B-84&:;9HG4658-E(

\-;78GC@h85& 9'& 79;K& 5'=& C56-C@& H5G5'E4&EICL8BAI56-C@& "B=-8& $E47
45,474'8& 58 -6:9;85'8858846:&89& -'84>;584& -'C9;658-9'& 9'& ?9;K-">& E9'=-8-9'& 9C& 834&

0D 0D 0D 00 O0 0O CO 00 0D 0D 0D 00 00 00

OO0

8888888888888 8BLLL: &&&E&EEEEE&
&BDTT IB3KBBI'I6IB7 & ;9<-'E4DR;4'898283;9BEBE>4'E @C9856-G @4, 8-G-&& §9B8B 9G-E-&/S
-'-8-584834856-G @B=-&p4,8-C-E58-88-R;9J4EH85;84& HT*0CIGGI?8E8-9'5@R-G8&IF:4;-4'E4A7&
2348C56-BEB=-8& BH574&9' 868?4GG)=4<4GI8B4839=9G=8E?9;K-">&>;9B: & R/ 48B: &?-838834&
9;>5'-758-9'R3-EXR®H=<-74&1 @ &F84;56& 9'7BG85&8C84&DS;;@-'$BBS' HB=-M5EI;>5'-758-9&
=4<4G9BB3;44@4B56-C&9;KIN-CAI5G5'EUGHE5-78-BES-9" B35834D;>5'-758-9&G5 T8 IBEKE' &




"#$%"&&'&' (&) +,+ &

NV%2V& 785CC& ?-83& 7964& 69;4& =485-G4=& -'C9;65&B,4 B& 8546-&E&8-9&

R:;474'E4& 9C& =4:4'=4'8& E3-&@IB'>4,& 835'&315%84,;-8 @& 5'7&4'85G& G45<47& 5'=&

9834;& K-'=8G88<47& C9;&345G83& 9834854, T9G467(&23-7&-'C9;658-9'& ?57&&5834,4=
9'G@&C9;&834884BER=C&R:4;65'4'8& CBGGL&S5779E-584&577-785'8&:,9C4779;7&5'=& C-F4=&8
577-785'8&:,9CA779;7SL&5'=& 834& 5=6-7B5GHBE 834C-, @B574& 9C& 834&\56-C@&

"B=-8& ;;9E477L& :978=9E7& 5'=8B88HRA@EIGCG5HI;589;7& ?4,4& '98& -E&B34&
5'5G@&VAESB74& 834@& 74;4& '98& E9'7-=4,4=& :5;8& 9C& 834& N'-<4; 18B8@BBBFHB'-8@

;4>5,=| & 8&HB'E3&9ICEAFIE'&:;9I4E89784,;7&834&-'ERIEAD78=9K7&;4E5;-9B7&

;4745;E34;78& 834& CB;834;& 784:7& 9C& 834& C56-CG@& 5B=-8& :HIR4ZT7838ES ?4GG&
-6:G464'858-9'& 9C& 834& C-;78& "CC-;658-<4& "E8-9'& NGHL 988 BMBEN&'B9;4&
LAE-T4C@I83578888& 8348& -'EGB7-9'& 9C& ;4745,E34,7&2:638 8% E9' 8,5E87& 57&
H4'4AC-E-5;-47&9C&5E8-9'7&5'=&:9G-E-47&9C&4AB5G& 9::9;8B'- S EABGCINIRISD AR

=4E-7-9'& 89& -'EGB=4& 7964& 9C& 8346& 57& 646H4;7& 9C& 834& ?9;K& 8456& -'& E35;>4& 9C& !
9G-E-47& R4(>(& 879& :;4E5;-9B7& ;4745,E34,7& :5;8-E-:584=& -'& 5'& BB8H BRECHLR

5B=-8& -'& 9;=4,;& 89& 3->3G->38& 834-;& 7:4E-C-E& ?9;K& E9'=-8-9'7S& RPB;X&%& 48& 5G(& 0T*
Q974<4,'8&=585&&9;KIC56-GC @&H5G5' BA&SZHIG4&9'&:978=9E7&5'=&9834,&C-F4=&84,6&
E9GG5H9;5@9;7

MA4E9'=G@&hloR4,4=8& 5'=& -'84;: ;488858 9'& G4BE4R 9834,& ?9t&-CA4& H5G5'E4& 64&7B;47
5;4&AB-84&:;9HG4658-E&-'&834& E574&9C& 834 & 845ED'CLTE 668 R BBLTREDEA.
H4&E9'7-=4,45&;4G-5HG4&-'C9;658-9'& HAESB74&B36BXEHB =& 5GG& 69834;7& 35<4&

89& 85KA& 8B EO'S;5; DL&H5& 9834, & HIGE SH7ATRE ;& 345G8&BIC; & - 77EBHA&

'98& 65'=589; @ '=&HA5E3-">886CC& -7& '98&M0G&HDG6B'-E588346& 89& 8QEH5'&
#479B;E4A7&9CC-HEA& 79885<4&'98&5& C-FA4=&?9;K-">&8-64L&834@&=9&'98& 35<4& 5& 8-64E5;=!
5'=& 834& B'-<4;7-8 @& 9;>5'-W58-9'8& <AL @BEC GAF-HGA& -' §B3-7& EXEA @ISE3-">&
14;,-9=L&834@&ES'&9;>5'-WRBB -5:>4 834&8-6485HG4&9C&B34&G4779'7&5EE9;=-">&89&834-;&
'"44=70:;9HGAGR3-7& -6:G-EBB58& :;9CAT77EBRKEIG6B'-ES84& 834-;8&/8HE4& 89& 834&

78B=4'87& 5'=& 89& 834& 9CC-RAS'RPB4R3B34&C577,9968& ;474;<5@:0B8B3474&
5;:5'>464'87&=9&'9%8 ?5@ 7RG <4&FMB65'&#479B; HEOCC-E4(

\-'5GCERUE& H;-ACC @& :;474'8& 83;44%18BUEHAD'& 8348 \56-C @& IBSHBB/4PR-E3&
7B665;-W48'=4;&=-CC4;4'EATEAX.:; 47T4'E4&9C&E3-G=;4'& @9IB'>4;&88348)/%2V&
5E5=46-EO845EXB5CCL&L BIR3&:;OF@&IC&834-;&C56-CG@&H-'=7(&234&65-'&4<-=4'E4&-7&83:
834& 474 E4& 9OBB E3-G=;4'&-7&69;4& E9669'& 58BS4&:;9C4779;7(& Y 3-G4&569>&
C465G48C4779;7& & =9& '98&B4& E3-G=;4'& @IB">48&kP3H83-7& :;9:9;8-9'& ;-74& 89&

1)(/ d&569>&65G4&:;9C47BWBHGALLLS

25HGE) &'=&*+&96:5;4 834&=-78;-HB8-9'&9C&834&:;474'E4A&IC&E3-G=;4'& @9B">4,&835'&*)&
5E;977&834&=-CC4;4'8&5E5=46-E&:97-8-9'7&5'=85>4&EG57747(&

%8& -7& -'84,4 B Q8-E4=& 8358& 569'>& C-F4=8& 84;6& 577-785'8& :;9C4779;7& 834& 7-8B58-9'& 9
man and women is quite similar: “childless” researches are about 64%. The situation is
AB-84&=-CC4;4'8&569'>&:4;65'4'8&:97-8-9'L&?34,;483848n;8f “childless” women is
E9'7-=4,5H8&3->34,;&835'&@4'(&

7-%; 45 R ?9;K9;>5'-758-9'B29;KI C56-GiB G5 BE BGSRBAG6 B -E58-9'[6C > KH4'4C-8B'= & 4;<-E4TL
C56G@78;-E8l? BAE3'9G9>-ATS@F84; 5@<5GB589'-89;7 8886:GA64'858-9'(&
388:X00??7(8;4'8-'9(C56-G@5B=-8(9;>OhAi7@78460C-G470%2)\56-G@dO0T"B&-8jC-'5GjD%!D(:=C&
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\-'5GG@L& 834& E96:5;-79'& 9C& 65G4& 5'=& CA65G4& :;9CA4779;7& H@& 5>4& EG57747& E9'C
:4<-OB7&:47BG87(&"69'>&834&845E3-">&:;9C4779;7& @IB'>4;&835'& . TL&I'G@&,)(.d&9C& 2964
35<4&E3-G=;4'&?3-GA4& 7TBE3&:;9:9;8-9'& - 74&89&..(.d&569'>& 64'(8CATPRTQ5>4=&

* 11T&834&>5:& HA8744'8 65G4&5'=8 CA65G A& ;9CAT79;7&-T&A<4'& ?-=4:X&?2964'& ?-83& E3-G=;
@9B'>4;8835'8*)85;48.1(.d&?3-GA&64'€5:4&)1(0d(

Table 15. Academic/teaching staff of the University of Trento with children younger than 16.
Man and Women, 2013

N of children

younger than 16 Men Women Total
0 1)(/ & +0( & )*(0 &
1 0*(, & *(, & *(0 &
2 *(C & *0(T& *+(T&
3 (T& *( & 0(+&

Total 432 158 590

M9B;E4X&9B;&5'5G@7-7&9'&\56-C@ &"B=-8&&585H574&0T*,(

Table 16. Academic/teaching staff of the University of Trento with children younger than 16
by job position. Man and Women, 2013

N. of children Full Associate Assistant Fixed term
younger Professors professors professors assistant prof.
than 16 M w Total | M W Total | M W Total | M W Total
0 I &) & +*(TE)* &+()& L.(*§1%(T&))(+& 1+(,8),(068)L(. & ).(* &
1 & ()& *)(L&0L(2 **(. & 00(04 00(1& *1(0& */(1 & *1( & */(0 & *+(0&
2 ()& J(*& (. &0.C & /(*& O%(*§ 00(1& *)(+& OT(*E *1(C & +(+#& *O(1&
3 * & TR *(*§ ,0& T(B O+ .(*& *(1& ,(*§ 1(,& +(& )( &
N. 155 22 177 | 141 44 185 98 66 164 38 26 64

<

9B;E4X&9B;&5'5G@7-7&9'&\56-G@&"B=-8&8585H574&0T*,(

Table 17. Academic staff of the University of Trento with children younger than 16 by age
classes. Male and Women, 2013

N. of children <40 41-50 51-60 >60

younger than16 | M W Tot (M w Tot (M w Tot (M W Tot
1108 )0 € 1(d ,.C & 1.0& J(+d)0( & I.( & +T(& /.(T & *TT(€ /1(08&
0T(& OL(T® 00(.§ 01()& *.) & 00(d 0+(*& 1(*& 0%+ .C & T(® (&
*+(18 ()& *0(08 . & .TU& .C § /(& T(B +(1§ *©08& T(B *(T&
& )& )18 (& TR ,(+& T(& TR TO§ T(®B T(B T(W
N. 63 44 107 | 164 55 219 | 122 39 161 83 20 103
M9B;E4X&9B;&5'5G@7-7&9'&\56-G@&"B=-8&&585H574&0T*,(

W N PR O

3. STATISTICAL GENDER EQUALITY INDICATORS

M4F=-75>>;4>584=8 =585&-78B0% 785'=5,=& C9;&:G5"->L&-6:G464'8-'>L & 69'-89;-'>L&

5'=& 4<5GB58->&8®r &/ & 9C& 9;>5'-W58-9'5G& 7-8B58-9'& 5'=& E5;44;& =4<4G9:64'8& E9'=-8-9'7&
5'=&9G-E-4&(&

"8& 834& NV%2VL& 834(ABHGHF8-"3BES-E4& 89& 1} 9=BE4&-785>;4>5848 =585& 9'& 834&

785CC& E96:97-8M)(R4& OTIL& 83BAB5G& ]::9;8B'-8 @& E966-888BIBA8AN'-<4,7-8 @& 9C&
2,4'89&35<4&:BHG-734=&5& ;4 8B&S&=4,&E96:97-8-9'7&9C&834&BQ@ & E966B-8 @&

58& 5GG& BUEEDF >& 785C C SRTIESEHIAR 5=& 577-785'8& :;9C4779;7SL& 5=6-'-78;58-<4& 785CCL{

*1&
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78B=4'87L& &BB=4'87&5'=&:978=9hB&34& G578& 8?79& @45;7L.& 834& E966-8F44& =4E-=4=& 89
-'EGB=4&'47&=585&-'&834& 48388348 5-6&89& 9HB5-'&=44:4,;&-'7->387&8 ,Z-B347 &
?-83-'8348'-<4;7-8 @&ED'-8 @(& P9;4& :;4E-7TAG@L& 7964& =585& 9'& 834& E96:97-8-9'& 9C& 834&
78B=4'8& :9:BG58-9'& H@& E-8-WA4'73-:L& 57& ?4GG& 57& 5& H;-4C& 5'5G@7-7& 9C& 834& 5ES
845E3-">&785CC&5EE9;=-">&89&834&5>4&35<488144'&-'EGB=4=(&

Q9?4<4,L & 69'-89;->& >4'=4;& >&R 7964& 464;>-'>& :;9EF47& -'& S5E5=46-E& E5;44;7&

;465-" 78AB-84&:;9HG4658234,4&-7&78-GG&5'&9<4;5GG&G5EK&IC&T7@784658-E&-'C9;658-9'&9
834&'B6H4;7&5'=&834&E96:97-8-9'&9C& 7964&8@:47&9C&846:9;5; BRAKHAIAERB& 5'=
845E3->&:97-8-9'V{& 83-7& ;4>5;=L & -8& - 7& EBBSHREBIBE EQCIBAEEIR 5C &R

69'-89;-"> &834& CG9?7& 9C&;65'4'8& :97-8-9'1.& 7BE3& 57& :978=9E7L& ;4745,E3& 5'=&
845E3->& E9GG5H9;589;7(& %'& 8B;L& 7BE3& G5EK& CG9?7& =-4BBMRAD& C;96& 8348
CGB-=-8@0-'785H-G-8 @8:9C&aE 74&

P9;49<4;L& -8& -7& BEB& GDHB5-'& 5& 69;4& =@'56-E& ;4:;474'858-9'& 9C& 834& NV%2V&
E966B'-8@'&9;=4;&8984=& 7964& G-83B7964& ;4G4<5'8&:34'964BBE3&57X&>4'=4;&
57@6648;-47&-'& 7T4G4E8-9'04'84;->& ;; ¥mB 3G & CG206&3B&A4'87&89& 5E5=46-E&
:97-8-9'784'=4,&57@6643 &'& 834& 5EE477&89& C-'5'E-5G &/BRABELA #4:5;864'85G&

5'=& E4'8;5G& A& 4&SHudents’ dropouts, retirements or other kind of exit flows. 23-7&
-'<9G<HR

5S 208E9GG4E8& 5'=& 7@78883%\\2&;658-9858& 834& -'=-<-=B5G&559:GKRDH&
G9'>-8B=-'5G& :4;7:4E8-<4L& E9'7-834&B:6- 8 GE;BE-BIx4'8&?3-E3& E96:974&
834 -'=-<-=B5%E5;44;& =4<4G9:64&8R;4E;B-864'8& 5=& Eb5;44;& 5=<5'E464'8&
8;5'7-8-9'7L& :BHG-E58-9'7L& ;4745;E3886IEHB 7 7964& -'C9;658-9'& 9'& C56-CG@&
8,5'7-8-9'7&R-(4(& E3-G=H&BBEHA3-7& =-;4E8-9'L& 834& N'-<4;7-8@& 357& =4<4G9:4=& 5&
longitudinal data collection on student’s career development coordinate=81@&5'&5=&
39E&;4745;E3&E966-8844(

HS 20&9GG4E8&5'=& 581334 -'C9;658-9'Q'&834Z4GAES&EOEL774&&AE;B-864'8L&
E5;44;& 5=<5'E464'8& 5'=& CB'=7& 5GCHEFS-9&& 9B8& 58& 834& =4:5;864'85G& 5'=&
B'-<4;7-8@& @EQBG=4;->& HI83& 834& R>4'=4;S& E96:97-8-9'& 9C& 834& 74G4E8-9'&
E966-83447&5834&-'C9;658-9'&9'&5::G-E5'87L&739;8&G-784=&5'=&74G4AE84=&-'=-<-=B5G7(

ES "'=&8984<4G9:&5'=& - EGB&834& B'-<4;7-G@%,G @8- 788E2E589;78& COEB74=&9'&
834&4'84;&5'=8 ACSEE\ %2\HAEB?44'&=4:5;864'8B'=&5G9'>8&834&3-4;5;E3-E5G&
G5==(&

&

*) &
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4 REPORT ON QUALITATIVE DATA

4.1 Individual trajectory
| "I"I"#9S771+.#0/495ABH
$1&.$5B&

234&:978=9E& ?7964'& 5'=& 64'& 4F3-H-84=& =-CC4;4'8& :5884,;'7& 9C& E5;44,& =4<4G9:64'8(& "7&
4>5;=7& 834& ?964'L& C9;& 7964& 9C& 8346& 834& :;9C477-9'5G& :583& 35=& H44'& ;5834
C;5>64'84=L& 5'=& ?9;K& -'84;;B:8-9'7& 5C84;& 834& =9E89;584& -'=BE4=& 8346& 89& :;9J4E8S
834674G<47&8975,=7& 834& HB7-'477& ?9;G=(& 234@& 83B7& 79B>38& :;9C477-9'5G& E9'8-'B-8(
-'E964&5G79&9B87-=4& 5E5=464(&P978&9C& 834&64'L&3974<4,L & 78584=&8358&834@& 35=&C
5& G-'45;& :583& C;96& 834& =9E89;584& 89& 834& :978=9E& :97-8-9'L& ?-839B8& 4F:4;-4'E-">& 5
4;-9=&9C&B'46:G9@6&'8X

“[After the doctorate] there were no immediate prospects, and | left. Then | was

unemployed for seven months. | had an interview with *** [University] but it didn’t go
K'//@'L'&M"('1&+%&".'K$%N,(8',('&M"B$;#+(0O@'PM"OLQL %0, el ([ #5 %% '7+O@'L ('
R*/O'L'M+.'&M" ,(&"%-,"K4'+(.",('Q"#&";9"%'L'K+1'+BB"#&".4'+(.'L'9"8+('&$'.$'+'#$1&.$B" ('
Trento” (Female postdoc, DISI).'

“l finished my PhD at the beginning of April 2012, after three years and a half. Basically,
+A&"%'A,(,IM,(8MD'L'1&+%&". "+ #$1&.$B'%,8M&'+K+O'K,&M'&M™ 1+;"#%$A"11$%64'+&' &M 1+;"
*(,-"%1,&0'+(.""-"%0&M,(85'9+1,B+//0',& K+1'BH(&,(*,(8' &M™ K$%N'L'K+1".$,(8'A$%' ;0" :M04"
just continuing after my PhD [...]” (Male postdoc, DISI).'

$9'8,5;@& 89& 834& S5EE9B'87& ;4G53H4 4888816 9:64'8L.& 834& '5;;58-<47& 9C& 65G4& 5'=&
C465G4& :978=9E7& 84'=4=& 89& E9'<4;>4& -'& 84,67& 9C& ;4E;B-864'8& ?-83-'& 834& =4.5;864'8&
analysed. In fact, all of them emphasised the importance of making one’s work known to
834&646H4;78&9C&834&=4:5;864'8&89& ?&E3&RMBI&5:: @@ X

“I wrote a paper for a small conference, a workshop. There | met this professor who was
ISBN,(8'ASY' # '$#/"4'+(.'9"B+* 1" M N("K' ;"4 +(.'+/1S' N("K' &M+&'L'K+1'8$$.4'K" &+/N". @'
He told me about the project and asked me to come. So | did” (Fe;+/"'#$1&.$B4'0LQLT@

“During my doctorate, my supervisor became a professor here, and at some point he told

ME&M+E &'K+1'&,; " &S ASIIBK'M, ;' &$' PR (&S U@@@V@'L'&$/.'M,;' &M+&" &' ."#"(.".'$('KM+&'M™
M+.' &$' SAA"%@' 2*&' L' B+;" &$' P%"(&$@' Q$4' +##+%F¢8./ ' MyHBARAIng” (Male
#$1&.$3B4'0LQLT@

"7& ;4>5;=78& 834& :978=9E& :97-8-9'7L.& 834;4C9;4L& 57& 5G;45=@& :9-'84=& 9B8& ?-83-'& 834& !"#
_;9J4E8&R_4;9'-&48&5G(&0T*1SL& 834& ;4E;B-864'8& :;9E477&-7& C-;78& 5E8-<584=& 83;9B>3&
channels by resorting to one’s own aE5=46-E&'48?9;K(&%8&-7&834'&C9;65G-W4=&7?-83&5& E5GG&C
5::G-E58-9'7&;4G58-<4&89&834&:;9J4E8&C-'5'E-'>&834&:97-8-9'(

611,1&+(&'#%$A"#®$%1

]4&'9847&C-;78&C;96&834&-'84;<-4?7& E9'=BE84=&?-83&834&577-785'8&:;9C4779;7&-'&834&M
=4:5,;864'8&8358&7964'& 74,48 5868 @& 569'>&83974& ?39&34G=&83-7&:97-8-9'(&] C@&9'4&
?965'&569'>&834&-'84;<-4?4471.&-'& C5E8L&?57&5'&577-785'8&:;9C4779;&58&834& [%M%%L&5'=
;9C477-9'5G& 8,5J4E89;@& 5::45;7& 89& 35<4& H44'& G-'45;& 5'=& 7?7-839B8& :4;-9=7& 9(
B'46:G9@64'8%

*+&
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“I got my PhD degree in 201D4',('A+B&'W*1&'&"('.+O1'+A&"%'L";$-".'&$'L&+/O'.,%"B&/O'&$' &M, 1'
SHH%&;"(&@'6( A% &M™MA,%18&' &M% O"+%1'L'K+1'K$%N, (8'+1'+' #$1&.$B&S%+/';";9"% ' $A" ;0"
research group, where I’'m now working as an assistant professor. So, more or less one and
+'M+/A'O"+%d'+had my new position” (Female assistant professor, DISI).'

Q4;&E5;44,&35=&"'98& H44'& 65;K4=L&57&-'& 834& E574& 9C&5& 7->'-C-E5'8& 'B6H4,;& 9C& 834& (
:978=9E7&-'84,<-4?4=L&H@&5&6BG8-:G-E-8 @& 9C&=-CC4;4'8& E9'8;5E87(&]'&834& E9'8;5; @L&
=9E89;584& 734&I1384& -664=-584C @& ;4E ;B&B &R 1 978=9E& >;5889& 834& ;4745,E3&

>,9B:& -'& ?3-E3& 734& EB;;4'8CG@& ?9;K7(& "G79& 834& 789;-47& 9C& 834& 65G4& 577-785'8& :;9(
=47E;-H4=&5& G-'45;& E5;44,&'4<4,&-'84;,B:84=& H@ & :4;-9=7& 9C& B'46:GO@64'8(& P978& 9C& &
-'84,<-4?4478&=47HA=&834-,&79;K&8;5J4E89;-47&H@&=-<-=-">&8346&-'89&7:4E-C-E&:35747X&_
:978=9E&5H;95=&5'=&-'&%85C@L&5'=& C-'5GC@&:5;8-E-:58-9'&-'&834& E96:48-8-9'& C9;&5&:97
577-785'8&:,9C4789;X

“So, on completing my doctorate ... | graduated in November 2008. Afte%';0'.$B&$%+&" L'
1#"(&'+#'%,$. +K+O'+(.'&M"('%"&*%(".'&$' P%" (&$' A$%'+'#$ 1 & BB U@ @a@NHE ("X
?$&';*BM4'9"B+*1""11"(&,+//O'L'#+%&,B #+&"." (&M B$;#"&, &, $( AP/, ABL &' +1'+'
%"1"+%BM"%'+&' &M™"(.'$A'EDDHA4' +(."('"+%/O'ED YI (518834 &B@EDYD'L' 1&+%&".";O'
B+%""%'M"%"'+1'+3#P@PMale assistant professor, DISI).'

234;4& ?4;4& <5;-9B7& 577-785'8& :;9C4779;7& ?39& 35=& '98& 9HB85-'4=& 5& =9E89;584& 58& 8
N'-<4;7-8@& 9C& 2;4'89(& UB8& 5GG& 9C& 8346& 35=& 5G;45=@& 35=& 5& :;4<-9B7& E9'85E8& ?-8
83;9B>3&5&:978=9E&9;&;4745;E3&577-785'873-:(&%'=44=1.&-8& ?57&83;9B>3&'48?9;K7& K4:8& !
9<4;88348 @45;7&8358&834&-'84;<-4?447&35=&G45;'4=&5H9B8&834& E5GG&C9;&5::G-E58-9'7¢
N'-<4;7-8@X

“I'd always kept contacts active, in the sense that there were pu9/,B+&,$(1',('#%$8%"114'1$'
&M"%"K"%"B$(&+B&L'U@@Q@V@'ZM"('L'+##/,".' A$%' &M, 1'#$1,&,B('L'A"/& A+,%/0'B$(A,."(&4'+&'/"
M+.'+'8%$.'BM+(B"$A'K,((,(8' . &' @@ @'&M"%",1'("-"%'B"%&+,(&04'$A'B$*%1"4'9*&'&M™ &M"; " K+1"
the one that I'd been working on, so | felt pretty confident, yes” (Male assistant professor,

OLQLT@

234&65J9;-8@& 9C& 834& 65G4& -'84;<-4?447& 75-=&834@& 35=& 345;=& 8358& 834 @& 35=& 5& |
9HB85-'&834&:978&5=<4,8-74=&83;9B>3&E9'85E87& ?-83&834&=4:5;864'8L&HB8&AT:4AE-5GC @&}
834&:;9C-G4&,;4AB-;434&FH&B&C;&5::G-E58-9'7&?57&EQ'7-784'8&?-83&834;&E96:484'E47 (

[$:#+%,1$(9"&K ™ (#$1& $BL+(.+11, 1&+(& HYUSAAGRT &

"5G@7-7&9C&834&-'84;<-4?7&E9Q'=BE84=&7-83&:978=9E7&58&834&[%M%&@-4G=4=&5&:-E8B
=4<4G9:64'8& :5884;'4=& =-CC4,BBEW&'>& 89& >4'=4(& 234& C465G4& :978=9E7L& -'& C5E8L&

;/AE9B'84=6& E5;44;7& 69;4& C;5>64'84=& 835'& 83974& 9C& 64'(& 234@4& ?4,4& 65;K4=& H@& 5
6BG8-:G-E-8@&9C&E9'8;5E87&R'98&9'C @&-'&834&5E5=46-E&74E89;S&5'=&4;-9=7&9C&B'46:C

%'&834& E574&9C& 834&577-785'8R9DBAI&FGL& 8348& -'84;<-4?447L & -'EGB=-">&834&9'CG@&
C465G4&577-785'8& :;9C4779,L& 35=& E5;44;& :5837& 7-6-G5;& 89& 83974& 9C& 65G4& E9GG45>1
G-'45;&:583&B'8-G&834&8-64&9C& ;4E;B-864'8& 7-83-'&834&=4:5;864'8(&Q974<4;L &5'&-6:9;85'8&
57:4E8&89&E9Q'7-=4;L & ?3-H3&38X 834&=-CC4;4'E4&H48?44'&834&:,.9C477-9'5G&8;5J4E89;-47&
9C& C465G4& 5'=& 65G4& 577-785'8& :;9C4779;7L& E9'E4;'7& 35<-">& E3-G=;4'& 9;& 9834;?-74(& =
57:4E8&-7&=-TEB774=8&4F84'7-<4GC@&-'&834&'4F8&74E8-9'7L&HB8&-8&74467&5::;9:;-584&89&:
34,4&8358&834&8&63%785'8&:;,9C4779;&757&834&9'G@&9'4&9C&B34&CIB;&577-785'8&:;9C4T
-'84;<-474=&7?39&=-=&'98&35<4&E&G=;4'(
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"7&,4>5,=7& 834& ;AE;B-864'8& :;9E477L.& -8& -7& -'84;478-">& 89& '984& 8358& 834& C465G4& 577
:,9C4779;&5=9:84=&834& =-7EB,;7-<4& :;5E8-E47& 6 9&IBAH:TBEHF71. & H983& 64'& 5'=&
?964'L&H@&78;477->&834&-6:9;85'E4&9C&'4879;K7&5'=&EI'85E87& ?-83&834&(4:5,864'8&57&5
E96:48-8-<4& 5=<5'85>4& -'& 9H85-'-">& 834& :97-8-9'& C9;& ?3-E3& 734& 35=& 5::G-4=(& 234& 65G
577-785'8&:;,9CA4779;7L&H@&E9'8;578L & ?3-GA4&,;4EI B 48RERL&O;& E9'85E87&?-83&

834& =4:5;864'8L.& :G5E4=& 69;4& 46:357-7& 9'& 834& 658E3& H48744'& 834-,& E5;44,& 5'=& 834&
59C477-9'5G&:;9C-G4&;4AB-4=&H@&834& E5GG&C9;&5::G-E58-9'7L&5'=&834& C5E8&8358& 8
H478&E5'=-=5847&C9;&8358&:97-8-9'(

| "1"8"#9S771+.8/+#990D
$1&.$B1

234& C465G4& :978=9E7& -'84;<-4?4=& 58& 834& [M#M& 78584=& 8358L& 9'& E96:G48->& 8
=9E89;58471.&834@& 35=&'98& 4F:4;-4'E4=&:4;-9=7& 9C& B'46:G9@64'8L& HB8& 35=& -664=-584
9H85-'4=& ;4745,E3& 577-785'873-:7(& MBE3& 577-785'873-:7L& 3974<4;L& B3I-98& H4& E9'7-=
:5;8&9C&5&G-'45;&E5;44;&=4<4&9:64'8X

“I got a doctorate in *** and soon after | was asked to participate in a selection procedure
&$'KSWN'$('+'#%IW"'B&'A*(."." 90" U@ @@V@'ZM"(&M"#%$W"B&'K+1'B$(B/*.,(84'+('$##$%&* (,&0O'
+%$1" &$'WS, (' +' BS(1$%&  *+ A#"+(' #%0$W'B&' U@ @@V@'L('&M™ "+(&,;"4'"-"%'1,(B™ ;O

degree course, I'd continued to work with the research staff at the University of *** on a

whole range of topics [...]” (Female postdoc, DSRS)."

"7& ;4>5,=7& 834& 65G4& :978=9E7L& 5G839B>3& 79648884 GRadibonal’
8;5J4E89;-4885<->& H44'& ;AE;B-84=& ?-83-'& 834& 7564& =4:5;864'8& -664=-584G @& 5C84;&
;AE4-<->&834-;&=9E89:5B8A& 9834,7&=47E;-H4=& BA#S-8@& 9C&834-;& E5;44,&:5837&
5'=&834&=-CC-EBG8@&9C&4'7B;-">&E9'8-' BB @&IC&-'E964X

“I compl"&".";0".$B&$%+&",('7T+%BM'EDYD4'+(.'L'A$*(.";01"/A4'/ N""-"%O$(""/1"4",('("".'
FA'K$WN'U@@@V@'L'/$BN"."+%$*(.4'+('KM+&'L'A$*('K+1'+('+11,1&+(&IM #K,&EM'JU@@ @V@'F
K"%" A$*%'$%'A,-";$(&M1'$A'KS%N,(8'$(".+&+'+(+/01,1'U@ @ @V@'2*&' B&I(R&M' BS(&+

P%"(&$4" +(.' +A&"%' &M,1' 9%,"A' #'%,$.' "/1"KM"%"4' L' %"&*%(".' &$' &M™ ."#+%&;" (&' K,&M" +'
postdoctoral grant” (Male postdoc, DSRS).'

%'&;4>5,=&89&834& ;4E;B-864'8&:;,9E477L&I'CG@&9'4& C465G4&:978=9E& 35=&785;84=& ?9;K&
834&[M#M&9'& 9HB5-'-">& 4F84;'5E68(&B0'& 8348 65]9;-8 @& IC&ES747L.&834& ;4E;B-864'8& ?57&
C5E-G-8584=& H@& :;4<-9B7& EQ'85E87& ?-83& 646H4,7& 9C& 834& CS5EBG8@& 5'=& H@ & 5E8-<
'4879;K&569>&834&

“Mly first recruitment with the department came about through the doctorate [...]. After
&M+&'UédiMtorate] | obtained two grants” (Female postdoc, SSH).'

"One day | contacted a professor at Trento whom | knew [...]. He told me: ‘Come here,
because | have some things in hand and there’s a post that you might like’ [...]. So,
9+1,B+//04'L'*1".";0' ("&KSBA' +B *+,(&+(B"1'K,&M,('&M™ 1B,"(&,A,B'B3;;*(,&0' +(.' &M"("
got this post at Trento” (Male postdoc, SSH).'

"G79&-'&834& E574&9CE&834&[M#MLEB34;4C9;4L8&8348&6519;-8@&IC&:978=9E 7L &HIB3&7964'8
74468 898 35<4& HA4'& ;AE;B-84=& 835'K7& 89& EQ'85E87& 2BIL GHESBAI& ;9J4ESE
CB'=7&

&
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611,1&+(&'#%$A"#1$%1

234&'5;;58-<47& 9C& 834& 577-785'8& :;9C4779;7L& E96:5;4=& ?-83& 83974& 9C& :978=9E7L & 4F3-
834869788 65;K4=&=-CC4;4'E47T&HA48?744'864'&5'=& ?964'(&234& C465G4&577-785'8&:;9C4779;7!
=47E;-H4=&5& 8;5J4E89;55:84,;-W4=& H@&=-7E9'8-'B-8 @& 5'=& 5& 6BG8-:G-E-8 @& 9C& E9GG5H9
H4C9;4& 7?-"-'>& 834& E96:48-8-9'L& 79648-647& -'84;7:4;74=& 7?-83& :4;-9=7& 9C&
B'46:G9@64'8(&234&65G4&577-785'8&:;9C4779;7L&H@&E9'8;578L&;4:9;84=&5& G-'45;& E5;44;&
-'& ?3-E3L& 5C84;& 834& =QARBBRA & IH85-'4=& 5& :978=9E& :97-8-9'L& '98& 5G?5@7& -'& 2;4'89L&
834'& ;48B;'4=& 89& 2;4'89& 5'=& :5;8-E-:584=& -'& 834& E96:48-8-9'& C9;& 5'& 577-785'8&
,9C4779;73-&

“I finished my doctorate in 2008, and for several months | worked on a project in this
SHA%&;" (& @'L'EMTA& ' ASY'+'#$1&.$B"<#"%,"(B"+&]| @'L('Q"#&";9"%A' L'KS('+'7+%,"[*%,"4"
and | went for two years to the University of ***” (Female assistant professor, DSRS)."

“I did my doctorate at *** I'd previously had work contacts at Trento through

B$//+9%%+&, 3@ @EF @'ZM"('L'K+1'+9$*&'&$'BS;#/'&™;0".$B&$%+&"4'L' K+ 1'SAA"%".'&M,1'#$1&.$B'
#$1,&,5( $(' +' \*%$#"+(' #%IW"B&' K,&M'zedK8ontract. But it wasn’t renewed the

following year because in the meantime there’d been a selection for temporary

researchers here. I'd participated and won” (Male assistant professor, SSH).'

%8&7?57&9'&834&74G4E8-9'&:;9E477&C9;&834&:97-8-9'&9C&577-785'8&:;,9C4779;&8358&834&;3
?964'&5'=8&64'&84'=4=&89& E9-'E-=4(&234-,&'5;;58-<47&4<-=4'E4=&8358&5'&-6:9;85'8&C5E89;&
-'&C5<9B;-'>& 8388-E4&9C&5& E5'=-=584& ?57&-C& 7034& 35=&35=&:;4<-9B7& ?9;K&4F:4;-4'E4A&
834&=4:5;864'&

“The entire network of people that I’d met during my doctorate was important. | presented
;OL"A"(&M™IPO'BS;#"&,&,5(+1'+("=5B&SY+/'1&*."(&4'&MS*BM',('&M™;"+ (& been
working at ***, Some professors and the staff of the University knew me already” (Female
+11,1&+(&'#%$A"11$94'QQ_T@

“There was a very good match between my profile and the position. There was an interest
90'P%"(&$4'KM,BM'M+."'%,8M&/O' /SN rofiLidkdt might be interesting. It wasn’t like
#+%&,B,#+&,(8',('+';"81"/"B&,$(4' KM"%" &M" %" +%" +' M*(.%".' &«MS*1+(.' #"$#/" +(.' O$*
+%"B+(.,.+&"(*;9"%'YEG@'L&'K+1'.,AA"%"(&@'PM"%"K+1'&M, 1'$##$%&*(,&O4'+(.' $##$%&* (,&,"1'
of this kind obviously don’t appear in the Gazzetta Ufficiale: you're invited to participate,

and then you see how it goes” (Male assistant professor, SSH)."

[$:#+%, 1$('9"&K™ (#$18& $BL+(.'+11, 18&+(&'HUSA DR

234& ;3489;-E7& 69H-G-W4=& H@& ?964'& 5'=& 64'& 58& 834& MMQ& =48:864'8& 7BH84'
=-CC4,4'E4A7&4T4E-5GC@&-'&;4>5;=&89&8BM&ES;44;&:583(

234& C-;78&-6:9;85'8& 57:4E8& 89& E9'7-=4;& -7& 8358& 834& :;9C477-9'5G& 8;5J4E89;-47& 9C& ?!
H983&:978=9E7&5'=&577-785'8& :;9C4779;7L&5::45;4=& 89& H4& C;5>64'84=L & E35;5E84;-W4=& |
6BG8-:G-E-8@& 9C& ES'8HERMRG5H9;58-9'7(& Y3-G78& C9;& 834& 577-785'8& :;9C4779;7& 83-7
=-7E9'8-'B-8@&645'8&:4;-9=7&9C&B'46:GO@64'8L& ?3-E3&834&-'84;<-4?447& 79B>38&89& C-G
=9->&;4745,E3&4<4'&9B87-=4&834&5E5=46-E&E9'84F8L.&C9;&834&C465G4&:978=9E7&-8&796:
645'8& =-785'E-">& 83488<47& C;96& 834-;& ;4745;E3& 89& 4'7B;4& E9'8-'B-8@& 9C& -'E964(&
Q9?74<4,L &-8&7?57&569'>& 8348 64'&-'84,<-4?447& 83588 834& 65-'&=-CC4,4'E4A7&?4;4&5::5;4'8(&
%'&CSE8L&?3-G4&79648&9C&834&65G4&:978=9E7&;4:9,84=&5& C;5>5E81U=8&8986&:583&
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GA774;& 4F84'8& 835'& GN& 2B34& 577-785'8& :;9C4779;7& =47E;-H4=8 C5-:G @& G-'45;& E5;44:7 &
2-839B8&:4;-9=7&9C&-'84;;B88-9'(

%8&-7&834&57:4E8&IC&;4E;B-864'8&-'&834&=4:5;864'8&8358L&-'7845=.&=947&'98&739?&7BH
=-CC4;4'E47&H487?44'&64'&5'=&?964'L&?34834;&:978=9E7&9;&57X7195/8& (969 78&

5GG&9C& 834&;47:9'=4'87L.&-'& C5EBL& 78;4774=& 834&-6:9;85'E4& 9C& 35<->& 5G;45=@& E9G!
?-83&834&=4:5;864'8L&H983&83;9B>3&=9E89;5847&5'=&646H4,73-:&9C&&745;E3&>;9B:7(

| "I"<"HRITE1+1-)*&H5/(54S, W

%'& G->38& 9C& ?358& 357& HA44'& =ATE ;:A4-8B7& §34E8-9'71.& '97& 5::5;4'8& 5;4& 834&
=-CC4;4'E47&5'=&7-6-Gb5;-8-47&H48?44'&834&-'84;<-4?447&588&834&879&=4:8;864'87&5'5G @74+

234&C-;78&-6:9;85'8&57:4E8&89&E9'7-=4;&-7&834&=-78-'E8-9'& H48744' &[%M%&5'=&[M#M&-'&;
89&834&:;,9C477-9'5G& 8;5J4E89|@ (XM BHEBI">& 8348 65G4& [6M%& :978=9E7&-8& ?57&69;48
E9669'&89&9H85-'&5&:978=9E&:97-8-9'&5G6978&-664=-584C@&5C84;& ;4E4-<-'>& 834&=9E89;!
834&5EE9B'87&9C&834&65G4&[M#M&:978=9E7&84'=4=889&;4746HG4&69;4& EGI74GC @& 8397
C465G4& E9GGA45>B47L& ?39& s8¥64 8MRED;44,7& -'& ?3-E3& 834@& 35=& ?9;K4=& 5G79&
9B87-=4& 834& 2;4'89& 5E5=46-E& E9'84F8(& 234& C465G4& :978=9E7& 9C& 834& 879& =4:5;864
39?4<4,L.&;4:9;84=8& <4;@& 7-6-G5;& 3-789;-47& E35;5E84;-W4=8& H@& E5;44;& C;5>64'858-9'& 5'-
6BG8-8B=4& 9C& 5EB8-<-8-47(& 234& 57'@I58&>&-BB46& EY'E4;'4=& :4;-9=7& 9C&
B'46:G9@64'8&5'=& JIH7&-'&834&:;-<584& T4EB9;(& %'& C5E8L& B'G-K4&834& C465G4& [M#M& 1€
83974& 58& 834& [%M%& 35=& '98& 4F:4;-4'E4=& 5& =-TE9'8-'B-8@& 9C& -'E964& 5'=& 35=& ?9;K~
E9'84F87&4F84,'5G&89&834& B-&AAEBRIR: QVBHET ( &

#4>5;=-">& 834& 577-785'8& :;9CA4779;7L& ;9CI9B'=& =-CC4;4'EA7& 464,>4=& HA8?44'& 834& 8?9«
=4:5,864'87(&\-;78L& -8& 357& H44'& 744'& 8358& 834& 8;5J4E89; @& 9C& 834& 9'G@& C465G4&
5 9CA4779;&58&[%M%& ?57&=-78-'E8& C;96&8358&9C&834&[M#M& 79644 DYBIEI8&834&C9;64;&
5&G-'45;& E5;44,4:583&7-6-G5;&89&8358& 9C& 34;& 65GA4& E9GGA5>B47L& 834& [M#M& 7964'& ;4
69;4& C;5>64'84=& :;9CA477-9'5G& 3-789;-47(& 234& :;9C477-9'5G& 8;5J4E89;-47& 9C& 834& 65
577-785'8& :;9CA779;7& 58& 834& [M#M& -'7845=& 84'=4=& 89& E9-'E-=4& ?-88MIBRR/ 4& 58& 834
E35;5E84;-W4=&H@&5&G-'45;-8 @&IC&ES;44,&5'=&834&5H74'E4&9C&:489=7&9C&B'46:GO@64

"7& ;4>5,=7& 834& ;AE;B-864'8& 9C& HI83& :978=9E7& 5'=& 577-785'8& :;9C4779;7L.& HI983& 64'& &
?964'&-'&834&879&=4:5;864'878&46:357-74=L&5'=&89&5'&4<4'&>;4584;& 4F84'8&58& 834 & [M#M&
?-83&;47:4E8&89&834&[%M%L&834&-6:9;85'E4&9C&:;4<-9B7&EQGG5H9;58-9'7& ?-83&646H4;7 &
=4:5;864'8(&

\-5GG@L& 9'4& 9C& 834& 65-'& >4'=4;& =-CC4,4'E47& 569'>& 834& -'84;<-4?447& E9Q'E4;'4=& 834
AE9'E-G-58-9'& 9C& ?9;K& 5'=& C56-C@(& %'& C5E8L& 57& ?4& 735G GRM3ABIG KBB4 & '4F8& T4EE
64'L&?964'&75?&834&E9'78;BE8-9'&9C&5& C56-C@L&5'=&47:4E-5GC@&35<->& E3-G=;4'L&57
834&65-'&9H785EG47&89&5'&5E5=48-E&E5;44(
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4.2. Organizational culture and everyday working life
| "8"I"#OS771+.#0/+#9SAB
$1&.$B1

2348 789;-47& 9CEABNEA'87& ?4;4& E35;5E84;-W4=& H@& 7TBH785'8-5G& 3969>4'4-8@& ?-83&
respect to the arrangement of everyday work times. It appears, in fact, that the DISI’s
9;>5'-W58-9'5G&EBG8B;4& ?57& H574=& 9'& 5'& 5E5=86-H&RPEAE&:BIHBE& 4AB-;47&

8985G& =4=-E589B& (4745;E34;7(& 23-7& 744678& 89& 35<4& 5& 65J9;& -6:5E8& 9'& E39-E47& -'&
:;-<684&G-C4L&A47:4E-5GGC@&83974&;4G584&&89&:5;4'8399=X

“You’re in a situation that may force you to work on Saturdays and Sundays or in the
""(,(81@'R*1&',;+8,(" &+N,(8'A,-" ;$(&M1' SAA@Idd' that there’s a clash [...]. There’s
work that must somehow continue and therefore won’t allow you ever to withdraw
entirely, not even on holiday” (Male postdoc, DISI).'

Q9?74<4;L&-'&6978&ES5747&83-7&7?57&'98& :14;,E4-<4=&57& :;9HG4658-E (& 234K87 5648 -'84;<-4?4.
14:9;84=&58<4;@&:97-8-<4&=4:5;864'85G& EG-65841.& '98& E35;5E84;-W4=& H@& 5& 65;K4=& 3-4
H48?44'&74'-9;7&5'=&JB'-8;7X

“There’s an extremely positive climate here. My experience has been very good because

9$&M' 11" +(" 11" +(." M, 1" B$//"+8*"1' M+-" ["&" ;" B+%%D' $*&' ;0" %"1"+%BM' K,&M$*&'
interference. They treat me like a colleague without impositions because I’'m a postdoc

+(.' &M"O' +%™ A*/' #%3A"11$%1@" L' &M,(N' &M,1" \1' "<&%";"/O" ,;#$%&+(&' 9"B+*1" A%S$;' +('
intellectual point of view we work substantially as peer” (Fe;+/"'#$1&.$B4'0LQLT@

"69'>&834&<5;-9B7&4<4;@=5@&5E8-<-8-47L&5&=-CC-EBG8@&4'E9B'84;4=&H@&H983&65G4&
1978=9E7& ?57& 8358& 834@& E9BG=&'98& 5::45;& C9;65GC@&57& 7B:4;<-79;7& 9C& =9E89;5G&
569'>&834&5B839;7&9C&5&:;,9J4E8&:;9:975GX

“I've supervised fou%'$%'A,-"1&*."(&1'KM$'.,.' &M",%" .$B&$%+&"1' +BB$%.,(8' &$' KM+&'L' &$/.'
them; We had meetings with ***, but in fact they worked more with me [...]. But this isn’t

recognized. We can’t write on our CVs that we’ve supervised doctoral students. It isn’t

+//$K"." because we don’t have a tenure position” (Male postdoc, DISI).'

“For example, I'm coordinating the drafting of a European project, which is mine. The
#%IW"B&',1';,(" &M ("&K$%NL' +%™;,("4' &M™ &$#,B'1';,("@"6//' &M"O'U&M™ A*/['$%' +11$B,+&™
#%BA"11$%1Y¢' st it” (Male postdoc, DISI).'

611,1&+(&'#%$A"#® $%1

"7&;4>5,=7&834&9;>5'-W58-9'5G&EBG8B;4L&57&C9;&834&:978=9E7L & 79&C9;&834&577-785'8&
8358&9C&834&[%M%& ?57& E35;5E84;-W4=& 9C&5&8985G& E966-864'8&89& ?9;K& ?3-E3&=-=
-'84;;B:8-9'7(& %'& &3+¥5,=L.&834& C465G4&577-785'8&:;,9C4779;& 75-=&8358& 734& 35=& E3974'&
:978:9'4&69834;399=&H4E5B74&734&757&?9;;-4=&5H9B8&834&:4;-9=&9C& ?9;K& 789::5>4 & 835¢
-8&?9BG=&-6:G@(&\9;&834-;&:5;8L.&834&65G4&577-785'8&:;9C4779;7L&5GG&9CE& ?396& 35=
:9-'84=&9B8&8&R}-;&?9;K&-'4<-85HC @&:4,64584=&CH6-C@&G-C4X

“What is valued in research and academia is also a certain continuity, especially in terms
$A'#*9/,B+&,$(1@'7,("M+-";,(,(IM".'1$;"KM+&'B$;#+%".'K,&M'&M" #+1&'9"B+*1" $A' &M"™
family ... But | can’t slow down a&'&M,1'1&+8"$A";0'B+%"' %' A'L'K+(&'&$'M+-"1$;"BM+(B"$A'

00&
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1&+9,/,3+&,$(@'6(.'SA'B$*%1""-"%0$(",1'1$%%0O'&EM+&'L'M+-"($'&,;" &$"."-$&" &$";0'/,&&/"8,%/4'
my wife, or for going out” (Male assistant professor, DISI).'

%'7845=L& 57& ;4>5;=7& 834& 9;>5'-\WHBHBBLE HO83& 834& 65G4& 5'=& C465G4& 577-785'8&
9C4779;7& :4;E4-<4=& 834674G<47&57& -'84>,5G& :5;87& 9C& 834& =4:5;864'8& 5'=& 9'& 5'& 4AB!
C998->&?-83&834&:;,9C4779;7(&234@& ;4E9B'84=&5&=4:5;864'85G & 4'<-;9'64'8& E35;5E84;-W4=
H@& 5& EG-6584& 9C& C;-4'=73-:(& 234& 30 EXBABI&-<4'477& 1;474'8& -'& 834&
=4:5;864'8L&-'&C5E8L&?57&744'&57&5&:97-8-<4&C5E89;X

“The climate in the department is competitive, yes, in the sense that competitiveness is
also quite healthy, I'd say. Among colleagues, if someone brings in a project for'1$';+(O'
millions of euros, it’s clear that you’d like to succeed to the same extent. So this virtuous
circle is created whereby you try to do more and more” (Male assistant professor, DISI)."

N'G-K4& :978=9E7L& 577-785'8& :;9C4779;7& ?4;4& ;AE9>'-WA3Q; BY HBRAELOHMBB&
59:975G7(&Q974<4;L&7964&ES7478&7?4;4&;4:9;84=&-'& ?3-E3&>;4584,;&<-7-H-G-8@&?57&4'I9@4
CBGG&:;9C4779;7&-'& E35;>4&9C&:;9J4E871L.&5G839B>3&65'@&9C&B34&5E8-<-8-47& ?4;4& E5;
45:G@&E5;44,8;4745&34;7X

“I've been both the overall head of a project and only scientific coordinator, and I’'ve had
&M"1"%$/"1'A$%;+//O'%"BS8(,3".' @@ @' PM"%" +%" B$(&%+B&1'$('KM,BM';O" (+;" +##"+%1'+1'&M™
project head” (Male assistant professor, DISI).'

“All the projects I've worked on, sometimes as an informal mana8"%A4'K"%".,%"B&".'90'&M"™

M"+."*(,&@' L&' $A&"(' M+##"(".' &M+&' L' .,." ;$1&' $A' &M™ K$%N4' N""#,(8' B$(&+B&1' K,&M' &M™
%"1"+%BM' #+%&("%1@' 2*&' ,&' K+1' A$%;+//0' &M™ M"+.' $A" ;0" %"1"+%BM' 8%$*#' &M+&' +H##"+%".
responsible for everything” (Female assistant professors, DISI) @

234& G578& 57:4E8& 9'& ?3-E3& 8344 -'84;<-47447& E9'E4'8,584=L.& 5'=& 9'& ?3-E3& 834,4& ?57&
E9'<4;>4'E4& 9C& 9:-'-9'& H48744'& 64'& 5'=& ?964'L& E9Q'E4;'4=& 834& 7B:4,<-7-9'& 9C&
B'=4,>,5=B584&834747L&5'=&834&;4E9>'-8-9'&5779E-584=& ?-83&8358&79;K(&%'& C5E8L&58&8
834;4& ?4& 64E35'-767& -'& :G5E4& C9;& 577-785'8& :;9C4779;7& 89& HA4& SEKI9?G4=>4=& 57& E
7B:4;,<-79;78&4<4'&839B>38&834@&=-=&"98&35<4&5&:4,65'€8&:97-8-9'(&

[$:#+9%,1$('9"&K™ (#$18& $BL'+(.'+11, 18+(&'HISA'FIDRT &

#4745,E3&=96-'584=&834&4<4;@=5@&G-<47&9ICL TR DTN BT 8&IBCA779;7(&23-7&
-'=BE4=& 834& ?7964'& 89& :978:9'4& 785;,8-">& 5& C56-CG @& C9;& C45;& 8358& -8& 6->38& 356:4;& 8
9C477-9'5G& =4<4G9:64'8(& J'& 834& 9834;& 35'=L& 834& 65G4& 577-785'8& :;9C4779;7L& ?39
-'7845=&35=& E3-G=;4'L& 75-=&8358& 834 @& =4<988BIUGEBBEHN &4GE&BESB74&9C&?9;K&
E966-864'87(&Q974<4,L &5GG&834&-'84;<-4?447&5>;44=&8358&834&=4.5,864'85G&4'<-;9'64'8&
?57&:97-8-<4&5'=&74;4'4L.&7?-83&<4;@&G-88G4&&-4;5,E3-W58-9'(

"7&;4>5,=7& 834&5E8-<-8@&9IC& 7B:4;<-79;L&834&577-785'8&:,9C4779;78BFH-&5'=& ?964'L& 7
8358&834@&EIBG=&C9;65GGC@&5::45;& SIRIBPMNEIOFRIAAD4,<-79; F8DCE&_3[&
78B=4'87L&HB8&-8& ?57&'98&:4;6-884=&C9;&:978=9E7(&"69'>&834& G5884;L & ?3-G78&64'&;4:€
8358& 834@& 35=& H44'& 7B:4;<-79;7& 9C& 78B=4'87& 9'& B'=4;>,5=B584& K& 65784;& =4>;4
119>:56647L&83-7&35=&'98&H44'&C9;65GC@&;4E9>'-W4=&C9;&834&CA465G4&:978=9E7&-'84;<-:
"G79&-'€&84;67&9C&834& ?;-8->&5'=&65'5>464'889C& ;;9J4E87L&=-CC4;4'E4A7&?4,4& 9HT4,<4=&
;4>5,=7&H983&834&5E5=46-E&:97-8-9'&5'&8>4'=4(
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["8"8"#9S771+.#0/+#90Q

$1&.$B1

"69>& 834& [M#M& :978=9E7& -'84,<-4?4=L.& HI983& 64'& 5'=& ?964'L& 834& 65J9;-8@& G5H4G G4
834674G<47& 57& 9B87-=4;7(& "G79& ;4:9;84=L& -'& 6978& 9C& 834& -'84;<-4?7L& ?57& 5& 65;
3-4,5E3@&7-83-'&834&;4745;E3&>;9B:7(

“There are no particular relations in the department [...].' There’s a broad base of weak
and formal relationships whereby people say ‘good morning’ and ‘good evening’ but it
stops there” (Female postdoc, DSRS).'

“What has been lacking a bit, and which | feel still lacks in my group, is collaboration

9"&K"™'('KM$' , 1 #+%& $A' &M™ +B+.";,B' &"+BM,(8' 1&+AA" +(.'#$1&.$B1' $%' :M0' 1&*."(&1' U@ @@V @'
People often do quite isolated activities that don’t encourage us to interact, and | think

this is a further downside” (Male postdoc, DSRS)."

"'9834;& 4G464'8& 89& E9'7-=4;& -7& 8348&8G&7SB7K7& 8358& =4C-'4=& 834& -'84;'5G&
9;>5'-W58-9'5G& 3-4;5;E3@& ?-83-'&834& =4:5;864'8(& "7& OH74;<4=8 58& 834 & [Y%oM%L& 5'& 57:4E
?3-E3& 834& -'84;<-4?447& :G5E4=& :5;8-EBG5;& 46:357-7L& 5'=& ?3-E3& ;4<45G4=& 7->'-C-E5
>4'=4,&=-CC4;4'E47L&35=&89&=9& ?-83& 8348& TB:483BZBERB34747 (& %8& ?57&65-'C@&834&
C465G4&:978=9E7L&-'& C5E8L&?39& ;4E4-<4=8& G-88G4&;4E9>"-8-9'& C9;&83-7&79;K(&%'7845=L
89&834& ?;-8-'>& 5'=& 65'5>464'8& 9C& ;4745;E3& :;9J4E87L& HI983& 65G4& 5'=& C465G4& :978=9|
;4:9;84=8 83588 834-;& ?9;K& ?57& 9C84' & AEFRHGE &Y 7578 C9;65GG @& 588;-HB84=&89& 834-;&
7B:4;<-79; &

“Then there’s this issue about recognition in projects ... For example, together with a

colleague I’'ve written projects which have taken up a great deal of time and resources.

0"1#,&™"&M"1"" AASY V&4 our names can’t appear on the proposals because we don’t

have tenure position” (Female postdoc, DSRS)."

14'=4,&=-CC4,4'EA7&?4,4&-'7845=& 9HT74;<4=1.& 569'>&:978=9E7L & ?-83&;4C4,4'E4&89&;4AB4T78’
89&:4,C9;6&5=6-"-78;58-<4&BL7K7X

“In some cases, at least in'8%$*#1'KM"%"&M"%"'+%"'B$//"+8*"1'&M+&'L'N($K4'&M"K$;"('+%™

a seminar, finding a restaurant, or dealing with accommodation. There’s a tendency to

%"#%3$.*B" &M* &R4B(+/',;+8" $A'&M™KS;+('+1'9"&&" %' 1*,&".'&$'B+%,(8'A$%'&M" %"1"+%BM'
group, the invisible infrastructure ... You know, those “patient things”, she’s a bit dim but

she’s a woman and tidy, so she knows what to do” (Female postdoc, DSRS)."

611,18+(& H%$BYHE
$9'8;5,@&89&?358&7?57&9H74;<4=8&58&834& [%M%L&834&577-785'8&:;9C4779;7&58&834& [M#]
65;>-'5GC@&-'<9G<4=&-'&=4:5;864'85G&G-C4L&AT:4E-5GC@&HAESB74&834-,&;9G4&?57&'98&
57&-6:9;85'8&7?34'&=4E-7-9'7&?4;4& & K4'(

“Our opinion is totally marginal. Even when there are decisions to take, we’re not

personally involved, and most of the time we’re told about problems only when the
decisions have already been taken [...]. Just because we are not permanent figures ... It’s

oQQT@
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%'&84;67&9C& 9;>5'-W58-9'5G& EG-6584L.& H983& 64'4 5'=& ?964'& =47E;-H4=& 834& =4:5,864'8&*
:5,;8-EBG5;G@&65;K4A=&H@&E9'CG-E8X

"There’s a high level of conflict in the department. People are very competitive, and there’s
-"%0'[,&&/" &%+ (1#+%"(BO' +(.' B$S#"%+&,$(4'"-"(" (' +%"+1' KM"%" BS;;*(,B+&,$(' B$*/.' 9™

number of issues” (Female assistant professor, DSRS)."

“There are so many different areas of interest.... Everyone has their own area, each group
has its own. And there’s a certain amount of fragmentation and often explicit conflict in
relationships and interactions with different areas. There’s no cooperation am$(8' &M™
different groups. Each of them minds its own business” (Male assistant professor, DSRS)."

"7&;4>5,=78& 834& 5E8-<-8-47& :4;C9;64=& H@ & 834& -'84;<-4?447& -'& 834& [M#M& =4:5;864'8L & ¢
577-785'8& :;9C4779;78& 9C& HI83& >4'=4;7& 46:357-74=& 5& ?9;K& 9<4; B34 -7®.84,67& 9C
7B:4:<-7-9'%

“There’s a very unequal distribution of tasks from this point of view, and there’s no
advantage in doing lots of theses: it takes a great deal of time and there’s no recognition
of the work” (Female assistant professor, DSRS)."

P9;49<4;L& 57& 5G;45=@& ;4:9;84=& 58& 834& [%M%L& 5G79& 58& 834& [M#M& H983& C465G4
577-785'8&:;9C4779;7&:4,E4-<4=&57&3->3C @&:;9HG4658-E&SBBUBIIRGHBBBE
;BG47L&'98&83974&9CE&8348&=48(B08.%%H;->&578&834& %&9C&B&:;9J4E8X

“The most grotesq*" &M, (8'M+##"(".'&$";"'$('+":IL?'#%IW"B&'+'BS*#/" $A'0"+%1'+8$@'61'+'

A <"R"%;'%"1"+%BM"%4' L'K+1' ($& A$%0;+//0"/,8,9/"&$' 9" M"+.'$A'+'/$B+/"*(,& 'L'A$*(.";OL"/A'
$,(8'+H/'&M"K$%NA'+(.'L'+IN"'+'BS//"+8*"4'KMS".,." &' K, &M#/"+1*%"4'&$' A"+&* %" +1'M"+.'$A
the unit... He acted solely as a dummy” (Male assistant professor, DSRS)."

[$:4#+49,15(9"&K ™ (#$1& $B1+(.'+11, 1&+(& H%SAZIDDE

"::5;4'8& C;96& 834& C9;4>9->& 5'5G@7-7& 5;4& 8348& 7-6-G5;-8-47& 5'=& =-CC4,4'E47& HA8?4:
:978=9E7& 5'=& 577-785'8& :;9CAVABBESE 9C& 834& >;9B:7& -'84,<-474=& CAG8& -'<9G<4=& -'&
=4:5;864'85G& G-C4L& 5'=& HI83& >;9B:7& :4;E4-<4=& 834& =4:5;864'8& 57& 7964?358& E9'CG-E
==4'(&

14'=4;& =-CC4;4'E4AT& ?4;4& 5::5;4'8& -'& 834& =-78;-HB8-9'& 9C& 5E8-<-8-47(& Y3-G4& 834& 65C
:978=9E7& ?4;4& 5G?5@7& -'<OGAS78EBIRESD;<-79;7& 9C& 8347471L& 834& 75648 =-=& '98&
5:G@&89&C465G4&E9GGA5>BA47L&?39L&69;49<4;L &9C84'&899K& 9'&'B64;9B7&5=6-'-78;58-<4
9;>5'-W58-9'5G&8BsK7(

\-'5GG@L& '4-834;& 577-785'8& :;9C4779;7& '9;&RIVB4PEDBESL 64'& —&;4E4-<4=&
;4E9>'-8-9'&C9;&&38-'>&9C&:;9J4E871L.&79&8358&834-;&;465-'€=&-'<-7-HG4(
| "8"<"#R/761+1-)*&#5/(54S, W(#

"7& 4<-=4'E4=& H@& 834& 5H9<4& 5'5G@7-7L& 834;4& 5;4& 65;K4=& =-CC4;4'E4A7& HA8?744'& 83«
[4:5;864'87(&234&C-;78&E9'E4;'7&:5;8-E-:58-9'&-'&=4:5;86485G &G-C4(

"8&834& [%M%L& ABEHR 47:4E-5GC@&577-785'8&:;9C4779;7L& 9C& HI83& 74FA7L&5;,4& E9'7--
5'& -'84>;5G& :5;8& 9C& 834& =4:5;864'8L& ?3-E3& -7& E35;5E84;-W4=& H@& 5& :97-8-<4& EG-65€
-'84,<-4?447& ;4:9;,84=& 9'& 834& 9'4& 35'=& 5& 3->3& =4>;44& 9C& E9GG5H9;58-9'& ?-83-'& 834-
>,9B:7L&5'=&9'& 8BB4, L &5&G5EK&IC&E99:4;58-9'&?-83&9834;&B'-87&-'&8&34&[4:5;864'8(

01&
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"8&834&[M#M&834& 7-8B58-9'& ?57&=-CC4;4'8L&5'=&834&577-785'8&:;9C4779;7L&5'=&4<4'& 69
834& :978=9E7L& =-=& '98& C44G& CBGG@& -'<9G<4=& -'& =4:5;864'85G& G-C4(& $9GG5H9;5
=4<4G9:4=& ?-83-34& ;4745,E3& >;9B:L& ?3-E3& ?57& '4<4,834G477& 9C84'& 4F:4;-4'E4=& 57&
3-4;5;E3-E&5(

2B;-'>& 89& 834& ;4E9>'-8-9'& >-<4'& 89& 834& -'84;<-4?447& C9;& 834-;& ?9;KL& 7BH785'8-5
=-CC4,4'E47L& 5G 798I ME 74+ & 5;4& 5::5;4'88& HA8744'& 834& 879& [4:5;864'87(& 234& C-;78&
=-CC4;4'EER'E4;'7& ;AE9>'-8-9'& 9C& 834& ?9;K& -'<9G<4=& -'& 8347-7& 7B:4;<-7-9'(& "69">&
:978=9E7L& 58& 834& [%6M%& 834& :;9HG46& 5;974& 9'G@& -'& ;4>5;=& 89& 834& 7B:4;<-7-9'& 9C&
8347471L&?34;4578&58& 834& [M#M&-8&5G79&5;974& C9;&65784;& 834747(&"G839B>3& 58& HI8
5'=&834&[M&BR.-7&'98&:977-HG4&89&5::45;&57&5&8347-7&7B:4;<-79;&7-839B8&39G=-">&5&84'l
:97-8-9'L& 58& 834& [%6M%& HI83& ?964'& 5'=& 64'& 78584=& 8358& 834,48 28985 & 64E35'-76&
:474'88 588 834& [MERES AH@& 9'4& E9BG=& H4& ;4E9>'-WAZR B7& B8 ER=-CC4;4'8&

from the ‘coB'84;lsupervisor’ who reads and discusses the thesis but does not supervise
834&;4745,E3&5'=& 7?;-8-">& ?9;KS(&"69'>& 577-785'8&:;9C4779;7L&5G79& ;4:9;84=& 58& 834 & [M?
?57&5'&B'4AB5G& =-78;-HB8-9'& 9(4&8847&857K7& 569'>& 834& <5;-9B7& 646H4;7& 9C& 834&
[4:5;864" 8L&5'=&73-E3&E;4584=&5'8&9<4;G95=&C9;&8348&45;C@&E5;44;&;4745,E34;7(

Y4& E5'& 834;4C9;4& 75@& 8358& 834& :978=9E7& 58& 834& [%M%& 74;4& >4'4,5GGC @& 758-7C-~
47:9'7-H-G-8-47&>-<4'€89& 8346& 5'=& 834& 5884'=5'8& ;4E9>"-8-9'(& "8& 834& [M#ML& H@ & E9'8;
834&65J9;-8 @XIR&84;<-4?447.& HI983&64'&5'=& ?964'L& :4;E4-<4=8&834674G<47&57&H4-">&
-'8&58 69;4& -'<-7-HG4& :97-8-9'& '908& E9'7-784'8& ?-83& 8346&.;47:9'7-H-G-8-47& 577->'4=& 89& 834
%'7845=1.&834&577-785'8&:;9C4779;7&58&H983&[4:5;864'87&74464=&G5;>4C@&758-7C-4=& ?-
EB;;4'8& ?7%K& 7-8B58-9'7L& 7-'E4& 83474& :G5E4=& 8346& 9'& 5& E5;44;& :583& ?-83& :;97:4E87& ¢
785H-G-W588G839B>3&834@&=-=&'98&>B5;5'844&-8(&Q9?4<4;L&-'&:5;8-EBG5;&58&834& [M#M
577-785'8&:;9C4779;78&A4AF:;4774=8&58&=47-;4&C9;&>;4584,&-'<9G<AGBBRE> &= 4E-7-9'

%'&EEGB7-9'L&5'5CG@7-7&9C&B34&-'84;<-4?7&73974=88358&834&789;-47&9C&834&?7964'&5'=
9C&834&879&=4:5;864'87&=-CC4;4=&C;96&45E3&9834;L&5'=&79&=-=&8348&789;-47&9C&:978=¢
577-785'8&:;9C4779;7(&%'&;4>5;=&89&4<4;@=5@& ?9;K&-'&834&[4:5;864'8L.&83-7& 74467 &89&
AE4-<4=8>;4584;&;4E9>'-8-9'&588&834&[%0M%& 835 &SFB3AR{ MBI & COLHB GA&

58& 834& [M#M& H983& :978=9E7& 5'=& 577-785'8& :;9C4779;7& ?5'84=8& 69;4& ;4E9>'-8-9'(& %'7845
834&=96-'5'8& 9;>5'-W58-9'5G& EBG8B;4& 5::45;7& 89& H4& 7-6-G5;& -'& 834 &KBISL [4:5;864'87
H983& :978=9E7& 5'=& 577-785'8& :;9C4779;7L.& ?39& =47E;-H4=& 5'& 9;>5'-W58-9'5G & 4'<-;9'64'88
?3-E3& ;4AB-;4=& -'E;457-'>C@& 4FEGB7-<4& -'<47864'8& -'& 834& E5;44;& 5'=& 4<4;& >;458¢
E96:48-8-<4'477(& %8&-7&834;4C9;4&'98& 7B;:;-7-'>& 8358& 83-7& 9;>5'-W58-9&G & 69=4G & ;4 7B(
=-7-'<47864'8& H@& ;4745;E34;7L& 5'=& :5;8-EBG5;G@& ?964'L& -'& C56-CG@& G-C4L& 7-'E4& 8¢
leading to an academic career is impracticable for those who reject the “long hours

culture” (Currie et al. 2000) which currently characterizes the university system.&

&

4.3. Well-being and work-life balance
| "<"I"#OST 71+ #O/+#9$AB
$1&.$B1

"8&834& [%M%L& HI83& 65G4& 5'=& C465G4& :978=9E7& >5<4& 5& BRI 4& FSHB58-9'&
'4>58-<48898&834&79;K8>64& CGAF-H-G-8@&9C&;4745,E34,7&-'&;4>5,=&89&834&35;69'-W58-9'&
?9;K&5'%;-<5684& G-C4(&%'& C5E8L&?3-G78&9'&9'4&35'=&83-7&8;5'7G584=&-'89&8985G & -'<478

0)&
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834&79;KL&9'&834&9834,L&'98&35<-">&C-F4=&7E34=BG47&9;&9HG->58-9'7&EQ'E4;'-">&:;474'E.
834&9CC-E4865=4&-8&:977-HG4&89&64,>4&8348&=-CCA&'8&7:34;47&9C&G-C4X

“In our group, particularly, you don’t get demands like ‘You need to be in the Faculty seven

hours every day’ and that kind of thing, so you can perfectly well stay at home and work

[...]. If you don’t have a deadline you can work in a more relaxed way, but when you need'

to deliver, it doesn’t matter if it’s the weekend, it doesn’t matter if it’s late or night, you
M+-"&$'A,((IM'1$;"&M,(8'U@ @@V @'L'K$%N'A%S$;'M$;" +//'+A&"%($$('9"B+*1"+&' &M 1+;" &,;"'L"
take care of my children” (Male postdoc, DISI).'

2346&-'84,<-4?447 & FB[A774=&9;>5'-W58-9'5G&:9G-E-478&5'=&834&74,<-E47&65=4&5<5-G5HG4&
834&B'-<4;7-8@(&]C@&9'4& 65G4&:978=9E7&569'>& 83974&-'84,<-4?4=& 75-=& 8358& 34& 35=¢
H44'&5HG4&89& B74&5'@& 9C& 8348 B'-<4;7-8@& 74,<-E47(&234;4& ?57& 5& =5@& 'B;74;@& 58
'B64;9B7& E3-G=;4€8& B'-<4,;7-8 @& 785CC& R839B>3& '98& 65'5>4=& H@& 834& B'-<4;7-8 @SL& HI
-'84;<-47448&35=&=4E-=4=&89&B74&5'9834,&'B;74;@&HAE5B74&-8&?578& G974;&89&3-7&3964 X

“We got the offer to take him to the kindergarten or nursery here in Povo [...] with a lot of
BM,/.%"('"$#éople who work at the University. But we didn’t take him, we just went with

&M ($%;+/'$("&M+&', 1'("+%'M$;"@'L('&M™ (., &' K+1'&M™ 1+;"4'9*&'K"BM$1" &M " $("" &M +&'
was closest to home” (Male postdoc, DISI).'

611,1&+(&'#%$A" & $%1

"7&;4>5,=7&8348&577-7T888%79,;7&58& 834&[%MWL& ?3-G4&5GG&834& 64'&35=& E3-G=;4'L& 83/
C465G4&577-785'8&:;,9C4779;&38=&'9'4(

234&65G4&577-785'8&:;9CA779;7&EQ'7-=4,4=& 88 4RURING4F-H-G-8 @& 9C&834-;& IJIH7&8I&HA&S
C5E89;& 4'5HG-">& 8346& 89& 65'5>4& ?9;K& 5'=& C56-G@& E96OEER B2 &M 2985G&
?9;K-">18-64& C;44=96& ?57& <-4?4=8& ;5834,& =-CC4;4'8C@& H@& 834& C465G4& 577-785'8& :;9C
?39L&H4-">&E3-G=G477L&=4<984=&5GG&IC&34,&8-64&89&79;KX

“In the last days it is like I'm here at around 8:00 and leave around 20.00 or 21.00. All the

.+0O14during the week I’'m here. | don’t have any other life during the week because | just

go home, | have dinner and sleep. Wake up, come here, go home and sleep. It’s not so
"+10'&M,1'N,(.'$A',A"9*&'&M, 1" 1'KM+&'L'M+-"1"/"B&".'A$%";0'/, A" U @@V @'L'M+.'1$;"
[+1&'0"+%'+(.'&M".$B&$%'1*88"1&".'"&M+&'L'A,(.'&,;"" A$%";01"/A'&$'8%',(&$' &M ; $*(&+,(1'+(.'
$'185,"1#5%&1@'L'&+N"M&,; " AS%' ;01" /A" *%,(8'&M™" K™ N"(.'9*&'W*1&'$(".+O'9"B+*1" ($K'
I'm fully devoted to research” (Female assistant professor, DISI)."

"'9834;& C5E89;& 46:357-74=& H@& 834& -'84;<-4?447& 5'=& ?3-E3& -'CGB4'E4=& 834& H5G5'I
H48744'& ?79;K& 5'=& :;-<584& G-C4& ?57& >49>;5:3-E5G& 69H-G-8@(& P5'@& 9C& 8348 65G4& 57
9C4779;7L&-'& C5E8L& G-<4=&-'&=-CC4;4'8& E-8-47&C;96&834&9'4&-'& ?3-E3&834@& ?79;K4=L.
35=84:4,EB77-9'7&'98&9'G@&9'&834&?9;K&-874GC&HB8&5G79&9'&834&5H-G-8@&89& ;4E9'E-
C56-C@&E966-864&37X

“I like the work that | do. Of course, so what is the downside? I’'m not a trentino from

Trento, so I’'m a provincial but | don’t live in the city. So4'$('+-"%+8"4'L'1#"(.'+('M$*%'+(.'+'

M+/A'$%' &KS M$*%1',('&M™ B+9%4'"-"% 0" . +O@' 5$%&*(+&"/04' 9$&M" ;" +(.' M"%' M+-"" #+%"(&1'KM$'
M"#*1'K,&M'&M"BM,/.@'PM,1',1',;#$%&+(&' 1*##$%& @ @ @'L'#+0'&M"#%,B" $A' &M %$+.X4'9*&' A
it’s worth it” (Male assistant profess$%4'0LQLT @

234& 7B::9;8& 8358& :5;48TRAH @& 34G:-">& ?-83& E3-G=;4'& ?57& :4,E4-<4=8& 57& 4F8;464C@&
-6:9;85'8L& 47:4E-5GC@& H@& 83974& -'84,<-4?447& C9;E4=& 89& H4& E966B84;7(& \9;& 8346L

0+&
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4AT4'E4&9C&:5;4'87&35=&5G79&-'CGB4'E4=&834& E39-E4&?34834,&9;8498B&80& B74&834&:5;
7B::9;8&74;<-E47&:;9<-=4=&H@&834&N'-<4;7-8 @L&7BE3&57&834&'B; 74, @(&29&H4&'984=L.&39"
8358&4<4'&839B>3&83-7&74;<-E4&-7&5<5-G5HG4L&-8&357&<4;@&CA4?&:G5E47&RIB78&9<4;
;4>BG584=&H@&5&;5'K-">& G-HB&BI45H 648 9C&B34&-SMEBM4=8&83974&739&=-=

'986& 35<4& 5& 84'B;4& :97-8-9'L& E96:5;4=6& ?-83& :4,65'4'8& 5E5=46-E& 5'=& 5=6-'-78;58-<4&
785X

“The university nursery didn’t take our first child. They’ve said that the second one is more

/IN"/O'&$' 9" +BB"#&".4'+/&M$*8M' &M #/+B I £9&"IRI@ @ @V @' 6/1$ A$Y%' #"%1$(+/'%"+1$(1'
we’d prefer to send him to the nursery close to home. And if they don’t take him, in any

case we’ve also applied to the university nursery, and there are also the grandparents who
M"[#4'+(.'+%"+/1$'M+##O' &' HMale assistant professor, DISI).'

[$:#+%,1$(9"&K ™ (#$1& $BL+(.+11, 1&+(& HYUSAAGRT &

234& 65-'&>4'=4;& =-CC4;,4'E4A7& -'& ;/4G58-9'& 89& E9'E-G-58-9'& H48744'& :;-<584& G-C4& 5'=& 79
464,>4=& -'& ;4C4;,4'E4& 89& 834& 7B::9;8& ;4E4-<4=& C9;& 834& :;9UE ¥ I BeT78& 834

64'L& H983& :978=9E7& 5'=& 577-785'8& :;9C4779;7L& 75-=& 834@ & 35<4& H44'& 7B::9;84=& -'& 8:
E39-E47&H@&H983&834&C56-G@&9C&I;->-'&5'=&834-;&:5;8'4;7L.&834&7964'&:9-'84=&9B8&8 3"
=4E-7-9'& 89& 46H5;K& 9'& 5'& SE5=46-E& E5;44;& 5'=& =4<984& 834 BBEG| R&HIRA &

G4578& 58& 83-7& 785>4& 9C&-8BEREGR MG G& 5EE4:84=8& H@& 834& C56-G@& 9C& 9;->-'L&5'
79648-6478&4<4'&H@&834-;&:5;8'4;7L.&?39&-'7845=&7?5'84=&8346&89&HA&69;4&EQ'E4;'4=& ?-83&
:5:4'8-">( &
\-5GGCG@&E9'7-=4;4=&?4;4&834&74,<-E47&5'=& :9G-E -G-8 B3 BORMHES'E4& HA48744'&

?9;K& 5'=& :;-<56848& G-C4(& 234& C4?8& -'84;<-4?447& ?-83& E3-G=;4'& ;4G-4=8& 9'& 834& 34G:& 9C«
C56-G@&9;88348& GIO9ESG& 'B;74;-47L&7-'E4&834&B'-<4;7-8 @& 'B;74;@&?57&'98&457-G@&5EE-
HA4E5B74&9C&834& :5BE-8@&9C& 834& :G5EBBAEES-GEHIRBIE =& -'& 834& ;5'K->& G-787L&
?3-E3&:4'5G-W4=8&83974&7?-839B8&5&:4;65'4'8& 97-8-9'(

| "<"8"#9S771+#0/+#39Q

$1&.$B1

P5G4& 5'=& C465G4& :978=9E7& 35=& =-CC4;4'8& 9:--9'7& E9'E4;'-'">& 35;69'-W58-9'& H48?44'&
1;-<584& G-C4& 5'=& ?9;K(& Y3-G78& 834& 65CHXT-I7BAOE BBA& >,4588& CGAF-H-G-8@4& -'&
65'5>-'">&834-;&?9;K&89&H4&5'&5H79GB84&5=<5'85>4&C9;&834-;&:;-<584& G-<47L.&?3-E3&E9
9;>5'-W4=&5EE9;=->&89&'44=71.&834&65J9;-8 @&9C&B34&?964'&78;4774=&834&=-CC-EBG8-41
H@&'98&35<-'>&5&?9;K-">&G-C4&=465:6588—&- 786 X

“| start work at around 7:00 and carry on until I'm hungry ... it may be 14.00, 16.00 or
ED@DD@'L8BBI§I=4& CI;frdquently lose track of time, | work so much and | don’t even
($&,B",&U@@@V@'Z$%N, (8" $1&'SA'&M" &, ;" AYEBAVIE KEYIN'+(. ' #%,-+&"/ A"@'PM,1'
;<& %™ "+(1' &M+&' "-"%0.+O"' LA™ ("-"%' 1&+%&1' +(.' &M™ K$%N' ("-"%'"(.1@"'\-"(",(' &M™
evening when we’re on the sofa, | often send e=mails. | really never stop working” (Female

#$18.$B4'0QIQT@

"'9834,;&4G464'8&3->3G->38BIU@RB=9E7&?57&>49>;5:3-E5G&69H-G-8@L&?3-E3&834@& 757
57&5'&9H785EG4&89&834&79;K0:;-<584&G-C4&H5GS5'E4&5G79&-'&;4>5,=&89% . CB8B;4&:5;4'839

“I have a clear separation between private and professional life, so that my friendship
("&KS%NL'+%";+,(/0&L%(+/4'+(.";0',A"K,&M";O'#+%&("%'+B&*+//O'&+N"1'#/+B" ,('+($&M"%'

0&



"#$%"&&'&' (&) +,+ &

city. I'm in a vertical partZ,;"' B$*#/"4'+(.'L'M+-""+"-"%&, B+/'#=&H&WS$9'A%S$;' 7$(.+O'&$'

Z".("1.+0' 9"B+*1" ;0" #%,-+&" [, A" 1&+%&1' +A&"%' ED@DD@' 6&' #%"1"(&4' L' ;+N™ &M™ &K$'
5M(1,$(1'BS$" xist by sharply separating cities and days of the week” (Male postdoc,

oQIQT@

“I live in a town —' CDIN,/$;"&"%61A%S$; P%"(&$.,1&+(& A%S$; ;0" A+;,/O'+(.' A%S$; ;0
husband. We both work far away, and we don’t have a family that could take care of a
BM,/."KNE we’re away ... and this is one of the reasons why we don’t yet have children
[...]” (Female postdoc, DSRS).'

%'&;4>5;=&89& 834&-77B4& 9C& :5;4'8399=1L& 89& H4& 46:357-74=& -7& 8358& 9'C @& 9'4& 65G4&
569'>&5GG&83974&-'84;<-474=& 35=& E3-G=;4'(& Q974<44 R4 BAETIRIFE. 5<5-G5HG4& 58&
834&B'-<4;7-8@&'B; 74, @L&834&;->-=& TACARB FIB-BGHA&:5;4'87&7-839B8&84'B;4&
197-8-9'&%'=&5&3964&-'&5& E-8@&=-CC4;4'8&C;96&2;4'89L.&34&?57&B'5HG4&89&B74&83-7&74;

611,1&+(&'#%$A"#®$%1

2B;'-'>&89&834&577-1T8BBK79;7L&9C&-'84;478& -7& 834& =-<4;>4'E4& 9C& '5;;58-<47& H48?44'&
83974&739&35=&E3-G=;4'&5'=&83974& ?39&35=&"'9'4(&%8&5::45;7L.&-'& C5SE8L&8358&83974&?
E3-G=;4'L&H983& 65G4& 5'=& C465G4& 577-785'8& :;9C4779;7L.& 84'=4=& 89& 785'=5;=-WA4& 834-;
7E34=BG47&5'=& 'B4&-'& 834& 9CC-E4L& 5'=& '98& 89& ?9;K& 58& 3964& 9;& 58&834& ?44K4'=7&
4FE4:8& C9;& 7:4E-C-E& 4F->4'E-47& 9;& B:E96-'>&-&88BG&AFA58-'>& 7:5E4& C9:&
834674G<47&5'=&?4GG& 65'5>-">& 834-;& ?79;K(&23974& ?-83& E3-G=;4'&-'7845=& 9;>5'-W4=& 83
?9;K&=5@7&5EE9;=-">& 8@ 6 864'8% X

aL'$%8+(,3";0'K$%N.+O'$('&M™9+1,1'SA'BS(B,/,+&,5(4'+BB$%.,(8'&$'KM"&M"%';0'BM,/.%"('+%"
+/I'+&'1BM$$/'$%'KM"&M"%'&M" %", 1'$("'$%';$%" " $A'&M";'+&'M$;"4'9$&M".*%,(8'&M " 1BM$$/'O"+%'
$%'.%%,(8'&M™ M$/,.+014'$%'KM"&M"%'$(",1',// @' 2$IRMOL" K &M™;$%(,(8@'L('&M™

afternoon I’'m mostly at home to cover the afterABM$$/'+B&,-,&,"14'+(.'L'%"1*;""K$%N',('&M™
""(,(8'A%%$;EY@DD'&$'DD@DD'b'DY @DD@' Q$';0'K$%N, (8' M$*%1'+%™ -"%0O" -+%,+9/'@' PM"%"" +
periods when I’'m here every day, periods when I’'m at home and come here for the least

time possible. | really appreciate the total freedom” (Male assistant professor, DSRS)."

14&57:4E8&89&?3-E3&:5;8-EBG5;&5884'8-9'&757&:5-=&?57&834&7B::9;8&>-<4'&H@&:5;4'87&5'
:5;8'4;7L& H983& -'& :;9C477-9'5G& E3%R47& BI'E-G-58-9'(& %8& 74467& 8358& 5GG& 834&
-'84;<-4?4478& 35=& H44'& 7B:.9;84=& -'& 834-;& E5;44;& E39-E47& H@& H983& :5;4'87& 5'=& 834-
:5;8'4;7X&
“My parents have supported me in everything I’'ve done, but I'm not part of a family that
M+1'B$(("B&,$(1'K,&M'&M™"+B+.lydld. My parents aren’t graduates and | was the first
J(&M"A+;,/0'&$'8%+.*+&"U@ @ @V@'7O'#+%&("%'+.;,%"1'KM+&'L".$4'IM" N($K1'&M+&'L'/,N" ;0" WSS
+(""(LA &M %™ %M &,;"14" 1H# B, +HO'* ("% . "+./,("14' KM, BM' +%" #+%&,B*/+%/0' 1&%"11A*/4'
IM™1*##3%&1";"id understands me” (Male assistant professor, DSRS)."

%8&-7&47:4E-5GG@&834&7858464'87&9C&834&CA465G4&577-785'8&:,9C4779;7&?-83&E3-G=;/
39?&>49>;5:3-E5G& :;9F-6-8@& ?-83& 834&:5;4'87& 357&5& :97-8-<4& -6:5E8& 9'& 834& ?9;KOC56:
H5G5'E&X

“l am lucky to hav";0'#+%"(&1'/,-,(8'B/$1"90@'PM,1',1'+'8%"+&'M"/#@'PM"%" +%"&,;"1'KM"('L'
have so many things to do, and | can’t concentrate fully with the children at home. If |
#+(,B',(."+/,(8'K,&M' &M™ BM,/.%"(4";0' A+&M"%' ,1' %"&,%".' +(.' L' B+('B+/I'M,;' K,&M$*&' +(O'
#%$@ms. In fact, he’s very happy to spend time with them, and so I'm able to work”
c5"+/"+11,1&+(&'#%$A"11$%4'0Q!QT@

0/&



"#$%"&&'&' (&) +,+ &

\-'5GG@L& ?-83& ;4>5;=& 89& 834& 9;>5'-W58-9'5G& :9G-E-47& B74=& H@& 834& 577-785'8& :;9C
JAEQ'E-G44&:;-<584&G-C4&5'=&79;KL& 8344 -'883&EBNGHELEO8B'G-KA4&834&:978=9E7&
5;4&46:G9@447&9C&834&B-&4F48QBB4& 7B::9;8&>-<4'&8346&H@&834&B'-<4;7-8@&'B;74;,@&
5'=&4E9'96-E&5-=&;4E4-<4=&C;96&834&B"-<4;7-8 @&C9;&45E388&4:4'=4'8&E3-G=X

“The university and the organization have helped me with'&M™ (*%1"%04'9"B+*1"K,&M";O"
first child | was able to access the nursery, and I’'ve benefited from a small —' 9*&'9"&&"%'
&M+("'($&M,(8'grant which the university gives employees with young children. It’s not

[, ASBM+(8,(84'9*&' &M3$1" ID""*%$1' +'; $(&MREFIRL"%60O' A" ;+N" +'9,&'$A". AA"%"(B" +&'
the end of the year” (Male assistant professor, DSRS).'

[$:4#+49,15(9"&K™ (#$1& $B1+(.'+11, 1&+(& H%SA LD R

"71&9H74;<4=&58&834&[%MU%L&5G79&58&834& [M#M&B834&C-;788&4G464'88&89&3->3G->38&-7&
'9& 796 5'& ?-83& E3-G=;4'&569>&834&:978=9E7(& U4->& 5& :5;4'8& 35=& 5& >;458& -'CGB4'E4& 9'
the interviewees’ lives, and most of them considered having children a factor which
-'E;45747&834&=-CC-EBG8@&9C&H5G5'E-">&79;K&5'=&:;-<584&G-C4(

234&577-785'8&:;9C4779;7L&HIBRE28H4'L&57&?4GG&57&834865G4&:978=9E7L&EQ'7-=4,4=&
834& 3->3& =4>;44& 9C& 18:B4& CGAF-H-G-8@4& 5'=K88MBCT9; @& :;474'E4& -'& 834&

9CC-E4& 57& C5<9B;5HG4& C9;& E9'E-G-58-9'(& 23-7& ?57& 47:4E-5GG @& 4<-=4'8& C9;& 83¢
5;9C4779;7&7?-83&E3-G=;4'L&?398/8;>§834-,&=5@7&5EE9;=-">&89&C56-C @&E966-864'87(

"9834,;& -6:9;85'8& 4G464'8& 8358& H;-'>7& 9B8& 834& =-CC4;4'E47& HA8?44'& :978=9E7& 5'=&
577-785'8&:;9C4779;7& E9'E4;'7&834& AB478-9'& 9C& 69H-G-8@(& Y3-G4& 834& 65J9;-8 @& 9C&
?4;,4& E966B84;78&5'=& =-=& '98& 7:4'=& 4<Q)&R&B34& [4:5;864-8R35;:CG@& 74:5;58->&
834&79;K&5'=&:;-<584&=-64'7T-FRU&577-785'8&:;9C4779;7&G-<4=&:4,65'4'8C@&-'&2;4'89L&
5'=&83-7&35=&5&:97-8-<4&-'CGB4'E4&5G79&9'&EI'E-G-58-9'(&234&89:-E&9C&B34&7B::9;8&;4E
9CA477-9'5G&E39-E47&C;96& BARBBB'4;7&=-<-=4=8&834&-'84;<-4?447(&U983&:978=9E7&
5'=&577-785'8&:;,9C4779;7&9C&HI83&74F478&75-=&8358&834@&35=&H44'&7B::9;84=&H@&834-
-'& =4E-7-9'7& 5HI9B8& 834-;& E5;44,7L& ?3-G4& 834& 7564& EOBG=& '98& H4& 75-=& 9C& 834-;& :
47:4E-5GC@&-'&8348BEYCE&ORIBH8:97889E7(

\-'5GC@&E-84=&74;4&834&74;<-E47&5'=&9;>5'-W58-9'5G&:9G-E-47&8358&834&B'-<4;7-8@&:;9+
?9;KO:;-<584& G-C4& E9'E-G-58-9'& H@& -87& 46:GO@447(& 234& 577-785'8& :;;9C4779;7& 78,47
-6:9;85'E4& 9C& 834& 'B;74;,@& 5'=& 834& >;5'8& 9CC4,4834B3BC&AHERD& C9;& 45E3&
=4:4'=4'8&E3-G=(&234&'B;74,@&?57&-"7845=&=-CC-EBG8&89&5EE477&C9;&834&:978=9E7L&"
5G79&4'8-,4C@&AFEGB=4=&C;96&834&>;5'8&>-<4'&89&46:GO9@447&?-88&=4:4'=4'8&E3-G=;4'(

| "<"<#R/761+1-)*&#5/(54S J(

%8&-7&B74CBG&89& E96:5;468 8348 M@FBE34&8& M2DP& 5'=& MMQ& -'84;<-4?447& -'&;4>5;=& 89&
?4GE4->&5'=&?9]K-CA4&H5GH'E4(

%8& -7& :;-65;-G@& 834& 7B::9;8& ;4E4-<4=& C;96& C56-C@& 5'=& :5;8'4;7& -'& :;;9C477-9'5G& =4E
8358&3->3G->387&834&=-CC4;4'E47&HA48?44'& 834&879&[4:5;864'87(& Y3-86F8R 834& 65G4&5'=
C465G4&:978=9E7&58& 834& [M#M& 84'=4=& 89& ;4E4-<4& 7B::9;8& C;96& 834-,& C56-G-47L& 834
:978=9E7&58& 834& [%M%& 35=& '98& H44'& 4'E9B;5>4=& H@& 4-834,;& 834& C56-C@& 9;& H@& ¢
?39&;4579'4=& 5EE9;=-">& 89& 5& 8;5=-8-9'6G& >4'=4;& =-<-7-9'& 9C& G5HIB}&48&'8- 4G @& =-
TE4'5;-9&?57&=47E;-H4=& H@&834&65G4& [%M%&:978=9E7L& ?39& 75-=&8358& 834@& 35=&5
7B::9;84=& HI983& H@& 834& C56-G@& 9C& 9;->-'& 5'=& 834-,& :5;8'4;7L& 'X3OB&&9;49<4,&

T&



"#$%"&&'&' (&) +,+ &

65J9;-8@& 9C& ERPOIRA=& -'& S5E5=464(& "G79& 834& '5;;58-<47& 9C& 577-78R8& :;9C4779;
=-CC4;4=&-'&83-7&;47:4E8(&%'& C5E8L&?3-G78&?964'&5'=&64'&58& 834& [M#ML&57&?4GG& 5!
[%6M%& 577-785'8& :;9C4779;7L& 35=& ;4E4-<4=& 7B::9;8& C;96& H983& :5;8'4;7& 5'=& 834& C56-C
9;->-'L&834&C465G4&577-785'8&:;9C4779;& 588 834& [%M%& 46:357-74=&8358& 34,8 ?9;K& ?57&
as an obstacle by her partner, who wanted her to devote more time to the couple’s life

89>4834(

"G79&>49>;5:3-E5G&69H-G-8@&5'=&E966B8-'>&?4;4&;4>5,=4=8&57&=48;-64'8BG&89&E9'E-G-58:-

234& 83-;=& 5'=& C-'5G& 57:4E8& E9'E4;'7& 834& 74;<-E47& :;9B-44&18@& BHU&
E9'E-G-58-9'(&23474&74,<-E47&:4'5G-W4=8&9;&4FEGB=4=&:978=9E7L&HB8&?4;4&-'7845=& 5EE
89& 577-785'8& :;9C4779;7& ?39L& =47:-84& 318476& EFESEB7L& ?4;4& ;AE9>"-W4=&
E9'8,5E8B5GC@&57&46:GI9@4478&9CEB34&B'-<4;7-8@(

4.4. Career development
[ "I"I"#9S 771+ #O0/+#9SAB
$1&.$5B#

P5G4&5'=&C465G4&:978=9E7&58&834&[%M%&35=&834&7564&9:-'-9'&9C&834&-">;4=-4'87& 'AE
C9;&E5;44;&=4<4G9:64'8& -'& 834&=4:5;864'8& -'& ?3-E3&834@& 79;K4=(& 234@& 5GG & 46:357-7
834& -6:9;85'E4& 9C& CB'=;5-7->& 5'=& 7E-4'8-C-ER 89=BEB8-EBG5;& -'& 84,67& 9C&
:BHG-E58-9'7&-'&-'84,'58-9'5G&JMB;'5G7X

“What I've seen is that there are some things which are particularly valued in this

department. Fundraising is very important here, that’s for sure. An ability to procure

+.UV A U+ &&YHB&IAY( (8,1 8% +&/O -+ @ @ @'#*9/,B+&,$(1';+&&" YA " 1# "B, +//O", A'&M"O'
+%" $A'+'B"%&+,('/"-"/4' &M$*8M'#"%M+#1'/"'11' &M+(' &M™ +9,/,&0' &$'9%,(8',('%"1"+%BM' #%$W"B&
which get funded” (Female postdoc, DISI).'

"7& ;4>5;=7& :BHG-E58-9'7L& 39?4<4;L & 8B AL CA;4A'EA7& HA8?44'& 65G4& 5'=& C465G4&
:978=9E7(&P978&9C&834&7964'&78584=&=B;-'>&834&-'84;<-4?7&8358&834@&=-=&'98&35<4&5
=45G&9C&5B89'96@&-'&65'5>-'>&:BHG-E58-9'7(&234@&;4:9;84=&-77B47&-'&E;458-">&5&:;9C-G
834674G<478& =-78-'E8& C;96& 834& THAABILELBCE 834-;& 7B:4;<-79;L& 5& :;;9HG46& ?3-E3&
356:4;4=& E5;44;& =4<4G9:64'8(& %8& 744671L.& 39?4<4;1 & 8358& 834& 7TE4'5;-9& ?57& =-CC4;4'8&
834& 65G4& :978=9E7& -'84;<-4?4=L.& ?39& 35=& 69;4& 5B89'96@& -'& E3997-'>& 834-;& G-'47& 9
A745,E3X

“The only thing that | can’t really' M+(./"+%" &M"'#*9/,B+&,$(14'KM,BM'+%"'#%,;+%,/0'K,&M'+'
‘MO'1&*."(&@' Q$;"&,;" L' K" B+(";+(+8" &M"; @' 2*&' $&M "%’ &,;"14'KM"(' $*%'9$11'9*&&1" (4’

S KM+&M"1+01'UBBON@'/+&"1&'#*9/,B+&,$(1'+%"$('&M,1'&$#,B'+(.", &', 1'($&'$(""&M+&'
drives me crazy, you know” (Female postdoc, DISI).'

“We used to write a lot together, and this helped me get myself known ... lately he’s had
$&EM"%',(&"%"1&14'1$' A'L'B+(';+(+8™ &h{Balvn, he’s pleased. He doesn’t push like he
used to, he pushes more in other directions. But that’s fine by me: he doesn’t push, and |
do what | want. | publish on things that interest me and he publishes more on his things”
C7+/"#31&.$B4'OLQLT@

* &
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6111&+(&'#%SA" 1S %1

234&577-785'8& :;9C4779;7L& H983& 64'& 5'=& 7964'L& 75-=& 8358& 9'4& 9C& 834& 6978& -6:9;85'¢
4G464'87& C9;& ES5;44;& 5=<5'E464'8& ?57& G-'K4=& 89& 9HI4E8-<4& 5'=& 6457B;5HG4& E;-84
E9'E4,;'-'>&:BHG-E58-&7X

“In our sector, what counts is the number of publiB+&$(1',(' (&"%(+&,$(+/' 1B,"(&,A,B'
journals; this is a major parameter [...]. My supervisor said, ‘I don’t have sponsors, so if |

can justify your ability with numbers I'll make every effort, but if we don’t reach those
(*;9"%14" O$*' B+(" A$%8"&"' O$*%"' &%l Bymbers are irrefutable” (Male assistant
#%$A"11$964'0LQLT@

23B7&-8&5::45;7& 8358& 834& E;-84,-5& C9;& E5;44,& 5=<5'E464'8& 5;4& G-'K4=& 89& 834& 569B'¢
‘BHG-E58-9'7L& 47:4E-5GG@4& -C& 9C& -'84;'58-9'5G& 7TE9:4(& 234& 65J19;-8@& 9C& -'84;<-4?4
78;4774=& 8358& 9HB&-4E9>'-8-9'& -'& 834& 7E-4'8-C-E& EOGEB-BEB& 7& -'8;-'7T-ES5GC @&

HIB'=& B:& ?-83& 7E-4'8-C-E& :;9=B&59%84'5HG4=& 8346& 89& AB5G-C@& C9;& 834& :978& 9C:¢
5779E-584&:;,9C4&79

M4E9'=L& 5G79& 834& 577-785'8& :;9C4779;7& -'84,<-4?4=.& 9C& HI83& 74F47& & E-84=& 834& &
588;5E8&CB'=7&C;96&9B87-=4& 834& B'-<4,7-8 @(&"&=-78-'E8-<4& C458B;4&9C&834& [%M%& -7
'98&;4G@& C9;& CB'=->& 79G4G @& 9'&'58-9'5GL& DB;9:45'& 5'=09;& -'84,'58-9'5G & ;;9J4E87Z& -¢
;AE4-<47&E966-77-9'7&C;96&E96:B-47X

“If we want to grow and also have a B"%&+,( &O#" $A'#%$A,/"4'KM+&'K™;*1&'.$',1'$9&+,('
A*((8'1$'&M+&'K"B+(".$'%"1"+%BM'KM,BM'8"&1*1'%"B$8(,& $('A%S$;'&M"%"1&'$A'&M™1B,"(&,A,B'
B$;;*(,&O'U@@@V@'d("$A'$*%'A,(+(B,(8'1$*%B"1'B$(1,1&1'SA'BS;#+(,"1'$%'A,%;1'A%S;'$*&1,."@'
6&'+'&,;" $A'B%, L N"I&M" #%"1"(&4'9",(8'+9/" &$' +&&%+B&'A*(.,(8',1'B%*B,+/@'L&'B%"+&"1' ("K'
opportunities to pursue your interests” (Male assistant professor, DISI)."

[$:#+%,1$('9"&K ™ (#$1& $BL+(.+11, 1&+(& HYUSAHAGRT &

2346&-'84,<-4778&?-83&577-785'8& :;9C47 79,78 DEX &;4>-784;4=&5& 735;4=&'5;;58-<4& 9'&
57:4E87& <5GB4=& -'& 834& 9;>5'-W58-9'7& C9;& ?3-E3& 834@& ?9;K4=(& 279& 4G464'87& ?4,4& €
C,4AAB4'8G@& E-84=& 57& C5<9B;->& E5;44;& =4<4G9:64'8X& CB'=;5-7->& 5'=& :BHG-73-">(& P
7:4E-C-E5GG@L& ?3-G78& C9;& 834& :978=907& BEE=,56b: @8&?6:9;85'E4L& HAES5B74& -8&
>B5;5'844=& CB8B;4& ?9;K& ?-83& ?3-E3& 89& HB-G=& 834-;& 7E-4'8-C-E& :;9C-G47L& C9;& 5
9C4779;7&9C&H983&74FAT&834&KA@&B9&:;9CA77-9'5G&=4<4G9:84'8&?57&:BHG-73-">(

| "I"8"#9S771+.#0/+#98Q

$1&.$B1

234& :978=9E7& -'84;<-4HB&B34& [M#M& 46:357-74=& <5;-9B7& 4G464'87& E9'8;-HB8-'>& 89&
=4<4G9:64'8& 9C& 834&:,9C477-9'5G& ES;44,L. & 5'=& 834;4& ?4;4&'9& =-CC4;4'EA7& HAB?44'& ? 35!
the women and men stated. The three factors cited in interviews were (i) having one’s
?9;K& K'9?'& 5'=& 5::;4E-584=& ?-83834& =4:5;864'8L& R--S& 834& AB5G-8@& 9C& 7E-4'8-C-E
19=BE8-9'L&5'=&R---S&834&5H-G-8 @&8588;5E8&CB'=7X
“It’s essential to fit in and be recognized within a group ... this increases or decreases your
BM+(B"1'$A'8"&&,(8'+'#$1,&,$(U@@@VQ@'2"1,." B& " BSABINA' "-+/*+& (", 1' +/K+O1'

their likes and dislikes” (Female postdoc, DSRS)."

0&



"#$%"&&'&' (&) +,+ &

“For promotions you should have a constant and quantitatively significant international'
#%%$.*B&,$(4'-"%0O'ASB*1"."+(.'1&%+&"8,B4'+(.'‘#%"A"%+0' (" WS* % (+/1@'PM" (&', 1'
B/"+%'&M+&'&M™ +9,/,&0'&$'K, (; +W$%'#%SW"B&1";+N"1'&M™ ., AA"%"(B"S'9*&'L'9"/,"-" &M +&'+9%-"
all it’s the ability to publish well, internationally, in journals co(1,."%".'B$%"™ &M+&'";+N"1’

the difference” (Male postdoc, DSRS)."

“It’s the ability of research groups to bring money to Trento for research that makes the
SAA"%'(B"@'[$(1,."%" ", #5%&+(&',1'($&',(($-+&,$('+1'1*BM4'9*&'&M " A+B&'&M+&'+(',(1&,&* &, B('
"<&"%(+RB&M™."#+%&;" (&' +(.'&$' &M *(,-"%1,&0'M+1"."B,.".'&$'%"B$8(,3" %"1"+%BM'B+%%,".'
out at Trento as quality research” (Female postdoc, DSRS).'

%'84;'58-9'5G-W58-9'& ?57& E9'7-=4;4=84774'8-5G&-'&;4>5;=&'98& 9'CG @& 89& :BHG-E58-9'7& HBE
834& 7E-4'8-C-E& :;9C-&4RISES& 4F:4;-4'E4(& Q9?74<4;L& 834;4& ?4;4& :5;8CG@& =-CC4;4'8&
9:--9'7& 569'>& 834& :978=9E7& 9'& CB'=;5-7-'>(& Y3-G78& 9'& 834& 9'4& 35'=& 834;4& ?57&
?-=47:;,45=& E9'E4,'& 9<4;& 834& GE5EK& 9C& ;479B;E4A71L& 9'& 834& 9834, & 834,48 ?4;4& -'84;,<-47?4
?39& 65-'85-'4=& 8358& DB;9:45'& :;93&4EBA4& 9::9;8B'-8-47& 89& 9:4'& B:& ;4745,E3&
-'84,;'58-9'5GGC@L&5'=&83974&?39& HAG-4<4=&8358&83-7&64E35'-76& ?57&4FE4AT77-<4AGC@&-'<5
the department’s scientific autonomy.&

611,1&+(&'#%$A"#®$%1

2B;'-'>& 89& 834& 577-785'8& :;9C4779;7& 58& 834& [M#ML& HI83& BBG&HGA&EIE

/4E9;=4=& 58& 834& [Y%oM%L& E9'7-=4;4=& 7TE-4'8-C-E& :;9=BE8-<-8@& 89& H4& <-85G& C9;& 8
=4<4G9:64'8(& Q9?74<4L& 57& ?-=4C@& 4<-=4'E4=& H983& -'& %85G @& 5'=& -'84,'58-9'5GG@
‘publish or perish’ dynamic causes difficulties for those with care responsib-G-8-47L& 5'=&

A7 4AE-5GC@&C465G4&;4745,E34,7&?8B3&E3-G=;4'(

“l feel a bit more pressure from the point of view of publications. But my path has been
interrupted by events related to my family. So it’s obvious that compared with others I'm a
9,&";$%™.,1+.-+(taged” (Female assistant professor, DSRS).'

“Extremely important is the international dimension of peer®6"-"K".' #*9/B+&,$(1" ,(
W$*%(+/1' $A' +' B"%&+,(' /"-"/14' #$11,9/0' K,&M' +' 1,8(,A,B+(&' ,#+B& A+B&$Y4' $%' K,&M' +' B"%&+,(’

#%3$A"11$9%4'0Q!QT@

Also the ability to attract external funds to the university was considered a ‘springboard’

89& 785H-G-W58-9'(& D7:4E-5GGC @& 834& 65G4& 577-785'8& :;9C4779;7& 46:357-74=& 834& -'E;
-6:9;85'8&;9G4& :G5@4=&H@& 834&5H-G-8@& 9C& ;4745;E34;7& 89& ;5-74& CB'=7(& UB8& -'& 83-
834;4& 74,48 69;4& 9;& GA77& E;-8-E5G& 9:--9'7& 9'& 834&-6:9;85'E4& 9C& 834& E5:5E-8@& 89& 5¢
4F84;'5G&CB&7X

“We are in a transitional period [between two epochs] where previous/O' &M"%™ K+1' &M, 1'

professor. Now there’s this neoliberal method whereby you build a career, not because
you’re loyal to someone, or because they need someone and you have &M™ %,8M&'
qualifications, but because you win contracts and bring in money” (Male assistant professor,

oQIQT@
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[$:4#+49%,15(9"&K™ (#$1& $B1+(.'+11, 1&+(& H%SA LD R

"69>& 834& [M#M& -'84,<-4?4471.& HI83& ?964'& 5'=& 64'& 35=& 834& 7564& 9:--9'7& 9'& 834&
784:7&'4E775,@&C9;&E5;44,&=4<4G9:64'8(&Q974<4,L.&834,4&74,4&7964&=-CC4;4'E4AT&HA8?44'
834&879&>;9R7(

The postdocs primarily cited the importance of having one’s work known and
5::;4E-584=&7-83-'&834&=4:5;864'8(&234&577-785'8&:;9C4779;7L&39?4<4,L&5'=&47:4E-5GC @ &E
64'L&:9-'84=&9B8&8358&834&B"-<4;7-8@&?57&B'=4,>9-'>&65J9;&78;BE8B;5G&E35'>47&?3-E3&:
?45K4'4=&8348&G9>-E&9C&E99:858-9'&-'&74G4EB-9'&5'=&;4E;B-864'8&:;9E47747(

"GG& 834& -'84;<-4?447& -'7845=& 5>;44=& 8358& :BHG-E58-9'7& ?4;4& 4F8;464CG@& -6:9;85'
47:4E-5GC @& 93&&'84;'58-9'5G& 7TE:4(& _BHG-73-">& S5E8-<-8@L& 39?4<BRE&?57& G-KAG @8
4<5GB584=& -'& :B;4AG@& AB5'8-858<€308483&-W4& :5;8-EBG5,G@& ?964'& ?-83& E5;4&
47:9'7-H-G-8-&7(

| "I"<#R/761+1-)*&#5/(54S,) Mt

"5G@7-7&9C&834&-'84,<-4?7& E9'=BE84=& 58 QAN VAN V4&B =& 4,5G&5>;4464'8&9'&
834&5;457&-'&73-E3&89&-'<478&89&=4<4G9:&5'&5EH=46-E&ES5;44(

"&C-;788&4G464'8&EQ'E4;'4=& :BHG-E58-9'7L&47:4E-5GGC@&58&-'84;'58-9'5G& G4<4G(&%'&:5;8-E
577-785'8& :;9CA4779;7& 58& 834& [%M%& 75?& IHIAES-<4& 5'=& 84T BESRGEE B384 ;-
'B6H4;&9C&:BHG-E58-9'7L.&834& :4;:FABGE& B=& 834&-6:5E8& C5E89;& 9C& 83&K89B;'5G7&
guarantees of a future academic career. At the DSRS criticisms were made of the ‘publish

or perish” mechanism. Also emphasised was the potential gender&-7E;-6-'58-9'&;4G584=&
89&E5;4&;47:9'7-H-G-8-47&8358&83-7&7@7846&-7&G-KAG@&89&;4:;9=BE4&5'=&CB4G(

\-'5GG@L& 5884'8-9'& 8B;'4=& 89& 834& >;9?-">&-6:9;85'E4& 577B64=& H@& CB'=;5-7-">& 5E8-<-8-
23-7&-7&HA4E5B74&EB;;4'8&EB87&-'&;4745,E3&4G-6-'584& '0§303B&BIRABKEHBE&
5G79&C9;&:5;8-E-:58-9'&-'&DB;9:45'&5'=&-'84,'58-9'5G &;4745,E3&%,;8'4;73-:7(

4.5. Prospects for the future

%'& 83-7& 74E8-9'& ?4& E9'E4'8;584& 9'& 834& 5E8-9'7& :;9:974=8& H@& -'84;<-4?447& -'& 834& 8"
[4:5;864'87&89&-6:;9<4&834-;& AB5G-8@ & RK(EARBELIEB7&?-CC&HA&9'&8?9&57:4E87X&
R-S& 834& 6457B;47& ?3-E3L& 58& '58-9'5G& G4<4GL& E9BG=& -6:;9<4& 834& 46:G9@64'8& 7-8B
83974&7-83&846:9;5;,@&:9787&58&B'-<4;7-8 @Z&R--S&5E8-9'7&8358& E9IBG=&H4 & -6:G464'84-
9;>5'-W58-9'5G&G#<4G(

| "K"1"#9S771+.#0/+$8B#

234&:;9HGA4658-E& C5E89;7&5'=&834&4G464'87&-'& ?3-E3&89&-'<478& C;96& 834& H4>-"-">& 9C.
E5;44,8 ?4;,4& E-84=8& -'& 5& 7-6-G5;& ?5@& H@& 834& -'84;<-474471.& H983& 64'& 5'=& ?964'L& H!
1978=9E7&5'=&577-785'8&:;9C4779;7(&Y3-G78&6978&9C&834&:;9:975G7& EBE4;-'>& 834 & '58-9'
G4<4G& ?4,4& 65=4& -'& 7-6-G5;& 65"4;& H@& 834& :978=9E7& 5'=& 577-785'8& :;9C4779;7L& 79
=-CC4;4'E47&7?4,485::5;4'8&-'&834&6457B;47&:;9:974=8&58&834&9;>5'-\W8I58-9'5G&G4<4G(
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$1&.$BL+(.+11,1&+(&H%SA'E1$%1

"7&;4>5,=7&'58-91888<4G & :9G-E-47&8358& E9BGr&n|Ry4E postdocs’ work, one
9C&834&4G464'87&;4EB;;4'8&=B;-">&834&-'84,<-4?7&E9'E4,'4=8&834&8@:4&9C&E9'8;5E8&C9;&E
C->B;47&-'&%85G@L&?3-E3&=947&'98&;4E9>"-WA&AT745,E3&57&79;KX

“Well, | think the first thing is social security. The first thing of all, because it’s absurd that
A'O$MA,(LIM'+'K$%N'B$(&%+B&4A'KM,BM', 1" ($&'+(";#/$0;" (&' BS(& Y0+ BE&INEBNBIH+(&'
+($&M"%'+91*% ~&iOhappens that you no longer have a job from one day to the next”
C7+/"#$1&.$B4'0LQLT@

234& C5E8& 8358& -'& N IHOEFTHRQTCAGGI?73-:&=947& '98& E9;;47:9'=& 89& 5& JIHL& HB8& 89
>,5'8L&5'=&834;4C9;4&=947&'98&>-<4&4'8-8G464'8&89& 79E-5G&H4'4C-87&9C&5' @&K-'=L.&645
65'@&9C&B34&E;-8-E5G&-77B47&;5-74=&H@&834&-'84,<-4?447&,4C4;,4=&89&834&G5EK&IC&
7-EK'4778MRT79E-5G&74EB;-8@L&9;&4<4'&834&:977-H-G88@&IC&5&69;8>5>4X

“There’s this thing about mortgages. For example, the fact that with your contract you

can’t go to the bank and get a mortgage is a problematic issue. The bank won’t grant me
+':$%8&8+8"@'PM"O' &HM+&' &M"O'K"%" 1$%%0'9"B+*1";0',(B$;" K+1'8$$.4'9*&' &M"O'
couldn’t give me a mortgage because they had no guarantees” (Female postdoc DISI).'

"G79&7964&9C&834&577-785'8&: ;9 CARFHIETINBE3&834 @& 35=&69;4&785HG4&IIH7&835'&
834&:978=9EBISBR4 @& =-=&'98& 35<4&834&7564&;->387&57&>;5'84=&89&84'B;4=&;4745,E34;7
Q974<4;L& 834& C5E89;& 6978& C;4AB4'8G@& E-84=& -'& 834-;& -'84;<-4?7& E9'E4;'4=& TE
19C477-9'5G&-'=4:4'=4'E&X

“The problem is that we can’t be the Pls of projects. In these years I've had a PRL?-
actually, not as Pl because | couldn’t be, but | was mostly responsible for it. Not being able
&$'1,8(' &M #%IW"B&1' &M+&' O$*' K%,&™ ,1'+'%"B*%%" (&S, U1 %" B %' Hhanism
that has to do with the individual. It’s the system that means you' can’t be Pl in these
projects” (Male assistant professor, DISI)."

#4>5;=-">& 834& :9G-E-47& 89& H4& -6:G464'84=& 58& 9;>5'-W58-9'5G& G4<4GL& 834& :978=9E
577-785'8& :;9C4779;7& 5>,44=& 9'& 834& -'5=4ABSE@& 9C& 834& 74;<-E47& :;9<-=4=& H@&
[4:5;864'8&89&>B-=4& @9B'A8;B34;7&-'&E5;44,&=4<4G9:64'8L&5'=&834& G5EK&IC& 74;<-E47&
>-<->&EG45;&-'C9;658-9'€9'&397&89&HA&E96:48-8-<4&-'&834&5E5=4&-E&IJIHT7&65;K48X

“A sort of career advisor: when | was preparing for interviews for the assistant

#%BA"11$% 1M #4'L'1$*8M&'1*88" MFB(RPK%,& &M "&&" %' SA'H#%"1" (&+&,$(4'&M™%"1"+%BM'
18&+&";"(&4'+(."."1B%,#&,3('$A'&"+BM,(8'+B&,-,&0@'6(.'&M"1" &M, (81'L'A$*(.'90";,01"/A@'PM" %"
was no one to help me” (Female postdoc, DISI).'

[B;->& 834& -'84;<-477L& 39?4<4;L& 7964& =-CC44'E4A7& 464,>4=& 89&4884&
9;>5'-W58-9'5G&:9G-E-47&=4464=&'4EA775,@(&%'& C5E8L& ?3-G78&834&:978=9E7& ?5'84=& 89
7TK-GG7&;4G584=&89&4<4,@=5@4&;4745,E3&:;5E8-E4L& 7TBE3&57&5H-G-8-47&;4G584=&89& ?;
:5:4;7& 9;& :;9J4E87L& 834& 577-785'8& :;9C4779;7& 1;4CA4;,44& 8S&-BENS74& TK-GGT7&
B74CBG&C9;&845E3-">&BE8-<-8-47X

“It would be useful to have courses on how to write articles, or also on how to work on
projects, such as writing projects or applications for funding, and things like that” (Female
#$1&.$3B4'0LQLT

“I know people who'd never taught before. No one had told them how to behave in the
classroom. Obviously, the comments by their students on the first courses weren’t very

1&
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(,B"4"+(.'&M™+11"11;"(&",1",(B/*.".",( O$*%' #3%&AS/,$' AS%' #%$;$&,$(@'L' &M, (N, &' K$*/.'9"
*BM'9"&&"%",A'O$*' +/%"+.O'N("K'M3K'&$"."+/'K,&M'&M"1" &M, (81' &M% $*8M' &%+, (,(8'8,-"('90"
the department” (Male assistant professor, DISI)'

[$:#+%,1$(9"&K ™ (#$1& $BL+(.+11, 1&+(& HYUSAADRT &

As is apparent from the interviewees’ words, the postdocs&'=& 577-785'8& :;9CA7#8;7&
H983& ?7964'& 5'=& 64'€84F:;4774=& 7-6-G5;& -=457& 9'& 39?& :9G-E-47L& H983& 58& '58-9'56G & 5'=&
9;>5'-W58-9'5G&G4<4GL&EIBG=&-6:;9<4&834-;&7?9;K&>&E9'=-8-9'7(

"7&;4>5;=7&'58-9'5G& :9G-E-471.& 6978&:978=9E7& COEB74=& 9'& 834& -'5=4 AHRAR@& 9C& 834& E
?3-E3&899K&834&C9;6& 9C&5& 7TE39G5;73-:&5'=& =-=&'98& >-<4& 4'8-8G464'8&89& ?4GC5;4& H
234& 577-785'8& :;9C4A779;7& -'7845=& :G5E4=& >;4584;& 46:357-7& 9'& 834& -6:977-H-G-8@&
5::145,-">& 57& _;-'E-:5G& %'<478->589;& 9C& 5& :;9J4E8L& 7-83& 834& ;47BG8&8B&358& 834-;& ?9;K
G5;>4G@&B";4E9>&W4=(

"7&;4>5,=7& 834& 5E8-9'7& 89& H4& :;9:974=& 58& B'-<4,7-8@& G4<4GL& H983&:978=9E7&5'=&5
9C4779;7& E-84=&-'84,<4'8-9'7T& TBE3&57&5& E5;44;&5=<-79,@&74,<-E4&:;9<-=-">&-'C9;658-9'&
9::9;8B'-8-47&C9;&E5;44;&=4<4G9:64'8L&5'=& 7TKHKTR4BBE&I'&83-7&G5884,&57:4E8&834;4&
?4,4& =-CC4;4'E4A7& H4A8?44'& 834& 879& >9B:7& 9C& -'84,<-4?447& ,AG584=& 89& S5E5=46-
4F:4;-4'E4(&%'&C5E8L& ?3-G78&834&:978=9E7&C4G8&834&'44=&C9;&8,5-'-">&89&-6:,9<4&834
9C&7E-4'8-C-E&:5:4,7&5'=&:}9JAE87L & 834& BAT-TBFTRE5B4=& 89& =4<4G9:& 79C8& TK-GG7L&
47:4E-5GCG@&9'478&89&=9&?-83&78B=4'8&&5'5>464"8(

Y-83&;47:4E8&89& ?9;KOC56-C@& EY'E-G-58-9'L& '9&:5;8-EBG5;& ;4AB4787& ?4,4& 5==;4774=&
N'-<4;7-8@(& 23-7& ?57& ;9HSHG @& 5G79& =B4& 89& 834& C5E8& 8358& 9'G@& C4?& -'84;<-
E3-G=;4'L&5'=&834&65J9;-8 @&9C&83474&EIBG=&65K4&B74&DC&C56-C@&'4879;K7(

| "K"8#9S771+.#0/+#99Q

234&5;>B64'87&9C&834&-'84,<-4?447858&834&[4:5;864'8&9C&MIE-9GI>@&5'=& MIE-5G&#4 7
9'&:9G-E-47&89& H4&-6:G464'84=& :5;8G@& 6-;;9;4=& 83974& 9C& 834& -'BA2DRRAA7& 58& 834&
=4:5,864'8(& |E4& 5>5-'L & 834@& 74,4& 7-6-G5,& C9;& 64'& 5'=& ?964'L& HI83& :978=9E7& 5'=&
577-785'8&:;,9C478;7(

$1&.$BL+(.+11,1&+(& HUSA R $%1

"7& 58& 834& [%0M%& 79& 58& 834& [M#ML& 47:4E-5GC@& ;4EB;;4'8& -'& 834& 789;-47& 9C& 8
-'84,<-4?4=&7?4,4&-77B47&ES'B&834-;&E9'8;,5E8B5G&Z858B7X

“The contracts should be entirely different because we’re figures objectively at risk, and
objectively we’re not freelances [...]. But this doesn’t depend on Trento. It depends on the

"(&,%" (+&,$(+/' 101&"; U@ @@V@' LEO'RBI1Y69&S' A%+;" &M"1" MO9%,.' A,8*%"1" (' +'
contractually definite manner” (Female postdoc, DSRS)'

"G79&8348&577-785'8&:;9C4779;7&46:357-74=&834&57:4E8&9C&?9;K& :;4E5;-9B7'477(&"'=&5G 7"
83-7&E574L&578&5G;45=@&744'&C9;&834&[%M%LE&7:4E-C- E&3NB4 Gt HARSGCEHEIBER &
9H85-'-'>&5&69;8>5&4 X

“It’s absurd that a forty=0"+¢8/.'#"%1$('K,&M'+'A,&"%;'B$(&%+B&(.'&M,1',1'($'/$(8"%'

+('""<B"#&,$(+/'B+1* ."B,."1'&$' 9*O'+' MF*1" +(.', 1' &$/.'90' &M" 9+(N' &M+&' & K+(&1'M, 1’

father’s and mother’s pensions as'surety [...]. There’s nothing like this in other European

countries, where there’s even a minimum wage, or benefits if you have spells of

)&
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*("#/%0;"(&@'L('L&+/04'$(/O'B"%&+,('B+&"8%%,"1'+/%"+.0',(1,."%1',('&M™101&";'+%""(&,&/"."
to them” (Male assistant #%$A"11$%4'0Q!QT@

P9<->&C;96& 8344 '58-9'5G& 89& 834& 9;>5'-W58-9'6 G4<4GL&6978& 9C84'&;4:9;84=& ?57& 5& G
-'C9;658-9'&5H9B8&:978=9E7L &834-;&;->387&5'=&834-,&=B8-47X

“Knowing the regulations, your rights and your duties. They should explain who you are
+(."KMat the rules of the game are. This would be very important for transparency”
c5";+/"#$1&.$B'0Q!QT@

"7&,4>5,=7&834&-'-8-58-<47&8358&834&[4:5,864'8&739BG=4&:;969841.&834;4&?4,4&=-CC4;4'E47!
9:-'-9'L& 5GH4-8& 6-'-65GL& H48744'& :978=9E7& 5'=& 577-785'8RY 38Ab7RO FB4&
:978=9E7&75'84=&-'-8-58-<47&89& 34G:&8346& E39974&834&6978&:;478->-9B7&J9B;'5G7&-'&?
89& BHG-73L& 834& 577-785'8& :;9C4779;7& ?4,4& 69;4& E9'E4;'4=& SHIBB& -'84;'58-9'5G¢
:BHG-E58-9'7&5'=&;4E;B-864'8&:;9E847747X

“Basic training in the field, like whicM'W$*%(+/1'&$'BM$$1" A$%'#*9/,B+&,$(1'+(.'KMO4'$%'KM+&'
+&"%(+&,-"1'&M" %" +%"@'e(."%1&+(.,(8'KM+&'#*9/,B+&,$(#$/,B,"1'+%"4'&M " W$*%(+/1'KM,BM'&M™
Department prefers. Specific training to develop writing skills would be good” (Male

#$18.$B4'0QIQT@

a5$%'#18"/ N";"4'&M"0"#+%&;"(&'BS*/." (B$*%+8"#*9/,B+&,$(',(",(&"%(+&,$(+/"W$*%(+/14'
+(.'B$*/.""<#/+,('&M™;"BM+(,1;1'$A'%"B%*,&;"(&',('+'M,8M/O'B$;#"&,&,-""(-,%$(;"(&'/,N™
the academic one” (Female Assistant Professor, DSRS)'

">5-'& ?-83& ;4C4;4'E4& 89& -'8495G& :BHG-E58-9'7L& H983& 577-785'8& :;9C4779;7& 5'=&
:978=9E7&46:357-74=&834&7B::9;8&8358&834&[4:5;864'8&739BG=&:;9<-=4&(C9;&834&;4<-7-9'&¢
5;8-EG47&7;-884'&-'&D&G-73X

“I know English, but | must also spend funds on proofreading by a native speaker of the

a,(81l' &M+&' L' K%, &"@' PM™ 0"#+%&;"(&' ;,8M&' &M,(N' +9%*&' &M,14'" A' &' (™' 1™1'
internationalization as one of the objectives and as a research excellence” (Female
+11,1&+(&'#%$A"11$%64'0Q!QT@

“Then there’s this dictatorship of English, which makes publishing -"%Q'B$;#/"<'9"B+*1"
O$*'M+-"&$'#+0O'A$%'%"-,1,$(1@'PM"O'B$1&'+'/$&'$A";$("O@'6/&MF*8M'L'N($K'\(8/,LM4A'L'(".' &S’
have what | write revised by a native speaker” (Female postdoc, DSRS).'

P9;49<4,L& H983& 577-785'8& :;9C4779;7& 5'=& :978=9E7& ?5'84=& 78 EBH2& 89&9+44& 5H
C5E-G-8584=(& 23-7& -7& HAES5B#839E8E: 5:8@&58-9'& -'& E9'C4,4'E4A7& 5'=& :4;,-9=7&57&
<-7-8->& 7TE39G5;7&58&9834;& B-&4 G &BIKEY' 78, BES& SE5=46-E&'4879;K7(&Q9?74<4,L&
58&834&[M#M&834;4&?4,4& C;4AB4'8& 7-8B58-9'7 &-'& ?3-E3& BVB+=IEF @BRB=88% 4<4'&
C9;&5884'=5'E4&58&E9Q'C4&'E4A7X

“Clearly, if there was a support for international mobility, conferences, and transfers ...
that would be nice ...” (Female postdoc, DSRS).'

“For us, however, since we’re researchers, though at the initial 1&+8"4" & K$*/.' 9"
("B"11+%0O'&$'A+B,/,&+&"4"*BM";$% " &M+('M+##"(1'($K4' (& "% (+&,5(+/';$9,/,&04'KM,BM';"+(1'
#'%,8.1",("."#+%&;"(&1'+%%$*(."\*%$#" +(.'&M"K$%/.@'PM,1',1'9"B+*1" &' K$*/.' 1&%" (8&M" ("
$%' ("&K$%N4' +(.' 9"B+*1" $*%' [f1' BS*/." ,(B/*." &M"1" "<#(B&'14' KM,BM' &$.+O' +%"
essential to obtain a somewhat more stable position” (Male assistant professor, DSRS)'

+&
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P9;49<4;L&H983&:978=9E7&5'=&577-785'8&:;,9C4779;7&E96:G5-'4=&5HI9B8&834& G5EK&9C& 74
7B::9;8-'>& E5;44;& =4<4G9:64'8& 5'=& :;9<-=->& EGA45;& -'CQBTBBB& CB8B;4& JIH&
9::9;8B'-8-47&C9;&;4745;E84;7X
“There should be somewhat clearer planning of what your career possibilities are. There
IM$*.'9™;$;"(&1'KM"(' &M"O' 1+O™' &M, 1", 1' O$*%' #+&MK+04' &M, 1", 1' &M™ ."9+&™ KM,BM' O$*'

“Information about careers possibilities, calls, competitions, and positions —' &M,1'N,(.' $A'

support isn’t available [...]. The idea of what places to have as references for the kind of
%"1"+%BM'&M+$4' ., %"B& B$(&+B&1'K,&M" ,(&"%(+&,$(+/' %"1"+%BM"%1' K$%N,(8'$(';0' &$#,B1@"
What is lacking is precisely this support for research” (Male assistant professor, DSRS)."

"&C-'5G&-77BA84=& H@& 834& C465G4& 577-785'88E DEATH&/-&:G464'858-9'& 9C&
74<-E47&8984'7B;4&5&H4884;&H5G5'E4&HA48744'879;K&%'=&C56-C@&G-C4X

“Support for child care, and therefore a series of internal university services: not only the
(*%1"%04'9*&'+/1$'9+901,&&,(8'1"%-,B"14'+' HA & S BWE B+('9" B+//"." ,('&M"'B+1"
$A'llness. Or the opening times of the day nursery could be more flexible” (Female
+11,1&+(&'#%$A"11$%4'0Q!QT@

[$;#+%,13('9"&K™ (#$1& $B1'+(.'"+11,1&+(& #%S$A"11$%#,(QQ_

"7&7?4&35<4&744'.&834;4&7?4,4&'9& 7TBH785'8-5G&=-CC4;4'E47&HA48744'&?358&7964'&5'=&64'&
?5'84=&-'&9;=4;&89&-6:;9<4&834&AB5G-8 @&9C&834&?9;K&ICE&AS; GR&EDS;44,&,4745,E34;7(

"7&;4>5,=7&'58-9'56G&:9G-E-47L&H983&:978=9E7&5'=&577-785'8&:,9C4779;7&-'=-E584=&834&'44
483-'K&834&E9'8;5E8B5G&CI;6&9C&5&:978=9RBHINII7RE:;B64=&578&5& BEBOG5;7
5'=&'98&57&5'&46:G9@64'8& E9"8BEBE3I588 588 G4578&-'E964&7B::9;8&=B;-">&:4;-9=7&9C&
B'46:G9@64'8&E9BG=&H4&>&'84=(

%'7845=L&=-CC4;4'E4A7&464,>4=&-'&;4>5;=&89&=4:5;864'85G & :9G-E-47&8358& E9BG=& H4& 5E¢
234748 =-CC4;4'E47& 9C& 4F:4E858-9'7& EFRHIRCH A H@& 834& C5E8& 8358& 834& 879&
E584>9;-47& 9C& -'84;<-4?447& ?4;4& 58& =-CC4;4'8& 785>47& 9C& E5;44,& =4<4G9:64'8(& Y 3-G4
:978=9E7& ?5'84=& :;5E8-E5G& 34G:& 9'& 397L& C9;& 4F56:G4L& 89& ?7;-84& 5'& 5;8-EG4& CC
-'84;'58-9'56G&J9B;'5GL&834&577-785'8&:;9C4 U AE-RLO8KEB.>B-=4=&H@ &4F:4,8&C->B;47&
-'&834-;,&745,E3&C9;&E5;44,&9::9;8B'-8-47L&5& 79&5H;95=(

"'9834,&-'84,478-">&57:4E8&64'8-9'4=&H@&8B34&C465G4&577-785'8&:;9C4779;7&?57&834&'44=&
-'E;4574& E9'E-G-58-9'& 74;<-E47(& 234& :978=9E7& =-=& '98& 64'8-9'&FIL KIBEZEBAL 5
834,4&74,4&'9&:978=9E7&?-83&E&-G=;4'(

| "K"<#R/761+1-)*&#5/(54S YH#

%'& 83-7&:5;8& 9C& 834&LBIEBT4=& 9'& 834& '44=T& AF:;4774=& -'& 84,67& 9C& '58-9'5G& 5'=&
B'-<4;7-8@&:9G-HRI78=9E7&5'=&577-785'8&:;9C4779;7&35<4&H44'&8;4584=&J9-'8G@&HA4E5B7
834&-'84;<-4?77&7-83&8346&=-=&'98&;4<45G& 7BH785'8-5G&=-CC4;4'E4A7Z&-"7845=.&834&-77B
?4,4&AB-84&7-6-G5;L&H983&58&834&[%M%&5'=&834&[M#ML&CI;&HI83&64'&5'=&7964'(

14& 9C& 834& -77B47& 6978& C;4AB4'8& ;5-74=& =B;-">& 834& -'84,<-4?7& E9'E4;'4=& 834& 8@:4&
E9'8;5B&9'&?3-E3&834&:978=9E7&5'=&577-785'8&:;9C4779;7&?9;K4=(& Y3-G78&58&834&[%M
:978=9E7&E9'E4'8;584=&9'€834-,& E9'8;5E8B5G& 7858B7L& ?3-E3&=-=&'98& :;9<-=4& 5EE477& 8
8@:4&9C&?4GC5;4&HA'AC-8L&58&834&[M#M&B834& CIEB7&?57&65-'C@&9'@834& C5E8&8358L
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834&E9'8;5E8L.&834;4&74,4&'9& ;479B;E47&89& E9<4;&:4;-9=7& 9C&B'46:G9@64'8& 4E9'96-E5G(
23-7&-7&:;9HSHG@&5G79&=B4&89&5& 7TBH785'8-5G&=-CC4;4'E4&-'&:5@&H48744'&834&:978=
M2DP&5'=&MMQ&=4:5;8@4'87(

">5-'& ?-83& ;4C4;4'E4& 89& 834-;& E9'8;5E8B5G&EHBBILEEB39C4779;7& 58& HI83&
=4:5;864'87& :5;8-EBG5,G@& 46:357-74=& 834& G-6-858-9'7& :G5E4=& 9'& 8346& -'& =4<4G9:-'>
AT45,E3&-'=4:4'=4'8G@ABIESB74&5& (BF4&,4745,E34,&E5"98&5::145;&57&834& _;-'E-:5G&
%'<478->589;&9C&5&8%9J4E8(

234& 65-'& =-CC4;,4'EA7& HA8BUBLBBI& =4:5;864'87& 464,>4& -'& 834& :9G-E-47& =4464=&
'"AE4T75;@&58&B'-<4;7-8@&G4<4G(

Y3-G78&834&[%M%&:978=9E7&C4G8&834&'44=&89&5EAB-;4&7K-GG7&;4G58-<4&89&834&7;-
:5:4;7L.& 5'=& 47:4E-5GC @& :;9J4E8B7L& G5EK-">& 58& 834& [M#M& ?57& '98888MB@& 8;5-'->& 9'& .
‘BHG-73&-'&-'84;'58-9'5G& J9B;'5G 7 L &ISBIRBETBBL 89& 834& [%M L& ?3-E3&-7& 6BE3& 69;4&
-'84,;'58-9'5G-W4<&R4,<-E47&65K-">&-8&:977-HG4&89&E9<4;&834&E9787&9C&:;99C;45=-">(

234&577-785'8&:,9C4779;7&58&834&[%M%L&9'&834&9834,;&35'=L & CALBDER & 44=-8& 89&5EAB
TK-GG7L&?3-E3&74464=&89&H4&?4GG&=4<4G9:4=&58& 834&[M#ML& ?34,4&?358& ?57&-"784~
5H9<4& 5GG& ?57& 6HIHDERAEL9;& <-7-8->& :4;-9=7& 5'=& 89& 5884'=& E9'C4,4'EAT(& 234&
577-785'8&:;9C4779;7&58& 834& 879& =4:5;864'87& 5>,44=8 9'& 834& '445& B 4BSHG-73&
5=<-79;,@&74,<-E4&-'C9;6->&5'=&E9B'74GG-">&9'&834&:977-H-G-8-47&C9;&CB8B;4&E5;44,7(

234&C-'5G&57:4E8&8358&75;,5'87&5884'8-9'& E9'E4,;'7&834& ;4E9'E-G-58-9'& 9C& ?9;K& 5'=& C5¢€
G-C4(& "8& 834& [%M%& '4-834;& 834& :978=9E7& '9;& 834& 577-785'8RITBIA BRO7EI 839B>38
'"4E4A775;@& 89& -'E;4574& E3-G=E5;4& 74,<-E47L& ?3-G4& 83-7& ?57& :5;8-EBG5;G@& C4G8& 5
47:4E-5GGC@&569'>&577-785'8&:;9C4779;7&?&83&E3-G=;4'(
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BELGIUM
5+%+M'0*9$QM+,N4'g%i8%$,%"h,&14'2"%(+%:'5*1*/,"%

1. INTRODUCTION

%'& */)'& 834& $5839G-E& N'-<4;7-8@8& 9C& MB<4'& 7:G-84GBIBBAE [BBESG-4KA&
N'-<4;7-84-8&"4B<4'& RIN"SL& ?3-E3& 785@4=& -'& MB<4'L 4G58B3A&& NES 7-80&
E5839G-AB4& =4& "9B<5-'& RN$"SL& ?3-E3& 69<4GBBMBATBEY5GGI-5L& -87& 65-'&

E56: B7(& N$"& 357& 7584GG-84& E56:B747& -'& U;BT74GTL& $35,G4;9-L& P9'7& 5'=& 29B;'5-(&
4=BE5847&5;9B'=& 0+LTTT& 78B=4'87& :4;& @45;& C;96& 69;48& *0T& '58-9'5G-8-47& -'& 5GG& 5;4!
78B=-47& 58& -87& =-CC4;4'8& E56:B747(& 234& N$& -7& UAG>-BEbABKSSL478& \4'E3
B-<4:7-8@(&

98 a5'B5;@& OT*TL& N$"& ;4C9;64=& -87& 9;>5'-758-9'& =-78-'>B-73-'>& 5& 845E3-'>& 78;BESB;
RC5EBG8-47&5'=& 7TE399G7S&5'=8 5& ;4745;E3& 78;BESB;4&R-'78-8B847S(&\SEBG8-47&5'=&.-'7
'5;8& 9C& 83;44& T4E89;7X& QB65'& ME-4'E47L& Q45G83& ME-4'E47& 5'=& ME-&'EA47& 5'=& 24E3'
R744&\->(&S(&

"& -'78-8B84& E5'& 5;8-EBG5844& -87& :9G-E-47& 5,9B'=& ;4745,E3& E4'8,47L& 9;& ;4745,E3& :9
%'78-8B847&5'=& E4'8;47&5;4& 7B::9;84=& H@& 84E3'9G9>-E5G& :G58C9;67& H;-'>-">& 89>4834;
84E3'-E5G& 5'=& 5=6-'-78;58-<4& 785CC& 5;9B'=& 5& E934,4'8& EESE-FCBAHS HHGE&
4AB-:64'8&R8478->& G5H9;589; @L& 5;E3-<4& E4'8;4& 9;&8;5'7G58-9'(((S(&234@& E5'& H4& -'84>
-'&5'& -'78-8B84L& ¥HBEY4=& H@& 74<4;5G& -'=4:4'=4'8& -'78-8B847(& 234& :G58C9;67& 5G79&
7B::9;8& 845E3->& 5'=& 74;<-E4& 89& 79E-5G & S5E8-<-8-47 (&&BBEBBHIBE44445,E3&
E4'8;47&H;-'>&89>4834;&646H4,7&9C&9'4&9;&69;4&-'78-8B8-9'7&5;9B'=&5& E9669'& :;9J4E8(&
234&5-6&-7&89&4'E9B;5>4&-'84,=-TE-:G-'5;@&;4745;E3L&3->3&G4<4G&5'=&78-6BG58-">&846:
>;9B:-">&9C&:49:G4&5;9B'=&=-7E-:G-'5;@&9HI4EB7&9; & BED@>I' &8346

"#$%"&:;9J4EB&-'&N$"&357& HA4'& COEB74=&9'&879&-'78-8B847X&D"%& C9;&834&M2DP& 74E
%"$$QIM&C9;&834&MMQ& 74E89;(

234& MMQ& %'78-8B84& C9:& 834& "5G@7-7& 9C& $35'>4& -'& $9'846:9:5; @& 5'=& Q-789;-E5G& M
R%"$$Q]MS& -7& 5& 7E-4'8-C-E& E9'C4=4;58-CC BITLTETASE3& E4'8;47& 4'8-:4G@& 9;:&
'5:8-5GG @&:BA5'8X& & 834748 5;4& 9;>5'-W4=8& 4-834;& 5EE9;=-">& 89& 7:4E-C-E& <5;-58-9'7& 9
89:-EZ&9:&57&-'84;=-7TE-:G-'5; @& E4'8;47 Z /A BT & FBAB;4778& 9:& 57& '4879;K& E4'8;47(&

234;4& 5;48 5::;9F-6584G @& 0TT& JB&R8FEE;4745:E34;7& 5'=& 5SE5=46-E7& ?9;K->&-'&
%"$$Q]ML& ?3-E3&5;4& C;96& 79E-9G9>@L & 5'83;9:9G9>@L&3-789; @L& 7 @E39G 9> @& 5'=& 4=
7E-4'E47& C5EBG8-47&5'=85;9B'=& 0T& 5=6-'-78;58-<4& E99;=-'589;7(& 2348 65'5>464'8& 9C& 83
-'78-8B84&-7&345=4=8&H@&834&:;4 B5AB+BHA=8>89;>5'7&8358&5;4&834&EIB'E-G&IC&B34&
-'78-8B84L& 834& HB;45B& 9C& 834& -'78-8B84& 5'=& 834& 65'5>464'8& HI5;=& 9C& 8348 -'78-8B8
%'78-8B84&9C&$35'>4&-'&Q-789; @&5'=&IC&E'846:9;5; @&MIE-48-47&-T&HI;'&-'&0T*T&-'&;47
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Fig. 1. - UCL’s organisation chart &
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2. REPORT ON QUANTITATIVE DATA

2.1 Gender inequality in working condition
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Table 1: UCLouvain staff members (academic and scientific) by category and sex

Men % Men | Women % Women | total
\-'5'E4=&_3[&78B=4'87 A1& 10d& 01l& Jd & T&
245E3-'>8577-785'87&R_3[&78B=4'8S | 0178 10d& 00/ & Cd & +H &
M477-9'5G&G4E8B;4;7&R5::9-'84=&K@| 0008 +.d & T& 0)d & ,TO0&
"77-785'8&:;9C4779;7&R:5;8&8-64S +0& )d & *+/ & ,0d & 11*&
"77-785'8&:;9C4779;7&RCB&G&8-64S +&| )1d & 0& ,1d & *0* &
"779E-584&:;9C4779;7&R:5;&&8-64S *0T& +d& n & 00d& *1, &
"779E-584&:;9C4779;7&RCBGG&8-64S| *0, & +0d& S & 0d& *+* &
\BGG&:;9C479;7 0T+ )d & n & *d & 0.T&

[585X&""'B5-;4&7858-78-AB4&$#D\&R$9'74-G&=47&;4E84B;7SL&SHEFAGKE& @45;&0T*,

Fig. 1: UCLouvain staff members by category and sex — Leaky pipELIne Scissor Curve
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%8&-7&79;83&'98-'>&8358&834&=-78;-HB8-9'& 9C&64'&5'=&?964'&5EE9;=-'>&89&5E5=46-E&;5'K
UCLouvain follow the pattern of the “scissorlshape curve” characteristic of the leaky

pipELIne phenomenon and the “evaporation” of women as they advance in the career

R"G:4;&*// X&: (& TF*&Z&[BHHVI35-K&48&\B7BG-4;&&T*1X&S

#4>5,=-">& :5;8-64& ?9;KL& ?4& 35<4& =585& C9;& 577-785'8L& 5779E-584& 5'=& CBGG& :;9C47
"EE9;=-">& 89& 834& $#D\& 7858-78EGARIKB. =947& '98& 4F-787& C9;& CBGG& :;9C4779;7& 58&
N$GIB<5-(&_IB:$4& ?9;K&-7& 39?74<4R856'8& C9;&577-785'8& 5'=& 5779E-584&:;9C4779;7&
R744&25HG4&0S(& %8&5::G-47&89& " 0d&9C&577-785'8&:;9C4779;7&5'=& .+d&9C&5779E-584&
VI85HG@L&5& 765GG&=-CC4;4'E4& 4F-787&569'>& 64'& 5'=& ?9BHE487NRDE&85;8
7G->38CG@& G477& -6:9;85'8& C9; &PHBWB&S5-'L& 47:4E-5GC @& 58& 834& ;5'K& 9C& 5779E-584&
R84'B;4=S&:;,9C4779;&R744&C->(&0S(&

Table 2. Part-time work for professors at UCLouvain

& Men Women Total

VB6H4;&9C&5779E-584&:;9@4779;7 0., & * & 0. &
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d&9C&:5;8&8-64&577-785'8&:;BC4779;7 "0d & *d & 0d &
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Fig 2. Part-time work for professors at UCLouvain
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234&7-8B58-9'& ;4>5;=-">& 74F& E96:97-8-9'& 9C& %"$$Q]M& 5'=& D"%& 785CC& 646H4;7& 5'=& _
78B=4'87&-7&E9'8;5784=(&"7&7397'&-'&85HG4&,&5'=&-GGB78;584=& H@&834&C->B;4&,L & ?3-
%"$$QIM& :;9C4779;7& 5'=& _3=& M8B&2BB&'EA83-7& :;9:9;8-9'& C5GGT7& 89& ,+d& -'& D"%&
R?-83&&5&:;9:9;8-9'&9C&, d&-'&5GG&N&"9IB<5-'S(&

,,d&9C&B'84'B;4=&:;9C4779;7&-'&N$"9B<5-'&5;4&?964'(&23-7&:;9:9;8-9'&;-74&89&."d&-'&D"%&
5'=&)/d&-'& %"$$QIM(&]'G@& 0Td& 9C& 834& N$"9B<5-'& 84'B;4=&:;9C4779;7& 5;4& ?964'L& D%
?-83&5&C;4AB4A'E@&9C&0,d&IC&?964'L&785@7& EGI74&89&834&NSGIB<5-'&5<4;5>4L & HBE
?-838&C;4AB4'E@&ICE&.TA&IC&?964'&569'>78&84'B;4=&:;9C4779;7&:4;C9;67&H4884;&-'&84;68
9C&>4'=4;&H5GXE4(&

. d&9C& CB'=4=& 3[& 78B=4'87&-'& N$"9B<5-'& 5;4& ?964'(& Y4& E5'& =-78-'>B-73& 34;4& 879&
category of funded Phd student. (1) Firstly “Teaching assistant” (TA) are stafC&646H4;7&
9C&834&B'-<4;7-8@(&234@&35<4&E96:BG79;@&845E3-">&=B8-47&89&:4;C9;6 & 5EE9B'8-">&C
9C& 834-;& ?9;K-'>& 8-64(& 234& 9834;& 1Td& 9C& 834-;& ?9;K-">& 8-64& -7& =4=-E584=& 89&
E96:G48-9'&9C&5&_3[(&2"&E9'8;5E87&5;4&)AFAER ARG HE64'8&E'8;5E83&3RI&
B'-<4;7-8@(&."d&9C&N$"9IB<5-'&2"&5;4&?964'(&23-7&C;4AABA'E@&;-74&89&),d&-'&%"$SQ]M&5'
C5GG7&89&,1d&'&D"%(&

(2) The second category of PhD student are “Funded Phd students”. They are students

8358& 5;4& >;5'84=& 5& ,& 9;& .& @45;7& >;5'8& 8358& 5CIBB 488358 SR P34@& 5;4&
9CC-E-5G& 646H4;7& 9C& 834& B'-<4;7-8@& 785CC& HB8& >4'4;5GC@& =9& '98& 35<4& 834
46:G9@44(&234@&5;4&E9'7-=4;4=&57&78B=4'8& H@ &834&U4G>-5'& C-7TE5G&5=6-'-78;58-9'L&
'98& 834& E574& C9;& 2"& R8358& 35<4& 834& 7858B7& 9C & 8B4GR G 48HBEAR-HRC&
N$"9B<5-'(&"69'>&CB'=4=& 3[&78B=4'87L&11d&5;4&?964'&-'&%"$$Q]M&5'=&.0d&-'&D"%(&

234&7-8B58-9'&-'& D"%&-7&:5;8-EBG5;(&%C& 834&:;9:9;8-9'&9C& ?964'& 8358& 5;4& 84'B;4=&R0
B'84'B;4=&R.’dS&:;9C4779;7&-7&3->34;&8358&834&:;9:97-8-9'7&C9;&834&?39G4&B'-<4;7-8 @ &K
Z7&,,dSL&834&:;9:9;8-9'&9C&?964'&_3=&78B=4'87&-7&R7->'-C-E5'8C@B4&927&;&R,1d&9C&
5>5-'78&."d&C9;&N$"9IB<5-'&5'=&),d&-'&%"$&QIMS(&

%88&-78&5G798& ;465;K5HGA4& 83588 '9;&-'& %"$$QIM& 9;& -'& D\%& 8348 =-78;-HB8-9'& 9C& 2964'& -
785>478&C9GG9?&834RBREATA=-78;-HB8-9'&.9C&834& GASK@&:-: D %'4(&%'&D %L &834&:,9:9;8
9C&?964'&569'>7885785'8&::9CA779;&-7&3->34;&83588834&:;9:9;8-9'&9C& ?964'8&569'>78&
_3[&78B=4'8(8%'8%"$$QIML&?964'&5;489<4::4::474'84=8-'&5G69788&5G G&E584>9;-47L&5'=8&4-
69:4L.8&834&3->34;8 @IB&EG-6HL&69;4&?964'& @IB& ?-GG&4'EIB'84:& RB'8-G&834&;5'K&ICE
:9C4779;S&R748&6=1K&
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Table 3. Professors and PhD students in ELI, IACCHOS and UCLOUVAIN
ELI Men % Men | Women % Women | Total
\B'=4=&& _3[&78B=48&7 L& 1'd& 0.& .0d & 1+&
245E3-'>&577-785'87&R_3[&78B=4'8S| 0)&| )ld & * & J1d & T&
"77-785'8&:;9C4779;7&RB'84'8;4=S *1& | 10d& * & Jd & 0/ &
"779E-584&5'=&CBGG&:;9C4779;7&R{ ,T& | ++d& /& 0,d & ] &
Total 104 63% 61 37% 165
IACCHOS Men % Men | Women % Women | Total
\B'=4=&_3[&78B=4'&7 0)&| .1d & 0& 11d& 1'&
245E3-'>&577-785'87&R_3[&78B=4'8S| /& ,d & *1& )d & 0.&
"77-785'8&:;9C4779;7&RB'84'&;4=S /& d & 0T& )d & 0/ &
"T79E-58485'=&CBGG&:;9C4779;7&R{ ,0&| )Td& 0*& Td & 1,&
Total 76 46% 88 54% 164
UCL Men % Men | Women % Women | Total
\B'=4=& 3[&78B=4'&&Z A1&| 10d& 01& Jd & “T&
245E3-'>&577-785'87&R_3[&78B=4'8S| 01T&| 10d& 00/ & Jd & +H &
"77-785'8&:9C4779;7&RB'84'®;4=S A& )+d & 00*& .d & )+0&
"7T79E-584&5'=&CBGG&:;9C4779;7&R{ .1T& 'Td& ** & 0Td& 1). &
Total 1606 62% 989 38% 2595

Fig. 3 Percentage of women according career stage in ELI, IACCHOS and UCLouvain
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Fig. 4 and fig. 5: the leaky pipeline scissor-curved graph in ELI and IACCHOS
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2.2 Gender equality in career development

%'&83-7& 74E8-9'L& ?4&?-GG&5==;477&834& AB478-9'& 9C& E5;44,;& =4<4G9:64'8& 5'=& :;9698-9
=-CC4;4'8&E5;44;&78%>47(&

8"8"I"# A*IAS-)/(# I0# :&(2&+# G141(5&# )(# 51+&&+# ,-1:&# 1-# AT?# 1(2# ?CRRQUY;
E6+/0&,,/+#

%'& 834& @45;80M*t & 834&:;9:9;8-9'& 9C& ?964'& 7G->38G @& =4E;4574=&-'& 4<4; @& E584>9;-47
9C&:;9C4779;&R84'B;4&5'=&B'84'B;4=S&-'&H983&-'78-8B84&R744&85HG4&.S(&

Table 4. Evolution of professorship 2011-2013 in ELI and IACCHOS

& 2011 2012 2013
IACCHOS M F %of F | M F %of F | M F % of F
V&IC&BA'B;4=&:;9C4&79;1 0°€ 0T& .0d &|, T 0T& .Td&|,08 0*& .Td&
V&IC&B'84'B;4=&:;9C4&/{ +& 0*& +1d&| +& 0,& ++d&| /& O0T& )d &

& & & & & &

ELI M F %of F | M F %of F | M F % of F
V&9C&84'B;4=&:;,9C4&79;10/§ /& 0d&|,T8 /& 0d&|,T€ /& 0d&
V&IB®4A'B;4=&:;9CA7T7TR7| *. & * & 1Td&|**& *1& 1d&|*1& * & .d &

8"8"8"#O&VH5/T6/,)-)(HIOHWYXHE/(:/)(: YH(&34 H#&(-&+) ( YHL(2#IG ) (&2H"#

\9;&83-7&5'5G@7-7& ?4&35<4&89&=-78-'">B-73&CB'=4=&_3[&78B=4'87&R78B=4'87&8358&5:4&
N$"OB<5-'& 9;& 5'& 4F84;'5G& >;5'8& 9ICC-E4& C9;& =9-'>& 834-;8 CIPIMISEE &
78B=4'88&

V9'IC-'5'E4=& _3[& 78B=4'87& 5;4& '98& 9CC-E-5GC@& R9;& 5=6-'-78;5B&4EEDS& 5885E34=§
-'78-8B84(&Y4&83B7&=9&'98&35<4&7858-78-E7&C9;&83-7&E584>9; @&9C&_3[&78B=4'87&58&
-'78-8B847(& Y4& 39?4<4;& 35<4& 5& ;4:5;8-8-9'& 9C& :5-=& 5'=& B':5-=& _3[& 78B=4'87& H@:
119>:5664& 9C& 78B=-47(& 234& C-;78& 85HG4& R25HG4& 1S& :;474'8& 834& ;6&;8-8-9'& HA& =
119>;:56&9C&78B=@&8358&5;4&G-'K4=&89&9B;8879&-'78-8B847 (&

Y4&E5'&744&-'&834&85HG4&1&8358&569>& _3[&78B=4'87&-'&834&:9G-8-E5G&5'=&79E-5G& 7E
N$"9B<5-'L&1.d&9C& CB'=4=& 78B=4'87& 5;4& ?964'(& 23-7&:;9:9;8-9'& C5GG7&89& .+& d& C9;& '
CB'=4=&78B=4'87(&288&8BA&ES74&-'&H-94">-'44,-'>&5'=&-'& TE-4'E4(&%'&'58B;5G& 7TE-4'E4L&
0/d&9C&CB'=4=&78B=4'8&5;4&7964'L&?3-G4L&83-7&:;9:9;8-9'&;-74&89&,+L,d&C9;&B"5-=& _ 3¢
78B=4'87(&%'&H-94'>-'44;-'>1. & .*d&9C&:5-=&78B=4'87&5;4&7964'&83-7&:,9:9;8-9'&,;-74&89&.+d&
C9;&B":5-=& 7887 (&

%C&?4&9H74,<4&'9?&834& 7-8B58-9'& C9;& 834& 8794 -'78-8B847L& ?4& 9'C@& 35<4& =585& C
78B=4'87&R57&B"5-=&78B=4'87&5,;4&'98&9CC-E-5GG@&5CC-G-584=&89&5'&-'78-8B84S(&\9;6
7858-78-E7&?4&35<4&5;4&834&'B6H4;&9C&CB'=4=8& _3[&78B=4B I HIEREE B4 & (3.

1 &
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Table 5. Repartition of men and women funded and not-funded PhD students by study
programme.
& Sex Total
Women Men
Funded _;9>,566& | "#]&,&[0& $9B'8& ] & 11& l. &
PhD 9C&78B#%471 RH-9->4'44;-'>&& -
students G-'K4=829&D"%S d&?-83-'&$9=U&C;&| *L1d & 1'L1d& *TTLTR
_IM]&,&[0&R:9G-8 $9B'8& . & +& T&
5'=&79E-5G&7E4-'
_&-'K4=889& d&?-83-'&$9=4&]C& 1,L'd & JLd & *TTLTR
%"$$QIMEB
M$&,&[O&R'58B;5G $9B'8& 1T& *0. & *+. &
TE-4'E4&S&G-'K4=
DA&S d&?-83-'&$9=4&]C& 0'L+d& +1L,d& TTLTGR
Not _;9>:566& | "#]&,&[0 & $9B'8& 0& o & 1&
funded 9C&78B%&4| RH-9->4'44;-">8&
PT::)G G-'K4=>&29&D"%S d&?-83-'&$9=4&]C& ./Ld & 1TL)d& *TTLTR
students
_IMI&.&I $9B'8& 1& 17& 118&
R:9G-8-E5G&5'=&7 —
7EA-EA7&-'KA=&8 d&?-83-'&$9=4&]C& .+L.d & 10L)d& TTLTGR
%"$$QIMEB
M$&,&[O&0&R'58B| $9B'8& 0°& +& +1&
TE-4'E4 -'K4=
DAIRS 458G d&?-83-'&$9=4&]C& ,+L,d & )OL+d& *TTLTR
2985G&R89B7&:;9>;5664S $9B'8& N & I & &
d&?-83-'&$9=4&]C& ..Ld & 11+ *TTLTR
&
Table 6. Proportion of women among funded PhD student in ELI 2013-2016
Sex
& Women Men Total
D"& g45& 2013-2014 $9B'8& 1T& T& T &
d&?-83-'&@45; AL1d& 1.L1d& *TTLT&
2014-2015 $9B'8& S & 10& *TT&
d&?-83-'&@45; CLTd & 10LT&k  *TTLT&R
2015-2016 $9B'8& & 1/& +&
d&?-83-'&@45; JLOd & JTL'd&  *TTLT&

1T&
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Y4&E5'&9H74,<4&8358&1.L1d&9C&CB'=4=&_3[&78B=4'8&-'&D"%&5;4& 6808 *&834& @45;&0T*,
23-7&:;9:9;8-9'&;-74&89&)TL d&C9;&834& @FH & T*1

#4>5,=-'">& 834& 7-8B58-9'& -'& %"$$Q|M& ?4& S5E3-4<4& 89& >5834;& 69;4& 5EEB;584& =585& 9'&
exits and arrivals in PhD’s population. The table 7 shows the evolution for the academic
@45;7&0TOT*.L&OTHOT*1&5'=&0THDT*)(&

Table 7. Exits, arrivals and graduations in IACCHOS 2013-2016

& & Men Women | Total
0T*, 10T*.&E9B'8&9C&C-'5'E4=& 3[&7&B=4'87 0+& .Td§ *&)Td§ ) &
0T*. I0T*1&E9B'8&9C&C-'5'E4=& 3[&78&B=4'87 0&.,d § ., &)d¢§ +&
0T*1I0T*)&E9IB'8&9C&C-'5'E4=&_3[&78B=4'87 1& .d § +& 1+d§ 0&
2014-2016 (total financed PhD students) 48 42% | 67 58% | 115
1;5=B58-9'7&0T*0T*) & ‘& .Td§ *0& )Td§ 0T&
R-'&d&9IC&OT*.&";H(&78B&4'87S Jdé &|0dé & &
& ?34'&CB'=4=&H@&N$" )& )Tdd§ .& .Td§ *T&
& R-'&d&9C&OTT*.&78B=4'8%S 00dé & [*Tdé & &
& ?34'8&'98&C-'5'E4=&H@&N$"& 0& 0Td§4 & Td§ *T&
& R-'&J&9C&O0T*.&8B=4'885 +dé & |0Tdé & &
0T*)&]">9-'>& 3=&G997-'>&CB'=->&7-'E4&0T*.&R9;&=;98 1& ,d § *T& )+d § *1&
& R-'&J&9IC&OTT*.&78B=4'8&S *d § & (0dé& & &
&

U48744'€0T*,&5'=8 0T*)L&**1& _3[&78B=4'87& ?4;4& R9;& 5,48 78-GGS& CB'=4=& -'& %"$$Q]M(&
:9:9;8-9'&9C& ?964'&-7& 7845=@&83;9B>3&8348 @45;7&5'=&-7&5HIBS&) Td(&U48244'&0T*,&5'
0T*)L&OT&_3[&78B=4'87&>;5=B584=(&"69'>&>;5=B5847L&)Td&5;48?964'8&5'=8& d&5;4&64'(&

14'4;5C@6& _3[& 78B=4'87&5;4& CB'=4=& C9;& )& @45;7& R245E3->& 577-785'875& 9;& .& @45;7&
>,5'875(& %8& -7& E9669'& 8358& 78B=4'87& =9& '98& 5E3-4<4& 89& C-'-73& 834-;& _3[& =B;->&¢
4;-9=7(&%8&-7&-'84,478->8&898&744&-C&83-7&-7&69;4&834&E574&CR&?964'€8358&C9;&64' (&

"&64'& R, Tdkof the student’s population of 201310T*.S& >;5=B584=& H48?44'& 0T*.& 5'=&
2016. Among them, 6 were still funded (22% of male student’s population of 201310T*.S&

and 2 (7% of male student’s population of 201310T*.S&C-'-734=&?-839B8&CB'=-'>&>;5'84=&
H@&834&N$"OB&5

12 women graduated in the same time. Among which, 4 (10% of women student’s
:9:BG58-9'&9C&0TH14) were still funded and 8 (20% of women student’s population
9C&OTHIT*.S&G978&834-;&CB'=-">&5'=&899K&>4'4;5GGC @&9'4&69;4& @45;&89&>;5=B584(&

Y4&E5'&83BH74;<488358L&-C&64'8&5'=87964'&>;5=B5848588834&75648&;584&-'8&%6"$$Q]MLE&SS
9==7&89&C-'-73&8348&_3[&?-839B8&CB'=-">&-7&6BE3&3->34;&C9;& ?7964'& 8358&C9;&64'(&"69"
78B=4'878&8358&C-'-734=&834-;&_3[&5C84;&83588834-:&E9'8:5E88&35784'=&=L& Td&5;4&?964'(:

Y4&5G79&35<4&834&'B6H4;&9C&_3[&78B=4'87&8358L.&-'& 0T*)L&35<4&=;9::4=& 9B8L&9;&5;4
=9-'>&834-;& 3[&?34'&35<-'">&G978&834-;&>;5'8&9;&46:GO@64'8&E9'8;5E8(&"69>&8346L&)+d&
5;4&7964'&5'=&,,d&5;4&64' &

1*&
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8"8"<"H#O&VHS5/T6/,)-)/(#I0#1,,),-1(-#1(2#1,,/5)1-&#6+/68s evaluators #

"77-785'8&5'=& 5779E-584& :;9C4779;7&5;4& ;4>BG5;G@& 4<5GB584=& -'& 9;=4;& 89& H4& :;9698
834& ;5'K& 9C& 5779E-584& 9;& CBGG& :;9C4779;(& 234& 4<5GB58-9'& E966-77-9'& -'& N$"9B<5-
E96:974=& 9C& CBGG& :;9C4779;7&5'=& 5;4& 9;>5"-74=& H@ & 74 B SOR2 DPH 38 R
QA45G83& 7E-4'E4AS(& "EE9;=-">& 89& 834& @45;& 834& 'B6H4,;& 9C& E966-77-9'& ?-83-'& 5& 74E89;
E35>4(&&%'&85HG4& L& ?4&:;474'8&834& 74F&E96:97-8-9'&-'&M2DP&5'=& MMQ&E966-77-9'&
O0TT/&89&0T¥(&

Y4& E5'& 744&-'&85HG4& "& 8358& 834& >4'=4,& H5G5'E&RIBEE&/F<T&B53878,9'>C @&
4<9G<4=8&9<4,;&8-64&-'&834&MMQ& 74E89;(&%'&0TT/(&+d&9C&EI66-77-9'6&646H4,&5;4&7964'&!
Td&9C&:;47-=4'8(&%'&0T*,(&1.d&IC&ES66-77-9'&646H4,7&5;4&7964'&5'=&1T@&9C&?964'(&

%'& M2DP& E966-77-9'7L.& 834;4& -7& '9& ?964'& -'& 834& E966-77-Y&& &TOTIX(&34&
E966-77-9'7&5;4& E96:974=& 9C& *.d& 9C& ?964'& R*& 9B8& 9C& +& 646H4;7S(& VI& ?964'& 5;4&
147-=4'8&9C&5&E966-7&9'(&

Table 8. Composition of promotion commission for assistant and associate professors
& & SSH (5 and the 4 commissions) SST (3 and then 1 commission)
& & P4' & Y964' & d&IC&YI64K 29854 P4' & YO64' & d&IC&YI64 898%F
2009 E9B'8&9C&646HZ;7 | * & *& +d& * & *0& T& Td& *0&
569'>&?3-E3&:;47-=48 . & T& Td& & L& T& Td& , &
2010 E9B'8&9C&646H4;7 | *1& L& 0+d& * & *T& 0& *+d & *0&
569'>&73-E3&:;47-=48 .& *& 01d& 1& | ,& T& Td& , &
2011 E9B'8&9C&646HZ;7 | *) & , & *d & & )& *& *d & +&
569'>&?3-E3&:;47-=48 , & *& »d & & *& T& Td& *&
2012 E9B'8&9C&646HZ;7 | *. & 1& Jd & & )& *& *d & +&
569'>&?3-E3&:;47-=48 , & *& »d & & *& T& Td& *&
2013 E9B'8&9C&646HZ;7 | *) & L& 01d& 0T&| )& *& *d & +&
569'>&?3-E3&:;47-=48§ 0& 0& 1Td& & *& T& Td& *&
2014 E9B'8&9C&646HZ;7 | * & +& 1d & 0T&| )& *& *d & +&
569'>&?3-E3&:;47-=4§ 0& 0& 1Td& & *& T& Td& *&

&

8"8""#O&V#5/76/,)-)/(#/0# +&5+S)-T&(-#5/77), )(#/0#1,,),-1(-#6+08&, |+ #
E6/,-2/5-1+14#4&*&AH#1(2#(STG&+HO#166#)51-)/(,

#4E;B-864'8&9C&577-785'8&:;,9C4779;7&'98&9'G@&=4:4'=&9C&-'78-8B84&57&D"%&5'=&%"$$Q]
5G79& 9C& 834& C5EBG8@& -'& ?3-E3& 834@& ?-GG& :4;C9;6& 834-,& 845E3->& =B8-47(& "7& C
-'78-8B84& =9& '98& 35<4& 834& 7564& :4,-6484,8 -8& -7&-6:977-HGA4& 89& : &-583& ;4E;B-864'8
9'G@&C9;&-'78-8B84(&Y4&7397&-'&85HG4&/&834&E96:97-8-9'&9C&834&;4E;B-864'8&E966-77-
MMQ&74E89;&5'=&MM2&74E89;&-'&N$"9B<5-'&C;96&0TT/&89&0T*,(&

_5;8-E-58-9'&9C& ?964'&-'&;4E;B-864'8& E966-77-9'&-'& MMQ&74E89;&;465-'& 7845=@&58&5& G4
9C& <5;,@-">& H4B83+d& -'& 0T*T& 5'=& ,)d& -'& OT*,(& %'& M2DP& 74E89;& 83-7& :;9:9;8-9'& -7&
G974,&7-83&<5;-58-9'&H48?44'& d&-'&0T*T&89&*+d&-'&0OT*&5'=&0T*0(&

10&
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Table 9. Composition of recruitment commissions of professors
SSH SST

M W %of W M W %ofWw
0TT/& $966-8844&646H4;& 1)& *T& *1d& |,1& .& *Td&
& 9C&?3-E3&F&:;47-=4'87&9C&E986-88 *T& ,& 0d& | +& T& Td&
0T*T&é $966-8844&646H4;& 'T& 0/& O0+d& | 1/& 1& d&
& 9C&?3-E3&F&:;47-=4'87&9C&E9E6-88| *1& .& O0*d& | *0& T& Td&
0T**& $966-8844&646H4;& 1/&8 *1& OTd& | *& ,& /d &
& 9C&?3-E3&F&:;47-=4'87&9C&E986-88] **& ,& 0*d& | 1& *& *+d&
0T*0& $966-8844&646H4;& 1/8 0+ *d & |0/& ,& /d&
& 9C&?3-E3&F&:;47-=4'87&9C&E986-88] *, & 1& O0d& | 1& *& *+d&
0T*, & $966-8844&646H4;& J&0& )d&|,)& )& *d&
& 9C&?3-E3&F&:;47-=4'87&9C&E9E6-88] +& +& 1Td& | +& *& *d &
0T*. & $966-8844&646H4;& 1.8 *& 0d&|0.& *& d&
& 9CR-E3&F&:;47-=4'87&9C&E96&8844 *0& 0& *d & | 1& T& Td&

#

8"8"K# [+&\S&(5.# /0# +&,6/(,)GA&H +S4& # E%&12,Y# G/1+2,# 1(2# 5/77)--&&, H# [0#
+8&,81+5%#S()-,D:+/S6,D58&(-&+ H#2),-+)GS-&2#G&-3&& (H# . &(2&+,

25HGA4& *T& 739?78 834& E96:97-8-9'& 9C& 834& 6978& -6:9;85'88 >9<49:>B FEBARA>5GE&
N$"9B<5-'(&]'G@&/d&ICENSGIB<5-'&;4745;E3&-'78-8B84& 35<4& 58 C465GA& ;;47-=4'8(8&23-7&-
834&E574&-'8%"$$QIMLERD;&D"%(

%8&-7& ?9;83&'98-">&8358& -'& 5GG& 834& 6978& -6:9;85'8& =4E-7-9'5G& 9;>5'7& R834& 5=6-'-78;
E9B'E-GL&834&5E5=46-E&E9B'E-Gh&EHBBA=EH1 &834&:;9:9;8-9'&9C&?964'&-T&EGI74&89&
O0Td(&N$"9B<5-'&357&'4<4;&35=8&5&7964'88AE89;(&

234& G4>5G& 9;>5'7& 35<4& 58 H4884,8 4AB-8 @& -'& 84,678 9C& ;4:;474'858-9'7& 9C& ?964'& 5'=& ¢
Q97?4<4;L&-8&-7&'984?79;83@& 8358& ?-83-'& 834& $9B'E-G7& R;474BERIPQEBE,;:;-74SL& 8
14:,474'858-<47& 5;4& G5;>4C @& 89& H4& CIB'=& -'& 79;K4;& 9;& 785CC& ;4:7L& 9;& -'& 834& :C
7B::G-E5'87(&234;4&-7&3974<4,&5'& 4AB5G&'B6H4;& 9C& ?964'& =4=-E584=&89& 834& E9B'E-G¢
114<4'8-9'&5'=&:;984E8-9'&9C&?9;KL&57&7@'=-E584&;4:7&9;&646H4;7L&I;&E9IB'74G9;7(

1,&
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Table 10. Composition of governing organs in UCLouvain

& 88 & M | W | Total | % of W

| The governing organs & & & &
& & Le Conseil d’administration —&=6-'-78;58-<4&$9B'RG | * § 1& O0,&| 0*L+,d®&
& & M&$9'74-G&5E5=06-AHAE46-E&$IB'EG A8d**8 ) &| OL/*d &
& & "&UB;49BBOEBS-®O&4EB8-<4&UBR45B *§ 1& */ &| O)Ld&
& & NMEHAEBABEAESR *& & *& Td&
& & "N&$9'74-GE&HAESHAGERI;5GE&SIRE-G /& 0& **&| *L*d &
& & L'Administrateur général —-84'4;5G&"=6-"-78;58% *& & *& Td&
& & 23489;>5'7&9C&74EB9;7L&IC&CEEBG8-47&8'=&9C| &| & & &

& & UB;45B&=4&74ES&B#5B&ICE74E89; 01 +& ,0&| O*L'+d&
& 8 & [9@4'78845'7 & * 8 *& *. &| +L*.d&
& & & Présidents d’institut & * g 0& 0*&| /L10d&
& & Responsables des commissions d’enseignement&

& Q45=7&9C&845E3-'>&E966&7-9'7 *T T& *T& Td&

Legal organs &| & & &
& & M&$9'74-G&=48&;4E34&E34& h& *& h& &
& & Le Conseil d’entreprise& 80,8 1.&| .0L1/d &
& & "M&$9'74-G&:9B;&G5H&:;0<4'8-9'&48&G5&:;984E8&'¢ 0*§ 0§ .0&| 1Td&

8"8"N"#[S(2) (:#/0#+8&,8&1+5%#)(#?CRRQUOHL(2MHAT 2#G .#,&V

Y4&=9&"'98&35<4&5EE477&89&834&=585&G-'K4=&89&834&=-78;-HB8-9'&9C&75G5;-47&9C&83-
5'=& :;9C4779;& 9C& %"$$QM]& 5'=& D"%(& Y4& 39?4<4;& 35<4& 7964& -'84;478-'>& -'C9;658-9'&
5HI9B8& ;4745;E3& CB'=-">& >;5'84=& 89& %"$$Q]M& 5'=& D"%& H@& =-CC4;4'8& CB'=->& 5>4'

RDB;H5'L&'58-9'5G&9;&GIESG&:;B8I4EB7&S(&

Table 11: Number of funded European — national — local research projects received by full

or associate professors by sex and institute, in 2013

Institute STEM/ELI SSH/IACCHOS

Year 2013 2013

Sex Male Female | Male Female
V&IC&CB '€dwrdpean ;4745;E3&:;9J4E87&&\BGG&&IC4E7| *+& T& L& *&
V&IC&CB'Edrdpean84745;E3&:;9J4E87&&"7T79E-584=8&4 *& & & &
V&IC&CB'wati@nal ;4745;E3&:;9J4E87&&\BGG&&ICAT7{ 0& & 0& T&
V&IC&CB'nati@nal ;4745,E3&:;9J4E87&&"7TTOEBBAFRR. | *& & & &
V&IC&CB'{dcak;4745;E3&:;9J4E87&&\BGG&&9C4A779; & +& )& , &
V&IC&CB'4dcat84745;E3&:;9J4E87&&"779E-584=&80C4| *& & & &

234&C->B;47&C9;&7964'&>488-">&;4745,E3&>;5'87&5;4&<4;@&7G-6L&47:4E-5GC@&-'&MMQ&-'
E9'784GG58-DA:8:45'L& '58-9'5G& 9;& GIESG& :;9J4E87(& 234& =-CC4;4'E4& HA8?44'6 64'& 5'=&
?964'&-'&84,67&9C&'B6H4;7&-'&M2DP&-7&AB-84&78;-K-">L.&47:4E-5GC@&C9;&DB;9:45'&5'=&

9J4E8&CB'=-8&(

1.&



"#$%"&&'&' (&) +,+ &

8"8PHRIT61+1-)*&#5/(54S,)/(#](#:&(28+H8\S14)- #)(#51+&&+H2&*&BIGT&(#

#4>5,=-">8&>4'=4,& 4AB5G-8@&-'& E5;44;& =4<4G9:64'8L.& 834& 7-8B58-9'& 9C& %"$$Q]M& R5'=& - ¢
MMQ&74E89;S&EIBG=&H4&H4884,84<5GB584=&8358&834&7-8B58-9'&-'&834&M2DP&-"78-8B¢
M2DP&74E89;S&-'&N$ 9B <5-'(&

234&7-8B58-9'&9C& ?964'& 588 834& G4<4G& ICRE I @BB=C8&;4'8& -'& %"$$Q]M&5'=& -'&
D"%(& %'& %"$$QIM& 834& 65J9;-8@& 9C& CB'=4=& 78B=4'87& 5;4& 7964'(& ),d& 9C& 834& 845
577-785'87&R?39&35<4&834&H478&79;K& EQ'=-8-9'7&;4>5;=-">&=B;58-9'& 9C&E9'8;5E8&5'=& 79
577B;5'E4& H4'4C-87S& 5,4& ?964'& -'& %"$$Q]M(& "6 A~BBE4B; H47& 9C& _3[& ;4745,E3&

>5'8& .0d& -'& %"$$QIM& 5;4& ?7964'(& %'& D WL&E 9'C@& ,1d& 9C& 2"& 5;4& 7964'& 5'=& .0d& 5;4&
78B=4'87&?-83&5&>€5'8(&

%C& 248 GIIK& 89& 834& 7-8BIEB'EBREE. ‘& 78B=4'87L& 834& 7-8B58-9'€ 9C& ?964'& -'&
%"$$QIM& -7& 5G79& HA884:& 835' -'& DGGE& %98 56EBI5-KA=& 89& %"$$Q]M& 834&
:9:9;8-9'8 9C& ?964'& 569'>& CB'=4=& 78B=4'8& R1,L dS&-7& 3->34:& 835'& 834& :;9:9:8-9'& 9C&
2964'8.569'>&'9' ICB'=4=& 3[& 78B=4'8& R.+L.dS(& %'& D"%& ;4G584=8 =9E89:5G& :;9>;567L& ?-
9H74;<4&834&9::97-84& :5884; (& "609E>-'44;-'> & B'=4=B8B=4'8L& * 1d&5;4&?964'&

5>5-'78&./L.0& 9C& ?964'& 569'>& L B'=4=8 78B=4'8(&%'& '58B;5G& 7E-4'E4&_3[&::9>:567L&
0'L+d& 9C& CB'=4=& 78B=4'8& 5:4& ?964'L& 83-7& :;9:9:8-9'& ;-74& 89& ,+L,d& C9:& B'CB'=4=&
78B=4'87(& 234& >4'=4;& ;58-9& [(PE&EB'=4=8& -7& :97-8-<4& RC;& ?9&GOELGE 5'=8&
:9G-8-E5G&7E-4'EA785'=&'4>58-<4&-'&'58B;5G & 7TE-4' EA&5'=88-94'>-'44;->(&

23-78=9478'688 $3588834&7-8B58-9'&9C&?964'&-7&4FEAGGA'8&-'8%"$$QIM(& Y48 35<48 74
-'&85HGA& +&8358&-8&-7&69;48=-CC-EBG8&CY;&?964'&89&C-'-73&58 _3[@4&834&8-64&C;564
H@& 834& ?9;K& 46:GO@64'8& E9'8;5E8& 9;& 8348 ;4745;E3& >;5'8& 834& 78B=4'88& 7TBEE44=4=
74EB;4(&"69'>& _3[& 78B=4'87& ?39& E96:G484=& 834-;& 3[& ?3-G4& 78-GG& H4-'>& CB'=4=L& 9
Td&5;48?964'&RCY;&5& ;584&9C&)Td&IC&CA65G A8 569> >;5=B584&-'8&%"$$QIMS(&%'& 8344
G-'4L& 56>& 78B=4'87& 8358& £96:G484=8 5& 3[& 5C84;& 35<-'>& G978& 834-;& CB'=-'>L& Td&
2964'(& &

234& 7-8B58-9'& 9C& 84'B;4=& 5'=& B'84'B;4=& :;9C4779;& -7& 5G79& =-CC4,4'8& S5EE9;=->& 89&
-'78-8B84(&Y4&E5"98&9H74;<4&5'&4<9GB8-9'&=B;-">& S BIR @UB3AERTF:9;8-9'&9C&
?964'&84'B;4=&5'=&B'84'B;4=&-'&%"$$QIM&5'=&D"%&;465-'7&7845=@ &B&83-7&:4;-9=(&

234&7-8B58-9'&-7&69;4&8 C5<9B;5HG4& 89& ?964'& -'& %"$$QIM& ?-83& bt 19 66F4C @& +T
B'84'B;4=&:,9C4779;&H4->&?964'L&5'=&.Td&9C&B84'B;4=&:;,9C4779;(&%'&D"%&834&:;9:9;8-9'&
9C&B'84'B;4=&7964'& C5GGTX 888&R8B3-7&:;9:9;8-9'&-7&83B7&3->34,;&8358&834&:;9:9;8-9'&
9@C465G48& 569'>& _3[& 78B=4'87& -'& D"%NIRALIDE& B4'B;4=8& :;9C4779;& -'& D"%& 5;4&
?964'(& &

234& 69;4& -6:9;85'8& 1;474'E4& 9C& ?964'& -'& %"$$QIM& -7& 5G79& <-7-HG4& -'& 4<5GB58-9
E966-88447(& Y4& 35<4& 7397'& 8358& 834& 7-8B58-9'& 89& 83-7& ;4>5;=& 78;9>C @& -6:;9<4=§
%"$$QIM&E">&C;96&5&:;9:9;8-9'&9C&+d&9IC&?964'&-'&0TT/&569'>&4<5GB589;7&89&1Td&9IC&
?964'&-'&0T*.(&23-7&:97-8-<4&4<9GB8-9'&-'&84,67&9C&>4'=4;& HSG5'E4&=947&'98& 899K & : G5
-'&D"%&?34,4&9'CG@&9'4&7964'&?57 &-'<9G<4=&-'&4<5GB58-9'& E968-8844&-'&0T*.(&

%'& E9'EGB7-9'& ?4&/B584& 8358& >4'=4,& 57@6648;-47& -'& SE5=46-E& E5;44,& 5;4& 6BE3&
765GG4;&-'&%"$$Q]M&835'&-'&D"%L&CI;&5GG&-'=-E588;7&69H-G-74=&34;4(&

11&



"#$%"&&'&' (&) +,+ &

2.3. Family/work balance

2348 N$"9B<5-'& 4<-=4'8CG @& ;47:4E87& G4>-7G58-9'7& -'& 834& 65884;& 9C& C56-G@& 5'=& ?¢
H5G5'E4& :9G-E-47BF3;4& ;4>BG5;G@& 8;5'7C9;64=& 5'=& 5;4& <4, @& E96:G4FS(& %8& 357&
85K4'&7964&97'&-'-8-58-<47(&Q974<4;L.&834;4&-7&'98&@48&5'&9CC-E-5G&5'=&-'84>;584=&79;]
H5G5'E4& _9G-E@L& ?3-E3& 65K47& -87& -=4'8-C-E58-9'& =-CC-EBG8(& U574=& B:9'& 7964& -'8
9H74,<58-9'7&B5'&5'5CG@7-7&9C&-'84;'5G&_9G-E@&5'=&:;5E8-E4L&57&?4GG&57&ES'7BG858
| &4'=4;8n&;4:9;8L&?4&35<4&-=4'8-C-4=8&C-<4&C-85=7&9C&5E8-9'X

| 234&5B89'96@&58&79;K&5'=8BABBBE&CCAF-H&G-8@Z&
| 234&345G83&5'=&:7T@E3979E-5G&7B::9;87&R;4G584=-88RBBKEEE-E-'4&

| 234&7B:9;8&89&834&E5;44;&9C&834&;4745,E34;7&RC9;&4F56:G4L&E96:G464'85;@&C-'5'
5-=7&C9;&:978=9E89;5G&7E39G5;73-:7&85K-">&-'89&5EE9IB'8&834&E96:97-8-9'&9C&834&(
9C&834&5::G-ER8S&Z

| 234&6457B;47&C9;&E3-G=;4'&9C&:4;79"4G&RC9;&BbBREBRATD &S5 ELIE34SZ
| 234&G45<47&5'=&79;K&-'84;;B&-9'7(

23-7& 7T4E8-9'&-7& C9EB74=8 9'& 834& 85K4& B:& 9C& C56-G @& ;4G584=8& G45<47(& %'& G-'4& ?
=-7:97-8-9'7& 9C& E-<-G& G5?& R;4745;E34;7& 46:G9@4=& -'& ?9;K& E9'8;5E87& 5'=& 5=6-'-78;5¢
4;79"4G&-898& 834&85E46-E& :4;79"4GSL& 834& 46:GO@447& IC&NS"& HA'4C-8& 9C& 58 74;-47&
G45<47& 9;& -'84;;B:8-9'7& 9C& 834& E5;44;L& ?3-E3& 5;4& ;4G58-<4& 89& 834& :;-<584& 5'=& C
E-;EB6785'E47X&6584;'-8@&G45<4L.&:584;'-8@&G45<4L&:5;4'85G&G45<4L &:19:3@G5E8-E&G4!
E;4=-8& 48E(& 234&GER :4;79"4G& 9'& 834& 9834;& 35'=L.& 357& 5& 7:4E-C-E& 7858B7& 5'=& ?4&
E5"98&6457B;4&834&B74&9C& G45<47& 588 834& :;474'8&8-64(& 234& 5E5=46-E&:4;79"4GL&=B
-87&:5;8-EBG5;&7858B7L.&65-'85-'&5& ;->38&89&834-;& 75G5; @&-'&834& E574& 9C&5H74'E4&C
C56-G@&;45(FB;834,;69;4L.&834@& E5'&'4>98-584& ?-83&834& 5B839;-8-47& 89& C-'=& 846:9;5;@
5;;5>464'87( &

[47:-84&83-7&7858B89;@&=-CC4;4'E4L&N$"&357&:5;8-E-:584=& -'88366-884UBC & 834 & |
9C&?964'&5'=& 7E-4'BAL& ?3-E3&-7&;5-7-'>&834& ABALS O G GLBGHKB 7 &B(D-">&

89& -'E;4574& 834& :977-H-G-8-47& 8358& 5;4& H4->& 9CC4;4=& 89& 834& 5E5=46-E& 5'=& 7E
4,79"4G&-'& 8348 =-CC4,4'8& -'78-8B8-9'7& -'& 81F44DK'BE& U4G>-5'& E966B'-8@ (& N$"&
;AE9>'-WA47&834&CI9GGI?-">&5EE477&89&G45<47&9C&-87&TE-4'8&-EOS5E5=46-E&:4;79"4G

B1-&+()-. #4&1*8&34&6584; -8 @& G45<4&R*1& 744K 7B0BER5& 44 :;4>'5'EQEI'85-'7&
5'&9HG->589; @ &38% 7964'& ?-83-'& 834&5E5=46-E& E9;:7&35<4&834&:977-H-G-8 @& 9C & H4-">
=-7:4'747&9C&834-,&EG57747&=B;-">&834&5E5=46-E&@45;&CIGG9?-'>&5&H-;83&5'=&E5'&H4¢
H@&"_Q&R"E5=46-E7&:5-=&:4,&39B,;5(&Q974<4,;L.&83-7&;4:G5E464'8&357&89&H4&'4>98-584=
H@&ES574&8E8SEF8& 734,48 ;479B;E47& 5;4& ;5;4& 5'=& ?3-E3& =9& '98& E9<4,;& 834& 8985G-8@¢&
857K7&5'=&CB'E8-9'7L&?3-E3&5;4&577B64=&H@&334&G4E8B;4;7(&

W1-&+()- #4&K&-8&-7&*T&=5@7&C9;&834&;4745,E34,;7& RG4>-7G58-9'S&5'=& .& =5@7& C9;&¢
R-'84;5G&_9G&@S(&

W-+/6%.415-)5#8&D/+# 6+8:(1(5.#/+#0/+# CRRI2) (H# 2S&H -/ -Yo8&H 21 &+ /04 -%6&H 3/ +]#
64158 G5H9;589;-47L&E4'84;7SL&?-83&5'&5>;4464'8&H@&834&64&-E-'4&9C&=9E89;(&

1)&



"#$%"&&'&' (&) +,+ &

W1)2#61+&(-14#481*&HE /T &(#1 (2kELHB37881B8&?-838&58 7BH785'8-5G&GI7R&ICE-E964L
2-83& E4;85-'& ;478 BB E0;& E4;85-'& ;4745;E34;7L& -'& :4G58-9'& 89& 834-:& 7858B7& 5'=& 8@:4& ¢
E9'8;5E8¢&

W1)2#12/6-)/(HA&1*&HE T &(#1(2#3/78(H"#

234&ime credit schemel & -'& 9834;& ?9;=7& 834& :977-H-G-8@& 89& ;4=BE4& 846:9;5,-G@& 83
?9;K-">& 8-64L&-7& 5EE477-HG4& 884 BAE&IA 745, E3&1-& 8348 5=6-"-78;58-<4& 5'=&
84E3'-E5G&:4;79"4G&RB'=4;& E9'8;5E8& 9C&46:GO@64'8S(& %88 =947&'98& EQ'E4;' & 834& 5E5=~
785CC(& 234& N$"& 5=6-'-78;58-9'€ =-78-'>B-7347& 8?9& 8@:47& 9C& 8-64& E;4=-8X& 8-64& E;4-
14:79"4G& B'=4;& 1T& @45;7& 9G=& R9C84'& 85K4'& CHIZLHER@IBIE7SLE 5'=& C9;:&
14:79"4G& 35<->& 69;4& 835'& 1T& @45;7& 9G=& R9C84'& 85K4'& H@& 64'& C9:& :;4:5;-'>& 834
;48-,464'8S&

234&-=4'8-C-E58-9'& 9C&B74;7&9C& ?79;K&-'84;;B:8-9'7& 9;& G45<47& ?57&'98& 457 @ (& 234& C(
=585&5;4&<4;@&5::;9F-658-<4(&234,4&5;4& ESGEBG584=&9'&83;44& @45;7L&C;96&M4:846H4;
89&"B>B78&0T*)L&C9;&834&879&=4:5;864'87&78B=-4=&H@& "#$%"&;4745;R3&8456X& D5;83.
N-C4& %'78-8B84& RD"%X& M2DP& =4:5;864'8SZ& 5'=& %'78-8B84& C9;& 834& "5G@7-7& 9C&
Q-789;-E5G& 5'=& $9'846:9;5; @& MEBAGIIIMX& MMQ& =4:5;864'8S(& 23;44& 8@:47& 9C&
:5;4'85G& ;4G584=& G45<47& 35<4& H44'& -=4'8-C-4=X& 6584;-8@& G45<4L& :5;4'85G& G45<
:584,'-8 @&A45<47& 5'=& 83;44& 9834,& 8@:47& 9CAE3458RXBP&46:GO9@447& B'=4,& 1T&
@45;7&9G=L&2®64-8&C9;&46:GI@447&HA->&1T&@45;7&9G=&9;869;42&:;9:3@G5E8-E&G45<:
85HGA7&E9'E4;'& 9'C@®&B;4=&,;4745,E34,7(& Y4&=9&'98& 35<4&834& 'B6H4;&9C&=5@7L&HB8&
9'GC@&8HIA&B:&9CE BBAKIBG87& 739BG=&H4&-'84;:;484=&?-83&E5B8-9'&C-; 78L& HA4E5B 74
-7&'98& 7B;4& 8358& 834& 5=6-'-78;58-<4& 7@7846& :;9=BE47& 5'& 4F5E8& :-E8B;4& 9C& 834& |
=-CC4,;4'86 GA5<472& TAE9'=L& HAE5B74& C;96& 9B;& -'84,<-4?77& ?4& K'97& 83588 79648 698347
6584;'- 8@&G45<4&E9'8-'B4&89&79;K&9'&834-;&;4745;E3&:;9J4E88&5'=&7964&C5834;7&=9&'984
834&:584;-8@&G45<4&HBB&ES;4&=B;-'>&83-7&:4;-9&&9C&H-;83&8-64(

&
STEM Department: ELI

Table 12. Take up of parental related leaves between 1/9/2013 - 31/8/2016

D8 * & \& P584;-8@&"4%4
D8 , & \& _5;4'85G&"4%4
D& *& P& _5;4'85G&"4%4
D& *T& P& _584;-8@&"48<4

Table 13. Take up of other types of leave between 1/9/2013 - 31/8/2016

D8 & \& 2-641$;4=-8&ME3454
D"8 *& P& 2-641$;4=-8&ME3454
D8 0& P& 2-641$,4=-8&r1T&5
D8 +&R-CE \& —.9:3@G5E8-E&&A45<4
&

&

1+&
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&
SSH Department: IACCHOS
Table 14. Take up of parental related leaves between 1/9/2013 - 31/8/2016

%"$$Q] & * & \& P584;'-8@&" 44
%"$$Q] +& \& _5,4'85G&"45%4
%"$$Q]M *& P& _5;4'85G&"M 54
%"$$Q]M& & P& _584,-8@8&"4B<4
&

Table 15. Take up of other types of leave between 1/9/2013 - 31/8/2016
V9'4 &
Comments

%C& ?4& 9H74,<4& C->B;478&9C& 6584;'-8 @& 5'=& :584;'-8 @& G45<47& %"$$QIMOD %L & -8& -7&
8358&'98& 65'@& :584;'-8@& G45<47& ?4,4& 85KA' JEBYX&IT@& ,& :584;'-8@& G45<47&
85K4'&C9;&%"$$QIML&S'=&*T&C9;&D"%(&"HIB8&6584; -8 @& G45<4L&* &?964'&-'&%"$$QIM&S5
-&D"%&>5<4& H-;83& R5'=& 899K & 5& 6584;'-8@& G45<45(&234& B74&9C& :5;4'85G& G45<4&-7&
C9;& C465G4& ;4745,E34;7& -'& %"$$QIM& R'i+SL& HB8& G477& -'& D"%& R'i,SL& 5'=& 9'CG@& 8
;4745;E34;7& R*& -'& %"$$QIM& 5'=& *& -'& D"%S& B74=& :5;8'8BBILES85E&(@&45<4& -7& 5&
C465G4&EQ'E4;'L&?9;K->&-'&G5H9;589;-47& ?-83&=5">4,9B7&65'-:BG58-9'7&C9;&345G83&-'& 8!
M2DP&74E89;(&N74&9CAEHEBHAE346A%,5834,&5'4E=08HF&EI'E4'S;584=&-'&D"% (&

P5@H4& -'& DMOAAR 834& ;4745,E3& ;9E4A77& 5'=& 4'<-;9'@BBBIAR 69;4& =-CCERG8&

researchers to have a kind of “clandestine care” around the birth time, so new fathers
B74&:584;-8@&G45<47&7?3-G4&-'&%"$3Q|M&'4?8&C5834;7&B74&834-;&5B89'96 @&58&79;K&C9
?-839B8&35<4&834&'44=&89&B74&834&:58&;-8@&G45<4(

$4,85-'G@L&GA5<4& : IBE=4EIIR5&34G:&C9;&:5;4'87L&HB8&B34@&=9&'98&3974<4,;865'5>4&8
=9&5?75@&?-83&834&7?9;KOC56-G@&E9'8;5=-E8-R&-'&5E5=46-5(

&
3. STATISTICAL GENDER EQUALITY INDICATORS

"& C-;78& -'=-E589:& 9C& -'84;478& EIBG=& H4& 834& YI64'& _:9:9;8-9'& %'=-E589;(& %8& E9IB(
E5GEBG584=&-'&83-78652T4&884:4&58-78834&:9:9;8-9'&9C&?964'&-'&5&E5;44:8785>4(&

\0;& 4F56:G4L& 834& :;9:9;8-9'& 9C& ?964'& 569'>& 845E3-'>& 577-785'88& R2"S& -'& %"$$QIM& - 78
).d (&234&>4'=4;& H5G5'E4&-'=-E589;& 9C& %" $$OTUEZ B H(& $96:5;58-<4G @L& 834&

>4'=4;8 H5G5'E4& -'=-E589;& C9;& 2964'& 569'>& 834& 239G 4& N$"OBHT 4R iBBE(&d

Y-83& 83-7& -'=-E580;L& ?4& E5'& 7448 83588 9==7 S8 TEET.Q 8" FTHIM& 5:4& *1d&
3->34:8835'¢,€£0834& 239G 4& N$"9B<5-'(&234& ?964'& H5G5'E4&-'=-E589:8 C9:&2"&-'& D %& ?9BG
HAX& , 1A Td& i&*1d(& 234& 9==74& 8358& 5&& "BOGE.&'& D %8 5;4& 83B7& 0°d& 3->34:& -&
%"$$Q]M&8358&-'& DU (&23-7&-'=-E589:&-7&B74CBG&89&>5-'&5& C-;78&-'7->3889C&>4'=4:&|
:4745:E38-828B8-9'&5'=&E96:5;48-88&7-8389834:&-'78-8B8-9'(&

"&74E9'=&748&9C&-'=-E589;7&739BG=&E9'E4'8;584&9'&834&:9:BG58-9'&9C&_3[&78B=4'8(&M4
78B=-47&35<4&7397'&8358&834&4<5:9;58-9'&9C&7964'&-'&5E5=46-5&H4>-'6&58&834&G4<4G&S
_3[L&5'=&47:4E-5GGC @& 58&-834& 818F?44'& _3[&5'=& :978=9E(& Y4& 35<4& 739?7'& 8358&

83-7&-7&834& E574& C9;& N$"9B<5-'& 57& 5& ?39G4L& HB8& '98& -'& 834& :5;8-EBG5;& E5748& 9(
R?34,4&834&4<5:9;58-9'& 9C& ?964'& 9EEB,;7& 58& 8348 G4<4G&9C& 84'B;4=&:,9C4779;S&'9;&-"

1'&
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E5748& 9C& D"%& 734;4& C465GA&BCATTIEBR5;4& 69;4& 'B64;9B7& 8358& C465G4& _3[&
78B=4'87&-'&:;9:9;8-9%&

298 B'=4;785'=& :977-HGA4& >4'=4;& H-57& -'& >;5=B584& 78B=-4=L& =-CC4;4'8& -'=-E589;7& E9BG
69H-G-74=(& "& C-;78& -'=-E589;& E9BG=& 577477& 834& =-78;-HB8-9'& 9C& ?964'& 5E;977& =-C
E584>9;-47& 9(&7EB=4'87(& %'& 83-7& 78B=@L& -'& 8348 E574& 9C& N$"9B<5-'L& ?4& =-78-">B-
83;44& E584>9;-4789C& _3[&78B=4'87& 8358& H4'4C-8& C9;& =-CC4;4'8& ?9;K-'>& E9'=-8-9'7(&N":
78B=4'87& 35<48834& G477&E96CY;85HG4& ?9;K-">& E9'=-8-9'7L& 78B=4'87& 8358& H4'4C-8& C9;
@45;7& >;BE5<4& >99=& E9'=-8-9'7& 5'=& 75G5;-47L& HB8& =9& '98& 35<4& 5GG& 834& 5=<5'85
>:5'84=& ?-83& 834& 5=6-'-78;58-<4& 7858B7& 9C& 46:GI@44& -'& UAG>-B6& R7964& =947& '98&
:48-;464'8& :5EK5>4L& 9;& =9478& '98& 35<4P9;BB68;5<4G& 4F:4'7478 E9<4;8S(& 234& G578&
7858B7L& 845E3-'>8BILE-7& 834& 69;4& EI6CO;85HGALEI?BRE BTBMGE AF:4'T47&

E9<4:8L& >99=& 75G5:-47L& ;48-;464'8& :SEK5>4L& 39G-=5@& 5GGI?5'E4ALE )& @45;7& =l
46:G9@64'8&E9'8;5E87&R8358&E5'&HA&AF:4'=4=8898+&9;& &-'&E574&9C&6584; -8@8&GA5<4R
834748 78B=4'8& 35<4& 898&1F8E IC& 834-,88-648 898 845E3-">(& $96:5;-'>8 834& ;,9:9;8-9'&
9C&?964'&5E;977&834748=-CC4;4'88 7858B78&>-<478&58>99=&-'=-E58-9'& 5HIB8& >4'=4;&-'4AB
5888348G4<4G&E8. 3[(&

29&83-7&;4>5,=L&?4&35<4&744'&8358&834&:5884;'&-7&6BE3&69;4&C5<9B;5HG4&89&7964'& -
79ESG& 5'=& :9G-8-E5G& 7TE-4'E47& 8358& -'& 834& H-94'>-'44;-'>& 5'=& '58B,;5G& 7E-4'E4& =9E8
59>:567(&%8&-7&47:4AE-5GC@&834&E96:5;-79'&9C&:;9:9;8-9'&9C& 7964'&-'&=9E89;5G & :;9>;56
5EE9;=-">& 89& 834& 7858B7& 8358&-'C9;6& B7(& Y4& 35<4& 744'& C9;& 4F56:G4& 8358& -'& 79E-
:9G8-E5G&7E-4'E4L&1,L"d&9IC&CB'=4=&78B=4'8&5;4&7964'.&83-7&:;9:9;8-9'& C5GG7&89& .+L.
B"5-=&78B=4'87(&23-7&7-8B58-9'&-7&83B7&C5<9B;5HG4&C9;&?964'&?39&5;4&69;4&9C84'&CB
83588&64'(&%'&'58B;5G&7E-4'EAL & E3ARGHEBAR: 97-84&=-;4E8-9'(&]' C@&OCEIB=&
78B=4'8&5;4&7964'L&5>5-'78&,+L,d&8358&5;4&B":5-=(&

%88&.-7879;83& '98-'>8 83588 83-7&:,9:9;8-9'& EOBG=85G79& HA& 5774774=8&-'&;4C4;4'EA& 89& 83
:9:9;8-9'& 9C&N$"OB<5-'& 898 7448 39?8 9'48& T4E89;&.:4;C9;6& -'& 8348 H;95=4;8 E9'84F8& 9C& 83
B'-<4;7-8@X&&

%'& 834828 G-'4&9C&AB478-9'-'>L&5'€&5G84;'58-<4&-'=-E589;& 83588 ?74&B74&-7&834&:;9:9;8-9'&
?964'& 8358& 35<4& E96:G484=& 5& _3[& ?3-G4& 78-GG& H4->& CB'=4=(& %C& ?4& E96:5;4&
519:9;8-9'€&89&834&>4'4;5G&:;9:9;8-9'&9C& ?964'&569">& 78B=4'87&?39&>;5=B584=L&5'=&89&

834&:;9:9;8-98C&65G4&83588&>;5=B584=8& ?3-G4&H4-'>&78-GG&CB'=4=&R85HG4&+&C9;&%"$4
35<4&58&6457B;464'8&9C&834&=-CC-EBG8-47&4'E9B'84;4=4H@&?964'&?34&&:B;7B-">&5& _3[(&

%C& ?4& '9?& 85K4& 8348 =-CC4,4'E4A& H48?44'& 2"& 5'=& 78B=4'87& ?-83& 5& >;5'8& 569'>& _C
78B=4'87& R85HGA&SI&rM & 834& 75648 789; @L&?964'&5;4&69;4&9C84'&2"&835'& 78B=4'87&
?-83&5&>;5'8&-'&%"$$QIM&5'=& -'&D"%L & ?964'& 5;4& 69,48 9C84'& 78B=4'87& ?-83&5& >;5'8& 83
2"(&

A last indicator we used in this study is related to the assessment of women’s’
:5;8-E-:58-9'&-'&=4E-B53&9;&4<5GB58-<4&9;>5'7&9;& E966-88447(&234&85HG4&/&5'=&*T& 739’
-'84;478-'>&=585&-'&83-7&:4,7:4&8-<4(&

1/&
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4. REPORT ON QUALITATIVE DATA

4.1 Individual trajectory
["I"1"#9ST7 71+ #0/+#9SAR
:$1&.$B1'QP\7

\9;&-'84;<-4?4478&7?39&5;4&:978=9E7&-'&834&D5;83&"-C4&%'78-8B84& RM2DPSL&879&57:4E8
9B8&-'&84;67&9C&ES5;44;&:5837&5'=&8;5J4E89;-47X&834&9<4;,5GG&;4E5;-9B7'477&5'=&B'E4,;8
5HI9B8&9HB5-"-'>&5&:4;65'4'8&:97-8-9'& C9;&5& G9'>&:4;-9=& 9C& 8-64&5ERBIME34& 3[L&
'44=8& 89& H4& 69H-G4& 57& 5& ;4AB-;464'8& 9C& 834& E5;44;& :583(& 234& B'E4;85-'8@& ¢
precariousness are “taken into their stride” and “lived as normal” by both sexes,

39?4<4;8?964'& 35<4&69;4&5::;434'7-9'& 56HIB8& ?358& 83-7& E9IBG=&:984'8-5GG @& 645'& C9;&
834-;&C5@&HB-G=-">&R35<->&E3-G=;4'L&7488G-">&=9?'S(&U983&?7964'&5'=&64'& 7:45K&5H9E
397&834-;&E5;44;8:5837&5;4&9C84'&C9GG9?-'>&834&:5884;'7&9C&4F:4E858-9'788358&834 @
H4-'>& ;4AB-;4=& -'& 834-;& Eb5;44;& :5837& 5'=& -'78-8B8-9'Z& 5& '4EA77-8@& 89& 35<4& 35=
:978=9E89(5& :4;-9=& 9;& =9E89;5G & :4;-9=& 5H;95=& -'& 5'9834;L & 9C84'& :;478->-9B7L& B'-<4;7-8(
9;&;4745;E3&-'78-8B8-9'(&%'&6978&ES57471L.&83-7&69H-G-8@&3974<4;&-78&A4F:4;-4'E4=&57&796.
<5GB5HGA4L& 4<4'& 57& 5& G-C4& 4F:4;-4'E4& 89& HA& B'=4;85K4'& ?-83& 834& ;47:4E8-<4& 5
Q974<4{ &-'&834& 4F:4;-4'E4&9C& 69H-G-8@& 834;4& 5;4& 7964& =-CC4;4'E4A7&57& 89& 834& C5I
undertake research stays abroad: in most men’s cases, their partners are flexible enough
89&5GG9?7&83-7&69H-G-8@&57&5& EIB:G4(&Q9?4<4;L &-'&83-7&>;9B:L&HI&3IRRI64'&5'=&64'&
E3-G=G477L&5G79&:4,6-88-'>8&69;488CGAF-H-G-8 @ (&

\(&"%,(8'+(.'B$(&,(*,(8'&«M™1B,"(&,A,Bb+B+.";,B'B+%""%

P5G4&-'84;<-4?4478&9C84'&5G79& 7:9K4&5HIB8B& 397&834@4& :;4C4;;4=&85K-"'>& 834& ;4745;E3&
-'&834-;,&;47.4E8-<4& M2DP& C-4G=7&RC9;&4F56:G4& -'& 8 358 BS RABHEENBA S 8&

-'=B78;@& 9;& 834& :;-<584& 74E89;L& ?3-E3& ?57& 5HIB8& :;9=BE-">& G9>-E5G7& 9;& 5HI9B8&
“products” and the market, which they felt was not their nature of work. Although while

=9-'>& --8-5G& 4'>-'44;-'>& =4>;4471L.& 834@& ?9BG=& '98& @&HHOBBBEER E5;44;& -'&
;4745;E3L&35<-">&P5784;7&7B:4;<-79;7&:;9:97-'>&8346&89&:B;7B4&5& 3[&-'&5&7:4E-C-E&C-4
9;&89:-EL&?3-E3&65=4&8346&4'84,;&83-7&5'=&=4<4G9:&5&85784L&-C&'98&5&:577-9'&C9;&;4
5'=& 834& 7:4E-C-E& 89:-E7(& %'& C5E8L& HI983& 65G4& BB TABRGASHIABE 397&
4745,E3&757&'98&5& ES;44;,& E39-E4&C;96&834& H4>-"-">&9C&834-;&78B=-47&-'&834-;&;47:4E
C-4G=72& -8& ?57& 796483-'>& 8358& 834@& 35::4'4=& B:9'& 83;9B>3& 834-;& E9"4E8-9'7& ?-8
7B:4;<-79;7& 5'=& :984'8-5G& :;96989;7L& ?39& 79B>38& 8346& IBH3: %BRB3IBEL 98&

could call a “scouting” process, of professors or supervisors, who “scout” for potential
_3[&EbL'=-=5847L&5'=& 6448-'>& ?-83& ?358& 834@& HA4G-4<4& -7& 5& 7TB-85HG4& :4;79'& 834'& >
8346& -'89& 5& ;4745;E3&:583(& Y4& E5'& 834;4C9;4& 3->3G->38& QBIRES:ABBRIR:
5'=&>584K44:4;78&C9;84'84;-'>&;4745;E3&ES;44;78&5'=8&69;4&7.€E-C-E&C-4G=7(

(%$A"11,$(+/'#%"B+%,$*1("11'+(.'7$9,/,&0

234& 6978& 7->'-C-E5'8& 785'E4& 9C& 6978& D"%& -'84;<-4?4471L.& HI983& 65G4& 5'=& C465G4& -
5G839B>3& J9H& -'74EB;-8@L& :;4E5;-OBEABR'SBRB-7& C;4AB4'8GCG@& 7:9K4'& 5HIB8& 5'=&
64'8-9'4=L& -8& (B& "*"1&,3(". Z& C@B66:G4L& D6@BEeels that this is “normal for a

career in research/academia”, both of which do not seem very different to her. Eloise,
39?4<4;L&?39&-7&7-">G4&5'=& E3-G=G&HHARXBRBHKY,85-' 8 @ &-'&84;67&9C&:4;79'5G&G-C4&

T&
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5'=&E96:58-H-G-8@&?-83&E5;44,&E39-E47&8358&?9BG=&-'&34,&<-4?&;4CGA4E8&5&'44=&89&|
R57& J9H7& -'& UAG>-5'& B'-<4,7-8-47& 5;4& 7G-6& 89& '9'4S (& \44G-">& 8358& 734& ?9BG=& '44=
5H;95=6& C9;& 5& 785HGA4& :97-8-0 7E34B4898-9'5G& '4879;K& 5'=& :;4<-9B7& ;4745,E3&
785@772&734&-7&69;4&56H-<5G4'8L&'98& ?5'8-">&89& G45<4&34;&C56-C@&5'=&E9IB'8; @ (& %'
65G4& -'84,<-4?447& 9C84'& 4F:;4774=&5'& 9:4"477& 89& G9>& 9;& :;9G9>4=& ;4745;E3& 785@7
5H;95=L& ?-83& 834-;& ;47 4E8-<4&REH38& 83468 -=45& 9C& 4F:4;-4'E-'">& 5'9834,8& EBGBB;5G&
7B;;9B'=->&C9;&5&?3-G4L&35<->&834&:;9C477-9'5G&4F 4;-4'E4&-'&5'9834,&,;4745,E3&E9'84F8
6448-'>&'4?&:49:G48&5'=&G-<->&4GT74?34,4(&Q9?4<4;L&-8&6B78&H4&75-=&8358&834-,;&;47:4E
G-C4&:5;8'4;7& 74464=& 89&%354883-7& :977-HG4& C9;& 8346L& 4-834;& HAES5B74& 834@& 5;4
834674G<47& -'& B'785HGA4& :;9C477-9'5G& :4;-9=7L& 9;& 4G74& 75E;-C-E->& 834-;& :;9C477
E5;44,;7(&UB8&65G4&-'84,<-4?447&<9-E4=&834& G9'>&84;6& :;9J4E8& 9C& ;48B;'-'>& 89& 834-;& ¢
E9B'8;@L&U4G>-B6L&5 =& T4t88&HBEB-">&5&39B 741 &35<-">&E3-G=;4'&48E(&&23B7L&65G47&5
69;4& 9:4'& 89& 69H-G-8@& 835'& C465G47& 5'=& 4F:;477& G477& E9'78;5-'87& C9;& CB8B;4& G-C
59C477-9'5G& 5'=& :;-<584SL& =47:-84& 834-;& EB;;4'8& 739;8& 84;6& :978=9E89;5G& 7-8B58-9
Q9?4<4;L&83-7&-7& 65=4&A4F& 8346&83;9B>3&834&>-<4'& 7B::9;8& H@& :5;8'4;L& H4->& @48&
E3-G=G477L&5'=8&4F84'=4=&C56-C@L&5'=&834&7B::RB&IC&EICG45>B47(

2"KIOP"(*%".'QP\7"
\(8"%, (8" +(.'BS(&,(*,(8",(&M"1B,"(&,A,Bb+B+.";,B'B+%""%

D'84;-'>& 5'=& ;465-'-">& R>488-'>& 5& :4;65'4'8& 9;& 84'B3F=&9'S& C9;& '4?G@& 84'B;4=&
5E5=46-E7&-'&D"%&-7&796483-'>&83588&=947&'98&7397&5&79G4@&G-'45;&E5;44;&:583Z&796
84'B;4=&5E5=46-E7L&9'4&C465G4&5'=&9'4&65G4L & HI83& 35=& E96:G484=&834-;& USE34G9;7
P5784;7&78B=-47&-'&834&!5;E-5&-'78-8B8-9'& N$"L& Hedh834auBEd” out by their

;A7 4E8-<4&7B:4;<-79;7&-'&9;=4;&89&=9&5&=9E89;584(&234@&4F:G5-'&8358&834@&?9BG=& ¢
:5:8-EBG5;G@& 839B>38& 5HI9B8& 834& B'-<4;7-8 @& 57& 5& E5;44:& :G5E4L& HB8& ;5834;& 7G-:
quite unintentionally, due to supervisors’ advice&'=&698-<58-9'7(&234-;&G-'45;-8@&9C&834-;&
E5;44;&:583&74464=&89&8346& AB-84&B'4FE4:8-9'5GL&3974<4,&834@&4F:;477&8358&834@&
“lucky” in many ways, to get the permanent positions that were opening at some point.
"G839B>3L&4'84;-'>& 834& E5;44;& =-=& '89& 3848& 5' @& :5;8-EBG5;& >4'=4;& =@'56-E7& -'&
84;67& 9C& '4?7G@& 84'B;4=& -'84;<-4?447L& 39?4<4;L.& 834& 4F:4;-4'E4& 5C84;& 84'B;473-:& -1
78;-K-'>GCG@& =-CC4;4'8(& Y964'& '4?GC @& 84'B;4=& 5E5=46-E7& 7:45K& 5HI9B8& 397& 834@4& 35<
78:B>>G4& H@& 834674G<47&-'& 9;=4,& 89& H-EBCIAL & FEDEIRL 89& 65'5>48& 834-;&
4745;E3& 5'=& 845E3-'>L& 5'=& 9C84'& 834@& 7:45K& 5HIB8& :974;& 78;B>>G47& ?-83& 65
E9GG45>B47L& 3-4;5,E3-ESGC@& 4AB5G& 9;& G9?4;(& 234-;& :;9C477-9'5G& ;4G58-973-:7& 5
:97-8-<4&7?-83&834-;&9?'&;4745;E3&84567L.& ?-83&:97 8RB SE49# 9'€& 834-,&97'&

/4745,E3& :;9J4E87(& Q9?4<4;1.& 83474& 5;4& 35;=& 89& E964& H@L& 5'=& 834@& 9C84'& 7:45K&
9<4;8& E96:48-8-9'& ?-83& 9834;& E9GG45>B47&5H9B8& ;4745;E3&>;5'87&9'& 7-6-G5;& 89:-E7 (& |
'"4?7G@&84'B;4=&=9&'98&E96:G5-'&5HIB8&B3-7&E96:48-8- DI =4FBEBHT -4,&8-64&
-'&834-;&;4745;E3&E4'8;471.&39?4<4,&'98&5G79& 7:45K-">& 5HIB8& 5& E9GG5H9;58-9'& EBGS8B;
834-;& :44;71L.& ;5834;& ?-83& :978=9E7& 5'=& =9E7(& 234;4& 5;4& 39?4<4;L& 69;4& 64'89;7& 5'=&
E99:4;58-9'& C9;& 65G4& '4?G @& 84'B;4=L& ?3-G78& C465G4& tRSHOBBERIGS-">&
69;48C9;64;864'89;7&C;96&;4745;E3&785@7&-'&9834;&-'78-8B8-9'7& 5H;95=L.& 9;& 834-;& 9;->-'
-'78-8B8-9'7& ?34'& 834@& E564& C;96& 5H;95=& -'& 834& C-;78& :G5E4L & 4'84;->& N$"& 9'G@& C
84'B;473-:&:97-8-9¢&

)&
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[%6$A" 11, $(+/%"B+%,$*1("11'+(.'7$9,/,&0

D"%& '4?G @& 84'B;4=& 65G47& 35<4& 5GG& =9'4& 58& G4578& 9'4& :978=9E& 5H;95=L& 744-'>&
-6:9;85'8&4F:4;-4'E4&-'&834-;& E5;44;&:5837(&234@& 7. 8BKEIRIDBEEB, B'-+/*" $A' &M, 1'
;$9,/,&(X&834&:;478->489C&834&3978&-'78-8B8-9'7&5H;95=&5'=& 834& '482Q 398 @9IB& E5'& HE
‘BHG-73& 5'=& E9GG5H9;584& :9-'87& 89& 5'& -6:9;85'8& EL;44;& 784:& -'& 9;=4;& 89& 9H85-'L&
:5;8-EBG5;&5'&\V#M& :4;65'4'8& 65'=584(& M964& 64'89;78& 35<4& 5G79& H44'& CI9B'=& 5H;95=&
:5834;& 835'& 58& 3964L.& 65K->& @9B& 69;4& 4G->-HG4& C9;& :BHG-73-">L& ;4745;E3& =4<4G9:¢
5'=&;4558-9'73-:7&=B;-'>& CB;834;& E5;44,& 5'=& >B-=5'E4(& 234,4&+" & '834,4C9;4&

+.-+(&+8" $A";$9,/,&0OFor example, Thomas speaks about how “In fact, my academic
E5;44;&7?9BG=&'98&35<4&>9'4&5GG&834&?5@&9;&?9BG=&'98&35<4&H44'&:977-HG4&?-839B:
=9'4& 5&ostdoc abroad “.&B;->& 83-7& ;4745;E3& 785@& 5H;95=L& 69;49<4;L& 239657& ?57&
single, which according to him helped him to advance in an “efficient” manner in his
7E-4'8-C-E&5E8-<-8-47&7-839B8&C44G-">&5'@&:;478B;4&9C&5' @&K-"=(&

2348&69H-G-8@&-7&'98&5GC @ 7BEABNRA57 @LE&-'&84;67&9CE&AF.4EB58-9'7&5'=&78;477&-'&
-'84'74&;4745,E3&5'=&5E5=46-E&4'<-;9'64'87&5H;95=L & 7TBE3&57&-'&834&M858471L.&?34;4&834;
is a lot of pressure to participate and to “perform”. However, all interviewees agreed
8358&83474&785@7&'5BER5&SH'=& 78-6BG58-">& 4F:4;-4'E4& 5GG& 834& 7564(&M9648-647L&
H983&3B7H5'=&5'=&?-C4&9;&:5;8'4;78&35<4&5& ;4745;E3&:;9C477-9'X&69H-G-8@&=B;-">&:978-
-T1&4F:;4774=&57&5& E35GG4'>4&89& 834& E9B:G4& G-CAL&5'=&-7T&ES'7-=4;4=&-6:977-HG4&9'l
K-=728&8;@-">&894588& >48&:4;65'4'8&:97-8-9'7&89>4834;&-7&=-CC-EBG8(&234&-6:;477-9'&9C
83-7&:5;8-EBG5;&65G4&-'84;<-4?44&-78&8358&3-7&?-C4&35=&89& 75E;-C-E4&34;&=-7E-:G-'5;@
C9;&C56-G@&:B;:9747&5'=&5G79&:;9C477-9'5G& :B;:9747L& 79& 34& E9BG=& 5=<5'E4& -'& 834
=-7TE-G-'4X&85K-">8&34;74GC&IBB&IC&B34&E6:48-8-9&9C&7964&79;87(&

"&7->-C-E5'8&;47BG8&83588 248 CIB'=&-7&8358&\V#M&:4745:E34;7L&HI83&65G4&5'=& C465C
898 35<4& 69;4& E35'E47L & 9;8 588 G45788& C44G& 8358& 83-78 65=4& 5& =-CC4;4'EA&-'&834-:&5:
C9;& :4:65'4'8& ;474538 :97-8-9'7L& ?734'& 834@& 35<4& =9'4& :978=9E89;5G& ;4745;E3& 785@7&
5H;95=7&35<4&:BHG-734=&-'&-'84;'58-9'5G G @&;4'9 TAARR' >R JEB;'5G 7(& YA&EIBG=&
H4&GO9K-'>&58&834&3->34;&7->'-C-E5' E48 9 CEHY6: 48838 -58 9C&AFEAGGA'E4&R[BHY-7
M35-KL& \B7BBTA1SE -'& \V#M& :4;65'4'8& ;4E;B-864'8& <4;7B7& 69;4& '964153871=&
E:-84;-5&C9:8&5E5=46-E&:4E;B-864'8&RT4&[&+(0S(&

I"I"8"#OS7 71+ #0/+#99Q
:$1&.$B1'QQ_
\(&"%,(8+(.' B$(&,(*,(8+1B,"(& A Bb+B+."; B'B+%"%

D<4'&69;4&835'&D"%&:978=9E7L&65G4& 5'=& -' 8T Y6BREFL 338 HAA4'& ;9984=8& 588 N$"&

7-'E4& 834-,& 78B=-47& 5'=& E9'8-'B4=& -'& 834& 7564& ;4745,E3& E4'8;47& 5'=& C9;64;& P5784;7
supervisors as postdoctoral promotors. Again the “scouting” process appears at play for
8348&4'84;-'>&9C&;4745;E3& 57& 5& E5;44;L & 5G83BBERE S5 ABBEAN64=8& 69;4& G-KAG@&
4'<-75>4=&58&5'&45;G-4,& 785>4&835'& C9;&D"%& :978=9E7L&5'=&9834,;& E5;44;&9:8-9'7& 744¢€
<-7-HG4(&234;4&-7&5& G98&9C&4'>5>464'8&-'&845E3-">L& ?3-E3&39?74<4;&-7&'98&4F 4;-4'E4=
:4C4;,4=& E5;44;&9:8-9'& 89& ;4745;E3(& Y4& ES& 68K E8B4,4& 83588 >4'4;,5GC@L& ?4& ES'&
9H74;<4& 58<BGB-">& 9C& 845E3Ht&-2&;4745,E3L& 4<4'& -'& 45,G@& ES5;44;& ;4745,E34;7&
R834@&;465-'&8;B4& 89& 834-;& '564S1.& 5G839B>3& 845E3-'>&-7& 9'4& :-GG5;& 9C& 5E5=46-5L&
?3-E3&-8&?9BG=&E;BEHGA4(

)&
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%'&84;678&9C&69H-G-8@LE&B'G-K4&834-;&:44;7&-'&D %L&%"$$QIM&;4745;E34;7&5;4&GA4T7&6!
65G4&5'=&C465G4L& ?-83&E3-G=;4'L&?34;4AH@&65G47&8;@& 78-GG&89&<-7-8&EI'C4;4'E4A7&!
?9;K&5H;95=&-'&5<4,5>48879&89&83;44&8-647&58& BABA{UMHI&A?447&5;4&G4TT&

EG974& 89& 834& ?9;K& :G5E4& 5'=& -'& 79648& E5747& 4<4'& 73B88G4& C;96& 9834;& '4->3H9
E9B'8;-47&C9;&7964&=5@7&9C&834&?44K(&$9'785'8-'4L&?39&-7&9;->-'5GC@&C;96&5& EG 97+
89& U4G>-B6L& 5'=& ?3974& :5;8'4;& G-<47& -'& 34;& 39644 THOBHEIBSE: 397& 834&
C;4AB4'8&.8;5<4G7&H5EK&5'=&C9;83&5;4&8-,->L&5G79&-'&9;=4,&89&HA4& ?-83& 34, & E3-G=;4'L
78-GG&-'&89==G4,&5'=&4<4'&'4?&H9;'&5>47(&Q4G4'5L & ?39& 35=&=9'4&879&:978=9E7&5H;95
879&=-CC4,4'8&E9B'8;-47&5G9'>&?-83& 34,4 E3-G=;4'&B4BISBIB1IGRBL 397&-8&-7&'08&

457@& 89& >9& 5H;95=& ?-83& 765GG& E3-G=;4'Z& ?39& ?4;4& H9;'& 5H;95=(& ";;5>-">& 397:-8
74,<-E47&=B;-">&H-;83&5'=&6584;-8 @Z&9C&5;;5">-">&E3-G=&E5;4&G584;(&M34&5G79&35=&54
7-EK&E3-G=&JB78&5C84;&H-;83L&5'=&83-7& 7?5 ROFEBB:8384BTB-9E 7&5H;95=(&M34&
7:45K7&5H9B8&397&69H-G-8@&:4;-9=&?57&35;=&5'=&-'84'74&HB8&5G 79&79;83?3-G4&-'&84;€
C9;>-">& -6:9;85'8& ;4G58-9'73-:7L& 9'4& C465G4& 64'89;L& ?39& 34G:7& 5& G98& -'& =4<4G9:-">
E5;44;&5'=&;4745,E3(&Q9?74<4;L & 7488G-">&-7&898B857 @&8P& >9& 5H;95=&-'& 9;=4,;&89&
HB-G=& E5;44;&5'=& C9;& ;4745;E3& :B;:9747(&\-'5’E-5GC@L& =4:4'=->& B:9'& 834& :978=9E89;5
>5'8L& 5'=& =4:4'=-">& B:9'& 834& 3978& E9B'8;@L& -8& ?57& 457-4;& 9;& G477& 457 @& 89& G-
47:4E-5GC@&-C& @9B& 35<4& 5& C56-C @& ?39 05 9% @ IFRSFABBAO-">& 89& >-<4& H-;83&
5H;95=&5'=& '44=&64=-E5G&E5;4&5'=&577-785'E4(&234&P5;-4&$B;-4&>;5'8&-7& E9'7-=4,;4=& AB-
>4'4,9B7&5'=&>99=&-'&84,67&9C&H4->&5HG4&89&G-<4&E96C9;85HC @L&4<4'&57&5& C56-G(
9834;& >;5'87L& 7BE3& 57& \V#M& ?74;4& '98& -B464-B& 8B, E9<4;& 5GG& 9;& 5==-8-9'5G&
B:E96->&4F:4'747&

_;9C477-95G&:;4E5;-9B7'477&-7&4F 4;-4'E4=&7-6-G5;C@&89&65G4&D"%&:44;71L.&C9;&65G4& 9
:978=9E7L& 7BE3& 57& C9;& P5;8-'X& ;4E5;-9B7'477& 5'=& B'E4;85-'8@& -7& '98& 4F:4;-4'E4=&
64'5E-'>7&9C84'&65G47& BHIHBBE 85K-">&9'4& 785>4&5'=&784:&58&5& 8-64L.&'98&C44G-">&834
-'C;-'>464'8& B:9'& C56-G@& G-C4L& 5G839B>3& ?-83& 5'& 575;4'477& 8358& 834& :5;8'4;& 9;& ?-C-
75E;-C-E-'>& 69;4& -'& 34;& E5;44;& =B4& 89& 5;;-<5G& 9C& E3-G=;4'(& P5G4& %"$$Q]M& :978=9E
9:8-6-78-E&5HI9B8& CBEBRAL 7R 5'=& :977-H-G-8-47L& ?3-G4& H4-">& 575;4& 9C& 834& 7TE5;E-8@&
5E5=46-E& 9:4'-">7& 5'=& 9C& 834& E96:48-8-9'& -'& 84;67& 9C& 739;8& 84,6& 5'=& G9'>& 84,6&
E9'8;5E87(&Y964'&5;4&69;4&56H-<5G4'8&-'&834&74'74&9C&834-;&:;9C477-9'5G&CB8B;4Z2&4<4'
Helena’s case, where nomin58-9'& 65@& H4& -66-'4'8L.& 58 G98& 9C& E5B8-9'& -7& 4F4;E-74=& 5'=&
;9C4774=(&Y964'&G-<48&834-;&B'E4;85-'8@&?-83&69;4&79;; @&5HI9B8&834&CB8B;4L&5HIB8&!
HB-G=->&5'=& C56-G@&65-'84'5'E4L&47:4E-5GC@&-'&E5747&?34;48834&:5;8'4;&9;&7:9B74&
'98&35<4&5&785HG4&BiTh&r9The uncertainty in Constantine’s case is also about the

G9ES58-9'& 9C& 34;& EB;;4'8& J9H& E9'84F8& 5'=& 34;& C56-G@& 7-8B58-9'L& H4-'>& C5;& 5?5@&
husband’s profession that is more stable and located in her home country. She feels

69;4& E5B8-9B7& 5HOBB&B&A& -'& 83-7& -'78-8B8-9'& 5'=& C44G7&8358&-8& -7& G-KAGC@& 734& ?-
5'=& G99K& C9;& 69;4& 785HGA& :97-8-9'7L& 9;& 4<4'& 5& :;9CA477-9'5G& E9'<4;7-9'& 9;& E35'>4&
74E89;L &-'&9;=4;&89&H4884,&5=5:8&89&34,&G-C4&7-8B58-9'

&
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[%SA"11,$(H06"B+%6,$*1("114"(&"%,(8'+(.'BS(&, (*,(8'&M™ 1B,"(&,A,Bb+B+.":,B'
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"7& ?-83& 6978& 9C& D"%& '4?GC @& 84'B;4=L& 834& 79E-5G& E5:-85G& 9C& C56-G-5;-8 @& ?-83&
B'-<4;7-8@& 5'=& 5G79& 5& ;9984=& E5;44;& -'& 834& 7564& -'78-8B8:97 & 58Y5&L2-83&

during the postdoc is a recurring constellation in terms of “winning type” career paths,

47 4E-5GCG@& C9;& 65G4& '4?G@& 84'B;4=L& 5'=& 5G79& C465G4& -'& 6978& E5747(& 234;4& ?4
4AFE4:8-9'7& -'& ?3-E3& -'84;<-4?447& =4<-584=& C;96& 834-;& 79E-5&30EA/BHBREL ;96
-'84;478->C@&83-7&-78&69;4&:;474'F85&G4&:978=9E7L.&47:4E-5GC@&-'&C465G47L&5'=&9'48&
65G4L& ?34;4H@& 9C84'& 834& C56-G@& =947&'98& B'=4;785'=& 834& 4'>5>464'8& -'& 5& :;9CA477
8358&74467&79&C;5B>38&7-83&B'E4;85-'8 @&8=&-'785H-G-8@(

"7&?-83& D"%E-82447L& %"$3QIM& '4?C @& 84'B;4=& \V#M& 7:45K& 5HIB8& 397& -6:9;85'8& -8&
?57&89&=9&:978=9E7&5H;95=&-'&:;478->-9B7&B'-<4;7-8-47L&5G79&35<-">&?9;K4=& ?-83&5CC-
89&5&:;478->-9B7&\;4'E3&;4745;E3&E4'8;4L.&7?34;4&C9;&4F56:G4&a45'&78-GG&845E347(&"EE!
89& 3-6L&BFfiliation works as much in favour of CV building as well as “belonging” to a

C569B7& 7E-4'8-C-E& 7TE399G(& & Q9?74<4;L& 69H-G-8 @& -7& '98& ;45GC @& G-<4=&:97-8-<4G @
84'B;4=7&834;485;4&84'7-9'7&5HIB8&8;5<4GG-">&?-83&C56-C @ &5'=&5G BHEHHB5-'-">&834&8;E
9C&69H-G-8@&-'&84;67&9C&;4745;E3&%84<4G9:64'8(

P4'89;7& 5H;95=& 5;4& -6:9;85'8& C9;& C465G4& '4?G@& 84'B;4=7& 69H-G-8@& 834;4C9;4& =B;
thesis or postdoc is important for accessing more possibilities of meeting with “true”
64'89;7L.&796483-'>&834@&CIB'=& 8 ARMBETHC - >& 58 &NSZ&-'84GGAEBB5G &64'89;71.&9;8&83974¢
E9'8;-HB8-'>&89&5&=4<4G9:64'8&9C&;4745,E3(&"G79&7964&78;584>-E&64'89;7&9834;&835'&N
?4;48'564=1L& C9;& 4F56:G4& 4F84,;5G& 64'89;7& -'& EG-'-E7& 9;& ;4745,E3& E4'8;47L.& 7TBE3& 57
Chloé’s case. &

2348 :978=9E89;5G&=&, -78& G-<4=& ?-83& 5& GI8& 9C& B'E4;85-'8@& 588 N$"& H@& C465G4& %
'42G @8&84'B;4=L8&7-83&:;9G9">4=8:97 8 SAGEINNB;5ES7L&?-839B8&5 @&:4;7:4E8-<489C&
19G9'>-'>&9;& :4;65'4'8& :97-8-9'7(& P584; -8 @& 9EEB;;-'>& =B;-'>& 83-7& 8-648 65K47& 83-'>7&
35:24:L& 5'=& 79648FB-648 79:K& -7& 5G 798 4'<-75>4=L 8 5'=8.-'& 7964& E57478.69:48 835'8.9'4&
6584;-8@&79648-647&9EEB; 7&=B;-'>&83-7&:4;-9=(&"=&C-'5GG @L&58883484'=89C&?358&-78&
5& ?45;@8& ;95=L& 834'& 9H85-'-'>& 5& \V#M& :4;65'4'8& :97-8-9'& R744& $3GI0SL& ?-83& 5& G98
78,B>>GA4L& 9;& 5& 4B&' 5E5=46-E& :97-8-9'& R744& Q4GA'5S& 5C84;& 588 G45788& & @45;7&
:978=9K%

%'& 84;67& 9C& 69H-G-8@LE C465G4& '47G @8& 84'B;4=& 7:45K& SHIBS& 897BHB34 @& ?9BG=4
+9%$+."$%" SARL'R57&834-:8:4745;E3& 785@7L&AV4' OCE, FHIBRH (&', ('&"%; 1'SA'
%"1"+06BM"'<BMHES//+9$ %+ SUBE (& HBB&C56-G @&=B8-478&5'=& ;474 E4&=9478'98&5GG9?&83-
9;& 65K47& -88 =-CC-EBG8(&23-7& ;465-'7& 5'& 57:4E8& ?-83& ;4>;48L.& 5G79& <9-E4=& H@& 796-
65G4&:44;7(&234&5;;-<5G&ICEES-G=;4'&-T&4F:4;-4'E4=857&7G9?-">&=97'&69H-G-8 @&E9'7-=4
C9;&1888 TAFATL& 4T AE-5GG @&-'&%"$$QIM&-'84;<-4?447(&23B7&834& EG5'=478-'4&E5:4;&78;
89&K44:8B:&7-838 @4885'90834:85=<5'85>49B7&;BGE&ICEB348>564(

I"I"<"#RIT61+1-)*&#5/(54S,) i

1'&834&?39G4L&7?34'&E96:5;->&834&879&>;9B:7&MMQ&5'=&M2DPL&?4&E5'&7448&8358&:978=¢
5'=& 5E5=46-E7& -'& D"%& RM2DPS& 35<4& 35=& 5& G4774,& G-'45;& E5;44,& :5836& -'& 84,67&



"#$%"&&'&' (&) +,+ &

;9984="477&-'&834&!5;E-5&-'78-8B8-9'L&?34;457&69;4&%"$$Q|M&;4745;E34,;7&5'=& 5E5=46-E7 &
have already done their previous studies there and been “scouted out” by local
7B:4;<-79;L&85K-">&83468&9'&57&_3[7(&Q9?4<4;L&5'9834;&57:4E8&9C&G-'45;-8@ &-'&D"%&5::4!
57&:978=9E7& -'& D"%& 5;4& 69;4& :;9'4& 89& 85K4& -'89& 78;-=4& 5& G9'>4;& :4;-9=& 9C& :;9C477
B'E4;85-'8@L&5'=& 834& 5EE4:85'E4& 9C& 5& G9'>4;& :4;-9=& 9C& :978=9E& RB:& 89& *T& @45;7¢
?964'& 5'=8&64'&:978=9E7&5;4&69;49<4;& E3-G=G477L&?34;457&-'&%"$$Q]M& ?4& C-'=&5G;45=(
AB-84&5&8C4?&:5;4'878&569'>788834&-'84;<-4?4471.&?34;,4AH@& ?964'&5;4&869;4& 56H->BI9B7&-'&
G-<-">&834-;&69834;399=&5'=& ?79;K& H5G5'E4(& P9;49<4;L&-'& D"%& ?964'& -'84;<-4?447 & ?39&
5;4& :978=9E7&5K& AB-84& C;5’KG@& 5HIB8& 39?& '98& H4-'>& 785HG4& -'& 834-;& JOH7& 789:7&
C;96& HB-G=-">& 5& C56-G@L& 5'=& 785GG-">& 69834;399=& 89& 834& 8-64& ?34'& 834@& E5'& S
:4,65'4'8&:97-8-9'(& YA&E5'&=;5?& C;96&83-7&8358&-'& D"%& 834& E5;44;&:583&-7&:;4E5;-9B7&
6BG8-:G4& ?5@ B& 885798 S5SCCAE87& :4;79'5G& G-C4& 89& 5& 3->3& =4>;441.& ?34;457& -'& %"$:
?964'&5'=& 64'&5;4&'98& ;45=@& 89& 75E;-C-E4& 834-;& C56-G@& G-C4& =B4&89& 834& J9H& B'E
PI9H-G-8@&-7&5'&57:4E8&8358&5::45;7&-'&H983&MMQ&5'=&M2DP&>;9B:7&57&5& C5E89;&835
C9;& @9IB;M4ER& 9H85-'-'>& 5& :4;65'4'8& :97-8-9'L& 5'=& 5G79& >5-'->& 5'& -6:9;85'8&
-'84,;'58-9'5G& '4879;K(&\9;&?964'& 83-7& HAE9647&-6:9;85'8857&834@& 35<4& G4774,&7B::9;8&
5'=& E9GG5H9;58-9'& ?-83& GOES5G& 7B:4;<-79;7&5'=& G9E5G& 65G4& E9GGA45>B47(& Q9?4<4; L4
:978=9E7&5'=&'4?ABES&5E5=46-E7&5;4&G477&69H-G4&835'&M2DP&:44;71.&:4;35:7&=B4&89&
5'&-'E;4574=&:5;4'8399=L&5'=&69;4& GOE5G&;9984="'477L&'48?9;K7&5'=&64'89;7L&47:4E-5GG @
-'&834&E574&9C&%"$$QIM&E65G47(

4.2 Organisational culture and everyday working life
["8"1"#9S771+.#0/+#9SAB

$1&.$B1'QP\7
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Work conditions in STEM are often lived as “part of the parcel”, as laboratory toxicology
C9;&4F56:G4&RB7->&89F-E&:;9=BE87&C9;&8;458->&:G5'87&9;&9834;&9;>5"-E&6584;-5GS&5'=
of laboratory machines are things you can “get used to” after a while. Inte;478->G@L&?4&
E564&5E;977&69;48& C465G4&D"%&-'84;<-4?447&7?9;K-">&-'&G5H9;589; @&835'&65G47(&D665&
7:45K7&5H9B8& G987&9C&4'>5>464'8&-'& G5H9;589; @& EBG8B;4& ?9;KL& ?3-E3&357&-87&97'&
8358& @9B& '44=8& 89& C9GG9?(& Q9?74<4;L& 65'@& C465G4& ;4745;EBOBB& 834& 57K4=& 5
'58B;4&9C& ?9;KL&:;4C4;;4=& G5H9;589; @& ?9;K&89& ?;-8->& C9;& 4F56:G4L&5'=& C4G8& ;45=(@
4'>5>4=& 58& 8358& G4<4GL& 4<4'& -C& 83-7& 645'8& H4-'>& 9HG->4=& 89& E9'=BE8& 4F:4;-
83;9B>39B8&834&=5@&9;&4<4'-'>7(&234&'58B;4&9C&M2DP& ?9;K& ?57& 796483-'>&8358& C46
7:9K4& =-CC4;4'8G@& 5'=& 69;4& 9C84'& 5HIB8& -'& 84;67& 9C& =-CC4;4'EA7& H48?44'& :;4C4;;
G5H9;589; @&5'=&C-4G=79;KL&;5834;&835'&7?;-8->L&:BHG-E58-9'&5'&8G-84;58B;4&?9;K(&

"&-'84;478-">&:9-'8&-7&8358&569'>78&834&D"%&:978=9E7L&65G4&-'84;<-4?447&=-=&'98&57 7E
5'@8B45E3-'>& 857K7& =B;-">& 834-;& :978=9E& :4;-9=L& 5'=& COEB774=& B:9'& ;4745;E3& 5'=& $f:
HB-G=-">L& ?34;457& 5& 65J9;-8@& 9C& C465G47& =-=& 7964& 845E3-'>& 5'=& P5784;7& 5'=&
supervisions, which was sometimes “free” and voluntary, and which they seemed to like,

4<4'& -C& 889PKE& B:& 5& G98& 9C& 834-;& 8-64& 5'=& 4'>5>464'8L.& 5'=& 899K& 8-64& 5?75@& C;¢
:BHG-E58-9'7& C9;& 4F56:G4(& %'& C5E8L& ;4G58-9'73-:7& ?-83& JB'-9;& =9E89;5G& E9GG45>E
;465;K4=& 57& H4-'>& <6GB5HG4& 5'=& 9C84'& 834& 9'G@& ;45G& -'84;5E8-9'7L& ;5834;& 835'€
:;96989;7&9;&9834:&4-9;& E9GGA45>B47(&23-7& E9'8-'B47&89& HA4& 834& E574& C9;&'4?GC@&84'B
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C465G478&-'&M2DPL&S7&?4&7?-CG&T7448&G584;(&P5G4&:978=9E7&35=&69;4&-'84;5E8-9'7&?-83.
promotors, whom they sometimes referred to as “boss” or colleagues, rather than
7B:4;<-79;7L&64'899/&:;96989;7 (&

V98&65'@&D"%&:978=9E7& 7:9K4&5H9B8& 9<4;?79;KL& HB8& DG9-74& 4F:;4774=& 34;,& E9Q'E4;'&
9<4;?9;K& 8358& 739BG=& '98& -'C;-">4& B:9'& 34;& '44=& 89& ?5'8& 89& HB-G=& 5& C56-G@L&
79649'4&85'=& 35<4& E3-G=;4'L& ?3-E3&-7&'98& @48&834& E574(&M34& ?9%-83&BHIBB& 734834
8@:4& 9C& E5;44;& 5'=& 9<4;?9;K& E9BG=& ;478;-E8& 34;& :4;79'5G& =4<4G9:64'8(& UB8& >-<4
E39-E4L&734&?9BG=&75'8&89&:B;7B4&5&;4745;E3&9;& 5E5=46-E&E5;44,&5'=&47:4E-5GG@&E
?9;K->& 9'& :G5'870CG9?74;7L& ?3-E3& -7& 5& 7BHIAE8& 734& G9<47(& P9;49<4;L& DGY9-74&
4FE4:8-9'5G& E574& 9C& 5G79& 35<->& 7964& 845E3->& 5'=& 7B:4;<-7-9'& ;47:9'7-H-G-8-47L.& ?3
7348 G9<4=& =9-'>L & HB8& ?3-E3& ?4;4& '98& 457 @& 89& ;4EQ'E-G4& ?-83& =4<4G9:-">& ;4745;E!
HB-G=-">&5& $f& ?-83& :BHG-E58-9'7(& $G5;-E4& ?57& -'& 5'& 4FE4:8-9'5G & ?9;K& 7-8B58-9'& 9C&
-'<9G<4=&-'&5&E4'8;4&?-83-'&N$"L&?3-E3&=45G7&?-83&<BG>5;-758-9'&9C&;4745;E3&-'&79E-4
845E3->X&$G5;-E4&-T& 38 14& -'&34;&=-CC4;4'88&?9;K& 7:5E47L&<BG>5;-758-9'& 9IC&ME-4'E4&
RE;458->& 4F3-H-8-97L& ?9;K739:7& C9;& 845E34;7& 5'=& :;97:4E8-<4ZFRASEBLITI& 5'=&
5'=85G79&34;&845E3-">&5'=&EB;;4'8&;4745;E3&:;9J4E8&8358&734&-7&79;K-'">&9'Z2&734&-7&JB
E9'785'8G@& ?-83&834& G95=& 9C& 834&=-CC4;4'8& 857K7L&5'=& =947&'98& C44G & G-K4& 83-
4FE4:8&-'&84;67&9C&834&E9'785'8&-'CUBE&SREGHET (&P®<4;L&734&357&8;9BHG4&
7?-8E3->& 9CC& 5'=& 7:45K7& 5HIB8& E9'785'8& 9<4;?79;K& -'& 834& =-CC4;4'8& 7:5E47& 9C&
R<BG>5;-758-9'L& 845E3-">L.& ;4745;E3& :;9J4E8SL& ?3-E3& E9BG=& ;47BG8& :984'8-5GC @& -'& !
she speaks about herself as a “borderline burnout”. IncidentaGG@& R9;& '98SL& 83474& 8?79&
C465G4&-'84,<-4?4478& ?4;4& HI83& E3-G=G477&R78-GGS&5'=& 73974=&5& 69;4& 4'>5>4=& ;5::¢
/4745,E3(&%'&:5;4'8347-7L&?4&E9BG=&;4C4;&34;4&89&834&:9-'8&65=4&H@&\B7BG-4;&5'=& .
$5;;5G& ROT*0SL& U5;H-4;& 5'=& \B7BG-4;& ROT*1SL&8&BR44 RIBESBE-8-83& \VHEM&
4745;E34;7& 8358&:5;4'8399=L&-C& G-<4=& ?-83& 7TBCC-E-4'8& 7B::9;8L& E5'& 577-78&-'& EB;H-
84'=4'E@&89&9<4;79;K&5'=&898&9<4;-'<478&-'&?9;KL&HA4ESB74& E3-G=;4'&7-6:G@&;4AB-;4&5&
time and can put work in second place in a person’s p;-9;-8-4&

%'&E9'8;578L&65G4&-'84;<-4?447&7:45K&5HI9B8& H4-">& AB-84&-'=4:4'=4'8&-'&834-;&97'&?9;KL
7BE3&57& U4'9-8& & RG-<-'>& 5'=& =9-'>& 5& J9-'8& :978=9E& -'& 5'9834;& DB;9:45'& E9B'8; @ S& ?-
'44=8& 89& 789:& ?9;K-'>& 4<4'-'>78& 5'=& ?44K4'=7L& 85K-">& 5G79& 8-6 3 EBH=£88B86 @ &

have a “personal experience” of the environment, other than work; social life, which is
7G9?L&57&78-GG&'4?(&]'&834&?39G4L& CA465G4&-'84;<-4?4478&C44G&69;4&C;5>-G4&5HIBS!
5'=&JIB>>G-">&=-CC4;4'8&K-'=7&9C&8B57K7L&5'=&-87&-'C;-">46GBEB QKT8 C5EBLL&834@&
=47E;-H4&69;4& 6BG8-:G4& 5'=& <5;-4=& 857K7& 835'& 834-;& 65G4& :44;7L.& ?39& 35<4& 6BG8-:(
;5834;& ?-83-'& 834& ;4745;E3& 5E8-<-8@& R746-'5;7L& E9'C4;4'E47L& :BHG-E58-9'& E9QGG5H9;5
=-7746-'58-9'& 4<4'87S(& 23-7& -7&5'& -'84;478-">& :9-' QA H@RIABS5G4& ;4745,E34,7& 5;4&

being active in “academically” orientated tasks, such as teaching, and male researchers
5,4&-'<478-">&-'& ;4 7ADHET 4=& =4<4G9:64'8L& '48?79;K-">& 5'=& :BHG-E58-9'X& :984'8-5GGC@L&
83-7& E9BG=& 5G79& E9'8;-HB84& 89& 5& 69; 4R GBI GA=&&MH @ & 65G4& ;4745,E34;7&
=B;-'>&834&:978=9E89;5G&:4;-9=1.&?-83&69;4&:BHG-E58-9'7&5'=&-'84;'58-9'5G&E9"4E8-9"7 &89«
739?7&C9;&-'&?358& E5'&H4&5'&-'-8-5G & 3->3C (HEEIEUBAGIES-9'& ;9B'=&-'& ;4745;E3&

5'=& 5E5=46-E& ;4E;B-864'8& C9;& :4;65'4'8& :9787 &BRBIAE3H-KL& \B7BG-4;L& O0T*1S(&
\465G4&;4745;E34;7L&?39&E9BG=&H4&HB-G=-">&<5GB5HG4&7K-GG7&5'=&E96:484'E47&C9;&
?9;K& H@& 577B6-">& 834& G477& <5GB4=& 845E3->& 857K7L& E9BG=& 834;4C9;4& H4& G97-
chances of selection by not “boosting” their CVs with qua'8-C-5HG4& E96:481B874=&

) &
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E;-84;-5L& 5G839B>3& 834@4& :5;5=9F-E5GC @& E9BG=& H4& 7TBBAEL E9&X33& 6BG8-:G4
H574=&5E5=46-E&65'=5847(&

\465G4&:978=9E7&5G79&84'=&89& 35<4& G477& 7T9E-5G& 9;&9834,& G4-7B;4&5E8-<-8-47&835'¢
E9B'84,:5;87&

L(&"%+BRS!"/+& $(1M #1'+(.'7"(&$%1

1'&834&7?39G4L&CA465G4&:978=9E7&-'&D"%&7:45K&5&G98&5HIB8&C9;64;&5'=&EB;;4'8&:;9698
7B:4;<-79;7L&4<4'&=B;-">&834&:978=9E89;5G&:4;-9=(&%'&9'4& E574L&$G5;-E4L& 7:45K7&5HIB!
734& 357& 35=& 65'@& 64'89;7L& 5G79& 34;& EB;;418& 5980897 & 35=& 5& <4;@& :97-8-<4&
4F:4,-4'E4&-'&84,67&9C&-'84;5E8-9'7&5'=&>B-=5'E4&9'&6BG8-:G4&:4;79'5G&5'=&:;9C477-9'5Gé
G4<4G7(&M34&-7&5G79&834&9'C@&-'84;<-4?44&?39&357&6BG8-:G4&7?9;K7:5E47&5'=&,47:9'7-
7BE3&57&834&E4'8;4&C9;&<BG>5;-758-9'&&MIBYALBHT 45,E3&5'=& _3[&:583?5@(&%'&
E9'8;578L.&834&9834;&C465G4&-'84;<-4?447&7:45K&5HI9B8& 397&834@&35=&35=&7B:4;<-79;7
are supportive, such as in Emma’s case; her PhD female supervisor was a mentorlC->B;4L&

:B73-'>& 34;& 89& 8;@& C9;& 834& P5;-4&8 R -AREFR. 734& 9H85-'4=(& Q4;& EB;;4'8& 65G4&
:;96989;&-7&C9;&34;&5& 7B: 4379l .&5'=& 734& C44G78&83588&834&:978=9E&-7&5'& 4F84'7-9'& 9(
834& 3[L&H983&-'&84;67&9C&34;&'44=78&9C&>B-=5'E4L&5'=&834&K-'=&9C& ?9;K&;4G58-9'73-
357&7?-83&34;&:;96989;(&DG9-74& 35@B598=87B:4;<-79;&5'=& E9GG45>B47L& HB8&GA77&-'&
84;67&9C&-'84;'5G& 78;584>-E&'48?9;K7L&57&;5834;& >99=& ?9;K-">& >;9B:7&-'& 34;& G5H9;589
Q9?4<4;L&'9'4& 9C& 834& :978=9E& -'84;<-4?447& C;96& D"%& C4G8& 8358& 834;4& ?4,4& 7->'-C
=-CC4;,4'E47& 9;& =-75=<5'85>47& O&XBS5&G4& 9;& 65G4& 7B:4;<-79;7& 9;& :;96989;7L& HB8&
;5834;&8358&=-CC4;4'888@:47&9C&:4;79'7&E5'&35<4&5&78;9'>4,&9;&?45K4;&;4G58-9'73-.L&?
E5'&-6:5E8&B:9'&=4<4G9:-'>&E9GG5H9;58-8& &9;&'98(

"=& 57& :;4<-9B7G@& 64'8-9'4=L.& C465G4& -'84;<-4?447& 5G79& 7:45KE&SHEEB& HA-'>&
845E34;7L.& -'&84;67& 9C& 7B:4;<-7-9'& 9C& IJB'-9;& ;4745;E34;7& 5'=& 65784;& 78B=4'87L.& ?39& &
-'E-:5G&-'84;5E89;7&-'&834-;&?79;K&4'<-;9'64'8L.&69;4&835'& 7B:4;<-79;7&9;&:;96989;7&9;&
74'-9;& E9GG45>B47(& P5G4& D"%&:978=9E7&84'=& 89& H4& G9'4G-8;R&BBIMNRI L/ 45;E3& ?
;5834;&35<->&69;4&-'84;5E8-<4&E9GG5H9;58-9'7&7?-83&E9GG45>B47&-'&E4'8;47&5H;95=(&23-
-'& ?-83& 834& :9-'8& 65=4& :;4<-9B7G@& 8358& C465G47& 84'=& 89& H4& 69;4& -'<4784=& -'& (
academic tasks with less “sales” value, whereas males have less local in78-8B8-9'5G& G-'K7L&

;5834;& 69;4& 5H;95=& 5'=& 834;4C9;4&BAER&:'78-8B8-9'5GC@& 57& 5& E9'74AB4A'E4(&
Q974<4;L&7964&C465G4&-'84;<-4?447&5G79&7:9K4&5HIBB&35<-">&5&<4; @ &G-<4G@&5'=&5E
E9'8-'B4=&-'84;5E8-9'&-'&84;67&9C&EIGG5H9;58-9'& ?-83& -' 83 A5S-B/EEARERE ;& 835'&

N$ "&EIGG45>B471L&;4G58-9'73-.7&C9;>4=&=B;-'>&834-;&;4745& 3&785@7&5H;95=(&

P5'@&C465G4&-'84;<-4?447&7:45K&5H9B8& 397&834-;&-'84;'5G&'4879;K&-7&E96:974=&9C&83
G5H&E9GG45>B47L&?39&5G79&35<4& HAEQ64& C;-4'=7&9C& 79;87{&BB B TRALE & 56H-<5G4'8,
her emotional proximity to the vulgarisation centre colleagues, which is like a “second

family”, which is too close for comfort, as she tends to take things to heart. In contrast,
65G4&:978=9E7&-'&D"%&7:45K&5H9B8&>99=&;4G58-9'7 IBI4;2-F3&BHELEB;;4'8&

96989;7L& HB8& 7:45K& 5HI9B8& 83474& ;4G58-9'73-:7& 69;4& -'& 84,67& 9C& :;9C477-9'5C
;4G58-9'73-:& 7BE3& 57& E9GG45>B47L& ;5834;& 835'& >B-=5'E4L& C;-4'=7& 9;& 64'89;7L&
sometimes use the term “boss”. However, few speak about strategic guidance f9;&E5;44;&
:B;:9747L&5'=&69;4&-'&84,67&9C&;4745;E3&E9C&5H9;58-9'(

In both female and male interviewees’ cases, family and friends external to university
are supportive, although some “know that research is not going to be about making a

)&
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=-,4E8&5'=&<-7-HfG#& Yo society”, or family does not understand why they engage so
6BE3&-'&5&:;9C477-9'&8358&-7&79&G477&785HGA&S'=& 79&B'E4;85-(

2"KIO'&"(*%"'QP\T
Z$%N$(.,& $(14'KS%N/$+.4'&+1IN1A&,;"4'

234&-6:9;85'E4& 9C& 35<-">& 834& 6BG8-:G4& -GG5;7& 9C& HRETE6-60;838RE9;&

'"4?2G@& 84'B;4=& 65G47L& 57& -8& 9CC4;7& 5& H5G5'E4& HA8?44'& ;4745;E3L& 845E3-'>&
E9GG5H9;58-9'(& P978& '4?G @& 84'B;4=& 65G47& ?9;K& 69;4& 835'& "& 39B;7& 5& =5@L& 9C84"
evenings and sometimes also weekends, but they don’t feel that this infringes upo'&

834-;& C56-C@& G-C4(&234@& C44G& 83588 -8& - 7& 5& CG4F-HG4& J9H& 8358& 5GG9?77& C9;&
such as is expressed by Jean, who believes that “teaching and university are compatible

with children and that it is possible to make a balance between the two”. &

Q9?4<4;L&-'&E9'8;5=-E8-9'&89&83-7&'44=8&4F:;4774=8&9C&6BG8-:G4&5'=&<5;-4=&857K7L&9'4&¢
89:-E& 8358& 464;>4=& '98& 9'G@& C9;& 65G4L& HB8& 5G79& C465G4& '4?G@& 84'B;4=& -'& D
frustration of “omnipresence” in multiple tasks, which does not leave sufficient tim4&C9;&

14745,E3& =4<4G9:64'8& 9;& C9;& :BHG-E58-9'L& ?3-E3& -7& '4E4775,@& C9;& E5;44,;& 5=<5'E464
5'=&834& =465'=7& 9C& 834&-'78-8B8-9'X& H4-'>& '4?G @& 84'B;4=& 645'7& =4=-E58-">& @9B;74G(
6BG8-:G-47& 857K7L& 5G839B>3& \V#M& :97-8-9'7& 78-GG& =9& '98& -6:C@&&H7& 6BE3& -'<478
4F56:G4& -'& 845E3->& 9;& -'78-8B8-9'5G& 857K7(& Q9?4<4;L& -'& :;5E8-E4L& 4<4'& \VHM& '4?(
84'B;4=& ;4745,E34;785;4& 4'>5>4=& 9'€ 5& 3->38& G4<4G& -'& -'78-8B8-9'5G& 74;<-E4& 5'=& -'& 79
E5747&5G79&-'& 845E3-'>& 5'=& 7B:4;<-7-9'Z&-'& 5& ?5@ L& \V#M& :4,65'4'8& ;4745;E34,;7& 35<4&
64 48& ?-83& =9BHG4&=465'=7X& C-;78&C;96& 834& \V#M& E966-77-9'7& C9;& 5=<5'E464'889C& 8
4745;E3& E5;44;7L.& HB8&5G79& 7T4E9'=G@& 898 4'>5>4&-'78-8B8-9'5GG @& -'& 834& -'78-8B8-9*
H574=8&-' &-'8&9;=4;&89&JIB78-C@&9C&7964&79;87&834-;&\V#M&5::9-'86 4, BEK'S&-'78-8B8-9'5G&
5CC-G-5&9'(

234&=-CC4;4'8&:-GG5;7&9C&5E5=46-E0;4745,E3&'4?GCG@&84'B;4=&:97-8-9'&5;4&'98& 457 @& 8!
B:&5'=&89&65-'85-'&R744&]6'-:;474'EASHEBB& 4k lise speaks about how “once you

5;4& '96-'584=L& 834& '58B;4& 9C& ?9;K& E35>47& =;578-E5GC@ (& $;458-'>& 5& ;4745;E3& :;9J
14AB-;47&C;96&834&H4>-"-">&89& HB-G=&5& ;4745;E3&8456L.& E9'78;BE8&834&:;9J4E8L&;47:9"
89& E5GG7L&>488->&5'=&9;>5'-7-'>&834&E3HMEEHVEEABLKEATL&C9;&?3-E3&734&=947&
'98&C44G&C9;64=&=B;->&34;&_3[L&734&'44=78&89&G45;&H@&=9-">(&29=5@L&734&478-658
834&5=6-'-78;58-<4& :;9E4=B;47&;4:;474'8&)Td& 9C& 34;& ?9;KL& ?3-E3& 734& 7-'E4;4G @& ;4>;48
M34&357&5&'9785G>-5&9C&834&8-64& Basd7dbehdy and simple concern.” &

"7&C9;&8348&65G4&'4?GC@&84'B;4=L.&834&C465G4&-'84;<-4?44785G79&;4>;48&35<-">&89&7:4"
9C&8-64&89&H-=&C9;&CB'=-">L&?3-E3&5;4&;5;4G@&>;5'84=& RH@&\V#MS(&P9'-E5&;4>;487&
734& 7:4'=78& -'& E;458-'>& ;4745,E3& |KIPBEH3& ;5;4C @& >48& CB'=4=(& 234,;4& -7& 9C84'& 5&
“financial frustration” voiced by both male and female newly tenured of having to get
4745;E3&:;9J4E8&C-'5'E-">L&?3-E3&9834;?-74&-7&'988&C9;4744'&-'&\V#M&9;&9'&B'-<4;7-8 @& G
7BCC-E-4'8G@X& E9GG5H9; 5+ IR/ B%'8L& 5G79& -'& 84;67& 9C& 735;-'>& CB'=7& ?-83-'&
research centres and distributing them according to needs. This “fits” with the
:;9C477-9'5G&HB;45BE;58-E&69=4G&:;9:974=& C9;&N$"&-'&[& 1(0X&834;4&-7&5& GI8&IC&C;4
84;67& 9C& B'-87& 5'=& >9<4;'5'E4la& 1 BB& funding and more need to “fend for

yourself, or fend for themselves within the centre”: hence centres and individual

4745;E34;7& 5'=& 5E5=46-E7& 5G79& 5& '44=& 89& 739?7& 8358& @9B& 64;-8& 9;& E5'& H-=L.& ?3¢
criteria of “excellence” in terms of publication7&E964&-'89&:G5@ (& Y4&ES5'&57K&9IB;74G<47&-C&
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834&C;B78;58-9'& 4F:;4774=& H@ & '4?G@& 84'B;4=& ;4745;E34,;705E5=46-E7& 5H9B8& G5EK& 9
for publication also perhaps partly due to this pressure to “show excellence”.&

"8"8"#9S771+.#0/+#9BQ
'$1&.$B1'QQ_
ZSYONS(., &, $(14'KSYN/$+.4'8+1N14'&, " 4'+(.1"/+& $(1M, #1

[$/+9%%+&,$(1'+%" /,-".'+1'#$1,&,-"4" A'($&'"<*9"%+(&'90' 9B&M' A", +/" +(."; +/"#$1&.$B 1"

+&' L6[[_d@Z& 834@& HI83& 4F:;477& 4AB5GG@& :97-8-<4& E9GG5H9;58-9'7& ?-83& E9GG45>
EB;;4'8& :;96989;7L& HB8& ?-839BBR-'?& 5HIB8& 64'89;7(& %'& C5E8L& -'& 834& C465G4&
interviewees’ case, mentors at UCL were even deemed absent in terms of strategic
E5;44;85=<-E4(&Q4G4'5& 7:45K7&5HIB8& 35<-">& 35=&5& C465G4& 64'89;&5H;95=L. & ?39& 35=&
<-85G& C9;& 34;& :4;79'6G& ;4745;E3& 9;& &8NAGHEBBE® UB8& 78;584>-E& 5=<-E4& -'&
E5;44;7&-7&;5;4& -C&'98& CIB'=L& 5'=& 9C84'& C465G47& ?4;4& 7:45K-">& 5SHIB8& 397& 834@& ¢
“battle alone”&nd how they “built their own careers and connections on their own”.
234;4&-7&834&74'8-64'889C& 35<-'>& 78;B>>G38& 568 CQAB' =& H4-'>& -'=4.:4'=4'8& -'&
34;&4'=45<9B;7&5'=&78;584>-47&8975,=7&HB-G=-">&34,;& E5;44;(& &' E4&5>5-'L&57& ?-83&834¢
:978=9E7L&-'84GG4E8B5G&64'89;7&?4;48&CIB'=&5H;95=1L & 5'=&-'&'9'4& 9C&834& E5747&-'&%"$
?4,4& 64'89;7& 89& H4& CI9B'=& 9'& 834& G4<4G&8MLE EBB4ARA9;& EB;;4'8&
7B:4;<-79;70:;96989;7L& 9;& E9GG45>B47(& Q9?4<4;L& 834& 56H-5'E4& PEELB34& EA'8;47&
=47E;-H4=&57&:97-8-<4L&457 @& 89& E9'<4;74&5'=& E9GG5H9;584& ?-83(&234;4&-7&69;4& C;B
4F;,4774=& -'& HI983& 65G4& 5'=& C465G4& :978=9E7& 5HOB8& 8BHMDIESBIE7Z& 9C
5G839B>3& :BHG-E58-9'L& HI983& 7-'>G4& 5'=& 6BG8-:G4& 5B&30;, &l n& s9da64;1G4&
734&7?57&5::;95E34=&9C84'&C9;&:BHG-ES58-9'7&=B;-'>&E9'C4,4'E47&C9;&7:4E-5G&-77TB47&5'=
'98&-'&34,&97'&<-47&4<4;& :BHG-73&9C& 34;& 9?-&EB38HBHEARR. -8 74GC&?57& 744'&57&
G9'>&5'=&?45,@L&?3-E3&?57&'98&5=<5'85>49B7& C9;& $f& HB-G=-">&9;& C9;& @9B;&9?'&;474
=-7746-'58-9'(

N'G-K4& D"%& 65G47L& %"$$QIM& 65G47& 5G79& 577B64& 845E3-">& ;47:9'7-H-G-8-47& -'& 6978
5'=& 6978& C465G47L& 4FE4:8& $9'785'8-'4& 35<4& 845E3->& ;47:9'7-H-G-8-47L& H983
GA4ES8B;470746-'5;7&5'=&7B:4;,<-7-9'&9C&P5784,& 78B=4'87(& Y4& E5'&=;9:&5G;45=@&5&3-'8&3
8358&834;4&5&7->'-C-E5'8&=-CC4,;4'E4&H48?44'& MMQ&5'=& M2DP& 65G47& -'& 834-;& -'78-8B8-
;9984="477&-'&84;67& 9C& E5;44;& HB-G=->Z& D"%& 65G47& 7446& 89& 35<4&5& 69;4& -'84,'58-9
H574=& '48?79;K& 5'=& E9GG5H9;58-9'& =B;-'>& 834-;& :978=9E7L& E9'742B4B&@& H4->&
B:9'&834:&;48B;'&89&N$"_& ?34;457&%"$$Q]M&65G478&5;4& 69;4& E96C9;85HG4&-C&'98&AET8
5H9B8&834-,&GIESG&:;4745;E3&E4'8;4(

In terms of female interviewees, in Helena’s case, there was a high level of institutional
4'>5>464'8L.&57&734&?9#&EB89;&9C&5&;4745;E3R&AB]:-84&34;,&B'785HG4&5'=&'9'
:4:65'4'8&;4745,;E3& E9'8;5E8Z2& 734& -'<4784=& -'& 83-7& 857K& 89& 5& <4; @& 3->3& =4>;441.& 5'=
8358& 734& ?9;K4=& 5& G98& =B;-'>& 834& G578& 879& @45;7& -'&834& =-CC4;4'8& 857K7 (& M34¢
HB;'19B8& 9C& 79;87& ?-83& 74;-9B7& 345G83&NF#BEBRL I I HE& 5G79& 7B:4;<-74=&
-'C9;65GG@& 65'@& @9IB™>& ;4745;E34;7L& _3[7L& ?-839B8& H4-'>& C9;65GGC@& -'<9G<4=& -t
834747(&]834;& C465G4& 978=9E7& 7:45K& 5H9B8& 397& HIB'=5;-47& 9C& ;4745;E3& 5'=& 845E
?9;K&5;4&79648-647&35;=&89& 748& 5'=& 397& 83-7& EBL&Z 9GRALHOSAA& 7. 5E47&5'=&
8-647829;K->& =B;-">& G9'>& 8;5<4GG-'>& 39B;7L& ?9;K-">& 4<4'-'>7& 5'=& 7964 & ?44K4'=7& 89&
6448&7?-83&=45=G-'47(&
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\9;& %"$$QIM& '4?G @& 84'B;4=& 65G47L& 834& BT @BOB'=4& ;4745;E34;7& -7& 89& HA&
“entirely invested” in work, without being encumbered by family and other obligations.

Q97?4<4{&this is considered the “cynical” advice, as opposed to a real advice of

reconciling. For example, Jean suggests that “for having 5'&-=45G&E5;44,&-'&834& 7E-4'8-C-E&
?9;G=L&;4745;E34,;7&739BG=&'98&35<4&C56-G-47&'9;&4698-9'5G&;4G58-9'73-:7L&?3-E3&?-GC
E9'78;5-'8&B:9'&69H-G-8@&5'=&7?9;K-">&39B;7(&"G79&834&'44=&9C&G45;-'>&39?&89&:BHG-73
in English speaking journals. This is the “cynical” advice. But the “sincere” advice he
>-<478&-7&8358& @9B'>&;4745;E34,;7&8; @& 89& E964& 7TBCC-E-4'8C@&EG974&89&834&>-<4'&
9,=4,&89&'98&=-6-'-73&834-,& E35'E47&5'=&58&834&7564& 8-64&'98& ;4'9B'E4& 35<-">&5& C56-C
and relations outside of work. “

"78&7?-83& D"%& \V#M& '4?G@& 84'B;4=L& %"$$QIM& '4?GC@& 84'B;4=& \V#M& 5'=& S5E5=46-E5
84'B;4=&E96:G5-'&5HI9B8&834&G5EK&IC&C-'5'E4A7&C9;&,4745,E3&:B;:9747&5'=&834&EQ'785'8
C9;&:;,9J4E87& 8358& =9& '98& 5G?5@7& ?9;K& 9B8Z& 79648-64781 €85,E4R8848&B89

4745, E3&R@K-">84G74734,4&-'&9834,&B'-<4;7-8-47&9;&845E3-">(&

%"$$QIM& '4?G @& 84'B;4=& 65G47& 5;4& 56H->B9B7& 5HIB8& ?9;K& E9'=-8-9'7L& 7964?7358& G-
7:45K-">& 5H9B8& E9GG5H9;58-9'€ 5'=& ?9;K& EBG8B;4056H-5'E4L & 5'=& E96-'>& 69;4& 5E;977&
79Q9G5@4;7L&?-83&-'84;'58-9'5G & EDOEFHBB4;8835'&-'84;'5G(&&23-7&-7&7-6-G5;& C9;&D"%&
65G48& -'84;<-4?447(& "& 8349;@& @48& 89& HA& E9'C-;64=& -7& 8358& \V#M& RV58-9'5G& \B*
ME-4'8-C-E& #4745,E3S& '4?G @E3MBOSAEL -79G584=& 5'GTR@Y,;7& RA7:4E-5GGC @& -'&
MMQS& ;5834;& 835'& 9;=-'5; @& '46@ABHBS academics, as in the latter’s case

'96-'58-9' IH574=&E;-84;-5&5'=&-'78-8B8-9'5G&;9984="477&:G5@&58K4@&:5;8&C9;&'96-'58-9'&
5'@&E574L& 798 83974&-'84;<-4?447884'=&89& 5G;45=@& 35<4& 5& 79G-=&-'84;'5G & '4879;KX&’
\V#M& ;4745;E34;7& ?-83& :4;65'4'8B8B7& ?9BG=& 35<4& 35=& 89& :G5@& 89& -'84;'58-9'5G&
785'=5;=7& 5'=& E96:48-819574=& E;-84;-5& 69;4& 9;& 9'& 5'& 4AAB5G& G4<4G& =B;-'">& 834& E5;44;&
9>:477-9'& 5'=& ;4E;B-864'8X& ?3-E3& 5G79& 645'7& GA477& 9C& 5& :;4<-9B7& -'78-8B8-9'5(
;9984="4778&5'=8&G477&-'84;5E8-9'(

M-6-G5;GC @&3898& D"%& :44;7L& %"$$Q]M& '4?C @& 84'B;4=& 7:45K& 5HIB8& 834& -6:9;85'E4& 9
35<-">& 5G84,'58-<4& :577-9'7L.& 5'=& ?9;K& :977-H-G-8-47L& 7TBE3& 57& 845E3->& -7& 5'& -6:9;8
514,4AB-7-84&C9;&;465-'-">&9:8-6-78-E(

N-K4& 834-;& 65G4& :44;7L& C465G4& %"$$QIM& '4?7C @ &BAMBBE&E IABKE;B78;58-9'&
5H9B8&834-;&:BHG-EE3-E3&834@&83-'K&5;4&899& C4?7&5'=&'988&4'9B>3& 8-64&5<5-G5HG4&.8
develop this. Also they spent a lot of time building their CV until it was “good enough” to
H4&E9'7-=4;4=8&C9;&:4,65'4'8&:97-8-9'7(&

\465G4& '4?Gi@éured IACCHOS don’t have it easy to build their own research teams;

=B4& 89& G5EK& 9C& CB'=7& 5'=& G5EK& 9C& QB65'& #479B;E47& R"=6-'-78;58-<4& 5'=& 24E

support), they don’t really have the possibility to engage doctoral fellows, who would be
-6:9;85'8& E9GGHR9;7X& 79& 834@& 39:4& 89& 35<4& 83-7& 9'G@& -'& G584;& @45;7& 5C84;¢

*&'&U4G>-5'&N'-<4,;7-8-471.&834,48&5; 4&1&5”3&18&'!3%44 &:5837&:977-HGAL&9'4&8358%;- A8 B84 K3
CB'=4=&83;9B>3&834&V58-9'5G&\B'=&C9;& ME-4'8-C-E&#4745;E3L&5'=&9'4&5E5=46-EL &83/3B>3&'96-'58-9'& 58
>-<4'& N'-<4;7-8@(& Q9?4<4,L & 4<4'& @IB& 9H85-'& 5& \V#M& E5;44;& :583L& @9IB& 35<4& 89& H4& 5CC-G-584=& -
B'<-4;7-8@L&5'=&E5'&5G79&:5,5GG4G @&H4&'96-'584=&57&5'&5E5=46-E(&

+1&
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appointment. Chloé speaks about how “there is a tension in the lack of personnel and
C-'5'E-5G&;479B;E47L&?3-E3&65K4&HB-G=->&6@&97'&;4745;E3&84567&=-HC-EBG8(&M34& ;.
-'&834&5H74'E4RUT 4& ;4798 E48R848& GE5EK& 9C& =9E89;5G& 78B=4'87& 58& 34;& 7-=4L.& 734,457
34;&;4745,E3&:;47B::9747&8358&734&357&5&;4745,E3&8456&89&79;K&?-83(&%'&83-7&;47:4E8
hopes to have the power in some years to build an own research team.” Another case is

Lola: “In h4;& CB8B;4& E5;44;1.& 734& 39:47& H4-'>& 56HG4& 89& HB-G=& 34;& 9?'& ;4745;E3& 8456(&
39:47&8358&83-7& E5'&=4<4G9:&34;&97'&;4745,E3&5'=& 785H-G-W4&834&'58B;4&9C& 34;&;47
?3-E3&734&3578&5G84;4=8&5C84;& 34;&8347-7L& ?5'8->&89& 4F:5'=& - SERABIL & =965-'7&
E9GG5kttig more, because currently she is working in an “isolated manner”. This is
AB-84&7->'-C-E5'8&-'&84;67&9C&C-'=->7&C9;&%"$$Q]M&'4?GC @& 84'B;4=&C465G478&57&9::97
D"%& C465G47L& ?39& 35<4& 7TBCC-E-4'8& CB'=7& 89& 5::9-'8& =9E89;5G& ;4745;E34;7& -'& 834
8456718=& 69;49<4;& 4F:;477& 834-;& 65-'& E9GG5H9;589;7& 89& H4& 834-;& 9?'& ;4745;E34;7L8&
which the IACCHOS females don’t have,' 834;4C9;4& 35<-'>&4<4'& G477&9C& E9GG5H9;58-9'& -'&
84;678&9C&;4745;E38&=4<4G9:64'8&5'=&5=<5@4164'8

"'&-6:9;85'8&;47BG8&>G45'4=&C;96& <-;8BEGE@iS BB relationships determine

the job or the profession” (Chloé), both male and female newly tenured and postdoc, it

HA4E9647& EG45;&8358&;4G58-9'73-:7&C9;>4=&9;&'98& C9;>4=& HAC9;4L&=B;-'>&5'=&5C84;& _
?4GG& 57& =B;-'>& 978=9E89;5G& :84:86=4R&B& 5& G5;>4& 4F84'8& 834& :977-H-G-8-47& 9C&
E9GG5H9;58-">L& 9C& >5-'-">& SEE4T34;88&PINTES7L & 89& -'84;'58-9'5G& E9QGG5H9;58-9'&

5'=& :BHG-E58-9'L&5'=&89& -6:9;85'8& 64'89;7L& ?39& ES'& 34G:& -'& =4<4G9:-'>& ;4745;E3L& HBE
5G79&9:4'-'>&=99;7&89& CB8B;4%BEIFER#H-'& 84;67& 9C& :BHG-ES8-9'7L& :;9J4E8& CB'=-">L&
-'84GG4EBB5G& =4<4G9:64'8L& 78;584>-E& 5=<5'E464'8& 5'=& 8456& HB-G=-'>L& 646H4;73-:
83;9B>3& K'9?-'>& 5'=& ?9;K-">& ?-83& >584K44:4;7S(& "7& ?-83& E9B'8G477& 9834;& 65G4& 5'=¢
C465G4& -'84;<-4?4471L& 9C84'& C465G4& % "CRQIVBABA=& 35<4& 4'84;4=& -'89& 834&
research profession simply what they call “chance” of having a Masters promotor who

“scouts” them out and proposes doing a PhD on a specific topic that they would not

'9;65GGC @&35<4&839B>38&9CL&HB8&?3-E3&834 B&AT-ERROREB<RED;&;4745;E3(&
]C84'&83474&-'-8-5G&7B:4;<-79;7&8B;'&-'89& 3[&7B:4;<-79;7&5'=09;&:978=9E89;5G&:;96989;7L
?39&E5'&:G5@&58&KA@&;9G4&-'&5=<5'E-">&5'=&>B-=-">&834-;&7B:4;<-744(&23-7& E9BG=&5G"
834&:9-'8&8368K$%N1'+(.'8+&"N""#,BU; KL&UA'7TE39:L&OT*.S&-7&5&<4; @&-6:9;85'8L&-C&
'98&4G464'85;@&57:4E8&-'&834&;4745;E3&5'=&5E5=46-E& 79E-5G& C-4G=X&>584K44:4;7&>B"
4'8;5'E4L&B:39G=&834&K44:-'> &>B-=4&834&:B;7B-'>&5'=&=4C-'4&834&646H4;73-:(&M9& 8347
5;4&:4;79'78&7?39&65@&9;&65@&'98& ;4AE@OMBELS5=<5'E4& @9IB&9;&:;96984& @IBL&ES@&9;&
65@&'98&>B-=4& @9IBL&E5@&9;&65@&'98&-'EGB=4&@9B&5'=&E9GG5H9;584&7?-83&@9IB(&

23-7& E5'& E;4584& =-75=<5'85>47&5'=& 5=<5'85>47& =4:4'=-">& B:9'& ?34834,& 9;&'98& @9B& 5;4&
5HG4& 89& E;4584& 5&'4879;KL& H983& -'84;'5G& 5'=& 4F34&' B0 (& E9X48484374=&

E;-84;-5& HB-G=-">& R7448\BH¥I& \B7BG-4;L& 0T*1SL& 7TBE3& 57& AB5'8-C-5HG4& $f& HB-G=
-'84,'58-9'5G& '4879;K7& 7446& 69;4& -6:9;85'8L& 5'=& C9;& >B-=5'E4& 4F84;'5G& 64'89;7& 5;4&
7->'-C-E5'8(& %'& 84;67& 9C& 834& E9'=-8-9'7& C9;& =4<@GB1 =47 B3R BBR<-4?447&

7:45K& G477& 5HIB8& 64'89;7& 58& N$N& "=& -C& 79L& '98& '4E4A775;-G@& 5G?5@7& -'& 834& :4
C9;64;& 7B:4;<-79;7& 9;& EB;;4'8& :;96989;7& R?-83& 7964& 4FE4:8-9'7SL& HB8& ;5834;& 5HIBS
hierarchically other relationships “lower” in the ladder, often pe4;7(& Q9?4<4;L& C9;&
5885-'-">&:4,;65'4'8&:97-8-9'7&5'=& CB;834;->&834& E5;44;L& E9'85E87&5'=&64'89;7& R5'=& -'&
some cases also the support from family) are essential, such as for Caroline: “One could
75@&8358&%&35<4&5G?5@7&H44'& 7B::9;84=& -'& 6 @ & B X&/BEWE H#E BUB&S

from my professional peers and family. “ Dominique considers her success in obtaining a

+&
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permanent nomination as a “victory of all the team”, as the fruit of an important
E9'8;-HB8-9'& 9C& ?9;K& 9C& 5GG& 834& 646H4;7& 9C& 34;& BAB ARKR(3IEBIOB>3&
there is a large element of chance as well, | have also worked a lot to achieve this.”

P9;49<4;L & ;4G58-9'73-:7&5'=& 7B::9;8& =B;->& @45;7& 9C& B'E4;85-'8@& 5;4& =4464=& <-85G&
“survive” during this period and not to get demoralized. 6/1$'83&C56-G@& -7&-6:9;85'8&

during this time, as it shifts the importance level of a hazardous career and also “allows”
8-64&89&G99K&5C84;&E3-G=;4'(&

"7& 834-;& 65G48& :44;71L.& C465G4& -'84;<-4?447& EQ'7-=4;4=& ;4745;E3& 5'=& 5E5=46-E& ?9;K& 5
AB-84& CGAF-HG4& -'& 84;67&9C & 8BG9?-'>& 89& ?9;K& C;96& 3964Z2& HB8& 83-7& CG4F-H-G-8(
double edged as it is also considered “elastic”, which means you work from home, but

you are always working in some sense, and “have the impression of never stopping”

RMNIG5S(& 234& ?9;K-'>& 39B;78-6514& 58& .13& =47:-84& 5& E9'8;5E8& 9C& ,"3Z& HB8& '98&
considered as negative, but “part of the type of profession of research”, for which a
:577-9'&4F-787&7-83&834&6519;&:5;8&9C&834&-'84;<-4?447(&$5;9G-'4&64'8-9'7& 83588 7348 =¢
'98& 35<4& G4-7B;4& 9B87-=4&, Hi&k B¢ considers work to be leisure.” As for

Dominique, “she has some sports activities and reading, but a major part of her time is
7:4'8&?9;K-">L&4<4'& ?44K4'=7L& ?3-E3&645'7& 8358& 834& G-'47& HA8?44'& ?9;K& 5'=& G4-7B; 4
are blurry.” Valentine (with no children or partner): “.It is not so much difficult to
JAE9'E-G4&834&879&57&-8&-7&89&74:5;58488346(&234&HIB'=5; @&H48?44'&834&879&-7&'4l
and this leads to situations where professional and private life interfere.” This kind of

74748 8358&;4745;E34,;7& 65834& BT :58316:9;,5G& ?9;K&-'84;C4;4'E4& E5'& H4&5& :;99C&

9C& 5'& -GGB7-9& RU9B;=-4BL& */'+S& 8358& 5=34;47& 89& E9'785'8& 5'=& 8985GG@& E9
engagement, but also a feature of intellectual or brain work that is “hard to switch off”,

A7 4E-5GC@&?3-G4&;4G58466848988&5'=&'9185'>-HG4&9IHIMEB-<47&-'&7->38(&

%'&84;67&9C& 9834;& 857K& 5'=& 6BG8-:G4& 857K7L& 845E3->& -7& 796483->& 65'@& '4?C @&
\V#M&C9;&4F56:G4&5G79&=9L&5'=& 7964&5G79& 845E3& 5H;95=&-'& 9834;&-'78-8B8-9'7 & R"9(
5G839B>3&83-7&5==7&89&834&3Q:K&HE97-=4,;4=8&5& 345G83@&H5G5'E4&-'& 7964& ES747 L& N
H4->& 5HG4&89& -'84;5E8&-'& ?358& 9C84'& -7&5& GI'4GC @& ?9;K& 9C& ;4745;E3(&]834;& '4?G @«
7:45K&5H9B8&39?7&4'7B;-'>&834&,&:-GG5;7&R845E3-">1.&;4745;E3L&74,<-E4&89&-'78-8B8-9'S.
457 @& 89& 5E3-4<4& -'&B34&LIH'=& 39?& 9C84'& ;4745,E3& 57& :;5E8-E4=& =B;-'>& 834&
:978=9E89;5G&:4;-9=&-7&'98&:977-HG4&5' @69;4(&

234&3@H4;9=BE8-<-8@&5'=&EB;;4'8&E;-84;-5&5'=&=465'=7&9C&834&:;,9C477-9'&-7&796483-">&
;4:4584=G @& ;4>;4884=& H@& 5GG& -'84;<-4?447L& 47:4E-5@3@Q8CRI6581 78G& 84;
:4;-9=778& 834& C45;& 9C& '98& H4-'>& 5HG4& 89& 6448& ?-83& 834& =465'=71.& 5'=& 834& ;4>;48&
35<-">&648&7-83&=465'=7&=B;-">&:;4<-9B7&6584;-8 @&G45<478&5'=&:4;-9=7(&234&=-CC-EBGS(
CV “bodylbuilding” and producing research publications and output is&E9'7-=4;4=&
=-CC-EBG8&89&6448&-'&84;67&9C&6584;-8@Z&5'=&C4G8&'98&85K4'&-'89& E9'7-=4,;58-9'(&

234&84'B;473-:&9;&:4,65'4'8&:97-8-9'&65K4&-8&457-4;&89&5E8B5GGC @&>488&9'& ?-83& 79;K& ;58
835'&$f&HB-G=-">&9;&5EE9B'85H-G-8@&9C& @9B;&?9;K&-'& 7964 R CRIs<APP LR F BE&

the case for Valentine: “Gaining access to the position of permanent researchers permits
648&89&;45GG@&85K4&8-64&89&79;KL&?-839B8&834&'44=&9C&H4-'>&E9'785'8G@&5EE9B 85
?57&834&E574&=B;-">&834&:978=9E89;5G & :4;-9=(& & Q9 B4KMEE=CT-BBB-471.&834;4&
-718&5874'74&9C&:;-=4&-'&35<-">&5E3-4<4=884'B;473-:&5'=&5& E96C9;8&5H9B8&834&CB8B;4L&
in Valentine's case.&

+0&
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Y3-G4& E96:5;-'>& D"%& 5'=& %"$$Q]M& -'84;<-4?447L& ?4& E5'& 9H74;<4& 8358& D"%& C465
577B64&69;4%;-4=&857K7L&-"EGB=-">&845E3-">L&?3-E3&>-<47&8346&5&G98&9C&758-7C5E8
'98&5& G98&9C&-'78-8B8-9'5G& ;4E9>"-8-9'(&_5;5=9F-E5GGC@L& %"$$Q]M&65G478=9&577B64&
899L&?3-E3&-7&E9'7-=4;4=&57&5&345G83@&H5G5'E4&89&9834;&857K7(&Q9?4<4;L.&%"$$Q)]|
:978=-9E7&5'=&D"%&65G4&:978=9E7&=B4&'98&577B64&65' @&845E3->&857K7L&5'=&834&;47
5'=&:BHG-E58-9'7&C9;&E5;44,&:B;:9747&85K47&B:&5& G98& 9C& 834-;& ?9;K& GI5=& 5'=& -'<47!
1'&834&?39G4L&?4&ES5'&744&8358&58& H-=&C9;&CB'=-">&-7&5&65J9;&-77B4&@9;&C465G4&-'84
47:AE-5GC@& -'& %"$3QIM& RMMQSZ& ?964'& '4?GC@& 84'B;4=& 7:4'=& 5& G98& 9C& 8-64& H-=
;4745,E3&>;5'87&5'=8&834@&35<48&5&35;=4,88-64&9H85-'-'>&8346L &5'=&5&35;=4,;&8-64&HB-G:
;4745;E38& 84567(& 23-7& -7& 834& E574& C9;& %"$$Q]M& 64'& 899L& 3974<4;& 834@& 35<4& 69;
E9GGH$9'&?-83-'&834-,&;4745,E3&E4'8;47&5'=& GOES5G&'4879;K7(&D"%&65G47&RM2DPSE&.84
H4&69;4&79G-85; @&-'&834-;&?9;KL&5G79&9:4'&84'B;473-:L&5'=&834@& 35<4&.69;4&-'84,'58-9
E9GG5H9;58-9'&;5834,;& 835'& GIES5G(&]'& 834& ?39G4L& GIESG& E9GG5H9;58-9'& C5;47&:99;C
H983& 65G4& 5'=& C465G44& -'84;<-4?447& 7:45K& S5HIB8& 5& E96:48-8-9'& 9<4;& E9QGG5H9;5¢
EBGB8B;4L&?3-E3&65K47&;4745;E3&?9;K&35;=4;L&57&-8&;4AB-;47&5&E9'785'8&H-=&C9;&CB'=-
834&H-=&C9;&;4745;E3&34567 (&

%'& 84,67& 9C& 65'5>-">& ?9;K& 8-64& 5'=& CG4F-H-G-8@L& 834& =9BHG4& 4=>4="477& 9C& CG:
796483-'>&8358&65' @&M2DP&5'=& MMQ&-'84;<-4?4471. & H983&?964'&5'=£64'&78;B>>G4& ?-83
Q9?4<4,L&83-7&357&5& EG45;&>4'=4,4=& =-CC4,4'E4L&57& ?964'& 35<4&69;4&8;9BHG4& 77?-8E
9CBR5'& 64'(&\9;& 7964'L& 834& HIB'=5,@& H48744'& 834&879& 7:5E47& - 7&'4HBGI9B7&5'=& 83-7
G45=7&89&7-8B58-9'7&734,4&:;9C477-9'5G&5'=&:;-<584&8G-C4&-'84,C4;4(&

P9;49<4;L& ?964'&577B64& 69;4& -'78-8B8-9'5G& 4'>5>464'88& 835'& 64'& -'& %"$$QIML& 834@&
C44G&G-K4&834@&35<4&898BRL4&8I6 &*TTd&-'&6BG8-:G4&:-GG5;7&9C&5E5=46-E&?9;K&-'&
9;=4;&89&7B;<-<4&5'=&89& H4&:5;8&9C&834&-'78-8B8-9'(&P4'&C44G& GAT77&:;477B;4&89&=9&
39?74<4,&577B6-'>&5G79&845E3-">&;47:9'7-H-G-8-47&C9;&4F56:G4&-'&%"$$Q]M(&Y964'& 7:45K
69;4& 9C84'& 5HI9BB& 345GAB47& 5'=& KBB7L& -'& H983& %"$$Q]M& 5'=& M2DP(& ]'& 834&
?39G4L& C465G4& -'84;<-4?447& CA4G& 69;4& C;5>-G4& 5HIB8B& 9<4;?9;K& 5'=& JB>>G-">& =-C
K-'=7& 9C& 857K7L& 5'=& -87& -'C;-'>464'8& B:9'& :4;79'5G& G-C4(& %'& C5E8L& 834@& =47E;-H
6BG8-:G4&5'=&<5;-4=&857I83&88B8G A& :44;7L&?39& 35<4&6BG8-:G-E-8@&;5834;& ?-83-'&834&
;4745;E3& 5E8-<-8@& R746-'5;7L& E9'C4;4'E47L& :BHG-E58-9'& E9GG5H9;58-9'7L& =-7746-'5
4<4'87 K&

%'&H983&MMQ&5'=&M2DPL&?4&ES'&9H74;<4&8358&7964'&35<4&5&35;=4;&8-64&>5-"-">&5EE/
64'89;72& 834-;& 3[&&:978=9E89;5G& 7B:4;<-79;7&5;4& G477& 7B::9;8-<4(&23-7&-7& 47:4E-5GG
834&E574&C9;&%"$3QIM& C465G47L& ?34;48834& CA44G-">&9C&HE->& GI'4AC@&5'=&-79G584:
pronounced, and of struggling alone. STEM females also speak about “making it on their

own”, especial G@&-'&834&'4?G@&84'B;4=&>;9B:(&M2DP&C465G4&:978=9E7&35<4&69;4&64'89;
5H;95=& 5'=& -'& 9834;& -'78-8B8-9'7& 9834;& 835'& N$N& "'& -6:9;85'8& ;47BG8& >G45'4=& C;968
virtually all interviews is that “relationships determine the job or the profession”, both

65G4& 5'=& C4BS& '4?7CG@& 84'B;4=& 5'=& :978=9E& -'& HI983& -'78-8B847& MMQ& 5'=& M2DPL&
HA4E9647& EG45;&8358&;4G58-9'73-:7&C9;>4=&9;&'98& C9;>4=& H4C9;4L&=B;-'>&5'=&5C84,& _
?4GG& 57& =B;-">& :978=9E89;5G& :4;-9=7L& =484,6-'4& 89& 5& G5;>4& 4F84'8& 834& :977-H-G-¢
E9GG5H9;58-">&9CE SEE477& 898&183%8 E9'8;5E87L& 89& -'84;'58-9'5G& E9QGG5H9;58-9'&
5'=&:BHG-E58-9'L& 5'=& 89& -6:9;85'8& 64'89;7L& ?39& E5'& 34G:& -'& =4<4G9:-'>& ;4745;E3L& HBE
5G79&9:4'-'>&=99;7&89& CB8B;4& E9GG5H9;58-9'7& R-'& 84;67& 9C& :BHG-E58-9'7L& :;9J4E8& C



"#$%"&&'&' (&) +,+ &

-'84GGAEBB364(G9:64'8L& 78;584>-E& 5=<5'E464'8& 5'=& 8456& HB-G=->L& 646H4;73-:&
83;9B>3&K'9?7-">&5'=&?9;K-">&?-83&>584K444,7S(&

4.3 Well-being and work-life balance
["<"I"#9ST7 71+ #O/+#9SAB
$1&.$B1'QP\7'

234&C-;78&<-7-HG4&;47BG8&CY;&:978=9E7&-'& D "%&RM2DPS&-7&8358&834@&5;4&;5834;&
5'=& 4'>5>4=8& 835'& '4?G@& 84'B;4=& ;4745;E34;7& 9;& S5E5=46-E7& -'& 84;67& 9C& ?9;KL&
-'84;5E8-9'7&58& ?9;KL&5'=& E9'=-8-9'7& 9C& ?9;K& 5'=& ?9;KOG-C4& H5G5'E4(& 23-7&-7& 834& E!
HO83&",+/"+1'K"/['+1';+/" (&"%-,"K™'1 L&?39&5;4&69;4&9:8-6-78-E&;5834,&835'&4'>5>4=(&
234&7->'-C-E5'8& E35;5E84;-78-E&-7&3974<4,&8358&5GG&:978=9E&-'84;<-4?447& C9;& D% L&}
5'=8&C465G4L&?4;4&5GG&E3-G=G477&R78-GGS&5'=&-'&785HGASBEBGATE Z-AHEA888C9;89'4¢
C465GA4L&-'&?3-E3&69;4&56H-<5G4'E4&-7&>-<4'&C9;&:4;79'5G&G-C4&5'=&834&'44=8& AF:;477/
'98& ?5'8-">& 89& 75E;-C-E4& :;-<584& G-C4& R6448-'>& 79649'4& 5'=& CI9B'=-">& 5& C56-C@S& C9
75K4& 9C& 5& E5;44;L.&5'=& 5& :;9C477-9'5G& ;4E9'<4;7-9'& - 78" IBLRAAE SBEW-(&

+;9,-+/"(B" &'&834& AB478-9'&5BHB88&,9,/,&0'$A'BM,/.%"('K,&M'&'=94'5%79& 5HIB8&

M"+/&M' %"+1$(14" $-"YSEBRINAY%,(8";" (&' *#$(' $%' 1+B%,A,B™ $A' A& HOH-G-8@& 5'=&
["+-,(8'&M" B$*(&%0O".*"&$'B+%""%' B{&PB 48 834& C465G4 7 4BBA&6G5E<4& 83588 834-;&
;9C477-9'5G& 5E8-<-8@& -7& G-6-84=& H@& 5& C56-G@& G-CAL& HAES5B74& 83-7& ?9BG=6
9C477-9'5G& 4'>5>464'8& '44=4=& 89& 5=<5'E4& 834& E5;44;(& UBB& B'G-K4& 834& C465G
;4745,E34,;7L&64'&=9&'98&C44G&5&:;9CA77-9'5G&EI'78;5-'8&9' & UHHSG@BHFIBIEE: "> (&
834&7?9;KOC56-C@&-'84;C4,4'E4&-6:5E87&B:9'&8-64& HB8& =947&'98& ;47TBG8& -'& AB478-9'-">6
5E5=46-E&E5;44,&-'&-8/4GC(&

P978&:978=9E& C465G47& 35<4& R65G4& 5'=& C465G4S& :5;8'4;7& ?-83& 3->3& -'84'7-8 @& 9;& :;
59C477-9'7&5'=&J9H7L& ?3-E3&645'84BB&BES-B5G&:G5"-">& ?-83-'&834& E9B:G4(&%'&
7964&E57471.&83-7&645'8&;4G58-<4G@&G4778&8-64&7:4'8889>4834;&-'&4<4'-'>78&9;&?44K4'=7
4F56:G4L& D665& =947& '98& C44G& 8358& 834@& 5;4& 75E;-C-E-">& 5'@83-">& 57& 5& E9B:G4.
-'84'74&=B5G&E5;44;7&-'&84;67 & 9CRF-GAEH584'>5>464'8(&%'&34;&E574L.&734&C44G78&8358&
this can only be the case as long as they don’t have children; children are therefore an

4G464'8& 8358& ?79BG=& E35'>4& 83-7& C44G-">(& "G79& 79648 C465G4& -'84;<-4?4478& 5;4& C5;
834-;&4F84'=4=8& C56-G-47& RB:B3¥8&: 89&8;5<4G&AB-84&9C84'&-'&9;=4;&89&744&8346(&%'&
834&E5748&9C&$G5;-E4L&9'&834&EIB:G4&H57-7&734&C44G78&G-K4&834@&5;4&7BCC-E-4'8G
G9<->&834-;& ?9;KL& 5'=& 35<-"S&8B8A4 “projects”, but not children. She does not

74468& 89& C44G& 5'@EEABE:& 84;67& 9C& 34;& C56-C@& G-C4L& =47:-84& 834& 3->3& G4<
:9C477-9'5G&4'>5>464'&l (&

P978& 65G4& -'84;,<-47447& 35<4& :5;8'4;7& ?-83& B'785HG4& :;9C477-95G& 785>4& 9;& E9'8;5E
R_3[&785>4SL& ?3-E3& 39?74<4;& =947&'98& =-6-'-73& 834-;& 9:8-6-76& 5SHIB8& 834-;& CB8B;4& 5
CH-G@L&9;& C9;& C56-C@& HB-G=-">& :B;:97TB3(& B%,& BOGAR: -'84,<-4?4478& =9-">&
:978=9E7&5H;95=L&834@& G-<4=&-'-8-5GGC@&5:5;8& C;96&834-;&:5;8'4;7(&23474& G-C4&:5;8'4;
C9GG97& 8346& 4<4'8B5GG@& 89& 834-;& :978=9E89;5G& 3978& E9B'S; @ L &3 7& H4-">& :977-F
834-;&9?7'&B'E4;85-'&J9H& 7-8B58-AHBO IR 4'9-8&-7&9:8-6-78-E&-'&84,67&9C&?5'8->&

89& HB-G=& 5& C56-G@& R34&-7&-'&5& 785HG4& E9B:G4& HB8& ?-839B3&HFANG =;4'S& 5'=& 75(
1IM$*/.'9"+BB$;;$.+&". B89&65KA&83-7&:977-HGA(&]'&834&?39G4L&65GA&FBEKEA?4

about how the precariousness and insecurity in the scientific career is lived as a “($%;+/'
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and predictable” part of the career pathL&5H9B8&397&739;8&84;6&:;9J4E87&5;4&'98&744'&57&
64'5E-">1.&;5834;&5'€5=<5'85>4&-C& @9IB& ?5'8& 89& 8;5<4G& 548435448 834EA4F >&
5H;95=&C9;&5& E9B:G4&9C&@45;7L&5GHA-8&57&5&E9B:G4(&

?"KIO'P"(*%".'QP\7"

14&7->'-C-E5'8&=-CC4;4'E4& ?-83&:978=9E& 65G47&-7&834&8-::->& 9C& 834& TE5G4&9C& 65G:
84'B;4=&-'& D"%& 8975 AY& B&Y0+&,B('$A' ($&'9",(8' 1*AA,B,"(&/O' #%"1" (& A$A H0;,
K$%N4'&M*1'9",(8'1$;"KM+&' +;9,-+/(§823-7& 47:4E-5GC @& E9647&-'89& :G5@& ?34'& H983& G-C-
:5;8'4;7&5;4& -'& ;4745,E3& 9;& 3->3& :;9C-G4& JOH7Z& 834& 65G4& '4?G @& 84'B;4=& C;96& D"%&
5HI9B8&397&-8&-7&'98&457 @&B89&H5G5'E4&?9;KOC56-C@&G-CHRI4E&ESIBERCA465G4&7:9B7
“sacrificing” her career or at least the discipline in one particular case where both

:5;8'4;7& 35=& 7564& =-TE-:G-'4& 5'=& E5;44;& :5837L& 834'& HB8& 834& '44=& 5;-7-'>& C9;& 9'4& 8
5EE9669=584L&?34;4AH@&834&C465G4&:5;8'4;&65=4&834& E35'>4(833 LRI BBART &-'&
G-C4&:5;8'4;&H4->&834&:;-65;@&ES;4;&-'&834& C56-G@(&P9;49<4;L&5'&-6:9;85'8&=-CC4;4'E4
that male newly tenured who are optimistic or engaged have partners who don’t work
9;&79;K&:5;8&8-64&5'=&5;4&5<5-G5HG4&C9;&K-=7(&%8&-7 & 6 33RX KB A €& 4 & 8
84'B;4=& 65G47& 35<4& E3-G=;4'&5'=& 5& C56-G@L& ?34;4H@& :978=9E& 65G478& =-=& '98(& 234
5G79&7964& C4?& 4'>5>4=& :;9C-G47&R4'8-;4G@&-'<4784=& -'& ?9;KSL& 39?74<4;& ?-839B8& C5¢
E9B:G4&G-C4L&57&-'&ES574&9C&P5'B4GL& ?39&;4>;487&'98& 35645&8BRIKPAKSEBIBE 8
E9'78;BE8&5&C56-G@&G-C4L&HB8&C44G-">&8358&834&8-64&5G9'4&?57&'AE4AT75;@&B89&HB-

\465G4& '4?G@& 84'B;4=& 5E5=46-E7& 84'=& 89& 5<9-=& 7:45K-">& 5HI9B8& 834-;& C56-G@& G
E9GG45>B47L& K44:-'>& 7-G4'8& 5HIB8& ?9;KOG-C4& -'84; O6AL BRI DARSIBFBE 57&

Anna’s, this leads to her not asking for parental leave because implicit/explicit
E9664'87&5;4&65=4&9;&4<4'&64'8-9'4=& H@&65G4& E9GG45>B47&9;&7B:4;-9;7&57&H5;;-4;7&
:;9698-9'(& 23474& 75648 C465G4& -'84;<-47447& 7:9K4& 5HIBB& 397& 38<B3&H83-G=;4
=9E89;5G& 9;& :978=9EB9;5G& :3574& 4G-E-84=& =-CC4;4'8& ;45E8-9'7& C;96& E9GG45>B4
supervisors: In the case of Cassandra, “while one of her promotors expressed joy at her

news of pregnancy, the other never spoke to her again”. Being in family situati9'7&-7&'98&

5G?5@7& 457@& 89& =4EG5;4& 9;& 7:45K& 5H9B8& 7?7-83& E9GG45>B47L& 47:4E-5GG@
7B:4;<-79;70:,96984; &&

Y964'& '4?GC @& 84'B;4=& -'& D"%& 5;4& 56H-<5G4'8& 5SHIOB8& 397& 834-;& S5E5=46-E& 9;& ;4745;E
E5;44;7& -'C;-'>4& B:9'& C56-G@& G-C4& 5'=& 834& :G5'7& 89& HR-GEHB3H-LR& 5'=&

engaged outside of work; but as with the postdocs this is seen as being “normal” for this

type of career or work, thus “taken into stride”. Having children is considered difficult
5'=&:;9HG4658-E&=B;-'>&=9E89;5G&:4;-9=7&5'=&:978=0KT@ZR: $E&bB-G=-">&5'=& H4-'>&
8985GG@&-'<4784=&74467&'98& E96:58-HG4& ?-83& C56-C@&HB-G=-">&5EE9;=-">&89&'4?G(
C465G47&-'&D"%(&"G79& -'& 84;67&9C& ?9;K-'>& 4CC-E-4'8GCG@& 5'=& H4-'>& 5HG4& 89& HB-G=
?3-G78&35<-">&6584;-8@&G45<47L&65K-">& =4GBA 1R 8:8 FTRSBRHEHG-E58-9'7&5'=&
;4745,E3&79;KL&57&-'&834&4F56:G4&9C&P5'9'(&M34&K'9?77&8358&6584;'-8 @& G45<47&5;4&¢
-'89& E9'7-=4;58-9'& C9;& \V#M& =9E89;5G& 5::G-E5'87L.& HB8& 734& 357& 834& -6:;477-9'& 83588
-'84;,B:8-9'& -'& 834& ;4745,E3& E5;44;& 5'=& ?9;K&28G6Q;85'8& E9'74AB4A'E47& C9;&
:BHG-E58-9'7&5'=& E5'& ;4:;474'8&5& 7G97?-">& =9?'& 9C& 834& E5;44;& 5=<5'E464'8(& & Q9?4<4; L«
she also speaks about how she worked even during maternity leaves, whereby “this is

'98&5& ?79;K&-'& ?3-E3& @9IB& C44G& 83588 @9IB& 78R B38L & BBY& 14 9<4,& ;45GC @&
789:7(&234;4&-7&'98&;45GC @&5&EGA5;&G-6-8&H48744'&79;K&58& 798K &5'=&79;K&58&3964

+1&
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"G79L& 35<->& E3-G=;4'& 5'=& =9-'>& 5& ;4745;E3& E5;44;7L& 645'7& 65K-">& E4;85-'& 75E;-C-E*
H4E5B74&9C&834&3->3&-'<47864'8&9C& 8-64&5'=&'68H-"CEREHRKEST9E84,;89C& @9IB; &
children by child care services: Manon speaks about how “the research demands, the

high investment in time is not always compatible with the life of a mother.” For example
=B;-'>&34;&;4745,E3& 785@&-'&5& :;478->-9B7 &BEIB7TH8EHEL'=& C-;78& E3-G=& 35=& 89&
69<4&5H;95=& R34;&3B7H5'=& ?9;K4=& C;96&83-7&:G5E4S&5'=& 83588 834@& 35=&89& 9C84'& 5
child care services. Elise expresses how “work/family balance is not always easy and her

work requires a total involvement.”&

P9;49<4;L & 7964& E5747L& 7TBE3&57&C9;&P9'-E5L&34;&3B7H5'=&5'=&34;74GC&35=&?5-84=&
35<-">&5&E3-G=&B'8-G&5C84;&734&35=&34;&:4;65'4'8&:97-8-9'&57&5&\V#M&;4745;E34;L&H4E
she felt more free to think about a child. She says “it’s not so much about reconciling
K$%NFA+;,/O',A"4'9*&'%+&M"%'BS(1&%*B&,(8'9$&M ' +&'&ME&1+;"&,;"

\;96&5GG& 83474&:9-'87&>G45'4=& C;96& HI83& 65G4& 5'=& C465G4& -'84;<-4?447.& ?4& ES'& 7
7->'-C-E5'8& 8-::->& 9C& 834&;5::9;8& 89& ?9;K&BIPB(B& 5'=& 5;>BSHGC@& 34->384'&
4E5;-9B7'477&7-83-'&83844,89'E4A&-'84,<-4?44784'84,&:5;4'8F9=(

"<"8"#9S 771+ #0/+#98Q
$1&.$B1'QQ_

"8 7->'-C-E5'88& =-CC4;4'E4& HA8?44'& -'84;<-424478.C;968%"$$Q]M& 5'=& D%& - 7& 83588 834;4&."
69;4&-'84;<-474478&83588&?4;4&:5;4'87&-'&%"$$QIM(&P9;49<4;L & ?-83-'&834&%"$$QIM&>;9B:L&
834& 6648-'84:<-4?44T&AF:;:4778&GATT&CA4G->T7&9C& 4>:48&835'8 C465GA47&ICE HA-">& 85K 4
5;4'8399=8& 5'=& '98& H4-'>& 5HG4& 89& E5;; @& 9B8& 834-;& ;;9C477-9'5G& :;9J4E8& 9;& 4'J9@& !
GA4-7B;4&8-64(&"7&?-83& D"%& C465GA47L& %" $$Q]M& C465G478& 7:45K& G477&5HIBB& G4-7B;4
834@& =9L& -8& -7& SHIBBE 397& G4-7B;4& 357& HAE964& 69;48 =-CC-EBG8& 9;& -6:977-HG4& =
5;:-<5G&IC&E3-&=4'(&

%'€& 5& 7-6-G5;& ?5@& 89& 834& 9:8-6-76& :;9C4774=& -'& D"%& 65G4& :978=9E7L& 834& %"$3Q]
:978=9E&C4G8&8358&4<4'&?-83&834&5;;-<5G&9CE& E 3-C3: 4 &/ BN : ZCOE GIDRA'5G &
9JAE87& ?4;4& '98& 64'5E4=& 57& TBE3L& 5G839B>3& 834& G4<4G& 9C& 4'>5>464'8& -'& ?79;K&
diminish in some respect, in research publication for instance. For example, in Martin’s

E5741L.& ?39& 357&5& :5;8'4;& ?39& -7& 5& ;4745;E34;& 57& BBI&B&A4&P398=;4'L& 34&
7:45K7&:97-8-<4G@&5H9B8&834&:977-H-G-8@&9C&?9;KOG-C4&H5G5'E4&?-83&;4745;E3&ED;
expresses tiredness after his babies’ births and subsequent sleepless nights and having

to “function normally” the next day. But the feeling w57& <9-E4=& H@& 65-'G@& 9:8-6-78-E&
65G4& -'84;<-4?4478& 8358& ;4745;E305E5=46-5& -7& E96:58-HG4& ?-83& C56-G@& G-C4L&
E3-G=;4'& C;96& 7TE399G& 5'=& E;qE34L& H4-'>& 834;4& -C& '44=& H4& -C& 834 @& 5;4& 7-EK(& 23-7
?57&5G79& 4F:;4774=& H@& 7964& C465G4& :978=9HZSRIVBI3IB2-838& 8348& 5==4=&

angle of feeling guilty of not being there “enough” for the kids. Thus a significant
=-CC4;4'E4&E5'&H4&CIB'=&-'&834&-'84;C4;4'E4&HA48744'&79;K&5'=&C56-C@&HA48744'&64'&5":
?964'& C9;& H983& D% & 5'=& %"$$Q]M(& P9;49<4;L & -'& : 9T B&AEBERAGSEFQIML& 4<4'&
834&6978&9:8-6-78-E& 7964'& <9-E4=& C44G-">7&9C&>B-G8L&5'=& 7:45K&5HI9B8& 397& 834& 5;;
E3-G=;4'& 8;5'7C9;6& :;9CIB'=G@& 834-;& ;4G58-9'73-:& 89& ?9;K(& P9;49<4;L & ?4& E5'& 9H74;</
8358& 35<->&5'€& 9:8-6-78-E& 785'E4& RG45=-">& 89& 834 &Z/BEUBE< B2 IEL =&
C56-G@S&:;47B::9747&7:4E-C-E&6584;-5G&E9'=-8-9'7&9C&AF-784'E4X&:5;4'8&C465G4&;4745;
-'&CB5E8&:;474'8&:;9C477-9'5G&5'=&C56-G@&E9'C->B;58-9'7&:;9<-=-">&C5<9B;5HG4&7B::9;87X

+)&
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:977-H-G-8@&9C&735;4=&;47:9'7-H-G-8 @ & CHEBB4&BIMBL, 483G 4&;4745;E34,;L. &834-;&
:5;8'4;7&5'=&834&C56-C@&4'89B;5>47&834&B74&9C& EQGGAES-<4& 74;,<-E471.&5&3964&'45;&
:G5E4L&48E(&23-7&E9'C->B;58-9'& 5GG9?77&8346&89&4'7B;4& 5'&4F84'=4=& :;474'E4& 58& 834§
:G5E4L&7BE3&57&4<4'-'>7L&HB8&5G 7 9&R0ETH WA E83& C;& 7TE-4'8-C-E&785@7&5H;95=L&
such as in Mathilde’s case.&

P9;49<4;L & 57& ?-GG& H4& 5G79& 834& E574& 4F:G5-'4=& C9;& '4?7G@& 84'B;4=& C465G47L& H4
respective life partner’s availability, it’s his understanding that favours optimism: he can

G-H4;58834& C465G4& ;4745,E34;& H@& B'=4;785'=-">& 834& K-'=& 9C& E9'78;5-'87& 834& C465(
;4745,E34;8 -78& E5B>38&23&;4@9;48348 588-8B=4& 5'=& H435<-9B;& 9C& 834& :5;8'4;&-7&5'&
-6:9;85'8& C5E89;&-'&=5-G@&G-C4&-'&758-7C@-">&834&;4AB-;464'87&9C&834&7E-4'8-C-E&4'<-
]:8-6-78-E& C465G4&: ;4745,E34;7& -'& %"$$Q]M& :;474'8& 5& 78;9'>& 3969>56@& R79648-647&
4'=9>56@S(&%C&834&:5;8'4;& 7 TASESG&5ES-<-8@&H574=&9'&7-6-G5;&9:4;58-'>&;BG47L&
834&C465G4&;4745;E34;& ES'&?9;K&4<4'-'>789;&?44K4'=71.&58&834&7564&8-64&57&34;&:5;8'/
HA4ES5B748&34&B'=4;785'=7&8358&83-7&-7& 4EA775,@(&

Y4& E5'&9H74;<4& 8358&834;4& 5;4& 69;4& 56H-<5G4'8& C465G4 T84RSO RARF4&

?-83& E3-G=;4'(& M-6BG85'49B7G@L& 834& 6584;-5G& G-<-'>& E9'=-8-9'7& 64'8-9'4=& 5H9<4&
G5EK-">&569>& 834& 56H-<5G4'8& C465G4&:978=9E7(&23-7& E5;44,&;4G58-9'73-:L& ?3-E3& - 7¢
9H74;<4=&569>&834&:5;4'87L&-7&-'& C5EB& H574=& 9'& 834& 5H743& T QB &4 &4'8
4<4'&-CL&-'&8349;@L&E96:4'7584=& C9;& H@& 834& :;474'E4& 9C& 9834,& 9;>5'-758-9'5G& ;479B
living far from the work place and caring for children, the partner’s professional activity

is not very compatible with the researcher’s, the children’s fr5>-G4&345G83&65@& ;4AB-;4&5&
prolonged presence at home, which is for example, Blandine’s case. It may also result

C;96& -79G58-9'& ?-83& ;47:4E8& 89& 834& C56-G@& 4'89B;5>4(& $9'74AB4'8G@LE& C56-G@& G-
=97'€9'&834&:;5E8-74&9C&?9;KX&=5@7&5;4&739;84'4& 124 83ESH"98& ;47B64&
?9;K&58&83488F=5@&HAESB74&834&:5;8'4;&=947&'98&79;K&4<4'-'>78&R9;&'98&58&3964SL&9;
HA4ES5B74& =96478-E& E39;47&5;4& 899& ?4->38@L& 48E(& 23974& =-CC-EBG8-47& '9B;-73&5& C
?3-E3& =947&'98& =-;4E8G @& 89BE3& 834& :G457 BREBKAL IKES- ?73-E3& ;465-'7&
:974;CBGL&HB8&;5834;&834&74'74&834@&588;-HB84&89&834-;84'>5>464'8(& Y 34;457&83588&
65@&H4&79G-=&5'=&78;BE8B;-'>L&834&5;;-<5G&9C&5&E3-G=&-'&5&E9'84F8&9C&'98&7BCC-E
-'E;45747& 834& E978& 9C& SEE477& 89& B8 BRERTBEEESH4;>@L& C;B78;58-9'& 5'=& >B-G8&
feelings at having to ask so much of one’s entourage and of not measuring up to the

demands of one’s milieu). Activities that were not perceived as efforts before come to

be seen as “sacrifices”. &

?"K/IO'&"(*%".'@

P5G4&'4?G@&84'B;4=&-'&% | RHEHBIRS 7 &%'&834&ES57489C&a45'L&'4?G@&84'B;4=L&?3974&7?-C
-7&5G79&-'&3->3&:;9C &AM RO C56-G@&EI'E-G-58-9'&=-CC-EBG8L&C;5B>38&?-83&84'7-9'7
834@& 5;4&'98& E5:5HG4& 9C& -'<9G<-">& 834674G<47& 57& 6BH3R5'&&H6-TO& & LB 7
;478;-E84=&-'&84;67&9C&69H-G-8@(&%'&834&4F56:G4&9C&a45'L&=B;-">&834&:978=9E89;5G
-7&'98&5HG4&89&8;5<4G& ?-83&834& C56-G@&89&5& :;478->-9B7&DB;9:45'&B'-<4;7-8 @ &89?'L
9C&3-7&?-C4&?57&-GG(&"G79& 34& E5"98& =9& ;4 748, HIR"TROE BRAI4DB. 74467& C9;&

3-6& 5& 78;584>-E& :;9HG46& -'& 3-7& E5;44;(& _5;5=9F-ESGG@L& 39?4<4;L & 34& =947& 7858
?9;KOG-C4& -7& E96:58-HG4(& 234;4& -7& 5G79& C9;& %"$$QIM& -'84;<-4?4478& 58& 6519;& =-C(
H48?744'8&65G4&5'=8&C465G4L&-'&8358&3->3&E5;44;&5'=&79; K&dkeb>3d Bdtride”

and not “complained about” as a true hindrance to working in this profession or career.

This points to the difficulty of addressing the hidden carer aspect in researchers’ lives; it

++&
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-7&=-CC-EBG8&C9;&H983&65G4&5'=& C465GB&457R 3&BI/ TP 'E-G4&5E5=46-E&?9;K&

and family, however, it the carer role is often considered “regrettable” or “to be

excused” in the name of the scientific/academic career in narratives, especially in male
'5;;568-<47(&23-7&:9-'87& 89& 8348 7->'-C- EH E/ARATAR 9C& 834& LBUBB:9-4BL& */ +S&

9C& 834& :4;,CAEB8G@& E966-884=& ;4745;E34;05E5=46-EL& B'356:4;4=& H@& E5;4& 9;& 98
considerations, which makes any existing care events and activities “chores” or

“tensions” or “restrictions”; a kind of guilt in the fact8@C& ;4'9B'E-'">& E5;44;& 9;& ?9;K&
5E8-<-8-47(

Q9?74<4;L&E9'8;5;@&89& D"%&'4?C@&84'B;4=1.&:4;35:7&5G79&;4G584=&89&:;9C477-9'5G& ;9
7:9B74& 9;& :5;8'4;& 5'=& E3-G=;4'& 5G79& :;474'8& 7-6BG85'49B7G@L& %"$$Q]M& '4?GC @& 84'B;
65G478&84'=&89&H48&69;4&56H-<5G4'8&5Id0B8&?8K04;4'E4A&5'=&HBG5'E4(

\9;&'4?G@&84'B;4=&C465G47L&834&?9;KOC56-G@&H5G5'E4&-7&FRT ;AN B*E&I77-HGAL
&$'+BM,"'& ?-83& 5&:4;79'5G& '44=8& 9C& 7488-'>& G-6-87& B:9'& 9'474GCL& '98& ?9;:K-">& 4<4'-'>7
5'=8&?44K4'=72&9C84'& 83-7& -7& E9'7-=4,4~REGEBL8& =B;-'>& 834& :978=9E89;5G & :4;-9=L&
5'=& 457-4;& 5C84;& '96-'58-9'L& 57& @9B& 5;4& 69;4& -'=4:4'=4'8& 5'=& G477& :;477B;-W4=& 89é
“produce” and “prove yourself” (see Helene and Chloé). Marine: “Despite the will to

74:5;5848& :;9C477-9'5G& 5'=& :;-<584& 7:34; 4R A BICG4=& 5:5;8& HO & 834& 8?9L& ?3-E3&
65K478&648&C44G&>B-G8@(&%&?5'8&89&7:4'=&8-64&?-83&6@&E3-G=;4'L&HB8&%&5G 79&C44
am not working, so....it’s always difficult to find a balance. “Other examples, such as Lola
E9'7-=4,;&7?9;KOG-C4& H5G5'E48/BRE4R& HB8& 5=6-8& 35<-">& ?5-84=8& 89& 35<4& E3-G=;4'&-'&
order to attain stability, as in Lola’s case, because “she wanted to construct a family

once she had a certain stability and a “greater freedom” during her career. Today, her

?9;K& =465'=7& 5;4& 648& 83330REB34& :;47T4'E4A& 9C& C56-G@& 7B::9;8& 5'=& 834& 58@:-E5G&
working hours of her companion.” Thus, even in this case, having a partner, whose job

or profession is “lighter” or more flexible helps in managing or obtaining a stable

:97-8-9'&5'=& 9C& 577B;-'>& E5;4&8388-C56-G@(& P9;49<4;L.& 35<-">& 7B::9;8& C;96& 9834;&
C56-G@&-7&5G79&'44=4=(&23-7&8-47&-'&?-83&834&6584;-5G&5'=&3B65'& ;479B;E4& E9'=-8-9'
?-83L& 7TBE3& 57& ?-83& 9:8-6-78-E& D"%& C465G47L& ?3-E3& E5'& 65K4& 5& H5G5'E4& :977-H
C465G4&'4?CG@&84'B;4=&-'&%" S FNBB.AES74789:8-6-78-EL&?-83&5& H5G5'E-">&5E8&8358&
E5'&457-G@&8-:&834&7TE5G4&8975;=7&:;4E5;-9B7'477L&5'=&-'& 796 4& E5 B 7&AB-84&56H-<5G4

%'& 79648 E57471.& 57& C9;& $5;9G-'4L& 35<-'>& E3-G=;4'& 65=4& ?9;KOG-C4& H5G5'E4& 457-4
34G:4=& 89& 4574& 834& ;5::9;8&BSUBR4& 9C& 35<-'>& 5& E4;85-'& =-785'E4& -'& 84;,67& 9C&
uncertainty; “She feels that the arrival of a child was more “sane” for her, because after

834& H-;83L& $5;9G-'4& E9BG=& =-CC4;4'8-584& ?9;K& 5'=& C56-G@& 8-64& -'& 5& H4884;& ?5@(
69;4& 4CC-E-4'8L& 69;4& :;9B&l more organised in her work, which made “office

hours” possible. And spending time with her family made her make a clearer “cut” with
34;&79;K&5'=&9C&;4E9"4E8->&89&83-'>7&8358& 74,48 69;4&4774'8-5G&89&34,& G-C4L&-'&9;=
work better later. “We are&99K-'>&588& ?358&[4G&#-9&$5;;5G&5'=&\B7BG-4;&R0OT*,S&-=4'8-C-4=
57&5& 7:5B496:9;,5G& G9>-E& 9C& E9'E-G-58-9'& -'& ?9;KOC56-G@& -'84;C4;,4'E4Z& 834& E5:5E-8
9;>5'-W4&@9B;74GC&H4884;&?-83&79;K&=B4&89&C56-C@&EY' 7-=4&8-9'7&5'=& 7TE34=BG47(

PM"#%"B+%,$*1("11'SAEBE&Y%0+/'#"%,$.1',('&"%;1'SA'K$S%NbD/,A"9+/+(B"

234& :4;-9=& 9C& :978=9E& ?57& C;5B>38& ?-83& 56H-<5G4'E4& C9;& 65'@& '9?& '4?GC @& 84'B;
C465G477& 834& B'E4;85-'8@& 9C& ?358& ?-GG& E964L& 834& '4E4A77-8@& 89& 4'>5>4& -'& 65'
E9'8,5E87L& 9C84'& E35>-">& 834& -'78-8B8-9& &P 9;& 58& 3964 & ?-83-'& U4G>-5'&

-'78-8B8-9'7Z2&'98&K'9?-'>& ?34834;&89&>9&5345=& ?-83& HB-G=-">&5& C56-C@L&HB@-">&5& 3!
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785H-G-W-">07488G-">(&234&:4;-9=& 9C&:978=9E&-7& E9'7-=4;4=&:;4E5;-9B7& 9'& 65'@& G4<4C
65'@&75E;-C-E47&65=4&-'&9;=4,& 89& E&IBs'Bat&el path. Caroline; “The period of
1978=9E&?57&8358&:;9C477-9'5G&:4;-9=&-'&34,& G-C4L&=B;-">&?3-E3&734&35=&89&65K4& 83~
75E;-C-E47&-'&84,678&9C&34;&:4;79'5G& G-C4(&M34& C4G8& G-K4& 734& 35=8&5& G98& 9C & =-C
-'89& 834& 7TE-4'8-C-E& E5-44CDR, ;465-"-'>L& ?-83& 5GG& BMMEL THB;5E87L& ?3-E3&

made life projects such as houses to pay off and keeping children difficult.” Valentine

speaks about how “she encountered difficulties during her second postdoctoral year,
B'8-G&?3-E3&734&35=&88&CA& 65]9;&9H785EGA7(&Q9?4<4;L &-'&83-7& 7T4E9'=& @45;L&734&°
78;BEK& ?-83& 5& =9BH8& ?34834;& 83-7& E5;44;& ?57& ;4A5GG @& :977-HG4& C9;& 34;& 5'=& 734!
?9BG=& 4<4;& C-'=& 5& :4;65'4'8& :97-8-9'(& D7:4E-5GCG@L& 744-'>& 34;& E9'846:9;5;-47& -'& 34;¢
-664=-584&?9;K&4'<-;9'64'88:=& 834&=-CC-EBG8-47&834@&G-<4=1.& 734& C4G8&34;74GC&>9-">
the same road.” Marine, who is a mum speaks about how “she was always enthusiastic

5H9B8& ;4745;E3L& HB8& 8358& =B;->& 34;& :978=9E89;5G& :4;-9=& 5'=& 834& B'E4;85-'8@& 83
H;9B>38L& 734& CA4G8& B2RFE& B&4A789::4;& 89& 34;& 9834;& G-C4& :;9J4E87(& M34& 79648-647&
347-8584=&5'=&839B>38&5H9B8&:;9C477-9'5G& ;4E9'<4;7-9'L& ?3-E3&5G79& 645'8& ;4=BE-">& 3
CBIB®B4&7?9;K(&234&:97-8-9'&9C&:4,65'4'8&;4745,E34,;&-78&5&;45G&;4G-4CL&5G839B>3&83-7&
'98& ;3@64& ?-83& 5& ;45¥B&f8stress linked to work:” It can be observed that on the

?39G4& 65G4&578&?4GG&57& C465G4&'4?GC @& 84'B;4=& -'& %"$3Q|M& 7:45K& 69;4& 56H->BIB’
?-83&69;4& 56H-<5G4'E4& 5HI9B8& 834-;& G-C4& 7-8B58-9'7& =B;-'>& 834& :978=9E89;5G& :4;-9=L
79648-6478&4<4'&4F84'=-">8&834&-'>&9C&;4E5;-8@&9;&B'E4;85-'8 @&H4@9'€&'96-'58-9'(&

\9;&4'>5>4=&:;9C-G4&8@:47&-'&65G47L&83-78364R 297HER9;8.'B->3&-'84'7-8@&9;&

9C-G4& ?9;K&9C& ?-<470:5;8'4;7L&5'=&-C& @47&834'& ?-839B8& E3-G=;4'L& B'G477&834;4&-1
C56-G@& 7B::9;8& @&AR35;4& 834;4L& C9;& -785'E4& >;5'=& :5;4'87(& ]834;& 9:8-65G&
E9'C->B;58-9'7& C9;& 4'>5>4=& '4?G@& 84'B;4=& 65G47& 5;4& >99=& -'84;'58-9'5G& '48?79;K7L¢
5<5-G5HG4&64'89;7L.&5<5-G5HG4&.-'84,;'5G& 9;&-'84;B'-<4;7-8 @& '4879;K7Z2&5'=&>99=& :BHG-E!
on “original” topics, as is 834&E574&C9;&Q4";@78&5'=&14;5;=(&23-7&-7&<4; @& 7-6-G5;&89& 834 & E!
9C&4'>5>4=8&'4?GCG@&84'B;4=8&65@4&-'&D"%(

I"<"<"#RIT61+1-)*&#5/(54S Y

234&78;-K-">&E96:5;58-<4&;47BG87&-7&8358&-'&D"%&RM2DPS&:978=9E7L &H983&65G4&5'=&
;5834,& 69;4& 9:8-6-78-E& 5'=& 4'>5>4=& 835'& '4?GC @& 84'B;4=& ;4745;E34;7& 9;& 5SE5=46-E7& -'&
84,67&9C&?9;KL&-'84;5E8-9'7&58&79;KL&EI'=-8-9'7&9C&?9;K&5'=&79;KOGEBBELISC5'E4(&23-7
E574&C9;&H983&C465G4&57&?4GG&57&65G4&-'84;<-4?4471.&?39&5;4&69;4&9:8-6-78-E&;58¢
4'>5>4=(&234& 7->'-C-E5'8& E35;5E84;-78-E&-7&39?4<4;&8358& 5GG&:978=9E&-'84,;<-4?447&C
H983& 65G4& 5'=& C465G4L& ?4;4& 5GG& E3-G=G477& R78-GGS& B8B&-®4BE5HG4& E9B:G:
4FE4:8-9'S(&\465G4& :978=9E7& -'& M2DP& 35<4& 69;4& 56H-<5G4'E4& -'& 834& AB478-9'& SHOE
E96:58-H-G-8@& 9C& E3-G=;4'& ?-83& E5;44;& 5'=& 5G79& 5HIB8& 345G83& ;4579'7L& 9<4,;7?9;!
-'C;-'>464'8&B:9'&9;& 75E;-C-E4&9C&C56-G@L&69H-G-8 @&5'=& G45<-">&8B4&EIB'8; @&=B4&8
E39-E47(&"-K4&834&C465G47L&834&65G47&HAG-4<4&8358&834-;&:;,9C477-9'5G&5E8-<-8@&-
C56-CG@& G-C4L& HAE5B74& 83-7& ?9BG=& =4E;4574& 834& :;9C477-9'5G& 4'>5>464'8& '44=
5=<5'E4& 834& E5;44;(& UB8& B'G-K4& 834& C465G4& ;4745,E34,;7L.& 64'& =B&'SBRCA4G & 5& :;9C4
E9'78;5-'8&9'&C56-C@&HB-G=-">(&%'&83-7&65"4;L&834&?9;KOC56-C@&-'84,;C4;4'E4&-6:5E87&
8-64&HB8&=947&'98&;47BG8&-'&AB478-9'-'>&834& 5E5=46-E&E5;44,&-'&-874GC(&%'&%"$$Q]V
9834;&35'=L.&:5;4'8399=&5::45;7&45,;G-4,&9'L&5G;45=@&=B;-">& 9 78-D&EBSEEB4I&

56H-<5G5'E4&5H9B8& ?9;K&5'=&C56-C @& ;4E9Q'E-G-58-9'&-7&5G;45=@& :;474'8& =B;-'>&83-7&
?34,457&C9;&D"%&:978=9E71L &83-7&?57&'98&@48&834&E574(&Q974<4;L&D"%&:978=9E&?96.

+H&
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E9'E4;'&5H9B8& ?358& 834& 5;;-<5G& 9C& E3-G=;4'& ?79BG=& 847 &CS& 8 HEELH,; 75(&
%"$$QIM&65G4&'4?G@&84'B;4=&4F:;477&39?&?9;K&C56-C@&-'84;C4;4&5'=&397&834& ;474
9C&E3-G=;4'&65K47&8346& G477& :;9=BE8-<4L&5'=& G477& 69H-G4(& %"$$Q]M& ?964'& <9-E4&
>B-G8& 734'&-8& E9647& 89& ?79;K& 5'=& C56-C@Z& 834@& CA4G B3B8 S Y RARD ;& ?-83& HI
E5'&9H74;<4&8358& 5& :;4E5;-9B7& H5G5'E4& E5'& HA4& SE3-4<4=& -'& %"$$Q]ML& -C& 834 & ;->38
5'=&7B::9;8&E9'C->B;58-9'7&5;4&5<5-G5HG4Z&5& CG4F-HG4&:5;88;:8289&20K7&:5;8

'98& ?79;KL& C56-C@& 7B::9;8& -'& 84;67& 9C& E5;-'>& C9;& EBGAE' | 4788, HBREAS'8;4&
5'=&64'89;7L& E9GG45>B47(&23-7& E9'C->B;58-9'& -7&69;4& :;474'8& C9;&64'& 835'& C9;& C465G
5'=&C9;&C465G47&-8&-7&35;=4;889&65-'85-'&9'€&834&G9">&;B'&C9;&HP83&MMQ&5'=&M2DP(&

4.4 Career development
["[""#9S771+.#0/+#9SAB

?"KIO'&"(*%"."QP\7
[$(("B&,B(1'+(."1*##35%&",('[+%"""%":%$8%"11,B(

Y358& E5'& H4& OH74;<4=& C9;& H983& 65G4& 5'=& C465G4& -'84;<-4?447& -7& 8358& 7B::9;8& (
C9;64;& 3[& 7B:4;<-79;7& 5'=& :978=9E& :;96989;7& -7& :;-69;=-5G& C9;& >5--'>& 5EE477& 89&
9::9;:8B'-8-47& C9:& 5:G@->& 5=& E9'78:BESN#8M&&;9:975GL& ?34;4H@& 65G4&
-'84;<-4?4478&9C84'&35=&69;4&5EE477&89&83-7&7B::9;8&835'&C465G47(&"987&9C&EIGG45>
EB;;4'8&79;K&;4G58-9'73-:7&C9;&'4?G@&84'B;4=&65G47&5;4&C9;>4=&=B;-'>&=9E89;584L&9;&*
P5784;8G4<4G&?-83&:;9C4779;7L&?39&:;9:974 Z8DX, BHFE6& 8K ?-83&9834;&:978=9E7&
9;&=9E7&=B;->& =9E0:978=9E(& 234&-'84;'58-9'5G& E9GG5H9;58-9'& -7& C9;>4=& =B;-'>& :978=
BH;95=L& 79& 5==7& 89& 4F84;'5G& '4879;K7& 8358& 5;4& B74CBG& C9;& :BHG-73-">& 5'=& =9-'>
;/4745,E3& :;9J4E87(& %'& E9'JB'E8-9'& 89& 83-7L.83884& H5HB4,7& H@& 65G4& '4?C@&
84'B;4=& C9;&5& TBEE477CBG& E5;44;& -7& 5HIB8& H4-'>& 78;584>-E& 5'=& 5G4;8L& 85K-">& E3!
K'9EK-'>&9'& 5GG&=99;7L&4785HG-73-">& E9GG5H9;58-9'7&5'=& E9"4E8-9'7&8358& ?-GG& 34G:
59>:477L& :BHG-73-">&-'& D'>G-73(&23-7& - RETAELIU&;65'4'8C @ & 5::9-'84=& \VEM&
researchers rather than for academic nominees; in the latter’s’ case, local networks and
5779E-58-9'7&5;4&69;4& ?4->38@&835'&-'84;'58-9'56G& '48?79;K7L&5G839B>3L&58&5& 7G->38G(
785>41.&C9;&:;9J4E8&5'=& CB'=& H-=A7AB&EBE&EA<4G9:64'8L&-'84,'58-9'5G & '48?79;K7&
H4E964&-6:9;85'8&C9;&5E5=46-E&'96-'448&899(

14'4;5GC@L&834&>-78&C;96&5GG&-'84;<-4?7&79&C5;L&:978=9E&57&?4GG&57&'4?C@&84'B;4
8358&834;4&-7&'98&6BE3& 7B::9;8-<4& EBG8B;4&58& N$ " OD %L & 58033534 9&84'& 8;B4& 64
C9B'=&5H;95=L & ?34;4& E96:48-8-9'& =-=& '98& ;4->'L & 5'=& ?34,4& 834@& ?4,;4& 4';-E34=& ;5834;&
835'&83;4584'4=4H@&R6978C@& 74'-9;S&:44;7L.& ?3-E3& EOBG=& 79648-647& H4& 834& E574&
47:4E-5GC@&-'&834&E574&9C&C465G4&'47C @&84'B;4=&5E5=46-E TRAEHBELEIMU AL &47:4E-5C
'96-'58-9'&=B;-'>&834&:978=9E89;5G&:8674(&&

M964&C465G4&'4?GC@&84'B;4=&7:45K&5H9B8& 397&834&=B;-'>&834&=9E89;5G&5'=&:978=9E
phase they felt still “young” to be having a permanent position or of being in a

59C477-9'5G& 7-8B58-9'L& GEEK-'ty&dbSB@I” researchers or academics; this ties in

?-83&EB;;4'8&C465G4&:978=9E7&-'&D"%& 7:45K-">&5HI9B8& H4-'>&-'&5&:;9G9">4=& =9E89;584
?-83& 834& 7564& 3-4;5;E3-E5G& ;4G58-9'73-:& ?-83& :;96989;7& 5'=& 834& '44=& 9C& >B-=5'E4
7:45K-">&9C&:;96989;7&69;4&-'&BARC&L 7B:4,<-7-9'&;5834;&835'&«E9GG45>B47(&23-7&=-CC4;78
7BH785'8-5GG@& C;96& 65G4& '4?GC @& 84'B;4=L& ?39& 7:45K& =4E-=4=C@& 5HI9B8& E9GG45:

T&
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=B;-">&834-;&:;4<-9B7&:978=9E89;5G&:35747&?-83&:,96989;7(&23-7&:9-'87&89&834&-6:9;85'8&
57:4E8& 9C& >B-=4=& E9'THBIG#& =B;-'>& =9E89;5G& 5'=& :978=9E89;5G & :3574L & 834& G5EK&
which of can lead to “shaky” feelings of selflI=9BH8& 4<4'& 5C84,&'96-'58-9'& C9;& C465G4&
;/4745;E34;705E5=46&7(

\465G4& '4A?G@& 84'B;4=& 5E5=46-E70;4745;E34;7& 5G79& 84'=& 89& 7:45K& =-CC4;4'8CG@& *
64'89;7L& 5G83HB. 64'89;7L& 69;4& ;9G47& 9C& _3[& 7B:4;<-79;7& -'& >B-=5'E4& 9'& ;4745;E3&
-874GCL&5'=& G477&78;584>-E& 7B::9;8(& D64G-'4& C9;& 4F56:G4& 7:45K7& 5HI9B8& 879& 64'89;
'98&4'8-;4G@&-'&834& 7564& ?5@&57& 657TEBG-'4&-'84;<-4?44728& 34;& 3[&7B:4;<-79;L&?39&"
7B::9;8-<4L. & HB8& 338& '98& H44'& 34;& C-;78& E39-E4&57& 7B:4;<-79;L&57& 834& 9834,;& 9'4& ?5’
8998&9<4;G95=4=8898&85K48&34;&9'&57& 3[2&834'&834&:978=9E&64'89;&5H;95=1.&?39&34G:4=
advance in her research development, but not necessarily strategically for her career”.

Q9?4<4;L&-'& 796 471.&834;4&?4;4&-6:9;85'88&64'89;7&5H;95=L.& ?39& ?4;4&78;584>-E5GG @&
7B::9;8-<4&C9;&'4879;K-">&57&?4GG &5 TR AFAREBI&>584K44:4;7&-'&Y +S(&

Cassandra: “Abroad, | had a very good mentor, who could guide me in terms of research

?34'& %& '44=4=8& -8(& Q&M3EBA=& 64& 89& 74<4;5G& H;-GG-5'8& 7TE-4'8-787& ?-83& ?396& % & 78-(
35<4&E9'85E8(&"=&5:5;8&C;96&5E5=46-E&5'=&'4879;K-'>&34G:L&34&>5<4& 64& E9'C-=4'E4&-'
my capacities as a researcher. “ &

\9:8 C465GA& -'84:<-42447L.8 8348 75648 83-'>78 EIB'88. 78:584>-ESHGAR: BALICR:8 834-:&
47:4E-5GG@& ?-83& \V#MX& -'84;'58-9'5G& 69H-G-8@& 5'=& E9'S5ES7LE ?-83& 5'& 5==4=& 5'>
E9Q'C-=4'EMHB-G=-">&8358& ?57&4-834;& 5H74'88 9;& >-<4'&5H;95=&-'& 7964& ;5;4& E5747L& 7TBE3
C9;&$5775'=f%(

%'& 84;67& 9C& '96-'58-9'074G4E8-9'& 9C& '4?G @& 84'B; 4888 ;R MBU&IR P5'BA4G&

speaks about the informal ways of proceeding and criteria of selection: “Because “col

optation” can play out in the nomination by a scientific committee, the rector has
-'8;9=BE4=&5'9834;&C-G84;&83;9B>3&834&E4'8;5G&5=6-"FBEHH'T&EIBM 834&C-G84;&

-7& 6BE3&83-EK4;2& 834& 5=6-'-78;58-9'€ 84'=7& 89& 74GAE8& H@& 5=34;-'>& 89& E;-84;-5& 9C&
4FE4GG4'E4L&5'=&834'& 35<-'>&>9'4& 83;9B>3&83-7& C-G84;L&5'9834;,& 7T4E9'=& 74G4EB-9'& -7
H@&834&5E5=46-E&E9B'E-GZ&83-7&-7&834& 7?5 @& AYINEUEBA585'=8&'96-'584=L &
?3-E3&757&834&E574&C9;8648&C9;&834&\V#ME&ES'=&C9;8&834&:97-8-9'&9C&C-;78&577-785'8&R:
research position).” Filters and states in the selection processes for academic
'96-'58-9'&-7&4F:4;-4'E4=&57&H4-">&E96:GAFLAGBE&L&23-E3&5G79&;4AB-;47&6448->&
834&=465'=7&9C&H983&E96:48-88B7&?4CGG&57&'96-58B4=& E;-84;-5& R744&[BH9-7

M35-KL& \B7BG-4;L& 0T*1S(& ";>BSHG@L& 78;584>-E& E5;44;& 5=<-E4L& E9GG5H9;58-9'L&
=4<4G9:64'8& 5'=& >B-=5'E4& 5;4& AB-'84774'8-5G&gXBekeOndItiple “filters” or
TAG4ES8-9'&784:7(

2"K/O'&" (*%".'QP\7
f$B+&,$(b#+11,$(4/$("IO'M"%S$,("+(.'1&, BNO'A/$$%1

P978& -C& '98& 5GG& 65G4& '4?C @& 84'B;4=& 7:45K& 5HIB8& 397& ;4745,E3& ?9;K& -7& 5& &
39?4<4;L & 65'@& 35<4& 5& =B5G& E5;44;& -'& B'-<4;7-8 @& 5'=& 5CC-G-584=& ?-83&-'=B78;@& 9;8
7T4E89;L&5'=&9C84'&-'&834&H4>-"-">&35<-">&839B>38&5HI9B8&>9-">&-'89&:;-<584& 7T4E89;&HA4C
=9->&5&:978=9E(& Q974<4;L&5C84,&:978=9E& 834& =47-,4& 89& 785@& -'& B'-<4,;7-8@& - 7& 3->.
69;4& :;9'9B'E4=(& ]'4& E9BG=& 75@& 8358& #BT&L$B, BG;45=-@& 5'& -6:9;85'8&

Sy
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59CA477-9'5G& 784:& 9;& 8;5'7-8-9'& -'89& 834& ;4745,E3& :;9C477-9'& C9;& 65GA47& ?34,457& 83
=9EB89;584%5-'7&78-GG&9:4'&89&E35>478&5'=&-7&69;4&5%H->BIB7(&&

"7&C9;&64'L&?964'&5G79&7:45K&5HOB8&;4745,E3&57&5&:577-9'L&<9ES8-9'€4<4'&5'=& 9C & H:-
-'EG-'4=&8975;=7&83-78&58&5& <4;@&45;G@& 785>4(&"G79& ?964'& 7:45K& 5HIB8& 834&-6:9;8E
=9-">&=9E7&5'=&:978=9E7&588&SC&H4-">&588&834&;->38&:G5E4&58&834&;->38&6964'8&5'=&
=4:4'=->89'&?39& @IB&K'9?&-7&-6:9;85'8&C9;&>488-'>&5&:4,65'4'8&'96-'58-9'X&C9;&\VH#M&
57&?4GG&57&C9;&5E5=46-E&'¥%-'58-9'(&

1488-'>& 78BEK&-'&5=6-'-78;58-<4&D=BBC@-">&857K7&-7&796483->BG3BI&ABO &

84'B;4=& E96:G5-'& 5HI9B8L& ?3-E3& E5'& E9'C-;6& 834& :;474'EA&,BNK' 238&%0'

#M"($;"($( &RU9IIBIL&\;5'E47ES-L&\;5'KL& OTT,S& R834;4& 5;4& 5G79& :978=9E7& C465G4& ?:
E96:G5-'&5H9B8&83-7S(&"G-E-5& 7:45K7&5H9B8& 397& 734&;4>;487&8358&5'&-6:9;85'8&:5;8&9
864& -78&=4=-E584=& 89& 7T4E9'=5;@& 5'=& 577-785'E4& 8@:4& 857K7L& 734& 4<4'& ;4C4;7& 89& 3
kind of “luxury secretary”. This is something considered getting in the way of her actual

?9;K& 5'=& -'78-8B8-9'5G& 5CC-G-58-9'0GI@5G8@0 646357 B1:& BIBIFILADER.
4'8-,4G@&85K4'&CR&CBGG(&

N9B7&9C&'4?CG@&B84'B;4=&?964'&-'84;<-4?447& RD"%&5'=& %"$$Q]MS& 7:45K& 5HIB8& 834674
as being their own “boss”, or “left to their own devices”: there is much less narrative

5H9B8& E9GG5H9;58-9'& 835'& ?-83& 65G44& -'84;<-&72 PRA&B4L5,E3-ES5GC @& G974;&
interaction, such as with their Masters’ students, doctoral researchers, or postdocs
46:G9@4=&-'&834-;&:;9J4E87(&23-7&8-47&-'&?-83&834& 7 @ 784885B& I8¢ 24& 5B89
5==;477&-'& [& 1(0& R744& ?9;K-">&:5:4;& V' S(& VIR ROHB*D;8& 9;& E9GG5H9;58-9'& 57&
C9;&65G47(& Q9?74<4;L& ?7964'& '4?GC @& 84'B;4=& 7:45K& 5HIB8& >99=& 3[& 7B::9;8L& HB8& '9
7:9K4'&5H9B8&-'&84;67&9C&6489;7(

234;4& -7& 5G79& ?-83& '4?G@& 84'B;4=& C465G4& 5E5=46-E7& 5& :;9'9B'E4=& '5;;58-<4& 5H9
35;57764'8&=B4&89& H4->&5& XBAFDE& 74'-9;& E9GG45>B47& ?398& 5;4& 4F:4;-4'E4=& 57& H4-">&
jealous of their younger female peers, who don’t propose joint publications, who bid for

7-6-G5;& :;9J4E87& ?-839B8& :;9:97-'>& E9GG5H9;58-9'(& Y964'& 7:45K& 5HIB8& 5& E96:48-8-9'
H574=& EBG8B;4& 4F:4;-4'E4=& KRPB83E6-7& 5G79& E9'CG-EBB5G& ;4G58-9'73-:7& ?-83& 9834;¢
785CC&646H4;7L&7BE3&57&G5H9;589; @&84E3'-E-5'7L&?39&5;4&65G4&5'=8&9G=4;L&'98& G-K
“told” by younger female academics. Newly tenured female academics also speak about
397&-'&7964&E5747L&H4-'>&69834¢ expose them to haven been “taken advantage

of” by supervisors, who would systematically put their names on papers they wrote by
834674G<47&5'=& 9C&\V#M& E;-84;-5& C9;& ;4E;B-864'8&'98& H4-'>& -'& :5;& ?-83& 834-;& ;45G & (
7-8B58-9'L& 7TBE3& 57& -7& 83d&&5MRaCIThe contrast with where she did her
:978=9E&5H;95=&7?57&<4;@&>;458&B:9'&;48B;-">&89&N$"Z&834&:;4E5;-9B7'477&?57&G-<4=&
69;4& :;9'9B'E4=& ?5@L& 57& 834& 7B::9;8& C;96& 34;& C9;64;& :;96989;7& 35=& =484;-9;584=L&
47:4E-5GC@&5C84;&5"9IB'E-">& 34, &@E80%'& C5E8L& 9'4&:;96989;& 899K& 5=<5'85>4&9C&34;&
‘BHG-E58-9'7& 5'=/EH=& 7T@784658-E5GC@& ?-839B8& SE8B5GG@& ?9;K->& 9'& 834& :5:4
?34;457& 734& HAG-4<47&8358& :BHG-73->&5G9'4&-7&-6:9;85'8& C9;& 34;& E5;44,&5'=& C9;& >5
access to permanent positions.” There a;4& 834;4C9;4& <-7-HG4& Totel o2& clubs&
R$574L&#-E3GA@L&PT*IFEQ;&(1L & ?-83RBR(& "AA"B&'SA' 7+&,/.+b 7+ E&RABT -84, L&
*//12&P4;89'L&*/)"S&

234&-'7T4EB;-8@&9C&739;8& E9'8;5E87&=B;-'>&5&G9'>&:4;-9=& 9C&8-64&?57&5& 79B;E4&9C&
65'@&BGBHGA&'4A?C@&84'B;4=&=B;-'>&834-;&45,G@&E5;44;&785>4& H4C9;4&'96-'58-9'L& ?-839E
5'@&>B5;5'8@& 8358&83-7& ?9BG=& ?9;K& 9B8(& "G 79& 834& 839B>38& 9C& :;9C477-9'5G& ;4E9

0&
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74464=& 69;4& =-CC-EBG8& C9;& C465G4& -'84;<-4?4471.& ?34;457& 65G4& -'84,<-4?447& 7446
69;4& ;45=@&Bhinge without feeling regrets or doubts. Manon: “This job insecurity
RM34&35=&74<4;5G&739;8&84;6&E9'8;5E87&9C&1&69'83&89&5& @45;&=B;58-9'S&?57&5&>;4!
9C& 78;477& C9;& 64(& %8& ?57& -6:977-HG4& C9;& 64& 89& 83-'K& 9C& 5& :;9C477-9'5G& ;49;-
8975;=7& 8348&vate sector.” However, she still started to “job hunt” in case her
5::G-E58-9'&C9;&:4;65'4'8&;4745;E34;&?9BG=&'98& 8 ;K&9B8(&

In Monica’s case “she speaks about how the periods of applying for permanent positions

57& H4-'>& 834& 6978& 78;477CBGL& HAEBBZ8RABBYEBD'& 34;74GC& CB'=564'85GCG @& 5'=&
wonder whether she wouldn’t try other career paths, she had applied for the second

time and did not know if she would end up applying a third time.” The postdoctoral
4;-9=&74467&89& H4& 35<4& H44'& 35;=4;& CORUGAB3EAER.C;96& D% Z& 78;B>>G-'>&89&=9&
:BHG-E58-9'7& 5'=& 6448-'>& ?-83& $f& HI=@HB-G=->& R\B7BG-4;L& [4G& #-9& $5;;5GL& C
'"QE4T77-8-47(& "G79& ?9;KOG-C4& H5G5'E4& -7& 5& E35GG4>4L& ?34;4H@& :;4E5;-9B7'477&
5G839B>3&C465G47&5;4&'4?C@&84'B;4=L&H@ & BE785 &&BHH9,=& XD '4& H5G5'E4L&

G-K4&5&K-'=&9C& 8;5:4WA4&5E8L& ?-83&=5'>4;&9'& 45E3& 7-=4& 9C& '98& H4-'>& SHG4& 89& ;4EC
H5G5'E4& -7& :977-HG4& HB8& ?-83& 834& 7B::9;8& 9C& :5;8'4;7& ?39& 5;4& '98& -'& 3->3& :;9C-G4
834674G<47&-C&E3-G=;4'&5;4&5;9B'=L & & &AGHALIEIBpGsfile partners’ job. &

\9;&65G4&'4?7G@&84'B;4=&-'&D"%L&834& C5E8&9C&35<-">&5& 785HG40:4,65'4'8&:97-8-9'& 35’
6BE3&-'&84,67&9C&=-6-'-73-">&78;477&5'=&B'E4;85-'8@ (&

"I"8"#9S 771+ #0/+#98Q
2"KIO'&"(*%".'QQ_
[6SA" L1, $(+/'H%"B+%,$*1("114'B+%""%'#+&M14'&%+(1,&,$(1'

"7& ?-83& 6978& 9C& D"%& '4?G@& 84'B;4=L& 834& 79E-5G& E5:-85G& 9C& C56-G-5;-8@& ?-83&
B'-<4;7-8@& 5'=& 5G79& 5& ;9984=& E5;44;& -'& 834& 7564& -'78-8B8-9'L& 5G9'>& ?-83& 8;-:7& 5F
=B;-">&834&:978=9E&-7 &b&gidoldstellation in terms of “winning type” career paths,

47 4E-5GCG@& C9;& 65G4& '4?7G@& 84'B;4=L& 5'=& 5G79& C465G4& -'& 6978& E5747(& 234;4& ?4
4AFE4:8-9'7& -'& ?3-E3& -'84;<-4?447& =4<-584=& C;96& 834-;& 79E-5G& E5:-85G& C;96& 3964Z2&
-'84;478-">C@&83-7&-7& 6B BR::4&.'91785HGA&:978=9E7L&47:4E-5GC @& -'&C465G47L&5'=&9'48&
65G4L& ?34,4H@& 9C84'& 834& C56-G@& =947& '98& B'=4;785'=& 834& 4'>5>464'8& -'& 5& :;9C477
8358&74467&79&C;5B>38&7?-83&B'E4;85-'8 @&8=&-"785H-G-8@(

"7&?-83& D %& -'84;<-4?447L& %"$$Q]M& '4?G @& 84'B; 489B BEL3LA8KE:9;85'8& -8&
?57&89&=9&:978=9E7&5H;95=&-'&:;478->-9B7&B'-<4,7-8-47L&5G 79&35<-">&?9;K4=& ?-83&5CC-
to a prestigious French research centre, where for example “Jean” still teaches.

"EE9;=-">& 89& 3-6L& 83-7& 5CC-G-58-9'& ?9;K7& 57& 6BESSHIRHBDB &P57& ?74GG& 57&
“belonging” to a famous scientific school. However, mobility is not really lived positively
H@&5GG&'4?C@&84'B;4=2&834;4&5;4&84'7-9'7& 5HIB8& 8;5<4G G-">& ?-83& C56-C@&5'=&5G
834&8;B4&<5GB4&9C&69IH-G-8@&-'&84;64&9G8:B¥ 88, E3&=

P4'89;7& 5H;95=& 5;4& -6:9;85'8& C9;& C465G4& '4?G@& 84'B;4=2& 69H-G-8@& 834;4C9;4& =B;:
thesis or postdoc is important for accessing more possibilities of meeting with “true”
64'89;7L.&796483-'>&834@&CIB'=&89&H4&69;4& G5EK-">&58&N$"Z&7B&G;&BB8 B &64'89;
E9'8;-HB8-'>&89&5&=4<4G9:64'8&9C&;4745,E3(&"G79&7964&78;584>-E&64'89;7&9834;&835'&N
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?4;4& '564=1L& C9;& 4F56:G4& 4F84;,'5G& 64'89;7& -'& EG-'-E7& 9;& ;4745,E3& E4'8;47L& 7TBE3& 57
Chloé’s case. &

2348 :978=9E89;5G& :4;-9=& -7& G-<4=& ?-83& 5& GISBIROSBE HELTABEG A& %"$$QIM&

'42G @8&84'B;4=L&?-83&:;9G9">4=8:97 S=IBBGEINNB;5ES7L&?-839B8&S5 @& 4;7:4E8-<4&9IC&
19G9'>-'>& 9;& :4;65'4'88.:97-8-9'7(& P584;-8 @& 9EEB;;-'>& =B;-'>& 83-7& 8-64& 65K47& 83-'>7&
35:=4;1& 5'=& 79648 BEH4E ?9;K& - 78& 5G 798 4'<-75>4=| SBIEESIA7& 69,48 835'8 9'4&
6584;-8@&79648-647&9EEB; 7&=B;-'>&83-7&:4;-9=(&"=&C-'5GG @L&58&83484'=89C&?358&-78&
5& ?45;@8& ;95=L& 834'& 9H85-'-'>& 5& \V#M& :4;65'4'8& :97-8-9'& R744& $3GI0SL& ?-83& 5& G98
78,B>>GA4L& 9;& 5& :4;65'4'8& SE5=46-E& :97-8-9'& R744& BAGBRSSESIBEA & @45;78& 9C&
:978=9K%

%'& 84;67& 9C& 69H-G-8@L& C465G4& '4?7G@& 84'B;4=8& 7:45K& 5HIB8& 39?& 834@& ?9BG=& (
5H;95=&69;4&9C84'L&57&834-;&;4745,E3&785@71.&4<4'&-C&739;8&35=&H44'&-6:9;85'8&-'&84;!
;4745,E3&4FE35>4L&E9GG5H9;58-9'&48E(& HBEB.E& G ERHEBD478'988&5GG9?&83-7&
9;&65K47&-8& =-CC-EBG8(&23-7&;465-7&5'& 57:4E8& ?-83& ;4>;48L& 5G79& <9-E4=& H@& 796
65G4&:44;7(&234&5;,-<5G&9IC&E3-G=;4'&-7&4F :4;-4'E4=&57&7G9?-">&=9?'&69H-G-8@&E97-=4
C9;&H983&74FATL&AT4E-5CGC @& -'& Y 3$QNBL3BY&B34& EG5'=478-'4&E5;4,&78,B>>G47&
89&K44:8B:&?-83&@48&5'9834,&5=<5'85>49B7&;BG&&9C&834&>564(

I"I"<"#R/761+1-)*&#5/(54S,) K

\9;64;&_3[&7B:4;<-79;7&5'=&:978=9E& :;96989;7& 5;4&-6:9;85'8& >584K44:4;7& C9;& >5-'->&
5EE477&89&9::9;8B'-8-47&C9;&5::CG@-">&5'=& E9'78;BE8-">&CB'=-">&:;9:975G7L& ?34;,4H@& 65(
-'84,<-4?447&9C84'&35=&69;4&5EE477&89&83-7&7B::9;8&835'&C465G47L&'&HI83&MMQ&S5'=E&
N987& 9C& E9GG45>B47&5'=& EB;;4'8& ?9;K& ;4G58-9'73-:7& C9;&'4?G@& 84'B;4=& 65G47& 5;4&
=B;-">& =9E89;584L & 9;& 4<4'& P5784,& G4<4G& ?-83& :;9CA4779;7L& ?39& :;9:974& 89& 8346& 894
_3[7L&9;&?-83&9834;&:978=9E7&9;&=9E7&=B;->&=9E0:978=9E(& Y964'&35<4&G4774,&5EE47
8344& K-'=7& 9C& ;4G58-9'73-7L& 5'=& -'84,478->CG @& 83474& E9'85E87& 5'=& 64'89;7& 5;4& 69;
9C84'&C9B'=&5H;95=6&,5834,&835'&-'&834&!5;E-5&-'78-8B8-9'7&9'&834&?39G4&834,4&-7&5& ;"
'4>58-<4&G->38&B:9'&E9GG5H9;58-9'&58&N$"L&47:4E-5GC@&C9;&?964'&=&HI83&-'78-8B847
%"$$QIML& 5'=& C9;& :978=9E& D"%& 65G47(& Q9?74<4;L& C-'=-">& 64'89;7& 5H;95=& :;47B::974
-'84;'58-9'5G&69H-G-8@(&234&-'84;'58-9'5G&EIGG5HI;58-9'&-7&C9;>4=&=B;-'>&:978=9E7&5H;
79& 5==7& 89& 4F84,5G& '4879;K7& 8358& 5;4& B74CBG& C9;& :BHG-73-'>& 53& =9->& J9-'8& ;4
9J4E87(& & Q9?4<4;L.&83-7& 69H-G-8@L& 57& ?4& 757& -' & 834& 45;G-4,& T4E8-9'7& -7& :5-;4=&
:977-H-G-8@&9C&;->38& E9'C->B;58-9'7& >-<4'& 89& H4& 5HG4& 89& >9& 5H;95=(&\9;& D% & C4
:978=9E7&5'=&'4?C@&84'B;4=L.&83-7&-7&834&E574&B7B5G G @& H4ABIBAEIBBA@ & 785G G &69
%"$$Q]7& C465G47L& 5'=& 5G79& -'& 7964& E5747& 65G47L& HI83& :978=9E7& 5'=& '4?GC@& 84
69H-G-8@&-7&69;4&=-CC-EBG8&=B4&89&:5;4'8399=(&

Q9?74<4;L&-'&E9'IB'ES-9'&89&83-7L&834&5=<-E4&89&;4745;E34;7& H@ & 65G4& '4?GC @& 84'B;4-
7BEE477CBG&E5;44;&-7&5H9B8& H4->& 78;584>-E&5'=&5G4;8L&85K-">& E35'E47& 5'=& K'9EK-
=99;7L& 4785HG-73-">& E9GG5H9;58-9'7& 5'=& E9"4E8-9'7& 8358& ?-GG& 348& @IB& 89& ;¢
‘BHG-73->& -'& D'>G-73(& UB8& 83-7& -7& C9B'=& 89& H4& 69;4& =-CC-EBG8& 89& S5EE477& C
47:4E-5GG@&-'&MMQL&%"$$QIM(&

234&:;4E5;-9B7'477&5'=&J9H&-'T4EB;-8 @&5'=&;4:4584=&739;8&84;6 &E9'8;5E87&5;4& CIB'=&89¢
?45;-7964L& 47:AE-5GC@& H@& ?964'L& 47:4E-5C @ BB RA & B '88-& 0@ ML &
:;9=BE8-<&B;->& 83-7& :4;-9=(& 234& '44=& 89& H4& 69H-G4L& 834& '44=& 89& C9;>4& -6:9;85'8,
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;4G58-9'73-:7&?-83&>584K44 B F(EBUB.83-7&-78&5&'44=&89&7488G4&=97?'L&BI&HB-G=&5&C56-
89&=4<4G9:&;4745;E3&5'=&845E3-">&8358&-FH®B'=4,<5GB4

234;4&-785&69;4&:;9'9B'E4=&5::5;-8-9'&9C&P58-G=5&4CC4E87L&9C& 74F-76L&5'=&9C&78-EK
-'&D"%&RM2DPS&C9;&?964'L&4<4'&69;4&835'&C9;&MMQ(&D7:4E-5GGC@L&?4&E5'& 7448 835€
EB6BG58-<4&4CC4E8&9C&5GG&83474&57:4E87&8358&65K47 & 8 Bt&BORIZK&L9B83&47:4E-5GG
?964'&-'&M2DPL&58&>;458&:4;79'5G&5'=&:;9C477-9'5G&EI787&R744&5G794&;4:9;8&[&)(,L&[BH
M35-K&c&\B7BG-4;S(&23474& E97878&5;4&G4774,&C9;&65G4&:978=9E7&5'=&47:4E-5GC @& 47!
-'&H983&-'78-8B847(&Q9?4<4;L &D"%&65G47&84'=&898& HARBAMMBIFIGBEEA&IBB-9'5G &
G4<4G&835'&%"$$QIM& 65G47L&5'=&5;4& 69;4& =4:4'=4'8& B:9'&-'84;'58-9'5G& E9GG5H9;58-9'7
C9;>4=&=B;-">&;4745;E3&785@ ®&5H;95=(

4.5 Perspectives on the future
["K"1"#9S7 71+ #0/+#9$4B
:$1&.$B1\hL

\9;& ?964'& ?39& 5;4& :978=9E7& -'& D"%L& 7:45K& 5HIB8& 834& -6:9;85'E4& 9C& 7B::9;8-<44
7B:4;<-79;7&5'=&64'89;7L&3974<4,;& ?39& 65-'85-'&5'€& 4<4'& H5G5'E4& H48?44'& 5=<-7-">&89&
>9& -'& C9;& 5& _3[& -'& >99=& 6457B;4& 5'=& 834'& 7B::9;8-">& CB;834;& 5345=(& P9;49<4;L& 834&
:583?5@& 74467 &8888;5E4=& 9B8& H@& 7B:4;<-79;7& HB8& 5G79& H@ & @9B;74GC& H@& 8346
785'E4& @9B&35<4(&\9;&4F56:G4L&D665& C44G7&8358&=9->&5&8347-7&-7&35;=L&5'=&8358
=B;-">& 8358& 8-64& -7& ;45GG @& -6:9;85'8& 5'=& 8358& 734& =-=& 35<4& 83-7& -'& 34;& C9;64;
7B:4;<-79;L& ?39& Bb& =4C-'-84& 64'89;L& 5G79& 9'& 5& :4,79'5G& G4<4G& R734& 5884'=4=& 34
?4==-">&899L & 79&83-7&4F84'=4=&8985&:4;79'5G&G4<4GS(&M34&C44G7&8358&834,4&5;4&8
7B:4;<-7-9'7Z& 9'4& 8358& -T8IBUES-<48& 5'=& =947& '98& 845E3& 39?7& 89& =9& @9B;& 9?7'&
;4745;E3L&?;-84L&65@8E (&5'=&83588&83-7&-7&<4;@&-6:9;85'8&-'&9;=4;889&G45;'(&"&8347-7&C
D665&-7&5HI9B8&GASE-">(&

Eloise’s advice to young researchers would be to really want to do research and love
834-;&C-4G=L&HB8&'98& 35<-">&834&-GGB7-9'7&5HIB8& 834& JIB B7SBES DAB5EL. 834 & E9
?9;K& 4'<-;9'64'8(& |C& H4-'>& EG45;& 5HI9B8& 83-7& C;96& 834& H4>-"-'">L.& 5'=& '98& E9'8-'B-">&
?-83&5&:9FQE&B'G477& @9B& ?4;4&575;4&9C&83-7&5'=& EOBG=& G-<4& ?-83& 834& B'E4;85-'8(
834'& E3997->& 5& 89:-E& 9'4& G9<4=L& 35<->& 5& >99=& 7B:4;<-7$& 5%%=&'7B;-'
;4G58-9'73-:7&?-83&E9GGE5>B47(&

$G5;-E4& ?9BG=& 75@& 8358& 9C84'& 734& C44G7& 8358& 65'@& :49:G4& >9& -'& C9;& 5& =9EE
?-839B8&6BE3&;4CG4EB-9'X&734&-'&34;&97?'&4F:4;-4'E4&?57&'98&;45=@&58&65784;7&G4<4G
-'& C9;& 5& 8347-7L& 5'=& '9?& ?-83& 69;4& GBEBC8EIXI & G-K4& 734& -7& 5HG4& 89& 4'J9@& 34
research, and able to “autolmanage” her own work and development. Doing research

with less maturity could also mean being exploited in ones’ work in the research
4'<-;9'64'8(&M34& C44G7& G-K4&HA->& :5;88 9CE&HE PR : IB<U& & -6:9;85'8& 57-=4& 834&
;4745,E3&79;KL&5'=&8358& ?-839B8&83-7&9'4& ?9BG=& ;- 7TK&C44G-">& AB-84&-79G584=&5'=& =
645'-'>(&M9&35<-">&658B;-8@&58&834&8-64&9C&785;8->&5&8347-7&-7&5'&-6:9;85'8&:9-'8&C9;
Q5<-">&5&;5'>4&9C& 658B;4& 64'89;7& FUBGTOR 7348 ?79BG=& ;45CGC@& 78;477L&57&-'& 34;&
9?7'& 4F:4;-4'E4L& 734& C4G8& C9;8B'5848& -'& 34;& 64'89;7L& ?39& ?4;4& 9C& 5& ?-=4& <5;-48@&
AB5G-8-47L& 47:4AE-5GG@& 834&:4;79'&-'& C9;64;& 65784;7& 7B:4;<-79;L& ME-4'E4& %'CB74& E¢

1&
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5'=& EB;;4'8& _3[& 7B:4;<-79;& 7B::9;8->&33:({&-7& -'& 34,& 9:-'-9'& 5& <4; @& 4';-E34'-'>&
4F:4;-4'E4A&5'=&5>4=8&:4;797&E5'&:;9<-=4&-'<5GB5HG4&>B-=5'E4(&

\9;& 65G4& :978=9E7L& 57& C9;& 4F56:G4& U4'9-8L& 834;4& -7& 6BE3& 69;4& 46:357-7& 9'& 74
65'5>464'8L&9'&@9B;&9?'&5H-G-8@&89&:;96984& @9IB; 74GC&5'=&R9B-HA& B3A-784'8(
C465G4&:44;7L.& 65G4& :978=9E7& 7:45K& 6BE3& 69;4& 5HI9B8& -'=4:4'=4'E4L. & ;5834;& 835'& 834
'44=&C9;&>B-=5'E4&5'=&7B:4;<-7-9'(&\9;&4F56:G4&U4'9-8&7:45K7&5HI9B8& 397&-8&-7&-6:9;85'8
89&65K4&@9B;&?9;K&K'9?'&89&9834;7L&-'&-'84;'58-9'5G&EY'C4;4' BABARBIKEAG G4
JOB;'5G7L&57&9C84'&;4745;E3&-7&5&<4;@&79G-85; @& ?9;K(&29&HB-G=& @9B;&E9'C-=4'E4&
@9B& '44=8&89& 65K4& @9IB;74GC&K'9?'L&5'=&89& 5-6& 5G?5@7& 3->34;& 835'& @9IB& 83-'K& :¢
because even if you “fall flat” you would have emerged learning someth-">&-6:9;85'8(&
Q4&5G?5@7& 8; @&A@idus projects, so even if they don’t work out, he would have

=;5?'& 7964& -6:9;85'8& G4779'7& C;96& 83-7(& 29& 8;5<4G & 5& G98L& 5'=& 89& <-7-8& 9834;& ;47
E4'8;47&-'&9;=4;&89&K'9?7&397&9834;&:49:G4&?9;K&5'=& 9834 ;& &= 87 &BIEEERRK
69=478&5'=84'<-;9'64'87(&\9;&7B:4;<-79;7L&34&?9BG=&5=<-74&6978C@&89&H4&5<5-G5HG4&5
H4&5HG4&89&85K4&7BCC-E-4'8&8-64&C9;&834&7B:4;<-744L&57&83-7&34&C44G7&-7&834&:
today’s university contexts and at UCL, the availability of p;9C4779;7& C9;& 834-;& =9E89;5G&
;4745,E34;7& =B4& 89& 5GG& 834& 9834;& E966-864'87& 834@& 35<4(& 23-7& 8-47& -'& ?-83&
'5;,58-<47& ?-83& :978=9E7& 5'=& 5G79& 834& 69<4;70G45<4;7& -'84,<-47?448& >;9B:7& B'=4,85K4'¢
C9;&Y_)L&834& G5EK& 9C& 5<5-G5H-G-8@& 9C& :;9C A7 BATL: BIRI-DEOR-BAEB IR

“scouting” of doctoral researchers.&

?"KIO'&"(*%".\hL

For male newly tenured, there are some examples of persons who insist that “holding it

out” and keep going is an important stance to adopt if you want to make it in this sectorL&

such as in Alain’s case. He speaks about how more and more there permanent positions

5;4& HAE96-'>& ;5;4L& =47:-84& H;-GG-5'8& $f7& 5'=& 698-<58-9'Z& 834& @9IB">& ;4745;E34;& 3!
9HJIAEB-<4C@& G-88GA4&E35'E47&9C&HAE96->&5&:4,65'4'8& 646H4,(&234&5G84,'58-<4&-7&7
HI&5HG4&89&69<4&4<4;@7?34;4&-'&DB;9:4&-'&9;=4;&89&9H85-'&83-7&K-'=&9C&:97-8-9'(& Q974
male newly tenured speak a lot about having “tried their luck” and having achieved

despite the narrowness of offers, and the question being one of “good fortune” or

“getting lucky”. &

%'& 84;67& 9C& -'78-8B8-9'5G& 5'=& :;9C477-9'5G& 4'>5>464'8L& V-E39G57& 4F.G5-'7& 8358&
46:G9@4;7& 4F:4E8& 8358& 34& =947& 834& HA78& 34& E5'(& "'=& 34& 4F:G5-'7& 39?& 834& 7G9:
university is often “be excellent”. However, he finds that there is a great amH->B-8@&-'&

this terminology of excellence, because you don’t know what it means. Many

:BHG-E58-9'7L& 65'@& E9'C4;4'E4A7h& \9;& 3-6L& 34& =947& '98& 35<4& 834& C44G-">& 8358&
‘BHG-73->&-'&9;=4;&89& C-GG&5& E4;85-'& AB9857& 34& 39:47&5'=&=947& '98& 35<4& 834& -6:;
8H8& 83-7& -7& ;4AB-;4=(& Q4& HAG-4<47& 83-7& E9BG=& HAE964& :;9HG4658-E& 5G79& C9;& :
;/4745,E347(&"=&34&57K7&3-674GC&?358&5;4&834&E;-84;-5&B:9'&?3-E3&83-7&-7&H574=L&5'
834& 5EE4G4;58-9'& 9C& :;9=BE8-9'& E5'& 5G79& 645'& 5& ;4=BE8-9'& 9C& AB5G-8@L& 834;4C9;
E9B'84|:;9=BE8-<4(&Q974<4;L&=47:-84&83-7&34&HA4G-4<478&8358&:BHG-E58-9'7&5'=&E9'C4;4'F
65K4&74'74&C9;&;4579'7&9C&=-7746-'58-9'&5'=&9C&5=9:8-">&5&E4;85-'&;->9B;&58&79;KL&5'=&
78;BE8B;-">&@9B;&?9;K(&23-7&5B89'96 @&E5'&834;4C9;4&4'5HG4& 3-688088&5'-74& 3-7&8
5G79&>-<48&834&:;-9;-8@&89&3-7&79'&C9;&4F56:G4(&

\9;& 239657& 834& ;4G58-9'73-:& ?-83& 9834;& E9GG45>B47& 5'=& 5& >99=& 58697:34;4& 58& ?9;
?3-E3&-7&'98&H574=&9'& E96:48-8-<-8@L&-7&4774'8-5G&C9;&5&>99=&?9;K&4'<-;9'64'8(& Q4&

&
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<4;@&C;44&-'& 8348 65'5>464'8K3858-9'& 9C& 3-7&;4745,E3& :;9J4E87L& ?3-E3& C9;& 3-6&-7&
5-69;=-5G(&23-7&4'5HGA47&9'E4&5>5-'&5G79&89&65K4&8-64&C9;&C56-C@L&?3-E3&-7&5&:;-9
34&46:357-W47&8358&834&;4G58-9'73-:7&C9;>4=&?-83&E9GG45>B47&5;4&4774'8-5G&89&5E:
H5G5'E4&

a45'& >-& 5=<-E4&89& @9IB">& ;4745;E34;7& 89& CIEB7& 9'& 834& B'5<9-=5HG4& 4G464'87L& 7E
:BHG-E58-9'7L&-'&D">G-73&5'=&-'84;'58-9'5G&EIGG5H9;58-9'7(&&Q4&5G79& 7B>>4787&>9-">&
5&B'-<4;7-8@&734;48&CA47?&:4;79'7&5;4&7?9;K-">&C;96&834&H4>-"-">.&57&89&H4&C-;78&5G9'4L
saying this, he believes it is still a kind of “lottery” about being there at the right
6964'8(&!-GG47&-'&3-7&8B;'&7:45K7&5HIB8& >;57:-'>&834&9::9;8B'-8-47&57&834@&E964&5G¢
%8&-78&C9;&3-6&5&78;584>-E&AB478-9'L&?3-E3&E5'&H4&B74=&89& @8BBREFERB5>4Z& @9BE
to people, to make yourself known and show interest in others’ work and your own. &

1834,;& 65G4& '4?G @& 84'B;4=& -'& D"%& 3->3G->38& 834& -6:9;85'E4& 9C& 35<-">& ?9;K4=& 5H;9
?3-E3&E5'&:G5@&89& @9B;& C5<9B;(& Q5<-'>& ?;-884'& 65'@& 5;8-EG47& ?433&:4,79'7&=B;-">&!
785@7L& 5'=& 35<-">& =9'4& :978=9E7& 5H;95=(& \9;& 4F56:G4L& P583-4B& H4G-4<478& 8358& 3¢
>9'4&5H;95=&-7&;45GC@&4774'8-5G&C9;& 9H85--'>& 5& :4,65'4'8&:978L.& 4<4'&-C& @IB& 5;4&>
?358& @9B& =9& 9834;?-74(& Q4& 83-'K7& 83-7& -7& ;45GG@& B'C5-;& 57& '98& 4<4;@HI=@
9::9;8B'-8@L&A4AT:4E-5GGC@&-C&@9IB&B5<4&5&C56-C@(&

1834;7L& 7TBE3&57& _-4;,4& 7:45K&5HIB8& =4<4G9:->& 5'& -'8B-8-9'& 5HIB8& ?358& 89& =9& '4F 84
39?7& 89& -6:;9<4& @9B;& $fL& 5'=& '98& C44G-">& 8358& 796483->& ?57& =9'4& C9;& '983-">(4
D<4;@83->& 35=& 7964& H4'AC-8(& M9648-64 718 3B888<K& 7B:4,<-79;7& E5'& 8, @& 89&

'‘B73& @9B&-'&9'4&=-,4E8-9'L&5'=&-C& @IB& CIGGI?& @9B;& 9?'&-'78-'E8& SHIB8& 796483-">
35<4&:97-8-<4&4CCAEB7L&4<4'&-C&@9IB&35=&834& C44G->&9C&4'=-">&B:&5>5-78&5& ?5GC
5HI9B8& 397& 79648-647& 83-7& ?57& '98& ?4BBERAEB:44=79;7L& ?39& ?9BG=& 834'& '98&
>-<4&3-6&>99=& ;4E9664'=58-9'& G4884;7(& Q9?74<4;L&34& C44G7&8358&83-7&-7& 78-GG& H4'.
834& 4'=(& $9'8-'B-">& -'& 834& E5;44,;& 645'7& '98& 9'G@& H9978->& @9B;& $fL& HB8& 5G79& H¢
:577-9'584&5H9B8&@9B;&?9;K&5'=& E9'8-'B- "8 &84 <-k4(

Another advice given by Pierre, was that you need to warranty of having good “basic”
;4745,E3&;47BG87L&?3-E3&-7&4<4'&5&'AEATT-8@(&%C& @9IB& 7:4'=&8-6489'€899&65' @& =4
E5'&?9;K&5>5-'78& @9B;&C5<9B;L&47:4E-5GGC @& 57 & 5& : 97 8BS & BIAEBR3-7&
E35>47&9'E4& @9B&IHE5-'&5&:4;65'4'8&:97-8-9'L&834'& @IB&ES'&5CCY;=&89&=?4GG&9'&83
;5834;& 835'&>9->& C578& 5HI9B8& :;9=BE-'>& H57-E& 85">- HG4& ;47BG87(&"G79& 35<-">& E99;=
5'=&7B:4,<-74=&-'&3-7&8B;'&74<4;5G&:4;79"7&-7 & <TBLRL REEF-&346-E&$L&S5'=&IC&
E;458->&-'84;'58-9'56G&;4G58-9'7&5'=& 9C& E9GG5H9;58- >&’> 83&;4745,E34;7&4<4;@7?34,4&-'&¢
?9;,G=(&&

%'& 84;67& 9C& -'78-8B8-9'5G& :9G-E@& 5'=& E9'=-8-9'7L& C9;& 4F56:G4& P5'B4G& 83-'K7& 835
B'-<4;7-8@& =947& '98& C-'5'E4& 84E3'-ES5G8LAABCG-E-4'8CG@& ?3-E3& -7& '44=4=& C9;&
;4745,E3(&&23-7&5==7&89&834& ?4->388& 9C& 834& JIHL&-C& @9IB& =9&'98& 35<4& 7BCC-E-4'8:
9G=&6584;-5G&-7&E9'785'8G@&C5GG-">&5:8;8&9;&=4C4E8-<4(

234@& 5G79& 7:45K& 5HI9B8& 834& AB5'8-8@& 9C& :BHG-ES8-9'7& 886B%; @ @R 44G & 5;4&
obtaining a mandate of “chercheur qualifié” (senior research fellow) in the FNRS

;4745,E3& E5;44;&:583?75@Z& 35<-">&5'&-6:5E8& C5E89;(&23;44& :BHG-E5S8-9'7&:4;& @45;& 7446
>99=&;3@836(&"=&5G79&35<-">&9;->-'5G-8@&-'& @9IB;&;4745;E3L&-BB 5B7BHIR69H-G
5GG9?7&@9B&BI&785;8&9<4;&-'&5&'4?8&4'<-,9'64'8&5'=&9C&=-TE9<4;-'>&9834;&69=47&9IC&G(

&
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\9;&7964'&'4?G@&84'B;4=L&834&'5;;58-<47&5HIB8& CB8B;4&:4;7:4E8-<47&5;4& AB-84&=-CC4;
\9;&4F56:G4&\G9;4'E4&7:45K7&5HI9B8&657EBG-'-8 @&5'=& CA63LBE@ E&&BHITBBEL 397&
=-CC4;4'8& K-'=& 9C& >4'=4;4=& 64839=7& E5'& 65K4& 5& =-CC4;4'E4& -'& 834& 9;-4'858-9'& 8358
:5;8-EBG5;&;4745;E3&ES5'&85K4L&5'=& ES'&G-6-8&;4745;E3&-'&6BG8-:G4&?5@7(&uB-84&5&C4"
'"4?7G@&84'B;4=&-'& D"%&RM2DPS& 5G79& 7:45K& 5SHIB8&GHAFAT BUFTBERBBE G(EQ0&=4,&
E9GG45>B47L&4-834;&3-4;5,E3-E5GGC@&G9?74;&RC9;&4F56:G4&G5H&B84E3-E-5'7S&5'=&3-4;5;
75648 G4<4G(&234;48&35<4&HA44'&7964&'5;;58-<47&5H9B8&9<4;88&9;&69;4& 7TBHB8G4&C9;67&9C
35;57764'8L& ?-83& ;465;K7& 5HIB8& EG983-'>L& ;465 KT&EAHDBRE ?9;K(& "G79& 9'4&
C465G4&-'84;<-4?44&87:9K4&5HIB8&397&734&?57&=4"-4=8&5&:5;4'85G&G45<4L&HA4E5B74&34;&
H977&89G=&34;& AB-84&4F.G-E-8G @&8358&-C&734&=4E-=4=889&85K4&:5;4'85G&G45<4L&7:
:;9698-9'(& \G9;4'E4& 69;49<4;& 7:45K7& 5HIB8& 397&9EHCAR>BA7& 35<4& 8;-4=& 89&
B'=4;6-'4& 34;& ;4745,E3& CB'=-">& H@&5::G@-">& C9;& 834& 7564& CB'=->& ?-83& 5& <4; @& 7-6-
:;9J4E8&:;9:975GL&?-839B8&-'EGB=-">&9;&=-TEB77-'>&?-83&34;(&234;4&-78&5'&9<4;8& E96:48-¢
EBG8B;4&5'=&588-8B=4&;8->'-">(&

"G-E5& 9'& 834& 9834;& 358&-W47& 834& B'-<4;7-8@& 9C& G488->& 834& -'=-<-=B5G
;4745;E34;705E5=46-E7& <4;@& 6BE3& 9'& 834-;& 9?'L& ?-839B8& H9834;-'>& 39?& 834 @& E5'& >
834-;& ?9;K& =9'4(& "G839B>3& 7TE-4'E4& -7& 5& :577-9'& C9;& 34;L& 734& 83-'K7& 8358& 834& =-71
5HI9B8& 83-7&-7&56H->BOB7(& M348A83& A% 898 7:4'=& 58 G98& 9C& 34;& 8-64& 9'& 5BF-G-5; @&
tasks, which sum up to being a kind of “luxury secretary”. She has nostalgia for time

7:4'8& 5H;95=& ?34;4& 734& E9OBG=& =9& 5E8B5G& ;4745;E3(&\9;& 34;L& 834& 6584;-5G& E9'=-8-9
?4GG&57&834&;4AB-;464'87&=8474RBBAR ;9C477-9'&?4GGL&-'&CS5E&R=4<5GB4&-8(&

D664G-'4& 5'=& 5G79& 9834;& C465G4& -'84;<-4?447& 4F:G5-'& 397& 834& 7@7846& C5<9E
-'84,'58-9'5G&8;5J4E89;-47&5'=&8358&83-7&-7&<4;@&=-CC-EBG8&C9;&:4,79'7&89&5E3-4<4L8
-C&@9B&35<4&5&:5;8'4;L&5'=&-CRALIRIBRCHI8&Y?'L&?3-E3&B7B5GGC@&IEEB;7&58&834&5>474
,T8&L&@45;7&C9;&?964'L&=B;-'>&9;&5C84;&@9IB;&_3[(&M34&=-=&'98&35<4& E3-G=;4'&=B;-'>4
:4;-9=&578&-8&74464=8&-6:977-HGA4&89&5E3-4<4&5'=&9C&785@-">&58&5&89:&G4<4G& 5888344
M34&5G79& HAG-4<47 &8BEBEBEM& 9C& ;4579-'>& C;& TE-4'EA& HA8?44'& 834&8?9& TAFAT&-T&
<5GB5HG4&C9;&7E-4'E4(&M34&;465-'7&39?4<4;&AB-84&:477-6-78-E&5HI9B8&834&4AB5G-8@¢
?964'& 5'=& 64'& -'& 834& CB8B;4L& 57& 834& :4;65'4'8& :97-8-9'7& 5;4& >488-'>& C4?74;L.& 834&
:978=9E89;5G& :4;-9=7& 5;88>8489">4;L& *T& @45;7& 5C84,;& @9B;& 8347-7L.& 5'=& 83-7& -'3-H-8
?964'&C;96&35<-">&E3-G=4'(&

$5775'=;5&7:45K7&5H9B8& 397& 739?-">& 83588 @IB&5;4& E5:5HG4&9C&:BHG-73-'>&-7&4774'8
9H85-'-'>&5&:4;65'4'8&\V#M&:978Z&834&E;-84;-5&9C&834&\V#M&=9&'98 & BMER.5=4AB584&89
DG-74&9'€834&9834;&35'=&7:45K7&5H9B8&39?& H4-">& E9'785'8CG @& 698-<584=&-'& @9B;& ?9;
6B78L&5'=&8358& @9B;& E5'& 35<4&>99=& ;4G58-9'7& 5'=& E9'85E87& ?-83& E9GG45>B47& 5H.
9;=4;& 89& :;9>;477& -'& @9IB;& K'9?G4=>4& 5'=& 834& =-7TE9<4;@& -'& @9B;& ;4745,E3(& "& >¢
;4745,E34,;& 5EE9;=->& 89& $5775'=;5& -7& 79649'4& ?39& -7& :577-9'584L& EB;-9B7& 5'=&
E9B;5>49B7&-'&834& 74 74&9C&H4->&5HG4&89&=9&5&G5;>8&AB5'8-8 @&9C&?9;K(&

MO64& C465G4& '4?2G @& 84'B;4=8& 5G79& 7:45K& 5SHIBB& 397& -8& -7& <4;@& -6:9;85'8& 89& 7964
77-8E3& 9CC& C;96& ?9;K& '95855'Z& HB8& 83588 83-7& K-'=8 9C& ?9;K& =947& '98& :4;6-8& 83-7&
457-G@L&HAE5B746& .& 244K 78 5,48 8348 65F-6B6& :4;-9=8 9C& G45<47& 83588 5;4& 5B839;-74=
B'-<4;7-8@(&Q97?4<4;L&;4745;E3&79;K&-7&'98&5&;9B8-'4&79;KL&5'=&79648-6478&@IBE&35<4&6
9;& GA77& :;9=BE8-<4& :4;-9=8B FR=65KA7& 85K-'>& G45<478& AB-84& =-CC-EBG8& 89& 9;>5'-7.
4CCAES-4G@(
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\465G4&:978=9E7&58&%"$$QIM&RMMQS& 7:45K&5H9B8& 39?&:BHG-ES58-9'7&5;4&;45GG@&E;
?5'8&89&HA4& EQ'7-=4;4=8&C9;&:4;65'4'8&:97-8-9'7&5'=& C9;& CB'=-">(& Q974<4;L.&834& 7B::9;8&
C9;&83-7&-7&'98& >-<4'& 457-G@L& 47:4E-5GC@& 58& 834& |5;E-5& -'78-8B84%KL & 5'=& CIB'=& €
5H;95=(&Q974<4;L&83-7&E5'&H4&5&79B;E4&9C&E9'785'8&78;477&5'=&5'F- 48 @L&HA4ESB74&@
alone, and don’t have much collaboration from supervisors or colleagues in the same

-'78-8B84& 9;& C-4G=(& \465G4& :978=9E7& E96:G5-'& 5SHIB8& 5& 74<4;4& E96:48-8-9'& 5'=& '9
7B::9;8-<4&EBGS8&;4(&

P5G4& :978=9E7& 5;4& 7964?358& 69;4& 9:8-6-78-E& SHI9B8& 834-,& CB8B;47L& 5'=& 7:45K& 69
5H9B8& 35<-">&5& GI9ESG&'4879;K&5'=&7B::9;8(&Q974<4;L&834& E35'E47&9C&>5-"-">&:4;65'4'8
:197-8-97& 5;4& E9'7-=4;4=& AB-84& 7G-6L& 5'=& 834@& C44G& 83&B30BRA6E&-8-9'& 9C
E9'8;5E87&-7&H4E96->&'9;65G&C9;&5&G9'>4;&:4;-9=&9C&8-64(&234@&=9&'98&3974<4,;&7:45
96:8G@&5HI9B8&'44=-">&89&G45<4&5E5=46-5&5'=&;4745,E3&57&8384-;&C465G4&:44;7(

2"KIO'P"(*%".'L6[[_dQ'

\9;&65G4&'4?G@&84'B;4=L& 7BE3&57& a45'L& 834;4883t 48L& 894 KB & E3588& '44=8 89& H4&
;4839B>38L& 7BE3& 57& -'84;'58-9'6G& 69H-G-8@ (& "G839B>3& 83-7& -7& 744'& 57& 796483-'>& |
'AEATT5,@&'9?5=5@7& C9;& E5;44;& :;9>;477-9'L& 83-7& =947& '98& '4E4A775;-G@& 645'& -6:;9<-">
@9B;&;4745;E3(&]'&834&9834;& 35'=L& 834& CB'=-">& 3@ AWAGRE&RR 834;4& - 7&5& 74<4;4&
G5EK&9CE&CB'=->&C9;&;4745;E3L&5=& C9;&4F56:G4&834&\V#M&;4745;E34;7&35<4&89&C-'=¢
78;584>-478& 89& CB'=& 834674G<47(& M9648-647L& 65G4& '4?G@& 84'B;4=& 7:45K& 5HIB8& 3
5'9834;& -'E964& 4G74734;4& 89& E96:4'7584& 834-;& GEEKE& O & @B'45;E3& 58& 834&
I5;E-5&-'78-8B8-9'(&234;4&-7&5G79&5&E;-8-AB4&5HOB8&834&E9'785'8&EQ6:5;-79'& ?-83&834&E5
75F9'& ?9;G=L& ?3-G78& 834& E;-84;-58 =9& '98& 35<4& 898 H4& 8348 75648 -'& 834& 879& <4; @&
E9'84F87L&A47:4E-5GGC@&-'&84;67&9C&5=6-"-7888&@ & B:HEX.645'7(&Q4&C44G7&8358&
834;4&-7&5& E9'785'8& H-=& C9;& CB'=-">& 8358& -7& 58 ?5784& 9C& :;4E-9B7& 8-64& 9834;?-74& 7
A7T45EX

234;4&-7&5G79&5& E;-8-AB4&8358&834&B'-<4;7-8@&7@7846&-7&5&64;-89E;58-E&7@7846L &
-'84;,<-47447& TBE3&57& _-4;,888BA3@&834;48&5;4&79&65' @&=9E89;5847& H4-'>&=45G8& 9B8&
5'=&:;96984=(& "G79& 834& E;-84,;-5& B74=& C9;& ;4E;B-864'8& 5'=& :;9698-9'L& 5;4& E9'7-=4;4=&
E9'78;-E8->& C9;& 834& E;458-<-8@& 5'=& G-H4;8@& '44=4=8& 89& H4& 7E-4'8-C-E(& & 234& ;3
‘BHG-E58-97&-7& E9'7-=4;4=&C€4EB&SELR 57& E;-84;-5& 89& H4& 5HG4& 89& E9'8-'B4& 5& E5;44,&
14,65'4'8&\V#M&;4745;E34,88&

Q974<4,L&7964&65G4&-'84,<-4?447& TBE3&57&"G4F5'=;4& 7:45K&5HIB8& 834& <5GB4&57& 7E
834& _3[L& '98& 9'C@& -'& 84,;67& 9C& 5& S5EAB-;-">& 5& :97-8-9'& -'& 5E5=46-5(& 234& E96:48-8-
H4E961& 69;4& 5'=& 69;4& 78;->4'8& 5'=& ;4AB-;47& 65'@& 75E;-C-E47& 89& H4& 5SHG4& 89& ?79;K&
5E5=46-5L&834&5=<-E4&?9BG=&H4&89&G99K&4G74734,4&899L&5'=&8358&834& _3[&E5'&35<
<5GB4&9834;?-74&899(&

Q4',@7&-'&3-7&8B;'&7:45K7&5H9B8&834& C;44=96&8358& H4-'>&BRUMDIBEIMEB;44&
89&=9&834&K-'=&9C&;4745;E3& @9B& ?5'8L&8BI&:5;8-E-:584&-'&EQ'C4;4'E47L&BI&=9&;4745;E:
abroad. “This freedom is magnificent.” What is more harrowing is the problem of
7?-8E3-'>&9CC&5'=&8358&?9;K&CIGGI?7& @9IB&4<4'&-'& 834&-3QC5ERE FEKDAL B &
39G-=5@L&HB8&85KA47&:5;8&-'&E9'C4;4'E47&5H;95=&5'=& 85K478& 7964& 8-64& C9;& <-7-8-">& 8-

&
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5G79(&\9;&7E-4'8-C-E&:9G-E@&34&83-'K7&8358&83->7&5;4&AB-84&5G;->38&834&7?5@&834@
9'&834&75G5;@&G4<4G&899&834@&5;4&AB-84&?4GG&:5-=(&

"EE9;=->&89&!0;5;=L&834&E9'=-8-9'7&58&N$"&5;4&-6:4EESHG4&EQ'7-=4;-'>&834& C5E8&8358
5&3B>4&B'-<4;7-8@L&5'=&8358&-8&=947&>-<4&-87&7?9;K4;7&4'9B>38&645'7(&Q9?74<4;L &834&\
69;4& :;9HG4658-EL& 57& 834& ;4745;E34;7& =9& '98& 35<4& 6BE3& CB'=-">&3GR& ;4745;E3& HA@
834-;& 75G5;-47&5'=& '44=& 89& E96:4'7584& 83-7& ?-3 3B YA RATRC-7(& Q4& 83-'K7&
8358&3-7&?9;K&E9'84F8&-7& AB-84& C;441. & 3974<4;8 34& ?9;K7&4<4'& ?44K4'=7&5'=& 1T3& k& 7
578&834;4&-7&'4<4;&5& GA>5GC@&ED'7-=4;4=8&?9;K&8-64(&Q9?74<4;L& 35BBBIC/ & 8358&-C& @'
5-6&8C9;&5&:4,65'4'88:978&9;&9C&:;9>;477-9'& @9B& '44=889& H4& =9BHG @& 698-<584=& 5'=& -
-'<9G<4=(&&Q4&?9;K4=&G-84,5GC@&AB-84&9'€&3-78&9?7'&C9;&834&69788&9C&3-7&;4745,E3&:;¢
834&9'G@&83->&8358& H9834;7& 3-6&-78834&78;477& 9C&'98& K'9R5RRBBBB2E5G& 35:
:978=9E89;5G&:4;-B=7(&

V4?G@4& 84'B;4=& ?7964'& 7:45K& 7-6-G5,G@& 57& 834& D"%& C465G4& :978=9E7L& G-K4& Q4C
7:45K7&5H9B8&397&-8&-7&'988&457 @&89&>9&5H;95=&7-83& 765G G&E3-G=;4'L&?39&?4,4&H9;’
";5">-">&397:-85G& E5;44,&=B;-">& H-;83& 5'=888F4&,'9C& 5;;5>-">& E3-G=& E5;4& G584;(& M34&
5G79&35=&5&74;-9B7G@& 7-EK& E3-G=& JIB78&5C84;& H-;83L.&5'=&83-7&?57&5& 78;B>>G4& =
:978=9E7& 5H;95=(& "G79& 7488G-">& -7&'98& 457 @& ?-83& 35<-">& 89& >9& 5H;95=& -'& 9;=4,& 8
E5;44,85'=&C9;&;4745,E3&:B;:8747(&

%'&BA& 4F56:G4& 9C& $3G94L& 734& HAG-4<478& 83588 @9IB& '44=& 89& H4& :577-9'584& 5HIB8& (€
5'=& 8358& ;4G58-9'73-.7& 5;4& 834& >5847?5@7& 89& 834& =4<4(G9:64'8& 9C& @9B;& 7E-4
K'9?G4=>4(&"7&C9;&"9G5L&734&HAG-4<47&8358&834&<5GB47&8358&35=&H44'&-'78-GG4=&
34;&:978=9E&;45GC@&?9;KL& 7TBE3&57&;->9B;&5'=& 7TE-4'8-C-E&4FEAGGA'E4(&Q9?4<4;L.& 734
the requirement of productivity, which seems for her easier to manage when you don’t

35<4& 5'@& C56-G@& E9'78;5-'87(& M34& C44G7& 8358& 834& 5E5=46-E& ?9;G=& :B87& :;477B
?964 n in twofold ways: by discriminating women at the “heart of maternity”, where

83474& G5884;& E5'& '9& G9'>4;& 4'7B;4& 834& 3->3& G4<4G& 9C& ?9;K& ;4AB-;4=(& "'=& 9'& 834&
35'=L&734&C44G7&8358&834&7858B7&9C&\V#M&:4,65'4'8&;4745;E34;&-7&4+4'8€69;4&:;9=BES8-
9;-4'8584=& 835'& 5E5=46-E& :9787L& ?39& 35<4& 845E3-'>& ;47:9'7-H-G-8-47(& M34& C44G7&
;4745,E3& '44=7& 8-64& 89& H4& 9C& 3->3& AB5G-8@(& Q9?74<4;L.& 734& 5G79& 75@7& 8358& 6!
5GG9?77&34,889&744883->7&-'&5&69;4&;4G58-<4&?5@&5'=&-'&5&=-CC4;4'88 G5==4;89C&:;-
7964& B7471.& 69834;399=& -7& '98& C5<9B;5HG @& <-4?4=& H@ & E9GG45>B47& 5'=& 79648-64
seem as an obstacle to the career by your own self, such as in Camille’s case. Also,
C465G4&E9GG45>B47&5;4&79648-647&'98&457 @&89&79;K&?-83L&ES'&H4&69;4&=-7E;-6-'58-"
H5=69B83-"+£&5'=&;-<5G-8/-">(

\465G48& -'84;<-4?447L& 7TBE3& 57& $5;9G-'4L& 5G79& 7:45K& 5HIBB& 397& @9B;& :;-<584&
;9C477-9'5G& 4'<-,9'64'88& 65884;& 5& G98& -'& 84;67& 9C& :;9C477-95G& 7TBEE477Z& -C& @9E
7B::9;84=&H@&45E3(&UB8&834@&5G79&B'=4;G-'4& 834& C5E8& 8358BBB4 &8VKR5'8 :B8& 7964&
'98& 7BEE44=-">& -'& 834& E5;44;& -C& 834@& 35<4& 5& CBGG& C56-G@& G-C4L& 5'=& -C& &
:9C477-95GC @& 785HG4(& 23-7& 7B::9;8& -7& 5G79& -6:9;85'8& 89& >5-'& 5& >99=& CG5<9B;& 5'=
C9;&834&:;9C477-9'(&MBE3&57&C9;&f5G4'8-'4&?39&357&35=& 7830 &8 CEFB@REB::9
C;96&34;& E9GG45>B47L&H@& ?396& 734& C44GT7&EQ'7-=4;4=&57&5'& 4AB5GL& ?-839B8&5' @
3-4;5;E3-E5G&;5::987(

\9;&[96-'-AB4L&4FE4:8-9'5GC@L& 34;&:;9C477-9'5G& 7TBEE477&357& H44'& 5& TBEE4A77& G45=¢
?39G4&;4745;E3&8456(&M348&357&H44'&T8;84=-GGR7EB3-7& 734& HAG-4<47&-7&4774'8-5G&
-'&35<-">&5& C;B-8CBG& E5;44;& 5'=& 645'-'>CBG& ?9;K(& Q974<4;L& 734&5G79& 5==7& 8358& ?

IT&
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<4;@&35;=&89&>488834,4&?57&'4AE4AT75,@&9'&5'&-'=-<-=B5G&G4<4G(&"CG&?964'L&4<4'& 7B
-'&834-,&84'B;4=&:97-8-97L&4F:CBBIBARES;44;&:583&357&H44'45,=BIB7&5'=&'98&457 @&
89&5E3-4<4L&57&6BE3&9'&834&:;,9C477-9'5G&GA4<4G&57&9&834&:4;79'5G&GA<4G(

"EE9;=-">&89&P5;-'4L&834&7E-4'8-C-E&:9G-E@&E9BG=&4'<-75>4& C5E-G-858-">&?9;K&5'=&:;-<
H5G5'E4&H@&E;458-">8& 693+&4B;807-8"H& =& 734& 83-'K7&-8& EOBG=& H4&-'84;478-'>& 89&
789:&E9'7-=4;->&9'G@&'B6H4;7&9C&:BHG-E58-9'7L& HB8& 89& H4&-'84;4784=&69;4&>GI9H5GG
the researchers’ activities. &

I"K"<"#R/761+1-)*&#5/(54SJK

234;4&-7&9'& 834& ?39G4& 5& 65J9;& =-CC4;4'E4& H48744'& 8RASRB GBHESERBAZB8B;4&
4;7:4E8-<478&5'=&5=<-E4&89& @9B'>&;4745;E34;7&5'=& C465G4&-'84,<-4?447&-'&HI983&MMQ&
M2DP(& P5G4& ;4745;E34;705E5=46-E7& 7:45K& 5HI9B8& H9978->& @9B;& $fL& 5HIB8& H.
78;584>-EL&85K-">&9::9;8B'-8-47&57&834@&5;-74L&5HIB8& K'9E KB & BAN& =BB 7TU&5HIB

9C& @9B;& ;4G58-9'73-:7L& 5HIB8& >9-'>& 5H;95=& 57& 6BE3& 57& :977-HG4L& 5H9B8& H4-'>& :57
5H9B8& @9B;&?9;KL&6E5K-">& @9IB;&?9;K&5'=& @9IB;74GC&K'9?'L&HA-'>&:4;7-784'8&5'=& '98&>-
B:(& Q974<4;L& 5& 65J9;-8@& 9C& 65G4& -'84;<-4?447L& -'& HI83&-8/BHRBBSHIBBHASE E

criteria of “excellence” in academic/scientific world, especially the FNRS; they are not

7B;4& 8358& E;-84;-5& 57& 834 @& 785'=& 89=5@& 5;4& E9'=BE-<4& 89& E;458-'>& >99=& ;4745;E3
;45G&AB5G-8@(&234;4&5;4& 3974<4;&5G79& 65' @& @9IB'>& : FPIBHMG FASIEBBAL

7T@7846& 89& H4& 7BCC-E-4'8GCG@& >99=L& 89& 35<4& 5& >99=& 75G5;@& 5'=& >99=& >4'4;5(
E9'=-8-9'7&C9;&=4<4G9:-'>&;4745;E3&5'=&5&>99=&:;9C47RI'5GC&74'74(&

\B'=-'>&465-'7839?4<4;8C9;&HI83& 74F4785865]9;&-77BA4&89I&HA&=45G8& ?-83L&AT:4E-5GG
CB'=->& C9;& ;4745;E3& :B;:9747& 8358& 5:4& =4464=& -7TBCC-E-4'8& 5'=& 35<-'>& 89& H4
E96:4'7584=&H@& 7T4E9'=& JIH7&5'=8 9834;& 79B;E47&9IC&-'EI64(&P4'&7:45K&5HIBBE 83-7& 69
5'=8744688.577B64883-7& 7T4E9'=8-'E964L&4-834;& HAESB74&834@&5;4&;45=@&89&:5@&834!
23-E38.645'78 GA7788-648 7:4'88& ?-83& C56-G @L& 9;& HAE5B74& 834-,& C56-G @& E9'C->B;58-9
83-78&

"7&9::974=& 89& 83-7L& 7964'& -'84,<-4?447& 5;4& 6BE3& 69;4& E;-8-E5G& SHIB8& 834& E;-84;-56
7TE-4'8-C-E&?9;K(&234@& 7:45K&5G79&69;4& 5HIB8& 78;477L& 5'F-48 @& =B4& 89& :;4E5;-9B7'4
=B4& 89& :4;79'5G& 75E;-C-E47(& 234@& 5;4& 39?74<4;L& '98& 5G89>4834;& E;-8-E5G& 5HI
-'78-88-9'L& 57& 6BE3& 57& 5G79& HE-B&FBEE& 834& CGAF-H-G-8@& 9C& 7E-4'8-C-E& ?9;K& -
474'87&5& E9'78;5-'8& -'&84,67& 9C& H4-">& 5HG4& 89& 77?-8E3& 9CC(& 23-7&-7& 5G79& <9-E4=¢
65G47(&%'&>4'4;,5GL& D"%& ?964'& 5;4& 7G->38G@& G477& E;-8-E5G& 239B4R& '8 834& :978=9E
834@&;4E9664'=& 35<-">&>99=& E9GG5H9;58-9'7& 5'=& ;4G58-9'73-:7L&9C& 85K-">& 9::9;8B'-8-4°
5'=&9C&H4-'>&:577-9'584&5HIB8& @9B;&?9;K(&234,;4&-7&39?4<4,&5&;4E9664'=58-9'&8975;=7 ¢
7B:4;<-79;7& 9C& H4->& E5;4CBG& ?34'& 4'>5>->& =9E89;5G& ;4745,E34;7& 5'=& =9->& 83-
47:9'7-H-G-8@(& 234;4& -7& 5G79& 834& -=45& 9C& 35<-">& 5& E4;85-'& 658B;-8@& ?34'& B'=4,85|
_3[L&5'=&'98&85K-">&83-7&899&G->38C@L&-'&84;67&9C&:;9C477-9'5G& 74GC&5'=&9::9;8B'-8:
D"%&'4?CG@&84'B;4=&C465G47&5;4& 6BE3&69;4& E;-8-E5G&8975;=7& 8HEAFEABB-9'&5'=& 83
35;57764'8& -77B47& 5;4& H;95E34=L& 5'=& 5& 89B>3& 8-64& 4785HG-73-">& 834674G<47& -
657EBG-'4&=96-'584=&C-4G=&5'=&-&8-8B84(&

P584;-8@& ;465-'7& -'& 83-7& 5'5G@7-7& 899L& 5& 65J9;& -77B4& H;95E34=& H@& ?964'& -'& F
-'78-8B847&5'=&-'&5GG&>;9B:7&R:978=9 B 4-BAZBBI&E;-84,-5& 9C& ;4E;B-864'8&5'=&
59>,477-9'& '98& H4->& -'& C5<9B;& C9;& 69834;7L& 7BE3& 57& 69H-G-8@& 5'=& :;9=BE8-<-8@(:
4E5;-9B7'477&5'=&J9H&B'E4;85-'8 @& E9'8;-HB8-">&89& 785G G-">& HB-G=-">&5& C56-C@&5'=&

* &
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=97'(&234&;3@836& 9C& 7TE-4'8-C-E&E9; K& 8 =-CC-EBG8& 89& ;4EQ'E-G4(& 234&'44=& 9C& 834&
;->38&7B::9;8& E9Q'C->B;58-9'7L& H983& 9'& 834& G4<4G& 9C& 8344 :5;8'4;L& ?-83& 5& 7T85HGA& E
E574&5&:4,65'4'8&:97-8-9'&357&'98& H44'&>5-'4=1.&9;&?734,4&834;4&-7L&5& 7B::9;8& C;96& 834
C56-G@&5'=&C;96&834&:;9C47-9DG &EB.&

&
&
&
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1. Introduction

2348 65-'& 5-6& 9C& 83-7&;4:9;8& -7& 89& :9;8;5@& 834& >4'=4;& R-'S4AB5G-8 @& -'& 5E5=46-5& °
:5;8-EBG5;&C9EB7&9'&834&45;G@&785>47&9C&5E5=46-E&5'=& 7TE- 48 ERED;44,7(&23-7&?-
H@& =-7TEB77-'>& 7858-78-E5G& =585& 5'=& 6584;-5G7& E9QGG4E84=& 83;9B>3& AB5G-858-<4¢
E9'=BE84=&7?-83-'&834&!"#$%"&-'78-8B847&58&834&#5=HIB=&N'-<4;7-8@(

&

1.1 University and selected SSH and STEM department

#5=HIB=&N'-<4;7-8 @&-7&5834;FB-DHCC @& 9;-4'84=& B'-<4;7-8 @&8358&57:-;47&89& H4&9'4&
9C& 834& H478& -'& DB;9:4(& %8& ?9;K7& EGI74G@& 89>4834;& ?7-83& 834& S5E5=46-E&
#5=HIB=N6E(&234&B'-<4;7-8 @&E9'85-'7&74<4'& C5EBG8-47X&_3-G979:3@L&2349G9>@&c&#
M8B=-47Z&"5?72&",872& PA=-ESG&ME-4E4Z& MOE-5G& ME-4'E4772&5'=&834&V-164>4'& ME399(
9C&P5'5>464'8(& %'& 0T*.& 834;4& ?4,4&*/()" 1& 78B=4'87& 5'=& 5HIB8& 1TTT& 785CC& 646H4;7 (&
Y4& COEB7& 9'& 45,G@& E5;44;& TE39G5;7& C;96& 8?79& :5;8-EBG5;& -'78-8B847& ?-83-'& 834& #!
N'-<4;7-8@X&834&%'78-8B84&CI;RABIHIB@7-E7L&5'=&_5;8-EG4&_3@7-E7&R%P"__S&5'=
834&%'78-8B84&C9;&P5'5>464'8&#4745;83&R%P#S(

234&M2DP&=4:5;864'8&%P"__ & &R F{A7A5E3578-8B8/H8SHBAES' AECS5EBG8@&
5'=& -7& =-<-=4=& -'89& C9B;& =4:5;864'87X& P5834658-E7L& "TB4D3S EHIRE)->3&
D'4>@&_3@7-E7L&5'=&DF:4;-64'85G&Q->3&D'€>@&_3@7-E7(

234& MMQ& =4:5;864'8& %P#& -7& 834& ;4745;E3& -'78-8B84& 9C& 834& V-J64>4'& ME399(
P5'5>464'8& 5'=& E9'=BE87& ;4745;E3& 9'& 834& >9<4;'5'E4& 9C& E96:G4F& 79E-485G& 7@78467
234& %P#H& -7& =-<-=4=& -'89&FBE4BAX& UB7-'477& "=6-'-78;58-9'L& DE9'96-E7& 5'=&
UB7-'477& DE9'96-E7L&_9G-8-E5G& ME-4'E4L& _BHG-E& "=6-'-78;58-9'L& 5'=& 149>,5:3@L& _G5’
5'=&D'<-;9'64'8(&D5E3&=4:5;864'8&-7&=-<-=4=&-'89&=-CIG4;5 B&HABH (&

\9;& 5& E9;;4E8& B'=4;785'=-">& 9C& 83482348:85%&9B7& SE5=46-E& :97-8-9'7& -'& 834&
V4834;G5'=7&5;4&CBGG&:;9C4779;L&5779E-584&:;,9C4779;L&577-785'8&:;9C4779;L&9834;& 5E
785CC& R845E34;7& 5'=& ;4745,E34;7L& 569>& ?3-E3& :978=9E89;5G& ;4745,E34,;7SL& 5'=& _
E5'=-=5847&R[4&!94=4L&U4G=4;L&C&[4&a9& 4L &0T*,S(

/& & &
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1.2®ata collection process reflection and data

234&;4:9;8&E9'7-787&9C&5&AB5'8-858-<4&5'=&5&AR5G-858-<4&:5;8(&
&
Ve (&, 8t &, " +&H

Y4&899K&834& =585& C9;&834& AB5'8-858-<4&:5;8& 9C&83-7&;4:9;8& C;96& =585&>5834,4=&C

(*(*L&)(*(OL&5'=&)(*(,(&2347482488& 7 746HG4=& H@&834& Q#&5'=& C-'5'E47&=4:5;864'87&

9C&834&MMQ&5'=&834&M2DP&=4:5;864'87(&Y4&35<4&'984=&-8&-'&834&C-'=-">7&-C&=585&?-

5<5-G5HG4(&29&>-<4&5'&9<4,<-47L&834&CIGG97?->&-'C9;658-9'&?57&'98&BEEA77-HG405<5-

e MA4F&E96:97-8-9'&9C&785CBR48889,8846:9;5,@&:97-8-9'&-'&;4G58-9'€89&834-;&
<4,8-E5G&:;9698-9'&RM2DP&5&&MMQS

e VB6H4,&9C&:978=9E&5::G-E5'87&5'=&'B6H4,&9C&4<5GB689;7&RM2DPS

e VB6H4,&9C&5::G-E5'87&5779E-584&5'=&CBGG&:;9&4779;7&RM2DPS

o VB6H4,&9C&4F-87&5779E-584&5'=&CBGG&EOCAT779;7&RMMQS

o V4?7G@&4'84;->&:978=9E7&5'+8DD&'9&=585&9'&'B6H4;&9C&:978=9E7&5'=&'B6H4;&
9C&4<5GB589;7&RMMQS

e VBG6H4,;&9C&'4?C@&4'84;-">&577-785'8&:;9C4&79;7&RMMQS

e VBG6H4;&9C&5::G-E5'87L&'4?C@&4'84;->&5'=&4<5GB589;7&9C&5779E-584&5'=&CBGG&
59CA779;7TRMBIQS

&

)+ &+&,-" .+ &Y

234&:5;889'& AB5G-858-<4&=585&-7& H574=&9'&-'84,<-477&=9'4& ?-83&*/&:978=9E7&5'=&577-7
9C4779;7& 9C& 834& M2DP& 5'=& MMQ& =4:5;864'8(& 234& -'84,<-4?7& ?4,4& E9'=BE84=& C;9¢
a5'B5;@&89&":;-G&0T*1(& YA& 5EAB-;4=&5& G-78& C;96& 834& Q#&=4:5;864'87& ?-83&:4;79'7&"
?4,4& ?9;K-">& 58& 834& -'78-8B847& 58& 834& 6964'8& 9C& -'84;<-4?-">(& Y4& 5::;95E34=& 834&
:984'8-5G&-'84;<-4?447& H@&465-G&89&57K&C9;&834-;&:5;8-E-:58-9' (&% &B&2&&<-858-9'&4
64'8-9'4=&834&>95G&9CE&834&-'84;<-4?7&39?&6BE3&8-64&-8&?9BG=&85K488R5;9B'=&/T&6-'BE
8358& 834@& E9BG=& E39974& 834& GIES8-9'Z& 5'=& 8358& 834-;& 5'7?4;7& ?9BG=& H4&
5'9'@69B7GC@& 5'=& E9'C-=4'8-5GC @ (& 234& -'84;<-4?78& ?4;4& ;AEQ;=4=& 5'=& 834'& 8;5'7E;-H4-
<4;H5GGC@& C9;& 9'4& :5;8& H@& 834& -'84;<-4?4;7& 5'=& C9;& 5'9834;& :5;8& H@& 5'& 4F8
8,5'7E;-:8-9'& 74:€4(& V9& =-CC-EBGB8-47& 74,48 4'E9B'84;4=& ?34'& E9'85E8-'>& -'84,<-4?447&
'9;&=B;-">&834&=585& E9GG4ES8-9'(& M44& 85HG4& *& C9;&5'€ 9<4;<-4?& 9C& 834 & -'84;<-47447 (&
739?778&5&G-78&7-83&69;4&=485-G7&9C&8B34&-'84;<-4?447&;4>5;=-">& TAF&5'=&8@:4&9C&E9'S;

#4>5;=-'>8 SROT8=9E 7L & 83,448 24;4&-'84;<-424=8 ?-83-'&834& %P#L& IC& 239688798 7964'&
5'=& 9'4& 64'L& 5'=& 7-F& ?-83-'& %P"__L& 9C& ?396& CIB;& ?964'& 5'=& 8?9& 64'(& Y4&
-'84;<-474=8 84'& 577-785'8& ;;9C4779;7& -'& 8985GL& 9C& 23968 83,448 ?-83-'& %P"__&5'=8 74<
?2-83-'& %P#(& Y-83-'& %P#L& COMBE QS A& 83;448 24,48 2964'(& Y-83-'& %6P" L& 8?9&

24:48 64'€.5'=& 9'4& 7578 5& ?965'(& 2348 46:GIO@447L& :978=9E7& 5'=& 577-785'8& :;9C4779;7L&
24:48H48?44'80/85'=8 T&@45;78&9G=(&234&659;-8 @& ?578-'&5&;4G58-9'73-:X&9C& 83487964
35=858&:5;8'4;Z8&9C& 8348 64'L& C-<48 2BARSI ATBAB5=8 58 :5;8'4;(&D->38& 9C&834& EB;;4'8&
46:G9@447& 35=8 58& GA578& 9'4& E3-G=X& 83,448 -'& %P"__ L& C-<4& -'& %P#Z& CIB;& 64'&
2064'( &

2348&-'84,<-4?& >B-=4& E9'85-'4=& AB478-9'7& 9'& 7-F& =-64'719400% A F=ET L & 4(>(&
5>41 & EB;;4'8& :97-8-9'L& 3964& 7-8B58-88;-85G& 7858B7Z& %'=-<-=B5G& 8;RI4E89;@L& 4(>(
7831'886 96 4' 8/80C& ?9;K®; @CO6 &83484'= 89C& @8E3[& B'8@B9?2& ];>5'-758-9'5G&

& & &
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EBG8B;4&5'=8&4<4;@=5@&?9;K->&G-C4AL&4(>(&=47E;-:8-9'&9C&834& EG-6584&?-83-'&834&=4:
Y4GB4-'>& 5'=& ?9]G-C4& HSGBE4R&;9:; SAGRITE'E4=& ?9;KR5;4 86 4285;44,&
=4<4G9:64'8L&A4(M(80;8 &96 &B;;4'6%9;K: GEA&P&:B7B4&;9@7-9' 5G&FH89'72&5'=&
_4;7:4E8-<47& 9'& 834& CB8B;4L& 4(>(& 39B5=9R8@IB&IAT79' 5B5=& 4;795G&

CBB4h&

Ro R

&
Table 1: Overview interviewees &
Men Women Total
SSH _978=9K/ *& 0& , &
"77-785'8&:;9CAT™®;7 L& , & +&
MBH8985G& 1& 1& T&
STEM _978=9K/ 0& L& )&
"77-785'8&:;9C4778;7 0& *& , &
MBH89856G L& 1& /&
29855 /& *T& * &
Table 2 Overview of interviewees with details
Institute Sex Interviewee's occupation
Type of work Part / Full Type of employment
time contract
STEM P& 577-785'8&:;9C4779;&84'B CBGG&8B-64 846:9;5;@%
8;5EK
\& 978=9R CBGG&B-64 846:9;5;@&
\& :978=9R CBGG&B-64 846:9;5;@&
\& 577-785'8&&:;9C4779;L& :5;8&8-6& 14,65'4'8 &
84'B;4=&
P& :978=9R CBGG&R-64 846:9;5;0%
P& :978=9R CBGG&R-64 846:9;5;0%
P& 577-785'8&:;9C4779;&84'B CBGG&8B-64 846:9;5;@&
8;5E&
\& :978=9& CBGG&B-64 846:9;5;@&
\& :978=9& :5;8&8-6& 846:9;5;@&
SSH \& 577-785'8&:;9C4779;&84'B CBGG&B-64 846:9;5;@&
8;5E&
P& 577-785'8&:;9C4R/9; CBGG&R-64 846:9;5;0%
P& 577-785'8&:;9C4R/9; CBGG&B-64 846:9;5;0%
P& 577-785'8&:;9C4&/9; CBGGE&B-64 :4,65'4'8 &
P& 577-785'8&:;9C4&/9; CBGG&B-64 846:9;5;@&
\& :978=9& :5;8&8-6& 846:9;5;@&
\& 577-785'8&:;9C4&/9; :5;8&8-6& 846:9;5;@&
\& :978=9R :5;8&8-6& 846:9;5; @&
P & 845E34;0;4745;E84; CBGG&R-64 :4,65'4'8 &
n1& & &
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2. REPORT ON QUANTITATIVE DATA

234& AB5'8-858-<4& :5;8& 9C& 834& ;4:9;8& -7& 9;>5'-W4=& 5EE9;=-">& 89& 83;44& 834658-E& C
>4'=4;84AB5G-8@&-'&?9;K-">&E9'=-8-9'Z2&>4'=4,;&4 AB5G=8 QU&GREBIEE' =& ?9;K

C56-G@& H5G5'E4(& Y4& :;9<-=4& 55G@747& C;96& 7858-78-E5G& =585L& 78;477->& <5
=-CC4;4'E47& 5'=& 7-6-G5;-8-47& H@& 74F& R60CS& 5'=& M2DPOMMQ& =4:5;864'8(& \9;& 5G
834658-E& C-4G=7& ?4& :;9<-=4& 85HG47& ?-83& 834& 'B6H4;0:4;E4'85=4864C.& ?964'& 5'
74:5;584G@&C9;&M2DP&5'=8MMQ&{&:5;864'87

&

&

2.1 Gender equality in working condition

g""l ?BCWwW

#
55 Y358&-7&834&74F&E96:97-8-9'&9C&834&M2DP&=4:5;864'8&57&;4>5;=&89&834&:;474'E4AOE
834&785CC&-'&74G4AE84=8&B"-<4;7-8@0;47458E3&-"78-8B8-9'h

&
STEM (in FTE)* 2010 2011 2012 2013
M F M F M F M F
N of full professors TR & *& | /0+& (& | **(*) & (*&| *(, & *(*&
N of associate professors +& T& [)* & T& |)+1& T& |1(,& T&
N of assistant professors 1 T& | (00& (1°&| *O(T1& *& | *0(/+& *&
Other Scientific Personnel** +(1& *(*1& "(*/ & *()° & /(). & *(T*& *+(0& .(T1l&

&

STEM (in %) 2010 2011 2012 2013

M F M F M F M F
N of full professors M, & (+& | F(+& (& /10 & (. & /0L & +)&
N of associate professors TT& T& TT& T& [ *TT& T& | *TT& T&
N of assistant professors TT& T& L(. & ))& /0(G & +(#&| /0( & +(0&
Other Scientific Personnel N+& % &, & & | /T(A& /(1& *(1& *(1&

X&\BGG&2-64&DABE5G4'8

xx&_078=9E7&5'=8&GAESB;4;7&C5GG&-&83-7&E584>9;:@

&

234748 85HGA47& 73978 834& :;4=96-'5'E4& 9C& 64'& -'& 8348& M2DP& =4:5:864'88 785CCL& 5'=& 39
G-88G4& 357& E35'>4=8 9<4:& 8348 @AFK RPEATS& C9;& :978=9E7L& 5GG& 74'-9;& :97-8-9'7&
35<489<4;&/Td&64'&5'=8GAT7&835'&*Td& 7964'(& V9& ?964'€. ?9;K& 588 5779E-584& ::9C4779:&
GA<4GLEER-7858:984'8-5G&:99G&CY;&CBGG&:;9C4779;8:97-8-9'7 (&2 B-TRIREINEB 3588 8348 -
2964'& C9;& 834& 3->34788& :97-8-9'& 83:9B>3& -'84:'5G& E35"4G7& -7& 6--65G(& 234& ;4G58-<A(
3->3478&'B6H4;& 9C& 2964'& -'& 834& =4:5;864'8& 5,48 569'>& 8348 G FEXBE<ATT & IC&

1834; &E-4'8-C-E&_4;79"4G&R:978=9E7&5'=8&&4ESB;4:7S(&

Ne& & &
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&
HS Y358& -7& 834& T74F& E96:97-8-9'& -'& 834& M2DP& =4:5;864'8& E9'7-=4;->&
:4,65'4'80846:9;5,@&:97-8-9'&5'=&>;5=47&9C&8B34&785CCh

STEM (in FTE)* 2010 2011 2012 2013

M F M F M F M
@#/0#-&R,+5%#,-1004#3)-%# & & & & & & & &
1#68+71(&(-#61,)-)/(%
N of full professors /(0& *& I(+& (& | *0& (1*& | *\(,, & *(*&
N of associate professors +& T& W* & T& )(+1& T& 1, & T&
N of assistant professors 18 T& 1(+& T& 0, & (T& | (+& *&
Other Scientific Personnel**  T& T& T& T& *& (,&|0*& *&
@#/0#+&,&1+5%#,-108#3)-% & & & & & & & &
L#-&T6/+1+.461,)-)/(%
N of full professors *(,& T& T& T& T& T& T& T&
N of associate professors T& T& T& T& T& T& T& T&
N of assistant professors T& T& 0+’ (1'&| ,(0& (/0&|.1& T&
Other Scientific Personnel +(1®& *(*1& (*/ & *() & /(1*& *() & *1() & ,(T1l&

X&\BGG&2-64&DABE<5G4'8
xx&_978=9E7&5'=&G4E8B;4;7&C5GG&-&83-7&E584>9;@
&
"78& E5'& HA& 744'6.C;96& 83-78 85HGAL& 8348 G5;>478& >;9B:7& 9C& H983& 846:9;5;@8& 5'=& :4;6
5E5=46-E7&5;4& -'&834& B::4;84'& G9?478& E584>9;-47X& CBGG& :9C4779;785'=& :978=9E7 (&
8348&=4:5:864'883578&5'&39B;>G577&C->B:4(&">5-'L&?4& T44&39?8&-' &5G G&EBRA>9;-47&834;4&!
G4778&7964'&835'&64'(&234& 'B6H4;& 9C&?964'&=4EG-'478>9-">&B:&834& G5==4;| &-'& H983& 83
846:9;5,@&5'=& 834& :4;65'4'88& >;9B:(& % '&MIT*8 74& 7448 58 735;:&-'E;4574& R=9BHG-'>S&
9C&?964'&-'€8348:978=9E&5'=& CBGG&:;9C4779;&G4<4G7L&3974<4;L&83474835=8G9?& B
78,88 2-83(& 2348 G5;>48& :5;88 9C& 834& :978=9E7OG4ESB;4;& >;9B:& - 7& 46:GI@4=8 9'& 5& 846
H57- &
23474&'B6H4;7&7:G-8&B:&-'&834&CIB;&%P"__ &=4:5;864'87&7397& 74<4;5G&-'84;478-">&>4'=4;
14G584=& -77B47(& 234@& 739?& 83588 834;4& 5;4& '9& ?964'& -'& DF:4;-64'85G& Q->34;& D'4;>
_3@7-E7&'9;& -'& P5834658-E5G& 3@7-E7(& %'& "::G-4=& M8IE3578-E& 834;4& ?57& 9'G@& 5¢
569'>&8348:978=9E 7&-'&OTD(&M964&-'E;45747& 248 '@84=X
| %'E;4574&9C&?964'&:978=9E70GAESB;4;7&-'&2349;48-E5G&Q->34:&D'4;>@8&_3@7-E7L&C
898*&-'&0TOT*,(&\9;864'&83-7&8&C;968&(*,&ROT*0S&'55;&0(* &ROT*,S
| %'E;4574& 9C& ?7964'& :978=9E7OGAESB;4;7& -'& "78;9'906 @L& C;96& *& 89& 0(,"Z& 9C& ?964'
577-785'8&:;9C4779;7&C;96& T&89&(,, &ROT* S(&23-7&=4:5;864'8&>;4?&H48744'&0T*&5'=&
0T* L&HB8&83-7&7578&6978G @&=B4&89&69;4884'&EI6-">&-'X
| "78,9'96@X&CBGG&:;9C4779:864'&C;96&0(0*&89&..
| "78,9'906@X&577-785'8&:;9C4779;L&:4;65'4'8L&64'&C;96&8*&'55;&,
| "78,9'96@X&577-785'8&:;9C4779;L&846:9;5;@L&64'&C;96&(, &89&*(+1
| "78,9'96@X& :978=9E7OGA4ESB;4;7L& 846:9;5,@L& 64'& C;96& .(1'& 89& +(+Z&
2964'8C;96&*88980%,
| %'&"G>&8,c&29:9G9>@& 58 2965'& :4;65'4'8& CBGG& ;9C4779;8 7578 46:GI@4=L.& HB8& 83
\2D&?4'8&C;96&*(T&ROT**S&89& T(*T&ROT* S(&%'&834&:978=9EOGAESB;4;&>9B:L&64'&"
C;968*(,.889&1(/&-'&834&@45;7&B'=&&78B=@ (&

+& & &
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&
ES Y358&-7&834&74F&E96:97-8-9'&9C&_3[&E%'=-=5847h
&
STEM (in numbers) 2010 2011 2012 2013
M F M F M F M F

N of PhDs (ongoing) *+& . &| 0.& +&| 0& & ,.& /&
N of newly entering PhDs )& *&| & L& T& L& *& &
N of PhDs obtained 0& T& 1& *&| *T& ,&| /& ,&
&
STEM (in %) 2010 2011 2012 2013

M F M F M F M F
N of PhDs (ongoing) *& ¥ & | ++(.& 000)&| +)(1& 0,(1&| +/& 0*&
N of newly entering PhDs 1H+& *( & +T& T& | D& 0,& | +,(, & 0)(+&
N of PhDs obtained *TT& T& 1, & M(+& H& 0,& | +1& 01&
&

P4'&5;4&:;4=96-'5'8&569'>&834& _3[&E5'=-=5847 & SHIBARIK1& 834&8985G& 'B6H4;&9C&

_3[& E5'=-=5847(& Q9?4<4;L& 834& 'B6H4;7& 9C& '4?C@& 4'84;->& ?964'& 5'=& >;5=B58->&
?964'& 35<4& ;-74'& H48?44'& OT*T& R*.(,0S& 5'=& 0T*,& R0O)(+dS& 57& 35<4& 834& 'B6H4,;& 9C&
9'>9->&7964'&_3[7&Rt&89&0*d&H48744'&0T*T&5'=&0&*,S(&

&

8"1"8#7BM

5S& Y358& -7& 834& 74F& E96:97-8-9'& 9C& 834& MMQ& =4:5;864'8& 57& ;4>5;=& 89&
;474'E405CC-G-58-9'&9C&8B34&785CC&-'&74GAEB4=&B"-<4;7-8@8;4745;E3&-'78-8B8-9'h
&

SSH (in numbers) 2010 2011 2012 2013
F M F M F M F M
N of full professors /& & | & F&|1& A& | *T& ,0&
N of associate professors & O0T&|.& OT&|)& 0*&|)& 0.&
N of assistant professors 0T& ,1& | 0)& +&([0& .,&[0,& , &
N of Researcher 4* & & |1& )& | & & |)& )&
N of Researcher 3* &8 0& |.& *& |,& ,& |.& )&
X&#AT45,E34;&,&5'=&.&5;4&HI83&: HB=OeF(&ostdoc’ is not an official label.&
&
SSH (in %) 2010 2011 2012 2013
F M F M F M F M
N of full professors 00(1& ++(1& OT(X® +/(1& OT(X® +/(1& O,C & +)(0&

N of associate professors 0T& T&| »(+& °,(, & 00(®& ++(& O0T& 'T&

N of assistant professors I & )0 & * & 1'(+& ,1( & ).(0& ,+(+& )O(, &

N of Researcher 4 O & 1+(*& 1(1& 1.(1&] ,,(, & )H+& 1T& 1T&

N of Researcher 3 +*(.& 0(0)& T& O0T&| 1T& 1T&| .T& )T&

&

23474&'B6H4;7&7397&39?&9'&5GG&G4<4G7&4AFE4:8&C9;&; B 88, EFHB& BHFABBI' &
835'&7964'& 5;4& 46:G9@4=(& 234& G9?478&'B6H4;7& 9C& ?964'& E5'& H4& CIB'=& 569'>& 834&
5779E-584&5=& CBGG&:;9C4779;&;5'K7&R-'&0T* X&0Td&5'=&0,("d& ;47:4E8-<4G@S(&234& 'BE
=9&'98&89?& 5& 7->'-C-E5'8& 7->'& 9C& -'E;4574& 9C& 'B6H4;& 9C& ?964'& 9<4;81834& @45;7& OT*T
0T*,&-'&5'@&GAKAG(&

r& & &
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&
HS Y358& -7& 834& 74F& E96:97-8-9'& -'& 834& MMQ& =4:5;864'8& E97-=4,->&
:4,65'4'80846:9;5;@&:97-8-9'&5'=&>;5=478&9C&83&&785CCh

&

SSH (in numbers) 2010 2011 2012 2013

F M F M F M F M
@#/0#+8&,&1+5%#,-100#3)-%#1#6&+71(&H & &| & &| & &| & &
N of full professors & 008 +& 0,8 "& 0+& /& 0.&
N of associate professors 1& OT& .& OT& )& 0T& )& 00&
N of assistant professors *& , & 0T& ,0& *+& 0/& *) & 0.&
N of Researcher 4 T& 0&| T& O0&| T& 0& T& 0&
OBH#+&,&1+5%#,-100#3)-%#1#-&76/+1+#6 & &| & &| & &| & &
N of full professors *& & *& & *& & *& &
N of associate professors T& T&| T& T&| T& *&| T& 0&
N of assistant professors *& *&| )& 1&| +& * & +& *. &
N of Researcher 3 1& 0&| .& *&| ,& ,&| .& )&
N of Researcher 4 & 0& 1& . & .& )& )& .&

&

Y48& 7448 5& H->>4,& -'E;4574& 9C& 64'4& 57& 846:9;5;-C@& 46:GI@4=& 577-785'8& :;9C4779;7& ¢
?964'(& D7:4E-5GG @& -'& 0T*0& 5'=& 0T*,& 834& 'B6H4;& 9C& 64'& -'& 83-7& ;5'K& -'E;4574=& AB-8:
7844.:C@&-'&E96:5;-79'&89&834& 'B6H4;& 9C& ?7964'(& VI8-E45HGA4& -7& 5G79& 397&-'&834& ;5't
4745,E8;&.L&9'C@&0&64'&5'=&'98&7964'&?4,4&>-<4'&:4,65'4'8&EXB;5E87 (&

ES Y358&-7&834&74F&E96:97-8-9'&9C& _3[&EH'=-=5847h

SSH 2010 2011 2012 2013

F M F M F M F M
N of PhD students & O +& & ., & L1L&| )& )&
&

234&'B6H4;&9C& ?964'&_3[&E5'=-=5847&357&69;4&835'& 8;-:G4=& -'& 83MET A (=& 0T*T
234&'B6H4;&9C&64'&_3[&E5'=-=5847&357&69;4&835'&=9BHG4=&-'&83-7&7564&:4;-9=(&"&G5;>
:5;8& 9C& 834& >;9783& -'& 'B6H4;& 9C& _3[& E5'=-=5847& E9647& C;96& >;9783& -'& 'B6H4;& 9C
?964'&E5'=-=5847&&

&

&

2.2 Gender equality in career development

&

8"8"1 ?BCWW/

#
5S&Y358&-7&834&74F&E96:97-8-9'&9C&834&785CC&?-83&834&:4;65'4'8&:97-8-9'&R\BGG&:;9C
Associate professors,...) in the STEM department as regards to their vertical promotion?&

&

PM"1". +&+"$'($&<,1&@

& & &



Ro R

"#$%"&&'&' (&) +,+ &

HS&358&-7&834&74F&E96:97-8-9'&9C&834&785CC&?-83&834&846:9;5;@&:97-8-9'&R\BGG&:;9C
Associate professors,...) in the STEM department as regards to their vertical promotion?&

&

PM"1™. +&+".$'($&"'<,1&@

&

ES&Q97&-7&834&C;4AB4'E@&9ICE&AFELR =8/t & B842964'&-'&834&M2DP&

=4:5;864'8h &

&

2010 2011 2012 2013 Total

N of exits: M FI M F| M F| M F
N of exits of Full professors *& T& 0& T& T& T& T& *& L&
N of exits of Associate professors T& T& *& T& *& T& T& T& 0&
N of exits of Assistant professors T& T& T& T& *& T& T& T& *&
N of exits of postdocs & *& 0& *& 1& 0& 1& *& O0T&
Total number of leavers L& *& 1& *& +& 0& 1& 0& O+&

&

234&4F-8->&785CC&-7&65-'C@&64'&5'=&:978=9E7X&83-7&65KA4A7& 74'74&57&834,4&5;4& 6978
-'&834&=4:5;864'8&5'=&57&:978=9E7& 65K4& B:& 834& G5;>478& :5;8& 9C& 834& R846:9;5;@S&

R5C84;&_3[&E5'=-=5847S(&
&

=S Y358&-7&834&74F&E96:97-8-9'&9C& 3[&E5'=-=5847 & RABQ4: ALK #&5'=&IHB5-'4=S&-'&834&

M2DP&=4:5;864'8h

STEM 2010 2011 2012 2013

M F M F M F M F
N of PhDs (ongoing) *+& .&| 0.& +&| 0)& & ,. & /&
N of newly entering PhDs )& *&| +& & T& & & . &
N of PhDs obtained 0& T&| 1& *&| *T& ,&| /& ,&

&

234&;58-9&9C&9>9->&7964'&-'&E96:5;-79'&89&64'&-7&<4, @&57K4?2&834&75648&>947&C9;&8
'4?2G@&4'84;->& _3[7(&23-7&-6:G-47&8358&834&;58-9&?-CG&'98&-6:;9<4&-'&834&739;8&84;6(
C5EB8&8358&834,4&5;4&C474,87964'&835'€64'& ?39& 9H85-'4=&834-;& _3[&8RDERG9>-E5G&;47I
834&G974;&'B6H4,&9C&?7964'&_3[&ES5'=-=5847(&&&

&

4S Y358&-7&834&74F&E96:97-8-9'&9C&:978=9E7&R5::G-E5'87&5'=&'4?C@&4'84;-'>S&5'=& 834

-'&834&M2DP&=4:5;864&8h

2010 2011 2012 2013
Postdoc M F M F M F M F
N of applicants & Vo& &| & & & & & &
N of newly postdoc entering 1& *&| & *&| +& ,&| *1& 0&
N of the evaluators & & & & &
(members selection committee) N.a.

&

23474&'B6H4;7&7397&8358&;4G58-<4G@&69;4864'&835'&?7964'&:978=9E78&4'84,;4=&834&M2DF

=4:5,864'8&H48?44'&0T*T&5'=&0T&, (&

TT& &



Ro R

"#$%"&&'&' (&) +,+ &

&

CS Y358&-7&834&74F&E96:97-8-9'&9C&577-785'8&_;9C4779;7&R5::G-E5'87&5'=&'4?C@8&4'84;-

4<5GB589;7&-'&834&M2DP&=4:%864'8h

&
2010 2011 2012 2013
Assistant professor M F M F| M F| M F
N of applicants & '5(& '(5(& 1& *&| ,& 0& )& 0&
N of newly entering 0& T& & *& ,& T& *& T&
N of the evaluators L& & 1& 0& )& *&

(members of selection committee)

)& *&

&

>S& Y358&-7&834& 74F& E96:97-8-9'& 9C& 5779E-584& 5'=& CBGG& :;9C4APHEER5::G-E5'87& 5"
4'84;-'>S&5'=&834&4<5GB589;7&-'&834&M2DP&&4:5;864'8h

&
2010 2011 2012 2013
M F M F M F M F
Associate professors & & & & & & & &
N of new entrances T& T&| T& T&| T& T&| T& T&
Full professors & & & & & & & & &
N of new entrances *& T&| *& T& , & *& | *& T&
&

V9&-'C9;658-9'&9'&5::G-E5'87&?57&5<5&G5HG4(&

&

23-7&85HG4&739?77&835889C&834&'4?&CBGG&:;9C4779;7L&9'C@&9'4&?578&5&7965'&9<4;&83
OT*TIOT*,(&23-7&-7&5&7->'&9C&5&>G577&E4-G-">(&&"78&9'4&GA4C8&834&@45;&5C84;&R744&A
;58-9&9C&64'0?964'&CBGG&:;9C4779;7&;465-'4=&57K4?(&VI&'4?8&57 I B8 4R ;9C47

3-;4=&H48744'&0T*T&5'=808* (&
&

3S& Y358& -7& 834& C;4ABA'E@& 9C& ;47:9'7-HG4& ;BG4;7& R345=7L& H95;=7& 5'=& E966-884
;4745,E3&B'-870>;9B:70E4'84;7S&=-78;-HB84=&H48?44'&>4'=4,7&-'&834&MBDP&=4:5;864'8h

&
Heads of research units/groups/centers, boards and committees Male Female
(on Dec 31, 2013)
Faculty board , & *&
IMAPP daily board , & *&
Heads of departments +& T&

&

23-7& 85HGA4& 739?7& 8358& 9'& ,*& [AE46H4;& OT* L& 58& 834& 3->3478& GA4<4G& ?964'& 7
14:;,474'84=8&C9;&01d(&234&74<4'&345=78&9C&=4:5;864'8L.&39?74<4;L&5;4&5GG&64' (&

& & &



Ro R

"#$%"&&'&' (&) +,+ &

&
-S5&Q9?7&-7&834&569B'8&9C&75G5;-47&=-78;-HB84=&HA48?44'&>4'=4,7&-'&83&M2DP&=4:5;864
2010 2011 2012 2013
Salary scale M F M F M F M F

N of full professors Q& & & +& Y& /& *& FT& *&
Q*& 0& T& 0& T& ,& *& ,& *&
N of associate professors * & *& T& 0& T& 0& T& ,& T&
* & )& T& 1& T& & T& .& T&
N of assistant professors > & *& T& ,& T& *& T& 0& T&
*0& +& T& +& *& *0& *& *T& *&
* & T& T& T& T& T& T& *& T&
N of postdocs *T& +& 0& +& *& *T& 0& *+& ,&
** & 0& *& ,& *& 0& *& .& *&
*0& T& T& T& T& *& T& *& T&
&

234&C47&7964'&:978=9E7& 8358& ?4;4&58& 8348 M2DP&=4:5;864'8L& ?4;4&-'&834& G9?478& 7E
R7-6-G5;&89&834&65J9;-8@&9C&64'&:978=9E7S(&234&C4?&7964'&577-785'8&:;,9C4779;7&835¢
58& 834& M2DP& =4:5;864'8L& ?4;4& -'& 834& 6-==G4& TES5G4L& 7-6-G5;& 89& 834& 65J9;-8@& ¢
577-85'8& :;9C4779;7(& 234& C4?7& ?964'& CBGG& :;9C4779;7& -'& 834& =4:5;864'8& ?4;4& '98&
575;=4=& =-CC4,4'8GC@& 835'& 834& 64'& CBGG& :;9C4779;7& R839B>3& 83-7& -7& H574=& 9'& 5&
'B6H4,;&9C&?964'K&

8"8"8PBM¢t
5S&Y358&-7&834&74F&E96:97-8-9'&9C&834&785CC&?-83&BNERABE G E&EMWTIAT779;7L&

Associate professors,...) in the SSH department as regards to their vertical promotion ?&

&

PM"1". +&+"$'($&"<,1&@

&
HS¥358&-7&834&74F&E96:97-8-9'&9C&834&785CC&?-83&8348846:9;5;@&:97-8-9'&R\BGG & :;9(
Associate professors,...) in 834&MMQ&=4:5;864'8&57&;4>5;=7&89&834-;&<4,8-E8G&:;9698-9'h

&

PM"1". +&+"$'($&"'<,1&@

E( Q97&-7&834& C;4ABAE@&9C& 4F-87&=-78;-HB84=&569">& 64'& 5'=& ?964'& -'& 834& MN
=4:5;864'8h'"

2010 2011 2012 2013

& & P& \& P& \& P& \& P& \&
N of exits of assistant professors T& *& T& T& 0& 0& 0& T&
N of exits of researchers with a PhD & T& T& T& *& *& T& *&

("Researcher 3" and "Researcher 4")
[585&C9;&5779E-584&5'=&CBGG&:; 9CA RS 481 (&
%8&-7&'98-E45HG4& 39?&57&9C&0T*0&69;4& 64'&577-785'8&:;9C4779;7& G4C8&834&=4:5;86
>4'4;5G&834&'B6H4;&9C&A45;G@&ES;44;&;4745,E34;7& GA45<-'>&834&=4:5;864'8&785;84=&;-7-"
0T*0(&

*TO& & &



Ro R

"#$%"&&'&' (&) +,+ &

&
=S&Y3588-7&8348 74F&E96:97-8-9'&9C&_3[&E5'=-=5847&R9">0-'>ERE2G @&4'84;-'>
9H85-'4=S&-'&834&MMQ&=4:58864'8h
SSH 2010 2011 2012 2013
& P& \& P& \& P& \& P& \&
0+ *& , & +& 1.& ., & )& )&
1& )& .& *T& +& )& .& &
08 .& +& +& .& *& )& &

N of PhDs (ongoing)
N of newly entering PhDs
N of PhDs obtained

&
23-78&85HGA4& 739?7& 83588 834829649%, 63[& E5'=-=5847& >98& H4884;& HAES5B74& 69;4&
2064'8.835'864'8 7448 3-:4=889&=9&834-:&_3[&9<4:&8348IONS; REOTRHAESB74&-'&
834&G578&8?98 @45;78&69:4&64'&835'&?964'&>5-'4=8834-:&_3[&8-8G48&5'=834'E4&GAC8&834:
9CE&_J[(&

&

4S& Y3588 -78 8348 74F& E96:97-8-9'& 9C& :978=9E7& R5::G-E5'87& 5'=& '4?G @& 4'84;-'>S& 5'=&
4<5GB589;7&-'8&834&MMQ&=4%;864'8h

R Ro Ro|Ro

2010 2011 2012 2013
Postdoc M F M F M F M F
N of applicants & *& .& '9&=588 '9&=588 '9&=588 '9&=588& 0& 0&
N of newly postdoc entering & & & & & & &
N of the evaluators 0& 0& '9&=58& '9&=588& '9&=588 '9&=58& ,& *&

(members of selection committee)

VB6H4;&9C&'47?C @&:978=9E78&4'84;-'>&-7&'98&BEE477-HG4(&
%'&0T*T&69;4&7964'&835'464'&5::G-4=&C9;&5&:978=9E&:97-8-9'L&-'&0T*,&834,;4&?57&5&
H5G5 E&&

&

G&Y358&-7&834& 74F& E96:97-8-9'& 9C& 577-785'8& :;9C4779;7& R5::G-E5'87& 5'=&'4?G @& 4'8/
5'=&834&4<5GB589;7&-'&834&MMQ&=#4:5,864'8h

2010 2011 2012 2013
Assistant professor M F M F M F M F
N of applicants & 1& *& '9&=58& '9&=58& .& 0& .& .&
N of newly entering & & & & & & & &
N of the evaluators 0& *& '9&=588 '9&=588 ,& *& ,& *&

(members of selection committee)
VB6H4;&9C&'4?GCG@&4'84;-'>&577-785'8&:;9C4779;7&-7&'8B&5EE477-HG4(&
P9;4&64'&835'&7964'&5::G-4=&C9;&834&:97-8-9'&9C&577-785'8&:;9C4779;&-'&0T*T&5'=&0T*0Z¢
-'&0T*,&5&H5G5'E4&4F&784=(&

&

>S& Y358&-7&834& 74F& E96:97-8-9'& 9C& 5779E-584& 5'=& CBGG& :;9C4779;7& R5::G-E5'87& 5
4'84;-'>S&5'=&834&4<5GB589;7&-'&834&MMQ&=4:5;864'8h

&

PNL™. +&+'+%" ($&BB"11,9/"@"

T, & & &



Ro R

"#$%"&&'&' (&) +,+ &

&

3S& Y358& -7& 834& C;4ABA'E@& 9C& ;47:9'7-HG4& ;BG4;7& R345=7L& H95;=7& 5'=& E966-884
;4745;E3&B'-870>;9B:70E4'84,7S&=-78;-HB84=&H48?44'&>4'=4;7&-'&834&MIMQ&=4:5;864'8h

&

Heads of research units/groups/centers, boards and committees (on Sept 2013) Male Female

Faculty board , & *&
Heads of support departments L& T&
(e.g., faculty office, communication, IT, teaching centre)

Heads of four sections L& T&
Head of CICAM centre T& *&
&

Y4& 744& 34;4& 8358& -'& M4:846H4,& OT*, L& 58& 834& 3->3478& GA4<4G& 834& =4:5;864'8& °
14:,474'84=& H@& 9'4& ?965'& R01dS& 5'=& 9'4& 9C& 834& ;4745,E3& E4'8;47& ?57& 345=4=& H@&
?965'(&"7&C9;&834&;478L&5GG&T74EB-9'7&5'=&7B::9;8&=4:5;864'87&74,48845=4=&H @ &64'(&

&

-S Q9?& -7& 834& 569B8& 75G5;-47& =-78;,-HB84=& H48744'& >4'=4,7& -'& 834& MMQ&

=4:5;864'8h &
&
2010 2011 2012 2013
Salary scale F M F M F M F M
N of full professors *1& 0& .& *& ,& *& ,& *& 0&
*) & T& *& T& T& T& T& T& T&
* & T& *& T& *& T& *& T& *&
Q*& & 1& *& +& *& +& *&& 1&
Q& 1& *& 1& *0& )& *)&8 +& *+&
N of assistant professors *T& *& *& & *& ,& )& 0& 1&
** & * & *1& *1& *)& *. & *+& *. & *+&
*0& 1&8 ¥& & *& +& *& +& *. &
* & T& *& T& *& T& *& T& *&
N of associate professors * & 0& 1& *& 1& . & +& .& *T&
* & & *1& & *1& 0& *, & 0& *0&
&
&

23-7&85HG4& 739?7&8358& -'& E96:5;-79 & PEBA' &% $A"118P4148& -'& G9?4;& 75G5; @&
7TE5GA47&835'&64'(&\9;&-'785'E4L&-'&0T*0&))d&9C&83474&7964'& ?4,4&-'&834& G9?4,& TESGA&’
?34,457&-'&8358&7564& @45;&,1d&9C&834&64'&5779E-584&:;,9C4779;7&74,4(&234&7564&>947
+11,1&+(& #%$A"WR#HA'4;5GL& ;4G58-<4GC @& 8T AR B85'8& :;;9C4779;7& 835'& ?964'&
577-785'8&:;,9C4779;7&7?4,4&-'& TES5GA4&*0&57&9::974=&89&834& G9?74,& TESGA4&**(&\9;&-785'E
0T*0& 1°(,d& 9C& ?964'& 577-785'8& :;9C4779;7& ?4;48& -'& TESGA& **& 5'=& 0/(*d& -'& TE5G4& *0L
?34,457&9C&834&64'&577-785'8&:;9C4779;7& 8BR&BHBOGA& & 5'=& . *(1d&-'& TESG4&
*0(&Y-83&8BAL# %A " 11588B4&:;9:9;8-97&9C&64'&5'=&7964'&-'&834&75G5, @& TESGA7&>;4?&
69;4&8975;=7&45E3&9834;&9<4;&8-641.&?734;48&834&7964'&?4,4&,4G58-<4G@&69;489C84'&-'&E
G97?4,&75G5;@&7E5G4&RQ0S&835'&64' §BBGERE D&ATIF <AG @& CA?4,8464'&R1TAdS&835'&
?964'& CBGG&:;9CA4779;7&R)0(1dS&?4,4&-'&834& GI?478& TESGAL&S5'=&-'&0T*,&83474&:4,E4'8
?4,4&C9;&64'&) d&5'=&C9;&?964'&++( H&&&E&&

&

T.& & &



Ro R

"#$%"&&'&' (&) +,+ &

2.3 Family/work balance
8'<"l ?BCW®&/

#
58 Q9?&-7&834& C;4ABA'E@& 9CH58)/RAI;884;'-8@0:5;4'85G& G45<4& =-78;-HB84=&
HA48?44'&>4'=4;7&-'&834&M2DP&=4:5;864'8h

2013 Male Female
B1-&+()-.#4&1*&@#21. # & &
E7&1(4

Assistant professors & *0T&
Assistants / "Lecturer" & &
PhD student & &
W1+&(-14#482B#2 1. #HET& 1t & &
Full professors & &
Associate professors & &
Assistant professors JIX & /0&
Postdoc *0*& &

X23-7&;4CGAE87&834&:4;-9=&9<4,&?3-E3&834&G45<4&?57&85K4'&R79&,)1&=5@7&=9478&'98&645'&834&:4,79'&"
@458

&

U@& G57& ?7964'& 5;4& 4'8-8G4=& 89& *)& ?44K7& Ie/66884 VBBIBS5GC@L& C5834,7& 35<4&
/4E4'8C@&>9'4&C;96&879&89&C-<4&:5-=&:584;"-BD&GA5<4&=5@7(

&

23-7& 85HG4& 739778 83B38RGEBL 45,G@& E5;44,8;4745,E34;78 7398 899K & B:& 6584,'5G& 5'=&
:5;4'85G&G45<4X&577-785'8&:;9C4779;7&5'=&:978=9E7(&234& C5E8& 8353&544899K & B:&69;4
835'& 7964'& 65@& H4& =B4& 89& 834& C5E8& 8358& 834,44 5;4& 69;4& 64'& 835'& ?964'& -'& 837
=4:5,864'8(&:

&
HS&Q97?&-7&834&C,4ABAE@&IC&=5@7&C9;&9834,&8@:47&9C&G45<47&=B4&89&C56-G@¢
H48744'&>4'=4,7&-'&834&M2DP&=4.5,864'8h

&

PM||1|||.+&+|+%|H($(<,l&u(&@n

&
8|l<|l%BM¢

&

55& Q9?7& -7& 834& C;4ABAE@& 9C& =5@7& C9;& 6584;-8@0:584;'-8@0:5;4'85G& G45<4& =-1
H48744'&>4'=4;7&-'&MMQ&=4:5;884'8h

2013

B1-&+()-.#4&1*&@#21. #E7&1(H_ Male Female
Assistant professors & **) &
Assistants / "Lecturer" & **[ &
Postdoc & **0 &
PhD student & &
WI1+&(-14#A8ZBH#H2 1., # & &

Full professors & &
Associate professors & &
Assistant professors & &
Postdoc & &

x&5GEBG584=&CBGG8-64&G45<4L&=47:-84&:588&8-64&E9'8;5E87
xx&348&=5858&;4E4-<4=8&-7&'98&EI'<4,;8-H54&89&=5@7

Ti& & &



Ro R

"#$%"&&'&' (&) +,+ &

&

&

23-7&85HG4&739?7&9'G@&?964'&9C&8B34&%P#&?38IIK&B:&G45<4(&

&
HS&Q9?&-7&834&C;4ABAE@&9IC&=5@7&C9;&9834;&8@:47&9C&G45<47&=B4&BI&C56-G@:!
H48744'&>4'=4;7&-'&MMQ&=4:5;884'8h

&

PM"1™.+&+'+%" (${(<,1&"(&@"

&

3 STATISTICAL GERNDER EQUALITY INDICATORS

14'=4; 174'7-8-<4& -'=-E589;7& 5;4& B74CBG& 899G7& C9;& 6457B;-'>& =-CC4;4'8& 658;-E47&
-6:G464'8-'>& >4'=4;& 4AB5G-8@& :;-'E-:G47& -'& TE-4'8-C-E& ;4745;E3& 9;>5'-758-9'7(& |'& 834&
H57-7&9C&5'5G@74=8&7858-78-E7&:;474'84=& -'& 834& :;4<-9B7& 74E8-9'L& -'&83-7&:5;8& 9C& 8
K4@&-'=-E589;7&9C&>4'=4;&R-'S4AB5G-8 @& 735G G&H4&3->3G->384=85'=&834-;&;4G4<5'E4&!
exploring the similarities/differences in (dis)advantages in women’s scientific careers in
834&M2DPOMMQ&=4:5;864'87(&Y4&:;9<-=4&5& G-78& 9C& -'=-E589T7&IR796R-A5E 38 74E8
E9'=-8-9'2&>4'=4;&4AB5G-8@&-'&E5;44;&=4<4G9:64'82&5'=&C56-G@0O?9;K&H5G5'E4S&5'=&4F
?358& :97-8-9'0:;9E4770E35>4& :4;85-'-">& 89& ?964'064'& -'& 7E-4'8-C-E& E5;44;7& 834@&
6457B;4&

&

N-78&9C&-=4'8-C-4=&>4'=4;&-'4AB5G-8@&-'=-E58R7 &:4;&74E8-9'X

Z3$%N8'B$(.,&,$(

| #58-9& ?964'& <4;7B7& 64'& -'& 834& =-CC4;4'8& ;5'K7(& Y4& CIB'=& 5'& 57KA?& >4'=4;&
E96:97-8-9'& 9C& 834& ?9;KC9;E4& ?-83& E35;5E84;-78-E7& 9C& 834& GASK@& :-4G-'4Z& -'&
69;4&835'&-'&MMQ(&23-7&-7&C-4G=&7:4E-C-E&R-'&65834658-E7869;4&835'&-'8578,9'96@
- 785'E4SE&

9"(."% ""~+/,&0",('B+%""%"."-"/$#;" (&

| #58-989'>9-'>8&64'0?7964'&-'&5& E4;85-'&:97-8-9'& <7(&'B6H4;& 9C& '47G @& 4'84;-'>(& Y A&
7448 -'8 8348 MMQ& C9;& - 785'E4& 83588 58& 834& _3[& GA<4G& 5& H5G5'EA& 464;>4=8 5C¢
2064'8 835'& 64'& 24;4& 3-;4=& -'& 1;9:9;8-9'8 89& 'B6H4;7& 9C& 9'>9->564'R
_3[&E5'=-=5847(&%'&M2DPL&834&;58-989'>9-'>&64'0?964'&-'&_3RBEHBL'&
9C&'4?2G@&A'84;->& 3[7&;465-4=857KA?L&79&'9&H5G5 EA&ES' OEMBG=8HA&;45E34=(

| P5G4&P5'5>464'8X&83489'478-'8:974;8:97-8-9'7&?-83&=4E-7-9'&65K-">&5B839;-8 @&5:4&
6978G @&64'L&8BRIM2DP&5'=&MMQ&=4:5;864'87(&

| _4;EA'85>4& 9C& ?2964'& <4;7B7& 64'& :97-8-9'4=& -'& 834& 3->34788 <4;7B7& G9?478& 75G5;/
7E5G47(8 Y4&'984=8 58 =-CC4;4'E4&-'& 39?8 64'&.5'=8 2964'8 74,48 575;=4=& -'& 834& GA<AGT
C;96&577-785'8889&CBGG&EICATT9;7(&

5+;,/ObK$%N'9+/+(B"

| #58-9&'B6H4;&R?7964'&<7(&64'&85K-">&6584;'-8@0:5;4'85G&G45<4(&D7:4E-5GC@&-'&MM
?34,489'G@&?964'&5'=&'9&64'&899K& 6584;'-8@0:5;4'85G& G45<4&-'&0T*,(&%'&%P"__ &5&
=-CC4;4'8&:-E8B;4&A4F-787X&64'&5G79&899K&:5;4'85G&G45<4(&_5;4'85G06584;-8@&G45
6978G@&85KA'&H@&EPGABEB, 7 & &

Me & &
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4 REPORT ON QUALTATIVE DATA

234& 5'5G@7-7& HAG9?& -7& H574=& 9'& 834& -'84;<-4?7& ?-83& EB;;4'8& :978=9E7& 5'=& 577-1
,9CA4779;7(&23474&;47TBG87&5;4&:5;8G@&85K4'&C;96&=4G-<4;5HG4&)(0&9'&834& M5 K@&_-:
=4G-<4;5HG4& .(0(0& 9'&YOA& USG5'E4L&L 5'=& :5;8CG@& H574=& 9'& '4?& 5'5G@747(& [B4& 89«
;- <BE@&;4579'7&5'=&834&-77B4&9C&5'9' @6-8@L& ?4& E5"98& >9& -'89& 6BE3& =485-G& E9'E4
E4;85-'&:49:G40>;9B& (&

&

4.1 Individual trajectory

&

%'& 83-7& 7T4E8-9'& ?4& =-TEB77& 834& 8;5J4E89;@& 9C& 834& :978=9E7& 5'=& 577-785'8& :;9
?34834,&834@& 74,48 76998B& IRB4=1.&5'=& 397&834&-'84;<-4?447&>5-'4=& 5EE477&89&
834&%P#&9;&%P"__ (&Y4&C-;78&=-7TEB77&834&5'5C@7-7&:4;&-'78-8B84L&5'=&834'&85K4& 834
5'=&577-785'8&:;9C4779;7&89>4834;&89&=;5?&E9'EGB7-9'7&9'&834-,&8;5J4E89;-47(

&

I"I"#?BM#

&

234& 8;5J4E89;-47& 9C& 834& %P#& :978=9E7& 5;4& E35;5E84;-W4=8& H@& H4-'>& 9'& :;9J4E87&
>:5'87&84-834;& :4,79'5G& 9;& C;96& 5& :;9C4779;L& 739;8& 84,6& E9'8;5E87L& >;5'8& ?;-8-">L&
'4879;K-'>& R?-83& 4-834,& 9834;& 5E5=46-E7& 9;& ?-83& :;5E8-E4S& 5'=8& JB&~G48& ?-83& ?9;K
H5BE4 (&

2?79&7964'& 35=&785;84=&834-,& E5;44;7&9B87-=4& 9C& 5E5=46-5(& Y34,;457& 834& E5;44;& 9C&
C-;78&?57& E35;5E84;-74=& H@&5::C@-">&89& 4F-78->&:;9J4E878& 5'=& 74<4;5G& E9'8;5E8& 4F!
=B4&89& :;-<584&;4579'7L& 834& E5;44;&9C& 834& 74E9'=& ?965'& ?57& B3B:5EB4,-74=& H@ &
5'=&H4-'>&>;5'84=&34,&97'&;4745;E3L&-'84;'58-9'5G&69H-G-8@&5'=&5'&-GCG'477(&234&65'&?4'€
straight from his master’s degree in the Netherlands into an academic career. After

35<->&=9'4& 3-7& 3[L& 34& ?57&-'C9;65CGC@& ;4E;B-84=8& C9;& 5& :978=8E& 38REB34& YoPH#(& "
E9'8;5E8&4'=4=&34&>98&5'9834,8&846:9;5; @&E9'8;5E8L & ?-83&5&765GG&EQ'8;5E8B5G&-'84;;B:
-'& H48?44'(&]'4& 9C& 834& ?964'& :978=9E7& E564& -'89& 834& %P#& 83;9B>3& 5::C@-">& C9;& 5
4F-78->&:978=9EL& 5G;45=@& K'97?-'>& 834& ;4G584=E& ;4745;E34,7(& 234&9BB&;& ?965'& :978
4'84;4=8&834&-'78-8B84&83;9B>3&5&>;5'8L&H4-">&39784=&H@&9'4&9CE&EB4&YP#&:;9CA779;7 (¢

\;96&834&8;5J4E89;-47& ?4& E35;5E84;-W4&834& %P#&577-785'8&:;9C4779;7&57&C9;&834& GE
‘flowing’ academics, as they went into their current positions relatively smo983G@(&2?79&
577-785'8&:;9C4779;7&35=&785;84=&834-;& E5;44,& 9B87-=4& 5E5=46-5(& 234& 8;5J4E89;-47& 9
%P#&577-785'8&:;,9C4779;7&5;4& E35;5E84;-74=& H@ & ;4G58-<4G @& 7?-C8GC @& 7G-=-">& -'89&!
:97-8-9'(&P978&4-834;& E564& C;96&5H;95=& RV &i&,S&9;& 35HPH= R -2AD8L964'&
5'=&9'4&65'&>98& 834&:97-8-9'&-664=-584G @& 5C84;&834-;& 3[L&9;&4<4'&?34'&834@& 35=&
'98&C-'-734=&834-;&_3[&:;9J4E8(&]834;7&35=&=9'4&5&:978=9E& 9;& 765G G& ;4745;E3&:;9J4E8
H48?44'& H4C9;4& 834@& 5;;-<4=& 58& 834& %P#L& HB8& '4<4;& GBABHR I B- Y455

:978=9E& 5'=& >9-'>& 5H;95=& 83B7& ?4;4& '98& 78;-E8& ;4AB-;464'87& 58& 834& % P#& 89& HAES
577-785'8&:;9C47%9;(&

DFE4:8& C9;&879& C9;4->'& 64'L& 5GG& %P#&577-785'8& :;9C4779;7& 35=& >9884'& -'89& 834& -
5'=& 834-;& :97-8-9'& 57& 577-785'8& :;9C4779;& '458;8R&-834834;& <-5& C9;64;&
E9GG45>B47L&9;&=-;4E8C@&<-5& 3 4&DEHERUARIBLY & 83474&-'84;<-4?4478&35=&834&
5=<5'85>4&9C&5EE477&89&834&-'78-8B84&<-5& E9'85E87 (&

T+ & &
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]'4&65'&75-=889&'988 35<4&85KA4'&834& JIH&58& % P#&-C&-8&35=&'98& HA4' AB& 84'B;4&8;5EK&
::97:4E88& 9C& 5& :4;65'4'8& E9'8;5E8(& "9834;& 65'& 35=& H44'& =-75::9-'84=8& 5C84;& 785;8->&
29;K-'>& 58& 834& %P#X& 9834;& 835'& :,96-74=& HAC9;435'=L& 834;4& ?57& G-88G4& 69'4@&
EQ'C4;4'E4&<-7-87L&CI;&4F:4;-64'87 &5'=& 34&>98869;4&845E3-'>839B;7&-'&834&C-;788@45;
3481F:AE84¥

["I"8"#?BCWAN

&

234&8;5J4E89;-47&9C&6978&9C&BILLUHH  A&E35;,5E84;,-WA4=&H@&69H-G-8@L&S5'=&57&C9;&
834&%P#&:978=9E7L& H@&739;8&84,;6& E9'8;5E87L.&>;5'8& ?;-8-">L&'4879;K-'>L&5'=&IB>>G-">¢
C56-G®;K&H5G5' (&

\;96& 834& -'84;<-4?77& ?-8388B4& & :978=9E7&-8& HA4E9647& EG45;& 8358& =9-'>& R6BG8-:G4S
postdocs is seen as very much part of a ‘regular’ route for academics in STEM. This is

illustrated by one woman indicating her current postdoc position as “5EE9;=-">& 89&

TE34=BGAl| assistant professo;7&-'84;<-4?4=& 9C& %P"__ & 35=&=9'4&5& 6-'-6B6& 9C& 9'4&
:978=9E&57&?&GG(&

\-<4&9C&7-F&:978=9E7&-'&834&%P"__&756:G4&7?4;4&C9;4->'&5'=&83;44&9C&B8346& 785;84=¢
5E5=46-E&E5;44;7&9B87-=48&9C&834&V4834;G5'=7(&"GG&%P"__&:978=9E7&35=&785;84=&79;
5E5=46-5& =-;4E@& 5C84,;& 834-;& 78B=-47(& 23;44& 9C& 834& :978=9E7& R879& ?964'& 5'=& 5& 6
E564& 89& 834& %P"__ & 5C84;& 35<->& ?9'& 5& R[BBE3S& >;5'8(& 234& 9834;7& 74,48 5::9-'84=&
9JAE8

279&7964'& E564&89& %P"__&C9;&;4579'7&;4G584=&89&834-;&3964& 7-8B58-9'(&]'4&65=4& 5'¢
9:4'&5::G-E58-B7& 734&5G;45=@& K'47&:49:G4& -'&834& %P"__ (&'9834;&35=& E964& 89& 834
V4834,G5'=7&5C84,&:4;-9=7&9C&B'46:G9@64'8&5'=&B'CBGC-GG-">&;47458E3&5::9-'864'87 (&

U574=8&9'&56H-8-9'7TLEERIGE4'E4&=-7:C5@4=&5'=&:;4<-9B7&8;5J4E89; @L&?4&-=4'8-C@&83;44
:978=9E7&57&CE@234@&35=&H44'&5HG4&79&C5;&89&>5-'&>;5'87&5'=&=9&;4745;E3&834@
?5'84=L&C4G8&C9;&834&G5;>44:5;8&9:8-6-78-E&5HIB8&834-;&:;97:4E87L&5'=&75'84=&89&:B;’
5E5=46-E& E5;44,(& Y4& -=4'8-C@& 834& 9834;& 83;44& %P"__ & :978=9E7& 57& =9BH8->L& 4-
H4ES5B74&834,;4&98745G& 56H-8-9'& 89& HB-G=&5'& 5E5=46-E& E5;44,& 9;& H4E5B74& 834@& 3!
648&7?-838&5'=&5G79&:4;E4-<4=8&9H785EG47&-'&834-,&5E=46-E&ES5;44;7(&

234& 8;5J4E89;-47& 9C& 834&PBPI858& :;9C47¥8;4& E35;5E84;-W4=& H@& 69;4& 8-64&
H48744'& 3[& 5'=& 834& 577-785'8& :;9C4778:8&9835'& -'& 834& Y%P#(& 234& 83;44&
-'84;<-4?4478 35=&5GG&=9'4& 588 G4578& 9'4&:978=9EL & 5'=& 834 @& 35=&5GG&>9'4& 5H;95=&
234@&=-=&'98&>48& 834-;& JOH& -'&834&%P"__ &=-;4EB8GCG@&<-5&834-;&'4879;K&HB8&83;9B>3
C9;&:97-8-9'&%(&
234&577-785'8&:;9CA4779;7&B: (BR&5'=& ;4E4-<4=& =-CC4;4'8&>;5'87(&]'4&9C& 834& 64'& 75-=&

he had always been working on different projects, often “Bread and Butter” projects as
34&E5GG4=&8346L&-(4(&765G54,&>;5'87(&

14&65'&IB78&;4E4-<4=85&:97-8-<4&4<5GB58-9'&18;SHIKISUTD M <4&F5=889&CBGC-G&

9'4& 5==-8-9'5G& E;-84;-9'(& 23-7& 739?7& 39?& =465'=7& 9'& 45;G@& E5;44;& 7TE39G5;7& 5;
-'E;457-'>& 9<4;& 8-64(& 239B>3& 834@& 4'E9B'84;4=& 7964& 9H785EGA7LE& 83474& 577-78"
professors are still ‘flowing’ as they are either tenured or they have a good chance&9&
H4E964&79&-'&834&'45;4CB8B;4(&

T& & &
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I"I"<"#R/T61+1-)*&#5/(54S,)/(M#6/,-2/5 #1(2#1, ),-1(-#6+/0&, /4,

&

Y-83-'8:834& %P#L&8?798:978=9E7&35=8& H44'&7:9'79;4=& H@& 74'-9;& 5E5=46-E7&89& E9648.894
%P#8 5'=8 =9& ;4745;E38 834;4(&]'4& 35=& 5G 79& H44'8 78-6BG584=& 5'=& 4 EIB;5>4=& H@& C9;
7B:4;<-79;7& 89& 4'84:& 5'=8& 785@& -'& SE5=46-5(& Y-83-'& 834& %P" L& :978=9E7& ?4;4& AB-
575;48 9CB34GA<5'E489IC&'4879;K-">&5'=8:49:GA&?4;4878;584>-E&-'&HB-G=-">&'48?9;K7 &89
34G:& 834-,& E5;44;(& Y358& 5G79& 74464=& -6:9;85'8& 834,48 ?4;4& :ACA;A'EA& GA884;7& 734’
5:G@-">& C9;& JOH7L& 57& 834748 24,48 64'8-9'4=& H@& 74<4;5G& %P" & :978=9E7&-'&E9'8;5
:978=9E7&C;9688%P#(&]'4& 2965'&:;9CA4779;8 2578 64'8-9'4=8& H@&B6BG8-:GA&-'84;<-42447&
57&H4-'>&7B::9;8-<4&8975;=7&834-:& SEE477&89&834&-'78-8B84&5'=8& >488-'>& E35'E47&?-83-'
C5EBGE@(&

\;96&834& 8;5J4E89;-47&57&:;474'84=& H@& 834&577-785'8&:;9C4779;7L&-8& 74467&8358& '48
5'=8H4-'>&7:9'79,4=&7578&69;4&-6:9,85'88& C9,;&834&%P#8&577-785'8&:;9C4779;7&89&>5-'&834-;
EB;;4'8&:97-8-9'7&835'&C9;&834&83;44&C;96&834&%P"__ (&Y-83-'&834&%P#L&-'84;<-4?447&3
'98&=9'4&4F84'7-<4&J9H& 745;E3X&IC84'&834@&8;5'7-8-9'4=& AB-84&769983& @& 5'=&-8&?578
83;9B>3&5&'4879;K& 8358&834@& 345;=&9C&:97-8-9'7&5'=& E564&-'& E9'85E8& ?-83&834&-'78-
"G6978& 5GG& %P#& -'84;<-4?447& 35=& E964& -'89& 834-;& EB;;4'8& :97-8-9'& 83;9B>3& '4879;|
E9"4E8-9'7L&?34;457&-'&%P"__&8?79&9C&834&83;44&-'84,<-4?447&35=&>9884'&5EE477&89&
-' 78-8B84&83;9B>3&5::G@-">&C9;&5& JIH&5'=&>;5'8(&%8& 74467&83588834&G5884;&?4;4&IB:
9'&834-;&:;4<-9B7&5EE96:G-7364'87L&?3-E3&834@&35=&HB-G8& C9;&5& H->&:5;8&-'&H48744'
_3[& 5'=& EB;;4'8& :97-8-9'& 57& :978=9E7& 5'=& G4E8B;4;7L& ?34;457& 834& 8P#& -'84,<-4?447
9<4;5GG&35=&35=8AF 74 &AF:4,-4'E4&5'=&34'E4&35=&HB-G8&G477&5EE96:G-7364'87&89&
H4&JIB=>4=89"(&23-7&-7&:977-HG@&5G79&9'4&9C&834&;4579'7&?3@&834&%P"__ &-'84;<-4?/
85GK->&69;4&E9'E;484G@&9C&>9-'>&89&5779E-584&:;9C4779;4 G4<8BRLHBHEA88->&84'B;4&
%P#8&-'84,<-4?4471L&?39&7?4,4&G477&C5;&-'&884-,&E5;44,7(&

&
4.2 Organizational culture and everyday working life

%'&83-7& 74E8-9'& ?4&=-TEB77&397?&834&EB;;4'8&:978=9E7&5'=&577-785'8&:;9C4779;7&:4;E4
834&9;>5'-W58-9'5G& EBG8B;4&9C& 834&879&-'78-8B847(& Y358&;9G4& =-=& :4;79'5G & ;4G58-¢
?4;4& :;9CA77-9'5GTBHBLC-G64'88 5'=& E5;44,8 =4<4G9:64'8& 3-'=4,4=& 9,4 3BEO;84=L&
39?7&=-=&834@&4F:4;-4'E4&834&-'84,'5G&9;>5'-W58-9'5&&3-4;5,E3@h&

["8"1"#?BM

&
\;96&834&-'84;<-4?7&?4&G45;&8358&834&9;>5'-W58-9'5G&EBG8B;4&9C&834&%P#&-7&E35;5E
H@&EIGG4>-5G-8@L& 9:4"477L&5'=&34G:CBG'477L&-'=-<-=B5G-8 @& 5'=&89&<-=B5G& ;47:9'7
>488&34G:&9;&7B:8;8(&

\;96& 834& -'84;<-4?7& ?4& >98& 834& :-E8B;4& 8358& 834& %P#& 45,C@& E5;44;& TE39G5;7& 14,1
6978&:;477B;4&57& E96-'>& C;96&834& H->>4;& 5E5=46-E& 7@7846(& %C&9'4& ?5'87&89& 7BEE:
TE-4'E4L& 9'4& ?-GG& '44=& 89& :BHG-73& 65'@& 5'=& :;HCASHB IR B(&3'& '47&
‘BHG-E58-9'&7@7846&?57&-'8;9=BE4=&58&834&8-64&9C&834&-'84;<-4?7&-'&834&%P#L&?3-E
-'84,<-47447878-GG&'44=4=&89&>&7:&CBGGC @ (&

"& C4?&-'84,<-4?447& -'=-E584=8& 8358& 834@& C4G8& 834& EBG8B;4& 58& 834& %P#& ?57& -'=-<
23-7& 7:5E4&:;9<-=8998& C9;& 834&-'84,<-4?447& 89&5;,5>4&834-;&97'& ?9;K-">& ?44K&5'=&
:G5"-'>(& 1834;7& =-=& 4F:4;-4'E4& -79G58-9'(& ]'4& 9C& 834& R?965'S& :978=9E7& 85GK4=& 9C

TI& & &
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researchers being a “small island”. New employees needed to figure things out by
834674G<47L&?3-E3&E9788&-845B'&

%'84,:4;,79'5G& ;4G58-9'7& 74464=& 6978G @& C9;64=& 5,9B'=& 845E3-">& =B8-4& & '98& ;4745;E3
4<4'&839B>3&834& C5EBG8@& ?57& 8;@-">& 89& HB-G=&69;4& 9C& 5& ;4745;E3& E966B'-8@ (&
?4;4&5G79&HB-G8&839B>3&C9;65G&6448-">7L&?3-E3& 74,48 6978C @ &RIBAB & 6448-">7L&5'
9C84'& CO9EB74=& 9'& 4=BES58-9'L& 5'=& GA477& 9'& ;4745,E3& 5'=& 834& 735;->& 9C& K'9?G4=
D7:4E-5GC@&:978=9E7&=-=&'98&7446&89&744&834&B74&9C&83474&6448->7(

P978&9C& 834&-'84;<-4?447& -'=-E584=&89& ?9;KL& H47-=47& 785'=5;=& 9CC-E4& 39B;7L & 58&-;
39B;7& 58& 3964KE834& 4<4'-'>7& 9;& ?44KA'=7(& P9;49<4;L& 47:4E-5GC@& 834& 577-785'8&
:;9C4779;78&:B8& 46:357-7& 9'& 834-;& 845E3-">& 857K77& 834& SE8B5GH4 BAOR3I-BES8-9'&
?57&=-CC4;4'8&835'€&834& CI;60&23) V& ?57&47:4E-5CGC@& 79& ?34'& 834@& C-;78& 785;84=L&
834@&'44=4=&B&BII&;9:47&5'=&834-;&?5@& 83;9B>3& 834& C5SEBG8@ (& #4745;E3& CAGG& }
HA4ES5B74&9C&83-7&845E3-'>&8-64&:;477B;4(&]'4&577-785'8&:;9C4779;&R?965'S&?39&35=&-77I
with her teaching load said, “You don’t want to nag too much. You’re in a temporary

E9'8;5E8& 5CB@&his shows the politics and pressure put on early academics, which
834@&'44=&89&5=34;4&89&57&834@&5;4&-'&5&:;4E5;-9B7&:97-8-9'(&M964& ?4;4& 5HG4&89&
845E3-'>& 5'=& ;4745;E3& HGI9EK7& 83;9B>39B8& 834& @45;L& ?3-E3& >5<4& 8346& 7:5E4& 8
;/4745,E3&5'=&748;4745,E3&>;5'8&:;9:978G7(&

"E3-4<464'87& 5'=& H-;83=5@7& ?4,4& EAG4H;584=1L& 839B>3& 83-7& =-CC4;4=& :4,& 74E8-9'(&
74E8-9'&35=&5;,5'>4=&69'485,@&7B::9;8&83;9B>3& 765G G&>;5'87& C9;& E9'=BE8->&C-4G=&?¢
%'84,;<-4?4478&9C& 8358& 74E8-9'& ?4;4& <4, @& :97-8-=<4LHHDBERIBRTRE3& 34G:4=&
8346&89&>5834,&=585&5'=&HB-G=&4879;K7(&

_;9CA477-9'5GTRBLT-G64'8& 5'=& E5;44;& =4<4G9:64'8& ?4;4& 6978GC @& 744'& 57& 5'& -'=-<-=B5C
65884;(&239B>3&834&B'-<4;7-8@&9CC4;4=&E9B;747&5'=&7B::9;8L&CA4?7&-'84,<-4?447 & 74464=
S5E8B5GG @& HBBKABBT A& 9C& 8346(& M96483-'>& 85K-'>& B:& 6BE3& 8-64& 5'=& 3-'=4;-">L&
64'8-9'4=&H@&74<4;5G&-'84;<-4?4471.&?57&834&:;9E4=B;4&89&>5-'&834&'4EA4A775;@&4=BE5E
AB5G-C-E58-9'7&'44=4=889&>48&:;96984=&D;&84'B;4(&

234&:978=9E7&5'=&577-785'8& :;9C4779;7& =-=&'98& 7:45K& 4F.G-E-8C @& 5H9B8& 397& 834& -
9;>5'-W58-9'5G& 3-4;5,E3@& 3-'=4;4=& 9;& 7B::9;84=& 8346(& %'=-;4E8CG @& 3-4;5;E3@& =-=& 658
234-,& 5EE477&89& 834& -'78-8B84& 35=& 9C84'& >9'4& 83;9B>3& :;9C4779;78~& 834& -'78-8B84lL
4<5GB58-9'7&?4,4&=9'4& H@& 74'-9;& E9GG45>B47&5'=& 7B:4;<-79;7L&5'=& 834& 5;,5>464'87&
4=BE58-9'5G& 857K7&5'=&:984'8-5G& :;9698-9'7& ?4,4& =4E-=4=& B:9'& H@ & 74'-9;7(& M964& 35:
4F:4;-4'E4=&-79G58-9'&R:5;8C@S&=B4&89&834&5H74'E4&9C&B34&:;&=-;4E8&7B:4,;<-79;(&

&
1"8"8"#BCW#/

\;96& 834& -'84;<-4?7& ?4& G45;'& 8358& 834& 9;>5'-W58-9'5G& EBG8B;4& 9C& 834& %P"__
E35;5E84;-W4=& H@& 9:4"477& 5'=& 5& CG58& 9;>5'-W58-9'5G& 78;BESB;4(& %'C9;65G& ;4G58-
4F-784=& HA8744'& 78B=4'87L& 45;G@& E5;44;& ;4745;E34;71.& 5'=& 74'-9;& 785CC(& %'& 7964& >
=5-G@& GB'E3& ?57& 85K4'& H48?44'& 78B=4'87& 5'=& :;9C4779;7& 5'=& 5GG& ;5'K7& -'& H48?
MBEE47747&7?4,4&79648-647& EAG4H;584=(&"&7B664;&H5;HAEB4&?57&34G=8&@45,CG@&9'&8
9C&834&9CC-E4&HB-G=-">(&

%'&834&%P"__ L& G-K4&-'&834&%P#L&:978=9E7&5'=&577-785'8&:;9C4779;7&6978C@& 75?& 83
=4<4G9:64'8&57&5'& -'=-<-=B5G& 5EE96:G-7364'8L.& 839B>3& 7B::9;84=& H@& 74'-9;& 785CC(& 2.

PT& & &
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=-=8&'98& 5;8-E-:584& 6BE3&-'& B'-<4;7-8 @& E9B; 747L& HB8& 75-=& 89& >98-89& E9GG45>B47&5
785CC&89&57K& C9;&5=<-E4&-'& E574&834@& '44=4=8 TBE3(& P9;4& 835'&-'& 8348 %P#L& 79E-
24;48& H574=89'& ;4745;E3L& 73-E3& 65KA7& 7T4'748& 578 %P" & 3578 69;4& 9C& 5& ;4745;E38 3-7¢
5'=& 69;4& :978=9E7& 46:GO@4=(& #4745;E3& -7& 69;4& 46HA==4=& -'& 834& EBG8B;4& 9C& ¢
-'78 8B8K&

_978=9E7L&4T7:4E-5CGC@&834&9'47&9'&:4;79'5G&>;5'87&9;& C4GG9?73-:7L.&35=&834& C;44=9
834-;&97'&;4745;E3(&\;44=96& E564&5G9">& ?-83&834&5EAB-7-8-9'&9C&:4;79'5G&>;5'87(&]'&83¢
9'4& 35'=L.&834&;4G58-<4& C;44=96& -'& 834& -'78-8B84& 4'5HG4=& ; BIGHEBII?&EE9& :G5
?9;K-'>&?44K(&]'4&834&9834,8&35'=1.&834&:;477B;4&9C&E;-84;-5&89& HA&5EE96:G-734=&:B73
149:G4&89&79;K&69;4&39B;7&835'&C9;65G G @&-'=-E584=X&

“234;4&E4;85-'G@&-7&796483-'>&7;9'>&7?-83&834&:;477B;4&:49:G4&:B8&9'&834674G<47(&"'=&
sort of unspoken “you&ave to work hard”. Nobody looks weird at you when you say all

@98id was work. Then it’s like: D<4;@H9=@&=94&& 28BB/body has the feeling that

this is the only way to survive.”"&%P"__ | &6R8S&

Q4;487?48&744&834&:-E8B;4&9C&5& EBG8B;4&8358&78-6BG5847&:49:G4&89& ?79;K& <4; @& 35;;
also individualizes this hard work: “pressure people put on themselves”. The implicit

(“unspoken”) norm of hard work and the fact that working many hours was taken for
>5'84=L&5EE9;=->& 89& 83-7&-'84;<-4?7441.&-'=-E584& 834&'9;65G-W4=&?5@& 9C&=9-">(&"7& 6
saw their academic career as part of a ‘hobby’, this was legitimized. You do not only
35<4&880;K&35;=L& @9B&5BIB8I4ESB74&@9IB&G-K4&=9-">& TE-4'EA& 79&6BE3(&

%'84,'5&3-4;5,E3@& ?57& 6978CG@& -6:G-E-8CG@& =-7TEB774=& H@& -'84,<-4?447(& "7& C9;& 83
3-4;5E3@& ?57& -6:9;85'8& 57& 834-;& SEE477& 89& 834& -'78-8B84& 35=& 9C84'& >9'4& 83;9
785CCO:;9C4779;7&-'&834& -'78-8B84L.& 834-;,& 4<5GB58-9'7& 74;4& =9'4& H@& 74'-9;& E9GG45>
7B:4;,<-79,8'=&834&5;,5>464'87&9C&4=BE58-9'5G& 857K7&5'=&:984'8-5G &:;9698-9'7& 74,4&
=4E-=4=&B:9'&H@&74&:9;7(

&

I"8"<"#C22)-)/(LA#+&T1#],

Y358&-7&;465;K5HG4&-7&8358&7964&:978=9E7&64'8-9'4=&'98&89&?5'8&89&-'<478&899& 6BE:
834-;& :;474'8& -'78-8B84& 57& 834@& ?9BG8E;&8B<28-G4L& HB8& CIEB7& 9'& 834-;& 9?7'&
:BHG-E58-9'7&5'=&>;5'87(&23-7&-7&=-;4E8G@&-6:5E84=& H@&834&5E5=46-E&'9;6& 9C&BIH-C
739;8& 84;6& E9'8;5E87(& 234& 9834;& 7-=4& 9C& 8358& E9-'& -7& 8358& 74<4;5G& :978=9E7& 64"
C44G-'>&-79G584=(& _977-HG@L& 8344 E5&RBIRONBAIE7 & ?-83-'& %P#& G-6-84=& 834&
5<5-G5HG4& RC9;65G& 9;&-'C9;65GS& 7B::9;8->&-'C;578;BE8B;4& C9;& :978=9E7(& 23-7& E9BG
:978=9E7&-'&834&%P#8&4<4'&69;4&;47:9'7-HG4&C9;& 8344;:&BBIBAFB3-'&%P"__ L&
?34;4&:978=9E7&5;4& ?4GG& 46H4==448-BR&HESA4;7& 5'=& H4'4C-8& C;96& 5& 79E-5G& 5'=&
7B::9;8-<4&-'C;578;BESB;4(

"==-8-9'5GG@L&834&C5E8&8358&65'@&EIGGA5>B478&=-=&'98&G-<4&-'&V-J64>4'&-'CGB4'E4-
4'<-,9'64'8X&-8& ?57&64'8-9'4=& H@& -'84,<-4?447& C;96& HI83& %P"__ &5'=& %P#& 8358&-8& 7?5
79648-6478&AB&8B8&B34&9CC-E47(&23-7&645'7 &BE5BB: FRB&E& &5&G5;>44BB&334&
?9;K&:49:G4&=9&?57&'98&<-7-HGA&C9;&E9GG45>B47(&

*kk & & &
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4.3 Well-being and work-life balance

23-7& 74EB8-9'&€;4<9G<47&5;9B'=& 39?& 834& EB;;4'8& :978=9E7& 5'=& 577-785'8& :;9C4779;7& =4
?-83& 8B;& ?9;KG-C4& H5G5'E4X& ?358& B'-<4;7-8 @& 5;,5'>464'87& =-=& 834 @& B74L& 5'=& 397&-
834-;& C56-G@& 5'=& 9;>5'-W58-9'5@&-6-ER& -6:5E8& 834-;& H5G5'E4h& Y4& 785;8& ?-83& 5&
>4'4;5G&=-7TEB77-9'L&89&HB-G=&5'€&9<4;5;E3-'">&:-E8B;4&9C&834& Y NU&58&834&B'-<4;7-8@L&
>08'89&834&7:4E-C-E&-'7888B847(&

"<"I"#>&(&+H4

\;96&834&-'84;<-4?7&8348&>4'4,5G& 74'74&5::45;4=& 8358& E96H-'-'>& E3-G=;4'&9;&5& 7TIE-5G &G
5'=&5'& 5E5=46-E& E5;44,& :;9<-=47& E35GG4">47& 5'=& -7& =-CC-EBG8& R6978& -'84,<-4?447S&
-6:977-HG4& R5& C47& -'84;<-4?447S(& %'84,<-4?447& 75-=& 8358& 834-;& JOE@R-7& 5SHIB8& 39
:4;C9;6L& 834-;& 9B8:B8L& '98& 39?7& 834@& >48& 834;4(& 234@& :4;E4-<4&'9& =-;4E8& E9'8;9G&
7B:4;<-79;7L& HI7747& 9;& E9GG45>B47& 9<4;& 834-;& ?9;K->& 39B;7(& %'& 8358& 74'74& |
-'84,<-474478&78584=&834@& :4;E4-<4=& 89& 35<4& C;44=96& 5'=& 5B89'96 @& -'& 397L& ?34'& 5'=
?34,4&8%8&834-,&J8H(&

_49:G4&?-83& E3-G=;4'& =-=& :4;E4-<4&5'=& HB-G=& -'& 69;4& ;478;-E8-9'7& 9'& ?9;K-'">& 9B87-=4&
‘standard’ working hours than interviewees without a family. One IMAPP interviewee (f),
C9;&-'785'E4L&B74=&34;& CGAF-H-G88@A& 3% & &30 & ?9; K&t $ldr husband’s nonl
5E5=46-E&G9'>&JIH&39IB;7(&" &Y0P#&-'84;<-4?44&R6S&:B8&-8&-'&&34&CIGGI?->&?5@X

“I think [early career researchers in this field] have a hard choice to make. If they want to
M+-"+'#$1,&,%(,('+B+.";,+4' A'&M"O'K+(&' &$' 1&+04' &8, TNKEM +&' &M", %' #%,-+&™ [, A™ 1"
ruined.” (IMR, man)'

\;96& 834& -'84;<-477& -8& 5::45;4=& 8358& :49:G4& 35=& G-88G4& K'9?G4=>4& 9C& 834& C5E-G-¢
?9;KIG-C4& 7B::9;8& 5<5-G5HG4& 58& 834& B'-<4;7-8@L& '9;& =-=& 834@& B74& 8346& 6BE3(&
?9;KOG-C4& ?57& 9;>5'-W4=& -'S@EBIB39IBB& 834& B'-<4;7-8@& -'<9G<4=L& HB8& ?-83& 83
:5;8'4;&5'=L&-C&5<5-G5HGAL& PBBKE;8G584=&:49:G4(&23;44&83-">7& 74,48 64'8-9'4=&

H@& -'84,<-4?447& H@& ?3-E3& 834& B'-<4;7-8@& 34G:4=& 9;& E9IBG=& :984'8-5GGC @& 34G:X&
?9;K-'>&EBG8B;4Z&0S&E3-CZE&HN Z& [5&:5;4'85G&&45<4(&

#4>5;=-">&834&C-;78L&-8&?57&64'8-9'4=&H@& 74<4,5G&-'84,<-4?447&?39&7?4,4&:5;4'87&8358&
CG4F-H-G-8@& :;9<-=4=& H@& 834& 5E5=46-E& EBG8B;4& 34G:4=& 89& 65K4& ?9;KOG-C4& 5;;!
U4->&5HG4&89&5;;5'>4&834-;&97'& ?9;K-">&39B,; 7 E&FEBAEHDBLX 34'& 89& 79;K& C; 96 &

3964& 5'=& :;9<-=4& E5;4& 89& 834-,& E3-G=;4'& 5'=& ?34'& 89& >9& 89& B'-<4,7-8@(& %'C9;65G& |
>-<-">&C9;&:5;4'87&9;&9834,7& 74,48 '98&64'8-9'4=& H@ &5 @& 9C&834&-'84;<-4?447L&AFE4:88
9'4&-'84,<-47448&?39&79;;-4=&5H9B8&83-7&C9;&834&CB8B;4(&

MIE9'=L& 74<4;5G&:5;4'87&64'8-9'4=& E3-G=& E5;4&'B;74,@&57&5&:984'8-5G& 7B::9;8-">& C5E-C
$3-G=&E5;4&?57&C9;&834&G5;>4&:5;88&5;;5'>4=& H@& 834&:5;4'87& 8346 74G<47X&5>;4464'87
834&:5;8'4;&;4>5;=-'>&?9;K->&=5@7&5'=&8-647L&5&.p.&5;;5>464'8 & RHI83REL&'4;7 & ?9;
=5@7&5'=&785@&58&3964&9'4&=5@SL&H5H@7-884,7L&>;5'=:5;4'87&R6978C @& >;5'=69834;
E5;4&'B;74,@&58&834&:G5E4&9C&;47-=4'E4(&MB4AHBEAT&'BACA;;4=&5&=5@&E5;4&
58&834&:G5E4&9C&;47-=4'E48&9<4;&5& =5@& E5;4&58&834& B'-<4,33B@E&R-EBI8&ES5748.8358¢
G-<4&-'&V-364>4'SL &79&57&'98&89&35<4&89&85K4&834&E3-G=;4'&5G%5&834&?5@&89&V-J64:

2348&83-;=&C5E-G-8@&64'8-9'4=&757&:5;4'85G&G45<4(&234,4& 74,4858 C47&-'84,<-4?447&R6S
65=4&B74&9C&-87&9'4&9C&834&:5;4'87&=-=&'98(&_584;'-8@ELEQI&H QBICEBRELB34&

*0& & &
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V4834;G5'=7L& ?3-E3& ?57& 744'& H@& 74<4;5G& -'84;<-4?4478& 57& <4,@& C4?(& ]'4& %P"
-'84,<-4?44& R6S& HAG-4<4=&-8&?57&35;=4,& C9;&64'&835'& C9;& ?7964'4 89& >486& :5,4'85G & G4
5::;9<4=(& PBG8-:G4& ?964'& -'84;<-47447& 64'8-9'4=& H4-'>& E96:4'7584=& H@& 69'4@
8-64&C9;&;4745;E3&;4>5;=-">&6584,-8 @&G45<4&57&5'&-6:9;85'8&-77B4L&C9;&-"785'E4&C9;&>
19:975G&4<5GB58-8'7(&

9%'&5==-8-0'8.89&83474&83:448 C5E-G-8-47L&74<4;5G&CY;4->'& TE39G5;7&64'8-9'4=8&397& 834
9:&35;=G@&5& 7B::9;8& 7@7846&-'& 834& V4834(@B& 35E&DE C56-G @& 9;& C;-4'=7&'45;HAL&
798834@& 2448 =4:4'=4'88 9'& 834-;& :5;8'4;8 5'=& 8348 5;;5'>464'87& 834 @& 65=4& ?-83& 45E3&
9834;(&&

I"<"8"#7BH

$9'E4;'-'>&:;-<584& G-C4L&5CG & 8B ALSBRBEES. 5& :5;8'4;(&]'4&?965'&5'=&65'&5G79&
35=&E3-G=;4'(&U983& ?964'& ?9;KAt&K 68,8588 834& 6964'88 9C& 834& -'84;<-4?(&234&65'&
?57&:G5"-">&89&85K4&B:&:5;4'85G&G45<4&C9;&3-7&E3-G=L&5'=&C4G8&8358&-8&?57&E9669'
89&=9&79&7?-83-'&834&-'78-8B84(&

PO78877-788&:;9C477BB&&5&'ISES=46-E&:5;8'4;&9;&74,4&7-'>G4(&]'4&7965'&35=&5&
:5;8'4;&?39&5G79&?9;K4=&-'& TE-4'E4(&234&?965'& 7:9K4& C9;& 7964& G4'>83& 5HIB8& 834& 87
H9=@& :;9HG46L & 834& =-CC-EBG8-47& 9C& C-'=-">& 5& JOH& 58& 834& 7564& -'78-8B84(& ]'4& 9
78584=&5H9B8&IE96&5&:5;8'4,&7-83&5&E5;44;&-'&T&-4'E4AX&

“you have to accept that if you want a job, you cannot live together with your partner”.
cL7'4'+11,1&+(&'#%SA"11$%4";+(T

2348 65'& :9-'87& 89& 5& E9669'& :;5E8-E4& 569'>& 834& 577-785'8& :;9C4779;7L& ?3-E3& ?57&
JB>>G-">& HABR ?79;K& 5'=& :;-<584& G-C4(& ]'4& ?965'& 35=& 5& :5;8'4;& ?39& =-=& '98& 35<4&
6BE3& CG4F-H-G-8@&-'& 3-7& JOHL& 57& 34& 35=& 89& H4& :;474'8& -'& 3-7& 9CC-E4& B'G-K4& 34
?9;K&:5;83-64&734'&834@&?9BG=&>48& E3-G=;4'(&234&9834,&83;44& %P#&577-785'8&:;9C47"
5GG&35=&EBA348879&64'&?-83&E3-G=;4'&35=&5&:5;8'4;&?9|R-64R&E387&<4; @&

EG-E3mne of them noted. The majority lived outside of Nijmegen, and thus had to

8;5<4GL&5'=& ?79;K4=8&9'4& 9;&8?9&=5@7& 58& 3964L & ?34'4<4;&:977-HG4(&]'4&9C&B34&577-
59C4779;7&68-9'4=8&39?&;4745,E3&4<5GB58-9'7& 5;4&'98& 5=5:84=& C9;& ?96/'& ?-83& '4?
H9;'7(&DFE4:8&:5;4'85G&G45<4L.&'9&;45G&-77B478&?-83&83-7&74,;4864'8-9'48&H@&9;&5HOB8E

I"<"<"#?BCWW

"GG&?964'& -'84;<-4?447& -'& %P" & 35=&5&:5;8'4;L& 9C& ?3-E3& 7964& ?4;4& 5E5=46-E& 5'=&
9834;78' I5E5=46-E(&P978&9C&8346& G-<4=& ?-83&834-;&:5;8'4;(&]'4&9C&83474& ?964'& 35=&
E3-G=;4'&?7-83&34;&:5;8'4;(&279&64'&-'&834&756:G48&?4;,4&7-'>G4(&]'4&?965'&?-83&E3-G=;4'&
spoke of academic research as “796483-">& 8358& ?4& =9& ?-83& '5WhiBh requires

65K-">& 75E-EA7L& HB8B& :;4C4;5HG @& '98& EQ'E4;'-'>& 34;& C56-C@(&M34& 757&:5;4'8->& 5'=& !
academic career as “H983&CBGG8-64&J9M7&-'& C5E8

Several women mentioned the ‘two body problem’ (i.e. dual career issue) in relation to

:;-<5684& G-C4&5'=& 5E5=46-5(& 234& C-; 7TBE356-ES& BB'4;& -'&5'9834;& E9B'8; @ (& M34&
=-78-">B-734=&H48744'&8?9&8@:47&9C&5E5=46-E7X&834&9'47&?39&E39974&C9;&5&C-F4=&(
5'=& E96:;96-74& 834-;& ;4745;E3L& 9;& 834& 9'47& =9-'>& 834& ;4745;E3& 834@& ?5'8& 5'=&
E96:;96-7-'>& C56-G@&5'=&:;-<5848& G-C4(& M34REIFSAEET & HAGI'>-">& 89& 8348 G5884;&

& & &
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>;9B:&5'=&'984=8&397&35<->&5&C56-G@&?9BG=&E96:G-E584&34,&G-C4&57&5'&5E5=46-E&5"
34,&:5;8'4;(&"9834,&?965'L&5G79&?-83&5'&5E5=46-E&:5;88;L&75-=X&

“it can be a serious drawback for starting a family. But | love my w$%N'+(.'M"'+/1$'/$-"1'
his work. So there are some kind of compromises. It is not a pleasant thing”. (IMAPP,
#$1&.$B4'KS;+(T

%'&834&756:G4&9C&:978=9E7&?4&744&<5;-9B7&;47:9"747&;5>-">&C;96&85GK-">&5HIB8&5&E
89&=9&;4745,E3&HB8&H4-">&'98&,;45C HR&SHEK3-0B8FHIBB&65K-">&:4;79'5G& 75E;-C-E47&
C9;&834-;&:577-9'&C9;&7TE-4'E4(&23474&75E;-C-E47&>9&C;96&345G83&R6BG8-:G4&-GG'4774°
89&;4G58-9'73-:7L&89& HB-G=-">& 5& C56-G@(& Y4&'984=& 47 4E-5CGC @& -'& 834& %P"__ & 835€
?57&K4@&-'&834&>;9B : SHEXEAGAF-H-G-8@&-'&84;67&9C&69<-">&5H;95=L&HB8&5G79&-'&84
9C& E96H-'->& 5& E5;44;& ?-83& 9834;& ;47:9'7-H-G-8-47(& 234& 65J9;-8@& 9C& :978=9E7& 35
:5;8'4;L&5'=&=-CC4;4'8&5,,5>464'87& 74,48 65=4&,4>5;=-">& G-<->&89>4834,49,&5:5,8&5'=&
69<-">& 5H;95=& 89>4834,&FH(& 234& 879& HI=@& :;9HG46& ?-83& ;4>5;=& 89& S5E5=46-E&
:5;8'4;7&?57& 64'8-9'4=& H@ & 74<4;5G& ?964'& :978=9E7& C;96& 834& %P"__ (&_978=9E7& ?4,48
744'&57&:5;8&9C&834&785'=5;=&,;9B84&9C&5'&5E5=46-E& E5;44;(&R23-7&?57&'98&834& E574
%P#L&?34,4&:978=9E7&?4,4&>9-"X8@EMAO8.5'&577-785'8&:;9C4779;73-:8&5C84,&834& _3[&?57&
'98&744'&57&B'E9669¢S

2?9&9C&834&%B77-885'8&:;,9CA7 &E7&6BG8-:GA&E3-G=;4'&5'=&74,4&65;;-4=2&9'4&?57&
7->G4(&]'4&9C&8346&75-=&5HIBSR2QAMEG5'E4&58&834&6964'8X&

“on the one hand it’s easy in aB+.";,+'&$'M+-"+'BM,/.4'L'&M,(N4'9"B+*1"+'/$&'",1'A/"<,9/"@"d(’
the other hand it’s not easy at all, because you are expected to make long hours, long
weeks”. (IMAPP, assistant professor, woman)'

\;44=96&-'&5E5=46-5&74467&:5;5=9F-E5GX&5E5=46-5&:;9<tc4ri@idgetone’s own
E5;44;& -'& E96H-'58-9'& ?-83& :;-<584& G-C4L& ?34;457& 58& 834& 7564& 8-64& 89& 7TBEEA44=
academia it is needed (“4F:4E84%Y that academics work very hard and many hours.

Y9;Kllife balance arrangements impact one’s future chances. For instanceL&5&65'& ?-83&
E3-G=;4'&75-=&'98&89&85K4&3-7&:5;4'85G&G45<4&H4E5B74&9C&3-7&84'B;4&8;5EK&:97-8-9"X

“I have one of those tenure track contracts, so you think: okay, first I'll try to comply with
+I'"+(.14'9"A$% " O$*' 1&+%&' &+/N,(8'+9$*&'#+%" (&+/'"Hhi@'@QFboked into that”.
cL76:45+(T"*

Q-7&AB984&-6:G-47&?964'&>488-">&E3-G=;4'&?3-G4&-'&84'B;4&8;5EK&?-GG&4'E9B'84,;&=-CC-i
89&8;@&5'=&6448&5GG&=465'=7&C9;&84'B;4&:97-8-9'7(&"7&5& 65'L& 34&357& 834& E39-E4& 8
?9;K&C9;&5&?3-G4&5C84;&834& H-;83&9C& 3-7& E3-G=L&9;&'98Z& 5&PQEH DHRIES-'>& 5& H5F
23-7&AB984&5G79&:9-'87&89&397&45;G@&EDS;44;& 7TE39G5;7&5;4&69;4& COEB74=89'&834&7:
834&G9>&84,6X&834&:,477B;4&9C&83->7&'44=-">&89&H4&5;,5>4=&'9?&9;&-'&834&'45;&CB8
;4AB-;4&5&739;84;&84,6&<-7-9'&9'&834-,& E5;44;(&Q4&5G79& 984+ 39 R8>
:5;4'85G&G45<4&79BG=&H4&35;=4,;4C9;864'&835'&C9;&?964'X&

“las a man] you always need more reason [to take parental leave] —'+1'+'K$;+('O$*'M+-
the reason that everybody’s seen it, you are getting a baby. As man it’s just, you just go
9+BN&work and then you have a baby and you give treats to everyone and we continue.”
CL76::4'+11,1&+(&'#%$A"11$%4";+(T

& & &
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Y-83-'&834& %P"__&5=& M2DP&-'&>4'4;,5GL& >9-">& 5H;95=& ?57& :4;E4-<4=&57&5'& -6:9;85'8&
E;-84;-9'& C9;& 5'& 5E5=46-E& E5;44;(& "& %P"__& -'84,<-4?44& RCS& 78584=& 8358& >9-'>& 5H;¢
?9BG=&H4&35;=4,&-C&734&35=&E3-G=;4'X&

“If I had a family this could have been problematic. But as long as | don’t have children, |
W*1&"(W$O'&$'8$'&$'BS(A"%"(B"14'&$"; " &' ("K'#"$#/"@'PSM"+%'("K',."+1'+(.".,1B$-"%' ("K'
places and new cultures. And so, | think, | feel privileged from this point of view.” (IMAPP,
#$1&.$B4A'KS;+(T

%'=44-B5<-">&EG=;4'&5CCAE84=&834&8;-:7&5H;95=(&"9834;8-'84;<-4?448C;WEYP" __ &75-=X

“Now | travel terribly little of course. During my postdoc projects | went away for a week
every month, but now...that doesn’t work anymore. So if there is something stopping me
A%S$;' &%Hihg, it’s my family and nothing inside [the institute].” (IMAPP, assistant
#%PA"11$%4'KS,+(T

23-7& AB984& -GGB78;5847& 834& -'=-<-=B5G& 5::;95E3& 9C& -'84;<-47447& ;4>5;=-">& 83
5;;5>464'8&9C&?9;K&5'=&:;-<5848& G-CULEYARIKISGE'E4& ?57& 1;474'84=& H I T 84 ,<-47?
57&796483->&:4;79'5G&5'=&-'=-<-=B5GL&6978C @& :;9<-=4=& ;996 & H@&834&5E5=46-E&7@78
-'=4:4'=4'E4& 5'=& 5B89'96 @& 5'=& G477& HRBB-EP7& 9C& 834& -'78-8B847& 834674G<47(&
Y-=4,&'9;67&C9;&5E5=46-E&E5;44,;7&7?4;4&>B-=-">&-'&397&64'&5'=&?964'& GO9K4=&58&834-,&
?9;KIG-C4& H5G5'E4(& \9;& ?964'L& 35<->& E3-G=;4'& 5CC4E84=& 834-;& ?9;K->& 8-647& 5"
5;,5>464'87&69;4&835'&C9;&64'&R5GG&?7964'&?-83& E3-G=;4'&BAUEE:5;8

&

4.4 Career development
&

%'& 83-7& 74E8-9'& ?4& =-TEB77& 397& 834& -'78-8B847& -6:5E8& 834& E5;44;& =4<4(G9:64'8& 9(
:978=9E7&5'=&577-785'8& :;,9C4779;7&83;9B>3&834& =-<-7-9'& 9C& 857K7L&-'84,'5G& ;4G58-9'7
5'=&:;9698-9'&E;-84;-B(&

I"I""#?BM#

D=BE58-9'&?57&5& E4'8;5G&4G464'8&-'&834& E5;44;&=4<4G9:64'8& 9C& 834&577-785'8&:;9C47
?-83-'&%P#(&V98&9'G@&GAESB;->&HB8&5G79&7488->&B:&5'=& E99;=-'58-">& E9B;747&?57&
834-;& 4=BE58-9'& G95=(& !488-'>& 834-;& N'-<4;7-8 @& 245E3->& uB5G-C-E58&'& ?57& 5'& 5-6¢
74<4;5GL& ?-83& 834& >95G& 89& >488& 84'B;4& 9;& :;9698-9'(& 23-7& :;9E4=B;4& 899K& B:& ;4G5¢
6BE3& 8-64L& 89& 834& C;B78;58-9'& 9C& 74<4;5G& -'84;<-4?447(& DFE4:8& 9'4L& '9HI=@&
E96:4'758-9'& C9;& 834& 8-64& 7:4'8& 9'& 83-7& :;9E4=B;4(& MIE-5G & ;4G58-9'7& ?4,;4& HB-G8& 5;91
4=BE8-9'& 6978CG@L& 4(>(& 83;9B>3& 6448-">7& 8358& 69;4& 9C84'& 835'& '98& E4'8;4=& 5;9B'=
4=BE58-9'5G&5CC5-;7(&\9;&834&C47&:978=9E7&:;474'8&-'&834&%P#&8358&74&7:9K4&89L &8¢
;4G58-<4&-79G88-9'(&

\9;& 834& :978=9E7L& G-88G4& 7B::9;8& E564& C;96& 834& -'78-88B4& AFEETKR C9;&
7B:4;,<-79;7(&234-,&>95G7& ?4,4& 89& E9'=BE8& ;4745,E3L& :BHG-73& 5;8-EG47& 5'=& S5SEAB-;4&
14&9C&8346&64'8-9'4=&8358&57&734&35=&'9&<5GB5HG4&'4879;K7&89&=;5?& C;96L.& 734& 79
35<4&89&HAE964& 7TBEE4A77CBG&-'&34,& 5E5=46-E& E5;44,;& 83;9BR3&BE4EIB7S& 9C&
>,5'87(& 234@& 5EK'9?G4=>4=& 834& -6:9;85'E4& 9C& 845E3-">& 4F:4;-4'E4A& C9;& 5& CB;83¢
5E5=46-E&E5;44;L& HB8&9'4& ?57&'98& -'84,4784=& -'& 845E3-">&9;& 5'& 5E5=46-E& E5;44,&:4,& 7
5'=&834&9834,835=&5&*TTd&;4745,E3&857K&5'=& ?57& 78-CG & ;4E9<£H88B3 K& 5& =-74574
8-64&9C&834&-'84;&47?(&

»1& & &
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For the assistant professors, criteria to get tenure were “56H->B9B7 and “<5>B4.
_BHG-E58-9'7L&>99=& 845E3-'>& 4<5GB58-9'7L& N'-<4;7-8 @& 245E3->&UB5G-C-E58-9'7L&5'=&:
CB'=-">&7?4,4&E;-84;-5& ;4EB;;4'8G@&64'8-9'4=& H@&-'84;<-4?447&57&6978&-6:9;85'8& E;-84;-5(
245E3->&4<5GB58-9'7& ?4;4& E;-8-E-W4=& H@ & 6BG8-:G4& -'84,;<-4? APREATA& & 5,>B4=& 3
4<5GB58-97& =9& '98& ;4<9G<4& 5;9B'=& 834& AB5G-8@& 9C& 845E3-'>& HB8& 5;9B'=& 7¢
:4;E4:8-9'7& 9C& 845E34;7Z& 83474& 4<5GB58-9'7& 5;4& 899& 6BE3& 46:357-W4=(& "==-8-9'5G
65'5>464'8& 9;&5=6-'-78;58-<4& 857K7&5;4& 6978C@& 744'& 57& '44=4=8 89& >48& 5345=& 897?5;=
4-834834'B;4&9;&5'& 5779E-584& :;9C4779;&:97-8-9'(&\-'5GGC@L& >;5'8&:;9:975G& ?;-8->& ?57&5'
-6:9;85'8&83464& E9'E4;'-'>&CB8B;4&:G5'7L&57&834&-'84;<-4?4478&K'4?&8358&-'&9;=4;&89& H4
BHG4&89&=9&;4745;E3& HA7-=47& 834-;& 845E3-'>&857K7&834@& ?9BG=& 35<4& 89& H;-">&-'&
;4745,E3&69'4@(&234&785;8&9C& 834-;,& E5;44;&?57&744'€57&5'&-6:9;85'8&:3574& 8358& ?9E
-'CGB4'E4&834-;,&E35'E47&C9;&834&;478&9C&834-;&E5;44;X&&

“especially in the beginning of your career it’s important that you can propel yourself

A$%K+%." UN(+//"(V4' B+(' KINEKO$*' +%" @@ @6(.' KM"(' O$*' &M" (' M+-"" +' (,B" #*9/,B+&,$(4'
O%$*'8%'+(.'9*,/.'A%S$;' &M +&'1$'&$'1+04'9"B+*1"9+1".'$(' &M +&' O$*'B+('KS%N'&$8"&M"%'K, &M’
people who suddenly find you interesting for what you have accomplished” (IMR,
+11,1&+(&'#%$A"11$%4";+(T

M4<4,8684;<-4?447& -'=-E584=& 8358& 834@& ?9BG=& 35<4& G-K4=& 89& 744& 69;4& 735;-'>&
K'9?G4=>4& 5'=& :;9>;477& ;4>5;=-">& ;4745,E3& ?-83-'& 834& C5EBG8@& 83;9B>3& 6448-'>7& 9
746-'5;7(& "& C4?& 7B>>4784=& 5& 64'89;->& :;9>;56& 9;& 78;BE8B;5G& E95E3->(& 1834;7&
64'8-9'4=&69;4&R765GBS&4878&C9;&45;G@&ES;44;,&7TE39G5;7&-'&834&%P#&89&8;5<4G&5H;95
739;8& :4;-9=7L.& 7TBE3& 57& E9'C4;4'E47& 9C& E9GGA4ES->& =585& -'& C-4G=79;K(& ]'4& -'84;<-:
?5'84=&5&G9'>4,;&:584;'5G&G45<4&C9;&64'&5;9B'=&834&H-;83&9& &834-;,&E3-G=;4'(&

&'1"8"#?BCWAN

Y-83-'&%P"__&83874464=&89& H4&5& EG45;85>;4464'8& 8358&5E5=46-E&E5;44;7& E5"98& H4
HB-G8&7?-83-'&9'4&-'78-8B8-9'L.&9;&4<4'&9'4&E9B'8; @(&!9-'>&5H;95=& 7?57 BB 5G6978&85K4'
>,5'84=&57:4E8& 9C&5& 7TBEE477CBG&ES5;44,&-'& M2DP& 7TE-4'E47(& M964& -'84,<-4?447& E564.
5H;95=L& ?34;457&48G& [B8E3& -'84;<-4?447& 35=& 4F:4;-4'E4& 5H;95=(& [-<4;7-8@& 9C&
46:G9@4;7& 5'=& E9B'8;-47& C9;& 834& 75K4& 9C& HB-G=->& '48?9;K7& 5'=& 9C& >5-'->& 4
4, 7:4E8-<478&5'=8&G45;'-'>&9C&9834,;&?5@7&9C&=9->&74,4&-6:9;85'88&G464'87&34;4(&

1834;& E;-84;-5& 9C84'& 64'8-9'4=& ?4,A&:B58-9'7& R839B>3& 69;4& 46:357-W4=& H@& 834&
:978=9E7& 835'& 834& 69;4& 74'-9;& 577-785'8& :;9C4779;7S& 5'=& 5EAB-;->& ;4745;E3& 69'4@¢
83;9B>3&>;5'87(&234&:978=9E7&74;486978GC @&CIEB74=&9'&=9-">&834&;4745;E3&834@&7?5'8
>48&5345=L& K'9?-">& 8358& :BHG-E58-9'7 85148458 & 8B4=& C9;& 88,BEK& JIH7 (&
234&577-785'8&:,9CA4779;7&74,4&69;4& COEB74=8&9'&5EAB-;-'>&>;5'87&89&CB;834,&=4<4G9:&8
;/4745,E3&G-'47&5'=&;4745,E3&%&9B:7(&

Education was approached by most postdocs in the interviews as something ‘on the

side’. More835'€&6978&:978=9E71L.&834&577-785'8&:;9C4779;7&75?&4=BE58-9'& 57& 6BE3&69;4
-6:9;85'8& C9;& 834-;& 5=<5'E464'8(& |'4& 9C& 834& 577-785'8& :;9C4779;7& 648& 5GG& E;-84;-5&
HA4E964&5779E-584&:;9C4779;L& @48&834& 9'G@& 83-'>& 785'=-">& HA48?744'& 83-7& -'84;<-4?44&
:;9698-9'& ?578>488-'>& 5& "=<5'E4=& N'-<4,;7-8 @& 245E3-">& uB5G-C-E58-9'L& ;4AB-;4=& C9;& 5'
5779E-584&:,9C4779;83-:(&

) & & &
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$966-8844& ?9;K& ?57& 5G79& 69;4& -6:9;85'8& C9;& 577-785'8& :;9C4779;7& 835'& C9;& :978=9E7
Some postdocs saw ‘organizational citizenship’ simply as sometimes attending€8C5EBG8@&
6448-'>7L&5&C4?&35=&5&3-789; @&9IC&5E8-<4&:5;8-E-:58-R&-'&E966-88447(&&

"9834,857:4E8&-6:9;85'8& C9;& E5;44,& =4<4G9:64'8& ;4>BG5;G @& 64'8-9'4=& 35=& 89& =9& ?-83,
4;79'5G& ;4G58-9'73-:7& 5'=& '4879;K->(& P978& -'84;<-47447& ?4;4& 575;4& 9C& 834&
-6:9;85'E4& 9C&-7-H-G-8@& 5'=& K'9?->& :49:G4& -'& 834-;& C-4G=& C9;& 834-;& :984'8-5C
5=<5'E464'8&-'&TE-4'B4AX

'“being very good in your field does not guarantee that you’re gonna get a permanent
#$1,&,3(+&'&M""(.@ @ @O%$*' W*1&'M+-"&$' 9" "<+B&/O'&M" %,8M&'#" %1 BRM'&M™ %,8M&' &,
right place...”. (IMAPP, postdoc, woman)'

14& ?965'& 78584=& 39?& -65>4& 5'=& :BHG-E58-9'7& ?4,4& 834& 879& -6:9;85'8& 57:4E87& 9C&
5EAB-;->&>;5'87&5'=&HB-G=-">&5'&5E5=46-B&E5;44;X&

“no one really um records like what, since | don’t have fixed some kind of 09/,8+&,$(14'($'
one really records what I’'m doing in any time. The only thing that matters is how much |
publish and how much of image I’'m creating” (IMAPP, postdoc, woman)'

23-7&AB984&739?7&39?&:978=9E7&35<4&834&7:5E4&5'=&C;44=96&89&=9&4:834;8&834-;&97?'8
project’s research, while this at the same time lacks social support or control —-&34&
5"B5G&4<5GB58-9'&9C&:BHG-E58-9'7&57-=4(&\;96&834&G5;>4&:5;8&9C&834&%P"__ &-'84;<-47
-65>4& 5;-747& 9C& :978=9E7& 57& S5E5=46-E& 4'8;4:;4'4B;7L& ?39& '44=& 5'& &78-8B84& 89& H
5::9-'84=& 89& 5'=& 5& '48?9;K& 89& =;5?& ;479B;E47& 5'=& :97-8-9'7& C;96(& M4<4;5G& :978=9E7
64'8-9'4=&9'4&:5;8-EBG5;&?7965'&:;9C4779;&?39&7:9'79;4=88346& 89& >5-'& 5SEE477&89& 834&
-'78-8B84&(&

&
4.5 Perspectives on the future

This section discusses the interviewees’ perspectives on their future, and looks at how
9;>5'-W58-9'5G&5'=&'568-9'5G&6457B;47&-6:5E8&834-;&:;9C477-9'5G&5'=&:;-<584&G-C4(&%8& 8l
9B8&8358&5E5=46-E&EBG8B;4&5'=&78;BE8B;4&5G79&: G5@4=8& TR/ 08B K& 8R4-;& CB8B;4&:G
9'&>;5'8&7?;-8->L&4=BE58-9'& E4;8-C-E58471L&>5-'->&84'B;4L&:BHG-73->&69;4&5;8-EG47L&5'=
9'&7?4;4&5GG&-'C9;64=&'98&9'C@&H@&-'78-8B8-9'5G&=465'=7&HB8&5G79&R9;&:4;35:7&4<4'&
G5;>478&:5;8S& H@& 834& ?-=4;& 5E5=46-E& '9;67& C9;& HB-B& EREIZSH5784,;-8@ &
6457B;47&5'=&834&>;9?-'>8 46:357-7& 9'&834& <5GB4& 9C& 7TE-4'E4& C9;& 7T9E-48 @& ?4;4& '58-
=4<4G9:64'87&=-7TEB774=&H@&EB;;4'8&:978=9E7&5'=&577-785'8&:;9C4779;7&57&-6:5E8-">& 8
9?'&E5;44;7L&HB8&6978C@&-'=-;4E8C@L& 4(>(& ?34'& 83X LC4"88IHBERAB8-9'&
C9;&>;5'87&5'=&834&>;9?->& HO=@& 9C& _3[7&-'&;4G58-9'& 89& 834& 785HG4& 9;& 4<4'& =4E ;-
'B6H4,;&9C&84'B;4&:97-8-9% (&&&

I"K"l#?BM

234& 83;44& -'84;<-4?4FE3=9EFH8& Y%P#& 35=& 83;44& =-CC4,;4'8& E5;44;& 78;584>-47(& |'4&
-'84;<-4?44& E9'7-=4;4=& 89& G45<4& 5E5=46-5.& 834& 74E9'=& ?5'84=& 89& 785@& -'& 5'=& 834& &
?57& K44:-'>& 5GG& 9:8-9'7& 9:4'(& "8& 834& 8-64& 9C& 834& -'84;<-4?& 834& C-;78& ?965'& ?5
E9'7-=4;-'>&89& G45<4&5E5=46-5L& 5 BRI@SECRIE ;& -'84;478&-'&:;5E8-E5G&<5GB4L&HB8&5G
because she missed the ‘human’ side of work, i.e. more constructive interactions and
739;84,;&84;6&83-'K-">(&M34&?57&83-'K-">&5HIB8& ?9;K-">&-'&5&;4745,E3&-'78-8B84& 734,48 73
739BG=&?9BG=& C44G& 69;4& 688 4biddgh &bmmercial’ company, but a “765GG& EGBH&

*+& & &
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?-83&5884'8-9'& C9;&45E3& %884tated about science: “it’s after all a certain culture,
that fits some and not others”(&M34&75?&34;74GC&57&9'4&9C&834& 6884, E584>9; @ (&

234& 74E9'=&?965'& ?57&5::C@:&&6BB7(&M34& 75'84=& 89& 785@& -'& 5E5=46-5(& M34& 75-=&
734&=-=&'98&35<4&834&5E5=46-E&'4879;K&89&>488&5&:97-8-9'L&79&734&79BG=&35<4&89&¢
;9B84& 9C& SEAB-;-">&>;5'87&5'=&57& TBE3& -'E;4574& 34;& E35'E47& C9;& H4->& :;96984=& 89¢
577-785'8&:;9C4779;78-:(&

\9;&8348an, though his aim was to stay in science, he also kept “3-7&9:8-9'7&9:4'for a

E5;44;& 9B87-=4& 5E5=46-5(& 234&-'74EB;-8@& 9C& 7E-4'E4& ?57& '98& 796483-">8& 8358& HI83.
3-6L& 57& 3-7&:5;8'4;& 35=& 5& :4;65'4'8& E9'8;5E8(& 19->& 9B8& 9C& 5E5=46-5& ?57& 5G79& '98
698-<58448@& 834& ;4G58-<4G@& G9?& 75G5;@L& 57& 34& CAG8& 834& C;44=96& :;9<-=4=& H(
compensates for that. He said not to be “79&7B:456H-8-9B7that he would work nights

5'=&?44K4'=7T&

"GG&YEF78785'8&:;9C4 78 B4=&89& 785@&-'&5E5=46-5&5'=& 74<4;5G & BEIHI5&89& 78
>;978&7-83-'&834& % P#(&\9;&6978&9C&8346&83-7&-'84'8-9'&?57&-6:G-E-8L&57&834@&35=&57¢
>95G7&HA4E96->&5779E-584& :;,9C4779;L&>488->& 84'B;4& 9;&>488->8 9'& 5& 3->34,;& 75G5; @&
IG@&9'4&65'&75-=&89&K44:&834&9:8-9'€9:4'&89& E35>48&3-7& HRAEBEIE-BREB 7-=

Interviewees were ambitious because they wanted to be “marketable”8R65'S& 5'=& 89&
35<4&5&>99=& $f& C9;& CB8B;4&:977-H-G-8-47&5'=&:97-8-9'7(&234@& G99K4=& H4A@9'=& 834 &
?34'&-8&E9647&89&:G5'7&C9;&:BHG-73-">L& H4E5B74& 58 C4?& -'84 18- BBRAKTBR & 834& -

'98& H4->& <4;@& 56H-8-9B7(& %P#& ?57& '98& 744'& H@& 7964& 57& 5& :5;8-EBG5;G@& =46
-'78-8B84L&HB8&-'84;<-4?447&:B8&:;477B;4&9'€&834674G<47&89&H4&5HG4&89& 7TBEE44=&9B¢
%P#(&234@&'44=4=& :BHG-E58-9'7&89& H4&5HG4&89& 4-834;&>48 8BBODRL Y, &5&H4A884;
5&=-CC4;4'8&-'78-8B84(&]'4&?965'&?57&4F.G-E-8&-'&?5'8-">&89&HAE964&577H-584&:;9C4779;

14&7965'& 75-=& 734& ?8E9'8-'B5GG @& G99K-'>&TRiAbrespect to her career. For

-"785'E4L & 734& :G5"4=& 89& C-'-73& ?;-8-">& 5& H99K L& 5G83MB33EL- ' Z 8 BBLAHRIBEEC @ &
;475;=4=8?-83&:9-'87(&%8& ?9BG=8&H4&-6:9;85'8&739BG=&734& ?5'8&89& E9'8-'B4&34;& E5;44;
C9;&-'785'E4&834&NM(&Q4;4&-'78-8B8-9'5G& 5;;5'>464'87& ?4;4&83B7&->'9;4=& C9;&834& 75K4
34;&97'&CB8B;4(&"9834;& ?965'& 75-=& 8358& 785@-">& -'& HE=&GHRLI34& ?9BG=&

have to “JB>>G4&5&G98&9C&83->7&58& 8348 T84ARB-64 hard thingtodo. &

%'84;478->G@L& 9'4& 65'& 75-=& '98& 89& >9& 5'=& ?9;K& C474;& 39B;7& H4-'>& 5& C5834;L& H4l
845E3->&79BG=&'98&=4E;4574&HB8&57&5& E9 74AB4'EB&BE&E28BO & #I73-78&739?77&
397&:49:G4& ?-83& E3-G=,4'4HB8EF&=<5'85>4=&57& 834-;& ;4745,E3& 8-64& - 7& =-6-"-734=&
?34'&35<-">&E3-G=;4'(&Q4,4&5'&-'78-8B8-9'5G&6457B,;4&83B7&:B8&:;477B;4&9'&E39-E47&65=
H@&45;G@&ES5;44;&5E5=46-E7(&]'4&?965'&75-=&734&5'28BGES5IB&IAB @&5&39B74&
9;&>48& E3-G=;4'L&57&8358& ?9BG=&645'& 834@& ?9BG=& 35<4& 89& 785;8& G-<-'>& 89>4834;
?9BG=4&:;9<4&=-CC-EBG8&=B4&89&834&879&H9=@&:;9HG46(&

1C@&9'4& %P#& 65'&4F:;4774=&=9BH87&5HIB8& ?9;K-">& -'& 5E5=46-5(& Q4& 35=& 4F:4;-4'E4=
6BG8-:G4&4:-78&9C&'45,&HB;'9B8&5'=&?57& E;-8-E5G&9C&834& 3->3& ?9;K&:;477B;4&-'&;4G58
89&834&;4G58-<4GC@&@E?&75G5;@(&

1'4&%P#&577-785'8&:;,9C4779;&RCS&?57&35:: @&8358&34;&3B7H5'=&35=&5&:4;65'4'8& E9'8;5E
57& 834@& 35=& 5& 69;8>5>4& 9'& 834-;& 39B74(& M34& 78584=8& 8R5BXBT B >BHAFLEE5;
8975,=7& 35<->& 5& :4;65'4'8& :97-8-9'L& 5'=& -8& -7& =-CC-EBG8& 89& >48& 9'4& 35<-">& C-F4=&

& & &



Ro R

"#$%"&&'&' (&) +,+ &

E9'8;5E87&G-K4&-'&5E5=46-5(&Q4,4&5&'58-9'5G&6457B;4&R9;&;5834; X&H5'K-'>&6457B;4S&EC
-6:5E87&834&E35'E47&C9;&5E5=46-E7&-'&HB-G=-">&5&:;-<584&G-C4(&

I"K"8#?BCWW

Y-83-'&834&%P"__L&5::C@->&C9;&>;5'87&?57&9'4& 9C& 834& 6978& ;4G4<5'8& CB8B;4& 5E8-
744'&H@&834&:978=9E7&5'=&577-785'8&:;9C4779;7&57&E4'8;5G&89&834-;& E5;44;7(&P9;49<4
postdocs’ plans were to apply for (tenure track or junior faculty) p97-8-9'7(&]'4&:978=9E&
35=&E9'E;484&:G5'7&89&>9&5H;95=&89&5&C9;4->'&-'78-8B84(&"9834;&:978=9E&?57&E9'7-=4;
5:G@-">&C9;&:4,65'4'8&:97-8-9'7&-'&834&7564& E9B'8; @&57&?34,4&34,&:5;8'4,&?57& G-<-">&9;¢
C9;&69;4&>;5'87(&29&=9& 79L& 734&7?57&'9?&?9;K-'>&A& BAR8ENB & 34,4 EB;;4'8&>;5'8&

5'=& 5::9-'864'8(& "& 65'& :978=9E& 85GK4=& 5HI9B8& S5E5=46-E& E5;44;7& H4-'>& -'E;457-'>G@&
influenced by politics and nepotism. Much depends on one’s research topic and how it

5G->'7& ?-83&:49:G4&9;&>;9B:7& 3-;-'>& '4?& 785CC(& Q4 B&-38;BBEXEIB-8B8-9'5G&

3 OEAT7747&ES'&-6:5E8&834&79;K-">&4F:4;-4'E4&9C&A5;C@&ES&4;&5E5=46-E7(

U47-=47& 83474& 56H-8-9B7& :G5'7L& 7964& 73974=& =9BH87& 5HIB8& :B;7B->& 5'& SE5=46
E5;44,(&]'4&65'&=-=&'98&?5'8&5'& 5E5=46-E& E5;44;&57&834&;4AB-;4=8& 69H Q-8 @& :B8& 3-6& 9!
57&?4GG&57&834&78;477&83;9B>39B8& 3-7&_3[&5'=&834&:;477B;4& 348 C4G8& ?-83-'&834&!
7@7846(&]'4& 9C& 834& CG9?-">& ?965'& :978=9E7& 75-=& 734& ?9BG=& 8;@& 89& H4& 7BEE4
5E5=46-5L&HB8&-C&734&C5-G4=&834;4& ?9BG=& H4&4'9B>3&9834;&9:8-9'7(&"'9834;& ?965'&
AB84&:477-6-78-E&5H9B8&>488-">&5&'4F8&JIH(&g48&5'9834;&7965'&?57&>9-'>&89&8; @&89&
5E5=46-5& C9;& 834& '4F8& @45;7& H@& 5::G@->& C9;& >;5'87(& %'84;478->G@L& 734& '984=&
-'84;74E8-9'&9C&8?9&9C&34;&-=4'8-8-478&>5<48&34;&5'&4F8;5&=-75=<585>4&-'&5E5=46-5X

“I'nave a double handicap. | mean, I’'m a woman and I’m also foreigner. So you know, I’'m
a minority and then another minority” (IMAPP, postdoc, woman)'

239B>3& 734& 75-=& -'& %P" & '98& 89& C44G& =-7;47:4E84=& C9;& H4->& 5& ?965'L& 734&
4F:4;-4'E4=8&5'=& 345;=&9C& 98834efiences of difficulties in academia due to being a
?965'€5'=09;&C9;4->'4;(& M34& 35=&34;74GC&4F:4;-4'E4=&6964'87& 9C& 4FEGB7-9'& 45;G-4;&-
34;&E5;44,&5'=&85GK4=8&9C&834&E96:48-8-<4&79;G=&5'=&:9G&-E7&-'&5E5=46-5(&

"GG&%P"__&577-785'8&:;9C4779;7& TB8E& 8RA&ES=46-5(&]'4& 65'& ?57& E9'7-=4;-">&
H4E96-'>&5& CBGG&:;9C4779;&-'&834&CB8B;4L.&839B>3&-'&3-7&4@47&83-7&?9BG=&'98& H4
34& 785@4=& 58& %P"__ L& 57&-'84;5G& E5'=-=5847& ?9BG=& '98& H4& :;96984=& 89& CBGG& :;
197-8-9'7L& 34& EG5-64=(& M9& 34;4R&GR358B3-464'87& -6:5E84=8& 834& E9B;74& 9C& 3-7&
E5;44,(& P9;49<4;L& H4-'>& 5& :;9C4779;& ?57& '98& 796483-'>& 34& 57:-;4=& ;->38& '9?L.& 57& 34«
'984=& 8358& 834@& 35<4& G-88G4& 8-64& C9;& ;4745;E3& 5'=& 35<4& 89& 4'>5>4& -'& 65' @& 65'5
857K7(&Q4&=-=&'98&K'9?&-C&34& 7?57 B 8-"8XBIBABL9;84<4'&834&VA8F;G5'=7(

2?79&9C&834&577-785'8&:;,9C4779;7&64'8-9'4=&834&56H-8-9'& 89& CB;834;& EG-6H& 834& 5E5=
784:7(&]'4&65'&75-=&-C&34&?9BG=&'98L.& 9;&-C&34& ?57&'98& >-<4'& :;9698-9'L& 34& ?9BG=&C
5'=& >9& 89& 5'9834;& -'78-8B84L& :4;35:7& 454(& B4R =-=& '98& 744& 3-674GC& -'& 3->34;&
65'5>464'8L&HB8&:977-HG@&57&CBGG&:;9C4779;(&%'84;478-'>GCG@L&5G839B>3&834&?965'€
of the most ‘promising’ interviewees, she described herself as being not so ambitious,

5'=&H4-'>& GBEK@(&23-7&;B'7& E9B'84; 8B A& BIGABZRI9& C5;&5'=&89& 34;&56H-8-9'7(&
M34&=-7.G5@4=&834&-6:G-E-8&'9;6&8358& 9'4& E5'& 9'C@&>;97&89&89:&:97-8-9'7&?34'& ?9;K
69;4&835'&CIB33L.&8348&34,9-E&:-E8B;4&9C&834&5E5=46-E(&M34&K4:8&5:.CG@-">&C9;&>;5'8’
H4&5HG4&89&CB;834;&HB-G=&5& /4 R45HBRG-'4&

& & &
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PBG8-:G4&-'84;<-4?447&74;4&-'&=9BH8&5H9B8& ?34834,;&89&785;8&5& C56-G@&5'=& ?34'L&’
89&G-<4&7-83&834-;&:5;8'4;&R5'=&C56-C@SL&9;&?34834&89&HB@&5&39B74(&

“I am happy to delay my starting of a family until | have more security.” (IMAPP, postdoc,
K$;+(T"'

234&-'74EB;4&E35;5E84;&9C&5E5=46-E& E5;44;7&-'CGB4'E4=4&834&CB8B;4&:G5'7&9C&-'84;<-4
%'78-8B847& 5;4& '98& 5HG4& 89& >-<4& 65'@& E5'=-=5847& 5& :4;65'4'8& E9'8;5E8& 5'=& 34'E
74EB;-8@L&?3-E3&-6:5E878&8348&45,C@&ES5;44;&;4745,E34,;7&-'&83ELHMEIQTAL & C9;&834-;&
1-<584&G&4(

&
I"K"<#R/(54S2)(:#+&7 1]

Y4&'98-E4=&39?&45,G@&ES5;44;&;4745,E34,7&5;4&5CC4E84=&H@& :;477B;47&9'&=-CC4,4'8&
-'78-8B8-9'5G&=465'=7&R'B6H4,;&9C&;4AB-;4=&:BHG-E58-9'7L.&>488-">&5'&4=BE58-9'&E4,;8-C-E
?9;K->&9'&834-;&79E-486B&SB& '58-9'56G& 6457B;47& R6978G@&-'=-;4E8G @& 83;9B>3&5B784;;
6457B;47& 5'=& -'E;457-">& -'T4EB;-8@L& G45=->& 89& 3->34;& E96:48-8-9'& -'& >;5'87L& 69;4&
=-CC-EBGB8-47&-'&>488-">&5&:4;65'4'8& JOHSL& 5'=8&6978& 9C& 5GGL& 834& =465'=7& 9C& 834&
7@7846&89&HA& 7TBEEINS SIESS{ERE& EBG8B;4&-7&>B-=-">&-'&8358&-8& 735:47&R5'=&-7& 735:4
H@S&'58-9'5G&6457B;47L&834&=@'56-E7&9C&?3-E3&-6:5E8&-'78-8B8-9'5G&6457B;47(&Y-83-
5;4'5& 9C& 6BG8-:G4& =465'=7L.& 45;G@& E5;44;& ;4745;E34;7& 65'94B<;4& 89& H4& 5SHG4& 89& 7
5E5=46-5&5'=&7964&44&89&GE85<4(

0T& & &
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ICELAND
PM$;+1'296$%1"('Q;,.&4'gOj+ 7+%8%i& " i&*% 1. k&&, %A 1$%8 " %6* %6\, (+%1.k&&, %

1. INTRODUCTION
1.1. The University of Iceland

234& N'-<4;7-8@8& 9C& HEAGE =BHG-E& :4745,E3& B'-<4;7-8@8& 7-8B584=8& -'& #4@KI5<-K(& 2:
B'-<4;7-8@&-7&834&9G=478&5'=& H@&C5;88348 G5;>478&-'78-8B8-9'8&9C& 3->34;84=BE58-9'(4
C-;788@45;89C& :;5E8-E489C&B34&N-<4;7-8 @& ICE&UEAGS'=L&. 18 78B=4'878& 24;48;4>-784;4-
2965'(& %'& 08 834& 78B=4'8& H9=@& ?57& 5::;9F-6584G @& *.(TTT& ?-83& ,.0& 64'& 5'=& ))d&
2964'(& %'& */0)& 8348 C-;78& ?965'& =ACA'=4=8 34;& =9E89;5G& 8347-7(& %'& OT* & 108 78B=4'8
>:5=B584=&7?-838&5& 3[L&834;49C&0&&?964'(

%'&834&*//T7&5&78;BESB;5G& E35>4& 899K & :G5E4& ;4CGABRB 56 BRAL DE38HER&
[4E4'8;5G-W58-9'& ?57&-'E;4574=&5'=& '4?& :;9E4=B;47&-6:G464'84=& -'& 9;=4,& 89& -'E;4574&
834&-'78-8B8-9'7&,47:9'7-H-G-8@&C9;&834-;&97'&5CC5-;7(&%'&0TT1&834&C-;78&?965'& ?57&
;4E89;& 9C& 834& N'-<4;7-8@& 9C& WEAG5'=L& [;(& n;{2BVI&L&'>E&8F4& 88788 5'=& 9'C@&
?965'&89&74;<4&57&;4E89;&58&834&8'-<4;7-8@(

234& N'-<4;7-8@& -7& =-<-=4=& -'89& C-<4& 7TE399G7X& ME399G& 9C& D=BE58-9'L& ME399G& 9C
ME399Gé& 9Cé& D'>-'44,-'>& 5'=& V58B;5G& ME-4'E47L& ME399G& 9C& M9E 5G& ME 4'E4A7&5'=&
Q45G83&NIBA8;8&9B;&7:4E-C-E&:B;:9747&?4&;4C@&9'&=585& E9G GAERRS: OERR
D'>-'44,-'>&5'=&V58B;5G&ME-4'E47&RM2DPS&5'= &834&ME3996M8{W -5G&ME-4'E47

234& ME399G& 9C& D'>-'44:-'>& 5'=& V/58B;5G& ME-4'E47& - 7& 65=4& B:& 9C& 7-F& =-CC4:4'8& C!
'564G @& 83BERI38-47& 9C& E-<-G& 4'>-'44;-'>L& 45:83& TE-A'EATL& AGAES;-E5G& 5'=& E96:E
4'>'44;->1& -'=B78;-5G& 4'>(L& 64E35-E5G& 4'>(& 5'=& E96:B84;& 7E-4E4L& G-C4& c&
4'<-;9'64'85G& TE-4'E47& 5'=& 834& :3@7-E5G& 7TE-4'E4A7(& %'& \4H;B5;@8& 0T*1L& 0(),0& 78B=4'
24;48 ;4>-784;4=8 588 834BGIR34;49C& 1)d& 64'& 5'=& ..d& ?964'& 7:;45=& 5E;977& 834&
=-CC4;4'88& =4:5;864'87(& 234& ME399G& 9C& MIE-5G& ME-4'E47& -7& 5G79& 65=4& B:& 9C& )&
UB7-'477&"=6-"-78;58-9'L&DEY'96-E7L&"5?L&_9G-8-E5G&ME-4'E4AL&MIE-5G&C&QB65'&ME-4'EX
MOE-5G&Y9:K(8&% &\4H;B5; @ FORTIRB=4'878 24:48 4>-784;4=85888348TE399GL&34;49C&,.d&
64'85'=8))d&?964'( &

1.2. Specificities of obtaining quantitative data

1;>5'-W58-9'5G& =585& ?57& 9H85-'4=& 83;9B>3& 834& N'-<4;7-8@& 9IC& YEL4G5'=& ?4H7-84&57&
83;9B>3& -'=-<-=B5G7& 5'=& =4:5;864'87& 58& 834& B'-<4;7-8@& ?-83& 69;4& :;-<-G4>4=& S5SEE477
=585(&23474& 74,48 834&[-<-7-9'&9C& QB65'&#479B;E47L&[-<-7-9'& 9C&ME-4'B4& 5'=& %"9<58-¢
5'=& 834& M8B=4'8& #4>-78;58-9'& |CC-E4(& M->'-C-E5'8& 569B'87& 9C& AB5'8-858-<4& =585&
B'5<5-G5HG4(& [585& 9'& 834& 'B6H4;& 9C& 4F-787& C;96& 834& N'-<4,;7-8 @& =9& '98& 4F-78& 5'
'‘B6H4;& 9C& :;9698-9'7& -7& 79& 765GG& 8358& -8& =947& '98& @-4G=& 5'@& 7858-78-E5G& 7-
?358794<4;(&234&7564& E5'&H4&75-=&C9;&834&'B6H4;7&9'&:978=9E&:97-8-9'7L&?3-E3&-7&5&

0*& & &
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'47&:34'964'9'& 58& N%(& VI9& =585& 4F-787& 9'& 834& :5;4'85G06584;-8 @0:584;'-8 @& G45<4& ¢
46:G9@447(&P9;49<4;L&5& E35'>4&-'&834& ;4E;B-864'8& 7@7846&-'&0T*T&645'8&8358&577-78!
5 9C479;& HAES564& ?358& ?4& =4C-'4& 5T&B&'HBE& :97-8-9'(& %'& 4CCAE8BL& 577-785'8&
9C4779;7&3-;4=& H4C9;4& 83-7& 8-64& 6->38& H4& -'&5& :4,65'4'8& :97-8-9'& 89=5@(& 23-7& 645"
8358& ?4& E5"98& =-78-">B-73& H48744'€ 785CC& ?-83& 5& :4,65'4'84,65&4 &R 'O’
:97-8-9'(&#4>5;4G7&9C& ?34834,;&5&:4;79'&9H85-'7&5'&577-785'8L&5779E-584&9;&CBGG&:;9C4
197-8-9'L& 9'4& 9'C@& HAE9647& 5& :4;65'4'8& 46:GI@44& 5C84;& 1& @45;7& -'& 46:GI@64'8& 5'=
9GC@&-C&9'4&357&79;K4=&B:&834&'4EA7T75,@&569B'8&9C&:9-'87&=B;-8&83-7&8-64&C;564(&

1.3. Specificities of obtaining qualitative data

_b5;8-E-:5'87& ?4;4& 5GG& 5E5=46-E7& 58& 834& 45,G@& 785>47& 9C& 834-,& E5;44,(& 23474& :5;
?4,48 CI9B'=& <-5& 5& 745;E3& 9'& 834& N'-<4;7-8@& 9C& YEAG5'=& ?4H7-84L& B7-">& 745;E3¢
:4,;85-'-">&89& 834-,& E5;44,;& 785>4& R:978=9E& 5'=8BIF/ 185FBR5,=& TE399G& RME399G & 9C&
MOE-5G&ME-4'E47&9;&ME399G&9ICE&D'>-'44;-'>&5'=&VB8B;5G&ME-4'E47S(

D65-G&-'<-858-9'7&74;4&74'8&89&:984'8-5G&:5;8-E-:5'87&5'=&-'84,<-477&7?4,4&E9'=BE84=&7-83
83974&739&5>;44=&89&:5;8-E-:584(&M-'E4&834&N'-<4;7-8 @ & 9BRREBLSBES, = &S
46:G9@44& 4F-87L& C9;64;& S5E5=46-E& 46:G9@447& ?4,4& CIB'=& <-5& ?9;=& 9C& 69B83(& 2
jAE4-<4=8& 834& 75648 465-G& 57& 834& C-;78& >;9B:& 9C& 7B BESB A&RM8EB:<-4?7&
H574=8&9'&5&78;BE8B;4=&-'84,<-4?&>B-=4&74,4&ES5;;-4=&9B8&? BRLX5GG&:5;8-E-:5'

]C& 83288 B;;4'8& 5E5=46-E& 46:G9@4874,4& C;96& 834& ME399G& 9C& MOE-B&& ME-4'E47&R
?964'L&3864'S& 5'=8&?4;4& C;96& 834& ME399G& 9C& D'>-'44;-'>& 5'=& V58B;B&& ME-4'E47& R
?964'L&AS4'S(&]C& 834 MRE&;4& 978-9ETN8&4;4&577-785'8&:;9CA4779; 78 B89&
?578-785K4A'G@& G-784=& 57& 577-785'8& :;9C4779;& 9'& 834& N%& ?4H7-84L& 35=& ;4E4'8G@
5779E-584&:;9C4779;(& Q9?4<4;L& 7-'E4& 83-7& =-=& '98& HA4E964& 4<-=4'8& B'8-G& 834& =5@&
-'84;,<-4?&5'=& 7-'E4& ?4& 839B>38& 8358& 83-7& 6->38& :;9<-=4& B7& ?-83& <56GB5HG4& -'7->38&
:5;8icipant’s first experience with academic promotion, we decided to still include it in

9B;&=585&848(

&
2. REPORT ON QUANTITATIVE DATA

%'& 83-7& 7AE8-9'& 834& AB5'8-858-<4& =585& -7& 9;>5'-W4=& -'89& 879& 834658-E& C-4G=7& R7+
AB5'8-858-<4&=585&4F-787 &8 58EGEDPI; K& HSG5'E4ASL&45E3&:;474'8-">&834&5<5-G5HG 4!
7858-78-E7& C;96& M2DP& 5'=& MMQ& ;47:4E8-<4G@L& 4'=->& 45E3& 74E8-9'& ?-83& 5& E96:5
E9'EGB7-&(

2.1. Gender Equality in Working Condition&
8"I"I"#OSAR

"7& HAEQ647& 4<-=4'8& ?34'& 4F56-'-">& 834& 7T4F& E9C/EDBB'E& M2DP& =4:5;864'8&
R25HG4&*SL&834,4&5;4&879&65-'&<5;-58-9'7&-'&834& ;4 74'E4A&5'=&;5'K-">&9C&5SE5=46-E& 785
834& @45;7& OOTT,(& Y34,457& 834& >4'=4;& R-6SHS5G5'E4& 569'>& 577-785'8& :;9C4779;7&
74467& 89& H4& & 9:4,58->& 7845=-G@4& 5;9B'=& 834& )TO.T& 85:B46EDIE LB

785'=7& 9B8& 57& 5& @45;& 7-83& B'E9669'G@& C4?& ?964'& -'& M2DP& 577-785'8& :;9C477
197-8-97(& 234& 9::97-84& 6->38& H4A& 75-=& C9;& 834& 5779E-584& :;9C4779;& :97-8-9'L& ?3-
B'=4,>947& 5& 7->'-C-E5'8& E35'>4& 8975,;=7& 69;4& >4'=4,& H5G5'E4& 9<4,;& 834& 8-64& :4;-9=(&

*00& & &
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QO?4<4;L.&834&69;4&7->'-C-E5'8&7858-78-E&-7&8358&9C&834&:,9C4779;&G4<4G(&"8&5' @&9'4
CBGG&:;9C4779;& 8-8G4& 65KA47& B:& 834& 65J9;-8@& 9C& :97-8-97& -'& M2DP(& P9;49<4;L& 5*;
-6:9;85'8G@L&64'&EIS7-784'8G@&=96-584&834& CBGG&:;9C4779;&:97-88BBX,IB>39B8& 83
14,-9=(&234;4&5;4835,=C@&5' @&5=IB'E8&:97-8-9'7&C-GG4=&-'&83&&M2DP&=4:5,864'8(

P4'&5;4&5G79&-'&834&65J19;-8@&-'&M2DP&_3[&:;9>;56647(&$9'7-=4;&834&&9GG9?-'>&C->B;4X

Table 1 Sex composition in STEM department

Ro R

& 2010 2011 2012 2013
& Men Women | Men Women | Men Women | Men Women
V(& & & & & & & & &
_,9CAT7T7% ) & T& , & T& ) & *T& ) & *T&
"779E-584&:;9C47&% 0,& /& * & T& *+& ** & *1& ** &
"77-785'8&:,9C4TI® +& 1& " & 1& )& 0& 1& 1&
"=JB'E8& T& T& T& T& 0& T& *& T&
Total LIN# 88# Ol 8!# oM 8<# o8t 8Nt
# # # # # # # #
% # # # # # # # #
_,9CATT&% & *d&|[/MM& *d&| )& *d&| )& *d&
"7T79E-584&:;9C47&% +0d& 0d& |)d & *d & | )*d & ,Jd &|1d& .0d&
"77-785'8&:;9C47T™® 1'd& .0d& |)0d& ,d & | +1d& 01d& | 1Td& 1Td&
"=JB'E8& @& @& @& @& *TTdé  Td& |*TTdé Td&
Total or# 1L #|Oo'# IL"# | PL# 8" #|PN# 8 #

Figure 1. Number of PhD candidates (newly entered, ongoing and obtained PhD) by Sex,
Organizational Level (STEM).

STEM PhDs
2010 =201 2012 W2013
97
89
81 77
- 6466
60 4 ,56
2'r'l" 17 1
7 - 7 7
IlUI.Z 9’ 7868 144
Ham Hu_A - — -
Men newly Women  Men PhDs Women Men PhDs  Women
entering newly (ongoing) PhDs obtained PhDs
PhD entering (ongoing) obtained
PhD
/&

&

%'& M2DP&RC->B;4&*SL&69;4&64'&5;4& EB;;4'8G@& ?9;K-'>& 9'&834-;& 3[7&?3-G4&834& 'B6H~
?964'&_3[&E5'=-=5847&;465-7&G9?7&-'&E96:5;-79'(& %8& -7&:97-8-<4& 89& IH74;<4L.& 3974<4; L.
8358& ?964'& 65K4& BREOC& '4?7C @& 4'84;->& _3[7& -'& OT*,(& 23-7L& 3974<4;L& =947& '98&
'"4E4775;G@& 7->'5G& 5& CB8B;4& E35'>4& -'& >4'=4;& =-78;-HB8-9'& -'& M2DPL& 57& ?964'& 84'=§

0,& & &
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=-75::45;&C;96&M2DP&834&EGO74,&45E5=46-E7&>48&89&834&89:849C&834&E5;44;&G5==4,&F
5'=&[)(0S&

Table 2. Sex composition of PhDs in STEM department
& 2010 2011 2012 2013
& Men Women Men Women Men Women Men Women
V&IC&'4A?7G@&4'84;->& 01& *+& *+& /& *T& 1& *0& *+&
V&IC&_3[7L&9">8-"> * & T& & ). & ++& ) & +& )&
V&IC& 3J[7&9HBR'4= * & +& *1& “& “& )& *>* & " &
#

8"1"8"#99@)

M858-78-E7&C;96& MMQ&=-CC4;7&C;96&8358& 9C& M2DP& 58& = C(I8E EBABBIRG MBI 7-=4,&
E96:97-8-9'&-'&MMQ&=4:5;864&87X

Table 3. Sex composition in SSH department

& 2010 2011 2012 2013

& Men Women | Men Women | Men Women | Men Women
N.
_;9C4T779& 01& *1& 0.& *) & 01& *+& 0)& * &

"TT9E-584&:;8C *. & /& *+& /& ) & * & *+& &
"77-785'8&:;9%( * & *0& *+& * & * & * & & &

"=JB'E8& )& /& /& *T& +& /& /& &

Total NI# IK# NP 10# NN K# PJ# KM
# # # # # # # #

% # # # # # # # #

_9CATTo& )d & ,;d & |)Td& .Td& |)Td& .Td& |1d& .*d &
"T79E-584&:;8C *d & Jd & [)ld& ,1d& |Ud& *d& |)d& ,Jd &
"77-7858&:;9%&( )d & Jd & | 1+d& .d & |1d& .0d& |1d& .+d&
"=JB'E8& Jd& )Td& | +4d& 1d&|.d & 1)d& |.1d& 11d&
Total KL'# 1" # | KO# 18 # | KP# I< # | KN# II' #

"78&4<-=4'8&C;96&25HG4& 00L& 64'&5;4& -'& 834&65J9;-8 @& -'&4<4; @& 5E5=46-E&:97-8-9'& 5H9<:
5=JB'E8& G4<4G(& %8& -7&-'84;478-">B898 178 S3RER. :4;E4'83>M& 834& 9H<-9B7&

gender imbalance seems to keep steady right under or above the ‘accepted’ 60/40 mark.
23-7L&39?4<4;L&-7&'98&834&E574&5888348& 3[&G4<4G(&$9'7-=4;8834&CIGGI?-'>&C->B;47X

*0.& & &
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Figure 2.Number of PhD candidates (newly entered, on-going and obtained PhD) by Sex,
Organizational Level (SSH)

SSH PhDs

2010 =201 2012 =203

646365

44
3233,
. 21
6 = 1310 5
39 - Illl Il 1331 124

Men newly Women Men PhDs Women Men PhDs Women
entering newly (ongoing) PhDs obtained PhDs
PhD entering (ongoing) obtained
PhD

Table 4. Sex composition of PhDs in SSH department
& 2010 2011 2012 2013
& Men Women | Men Women | Men Women | Men Women
V&IC& 3=7L&9"¥EY-> 0'& 1"& 0.& > & F& F& 0.& 1*&
V&IC&'A?GC@&A4'84;,->8 ,& *1& )& * & *& *T& 1& +&
V&IC&_3[7&9H8%'4= *& T& , & *& , & 0& *& L&
&

%C&?4&8;5EK&834& 'B6H4:89C&CA65GA& _3[&78B=4'87&-'&MMQ&C;968&0T*T&89&0T*,&RC->F
,SL&-8&-7& 9H<-9B7& 83588 ?964'& 35<4& -'E;457-'>G @& H44'& E3997-'>& 834& _3[& 9:8-9'(& "8&
75648& 8-648 C474;& 5'=8 CA?4:;& 64'& 35<4& HAA4'E =9-'>& 8348& 7564L8& 4<4'S 839B>3L& ?34'& -8
E96478888G @&4'84;->&_3[7L&83-'>7&5:48G->384"-'>8&B:&897?5;=7&0T* L&?34'&834&'B6H4;&
9C&'47G@&A'84;-'>8_3[78PBHE 8.5'=858%&L9I64'(&"888348756488-64L8&3974<4; &83-7&
74467889&HA&HAESB74&CA24;85'=8&C4?4;87964'&5;48 E3997-'>&834& _3[89:8-9'L&'98&HAESB’
69;4864'89:88C9;&58_3[&-'@MMQ(

8"1"<"#RIT61+1-)*&#5/(54S, Y

Y34'& E96:5;->& M2DP& 89& MMQL& -8& HA4E96478& 9H<-9B7& 8358& 69;4& B R4& 9EEB: @& 3
:97-8-97&-'& M2DP& 835'&834@&=9& -'& MMQ& 5'=& 8358& 834& 3->34,;& 834& 5E5=46-E& :97-8-9
69;4&G-KAGC@&-8&-7&8358&5&65'&-7& 9EEB: @-">& - 8{ SOEI SPORAKIEBEBLA K. 5'&

5<4;5>48 ABRHCECBGG&:;9CA7 ABIEBED 7 79E-5848&:;,9C4779;7& - BIINREEIL RO 7&
9'CA@B%OCECBGGE:;9CA7 BE%E&B &S 779E-584&:;,9C4779;78&9'&5<4;5>4(&P9;49<4;L&M2DP&
357&E96:5;58-<4G@&C4?&:49:G4&-'&5=IB'E8&5'=&577-785'8&:;9C4779;&:97-8-9'7&E96:5;4=&
MMQ(&23-7&6->38&35<4&89&=9& ?-83&834& C5E8&8358& -8 DF-RELEBIBI DR ;96
=4:5;864'8&=B4&89&-'=-;4E8&C5EB89;7&7BE3&57&C9;&4F56:G4&3->34;&CB'=-">&RM44&[.(*(0S(

*01& & &
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Q9?74<4;L&-8&65@&5G79&-'&G5;>4&:5;8&HA4&=B4&89&834&C5E8&8358&M2DP&;4745,E34,7&
69;4& 8-64&9'&834-;&35'=7&=B4& 89L& 569'>& 9834,& 83-'>7L& C&UATEBATESG8-47(&
1'&5<4;5>41L.& M2DP& 357& 5& 6BE3& 3->34838HE3U3 & ;58-9& 835'& MMQ(& %'& 834& 8-64&
:4;-9=&C;96&0THIT* L&M2DP& C-4G=7&35=&5'& 53415548 BEKI G4& 785CC& E96:5;4=&89&
117&' & M2DP(& D<4'&839B>3&M2DP&357&5& 7G->38C @& 3->34; & |B0B Bl ELOBGHBABE 34,
:5G47&-'89&-'7->'-C-E5'E4&-C&?4&E9'7-=4,&834&<9GB64&9C&834&78B=4'8&HI=@&-'&MMQA&
89&8358&9C&M2DPL&S57&?4&:9-'84=&9B8&45;G-4;(&%C&?4&85K4&834&'B6H4;7&C;96&834&N
%EAG5'=&5G9'4L.& 834,48 74,48 9' 22638B3HBEA'87 & -'& M2D P&/RABE 38 @45;& H48?44'&
0T*T&5'=&0T*,(&\9;& MMQ& C-4G=7& 83-7& BAMERER 357&645'7& 8358& 834 & B8B=4'8
845E34;&;58-9&-'&M2DP&58&NYi820R&DBEER ?39::-'240 - &MMQ&C&G=7(

P9;49<4;1.&?34,457& 834& 8985G& 'B6H4;& 9C& 78B=4'87& - 7& 6BE3& 3&84/RDEPMMQ& 835’
5'=&-7&E96:;-74=8&9C&69;4&7964'&835'€64'.&834&9::97-84&5::G-47&89&834& _3[&G4<4G(& 2]
_3[&78B=4'87&-'&M2DP&5;4&6BE3&69;4&'B64;9B7&835'&-'&MMQL&9;&*1,&5>5-'78& ) &-'&0T*,L
5'=& E96:;-74=&9C& 69;4& 64'& 835'& ?7964'(& "7&:9-'84=& 9B8& 5HI<4L & 834& BEI9;-8@& 9C& 83
G5;>4&4F84;5GC@&CB'=4=&;4745;E3&:;9J4E87&5;4& M2DP& ;4G584=& ?3-E3&;4<45G7&834&
=-64'7-9'7&-'&83-&(

2.2. Gender Equality in Career Development

\;96& P5@&0T*T&89& ":;-G& BIR TR 785'8& _;9C4779;&:97-8-9'7& 74,48 5=<4,8-74=& 58& 834&
N'-<4;7-8@& 9C& %EAG5'=& ?-83-'& 834& ME399G& 9C& MIE-5G& ME-4'E47& RMQQL& 0°& :97-8-
ME399G& 9C& D'>-'44;-'>& 5'=& V58B;5G& ME-4'E47& RM2DPL& 0+& :97-8-9'7S(& "GG& :97-8-9'7
5=<4;8-74=8& 57& B4BHEK& :F9'7& ?-83& -'-8-5G& 5::9-'864'87& 9C& C-<4& @45;7& ?-83& 834&
1977-H-G-8@&C9;&;4'4?5G&57& :14;,& NWEAGS'=-E&"5?& 5'=& #BG47& C9;& 834& N'-<4,7-8@& 9C&
1)/00TT/(&U4E5B74&'983-'>&4G74&-7&78584=&-'&8348&5=<4,8-7464'87L.&?4&577B64&8358&83:
8-64&4AB-<5G4'8& R\BIDEREH><4,8-74=&:97-8-9'7&-7&*(TT(

\9;& 74G4E8-9'& :;9E47747& C9;& E5'=-=5847& 58& 834& N'-<4,;7-8@& 9C& EAG5'=L& 5::G-E5E
83,9B>3&879&=-CC4,4'8&74G4E8-9'&E966-884477&834&4<5GB58-9'& E966-8844&5'=&834&74G
E966-8844(& 234& 4<5GB58-9'& E966-8844& EQT 4K 8AREG X & "& E35-;65'L& 5& 0'=&
:4,65'4'8&;4:;474'858-<48&5'=& 58 =4:5;864'8& ;4:;474'858-<4(&234& J9H& 9C& 834& 4<5GB58-9'&
E966-8844& -7& 7-6:G@& 89& 65K4& 7B;4& 8358& 5GG& 5::G-E5'87& CBGC-GG& 6-'-6B6& ;4AB-;4
S5EE9;=5'E4& ?-83& B'-<4;7-8@& ;BG47& 5'=& 834& :98-B4B&8f&<A34& T4GAE8-9'&
E966-8844& E9'7-787&9C& C-<4& 646H4;7X& "& E35-;65'L.&5&:4;65'4'8& ;4:;474'858-<41.& 834& *78
expert, the 2nd expert and rector’s representative. The job of the selection committee is
89&5::9-'8&834&C-'5G&ES'€=584(

%'& 834& CIGGI?->& ?4&486FBI@VB6H4A;7& C;96& 834& M2DP& 5'=& MMQ& =4:5;864'8&
7-6BG85'49B7& @(

*0)& & &
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Table 5. Sex composition and nationality of STEM Assistant professor applicants and
committee members, 2010-2014

Variable Number
Men Women

2985G&'B6H4;&9C&5::GRES'87 0'+& 0&
%EAG5'5:HE-E5'8% 0T& *1&
DF8;5'568-9'56G&5:.G-E%'87 0.+& 0+&
D<5GB58-9'&$966-8844&P46%14;7 10& 0)&
M4G4E8-9'6€$966-8844&P4aA4;7 * & 1&
VB6H4;&9C&:49:G4&8&;4= * & “&
%EAGS5'=-E&:49:G4&3-;4= *) & )&
DF8;5'58-9'5G&:49:G48&8&;4= , & 0&

Table 6. Sex composition and nationality of SSH Assistant professor applicants and
committee members, 2010-2014

Variable Number

Men Women
2985G&'B6H4;&9C&5::GEES'87 1"& ;&
%EA4G5'=-E&5::G-&5'87 J & A1&
DF8;5'58-9'5G&5::G-E%'87 /& , &
D<5GB58-9'&$966-8844&P46%14;7 J & , &
M4GA4E8-9'&$966-8844&PA@&A4;7 I* & 1 &
VB6H4;&9C&:49:G4&& ;4= * & /&
%EA4AG5'=-E&:49:G4&3-;4= * & /&
DF8;5'568-9'56G&:49:G4&&;4= T& T&

&

%C&?4&EQ'7-=4,&834& 7T4AF&E96:97-8-9'& 9C& 5::G-E5'87&-'& M2DP&R25HG4&1SL.&-8&-7& EGA!
M2DP& ;4745;E34;7& 65K4& B:& 834& <578& 65J9;-8@& 9C& 5::G-E54%/ (5 I Bl@&; 0& &
8347486%S& 5;4& 4F55-9'5G& 5::G-E5'87(& %C& ?4& E96:5;4& 834& 'B6H4;& 9C& NEAGS'=-E& 5'=
4F8;5'58-9'5G& M2DP& 5::G-E5'87& ?-83& 'B6H4,& 9C& 83974& ?39& ?4,4& 3-,4=L.& -8& -7& EG45;¢
834,48& -7& 5& =-TE;4:5'E@ (& ¥28888885'58-9'5G7& ?39& 5::G-4=-L&&E@& 3-;4=(&

1::97-84C QL& BEBEHEAGS'=-E& 5::G-EZRBPUL& 3-;4=(& 23-7& 6-;,9;7& 9B;& AB5G-858-<4&
-'84,<-477& -'& ?3-E3& :5;8-E-:5'87& ?9BG=& ;4>BG5;G@4& :9-'8& 9B8&/ SHHBEHEAGS'=-E
;4745,E34,7&5;489C84'&C5<9;4=&9<4,&C9;4->'&9'47 (& %8&-7L &394 TRDRIVE &G4
4F8;5'58-9'5G&5::G-E5'87&4<4'€&G-<4=&B:&89&6-'-6B6&;4AB-;464' 8 &C9;&3-;-">(

%C& ?4& 4G-6-'584& 834& 4F8;5'58-9'5G& <5;-5HG4& 5'=& 8B;'& 89& 834& >4'=4;4=& '58B;4& 9C
'B6H4,7&9'&NEAGS5'=-E&5::G-E5'87&5'=&3-;4=&;4745,E34,7L.&9'4&9C&8348E=F8&83-'>7&8358¢
9B8&-7&834&;58-9&9C&WEAGS'=-E&64'&H4-">&3-;4=& C9;& M2 P& EABBD{R6 & 834&

?39& 5::G-4=18824;4& 3-;4=(& M858-78-E5GGC @& 83-7& 645'7& 8358& -C& @9B& 5;4& 5'& NEAGS'=
M2DP&5E5=46-EL& @9B& 5;485G6978& 74EB;4=&5&:97-8-9'& -'& SE5=48BIRHIIBG=& @9IB& ?
1::97-84C @L& 96ROBBE IGRNHEAGS'=-E& ?7964'& ?4,4& 3-,4=& C9;& 5'& 577-785'8& :;9C4779;&
:97-8-9'&-'&M2DP(&_B8&=-CC4;4'8GC@L&-'&834&@45;7&C;96&0T*T&89&0T*.L&834&E35'E47&C

0+& & &
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4745,E34,&89& 74EB;4&5&:97-8-9'& -'& SES=95pHL IR B4'& 5' W% ECI; & 784" (& %'&
MMQ&83474&'B6H4;7&74;4&;47 . 4AFB.&ABEBL' &5 2% 9;&7964'&

&
&

3. STATISTICAL GENDER EQUALITY INDICATORS

1. More people occupy the highest academic positions in STEM than they
do in SSH.

Table 7. Average number of full professors and associate professors, 2010-2014

& STEM SSH
\BGG&:;9C47&9;7 +*& *&
"779E-584&:;9C47%9;7 0'& 0)&

2. The higher the academic position, the more likely it is that a man is
occupying said position, regardless of whether this is in STEM or in SSH.

Table 8. Average sex composition of full professors and associate professors, 2010-2014

Men Women
M2DP&CBGG&:;9Q4779;7 )J0& /&
M2DP&5779E-584&:;,9C&779;7 * & /&
MMQ&CBGG&:;BC4779;7 01& *) &
MMQ&5779E-584&:;,9@4779;7 *) & *T&

3. The teacher/student ration is twice as high in SSH (1:40) as it is in STEM
(1:20).

I"  Irrespective of academic field, men are more likely to secure themselves
an academic career than are women, though men in STEM fields have a
clear advantage over all other groups'#

#

Table 7. Average hiring percentage of Icelandic applicants by gender and field, 2010-2014

& P5' & Y965' &

M2DR /1d & Td &

MM& 0/d & 0)d &
0 & & &
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4. REPORT ON QUALITATIVE DATA

&
4.1. Individual Trajectory [STEM and SSH]

Y34'& G99K-">& 58& 834& ;47:4E8-<4& 8;5J4E89;-47& 9C& 9B;& :5;8-E-:5'87& 5'=& 58846:8->& 8
=-78->B-73&5&:5884;'&569'>&8346L.&9'4& 4<£0BSBEEOGEHRI4&EI'EGB7-9'&83588834@&5GG&
35<4& <578G@& =-CC4;4'8& 8;5J4E89;-47& 8358& =9& '98& 5::45;& 89& 35<4& 5& 7:4E-C-E& C45
>4'=4,L&C-4G=&9C&78B=@L&48E(S&-'&E9669'(&_;5E8-E5GG@L&83-7&645'7&8358&834,;4&74;
=-CC4;,4'E47&H48?44'& MMQ& 5'=& M2DP(& Y4&834;4C9;4&5'5G@74&-'84,<-4?7& C;96& HI83& N
5'=& MMQ&:5;8-E-:5'87&89>4834;&-'&834&C9GG9?-">(

279&:5;8-E-:5'87&35=&>;5=B584&348& 3[&-'&5&C-4G=&=-CC4;4'8&C;96&834&9'4&834@&35=&
H44'& 3-;4=& -'89(& 23;44& =-=& '98& 4<4'& 35<4& 5& _3[L& HB8& 35=& H44'& 3-;4=& H@& 83
=4:5;864'87& HAE5B74& 834-,& C-4G=& 9C& 78B=@& ?57& 79& '4?& ?34'& 834@ & ?4;4& 3-;4=& 83
WEAG5'=4;7& 35=& 5& _3[& -'& 83974& :5;&-EBGE;&-6:6@& HAES5B74& 834@& 35=& 4'9B>3&
‘BHG-E58-9'7(&]'4&35=&5&=4E5=4&G9'>&:;9C477-9'5G&H5EK>;9B'=&-'&834&:;-<584& 74E89;(&
?4,4&C9;4->'€,;4745,E34,71.&9834,;7&35=&78B=-4=&5H;95=&"73-G4&78-GG&9834,7&74,4&3964 &
N'-<4;7-8@&9C&WEAG5'=& ;4745;E34;7(828B&3IB-&7& 9C& :978=9E7& H4C9;4& HAE96-">&
577-785'8&:;9C478;7(

Y34'&>;57:-'">&834& EB;;4'8& 7-8B58-9'& 9C& 834& 756:G41.&834;4&5;4& 7964& :9-'87& 9C& 7-6-G5;-
\-<4&:5;8-E-:5'87&35=&58& <4; @& 7-6-G5;& G-C4& 7-8B58-9'X&N-<-">& -'&#4 @K I5<yK& ?-83& 834-;
5'=& E3-G=23-G4&78;B>>G-">&89&K44:& B:&?-83&?9;KG95=7&5'=& 845E3-">& ;47:9'7-H-G-8-47&
8348&B'-<4;7-8@(&]'4&?57&5&7-'">G4&:5;4'8L&9'4&?57&E3-G=G477&5'=&G-<4=& ?-83&34,&:5;8'4,
9'4& ?57& H983& 7->G4& 5'=& E3-G=G477(& #4>5;=G477& 9C& C56-G@& 7-8B58-9'L& 39?4
:5;8-E-:8587&C;96&83-7&756:G4&G-<4=&-'&EGI74&:;9F-6-8 @&&9&834&B"-<4;7-8@(

25K4'&89>4834;89'4& 6->38&5;>B4&8358&83-7&:5;8-EBG5;&>;9B:& 357&5& <4; @& =-<4;74&8;5]
4F:4;-4'E4(& UB8& 57& ?-83& 9B;& :978=9E7& 39?4<4;L& 7964& 8;5J4E89;-47& ?4;4& 65;K4A=& H@
74'74&9C&:5;8-E-:5"88ning” the race to their tenure track job because they already

K'4?& 79649'4& 58& 834& B'-<4;7-8@& ?-83& ?396& 834@& 35=& 5& >99=& ;4G58-9'73-:(& "7& 7Bl
{7>4-,&4F.G5-"7&?3@&34&H4G-4<478&34&?5784<&'8B5GC @& 3-;4=X

L'+;'8*"11,(8'&M+&";0'1*#"%-,1$%'A$%';0":MO' L&F'Yd"#%$9+9/0'K+1'$(';0'1,." ,(‘'&M™
whole process, even though | guess he did not “officially”. But there’s also a good reason

for that, | mean, it’s not only because we are friends or something like that, | mean, we
K$%N',('&M™1+;" AL +('M™9"/,"-"1&M™A,"1.'K,/['9™ 1&%" (8&M"(".", A'L'B$;",('9"B+*1"™
K™ M+-" K$%N".' &$8"&M"%' 9"A$%" K,&M' 1*BB*1'1id's186t only because of some
#'%1B(+/'%"+1$E but it will play a role always, it’s difficult to distance yourself from
EM+&@

D<4'& 839B>3& {7>4-;& -88388& 34& =-=& '98& >48& 834& JIH& H4E5B74& 34& 5'=& 3-7& C9;64;
7B:4;<-79;& 5;4& C;-4'=7L& 34& 5G79& 5=6-87& 8358& 9'4& E5"98& =-785'E4& 9'474GCé& C;96&
:4,79'5G&;4G58-9'73-:7&9'4&6->388&35<4&-'7-=4&83485E5=46 @(

n'|8B;&-7&5'9834,;& 4F56:G4& 9C& 79649'4& ?39& =-=& '98& G83;83>B& JB4& 9CC-E-5G&
E35"4G7(&Q5<-">&C--734=&3-7&_3[L&34&?57&=9-">& 9EE57-9'5G&845E3-">&58&834&N'-<4;7-¢
WE4G5'=& ?734'& 5& =4:5;864'8& G45=4,& C;96& 5& =-CC4;4'8& C-4G=& 75?& 9'4& 9C& 3-7& G4E8B
7BH74AB4'8G@& 9CC4;4=8& 3-6& 5& J9H(& \58y65& 35=& IE KB 748-8' B &IBEIBARE7 34&
H4E564&5'&577-785'8&:;9C4779;L&5'=&57&7BE3&734&5G79&35=& E9'85E87& ?-83-'&834&=4:5;¢

0/ & & &
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?34'& 734&5::G-4=& C9;& 34;& 84'B;4& 8;5EK& JIH(& 23-7& ?57& 5G79& 8;B4& C9;& 9834;& :5;8-E-
\-5GGCG@L&9I'4&:5;8-E-:5'8L&"8G-L&4F:G5-'4=&39?& 3¥ 8B FA2E 6N, &P &/ & 65;K4A=&H@&5&

clear sense of academic “inbreeding”; that he simply fitted well into the research group.

As he said, he was a “good strategic choice.”&

Q9?4<4;L&-8& -7&5G79& -6:9;85'8& 89& :9-'8& 9IB8& 8358& 65' @& :5;8-E-:5'87& =-=& '98& 35<4& :;
78;9'>8-47&89&834&N'-<4;7-8@&9ICEWEAG5'=&HAC9;4&>488-'>&834-;&84'B;4&8;5EK&:97-8-9'(&
it does not appear as if there is a very specific “winning” trajectory that helps this group
9HB85-'&834-;&C-;78&84'B;4&8;5EK&:97-8-9'(&Q9?74<4;. &4<4'& 839B-BRBINHAREIA 7&'9

H4&5& 7:4E-C-E& ?-"-'>& 8;5J4E89;@L & 834;4&5;4& 78;9'>&-'=-E589;7& -'& 834& -'84;<-4?& E584>9
8358& ?9BG=& 7B>>478& 8358& E5'=-=5847& C9;& 84'B;4& 8;5EK& :97-8-9'7& 35<4& 7964& 588;-HE
E9669'& 8358& >-<4& 8346& =-78-'E8& 5=<5'85>47& ;4>5,=G477& 9CEBEMD ;& BESBHASB
8;5J4E89;-&7(

\-;78G@L&5EE4:8->&834&8;464'=9B7&?9;K&4CC9;3898:8838&E946-5& 74467&89&
H4&5&?-"-">&588-8B=4(&N'|8B;L&5&'4?G @&3-;4=&C9;4->'&;4745;E34;L&4F:G5-'4=&39?&34&E96:
C;96&5&?9;K->& EG577& C56-C@& ?-83& 5& 78 (@ XD&BL &I B SEE9B'8& 34& =947& '98&
K'9?&397&89&79;K&5'@&=-CC4,;4'8G@&835'&:B88->&-'&5GG&3-7&H478&4CC9;8&58&5G G & 8-
?9;K7&83;9B>3&3-7&GB'E3&H;45KX

L' $'1$%&'SA"+&" ,0'*(BM'+&";0'B$;#*&"%'+(.'L'KS%Mhen people are like ‘you wanna
M+-"/*(BMX[and | say no], they know I’'m not being antisocial, it’s just —'.*%,(8' &M"
semester it’s just 24/7."

n'|8B;& 357& 5& C56-G@& 5'=& 3-7& ?9;K& 483-E& 9C84'& >487& -'& 834& ?5@& 9C& 3-7&
responsibilities. As he says, “I do make time for my kids and stuff like thatL& HB8&%&=9&35<4&

no choice but to work in the evenings.” For participants with younger children, keeping

B:& ?-83& 834& 5E5=46-E& ?9;KG95=& ?57& 5& E35GG4'>4(& %8& ?57& G477& 79& C9;& 83974&
children and the participants with no children seemed to be the one’s&39& >98& 9'&
457-478&?-83&5E5=46-E&G-C4(&\9;&9'4&E3-G=G477&577-785'8&:;9C4779;L&"==5L&5E5=46-E
4'9B>3&9C&5& H;44W4&8358& 734&4<4'& CIB'=& 7:5E4& 89& E ;-8-E-W4& 83974& ?39& =-=&'98& I
4CC9;8&89&5E3-4<4&>99=&;47BG87&-'&H983&;4745;E3QE8&BASEB &R -(4(

| know there are people who prefer to do research and they don’t take the teaching part
seriously and they don’t make good classes, but | try to make good classes, because that is
&M"K+O'L'B+('+&&%+B&'1&ZESLS' K$%WN'K,&M = +(." &M"O'B+('+B&*+//O".$'#+%& $A'
the work I’m supposed to do [giggles].”

%'&834&E9'84F8&9C&G-<-">&834&5E5=46-E&G-C4L&83-7&-7&5&EGA45;&4F56:G4&8358&35<-">
both an advantage and a privilege. Moreover, Adda seems to have “mastered” or

“played” the s@7846(&U@&:5@-">&5884'8-9'&89&845E3-">&734&-7&5HG4&89&588;5E8&78B=4"
-C&734&588;5E87&78B=4'87& 734& E5'&-'C9;65GC @& 46:G9@&8346&89& ?79;K&C9;&34;L& 83B?
34;&9?'&5E5=46-E&?9;KGR5=(

"& :5884;'& 569'>& '4?G@& 3-;4=& 577-785'8& :;9C4779;7& 74464=8 BOE&HALRSBE =
?-GG->'477& 89& G-<4& B:& 89& 3->3& =465'=7& C9;& :4;C9;658-<-8@L& ;4>5,=G477& 9C& ?34¢
-'84;C4,4=87?-83&834-;&79;KOG-C4&H5G5'E4(& " T&!4-neSwBB&IEDE: ... you have to

prove that you’re worth something”; an attitude that for him ultimateG@& ;47BG84=& -'&
7:4'=-">858G98&9C&8-64&45E3&69'83&5?5@&C;96&3-7&C56-G@(&_5;8-E-:5'87&[2;5&5'=&DGy
;4:9;84=& 9EE57-9'5GG@& C44G-">& 8358& 834@& =-=& '98& HAG9'>& -'& 834& B'-<4;7-8@Z& ¢
suffered from the “imposter syndrome”, resulting in them trying even&5;=4,&89& G-<4&B:&

*T& & &
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the expectations set by the academic environment. This beginners’ willingness, so to
7:45KL&89&:B8&-'&834&79;K&;4AB-;4=&?57&4F:;4774=&H@&\58y65&57& 7TBE3X

There’s that feeling that when you're new ... you want to try everything, so when peop/™
say ‘Fatima, do you wanna do this?’, you go ‘Yeah, yeah yeah!’ like a puppy. And there’s
still ... that little ego that goes ‘I am so grateful they chose me’, you know. So I'm all
"<B,&".'+('L"(.*#'$-"%'K$%N, (801" /A@

Q5<-">85&G98&9C&:BHG-ESBepie& Betdwas also an attribute of many of our newly
3-;4=&:5;8-E-:5'87(&M964& ?4;,4& <4; @& 5=565'8& 5HIB8& 4'B64;58-">& 834-;&6978&:;478->-9B7&
:BHG-E58-9'7L&B'=4;G--'>&8358& 834-;& 5H-G-8 @& 89& :BHG-73&-'&%M%& J9B;'5G7&-7& 73588
8346&834&J9H(&\9;&4€,56:@ergpdra says: “I have been very successful [and] this has

opened the eyes of others and this is helping me now ... | have published 5 ISI papers ...

Those are the best journals.” As such, the much criticized point evaluation system at the

N'-<4;7-8 @PBEEGS5'=&RA(>(&[1(OU&: @& IN;4&HAE9647&5& 7TBHIAEB&9C& :;5-74& HAES5B74&-8&
-7&7358&BG8-6584G @& 357& 74EB;4=&U4;>}2;5& 34;& EB;;4'8&:97-8-9'(&23;9B>39B8&9B;&-'84;<
734&5::45;4=&89& H4&-'&5& E9'785'8& 785848 9C& E96:48-8-9'& ?-83& 34, 74GC&5'=&34;& E9G G4
65K-">&7B;4& 89& 4'B64;584& 834& :5:4;7& 734& 35=& :BHG-734=& 5'=& -'& ?3-E3& :;478->-9B7&
JO9B;'5G7(&#5834;&835'& H4->& E;-8-E5G& 8975;=7&834&:9-'8& -'E4'8-<4& 7@ 7846& 57 & 65' @& 9
-'84;<-4?4478& ?4;4L& U4;>}5784464=8& 89& S5EE4:8& 83-7& 7T@7846& 57& 5'& B'AB478-9'5HG4&
E9'=-8-9'& 9C&H&'&5E5=46-E(&Q4;&7:-;-8&9C&E96:48-8-9'& ?57& CB;834;&3->3G->384=&734'&
she spoke about the publication process and said that “if you are publishing with other
:49:G4L&834@&6->38&HA&<4;@&=465'=-">& 5HIB8& ?358&9;=4;&834&5B839;7&5;4&9'&834&:5
5'=& 4<4'& 839B&@9B& 6->38& 35<4& E9'8;-HB84=& 6978& (((& 79& 79648-647& @9B& JB78& 35<4.
stand your ground.”&

]::97-84G @L& 79648 9C&9B;&69<4;70G45<4;78 24,48 <4; @& E;-8-E5G&897?5;=7&834&:9-'88 4<5(
7@7846L& -'=-E58-'>& :4;35:7& 8358& :49:G4& ?39& JB78& 65=4& 577-785'8& :;9C4779;& 5;4& 69;
G-KAG @& 89& H4& 835'KCBGE& ;58348 835'& E;-8-E5G& 9C& 834& 7@7846& -'898 ?3-E3& 834@4&. .
SEE4:84%(

\-'5GG@L&7964&:5;8-E-:5'87&5G79&64'8-9'4=&'58-9'5G-8@&57&5&=-78-'EB&5=<5'85>4&89&9HE
5&84'B;4&8;5EK&:97-8-9'(&"7& 7TBE3L& "8G-& 64'8-9'4=& 83 3B BBRBOD & 3348>98& 834&

job was because “They needed someone to teach the big courses in Icelandic” and
{7>4-,&E9'EB;7&7?34'&75@-">X

The one thing that probably works for me is that | am an Icelander ... Even though, sort of,
&M"#$/,BO",1'&%$' +.-"%&, 1" ,(&BHHR +(.' 1$'$(S',A'&M"0'8"&' +'8%$.'B+(.,.+&" KM$',1'
+/1$'LB"/+(.,B4'&M"(&M+&'K$%N1'+1'+("+.-+(&+8"@

\58y65L& ?39& -7& '98& 5& '58-<4& WE4G5'=4;L& 5G79& 4F:4;-4'E4=& 8358& '98& H4-">& 5HG4& 89
%E4G5'=-E&EIBG=&H4&5&3-'=;5'E4&-'&834&C9;6&9CE&&8B=4'8&:;4IB=-E4X

"M+ BEH/MBA', 111K, &M ' 1&*."(&1' &M +&'L'K+1'1*%#%, F-"#$*&" KM"('&M"O'
K"%" A%*1&%+&".' +9$*&'1$;"&M, (84" ,(1&"+.' $A'BS;,(8'.,%"B&/O' &$' ;" &M"O' UM ™ 1&*."(&1V'
1$%&'$A'+&&+BN".;O'LB"/+(.,B'U,('B/+11V'KM,BM'L'&M$*8M&'K+1'-"%0O'$.. @

25K4'& 89>4834&; 8;5J4E89; @& 4F:4;-4'E47& 569>& '4?CG@& 3-;4=& 577-785'8& :;9C4779;7& <5;@
>,458C@&5'=&834;4&=9478&'98& 5::45;& 89& H4& 5& 7:4E-C-E& ?-"->& 8;5J4E89; @ (& Q974<4;L& "
4F56-'->& 9B;& -'84;<-47& E584>9;-47& -8& H4E9647& EGA45;& 8358& '4?C@& 3-;4=& 577-78!
1,9C4779;7884'=&89&'GER&5EE4:8&834&3->3&79;KG95=7&-'&5E5=46-5L & HB8&84'=4=&89&5EE:
E9'=-8-9'7&-'&>4'4;5G&8358&9B;&69<4;70G45<4;7&84'=4=&89&69;4& E;-8-E5G&9C(&234;4&5;4

& & &
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-'=-E58-9'7& 8358& :;-9;& E9"4E8-9'7& 89& 834& B'-<4;7-8 @& 57& ?4GG&57& H4-'>8 5& '58-<4& Y E*
6->38&79;K&MBwhat to one’s advantage.&

| "I"I"HR/761+1-)*&#5/(54S,) /¢

"7& 64'8-9'4=& -'& 834& -'8,9=BE8-9'& 89& 83-7& 74E8-9'L& 834,4& ?4,4& '9& <-7-HG4& =-CC4;,4'E
H48744'&M2DP&5'=&MMQ&-'&834&?5@&:5;8-E-:5'87&7:9K4&5H9B8&834-;&&-<-=B5G&8;5J4E8

4.2. Organizational Culture and Everyday Working Life

U4E5B74& 834& EBG8B;4& 9C& 5'& 9;>5'-W58-9'& -7& 5& <4; @& H;95=& 89:-E& ?-83& ;996& C9;&
'‘BS'E470L&?4&5;4&34,4&>9-">&89&CIOEB7&9'&7964&9C&834&E584>9;-47&8358&464;>4=8&58&83:
-6:9;8B'584&=B;-'>&834&-'84,<-4?&:;9E477L&5'=&839BME’SIRBOBE34=&B:9'&-'&834&
9834;&74E8-9'7&9C&83-7&;4:9;8(

| "8"I"#9$AB

Y34'&57K4=&=-;4E8&AB478-9'7&5H9B8&834& ?9;K-'>& EBG8B;4&58&834-;&;47:4E8-<4&=4:5;864
'45;G@&5GG&M2DP&:5;8-E-:5'87&-"-8-5GC@&;4:9;84=&<4;@&:97-8-<4&4F:4;-4'E4A7(&%'-8-5G &
E9'85ning superlatives like “great”, “awesome” and “lovely” were common. Often
8-6470L&3974<4;1.&834;4&?57&5&74'74&9C&:5;8-E-:5'87&6457B;-'>&834-;& EB;;4'8& 7-8B58-9'& E
against a troubled past. Like one male assistant professor put it, “Things are very good

(BK@&Or as one female assistant professor said: “I think it’s nice. | like it. Yes. I've

experienced worse.” In this sense, praise of their department and colleagues was often
=9'4&7?-83&;4C4;4'E4&89&5&8-64&734'&83-'>7&35=&'98&H44'&'-E4(

"&E9669'&E96:G5-'8L&3924;L&?57&834&G5EK&ICKEIGEB'-ES8-9'&HA8744'&;4745,E34;7(&"7&
one woman said: "I guess scientifically, there could be more understanding between the

scientific fields.” In this way research participants would describe an otherwise positive

;4G58-9'73-:& ?-83E-,& E9GG45>B471L.& 4FE4:8& ?734'& -8& E564& 89& =9-">& ;4745;E3L& ?3-E3& ?¢
very hard to do together because “everyone are just sort of doing their thing” as one

male researcher put it. Another female associate professor concurs and says: “the
4745,E3&?4&=9&~184 h&ve] very much in common, so we can’t talk together about
4745;E3L&79&8358&6&R8&0uld be seen as a problem.”&

%C&?4&E9'7-=4;&83-7&9;>5'-W58-9'5G&EBG8B;4&-'&834&G->38&9C&;4E4'8&=4H5847&9'&834
university, these participants’ habit of '98&?9;K-'>&89>4834;&6->38&6-;;9;&5&'4?&?9;K-">&
EBGB8B;4&-'& ?3-E3& 74EB;-'>& 5E5=46-E& E5:-85G& C9;& @9B;74GC& 645'7& 8358& @9IB& 35<4¢
your research and data so that others will not “profit” off of your work. One former male
577-785'8&:;9C4779;84<4'&EeF4cttB83t “there wasn’t enough [research] interaction”

H48?44'& E9GG45>B47&57&5&;4579'& C9;& 4<4'8B5GC@& AB-88->& 3-7& J9H(& 23-7& 74'8-64'8:
14745;E34;& 6485:39;-E5GG@& CB'E8-9'-'>& 57& 34;& 9;& 3-7& 9?'& G-88G4& -'=-<-=B5G& HB7-'47
:4;35:7&6978& EG45;G@<K&&dhy one male assistant professor: “Most people are sort

of working on individual projects, so it’s like ‘every man for himself’ in a way. There is
7964&-'84;E9"4E8-<-8@&H48?44' &89 projects, but not a whole lot | guess.”&

23-7&K-'=&9C& GE5EKEITUEBB4-8 @& HA8?44'& ;4745,E34;7& ?578&5G79&4F:;4774=& 57&5& K-'=&
9C&G5EK&9C& 8;5'7:5;4E@(&]'4& C465G4& :978=9E& 4F:;47747& 34,4 C;B78;58-9'& 9C& H4>-"-'>
?9,K&-'&34;&=4:5;864'&X

*0& & &
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At one time | felt like | was running into a wall because it’s very opaque who have'.$(
what and what has been published when it comes to [my field], so if you’re working with
something and don’t really know ==&'W*1& A*(B&,$(1'$('+'#"%$H(%1$('9+1,1'M"%"@

%'7845=&9C&H4-'>&5HG4&89& C;44G@&5EE477&5;8-EG47&5' B B> FHRBFT& -'C9;658
already been researched goes through individuals, and as such one’s success as an

academic (i.e. one’s ability to publish) is to some extent influenced by one’s personal
;4G58-9'73-:&7-83&E9GG45>B47(&_4;35:7&:5;8G@&57 &5 TEBFBR: S (AR /KRB RS

9C& 9B;& :5;8-E-:5'87& =-=& '98& 7446& <4;@& :577-9'584& 5HIB8B& 834-;& ;4745;E3(& ]'4& 65G
577-785'8&:;,9C4779;&4F:;4774=883-7&-'&<4;@&B'E4;85-'&84;6 7&?34'&34&75-=X

L&'8"&1'&$'9"+'%$*&,("4'O$*' W*1&'K$%N'K,&M,('&M,1'+B+.";,B'1O1&"; H&KL68.*B,(8'N

and writing papers and applying for grants and so on and so forth. | wouldn’t say there’s

(B&M,(8" "/1™ 9"M,(." ,&4" 9*&' $A' B$*%1™ #"$H/" #%$9+9/0' K$*/.(m&' 9™ (' +' %"1"+%BM'
environment if they weren't curious. But if you’d ask if people here have a c+//,(8'&$';+N™
&M™K$%/.'+'9"&&" Y #+B$&',(&M™-"%O". +O'%$*&,("@

%8&-7&-'84,478-">&89&G-784'€89&83-7&:5;8-E-:5'8&5'=&?-8'477&3-6&;45G-W4&8358&:4;35:7&!
834&;4745;E3& 8358& 85K47& :G5E4& -'& 5E5=46-5& R5'=&:4;35:7& 47:4E-5GC @& -'& M2DP& ?34;
=-7TE9'4E8&H48744'& G5H9;589; @& 4F:4;-64'87&5'=&834& 79E-5G & ?9;G=&6->38& H4&H->>4;S& 3
G978&89BE3& ?-83&-87&9;->-'5G& 74'74&9C& :B;:974(&\9;& 3-6& TE-4'E4& HAE9647& 5HI9B8& 74
CB'=->L&:BHG-73->L&>48&:;96988=L &48E(

"9834;& E584>9;@& 8358& 464;>4=& -'& ;4G58-9'&/8598-B5¢5& EBG8B;4& ?57& 74F-76(&
%'84;478->G@L& 83-7& ?57& G477& :;9'9B'E4=& -'& 834& M2DP& -'84;<-4?7& 835'& -'& 834& |
-'84;<-4?7& R?3-R3& ?-GG&>48& 89S (&]'4& CA65G4& GAE8B;4;& -'& M2DP& :;9<-=47&5'& 4F56:G4&
397&7964'&35<4&5&69;4&=-CC-EBG8&8-64&H;45E 3-'>& B34 BRHEEEET34,&5'=&

student: “You have to prove yourself to the students, you —&'=& 83-7& -7& 8;B4& C9;&
everybody and every woman knows this. If you’re a woman you get criticism.”&

23-7& K-'=& 9C& 4F:4;-4'E4& 6->38& HA4& 69;4& EGO974C @& G-'K4=& 898 838ARDFR@ & IC& 74F-7
fields in general. A male assistant professor provides an example: “234;4&?57&5&>B@&34;4&

... who probably did not believe that women could do mathematics so well, because he

>5<48& =-CC4;4'8& :;9HG46& 7487& C9;& 64'& 5'=& ?964'& ~G5B>37+(& Q4& #48-74=& *T& @45;
While it is also worth noting that 10 years is not that long ago, what’s more important

34;4&-7&834& C5E8&8358&83-7&;4745;E34;L&5G9'>&?-83&89834;7L.&79648-647&;4C4;;4=&89&5'
:578&73-G4&A4F:G5-'-'>&834&:;9>;477&8358&357& 7-'E4& H44 REGB A BIBEBD BL57&
9C84'&=;5?&5?5@& C;96& 834& C5E8& 8358& 5'& 9H<-9B7& >4'=4;& -6H5G5'E4& 78-GG& :4;7-7871
845E34;7&35<4&789::4=&:;474'8->&?964'&5'=&64'&?-83&=-CC4,;4'8&658F:;9HG467(

\-'5GG@L& =-;4E8& 74FB5G& 35;57764'8& ?57& 5G79& ;4:9;84=(& ]'4& Q971846 &8C465G4& 57

=;4774=&5G6978&4<4;@&=5@& ?3-G4& ?9;K-">&58& 34;& C9;64;&=4:5;864'8(& %8& ?57&'98& B'8-
B'-<4;7-8@&=-=&5& 74FB5G&35;57764'8&7B;<4@&8358& 734&>5834;4=& 834&£E8B;5>4&89& E9'C
35;5774;L& ?39L& 57& -8& 35::4'7L& ?57& 85K4'& 5H5EKL& '98& K'9?->& 34& 35=& =9'4& 5'@83-"
?:,9'>78&796483-'>& ?3-E3& G4'=7& E;4=4'E4& 89& 834& C5E8& 8358& 83- 1B JOT7&8& & HIB'=5;@
H435<-9B;&-7&9C84'& E9'7-=4;4=&'9;65G&5'=&5::;9:;-584& H@ & 83974& ?39& 445 >4& -'&-8(& Y 3-G
83-7&757&8348&9'G@&;4:9;84=& E574&9C&74FB5G& 35;57764'8&-'&9B;&-'84;<-4?7L&-8&-7& ?9;
K44:-'>& -'& 6-'=& 8358& 83-7& :5;8-EBG5;& :5;8-E-:5'8& ?57& <4;@& 9B87:9K4'(& P9;49<4;L& 9B;¢
-'84;<-4?78&7?4;4&E5;;-4=8&9B8&H@&5& 65G4& ;4745;E34;L & ?3-E3&6->38& 3544&=-7E9B;5>4=& 9
C;96&784::-'>&C9;?5&(
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M4F-76& ?57& 5& 1;9'9B'E4=& E584>9; @& -'& MMQ& -'84,<-4?7(& MB;:;-7->GC @& :4;35:7L& 834& 69
>4'=4;& 4774'8-5G-78& C9;67& 9C& 74F-76& E564& C;96& 7964'& 834674G<47L& ?3-G4& 834& 6€
:74B=9& :9G-8-E5GC@& E9;;4E8& C9;67& 9C& 74F-BEESETBAEBESB& 5& C47& 65G4&
4745,E34;7&-'& MMQ& ?79BG=&;4<45G& 834-;& 9?'& >4'=4,4=& H-57&-'& TBH8G4& ?5@7(&"-K4& -
-'84,<-477&83-7& ?57&=9'4& :;-65;-C@& H@& 7-8B58-'>& 834674G<47& 57& 5GG-47& -'& 834& 78;]
4AB5G-8@&?3-G4&;5,4CG@&H4-">& 5HG4& 89& ;4 CH TREHBSEB8H8-<4DT& E966-8844&

?9;K& ;4G584=& 89& >4'=4,& AAB5G-8@(& 234& EG45;478& 4F56:G4& 9C& 83-7& ?57& 5& 65G48&
5 9C4779;& 835889 >& HAC9;4& 834&;,4745,E34,& 57TK4A=& 5& 7-"SBARSEB-BEL =45G&

9B8&9C& 4F:G5-'-'>&397& 34& 7B::9;84=& -'-8-58-<4 & CABLAB @& -'& 3->34;& 4=BE58-9'(&
Q48&G584;&74'88&9'&89&=47E;-H4&3-674&C&83-7&?5@X

[I’m an] undercover feminist ... because ... there are so many fights that need to be made
+(.'&M"%™ +%™" 18" ;+(O' #%$9/";1",( &M™ K$%/.' +(.' O$* M+-" &$'BM$$1™" KM,BM'A,"/.' O$*'
"<#$1'O$*%1"/A'&$A+(., &' B+('9"*1"A*/'&S'M+-""1$;"" &M, (81™*(."%B$-"% @

%'& 9834;&?9;=7L& 34&=947&'98& 83-'K&>4'=4;& 4AB5G-8 @& - 7& -6:9;85'8& 4'9B>3& C9;& 3-6& 8!
open about his support for it because there are “so many problems in the world” that it
357&89&85KA&BIAEBE CI;&69;4&-6:9;85'8&83->7(&234&-6:G-E58-9'€ 34;4&-7&9C&E9B;74&835
the word “feminist” comes to mean absolutely nothing. While this participant was the
EG45;478&4F56:G4L&834&:;9E477&9C& 7-8B58-'>&9'474GC&57&5&65G4&5GC@&-'&4AB5G-8
9;=4,;884$&B5K4&:5;8&-'&75-=&78;B>>G4&?57&C58G @ &EQ669'(

"69'>& 7964& S5E5=46-E& 7964'& -'& MMQL& 4F:4;-4'E47& 9C& 74F-76& ?4,4& 9C84'& ->'9;4=& 9;&
89'4=&=97'(&\9;&4F56:G4L& ?34'&57K4=&-C& 734&35=8&4<4;&AF:4;-4'E4=& TAF-76&-'&5E5=46-5L
9'4&C465G4&577-785'8&:;,9C4779;&5& ?4;4=X

dddly enough, no. This may be the way | filter these types of information. Once ... there

K+1'+'A$%;"%' 1#"+N"%' U+&' nV4' KM$' M+.' 1$%&' $A' +'8"(."%' $AA"(.,(8'BS;;"(& +9%*&' ;O
performance in an interview ... | think it was, and —'you know, it’s the way that [shakes'
M"%'M"+.'1/,8M&/O4' 1"* (&1'M"%'"O"1' &$8"&M"%4' /[+O1'9$&M'M"%'M+(.1'9+%™ ,(*;,.'+,%'K,&M' +'
very ‘whatcan you do?’/brushing it off=&&,&*.""it’s a tactic ... so I’'m not gonna expose

;OL"/A'RS'E&M, 1@

Q9?4<4;L.&9834;& ?7964'& -'& MMQ& 4'>5>4=& =-;AE8C @& -'&-5G=AGRAZTEOB;74(& |'4&
C465G4&577-785'8&:;,9C4779;&:B87888&G-K4&83-7X

When working in a mixed group with both men and women the discussion is different. ...

Sometimes it’s not as sensitive as it can get with only women. People are offended and

#"$#/"8"&'+(8ry ... | think we women often take things more personally than men do, and

($&' M+-,(8' &M+&' 9+/+(B" ;"+(1'M+-,(8' +//' &M"1*BbG/".' A";,(,("" &M, (81'M"%"4' [N~

A/SK"%1@
Y3-G4&-8& -7& 8;B4& 8358& ?964'& 5'=& 64'& 5;4& 79E-5G-W4=& =-CC4;4'8G@L& 834& =-7E9B;7.
5H<4&AB984&B'=4;:-'7&5'9834;&79E-5G-74=&35H-8L &8358&-7L&89&>4'4;5G-W4&5'=&89& 7964

turn women’s behaviour into an essentialist part of the female experience, i.e. “we

women often...” and the insinuation that women are overall “sensitive” as opposed to
6 4'L&?39&5;4&34;4&-6:G-E-8G@&E9'78;BE84=85T BB ARG &SEDD; 7 (&

"'9834,&7965'&-'&5'&MMQ&=4:5;864'8&35=&83-7&89&75@X
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I think there’s —'/,N"'&M™"8"("%+/'A""/,(8'KM"('O$*' K$%N'K,&M'$(/O'K$;"¢nd I don’t

(' &$'9+.;$*&M'KS;"(4'9*&'  —' ,A'1$;"thing comes up and it’s not dealt with right
+K+04',&'B+('A"1&"%'+(.' 1;$*/."%'+(.";+N"1'&M, (81'K$%1"4' KM"%"+1'KM" (' O$* K$%N'K,&M'
men, you get it out and it’s done and taken care of

234748&5;4& JB78& 5& C4?& 4F56:G47L& HB8& 834@& 4F46:G-C@& 5& ?®K->& EBG8B;4& -'& M
?3-E3& 8358& ?3-E3& -7& E9'7-=4;4=& C46-'-'4& -7& H@& =4C5BG8& =4<5GB4=& 5'=& -'& ?3-E3,
?964'&834674G<478&35<4&4<-=4'8G@&-'84;'5G-W4=&8B-7&=-TE9B;74(

| "8"<"#R/761+1-)*&#5/(54S 3/(

$9669'&C9;&M2DP&5'=&MMQ&:5;8-E-:5'87&?57&5'&9<4;5GG&4'83B7-576&5'=&:97-8-<4&588-8B
8975;=7& 834-;& ;4G58-9'73-:7& ?-83& E9GG45>BATEFR& 2B@& G-C4(& Q9?4<4;L& 83-7&
588-8B=4& ?57& 9C84'& 5& E35;5=4& C9;& =-CC4;4'8& 7BH84F87& 5'=& :;9HG467& 4'8-,4G@(:
5E5=46-E7&-'&H983& MMQ& 5'=&M2DP&4'>5>4=& -'&5& :;9E477&9C& 7-8B58->&834674G<47&5
-'& 4ABG-8@& 78;B>>G47& ?73-G4& H4->& 69;48'9BB4 [ ¥ MW4'& 1;-65;-C@& -'& MMQ&
4'>5>4=8&-'&>4'=4;84774'8-5G-78&=-TE9B; 74(

4.3. Well-Being and Work-Life Balance
| "<"I"#9SAR

]<4;5GGL&M2DP&;4745;E3&:5;8-E-:5'87&5>;44=& 8358& 834& EB;;4'8& 5E5=46-E& EG-6584& - 7&
?3-E3&834&7?9;KG95=&-7&<4;@&3->3&5'=&8358&-8&E5'&H4&35;=&89&C-8&5GG&9C&9'4&857
;9B8-'4&8358&=947&'98&-'<9G<4&?9;K-'>&-'&8348&4<4"-'>78&5'=& B&?44KA'=7(&

"7&A&CA65G48&577-785'8&:;9C4779;&-'&MZDP&:B8&-8X

“teach[ing] takes a lot of time and it takes a lot of hours of working and you want to still
A('&,;"A$% %"1"+%BM4'1$' &M B$(1"*"(B™,1'&M+&'O$*'.$'%"1"+%BM'$('&M™ K™ N"(."$%", ('
&M"™"-"((8'KM"('O$*';+09" Apish prepar[ing] the teaching”

1'&89:&9C&83-7&E9647&834& E35GG4'>4&9C&HA4->&5HG4& 894 :5;8-E-:584&-'&;4745;E3& E9'C4
?3-E3&-7&'98& C5E89;4=& -'89& 834& ?9;K-">& ;9B8-'4& 9C& 46:GI@447(& "7& 5& ?965'& 577-78!
professor in STEM put it, “since teaching is so spread&3;9B>39B8&834& @45;L& @9B&35<4&89&

find someone to substitute you for your class”, meaning that it is the responsibility of
8348&46:G9@44&89&65K4&834-;&97'&5;;5>464'87(&Q974<4;L&C9;&83974&?39&35<4&785;84=
C56-G@& 9;& 5;4& 83-'K-">& 5HIB8& =9-'>& 79I &A1& & 6B & E35GGA'>47(& "& ?965'&

assistant professor explained that “During my pregnancy | ... was having a lot of work
G95=&5'=&7?57&'98&E9:-">L&5'=&%&K-'=&9ICE&H;9IK4&=9?'&5'=&%&?57 & 75@-">&8358&%&?57 &3
6BE3&?9;K&5'=&-8&757&'98&85K4'&74;-9B7 (@ Sn-th@E& &

%8&-7&-6:9;85'8&89& 64'8-9'& 34;4& 82568 BETEW64'& -'84;<-474478&-'& M2DP&35=&
E3-G=;4'L&?34,457&83-7&5::B-4e8FIH4'(&23474&65G4&5E5=46-E7&-'&M2DP&84'=4=&

89& 7:45K& =-CC4;4'8G@& 5HIB8B& ?9;KOG-C4& H5G5'E4(& P5' @& QE& 73468 & :9KA& 9C&
5-9;-8-W-">&C56-C@&9<4;&79;K&57&5&E39-E4&?-83&E9' 7TAABA'EAT &-'&4-834;&=-;4E8-9'(&] 4&¢€
researcher put it this way: “If | would have stayed here [during evenings and weekends]

and been super driven and not ... be with my family ... | probably coul=&35<4&5=<5'E4=&

faster.” &

"7& TBE3L& HI983& 9B;& 65G4& 5'=& C465G4& -'84;<-4?74478& ?4,4& 575;4& 9C& 834& -6:9;85'E4&
5-9;-8-W-">&C56-G@L&HB8&9'GC@&C9;&834&64'& ?57&83- 78 4F :4:80EI5RILI 8 AR39-E4A&

*l& & &
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?-839B8&E9'74AB4A'E4A7&9;&:977-HG4& ;4>;487L& HB8& S&EBOEUREBB88 ?39G4L&C;&

?964'& -'84;<-4?4471.& 834& E35GG4'>4& 9C& H5G5'E-">& ?9;K& G-C4& 5'=& 3964& G-C4& ?57&
E39-E4L&HB8&5& C5E8&9C&G-C4(&"9834;& EGA5;& 4F56:G4&9C&83-7& E564& C;96& 58 C465C
M2DPL&?39&?4&57K4=&5H9B8&834&?5@&8-64&?57&7:4'8 BTN HABEIHHAM34&

said: “we might both be at home, and | have to be playing with my son or attending to
3-6&E9'785'8G@L&HB8&3-7&C5834;&E5'L& @9IB&K'9?L&HA&9'&834& E9BE3&5'=&;45=&5& HI9K
time.” Without rushing to steep conclusions about the details of&his woman’s life, her
4F:4;-4'E4&-7&5'&4F56:G4&9C&C56-G@&57&E9'=-8-9'&9'&9'4&35'=L.&5'=&C56-G@&57 & E39-E4!
9834;(& M34& 357& 89& H4& 5884'=-">& 89& 34;& 7 IBH I HEEBLRE 34& ES'& 65K4& 5&
=4E-7-9'&89&=9&796483-"> BN EBER

%8& -7& :977-HB4BB3IR 84'=4'E@& 8975;=7& 5'& 57@6648;@& H48?744'& 65G4& 5'=& C465G4&
5E5=46-E7&734'&-8&E9647&89&7?9;K&G-C4&5'=&C56-C@&G-C4&357&5'&-6:5E8&9'&834&G45K
"7&5&7965'&:978=9E&-'&M2DP&R?-839B8&5&CB6-C @S&:B8&-8X

If ’'m gonna have a family, then I’'m gonna be there' A$%';0'A+;,/0'@ @ @'2*&' A"CSBRMSN
"<+ #"1'$A'KS;"('U,(+B+.";,+V'KMS' M+-"9"("+9/" &$'M+-""N,.14'U9"("$(V';+&"%(,&O"
I'+-"@@@'&M"('O$*'1&+%&'8,-,(8"*#'+'/,&&/"9,&',(%"/+&,$('&F'&M,1'#%IW"B&@

Once again, being there for one’s family is construc84=&57&5&88101F>;5'84=& C5EB&9C&G-C4L&

5'=& 834& E9'E4;'7& 8358& 83-7& 4'85-G7& 65K47& 83-7& ?965'& AB478-9'& 34;& CB8B;4& 9:8-9'78
5E5=46-5(& ]::97-84G@L& 57& :;4<-9B7G@& 7397'L& 834& 64'& 84'=4=8& 8975;=7& 83-'K-">& 9(
5-9;-8-W-">&C56-C BT BBLR0'&83-7&?5@ L& 2BERXBB0 7 &-88&58:977-H-G-8 @& 83588 7964&64'&
6->38&:G5B7-HG @& '98& E9'7-=4;8834&35;=73-:7& 9C& E96:;96-7-'>& ?9;K& G-C4&5'=& C56-G @&
834& 7564& ?5@& 83588 ?964'& =91 & HAE5B74& -'& 834& 4'=1.& 834& B'=4;G@-">&577B6:8-9'& - 7&
?964'8&?-GG&B5K4&ES;4&9C&884&C56-G@h

"'9834;&'98-E45HG4& =-CC4;4'E4& HA48?44'& M2DP& ?964'& 5'=& 64'& ?57& 834& =-7TE9B;74&
7B;;9B'=->& CG4F-H-G-8@(& 234& :;96-74& 9C& CGAF-HG4& ?9;K-">& 39B;7& -'& 5E5=46-5& 7B::9
34G:7& HB7@& 5E5=46-E7& H5G5'E4& ?79;K& 5'=& C56-C@& G-C4(& Y34;457& C4?& M2DP& ?96¢
:;5-74=& CGAF-H-G4&®8-9%,89& ?9;KOG-C4&H5G5'E4L&M2DP& 64'& 35=&5& G98& 9C & :97-8-<4&
89& 75@&5HIB8& 83-7&5;;5'>464'8(&]'4&65G48&577-785'8&:;9C4779;&4F.G5-'4=8& 39?& 34& 8;-4=¢
“use the flexibility to spend more time with the family”. As he pointed out, “that’s the

>09=& 83-">&dlt academia, you have this flexibility, there’s no [time clock].” &79&9834;&
65G4&;4745;E34;7& C;96& M2DP& 35=& <4;@& =-CC4;4'8& :4;E4:8-9'7& 9C& ?358& CG4F-H-G-8@
Whereas one believed flexibility to be “fun” because you have the freedom to “do what

@9B& ?8'8another asserted: “There’s no clock you have to punch when you go home,

and | think that results in ... more than an 8 hour work day”, insinuating that flexibility
4'8-E47&@9B&89&:4;C9;6&4F8;5&=B8-478&58&?9;KL&-(4(&'98&B7->&CGAF-IG@8@&89&84'=&8

I ||<l|8ll#9m

N'G-K4& 9B;& ?7964'& :5;8-E-:5'87& C;96& M2DP& 4<4;@& 7-'>G4& 9'4& 9C& 9B;& :5;8-E-:5'87& 74,4
:5,4'8728%9834,7&5'-#5834;7(&"7& 7TBE3L&834&8;9BHG47&9C&H5G5'E-">&79;K&5'=&C56-CG@
?4,4&5&G98&69;4&:;9'9B'E4=&-'&MMQ&835&-'&M2DP(

%'& MMQL& H983& 6RaGA&AF:4;-4'E4=& 834& C44G-">& 9C& '4<4;& HA->& 9CC& ?9;KZ& 8358&
834;4&?57&5G?5@7& 69;4& 89& HA& =9'4(&\9;& 4F56:G4L& 5& ?965'& 577-785'8& :;9C4779;&-'& M

said that working in academia is to be in “a constant conflict” with one’s conscious in
that “you can always do be884;L& @9B&ES5'&5G?5@7&:BHG-73&69;4L&~5'=+& @IB&E5'&5G?5@"

*) & & &
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69;4&;4745,E3(&"=&834;4&-7&5G?5@7&5& G98&9C& ?9;K& ?5-8-">(&%& C-'=&-8&=-CC-EBG8&5
guilty because | could always do more.”&

Y34;457&83-7&E9'785'8&:;477B;4&9C&?9;K&?57&5&<4; @ & E GO BRRABARL L. 5'=&

64'&-'& MMQL&I'C@&?964'&=47E;-H4=&834&:;477B;4&9C&3964& G-C4&-'&834&7564&?5@&5
?9BG=&=47E;-H4&?9;K-">& E-;EB6785'E47(&"-K4&9'4&?965'&-'& MMQ& 78584=& -'& ;4G58-9'& 898
home life: “You can always do better and [I have to] stop beating mys4GC&B:&C9;&'98&H4-'>&
4<4;,@7?34,4&C9;&4<4;@HI=@&5GC&H838& 87 B8AB 788 5& =465'=& 8358&-7&899& 3->3&89& 35<4&
for myself.” Not only does she take it for granted that she must find a way to tackle her

?9;KOG-C4&H5G5'E4L& 734&5G79& 4F:4;-4'EAT7& S8E984 DAL 888-9(6& 89& H4& HO83& 5&
>99=869834;0?-C48&5'=&5&>99=&5E5=46-E(&V98-E4&8358&34;&H4-'>&834;4&C9;&34;&C56-G(
E9'78;BE84=&57&5& E39-E4& 734& 357& 65=4& C9;&34;74GCL& HB8&57&5'& -'4<-85HGA4& E9'74/
785;8-'>&5&C56-G@&-'&834&&-;78&:G5E4(

%'&>4'4;5GLE&BR.7964'&-'84,<-4?4471.&H983&:978=9E7&5'=&577-785'8&:;9C4779;78&84'=4=8&89&
7:45K&9C& 35;=73-:7&5'=& E35GG4'>47& ?34'&-8& E564&89& E96:;96-7->& ?9;K&5'=& C56-C @& C
Like one woman in SSH put it: “It becomes this conflict between the academic way of
G-<-">&5'=&Qpbife ... If you are constantly working, how do you take care of yourself

and your family? How do you take time?”&

P4'L.&9'&834&9834;&35'=L.&84'=4=&89&85GK&5HIB8&834&=-CC-EBG8-47&9C&JIB>>G-">&?9;K
G-C4&-'&84,67& 9C& E9'E4;'L& :;-9;-8-478& 5'=& EBERHL/QA&BGA& 577-785'8& :;9C4779;&
expressed concern by saying: “I wouldn’t be surprised if my kid, at 17, asked to reflect

upon her childhood [...] would probably remember me working a lot.” Notice that while

348 4F:;;47747& E9'E4;'L&34&=947&'98& 85KAB48& EHR& T & 9B>38& 89& H4& 39648 69;4(&
[B;-'>& 834&-'84;<-4?& 34& 5G79& 4F:;47747& 834& EG45;&'44=& 89& :4;C9;6& 58& ?9;KL& HB8& '4
64'8-9'7&834&7564&:;477B;4&89&:4;C9;6&58&3964(&"9834;&C9;64;&65G4&46:GI9@44&C;96&
MMQL& ?39& ?4'8& 9'& 89& ?9;K-'>& 58& 5& =-CC4;4'8R: Bl 77417 &BFDIRA ;' 7& 83588& ?4;4&

69;4& :;-9;-8@kelated when saying: “I came to that point that | wanted some other

AB5G-8-47& -'&XRuhg with my family ... It was a tough decision because | have
56H-8-9'7&C9;&834&5E5=46-E&=4<4(G9:64'8& 9C&~6@ & SEbsi¢tnR R &f4BGefhct
8358&73-G4&83-7&C9;64;846:GI9@44&:;-9;-8-W4=&C56-G@&9<4;&?9;KL&34&EG45;G@&A4F:4;-
M"M+.'+'BM$,&'

\9;& MMQ& 7964'L& 9'& 834& 9834,;& 35'=L.& 834& AB478-9'& 5::45;4=& 89& H4& ?34834,& 834 @& ?4
114:5;4=& 89& 65K4& C56-G@& 5'=& 834-;& EEHHN&EXRKE 7-6BG85'49B7C@L& 9;& AB-8& 834&
5E5=46-E&E5;44;&5'=&=9&796483->&4G74(&234&?964'&739&?4,4&78-GG&-'&5E5=46-5& 74464
=484,6-'4=& 89& 65K4& C56-CG@& 5'=& 834-;& 5E5=46-E& E5;44,& 79;K& 9B8& 7-6BG85'49B7G @
C9GG9?-">&AB984&-78&5&>99=8&4F5&G4&9CE&8358X

L'K+N"*#at, eh, sometimes at 6.00, sometimes at 5.30 ... | have [x number of children]
+(.'L'B+('$(/O'K$S%N"*(&,/'YI@QDD'&€M%"" . +O1'+K$N$' BS;#"(1+&" A$%' &M+&'L'M+-"&$'

just wake up a little bit early, just to, you know, read and be up to speed with what I’'m

gonna do during the day and we all get up at 7.15 and we’re out on the road at 08.00, but

| drop my [children] off at the school ... at 07.50 for me to be able to make it to class at

8.20 when | have to be ... and then | simply =it’s a mixture of preparing fo%'B/+11"14'&$'.$'

&M™ ["B&*%,(84' ,(&"%+B&' K,&M' 1&*."(&14' "M4' (&"%+B&' K,&M' &M™ ."#+%&;"(&4" "M4' 8%' &$'
department meetings, quorums, eh, and | also [name of side occupation] that’s like an
+."'EJO'W$94'1$'L'M+-"&$'.$' &M+&'",&M" %', (' &M™;$%(,(84",(' &XB SV .*%,(8' &M™

K™N"(.@

& & &
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Y34'& -8& E564& 89& B8-G-W-">& 834& CGAF-H-G-8@& 9C& 5E5=46-5L& ?964'& -'& MMQ& 74464
5E5=46-E& CG4F-H-G-8@& 89& 5884'=& C56-G@& ;47:9'7-H-G-8-47& ;5834;& 835'& 4'>5>4& -'&
activities. A woman assistant professor in SSH tried “to start&ny day early ... then | can
G45<48&45;G-4,&E5B74&6@&=5B>384;&-7&58&3964L& 79&834@h;4&;45GC@&CG4AF-HG4&34;
she is sick or something | can work from home and that’s great”. Another woman in SSH

maintained that flexibility is “one of the perks of academia ... so —&C&%&35<4&7964&=B8-47&
8975,=7&6@& ~E3-G=;4-18B@& 69834;& ?39& -7& >;9?-'>& 9G=4;L& %& E5'& 9H<-9B7GC @& >9& 5'=
nobody cares.” Yet another woman really appreciated the fact that “if | have to go pick
B:&6@&79'&-C&34&-7&7-EK&9;& 796483 > &ite- KB BAh& to say about that.”&

%'& 834748 4F56:G47& -8& -7& 9H<-9B7& 8358& CG4F-H-G-8@& H4E9647& 5& 645'7& 9C& 7-6:G@
other responsibilities in life, such as caring for one’s family. For other women

-'84;<-4?447& -'& MMQL& CG4F-H-G-8 @& ?B74; BIA-&I8B&ATBE -'& 834& ?5@& 9'4& 6->38&
83-'K(&]'4&7?965'&:B8&-8&83-7&?5@X

2"B+*1"L'B+('+//$B+&™&,;" ,(";0'$K('A+1IM,$(4'""-"('KM"('L'M+-" &$' KSYs I $*%61" +'

week or more, it doesn’t matter because | feel that when | need the rest, | can take the

%"1&4" ON{$K4' L' M+-""+'BM+,%' M"%" +(.' +' 9/+(N"&' U#$,(&1' &$' +' B$;A0' /$$N,(8' BM+,%' +(.'

9/+(N"&VA'1$'L'B+('W*1&'(+#' A'L'(". ' &$@
"'9834;&7965'&=47E;-H4=&5&7-6-G5;&7E4'5;-9&C;96&?34'&734&?F &:;4>'5'8X

I’d come here after teaching and I’d have a mattress here in the $AA,B"4'L'K$*/."W*1&'/," $('

&M™ AI$$%' +(.' 1/"#4' L' K+1'B$;#/"&"/04' [ N"4";0""("%80O' /"-"/1'K"%™ /,N" &M, 1" ;*BM' U*1,(8'
EM*9+(, (<A, (8"%'&S (., B+&"&, (O +:$ (VAL L M+ + 4 [ISK'+(.'+B+#,(8'+&&%"11"
+('K$*.'W*1&'&+N"'+'M+/A'M$*%' (+#4'%"B* K. BFLFBN' &S K$SWN@

%'&H983&9C&83474&4F56:GA47L&;4EB:4;58-9'& HAEQ647&-'78;B64'85G-W4=(&%87&CB'E8-9'&-7
4'35'E4& G-C4& AB5G-8@& 9;& 4<4'& -6:;9<4& ?9;KOG-C4& H5G5'E4(& %8& HAE9647& 5& ?5@
5E5=46-E&89&79;K&4<4'&3%;=4;(

As such, as an institutional “service” or work arrangement, flexible working hours are

supposed to be a “perk of academia” as one participant put it. A woman assistant
,9C4779;&<4'8B;4=&-'89&5'&4F:G5'58-9'& 5SHI9B8& 73588 734& '44=4=&-'& G-C4&'4F8&89&34;&J9
9;=4;&89&C44G&E9'84'8&5'=&357@488334&CIGGI?-'>&H;-4C&E9&4;758-9'X

+9%8&,B#+(& L' (" +' /P& SA' A% &,;"4'9"B+*1" L (WS$O'.$,(8'+'%+(8" A", AA"%" (&' &M, (81@'L'
(".'&$'8F'1IN,,(84'L'(".'&S'L,(8'+(.'L' ("' &S . +(B" +'/$&A+(.'L'+/1$' ("' &$' &+/N' &S’ ;O
A%,"(.14'8$'&$'BSAA" " MS* 1"IM{(L&/,-"; O, A"@

1"1"+%BM"% '6(.".$'O$*'M+-"&,;"" A$%'&M+&X

+%&,B #+(&'?7$@

1"1"+%BM"% "?$X

+9%&,B,#+(&'?$&" ($*8M4A'L'&%0O";+N,(8'&,;""A$%',&S'L*1"[M%,1&;+1@

234&75=&-6:G-E58-9'€ 34,4&-7&9C&E9B;74&8358&83-7&:5;8-E-:5'8&=947&'98& 35<4& 834 & 8-6:
=5-G@&H57-7&89&=9&834&83-">7&8358&65K4&34;&35:: @L&GBE3&G477&G-<4&834&G-C4&73
"7& 7BE3L&?73-G4&834&839B>38&9C&CG4F-HG4&?9;K-">&39B;7&E9'IB;47&B:&839B>387&9C!
8-64L&-8&9C84'&4'=7&B:&H4->&7-6:C@&5&?5@& C9;&5E5=46-E7& RGFBLBEREE64'&-8&?9B

89&G-<4&B:&89&834&4F:4E858-9'7&:B8&9'&8346&89&-'<478&4AB5G G @E&&&HI83&C56-C@&5*
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234& AB5G-858-<4& -'84,<-4?& ;9E477& 739?4=& 8358& 7964& ?7964'&€ 5'=& 64'& -'& MMQ& C4G8& 8
834-;&:577-9'&C9;&834-;&79;K&?57& B 748B4B{B\ VKb B 748834 @L&57&5E5=46-E7L&?4;4&-'&
5&J9HL&?3-E3&834@&CIB'=&-'84,478->L&834@&A4F:;4774=&8358&83-7&:577-9'&C9;&834-,&G
?57&B74=8&57&G4<4,5>4&5>5-"78&8346&89&?9;K&8346&35;=4;1 &834&-6:G-E58-9'&H4-">&8358
739BG=& H4& 835'KCBG& C9;& 83880K: 8BBA<4'& HA& -'& 5E5=46-5& 89& H4>-'& ?-83(& M2DP&
/4745,E34;7&=-=&'98&4F:;477&83-7&E9I'E4;'L&:4;35:7& HAE5B74&834@&>4'4,5GC @&=9&'98& 35
=-CC-EBG8&5&8-64&C-'=-">&?9;K&9B87-=4& 9C&5E5=46-5(

P978& -6:9;8B'584& -'& 834& -'84;<-477L& 39?4<4,L& ?57& 834& -6:G-E9B4L& 8358&
-'84,<-474478& 84'=4=8& 89& 83-'K& 9C& 834-;& ;47:9'7-H-G-8@& 89?75;=7& 834-,& C56-C@& 57& 56
?34,457&64'&839B>38&9C&-8&57&796483-">&834@&EIBG=&74G4E8&9;&=474G4EB&58&834-;
?-83&834&E9'74AB4'E47&8358&83-78&4'85-G4=(&23-7&757&8;B4&QAEHI83&M2DP&S5'=&M

1'&834& ?39G4L& 8348CB9 & HE5G5'E4&C9;846:GI@4478& 588 834& N'-<4;7-8 @& IC& WEAG5'=& 5!
89&H4&78;9>C@&5CC4E84=&H@&5& E96H-'58-9'& 9C&H->&?9;KG95=7&5'=&>4'=4;4=& 8;5=-8-
E9'78;BE8& ?964'& 57& 834& 65-'& C56-C@& E5;485K4;7(& Q974<4;L.& -8& ?8& &, @& EG45;& 83
=-7E9B;74&757&69;4&:,9'9B'E4=&-'&MMQ&835'&'&M2DP(

Q4;4&47:4E-5GC@& 65G4& 5E5=46-E7&:;5-74=& 834-;& CG4F-HG4& ?9;K-">& 39B;7& 5'=& >4'4;5C
G-88G4& 89& E96:G5-'& 5HIB8(& 234& >4'=4;& =@'56-E7& 8358& ?9;K& 5G9'>7-=4& B';4579'51
?9;KG95=7& 5;4& 79& 8358& ?964'&G@R; -'7-78& 8358& E5;44;& 5'=& C56-G@& 739BG=& ?9;Ké&
7-6BG85'49B7G@L&?3-G4&64'&=9&'98& 74468 89& HA&>-<-">&83-7&5&G98&9C&B839B>38(&234«
-7&8358&7964'& 5;4&'98& JB78& 69;4& 9<4;?79;K4=&835'&64'(& Y964'& 5G79& ;-7TK& 5& 748H5EK&
834-;&:BHG-E58-9'&;4E9;=7&5'=& EHDE3&MHEES5B74& 834 @& 85K4&6584;'-8 @& G45<47&8358&5;4
proportionately longer than men’s and because they generally end up taking on the
6978&9C&834&;47:9'7-H-G-8@&C9;&;5-7-'>&E3-G=;4'(

4.4. Career Development

\9;&5&69;4&1+4:83&5'5G@7-7& 9C& 834& -'84,<-4?7& ;4G58->& 89& 83-7& 74>64'8L.& ?4& ;4C4;,& €
:BHG-E58-9'&@HA 8;5L.& M84-'839;7=288-;& c& D-'5;7=288-;& ROTBES& 4 B-BE&%—&0'
SUSHN(&H(&M™MSFIM 2.8 %S/ SA+B+."; B'M$*1"K$%N& 834 & J9B; BIG& ;& Cc&
D=BE58-@34&5;8-EG4&7:4E-C-ESGC@&65K47&B74&9C&834& AB5G-858-<4&-'84;<-4?7&C;96&
4F56-'47& 834& 5E5=46-E& G5H9;& :;9E477& 5'=& E5;44,;& =4<4G9:64'8& 9C& 5E5=46-E7& C;96&
gender perspective. It makes use of the term ‘academic housework’ to describe t3974&

6B'=5'4&5'=& B'=4;<5GB4=& 857K7& 8358& 5CC4E8& 834& E5;44;&=4<4G9:64'8& 9C& 5E5=46-E7&
39?7& 834& 569B'8& 9C& 5E5=46-E& 39B74?79;K& -7& B'4AB5GG@& =-78;-HB84=& H48?44'& 74
5E5=46-E7&5'=&'4?E964&/ (

I "1"1"#I9$ABR

"69'>& M2DP& :5;8-E-:5'87L& ?7964'& ?4,4& 47:4E-5GC @R &BW - FK&35;>4=& ?-83& 4F8;5&
=B8-47L& 47:4E-5CGC@& -'& 834& ;45G6& 9C& >4'=4;& 4AB5G-8@& ?9;K(& %8& ?57& ;4:9;84=& 83
=4:5;864'8&757&C9;6-'>&5&'4?&>4'=4,& 4AB5G-8 @& E966-8844&R57&:;47E;-H4=& H@&834& 9C(
DAB5G&#->387&_9G-E@SL&?964'&5;4&569'>&834&B3B88189& FBIEBHAO66G%8844 X

I’m on this equal rights committee for the school, and they asked me [to join]. I’m thinking
they asked me because I’'m a woman. | don’t know. | wonder ... | mean each department

& & &
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M“OAJI"M+1'&$I 1|I(II+l%ll#%ll1ll(&+&’_lll,(I&M,1!|IA*+yImM&IIIIIA$%I&MIII1BM$$/4I+(.I&M|II
.”#+%&;"(&I$A'UnV‘+1N".';"'&$I.$I:&@

The underlying assumption here is of course that equality work is viewed as women’s

?9;K&5'=&'98& 796483-'>& 64'€& 739BG=& 9;& '44=& 89& :5;8-E-:584& -'(& Y34'& -'<9G<-">& 65G4&
577-785'8& :;9C4789'& 83-7& =-TEB77-9'L& 65'@& 4F:;4774=& -'84;478& -'& 4AB5G-8@& -77B47L&
83-7& 35=& '4<4;& 8;5'7G584=& -'89& 8346& 65K-'>& 5'@& 5E8-<4& E9'8;-HB8-9'& 89& -6:;9<-">
E9'=-8-9'7&-'&834-;&=4:5;864'8(&"7& 7TBE3L& ?964'& -'& M2DP& 79648-647& 4'=& B:& 7:4'=-">&
834-;& 8-64& =9-">& ?9;I68B37& =947& '98& E9B'8& 569'>& :;9698-9'& E;-84;-5L& ?3-G4& 64'&
E9'74AB4'8C@&4'=&B:&35<-'>&69;4&8-64&CO&:;4745;E3(

Y34'& -8& E9647& 89& 845E3->& ;47:9'7-H-G-8-47L& 9B;& -'84,<-4?7& ;4<45G& 5& :-E8B;4& -'& ?3
?964'&-'& M2DP&: ;4:9;8& 7->'-C-E5'8G @& 69;4& >;BAGG->&7RBAU/BIBEDS>& 835'& =9&
64'(&]'4&7?965'& C4AG8& G-K4& 734& E9BG=& '4<4;&5GG97& 34;74GC&89& ES5GG& -'& 7-EK& 9;& 78
?-83& 5& 7-EK& E3-G=& HAE5B74& 734L& 57& 5& '4?E964;L& 35=& H44'& 7:4E-C-E5GG@& E35
845E3->&834& H->& EG57747(&"9834;& ?7965'& ;4:9;84=& H4-">RERIR &4B & 4'=& 9C&
845E3-">L& 35<-'>& 89& 845E3& 83;44& E9B;747& 58& 9'E4& ?34'& 734& 785;84=& ?9;K-">& 58&
B'-<4,;7-8@ (& 245E3-">& G95=7& ?4;4& 79&-664'74& 8358& 9'4& ?965'& 35=& =4E-=4=& 89& 8B;'& -8
34,&5=<5'85>485'=& 785;8& 46:G9@-">& 78B=4'87& 89& =9& ;4745;E3& BBBBETBEB4;L& 79
E9BG=&7:4'=8GA4778&8-64&=9-">&;4745,E3&73-G4&78-GG&>5-"-">&5=<5'E4@'8&?-83-'&34,;&C-4C

Y34'& -8& E564& 89& 1;9698-9'& E;-84;-5L& 6978& M2DP& :5;8-E-:5'87& 35=& C4?& E96:G5-'87(&
Q97?4<4;L&9'4&65G48&577-785'8&:;9C4779;&=-=&E96:G5-'&8358&834BDF 8 BoE&LEBIB&
?3-E3&:BHG-E58-9'&9B8:B8&-7&6457B;4=&=-=&'98&5=4AB584GC @&85K4&834&AB5G-8@&9C&.
-'89&E9'7-=4,;58-&(

1 ""8"#99®@

%'& MMQ&834&E39;47&5'=&857K7&8358& E;4584& 5E5=46-E& E5:-85G&5'=&-'& 8B;'&=-E8584 & ¢
=4<4G9:64'8&9C&46:GO9@447&5;4&CPERBIBE <-474=8&578&5'&5EE4:84=&:5;8&9C&834& J9H(&
As one male assistant professor puts it: “You do this because it’'s what’s expected of you

as a staff member.” A female assistant professor emphasizes that not doing your part of

these chores “wouldn’t be popular” and that there is a certain pressure among
E9GG45>B47&89&:BGG&@9IB;&G95=(&Q974<4;L.&834;4&-7&'9&C9;65G& 7 @7846&-'&:G5E4&8:
46:G9@4478& K44:-'>& 8;5EK& 9C& 83474& E39;478&5'=& C9;& 8348 6978&:5;8& 83-7& K-'=& 9C& 5E
39B74?9;K&=947&'98&>-<4& 46 BR@E&AF8;5&:9-'87&9;&34G:&834689'€834&:583&8975;=7&
5&:;9698-9'&9C&5&3->34;&75G5;@(&"&?965'&577-785'8&:;9C&779;&4F:G5-'7X

L&'K+1'+'1M$BN'&$' ;" M$K' ;*BM' $-"%&,;" L'M+.@'L'N("K'L'K+1'K$%N,(8'+'/$&4" +(.'L'K+1'
8"&&,(8'%"+//O' /I'&$K+%.1'&M™"(.'USA'&M™ ", B&'t%hen | found out because when |

asked, the department said: “Oh, you were supposed to keep track of that, not us” and |

was like but I’'m new, so ... and then she said: “I thought you knew what was the right

amount”. | did not even know | was doing over time. So she said “It’s your responsibility to

keep track of that”.'

1834;& 857K7& 8358& AB5G-C@& 57& 5E5=46-E& 39B7479;K& 5;4& C9;& 4F56:G4& 845E3-">& 5'-
reviewing. When it comes to peer reviewing, newly hired academic do not “expect to be

:5-=& C9;&&B& just part of the unwritten stuff.” However, while peer reviewing might

increase an employee’s symbolic capital, teaching carries little or no prestige. In the SSH

=4:5;864'8& ?964'& ;4:9;8& E9'7-=4,5HC@& 69;4& 78;477& 835'& 64'& ?34'& -8& E9647& 89&

*T& & &
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845E3-">(&"7&IB&79648& ?964'& ;4:9;84=& 35<-">& 89& 35<4& 5& E35-,& 9;&5& 6588;477&-'&834-:&
9CC-E4&89&H4&5HGA4&894&:974,'5:&-'&H48744'&845E3-">&5'=&,;4745;E3L& ?3-G4&5&65G4& 57"
5 9C4779;&7964397&35=&834&8-64&89&>9&3964&5'=& ?58E3&2f&5C84,&5&G9">&845E3-">& 747
23-7& 6-;;9;78488% C5E8& 8358& ?964'& 9C84'& 7B:4;<-74& 69;4& U"& 78B=4'87& -'& 834& MMQ
=4:5;864'87&835'&=9&64'&RQ4-J78;5L&M84-'839;7=288-;&c&D-'5;7=2838-;L&0T*) X&/S(

"7& 64'8-9'4=1.& 834& :;477B;4& 9'& :4;C9;6-'>& S5E5=46-E& 39B7479;K& 857K7& ?57& >4'4;5G G @¢
E35;5E84;-W4=& H@& 5'& 5-;& BEL4-BBHILE 234& 7564& ?57& 8;B4& 9C& 834& ?5@& 8358&
:5;8-E-:5'87&7:9K4&9C&:;9698-9'&E;-84;-5&=B;-'>&834-,&5E5=4%-5&E5;44;(&

PM"%" +%" B"%&+,(".";+(.1'&M+&' O$* M+-" &$';""'&4' &M"%™ | 1' ($'"<B"#&,$(@'6(.'L'A™/'/,N™

they are adequately [set]. | mean it’s not being +1N"."$A'O$*' &$'M+-"+('+%&,B/™,('?+&* %"
+(.'QB,"(B""-"%0' A$*%' O"+%1' $%'"-"%0' O"+%4' 9*&' &M"O'+1N'$A' O$*' &$' M+-"+'1,8(,A,B+(&' $%'
#%"1&,8,$*1'#*9/,1M"%'&$'#*9/,1M'O$*%'K$%N @L "B, (N12%(8—',&',1'%"B$8(,3".

—"(;$%" &M+('S("K+O4'1$' A'O%%"+'8$$.'8"+BM"% ' &M+&',1'9" (8'%"B$8(,3".4'+(.'+/1$' A’
0%$*'B$(&%,9*&™&$'&M"'+.;,(,1&%+& ;$(@UQF complain there, at all.’

23-7&-7&5'&4F56:G4&9C& 397& 85GK&9C& :;9698-9'& E;-84;-5& ?4;4& 79648-6478& 4-834;&->'9;4=
>G9774=8& 9<4;(& Y3-G4& -8& -7& 8R4TBALBEEBA=& 89& 35<4& 5& 7->'-C-E5'8& 569B'8& 9C&
publications to advance, everything in the remainder of our data suggests that one’s
845E3-">&5H-G-8-47&5'=& 8;,5EK& ;4E9;=& 9C& 5=6-"-78;58-<4& =B8-47& E9B'8& C9;& <4; @& G-88(
E9647&89&:;9698-9'& E;-84;-5(@33L R 3974<4;L&5G79&64'8-9'4=&58&8-647L&47:4E-5CGC@&H@
?964'L&?39& C4G8& G-K4&6584;'-8@& G45<4&5'=&83B7&8-64&5?5@& C;96& 5E5=46-5& 35=&'4
4CCA4E87&9'&834-;&E5;44;&=4<4859:64'8(

| "I"<"#RI761+1-)*&#5/(54S )

U983& -'& MMQ& 5'=& M2DPL& 5E5=46-E& 39B7479; k8 G384/ 48683-E3& 7:4E-C-ESGC@&
'"4?E964,;7&5'=&7964'&5;4&=-7:;9:9;8-9'5684GC @& E35;>4=& ?-83&834& 857K 7&8358& 569B'87& 89¢
'9& 1;478->48& 5'=& '9& 5=<5'85>48& ?34'& -8& E9647& 89& :;9698-9'(& Q9?4<4;L& -'& MMQ& HI83&
?964'&5'=&64'&;4:9;84=&834&?947& 9C& 35<->& 89& 4'>5>4& -' & FBH3&BEEKIAD P& -8&

?57& EG974&89& H4->& 9'C@& ?964' (& %'& 84;67& 9C& E5;44;& =4<4G9:64'8L& 9'4& 6->38& 7TB>>
=4<4G9:64'8& 3-4;5,E3@& H574=& 9'& C-4G=L& >4'=4,8 5'=& 74'-9;-8 @ (& 234& =-CC-EBG8-47& 9C
5=<5'E464'8& 7446& 89& EQ'E4'8;584& 569>& '4?CG @& 3-;4=& ?964'& - SNBEQY 6 -8&B
4'=&9C&834&7ES5G4L&T74'-9;&65G4&;,4745,E34,7&-'&M2DP&6->38&35<4&H983&834&8-64&5'=&7
‘BHG-73&5'=& 7TBEE477CBGG@&5::G@& C9;& E9'8-'B4=& CB'=-">& ?3-G4& '98& 35<-'>& 89& ?9;;(
845E3->& G95=7& 5'=& 5=6-'-78;58-<4& =B8-47& 57& 83474& E5'& HAZ?HB8AIRE 4=& 89&
">5-'L&7964'&'4?E964,7&-'& M2DP& ;4:9;84=& =-CC-EBG8-47&;4G584=&89& E5;44,& =4<4G9:64'¢
C5;&69;4&835'&=-=&65G4&'4?7E&64;7(

4.5. Perspectives on the Future
| "K"I"#9SAR

234,48 ?57& 5& =-78-'E8& =-CC4;4'E4& H48?44'& 39?& ;47:4E8-<4C@& 64'& 5'=& ?964'& -'& M2DP
7:9KAHBHIB8& 834-;& :4;7:4E8-<47& 9'& 834& CB8B;4(&\9;& 65' @& 65G44& :5;8-E-:5'871L.& 834& CB8
G99K4=& :;96-7-">(& D<4'& =47:-84& 834& :;97:4E8& 9(30BIARKEBIGEB;4& -'& S5SE5=46-5L&
65'@&65G4&M2DP&:5;8-E-:5'87& ?4;4&9:8-6-78-E(&]'4&M2DP&577-785'8&:;,9C4779;&:B87&-8&8
?5@&

& & &
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ZM"('L'&$PSN'&M " WS MU' +. " &M ™ %" * %", (&' AS%'; 01" A'&M+&',(‘+'A"K'O"+%1'L'K$*/.'
1&,/1'9™.%,(8'%"1"+%BM4'L'K$*/.' M+-" A*(".$,(8'%"1"+%BM4' +(.' L' K$*/.' 9" .$,(8'&M,1'+1'+'
normal job 40 hours a week. Otherwise I'd quit. Go work for a programming comp+(0O'$%'
1$;"&M,(8'—"and so far it’s been ok.'

"7& 7TBE3L& 83-7&:5;8-EBG5;&:5;8-E-:5'8& 357& 35=& 5& >99=& 4F:4;-4'E4& ?-83& :B88-">& HIB'=5;
C9;&3-7&97'&?9;KG95=(& Q4&-7&5HG4& 89& H5G5'E4& ?9;KOG-C4&5'=& C56-C@&5'=& '4<4;& ?¢
835'& 34& 83-'K7& -7& ;4579'5HG4(& %8 &8288-FF 4'8-64'8& 89& 7964& 9C& 834& :;4<-9B7&
55G@747&9C&M2DP&<4;7B7&MMQ&?9;KG95=7L&-8&HA4E9647& EG45;&8358&83-7&9:8-6-78-E
9'& 834& CB8B;4& -7& 69;4& 9C&H&IA2E8%:34'964'9'(& 23-7& 74'8-64'8& 5G79& 73-'47&
83;9B>3&834&7?5@&5'9834,&65G4&M2D P8&L, DIK4A&IC&3-7&&B8B;4X

L(" &S +N"A*H06" 1+ (1K, &M O'K A" @ QM™ (. 1'8 S $-"+9%S+. " +(." $ M"%'1#'B,+/&0
training ... That makes it difficult to pursue an academic career within the University of
LB"/+(.@'LAL'K+(&".'&$'8"&'+('+11$B,+&"#%$A" 11184+ GRHHASA " 11$%'#$1, &, B(4'&MS$1L " +%"
J'O"+%1'#$1,&,$(1'=Ht’s hard for me to plan on a long term thing when | know I’ll be
["4-,(8'M"%6™ (‘+BSH/"$A' 0"+ %1 @ QI+&' . $"1'M+-"+("AA"B&'$(MSK'L'#/+('&M,(81'+(.

I’'ve not been trying to sniff out a p"%;+("(& #$1,& (' $%' +'/$E8"%; #$1,&$(' +&' &M™
$"(&@"

25K4&'98-E4& 34;4&8358& 8348 9' O BREBEE34E8: :5;8-E-:5'8& 357& -7& 8358& 34& '44=7& 89&
:G5'&9B8& 3-7& CB8B;4& -'& E9GG5H9;58-9'& ?-83& 3-7&:5;8'4;(& %8&-7&'98& 5& AB478-9'& 9C& ?
?34834,& '98& 34& 68&3H4& SHGA& 89& 74EB;4& 3-674GC& 5& :97-8-9'€& 58& N%L& HB8& 5& AB4
?34834,&9;&'98& 348 ?5'87& 89(& %8& -7&-6:9;85'8&89& :9-'8& 9B8& 34,4& 8358& 73-G4& 834,4&5;
65'@&69;4&577-785'8&:;9C4779;&:97-8-9'7& 5=<4,8-74=&5"B5GGC @& -'& M2DP& 835'& -'& MMQL«
E35'E47&9C& >48855&%4,8-74=&:97-8-9'&-7& 6BE3& 3->34,;&C9;&64'&-'&M2DP&835'&-8&-7& C9;
?964'(&"7&?4&64'8-9'4=&-'&834& AB5'8-858-<4&:5;8&9C&83-7&;4:9;8L&-'&834& @45;7&C;96&0T
89&0T*.L&B34&E35'E47&C9;&5&M2DP&;4745;E34,&89&74EB;4&5&:97-899% (86&5=46-5&?57&
64'&5'=840%8&29;&?964'&

Y964'&-'&M2DPL&9'&834&9834;&35'=L&35=&=-CC4;4'8&EI'E4;'7(&U4ES5B74&M2DP&C-4G=7&5
65G4&=96-'584=L&834&:;477B;4&9C&H4-">&5&?965'&-'&M2DP&645'88&834&:;477B;4&9C&H4-">(
;9G4&69=4G(&]'4&?965'&M2DP&:978=9E&=47E;-H47&-8&57&7BE3X

L'&M,(N",&',1'&%*K,,(8'KM"(UOS$*(8'KS;"(V'/$SN"*#'&S$'; " +(.'+&' &M 1+;"' &,;" L'M+-"'($'
idea from where I'll get my pay in two months. They should just know that I've given
myself a deadline of 5 years to make this work, and then I’ll do something else. Because as
*BM'+1/ love what | do, | don’t want to have to put the rest of my life on hold and not
1",0'A%,"(.1'+(."<B/*."&M"#$11,9,/,&0'$A'M+-,(8'+'A+; /0@

%'&83-7&4F56:G4&734&4F:;47747&C;B78;58-9'&9<4,;&'98& H4-">& 5HG4&89& G-<4&B:&89&834& -
C465G4&;9G4&69&MARP&C-4G=7L&HB8&734&-7&5G79&:5-'CBGGC@&575;4&8358&-C&734&7?5'
5& C56-G@& 7964& =5@L& 734& ?-GG& 35<4& 89& JBF85:974& 83-7& ;45G-8@& ?-83& 834& ;45G
5E5=46-E(&V9& 65G4&;4745,E34;& - & M2DP& 4<4;& 4F:;4774=& 83474& K-'=7& 9C& E9'E4;'7L& 9;
5'9834;& ?%nan put it, how to “keep my academic aspirations in sync with my private

life?” But the future for women in STEM was not just fraught with frustration over role
69=4G-">&5'=&?9;KOG-C4&H5G5'E4L&-8&7?57&5G79&IB78&5& AB478-9'&9C& 7-6:C@&H4-">& 56
?9;G=that traditionally favors men. As one other woman put it: “When you get to the

higher positions, it’s about who can get projects, get funding and so on and for some
;4579'&-8&84'=7&89&HA & HIbBvete&&

*0& & &
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$9'E4;'7&5HIB8&834& CB8B;4& ?573BIF9&5&B34& MMQ&=4:5;864'8(&234&65G4&5E5=46-E7&
34;4&6978G@&7:9K4&9C&834-;&CB8B;47&-'&84;67&9C&E5;44;&785H-G-8@&5'=&65K-">&4'=7&
one assistant professor put it: “%&?9;K&E9'7-=4;5HG@&69;4&39B;7&835'&?358&%&5E8B5GG @&
paid for.” Another concern was&9?&834-;&E3-G=;4'&6->38&;4646H4,;&834-;&C5834,;7&5C84,;&5&
working life spent in academia. As one participant said: “If my kid, at 17, asked to reflect

B:9'& 34;& E3-G=399=&he would probably remember me working a lot.” Worrying

5H9B8& GI8#;6& 4CCA4EB7& @& ®mily was also mentioned in interviews with SSH
?964'(&]'4&577-785'8&:;9C4779;&'45;&834&5>4&9C&;48-,464'8&K'4?&8358& 734&?9BG=&'98&H4
able to stop working completely due to a lifetime of low wages. As she said: “I'm just
39:-'>&8358&6@&:G5'&~89&l&dne true. If I’'m working ... | don’t see myself sitting

in a sofa and playing with grandchildren.” In this way, while her concerns about the

CB8B;4& 5;4& E4;85-'G@& 4E9'96-EL& 83474& E9Q'E4;'7& 5;4& 5G79& 78;9'>C@& 8-4=& 89& 34;&
E9"4E8-9'&7-83&34;&CER-G

1834;7&79;;-4=&8358&834&C5E8&8358&834@&35=&H44'&9'&6584;'-8 @&G45<4&?9BG=&35<4&!
on their future in academia. One woman said: “I worry a little bit that I’'m now stuck with
C4?&:9-'8H&&'=&-C& @9Bb;4& 78BEK& ?-83& C4?&:9-'87&-878& 35;=8 808 =~&88839& >;5

feel the system does not take that sufficiently into account.” &

Q97?4<4;L&7964&7964'&-'&MMQ& ?39&35=89G=4;&E3-G=;4'&5'=& ?4;4&5EEB78964=&89& :G5@
by the “rules” of academia were much more positive about their future prospects, as

834@&7?4;4& BY84;,9=BE4& G5;>4&569B'87&9C&;4745;E3&-'&5& 739;8&569B'8& 9C& 8-64(&"7&9'4
woman assistant professor put it “I would be disappointed if I’'m not associate professor

within the next three years.” Moreover, good connections within academia were also

796483-'>& 82 helped make lower concerns for SSH women. As one woman said: “I
35<4&>99=&E9"4E8-9'7&?-83-'&5E5=46-5&5'=&834&G5?& 7TE399G 7L&H983&58& ~s*&N'-<4;7-8(
~SeL & 7O&06& 6->388&4<4'&H4& 5HG4& 898 8MMBBEBIA&K:97-8-9'& 34;4&5'=&>9& HSEK&5'=&
C9;83&5'=&79& 9 & ¥ee. “&

| "K"<"#RI761+1-)*&#5/(54S 3/(

$96:5;->& M2DP&89& MMQ& 9'& 834& AB478-9'& 9C& 834-;&:4;7:4E8-<47&9'& 834& CB8B;4L.&834;
84'=4'E@&C9;&M2DP&:5;8-E-:5'87&89&>4'4;5GC @& <-47&834&CB8B;4&-'&5&69;4&:97-8-<4& G-
83974&-'& MMQ(&23-7&-7& AB-8EQ"EEB/~K 8988348 CS5E8&8358&8344& :;-<584& 74E89;&9CC4;7
69;4&:97-8-9'7&89&:49:G4&C;96&M2DP&835'&C;96&MMQ&S5'=&57& 7TBE3&M2DP&;4745,E34;7&7
5'& 5E5=46-E& 4F:4;-4'E4& ?-83& G477& -'T4EB;-8@& 5HIB8& 834-;& CB8B;4(& Q974<4;L& 79644
M2DP& =-CC4,;4=& C;96& 834-;& 65GARZIBB483588& 7964& 9C& 8346& 4F:4;-4'E4=& 5&
5477B;4& 9'& HA-'>& ;9G4& 69=4G7& C9;& 834& '4F8& >4'4;58-9'& 9C& ?964'(& 23-7& ?57& E96H-'4=
?-83&79;;-47&5H9B8&785;8->&5& C56-C@&-'&834&CB8B;4&5'=1.&69;4&-6:9;85'8G@L&5HIB8&
9;&7?34834;&'98&834& M2DP&E5;44,&8;5) 4688 & T8B89& 834-,8&5=<5'85>4& HAE5B 74&9C& 834
G9'>785'=-">&8;5=-8-9'&C9;&C5<9B;-'>&64'&?-83-'&MBP&C-4G=7(

%'& MMQL&9'&834&9834,;& 35'=L& CB8B;4&:;97:4E87& ?4;4& =4TE;-H4=& -'& E9Q'7-=4,5HC @& 69,4
84,67(& Q4;4& HI983& 7964'& 5'=& 64'& ?9;;-4=& 5SHIB8& 65K-">& 4'=7 & 6BBRLYHBBAB
5E5=46-E7&74;4&5G79&E9'E4;'4=&C9;&397&6584;'-8 @&G45<4&6->38&5CCAEB&834-;&CB8B;44

&



Ro R

"#$%"&&'&' (&) +,+ &

&
&

References

Q4-J78;58 2PL&M84-'839;7=288-;8\M&5'=& D-'5;7=288-;& 2(& ROT*)S& "E5=46-E& E5;44;& 65K-'>& -
8348=9BHB#4=8;9G4&9IC&5E5=46-E&39BTADBK(& \ *B+&,$((&

&
&



"#$%"&&'&' (&) +,+ &

SWITZERLAND
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1. INTRODUCTION
1.1 The two target UNIL departments and their staff: a short presentation
"I"#S%EHISABHL (2H#99QHX&O1+-F& (-,

234& N'-<4;7-8@& 9C& "5B75"4& RNVW"S& |4-BEBSBE3BASE3->& 5'=& ;4745;E3&
-'78-8B8-9'& ?34;4& 5::;9F-6584CG @& *,L,1T& 78B=4'87& 5'=& OL " TT& 5E5=46-E& 785CC& 78B=@&
?9;K(&N'=4;&8348&G45=4,73-:&9C&5'&4G4E84=&#4E89;&5 - RB&BSHIEIURMY %0 & - 7&
9;>5'-74=&5;9B'=& 74<4'& C5EBG8-47L&9C&<5,@-">& 7-W47L& ?3-E3& 35<4&5&;4G58-<4G @& 3-
9;>5'-758-9'5G&5B89'96 @L & ?-83-'& 834& G-6-87& 748& H@ & 834& ES18N&EG & BG47A8@
5'=&;4>BG58-9& (&

234&C5EBG8-47&74G4E84=&C9;&83-7&78B=@4&5;4&9,€8 4 88258 TG&NSEARRKFIC &

834& M2DP&\SEBG8@& 357& H44'& =-<-=4=& -'89& 8?79& 74E8-9'7& 8358& E9GG5H9;584& -'& 845E
;4745,E3X&834&M4E8-9'&9C&U57-E&ME-4'E47&RM\S&5'=&834& M4AEB-9'&9C&$G--ESG&ME-4'
C-;78&9'4&-7&CBGG@&-'84>;584=&-'89& 834&M58<9 B8, BESB; 4L & ?3-G4&834& 7TAEQ'=&

9'4& 9:4;5847& -'& E9GG5H9;58-9'& ?-83& 5'9834;& ;4>-9'5G& -'78-8B8-9'(& M85CC& 5::9-'864'88&
9E4=B;47& 834,;4& 5;4& :5;8C@& =4:4'=4'8& 9'& 834& '44=78& 5'=& ;479B;E47& 9C& 834& "5B75"4!
845E3->& 397:-85G& RBQNFS(& M9& 834;4& -7& 5'& QBEFE&ABE/IBEA7& RQ#S&
[4:5;864'8L& 5'=& 7964& 9C& 834& ;BG47& 5'=& ;4>BG58-9'7& =-CC4;& C;96& 83974& 9C& 834& |
ME-4'E4& M4E8-9'& 5'=& 834& 9834;& NV%"& C5EBG8-47(& %'& 9B;& E574& 78B=@L& ?4& COEB
1977-HG4S&9'G@&9'&834& US57-E& ME-4'E4& =4:5;864'87 L& SCEBYBESRIB 8- 644 & -

C9B'=&-8& =-CC-EBG8& 89& 65-'85-'& 83-7& =-78-'E8-9'& 5'=& 5G79& 85GK4=& 5HIB8& 834& 4F:4;
45,G@85>4& IFDE7&-'&834&$G-'-ESG&AME-4'E4A7&7T4E8-9'&BC&B834&\5EBG8@(&

234& MMQ&\SEBG8@& B'=4;74'8& 5& 78;BE8B;5G& ;49;>5'- 7389918 7RB34&S7&

H574=8&9'&C9B;&%'78-8B847& R834&4AB-<5G4'8& 9C& 834&[4:5;864'87&-'&834& M2DP&\SEBGS
9C&83474& %'78-8B847&-7&-'&8B;'& E96:974=& 9C& 5& 'B6H4,& 9C& ;4745;E3& E4'8;47& 9;& B'-8'
\SEBG8@&-7&765GG4;&835'&834&M2DP&R744&25HG4& " 0L&-'&834& "4 R B4 B8& 78B=4'8& B¢
H44'&-'E;457-'>&;5:-=CG@&-'&,4E4'8&@45;7L&:5;8-EBG5;G@&-'&_7@E39CR @&5'=&M:9;87&M8|

I"I"SHCG/S-#6/,)-)/(#1(2#166/) (-78&(- #1-#-%&H# @ T

"78&'984=&-'&:;4<-9B7&;4:9;87&R[+(*L&[1(0SL&-'&M?-8W4;G5'=L&B'-<4;7-8 @&;BG47&=4:4'=&9'&
E5'89'(&23B7L&884BEBB;4& 9C&5E5=46-E&ES;44;7&=-CC4,;7&C;96&9'4& E5'89'& 89&5'9834;(& %
the Vaud canton, academic positions are no longer “permanent” in the strict sense of

834&84;6(&_;9C4779;7&5'=&7964& E584>9;-47&9C&M4'-9;&"ME8B;4;7& RPIENERE;4&9CC4;4=&7-
E9'8;5E87L&4Z5HG4& C9;&5'& B'G-6-84=&'B6H4;& 9C& 8-647L& 7TBHI4E8&89& 5& C9;65G& 4<5GE
9EAT7(& $5747& 9C& \BGG& _;9C4779;7& '98& 35<-'>& 834-;& E9'8;5E87& ;4'4?4=8& 5;4& :;5E8-E
B'345;=& 9C(& ]<4;5GGL& 646H4;7& 9C& 834& S5E5=46-E& E966B'-8 @& 5;4& =-<-=4=& -'89& =-CC4

*1&
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E584>9;-47& 838k '88& '4E4775;-G@& ;4CG4E8& 834& 785H-G-8@& 9;& :;4E5;-9B7'477& 9C&
46:G9@64'8&E9'8;5E8X&:;9C4779;-5GL&-'84;64=-584&5'=&5=6-"-78;58-<4&5'=&84E3'-E5G& 785(
The intermediate staff category is composed of a “lower” and an “upper” level. The
G974;,4GA<4AGEAELEBI8OET&R:;46-4,70-q;4&57NM8K8&_ IFBE&;4745,E3&577-785'87S&

5'=& 834& G9?478& :97-8-9'& -7& 9:4'& 89& CB'=4=& _3[& 78B=4'87& REGEBETS (&
234748&:97-8-9'7& 5;4& BFBEL C9;& 5& 65F-6B6& 9C& C-<4& @45;7L& 5'=& E9<4;& ;4745;E3& 5'=&
845E3-'>& 5E8-47(& 234& B::4;& G4<4G& 9C& 834& -'84;64=-584& E584>9;@& -7& E96:974=& !
846:9;5;@&5'=&JB'-9;& G4E8B;473-:7& RP5+8; 48T RATT8RE'=& :4,65'4'8&5'=&69;4&

senior ones (Maitre d’enseignement et de recherche —&#D#SL&?3-E3&5;4&5QF9&¥BER

-'89& PD#*& 5'=& PD#BB84>9;-47(& 234& 645'-'>& 9C& 83-7& =-78-'E8-9'& <5;-47& 79647358&
H48?44'& 834& C5EBG8-47L& HB8& 834& PD#0& :97-8-9'7& 5;4& B7TB5GG @& 5779E-584=& ?-83&
345<@&845E3->&=B8-47L&9;&4<4'&?-8&EABERB>471.&?34;457&PD#*&-'EB6H4'87&5;4&
4F:4E84=& 89& E96H-'4& 8ABEB=& ;4745;E3& 5E8-<-8-47L& -'& 7-6-G5;& :;9:9;8-9'7& 89& 834&
59C4779;7(&&\-'5GGC@L& 834&:;9C4779;-5G& ES84>9; @& -'EGB=47 &84 9 B3B& :97-8-9'7&
_;9C4779;#8&ith or without tenure track (PTC), and permanent “tenured” positions —&
"7T79E-584&5'=&];=-'50BGGS&:;9C4&79;7(
25HG4&*&:;474'87&834&8;5'7G58-9'7&9C&834&=-CC4;4'8&NV%"& 785CC&E584>9;-47(& %'& 9E
?487?-GG&B74&83474&8;58G58-9'7(

Table 1. Categories of academic employees at the UNIL
Academic Categories of academic UNIL abbrev. Translation
status (French) employees (French) (French)

\BGG&5'=&"779E-584&

| ;9C4774B;(489;=-'5-;4&48857] ]&c& & 0C4779,8RB4B&=S

$9;:7& "77-785'8&_;9C4779;&?-§
;9C4774B;(4&577-785'8(48&'&| "M2&& 2 -
59C4779;%6 [ L ( B B2% 84'B;4&8;5BK
"77-785'8& ;9C4779;&?-§
;9CA4774B;(4&577-7%'8(4 "MZ& -
B ( ( B 84'B;4&8;5BK
Maitre.s.sse d’enseignement et de PD#& M4'-0: & ESB: 4: QREAR: 4
4E34;E3&
P5¢8;4848&P58;4774&577-&85P" & aB'-9;&"4E8B&;
$9;:7& *4.&77-785'8(@ *4,&"77& | _3[&"77-785'8&978-9R
-'84,60=-5-;4& 245E3->&"77-78588[&
"77-785'8(4&=-:G€6&(4 "77(&[-:& 88|
M8B=48
#4745,E3&"77-78583[&
[9E89;5'8(4&MV&\ [OE&MVIEI\ B8
M8B=48&

#47:9'75HG408$35;>0&=4&

AE34:E34 M4'-9;&#4745,E34,

_HT9"AGE | §34:E34B;(AGMVMEMN-9; | \/9g0CC-E- M4-9,&MVM\&#4745 &3

5=6-'-78;58-
SHH;458 | a'-9:&MVM\&#4745;E34
48&BAE3-AB| $34:E34B;(4&MVM\&aB'-9; an '
; ; ; -9'7&
R "2 R?-839B8& &[S

$9GG5H9;58(4B;(;-E4A7&TE-4'8

4:87E-48-C-E q
4885=6-"-78;588C7 1834,&7E-4'8-C-E&Z85C

*) &
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%'& MMQL& 57& -'& M2DPL& 5::9-'864'87& 89& :4;65'4'8& R84'B;4E58/ BEBFE6-E
(professorships or senior lectureships) are made by a dedicated “appointment

committee” composed of internal and external academics and student representatives.

\9;& 45E3& :97-8-9'& 89& H4& C-GG4=L& 834& \5EBG8@& $9B'E-G& 5::9-'87& FB&4E-C-E& E966-¢
4F56-'47& 5GG& 834& 5::G-E58-9'7L& -'84;<MR 78473 B5'=-=5847& 5'=& 7BH6-87& -87&
;4E9664'=58-9'7&-'&5&;4:9;88&89&834&\5EBG8@&$IB'E-G(&U574=&9'&83474&;4:9;87L&834&\5E
$9B'E-G&E5'&4-834;85=9:88&9;& ;4J4E8&834&:;9:975G& 65=4& H@& 834& 5::9-'864'8& E966-884<
234& $9B'E-G& 5G79& 357& 834& ;->38& 89& E35'>4& 834& ;5'K-'">& 9C& E5'=-=5847& 5'=& 89& 5=
5G84,;'58-<4& ;4E9664'=58-9'& C9;& 834&:97-8-9'(&]'& 834& H57-7& 9C& 834& <984& H@ & 834 & \5E
Council, the Dean’s Office makes a final recommendation, which is submitted to the

#AE8HB4L& ?3-E3&65KA7&834&C-'5G&=4E-7-9'(&\9;&\BGG&_;9C4779;73-:7L&834&#4E89;584&
E5GG7&834& ES'=-=5847& ;5'K4=& C-;78& R5'=& 79648-647& 74E9'=S& C9;& 5'& 5==-8-9'65G& -'84
H4C9;4&C-'5G&5::;9<5G&9C&834&5:8-'864'8(

1.2 Data
1"8"1#aS1(-)-1-)*&#21-#

Information on UNIL staff and UNIL rules is taken from the University’s general website.
P978&9C&83474&=485-G7&5;4& :BHG-EG@&5<5-G5HG4(&Q9?74<4;1.&834;4&-7&58& 74<4;4& GF
5<5-G5HG4& =585& 9'& 834& C5EBG8-47(& 29& HB-G=& 9B;& 5'5G@7-7TE&738EPGGAE84=& 8
-'C9;658-9'& 9'4& H@& 9'4(& 234& -'C9;658-9'& E564& C;96& 5& <5;-48@& 9C& 79B;E47L& 6978G@
?4H7-84&9C&834&M?-77&V58-9'5G&ME-4'E4&\9B'=58-9'L&=585& :;9<-=4=& H@ & 834&$4'8;,5G&
9C&M8B58-78-E7&9C& 834& NV%"&RNV%MY%MSE&5'=&=585& C;96& 98 3L 8BIBHNB-734=& ;4:9;87&
?9;K4=8&9'&9<4;&8348&G578&&9'837(

I"8"8#aS14)-1-)*&#28#1

Y4&74G4E84=89B;&-'84;<-4?447&C;96&834&IGOBIX9G& TBMB=-4'87& :;9<-=4=&89&B7&H@&
<5;-9B7& 5=6-'-78;58-9'7& R=4:5;864'87& 5'=& ;4745;E3& E4'8;47S(& |G@& 5& C4?& 9C& 8346& 35:
5G;45=@&5'7?4;4=80B:8&7B;<4@(&M964& E584>9;-47& 9C& -'8& £ARBE& @& 83974&

who “leave” academia or those who “move” to another university —&4;4& =-CC-EBG8&89&
;4E;B-8L&-'&6978& E5747& HAESB74&834&-'C9;658-9'& R465-GL&:39'4& 'B6H4;S& :;9<-=4=& H@&
5=6-'-78;58-9'7& ?57&alid. They were thus recruited through a “snowball”, “peer|89

peer” process.&

234&-'84;<-4?7& ?4;,4& E9'=BE84=& H@& 9'4& 9C& 834& 646H4;7& 9C& 9B;& 8456(& %'84;<-4?7& 7?
people still hired by the UNIL were in most cases “face to face”. They took place on the

E56:B7L# the interviewees’ offices or at one of the campus meeting points (cafeteria,

9;& 4<4'& HA'E347& -'& C;9'8& 9C& 834& B'-<4;7-8@& HB-G=->7S(&\9;& 834& -'84;<-4?447& ?39&
“moved” to another university or who had “left” academia, we often used Skype
H4E5B74&6978&8346&'9&G9>4;&G-<4=&-'&"5B75"4(&"GG&834&-'84;<-4?78&74,4&8;5'TE;-H4=&
"<&"(1%&234&6978& E9669'& G5'>B5>48&9C&834&-'84;<-4?7 & BERNEBR&L 478 ?4,4&-'&
D>G-7&&

1B;& 5-6& ?57& 89& E9GGAE8& 5& ;5 148EKCK0G7B47L& ?-83& ;4>5;=& 89& 834-;& 74FL& 834-;&
=7E-:G-'5;@&C-4G=&5'=& 834&:97-8-9'& 834 @& 9EEB:-4=& 58& 834& 8-64& 9C& 834 & -'84;<-4?(& -
C5E89;&8358&74&=-=&'98&E9'8;9G&C9;&-'&834&-'84;<-47&;4E;B-864'8&=;&4&?57&'58-9'5G-8@

*+ &
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Q974<4,L& ;ACG4E8-">& 834& B'4AAB5G& G4<4G7& 9C& -'84,'58-9'5G-758-9'& &HI'>& 834& =-CC
5E5=46-E& =-7TE-:G-'47L& MMOQE78:/B4& 69;4& G-KAG@& 89& H4& M?-77L& ?34;4578& M2DP& :978
=9E7&5;4&69;4&G-KAGC@&89&HA4&I9C&I8H4,&'58-9'5G-8-47(

Table 2. Interviewee sample (row %)

Variables & categories STEM SSH Together (col. %)
M4& C465@4 1T& 1T& 1T&
& 65G4& 1T& 1T& 1T&
& & & & &
">48&>;9B& Wl & *T& T& 1(,&
& Tl & T& (& 100)&
& Al & 0T& 00(0& 0*(*&
& r.T& *T& W & 0*(*&
& & & & &
V58-9'5G-&@ 1834; & IT& 0T& 11&
& M?-7& *T& T& 1&
& & & & &
M858R7 "E5=_4;6& .T& T& 1&
& _97§9E& )T& +1& )1&
2985G&RVS & *T& *T& 0T&
&

234& R7468;BE8B;4=S& -'84;<-d@v&carried out from a “life story” or biographical

:4;7:4E8-<4& RU4;85BF& c&N93G-L&*/".S(& Y4& -'<-84=& 834&-'84;<-4?447& 89& 7:45K& 5HI9B8& 8
5E5=46-E& :;9C-G4L& 46:G9@64'8& 5'=& C56-G@& 8;5J4E89;-471L.& -'& 9;=4;& 89& H4884;& B'=4;7
834-;&<9E58-9'5G& 57:-;58-9'EBSEH 71 & 834-;& 4F:4E858-9'7& 5'=& 834-,& ;4:;474'858-9'& 9C&
5E5=46-E&E5;44;7(&U4E5B74&9B;&65-'& COEB7&757&834&5'5G@7-7&9C&>4'=4;&-'4AB5G-8-47
45;,G@& 785>47& 9C& 5E5=46-E& E5;44;7& 5'=& 834& -'78-8B8-9'5G& :;5E8-E47& C;96& 5&
4;7:4E8-<4L& ?4& 5G79& 57KA-R/APATBBBE 834-;& :4;79'5G& 4F:4;-4'E47& 9C& >4'=4;&
;4G58-9'7&58&79;KL&5'=&5HIB8&834-; & <IGABARISBEKE 4(

%'&83-7&;4:9;8L&?4&35<4& COEB74=&9'&397&9B;&-'84,<-4?447&85GK4=&5HI9B8&5E5=46-E&?
>4'4,5G&5'=&834-;&97?'&E5;44,&57:-;58-9'7(&]B;&65-'& BIRGSE&D 74&834-,&4<5GB58-9'7&
5'=&;4:,474'858-9'7& 9C&5E5=46-5&-'&9;=4,&89&B'=4,785'=&39?7&834@4& 6->38& 735:4&834&?5@
834@&=45G&?-83&-'78-8B8-9'5G&;4E9664'=58-9'7&C9;&45;G @& 785>&&5E5=46-E&E5;44;7(

2. REPORT ON QUANTITATIVE DATA

2348&5-6&9C&83- TREE'FBES-<48 TAES-9'8-7&898>-<485'89<4:<-47&9IC&>4'=4:8.:5E-EAT8-'883
E9'78;BES-9'& 9C& 5E5=46-E& 4FEAGG4'E4& 588'8B4& &IV9B€9-'> & 89& 3->3G->38& 834&
E9'74AB4'E47& 9C& 834748 :;5E8-EAT& -'& 84;67& 9C& E5:44;8 -'4AB5G-8-47& HA8?44'& 64'& 5"
2964'( &

%8& 739BGORMARE358& ?4& 35<4&'98& H44'& SHGA4& 89&>5834,& 5GG& 834&=585&64'8-9'4=&-'&
>B-=4G-'4®&&6978&E5747& HAES5B74&3B65'&;479B;E4&9;& 785CC&65'5>464'8&:;5E8-E47&<5;@
78,9>G@&C;96& 9'4& =4:5;864'8& 89& 5'9834;(& 234;4& -7&'9& 7 @ BARSKR &£ BB EI?

NV%"& 46:G9@4&4AT9;& -'785'E4(& 23B7& ?4& =9& '98& K'9?& ?358& HAEQEIZRHTL& 1978
G4EB8B;4;7&-C&834@&G45<4&834&-'78-8B8-9'(&[585&9'&;4745;E3&:;9J4E87&-7&5G79&-'E96:G:



"#$%"&&'&' (&) +,+ &

834;4&-7&'9&E4'8;5G&74,<-E4&;47:9'7-HG4& C9)&65>83&M15;E3& :;9J4E87&-'&4<4; @&
=4:5;864'8 . The last kind of missing data is that on academic employees’ teaching time.

Y4&=-=&'98& ;4E4-<4&5'@&;47:9'74&89&9B;& 65-G7&57K-">& C9;& 834& 4F5E8& 'B6H4;& 9C& EC
85B>38&-'&45E3&:97-8-9'(&]'4&6B78&5G79&'984& 8358L& 58& 834& NV%"L& JOH& =47E;-:8-9'7&
=-78-"B-73& H48?44'& 65'=589; @& 5'=& 4G4E8-<4& E9B;747(& M9& -8& 65@& H4& 4F:4E84=& 835
“real” number of teaching hours is similar to that specified in the work contract (for
M4'-9;&"E8B;4;7&5'=& ;9C4779;7&88&G4578S(

2.1 Gender equality in working conditions
8"1"I#9-100#,&V#5/76/,)-)/(#) (#99Q#1(2#9$AB

$96:5;-'>& 9B;& 8?79& 85;>48& =4:5;864'87& 5'=& 8348 NV%"& 785CC& E96:97-8-9'& R\->(& *SL& 9"
6B78&'9848 83588 834& 9<4;5GG& 78;BESB;4& 9C& 5E5=46-E& :97-8-9'7& =-CC4;7& H48?44'€ 834
M2DP&=965-"%(

In SSH, the “Assistants” (i.e. PhD stB=4'87& 3-;4=& C9;& 845E3->& 857K7S& ;4:,474'8&
5:;;9F-6584CG@& 9'4& 83-,=& 9C& 5GG & 46:GI9@447(&%'& 83-7& =4:5;864'8L & 245E3-'>& "77-785'8’
83B7&834&G5;>478& 785CC&E584>9;@L& 7-'E4&834&9834,846:G9@44& ES84>9;-47& 45E3& ;4
69;4&835'&*1d&9C&B34&?39G&&785CC(

%'&MERDthe situation differs: although “Teaching Assistants” also represent a large part

of the total staff (around 20%), the largest staff category is here the “PhD Assistants”
R-(4(&:9#BE7&3-;4=89'&T8R/#6&.:97-8-9'7&?-83&58&6-F4=&G95=&9C&B45HE BS54
23-7&78;9>& 9%4;,474'858-9'& 9C& ;;4E5;-9B7 8 =BB9;5G & :97-8-9'7&-'& M2DP&-7& 65-'C@&
=B4&89&834&=4<4G9:64'8&9C&74<4;5G&;4745;E3&:;9J4E87&CB'=4=& H@&834&M?-77&$9'C4-
9;&834&DB;9:45'& N'-9'& 7-'E4& OTTTL& 57& :;4<-9B7G@& '984=& -'& 9B & ;) D 8B5G-858
RU585-GG4&@T*)S(&

%'& H983& =4:5;864'87L& 834& ;58-9& 9C& 5E5=46-E& 46:G9@447& 58& 834& 89:& 9C& 834& 3-
5'=09;& -'& 84'B;4=& :97-8-9'7& -7& 83B7& :;488@& G9?& RT(,1& -'& M__ L& T(*)& -'& M2DPS(& 27
47.4E-5GC@&834&E574&-'&M2DPL&?34,;4&-'84;64=-58 RS EFPNGNB- BB B-9'7&5;4&;5;4&
R1(1dS&5'=&?34;4&834& ;9C4779;7&;4:;474'8&9'G@&*0d& 9C&5E5=46-E& 785CC(&23-7& G5;>
5'=&:978doc “bulge”, which can be observed in many Swiss universities (Bataille 2016)
65K47&5EE477&89&:;,9C4779;73-:7&:5;8-EBG5;C @&BHBIR&(BF&BIR *&'4<4;834G477&
739?7&8358&834&:;477B;4&9'&:;9C4779;-5G&:97-8-9'7&-7&:5;8-EBG5;G@&78;9'>&-'&9B;&879&
=4:5;864'87L& 7-'E4& 834& ;58-9& 9C& :;9C4779;& 5'=& 84'B;4=& 5E5=46-E& :97-8-9'& 89& 9834;
5E5=46-E&46:G9@447&-7&T(.)&C9;&834&NVE"57&5&?39G4(

MBE3&5&78;9'>GC@&E96:48-8-<4& 5E5=46-E& EQ'84F8&5::45;7&89&:5;8-EBG5;G@&5CC4E8& 83
of women. Indeed, Figure 1 shows that few women have reached a “professorial”
:97-8-9'&-'&834&879&=4:5;864'87&&8 47 4E-5GC @& -'& M2DPL& ?34;4& 9'G@&*(.d& 9C& C465G4&
46:GI@V & 5;4& :;9CA4779;7& ?3-G4& *0(0d& 9C& 65G4& 46:G9@447& 9EEB:@& 5& E96:5;5H
:97-8-9'&

&

* &
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Figure 1. UNIL, STEM and SSH staff Number and sex composition in % (2013)
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8"1"8#9-S28&(-#,&VH5/76/,)-)/(#) (HO9QH#L(2HISAB

\->B;4& 0& 739?7& 834& C46-'-7589801838B=4'8& :9:BG58-9'& 5EE9;=-">& 89& 834-;& G4<4G& 9C&
AB5G-C-E58-9'&RUSE34G9;L&P5¥84;L&_3[S(

"8& 834& NV%"L& 834& G9?74;& G4<4G& 9C& =-:G965& RUSE34G9;S& -7& 5& G-88G4& 69;4& C46-':
3->34;&9'4&R_3[S(&234&CA46-'-758-9'&8;4'=7&9C&A5E3&G4<4G&ICEEIBICIRD AR, 7-6-G5;&
M2DP(&MBE3&8:48=¢8lling the famous “scissor diagrams” —-&5<4&H44'&B'=4;G-'4=&C9;&

5& G9'>& 8-64& H@&834& 65' @& 78B=-47& 9'& 834& C46-'-758-9'& 9C& 834& 3->34;& 4=BE58-9'& 7
such as the several waves of the “She Figures” survey conducted by the Eur9:45'&
$966-77-9'&7-'E4&0TT,&RM34&\->B;47&0TT,L&OTT)L&&T T/L&OT*0S(

&

Figure 2. UNIL, STEM and SSH student composition by gender in % (2013)
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8"I"<#R/(54S2)(:#+& 714,

234& 65-'& 5-6& 9C& 83-7& C-;78& 7TBH74E8-9'& 357& H44'& 89& >-<4& 5189 C&-F2& 9C& 834&
78B=4'8&74F&E96:97-8-9'&9C&9B;&879&85;>48&=4:5;864'87L&-'&9;=4;&89&65:&>4'=4;&4 AB5G-
-'8&84;67&9C&?9;K->& E9'=-8-9'7(& Y4& 35<4& 744'&8358L & -'& 9B;&879&=4:5;864'87&5'=& 58& 83
NVNL&?4&ES'&9HT4;<48&6978&9C&834&8;4'=7&5G;45=@& B'=4; A& 83U & G-84;58B
-'4AB5G-8-47&-'&3->34;,&4=BE58-9'(& Y964'&5;4&83B7&,5;4& 569 >& §MATP LT &&
-'&MMEEE=869;4&'B64;9B7&588&8348&G974;&G4<4G7&9C&B34&5E5=46-E&3-4;5,E3@(&234@&5;-
G477&G-KAG@&89&H4&_3[&78B=4'87&835'&B'=4;>,5=B5847(

14&6B78&'4<4;834(7&'B5'E4&834&899&3969>4'49B7&:-E8B;4&?4&35<4&JB78&=;5?"(&Y3-G4&
this “traditional” gendered structure is undoubtedly observable in STEM, this is less true
-'&MMQ(&%'=44=L&7964&9C& 834&-'84,64=-584& E584>9;-47&9C&834&5E5=46-E& 3-4;5;E3@ &

*l*&
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M4'-9;& "ME8B& 9;& M4'-9;& MVM\& #4745;E34,S& 7446& 5G6978& H5G5'E4=& -'& 84;6& 9C& 74
composition in SSH. But such a “balanced” situation does not mean that in these staff

E584>9;-47& ?964'& 5'=& 64'& H4'AC-8& C;96& 7-6-G5;& ?9;K-'>& E9'=-8-9'7L& 4AB5G& E5;44;&
97 4E87L&ABE(&

% '&834E8&TBHT4ES-9'L & 248 ?-GG&834;4C9;4885KA& 58 EGOTERBBIOHBESABME -'8;5
~4AB5G-8-47L.& ?3-E38 5;4& ;5834;& 78;9'>& 569'>& 834748 -'84;64=-5848 :97-8-9'7L& 57& ?-GG&
744'&

2.2 Gender equality in career development
8"8"1#>&(2&+#E)(H&\S14)-)& #1-#G/-P &R #166/) (-7 &(-#6+/584,,

We start this subsection on “gender equality in career development” by examining
>4'=4,& H5G5'E4&58&H983&4'=7&9C&834& 5SE5=468E& &-B69,E& @ ES'=-=5847&5'=&
among the Faculty Councils and the Dean’s Office members.&

25H4R ,&;4:;474'87&834& C46-'-758-9'& 9C& =-CC4;4'8& E584>9;-47& 9C& _3[& 78B=4'87& ?39& ?4;
;4>-784;4=8&58&834&NV%"&H48?44'&0T*T&5'=&0T*,X&834&78B=4'87&4",9GG4=&57&_3[&E5'=--
in the autumn semester (“PhD students”); those who began their PhD during the given

@45(&New PhD students”); and those who completed their PhD during the given year

(“PhD completed”).&

Table 3. PhD students in STEM and SSH (2010-2014)

Status Department  Sex 2010 2011 2012 2013 2014
PhD students M2DR P4" & J,6 0+& 1 & 1/ & ) &
Y964" & O/ré& 108 )& & * &

d&Y964' & 10(*¢ 10(,& 1*(0& 10(,& 10(é

MM& P4' & *EE OFTE KL & )& 6

Y964' & M, & *), & *¥) & *+*E& *+06
d&y964' & 1,0& 1.(0& 1,0& 1T(& 1.06

New PhD students M2DR: P4' & ) & * & 1°6 +é 1.6
Y964' & ) & Té 1/6 )Té ++§

d&Y964' & 116 (. & 1T(& (& 1°(C 6

MM& P4' & T +& *0& *1& *16&

Y964' & * & /& *+§& * & 0.6

d&Y964' & +T(.& 1)(,& 1°(0& 1.0& )&

PhD completed M2DR. P4 & A& g & 16 )Y & )&
Y964' & 1)é 10¢& ) & )1é +*&

d&Yo64' & 1,(, & 1*(1& 11(,& (/& 1,C &

MM& P4' & /& *Té& T& /é& *Té&

Y964' & 1& * & * & * & 0*&

d&Yo964' & A(+& 1°( & ))& )NHE )+(+E

MOB;E4X&N\&OM%M
&

234&;47BG87&:;474'84=&-'&25HG4& ,&-'=-E584&8358&'9& 7->'-C-E5'8&<5;-58-9'7&9EEB;;4=&-'&4
MMQ&9;&M2DP&;4>5;=-">&834&C46-'-758-9'&9C&834&8985G&'B6H4;&9C&_3[7&;4>-784;4=&H4
0T*T&5'=&0T*.(&"7&'984=&-'&9B;& :;4<-9B7& 7TBH74E8-94BHRBHBI&KEBK4&B:& 9'&
5<4;5>4&35GC&9IC&B34&88B=4'87(

*10&
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Y-83-'& 834& 9834;& 3[& E584>9;-47L& 7964& -'84;478->& 8;4'=7& E5'& H4& 5'5G@74=(& \9;& 83
E584>9;@&9C&83974&785;8- *BBASHARE ;4>-78;58-9'S&C46-'-758-9'&-'E;4574=&M2DP&H@ &
'45;G@&*T&:4;E4'85>4&:9-'878&B3474&C-<4&@45;7L&C;96&1Td&-'&0T*T&89& 1" ((d&-'&0T*.(&
Thus, one may wonder if the “scissors” structure presented before will still be true in

C-<4& 9;& 84'& @45;7& 8-64L& 7-'E4& ?964'& 5;484938&4B4& 569'>& '47& _3[&

E5'=-=5847(& MBE3&E35>47&E5'%48d'84 a consequence of women’s educational

7BEE47747L& 9H74;<4=& -'& 65'@& Y4784;'& E9B'8;-47& 7-'E4& 834& 45;G@& */+T7& RU5B=4G9¢
Establet 2001; Lemel and Noll 2002). In Switzerland, an “equalisation of male and female

4=BE58-9'5G& E35'E47& 9'& 834& 848 F1@ &4Ren place since the end of the 2000s

R"N465"L& [BH5E3L& 5'=& U947& OT*TL& ,*/S(& V4<4;834G477L& 9'4& 65@& ;4E5GG& 8358&
:34'964'9'& -7& '98& 9'G@& 5& 64E35'-E5G& E9'74AB4'E4& 9C& 834& -'E;457-">& C46-'-758-9'& 9C&
G97?4;& AB5G-C-E58-9'& G4<4G7& R\5775& 1 B=BTMIB{8PECAEE 5G79& ;4CG4E87& E35'>47& -'&
-'78-8B8-9'5G& :;5E8-E47& 9;& -'& 834& ;4G58-9'73-:& 9C& ?964'& 5'=& 834-;& C56-G-47& 89& >4'-
4AB-8@&-78B47(

%'& MMQL& 834;4& -7& '9& E96:5;5HG4& :34'964'9'(& 234;4& 5;4& G5;>4& <5;-58-9'7& =B;-">& 834
:4;-9=L&HB8&834&'B6H4;7&5;4& 8 BO&BEHAE&BS ;. 9HB78&-'84;:;4858-9'(&%8&6B78&7-6:C@&H4&
'984=&8358L& ?-83-'&83-7&=4:5;864'8L& ?964'& 5;4& ;4>B@543 @B4SE569'>& '4?&
_3[&78B=4'87&899L&5G839B>3&834-;&:,9:9;8-9'&84'=7&89&=4E;4574&58&G-8&>4&=B;-">&834&

NQ9K-'>& 58& 834& C46-'-758-B8MMBE39& E96:G484=8&834-;& _3[L& 834;4&-7&'9& 7->'-C-E5'8&
<5;-58-9'&-'& M2DP&H48?44'&0T*T&5'=&0T*.(&]<4;&83-7&4'8-,4&:4;-9=L.&?964'&;4:;474'84=&
5;9B'=&1Td&9C&834& _3[7&575;=4=(&"8&834&H4>-"-">& 9C&834&0TTT7L&834&5<4;5>4& 8-64¢
E96:G48-9'&9C&5&=9E89;5G& &M2AR&B58&834&NV% & ?57& (& 7464784;7&R5::;9F-6584C @&
&@45;7S&RU585-GG4&5'=&!195784GGAE&OT*1L&* +S(&

Thus, comparing the feminisation of the “new PhD studants” in 2010 and the

feminisation of the “PhD completed” category in 2014, allows us to calculate

5::;9F imately women'’s attrition during the PhD years. With 50% of women among the

“new registrations” in 2010 and 53.3% among those who completed their PhD in 2014,

9'4& E5'& EQ'EGB=4&8358&834;4& ?57&'9& 588;-8-9'& 9C& ?7964'& 78B=4'87& =B;-">& 83-7& :4;-9=&
M2DP§&&

%'& QM 8348 5<4,5>4& 8-64& C9;& E96:G48-9'& 9C& 5& =9E89;5G & =4>;44& 58& 834& NV%"& ?57 &
8358&-'& M2DP&R/(+&7464784;7S&RU585-GG4&5'=&!195784GG4E&OT*1L&* +S(&23B7&9'4& E5'

an approximation of women’s attrition during the PhD years. And one must note that
8344&-7&'9&7->'-C-E5'8&588;-8-9'&=B;-'>&834&:4;-9=&5'5C @74=&384&R744&25HG4&,S(&

V4<4,834G477L&57& ?-GG&'9?& HA& 744 & 834& C46-'-758-9'€ 58& 834& 9834,;& 4'=& 9C& 8344 5l
3-4,5E3@& R-(4(&569>& 834& HHKT>8 H9=-47& -'& 45E3& =4:5;86&/88& \->B;4& *S&
-'=-E584&78;9'>&>4'=4,&-'AAB5G-8 @&-'4,8-5(

Before we present the composition of the Dean’s Office and the Faculty Council (the two
65-'& =4E-7-965K-">& H9=-47& -'& 45E3& C5EBG8@SL& 7964& -'C9;658-9'& -7& '44=4=& 9'& 834
;B"-">&9C&834&=4:5;864'87&588&834E&NVY%"\(

234&65'5>4648& 78;BE8B;4& 9C&834& 74<4'& C5EBG8-47& ;4CG4E87& 8358& 584 834& 89:& 9C&
D5E3& C5EBG8@& -7& G4=& H@& 5& [45'& RAB-ESHk BABBEK FAR 35'=& 5'=& 5& \SEBG8 @&
$9B'E-G& 9'& 834& 9834;& 35'=(& 234& [45'7& BAR/BEAA& 4GAEB4=& H@& 834-,& \SEBG8@&
$9B'E-G& 5'=& 598'584=& H@& 834& #4E89;(& 234@& 5;4& E3974'& ?-83-'& 834& :;9C4779;-5G&
646H4;78& B$%#1' #%PA"13808€6& 45E3& CS5SEBGB8@(& 234& \SEBGB8@& $9B'E-G7& 5;4& E96:974

*1, &
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14:,474'858-<478&9C&834&=-CC4;4'8& H9=-47&9C& 834& CS5EBG8-47 (& (7MRE 48 834-,&-E4
4G4E84=& C9;& 834 A& TR E5'& HAEGUEB4=& 9'EA& E9'TAEB8-<4G@(&\SEBGB8@& $9B'E-G7& 5;4
4G4E84=&C9;&879&@45;7L&5'=&834-;&646HAGAEBAHSAEIBIBE&,;47&E8-9'(

Within each faculty, the attributions of the Dean’s Office and the Faculty Council are not

834& 7564& -'& 84;0T& 65'5>4;-5G& 9;& C-'5'E-5G& HBHR->0 "GG& 834& C5EBG8-47& 5;4&

78,9 >G@&-'=4:4'=4'8&-'&84;67&9C&834-;&5=6-'-78;58-9'&5'=& 9;>5'-758-9'(&234 @& 45E3& 35<4&
834-;&97'&;4>BG58-9'7& 5EE9;=-">& 89& 834-;&-'78-8B8-9'5G& 3-789; @ (& V4<4;834G477L& -'&MN
M2DPL& 834& [450ffice has to make a financial budget proposal each year to the

\SEBG8@& $9B'E-GL&65-'G@&H574=&9'€& 834& CB'=-">& 5GG9E584=& H@ & 834&B'-<4;7-8 @& 89
234&\5EBG8@&$9B'E-G&ES5'&5EE4:8&9;&;4J4E8&83-7&:;9:975G(&P9;49<4; &4<4;@&5::9-'864"
5&:;9C4779G&::97-8-9'&5'=&9'&5& 785HG4&R9;&84'B;4=S&G4E8B;4;&:97-8-9'&357&89&H4&5::;9:
the Dean’s Office and by the Faculty Council.&

Table 4. Gender structure at the top of the SSH and STEM since 2010

Dept. 2010-2012 2012-2014
W. M. Total %W. W. M. Total %W.
MM& Dean’s Office& [45' & T& *& *& TR T& *& *& T(&
f-E4l[45 & *& 0& ,& ,( & *& ,& .& O0l(&
\SEBG8@&$IB'E-G *+& 01& .0& .T(1& 0*& 0,& .. & .+(+&
2985 *&0& )& J*& 00& 0+& J& (I &
M2DR. Dean’s office& [45' & & 1& 1& & *& T& *& *TT(W®
& f-E4l[45 & 1& 1& 1& & T& .& .& T(&
\SEBG8@&$IB'E-G 1& 1& 1& & *»&0& .. & ) &
2985% 1& 1& & & *+& 0& /& ,.(+&
ZQB;E4X&[4:8(&?4H&-847

Y964'&5;4&83B7&G5;>4GC @#B4#,'84=8&?-83-'&83474&=4H65H-">&H9=-47&-'&H983&
MMQ&5'=&M2DP(&D<4'&-C&834&M2DP&[45'&:97-8-9'&357&H44'& 34G=& H@&5& ?965'L& 7-'E4¢
8348&minisation of the rest of the Dean’s Office is nil —&'=& 834& C46-'-758-9'& 9C& 834&
\SEBG8@& $9IB'E-G&-7&C5-;G@& G9?& RO &S )& 8&:E& BIONRN& 8348 C46-'-758-9'& 9C& 834&
\SEBG8@&$9B'E-G&-'E;4574=&=B;-'">&834&:4;-9=(&V4<4;834G477L&?964'&;B8AT74'84=8G477&8
a third of the Dean’s Office membership during these four years.&

29&E9'EGB=4&83-7&7BH74E8-9'L&879&65-'&,47BG87&35<4&89&H4&3->3G->384=X

In recent years, women’s representation among PhDs has improved. The proportion of
?964'&569'>&'47& 3[&78B=4'87&35GRAHS5GC@&-'E;4574=&-'&834&879&=4:5;864'87(&%'&H983&
M2DP&5'=& MMQL& ?964'& ;4:;474'8& 69;4& 835'& 1Td& 9C&834& _3[& E5'=-=5847(&Y964'& 5;4&
5G79&-'E;457-'>G@&G-KAGC@&B9&E96:G&84&834-,&8347-7(

%'&=4E-7Hdaking bodies (Dean’s Office and Faculty Council), women are neve;834G477&
78,9 >G@&B'H4;,474'84=&&'=&834@&5;4&5G79B4A4'84=&569'>&:;9C4AT779& (

D<4'& -C& 7BE3&;47BG87& 5;4&'98& 4'8-;4G@& 7B;:;-7->L& 834@& 739?7& 8358& 5'5G@7-7& 9C&
H48744'&83484'=8&9C&8346&_3[&5'=&5::9-'864'88&89&5& 785HGA&5ES=EBELGE&ED&-7&
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58& H4884;8 B'=4;785'=-'>& 9C& 834& G9?& ;9:9;8-9'& 9C& ?964'& 58& 834& 89:& 9C& 8348 5E5=46
3-4;5,E3@&

8"8"8HCH . &(28+&2#1(14.,) HIO# @2 TH166/)(-7&(-H#6+5&, &,

%'&83-7& 7TBH74E8-9'L& ?4& ?-GG& 83B7& CIEB7& 9'&834&5'5GCG@7-7&9C& 834& 5::9-'864'8& :;9E
785HGA4&:8-9'7&-'&9B;&879&=4:5;864'87L&-'&9;=4,& 89& >-<4& 5& H4884,& B'=4,;785'=-">& 9C& 834
-'78-8B8-9'5G& 64E35'-767& B'=4;:-"->& 834& :;9>,477-<4& =-75::45,5'E4& 9C& ?964'&
H48744'&834&4'=8&9C&834&_3[&5'=&5::9-'864'8&89&5& 785HGA&5EB=46-E&:97-8-9'(

“Promotion”, “Recruitment” and “Confirmation”: three gendered routes to
#%$A"11$% 1M, #

[685&9'&:;9698-9'& 9;& 834& E;458-9'& 9C& '47& :;9C4779;73-:7& 58& 834& NV%"& -7& 35;=& 89& C-
N'G-K4& 9834;& E9B'8-4F84& V4834;G5'=7L& C9;& -'785'E4L& ?34;4& 834& ;4E9;=7& 9C& 5GG
119698-9'€& 5'=09;&5::9-'864'87&,9E47747& 5;4& . BHG-EG@& 5<5-G5HG4& RU;-'K& 5'=& U4'7TE39:&
0T**S&B34,4&-7&'9&7@784658-E&=9EB64'858-9'&9C& 7BE3&:;9E477478&58&834&NV%N&%'=4-
834& NV®W'L& C-G47& =9EB64'8->& 834& 5::9-'864'8& :;9E47747& 5,4& E9'7-=4;4=& 89& HA4
E9'C-=4'8-5G(&V4<4;834G477L& 838'bsi886883by the “Bureau de I'égalité” (BEC)
C9;&834-,&;4:9;87&9'&>4'=4,84AB5G-8@&58&834&NV AN &?4&35<4&35=&5EE477&89&>99=&A
-'&9;=4,889&AB5'8-C@&834&5::9-'864'87&65=4&H48744'&0T*&&5'=&0T*,(

P9;49<4;L&57&:;4<-9B7G @& '984=1 88348 G5EK &S EHEERESZB=46-E&5::9-'864'87&
-785G798&=B4&89&834&3->3G @&=4E4'8;5G-74=&NV%"&>9<4;'5'E4&69=4G (&"7&-'&65'@& 983
'5E8-EA7& -'& 84;67& 9C& 3B65'& ;479B;E4A7& <5;@& C;96& 9'4& =4:5:864'8& 89& 5'9834;(& 23B7L
HAES5B74& 834& ?5@7& 9C& 5::9-'8-'>& M4'-9;& MESBA TG@EBA3R8'& =4:5:864'87L&
248>5834;4=&E96:5;5HG4&-'C9;658-9'&-'&M2DP&5'=& MMQ&C9;&5::9-'864'87&89&:;9C4779;-5G
:97-8-9'789'GRA)(

D<4'&-C&9B;&=585& 5;4& :5;8C@& G-6-84=L.& 7964& -'84,478-'>& 8;4'=7& E5'& H4& 9H74,<4=(&\->
739?77&834&8985G&'B6H4;&9C& 5::9-'8BBTEBI 79;-5G & 97-8O&34,;& :4,65'4'8&

R];=-'5;@& _;9C4779;L&"779E-584& _;9C4779;S& 9;& '98& R"77- 14 BIB ?QNRUITH&&

5'=& 0T* L& S5EE9;=-">& 89& 834& =4:5;864'8& 5'=& 834& 64839=& 9C& 5::9-'864'8(& Y4&
=-78-">B-734=& 83;44& 64839=7& 9C& 5::9-'864'8X& 5::0-1864 public “call for

candidatures” (recruitment) Z& 834& 5::9-'864'8& 83;9B>3& 834& :;9698-9'& 9C& 79649'4&
5G;45=@& 46:GI9@4=& H@& 834& N'-G& R-'84;'5G& :;9698-9'SZ& 834& E9'IB; HH8LP'& 9C& 84'B;4
E5'=-=5847& RE9'C-;658-9'S(& [-CC4,;4'8& K-'=7& 9C& 577487& 5;B& EAFAS&ECB3A TA&
83;44&8@:47&9C&5EEA77&89&:;,9€4779;73-:X&

1& in a “promotion” process, one may suppose that social capital accumulated
within one’s institution is the key asset;&

1& in a “recruitment” process, being well integrated in the local social networks&7&

G477&E;BE-5G&835'& 35<-">&>5834,;4=&65'@&89K4'7& 9C&4FEAGGA4'E4&-'& ;4745;E3&5E8-<-8:
-'84;'58-9'5G& G4<4G& R5'=& 74E9=CALEGE&>BK-GG7& -'& 845E3->& 5'=& 5S5E5=46-E&
65'5>464'8SZ&

E&8E8888 8888888 8EBLBLELLL

"§C&E9B;74L&83-7&8@:4&9C&5::9-'864'8&65@8&5G79&EI'E4;'&ES'=-=5847 & ?3MRGAU-EL I RQ&
834&;4E;B-8-">&-'78-8B8-9'L&B7B5GIB@BIRTISUB; 418;,5EK&E9'8;5E37 (&
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1& in a “confirmation” process, a mix of these two kind of assets is need4=L&7-'E4&

H4-'>& ;4E;B-84=& 9'& 5& 88 BEAK& :97-8-9'& -6:G-47& 35<-'>& >5834;4=& 4'9B>3& 7E-4'8-C-E&
E5:-85G&9'&834&9'4&35'=&5'=& H4-">& E9'C-;64=&-'&83-7&:97-8-9'&-6:G-47&H4-">&EQ'7-=4;4=&*F
>99=&E9GG45>B4&5'=&35<-">&=4<4G9:4=8&4'9B>3&79E-5G&E5:-85G&9'&834&9834,&35

&
Figure 3. Appointments to professorial positions in STEM and SSH (2011-2013) by gender
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\-;78L&\->B;4& ,& 739?7&8358&5::9-'864'8& 89& 5& :;9C4779;-5G & :97-8-9'& 83;9B>3& 5& :;9698-9'&
9E477&74467&89& HA& 7G->38G @& 69;4& E9669'& -'& M2DR&-FBE % T8 RIMTR&8& 65@&

5::145;& E9B'84I-'8B-8-<4(& %'=44=L.& 834& "-C4& ME-4'E478& 5E5=46-E& C-4G=& -7& 9C84'& E-84-
JAC4,4'E4&C9;&C9784,-'>&5& TE-4'8-C-E&9;>5"-758-9'& H574=&9'&-'84,'58-9'5G & E96:48-8-9'& 5'=
9HJI4E8-<4& 4<5GB58-9'7(& $9'<4;74C@L& 834& 79E&BOUIDCENILBALES4=& 9C&
-'H;44=->& R19=4E398&5'=&"9B<48&0TT S(&23474&8?9&577B6:8-9'7&5;4&G5;>4C@&-'<5G-=5
H@&9B;&5'5@@7-7(

MAE9'=GC@L&-'& M2DP&5'=&-'& MMQL& 834& ?5@7&9C& ;45E3-'>& 5& :4;65'4'8& :;9C4779;-5G& :9
R57&"779E-584& 9;& \BGG& _;9C4779;S&MES:&' EBAS(& %'=44=1.& 6978& 9C& 834& ?964'&

who reached such positions have been appointed through the “recruitment” channel. By
E9'8;578L&834&64'&5::9-'84=&89&83474&K-'=7&9C&:;9C4779;-5G&:97-8-9'7&7-'E4&0T**&84'=&
35<48&H44'&:;96984&(
M85;8-">&C;96&83-8&EHRIBL&L&I'4&65@&3@:98347-74&8358&RGIESGS&7964'&5;4&G477&-'84>;!

-'& G9ESG& '4879;K7& 835'&&BV& -7& 9C84'& 834& E574& -'& 65'@& 5E5=46-E& -'78-8B8-9'7&
RUSEK9BE34L&!9=4E398L&5'=&V5B=84;&0TT/S(

23B7L&83974&7964'&739&5;4&5HGA4&89&;45E3&:;9CA4779;7 AHEE R, 88 TRERDBC84'&
83974& ?39& E964& C;96& 9B87-=4& 834& -'78-8B8-9'& 5'=& ?39& =-;4EBG @& 5::C@& C9;& :;9C47
:97-8-9'7& -'7845=& 9C& C9GGI9?->& 5'& -'7-=4;& :583?5@L& C;96& 5& M4'-9;& "4E8B;4;& 9;& "779E
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_;9C4779;& :97-8-9'& 89& 5& \BGG& _;9C4779;& 5::9-'864'8(& |83k thé49daBy

pipeline” in Switzerland has shown that women tend to be less integrated than men in

GI9E5G& 5'=& -'84,'58-9'5G& '4879;K7& R"4465"L& [BH5E3L& 5'=& U947& OT*TS(& N'=4;785'=-">&
>4'=4;4=& S5EE477& 89& :;9CA4779;73-:7& -'& 834& NV%"& E9'84F8& 65@ &SIME=BE&R>38& 9'& 834
64E35'-767&83588G45=&7964'&89&HA4&GA477&-'84>;584=8&-'& GOESG&&B?9;K7&835'&64'(

6##9,(&;"(&1'+&'&M™I$K"%'/"-"$A'&M™+B+.";,B'M,"%+%BMO '/"11'1&+(.+%.,1"."
#%$B"11"1'A$%",$%™8"(."%",("*+/,&,"1

"7& 5G;45=@& '984=L.& 5::9-'864'8& 89& 5E5=46-E& :94B-BCLRA 9'& "& 9;& U& >;5=4S& -7&
=4E-=4=8H@&5& 765GG&E966-8844&9C&-'84;5G&5'=&4F84;'5G&5E5=46-E&:44;7&5'=&-7& 7TBF
<5G-=58-9'& H@&834&\5EBG8@&$IB'E-G(&\;96&5::G-E58-9'&89&-'84,<-4?&5'=&834'&89& C-'5G
6978&785>47&9C&83-7&:;9E4=B;4&5;4& '084BH &R &EF4& C-;78& 785>4&HA8?44'&5::G@-">&
C9;&5&:97-8-9'& 5'=& H4-">& -'<-84=& C9,;& -'84;<-4?(& "G839B>3& 7@784658-E& -'C9;658-9'& 58&
C-;78& G4<4G& -7& ;45GG @& 35;=& 89& C-'=L& ?4& =-=& 35<4& S5EE477& 89& -'C9;658-9'& E9'E
5::9-'864'8&9C&5E5=46-E& 785CC& C9;&83/B0MBIEEHAESB74& 79648 646H4,78&9C&9B; &
8456&79;K&9'&9834;&:;9J4E87&9'&4AB5G-8@&?-83-'&83-8&=4:5;864'8(&

\->B;4&.&:;474'87&834& 74F & ;58-9&58& 45E3& 785>4& 9C& 834& :;9E477&C9;&5GG & 5::9-'864'87¢
MMQ&=4:5;864'8&-'&08&*,(

234& >;5:3& H574=& 9'& 83-7& -'E96:G484K-BIBB& =585& 79B;E4& 739?7& 5'& -'84,478-'>&
:34'964'9'(&$9'8;5; @& 89& 4F:4E858-9'7L& -'4AB5G-8-47& ?-83-'& 8348 5::9-'864'8& :;9E47747&
7446&78;9'>4;&C9;&PD#&9;&P"&:97-8-9'7&BABN=&:;9C4779;-5G&:97-8-9'7&835'& C9;&
84'B;418;5EK&:;9C4779;-5G&:97-8-9'7 &R (&/AQ84'B;4&8;5EKS&5'=&:;9C4779;-5G&:97-8-9'7&
R_;9C(S(& \9;& P"L& PD#& 9;& "77(& _;9C(& :97-8-9'7L& C46-'-758-9'& =4E;45747& HA48?744'& 83
“application” stage and the “hiring” stage. For appointments at the top of the academic

3-4;5,E3@L& 3974<4;L& HA8744'& 838BA&RBELMB34& ;9E477&5'=&834& C-'5G& 5::9-'864'8L&
C46-'-758-9'&-'E;45747&7G->38C@&-'&;4@p8-<48&84,;67(

"7& ;4<-9B7G@& 64'8-9'4=L& 5::9-'864'8& :;5E8-E47& C9;& S5E5=46{E8C4RB38;-5G&

positions (i.e. the “intermediate” academic positions) vary among departments(&
P9;49<4;L&7-'E4&7TBE3&5::9-'864'87&:;9E47747&5;4&E9'C-=4'8-5GL&-8&-7&<4;@&=-CC-EBG8&¢
69;4& 5H9B8& 834& E9'E;484& :;5E8-E47& 9C& 834&5::9-'84,7(& 234748 G578&;465;K7& 65@& -'=-1
8358& ?34'& :;5E8-E47&5;4& G4778& 785'=5;=-74=& 5'=& 63;:88/8CIHB AR ESTAR"&
5::9-'864'87&58&834& NV&A&4,& - AAB5G-8-47&84'=&89&-'E;4574&78;9'>C@(&"=L&57&?-GG&H/
739?7'& -'& 834& '4F8& 7TBH74E8-9'7L& >4'=4;& -'4AB5G-8-47& 65@& H4& 78;9'>4;& C9;& 834
-'84,64=-584&5E5=46-E&:97-8-9'7&835'&58&834&89:&9C&834&5E5&46-E&3-4;5,E3@(

234& EB4;& TAABA'EAT& HAB?44'& 834& 4'=& 9C& 834& _3[&5'=&5::9-'864'8& 89& 5& :;9C4779;-5G&
:97-8-9'&5::45;&34;4857&78;9'>GCG@&735:4=&H@&>4'=4,;&-'4AB5G-8-47(&"5G@7-7&9C&46:G9@
conditions (in terms of salary and working time) during this “intermediate” period
E9'C-;67&83&C-;78&-6:;47&9'(
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Figure 4. Feminisation at each stage of academic appointments in SSH (2013)
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\->B;47& 1& 5'=& )& ;4:;474'8& 834& =-7:4;7-9'& 5'=& 834& 645'& 9C& 75G5;-47& -'& 834& 8?79¢&
departments for each position (except the “Junior SNSF Researchers”, because of
6-77-'>&=58585'=&899&765GG&'BB6H4;7S(&

2?79& 8@:47&9C& 785CC& E584>9;-47& E5'& H4& 4F8;5E8#8& CRG& 588285478, ?34,4&
=-7:4;7-9'& 9C& 75G5;-47& -7&-B:(AR.?34,4& 834& HIFA7& 5;488BBHAIA74& ?34,4&
=-7:4;7-9'&-7&GR>4(

234&=-7:4;7-9'&9C&75G5;-47&-7&C5-;G@&G9?7&569'>&"77-785'87L&#4745,;E3&"77-785'87&9;&"
_;9C4779;7& R?-83& 9;& ?-839B8KAMBEER =-7:4,7-9'& 65@& -'=-E584& 8358& E9'=-8-9'7& 9C&
46:G9@64'8& 5;4& ;4G58-<4G @& 785'=5;=-74=8& 569'>& 83-EX ZEEIALBCI 888 <5; @&

C;96& 9'4& -'=-<-=B5G& 89& 5'9834;(& |'& "77-785'8& _;9C4779;& :97-8-9'7& R_2%$& 9;& '98S& C9
-"785'E4L& 4<4;@9'4& -7& :5-=& SEEIRB3ARFT 564& ?5>4& TESG4& R?3-E3& -7& -'=4F4=& 9'& 834&
employee’s length of service from the beginning of his or her contract as Assistant

_;9C4779;& 58& 834& NVUW"S(& 23-7& -7& 5G79& '9;65GC @& 834& E574& C9;& "77-785'87& 5'=¢
"77-785'8¥

1 &
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Figure 5. Annual salary per position and sex in STEM and SSH in 2013
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Figure 6. Working time per position and sex in STEM and SSH in 2013
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M5G5;@&=-7:4;7-9'&-7&>;4584,&569>& ;9C4779;7&R\BGG&_;9C(&p&"779(&_;9C(SL&5'=&569'>
categories of staff. But it is even larger among the “intermediate” academic positions —&

especially in the SSH department. Moreover, women’s median salaries are often&974;&

than men’s in these categories. &

14&65@&79'=4,;&-C&7BE3&75>4&=-CC4;4'E478&5;4& G-'K4=&89&5>4&9;&G4'>83&9C&74,<-E4(&
categories where wage dispersion is larger (especially “senior/junior lecturer” and

“other scientific staff”) are the ones where&4<-9B7&J9H&AF:4;-4'E4&-7&85K4'&-'89&5EE9B'8&

H@& 834& NV%"& QB65'& #479B;E47& 89& =484,;6-'4& 834& ?5>48 9C& 46:GO9@447(& 23B7L& 834
-'"4AB5G-8-47& B'=4;G-'4=& 6->38& ;4CG4E8& =-CC4;4'EA7& -'& 84,67& 9C& ;4E9>'-74=& :;4<-9B7é
4F:4;-4'E4&H48?44'864'&5'=&?7964'&9;& =-CE4ALIC&5>478&HA8?744'&834&T4FAT7(&UB8BL&57&
834;4&5;4&'9& 7->'-C-E5'8&5>4&=-CC4;4'E47&HA48?44'&64'& 5'=& ?964'& -'&=-CC4;4'8& 5E5=46-E&
:97-8-9'7L.&83-7&G5;>4&=-7:4;7-9'&65@&6978&:;9H5HG @ &-'=-E584&-6:9;85'8&<5;-58-9'7&-'&84;
9C& 46:G9@64'8& E9'=-8-9'7& 569'>& -'=-<CEBSGT-C-4=& -'& 83474& 785CC& E584>9;-47(& "'=&
7BE3& 5& G4774;& 785'=5;=-758-9'& 9C& 46:G9@64'8& E9'=-8-9'7& 74467& 89& C5<9B;& >4'=
-'4AB5G-8-&/ (&

234748 C-;78&-6:;477-9'7&5;4& E9'C-;64=& H@&5'5CG@7-7&9C&834& ;47BG87& :;474'84=& -'&\->|
23-7& 7T4E9'=& C->B;4& 739?7&:8348'&JC& ?9;K-'>& 8-64& 569'>& 834& <5;-9B7& 785CC&
E584>9;-47(& %8& 5::45;7& EG45;C @i&83588cfE&ommon in these “intermediate

categories” than at the two ends of the academic hierarchy —&(4(&834&_3[&"77-785'87&5'=&
834&_;9C4779;7&;47:4E8-<4CHHELRR/TBHAEB '=4,G-'4=&8358&-'&83474&E584>9;-471L.&?964'&
5,4&-'&>4'4;,5G&69;4& G-K4G @& 89& H4& 4B-GALBBRETR AL 234 @& 5;48&5G79&69;4&
G-KAG@& 89& H4& 3-:4=& 9'&l#iBf8&nbr&cts than men. In SSH, women’s median
?9;K-">&8-64&-7& EG974&89& 1F8&B69,& "E8B;4;7L&5'=& EG974,;&89& +Td&569'>& M4'-9;&
NES8B;4;7(&\9;&64'&-'&83474& 785CC& E584>9;-471L.& 64=-5'& ?9;K-">&8-64& -7& H48?44'& /Td&5'-
*TTd(&"&G5;>4&:5;8& 9C&834& 75G5;@&=-CC4;4'E47& E5'& 9C& E9B;74& H4& 4F:G5-'4=& H@ & ¢
=-7:5;-8-4%

8"8"HR/(54S2)(:#&T1+] #

In the second subsection of this “quantitative part” of the report, we have focused on

>4'=4,& -'4AB5G-8-47& -'& E5;44;& =4<4G9:64'8& ?-83-'& 9B;& 8?79& 85;>48& =4:5;864'87(& ]B;&
5'5G@7-7&739?77&8358&-'4AB5G-8-47&H48?44'&64'&5'=8?7964'&5;4&=44. BZARIB5CC&ES84>
G9E584=& -'& 834& 6-==G4& 9C& 834& S5E5=46-E& 3-4;5;E3@(& Y4& 35<4& 744'& 8358L& -'&
“intermediate” levels, appointment processes and conditions of employment may be
G477&785'=5;=-74=&835'&569'>& ;9C4779;7&9;&"77-785'87(&Y4&3@:98347-74&8358&83-7&G
785'=5;=-758-9'&65@&E9'78-8B84&5&C4;8-G4&>;9B'=& C9;&8348&65'-C47858-9'&5'=& E9'79G-=5¢
9C&>4'=4;&-'AAB5G&-47(

2.3 Gender equality in research and teaching

%'&83-7&83-;=&7BH74E8-9'L&?4&?-GG&4F56-'489'4&9834;&57:4E8&9C&834&79;K-">&E9'=-8-9"
=-78;-HB8-9K& ;4745;E3& 5'=& 845E3-'>& 857K7& 569>& 46:G9@447& 9C& 9B;& 8?79& 85;>4¢
=4:5;864'87(& #4745,E3& 9'& 5E5=46-E& ?9;K& C;96& 5& >4'=4;& :4;7:4E8-<4& 357& 7397'& 8358&
devalued tasks related to “academic housework” (such as teaching) are unevenly

=-78;-HB84=& H48?44'& 64'& 5'=& R685'=& 8358& 83-7& 65@& 4F:G5-'& 834& :5;8-EBG5;&
=-CC-EBG8-47&7964'&C5E4&-'&;45E3-">&5& 785HG4&5E5=46-E&:97-8-9'&RQ4-J78;5L.&M84-'839

YT &
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5'=&D-'5;7=288-;&0T*)S(&23B7L&9'4&65@&4F:4E8& 7TBE3&5&:34'964'9'&5G 79&89&HA&9HT74;<5}
-'&9B;&879&=4:5;864'87(

8"<"I#M& B 5%#6+/b&5-,
25HG4&1&>-<47&5&C-;78&9<4,<-47&9C&397&,;4745,E3&5E8-<-8-47&8;4&CB'=4=&588&834&NV%

%'& 834& G5788& =4E5=41& ;4745;E3& CB'=-">& 357& 65-'G @& E964& C;96& 834&M?-77& V/58-9'5G¢
\OB'=58-9'& RMVM\S& 5'=& <5:-9B7& :5:8'4;73-:7& ?2-83& -'=B78;@(& 234& DB;9:45'& N'-9
E9'8;-HB8-9'& -7&'98&-'7->"-C-E5'8& R*0(*dSL& HB8& - 7& 6-'9;& E96:5;4=& ?-83& 8348 879& ;4<-9B
947(&

N'C9;8B'584G@L& 7BE3&=585&=9&'98&-'EGB=4&5&>4'=4;& :4;7:4E8-<4&5'=& 5;4&'98& 5<5-G5H
5GG&C5EBGS8-47(&"7&5G;45=@& '984=9-8&E58 B4R IR :;9J4E8& 5 XEIFBA658-ES5GC @&
E9GG4E84=& H@& 834& NVY%"& E4'8;5G& 74;<-E47(& Y34'& ?4& 57K4=& C9;& 7TBE3&=585L& 834&
f-E4lDean in charge of research wrote to us: “Having consulted our archives and talked

89& 6@& E9GG45>B47L&834& 9'C@&-'C9;658-9'& %& 35<4& HMEMNETRFNEAEBRAEEI8E; @KL
>4'4;5G& 5'=& 9'G@& >-<47& 834& 8985G& 569B'8& 9C& ;4745;E3& CB'=-">& 834& 74E8-9'& ;4E4-<
0T*,L&?-83&'9& H;45K=9?'& H@& 834&8-8G4&9C&834&:;9J4E8&9;&834& 7858B7&9C&834& ;914
Unfortunately, we just don’t seem to collect the kind of inform58-9'& @9B& 35<4&

requested” (email dated 25/03/2015). Thus, we have to gather data on research projects
-'&9B;&879&85;>48&=4:5;864'87&9'4&H@&9'4(&234&;47BG8&9C&B3-7& 7@ 784658-E&=585& 7
474'84=8&-'&834&'4F8&879&85HG47&R25H& 47 &)&5'=&+S(

Table 5. Research project funding from 2004 to 2013!

Funding institution Abbrev. Funding (CHF) (In%
M?-77&V58-9'5G&ME-4'E4&\9RR=58-9' MVMNE OTL.U/L*OB. | .,(+ 4
$966-77-9'&C9;&24E3'9G9>@&5'=&%"9<58-9'&¢

M?-77&\4=4;5G&"=6-'-78;38-9' $2% +/IL+ & *() &
DB;9:45'&N'-9'& DN& 10)++L.0& |*0(*d
_5;8'4;73-:7&?-83&-'=B78; @&R4(>(&:35;65E4B8| 1834;&83-;5
E96:5'-47S&5'=&7:4E-5G&65'=&847 5,8@& *L/1+L1/. & |.0() &
2985% JL,,DO0. & | *TTE

M9B;E4AX&N\&oM%M

Table 6. Research projects in the STEM department that started in 2013

r:eii:::rzosmon Sicac Sex Funding SNSF - funding category
PD#L&_;-<4P8E4'8& P& | *LOTTLTET| M-'4,>-5&

PD#L&_;-<4PBE4'8& P& VILTT® |[-7E-:G-'5;@&:;9J4EB&CR=-">
PD#L&_;-<4PBE4'8& \& JTLNT& | [-7TE-:G-'5;@&:;9J4EB&CR/=-">
PD#& \& JTLNT& | [-7TE-:G-'5;@&:;9J4HBE">&
\BGG&_;9C&Z79; P& | )LTTTLTET| %'84;=-7E-:G-'5;@&:;9J4E8&&H

*)* &
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esasaicrestionlolisad Sex Funding SNSF - funding category
researchers

\BGG&_;9C&Z79; P& +/0L1'T& |[-7E-:G-'5;@&:;9J4EB&CR=-">
\BGG&_;9C&Z79; P& )//ILO00 & |[-7E-:G-'5;@&:;9J4E8&CR/=-">
\BGG&_;9C&Z79; P& +*L°T& |[-7E-:G-'5;@&:;9J4EB&CR=-">
\BGG&_;9C4&/79; P& +*L°T& |[-7E-:G-'5;@&:;9J4EB&CR=-">
\BGG&_;9C4&/79; P& ). L.* & |[-7E-:G-'5;@&:;9J4E8&CR/'=-">
\BGG&_;9C4&/79; P& CTLTTR | [-7E-:G-'5;@&:;9J4E8&CR=-">
\BGG&_;9C&/79; \& [FLTTT& |[-7E-:G-'5;@&:;9J4E8&CR/'=-">
\BGG&_;9C4&/79; P& O'TLTT&® |">9;5&

"7T79E-584& ;9C4&79; P& O.LTTT& |[-7E-:G-'5;@&:;9J4E8&CR/=-">
"7T79E-584& ;9C4&79; P& JLIOT & |[-7TE-:G-'5;@&:;9J4EB&CR/=-">
"779E-584& ;9C4&79; P& 0L & | [-7E-:G-'5;@&:;9J4E8&CRB/=-">
"779E-584& ;9C4&79; P& L LTTT& |[-7E-:G-'5;@&:;9J4EB&CR/=-">
"779E-584& ;9C4&79; \& WLNT & | [[7TE-:G-'5;@&:;9J4EB8&CR/=-">
"779E-584& ;9C4&79; \& 1)0L/0T& | [-7E-:G-'5;@&:;9J4EB&CR/=-">
"779E-584& ;9C4&79; \& ), LT & |[-7E-:G-'5;@&:;9J4E8&CR/=-">
"779E-584& ;9C4&79; P& OTTLTT® |">9;5&
"77(&_;9CAT7R&'B;4&2;5EK P& 1L/ & | %'84-TEGH;@&:;9J4EB'=-">&

M9B;E4X&[4:8(&?4H&-847

Table 7. Research projects in the SSH department that

started in 2013

Academic position of lead researcher | Sex | Funding AT I e
category content
MVMMZE-.G-'5;@&
" _ 1 . . . *
77-785'8&_;9C47484&B;4&8;5BK P& ,)LO* & -9J4E8&CB'=8> 04&
" . . . . < . o | MVM\&[-7E-:G-'5;@&
77-785'8&_;9C47484&8B;4&8;5BK \&| ,TL1 & -9J4E8&CB'=8&> V&
MVM\&[-7E-:G-'5;@&
" _ 1 . . . *4k| k|
77-785'8&_;9C474848B;4&8;5BK P& *+L*0& -9J4E8&CB'=8&> 04&
" . . MVM\&[-7E-:G-'5;@&
779E-584& ;9C4&79; \&| .TOL)., & QJAEEB'=-"& 04R
" . . R MVM\&[-7E-:G-'5;@&
779E-584&:;9C4&/9; P& 11L)/& -9J4E88CB'=8&> VI&
* L1/0&
"7T79E-584& ;9C4&79; \& RNV%"S MVM\&[-7E-:G-'5;@& 4%
NV%!D&c&PD#&KBV%" JIL1,& | :;9JAE8&CB'=&> 9
R8988G
. MVM\&[-7E-:G-'5;@&
. . *
\BGG&_;9C4&/779; \&| 1+L'T*& 9J4EB&CB'=8> V&
. MVM\&[-7E-:G-'5;@&
. . *
\BGG&_;9C&779; P&l ,+L,* & -9J4EB&CB'=8&> V&
. . MVM\&[-7E-:G-'5; @&
\BGG&_;9C4&/79; P&| ,,.LTO. & -9JAEB&CB'=&> V&
\BGG&_;9C4&/79; P &| *L,+)L'0*§ MVMA&M-'4;>-5% V&
\BGG&_;9C4&(79; N .0 A .
NV%!D&C&\BGG& ;9C47E9;&NVY%] \&| 0L+ & DB;9:45%3966-77-98 | g4 &
\B&E39C4778; \ & | *L*, L)T1& MVMA&-'4;>-B V&

90 &
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Academic position of lead researcher | Sex

Funding

Funding source and
category

R8988G

\BGG&_;9C4&/79;

P&

LT +&
RNV%S
)TTLTTT

R898BG

MDW%&RM8584&M4
C9;&D=BE58-9'L&
#4745,E3&5'=&
%"9<58-9'&

\BGG&_;9C4&(79;

P&

)JTLTT&

NV%D \&
$9GG5H9;58-<48&#474
9'&ME-4'E4&5'=&M9E]
R$#IMMS

PD#&

P&

*+/L1*0&

MVM\&[-7E-:G-'5,@&
;,9J4EB&CB'=&>

M9OB;E4X&[4:8(&?4H&-847

25HG4&°&7B67&B:&834&65-'&-'C9;658-9'&;4>5;=-'>&9B;&COEB7&?-8&-'&83-7&74E8-9'(

Y964'&5;4& G5;>4C@&BAAT74'84=&569'>& ;4745,E3&:;9J4E8& G45=4,7&5'=&83B7&9'C@&5&

765GG&735;4&9C&834&;4745,E3&CB'=-">&-7&65'5>4=8H@& ?964'(&23-7&-7&47:4E-5GC @&83
834& M2DP& C5EBG8@L& ?34;4&;4745;E3&:;9J4E878& G4=& H@& ?964'& ;4:;474'8& 9'C@& *)("d& ¢
8B5G&569B'8& 9C& CB'=7& 5GGIES84=& 89& ;4745;E3& ?-83-'&834& =4:5;864'8(&]'4& E5'& -65>-
8358L& ?-83& 7BE3& 5'& B'4AB5G& =-78,;-HB8-9'& 9C& CB'=-">L& -8& ?-GG& H4& =-CC-EBG8& C¢

4=,477&834&H5G5'E4&9C&:974;(&

MBE3& 5& =-78;-HB8-9'& 9C& CB'=->& :5;8CG@& ;4CGAHB7E583%4& GORARDEL 9;&
_;9CA4779;-5G&:97-8-9'7& ?-83-'& 834& 879& =4:5;864'87(& "69>& CB'=-">& :;9J4E8& G45=4,7& 9;&
569>& PD#&9;& _;9C4779;7&-'& M2DPL& 834& C46-'-758-9'&-7& E96:5;5HG4(&UB8&83-7&-7&'98
E574&-'& MMQ(& Y-83-'&83-7&=4:5;864'8L& 834& C46-'-758-BPICRBEBBES; 7&-T&*T&
'4,E4'85>4& :9-'87& G974;& 835'& 834& C46-'-758-9'& 9C& 834& PD#& 9;& 834& _;9C4779;7(& %'& €
=4:5;864'8L& 64'& 5'=& ?964'& 7446& 89& H4& B'AABS5GC@4& ;475;=4=& C9;& 834-;& ;4745,E3&

5E8-<-8-47&9;&B'4AB5GC @&-'<4784=&-'& TBRB3&K-'=&9C&8B57K(

&
Table 8. Funding distribution according to the sex of the leader
SSH STEM
d&Y964'&9'& da d&Y964'&9'&
& & E96:5;5HG4&:97-8-9' & vosa g E98:5:5HGA&O7-8-9'
-'&834&=4:5;8648 -'&834&=4:5;8648
2985G&
CB'=->& .LOO+L1+ & *L0,L.T+¢ & &
R$Q\&
R?964'S¢  *L*+,L,+1 0+(& T& LTI TE *)( & *+&

*)’ &

Gender
content

V&

V&

V&
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8"<"8#X),-+)GS-)/(#/0#-&15%) (:#41,],

"7& ;4<-9B7G@& '984=L& 58& 834& NV%"L& 834& JOH& =47E;-:8-9'7& =9& '98& =-78-">B-73& H:
65'=589;@&5'=& 4G4E8-<4& E9B;747(&]G@&834& 8985G& 'B6H4;& 9C& 845E3->& 39B; 7& - 7& -'=-
-1 47:4E8-<4&9C&834&G4<4G&9;&7858B7&9IC&B34&EIB;74(&

Table 9. Teaching tasks and positions

_97-8-9% V(&9C&E9B;747&85B>38&-'&3%B;70?44K
\BGG&:;9CA%79; )&

"779E-584&:;,9CAR9; )&

"77-785'8&:,9CAT&9; )&

"77-785'8&:;,9C4779;&7-83&84'B;&&) 1&

PD#& ) I+&

P" & 1&

#4745,E3&785CC&R:4;65'4'8&9;&'9| | G@&;4745;E3&:97-8-9'
:4,65'4'8&:97-8-9'S&

MV\&74"-RA745;E34% [G@&;4745,E38:97-8-9'

_3[&"77-785'8&7-838&3] T.&RM964&_3[&577-785'8&5,48'98&;478'7-H
C9;&-'=4:4'=5'8&845E3-">&5E8-<-8-471.&9834;
“=4:4'=5'8S &

"77-785'& "77-785'885,48'98&;47:9'7&IGA&

C9;&-'=4:4'=5'8&845E3-'>&5E8-<-8-47L.&834@
34G:0577-78&834&:;9@B4779;7

#AT45,E3&"77-78'8 1G@&;4745;E3&:97-8-9'
MW\&JB'-9;&;4745; K834, 1G@&;4745,E3&:97-8-9'

M9OB;E4X&N\&oM%M

%'&MM_L&S5GG&:4;65'4'8&5E5=46-E& 785CC&R:;9C4779;7&5'=&M4'-9;& GAE8B;4,7S&35<4& 4F
7564&845E3->&G95=&R)&39B;7&0&?44KSL&5G839B>3&83-7&65@&-"EGB=4&EG57747&9C&-
5'=& E96:G4F-8@(& %'& 834& M2DP& CSEBG8@L& 4F:4E858-9'7& E9'E4;'-"=845E3->& C9;& 8.
19C4779;7&5;4&B7B5GC@&<4;@&G9?&R5&C4?&39B;7&5&7464784;SL&HB8&'9&=585&-7&5<!
7-8B58-9'&9C&M4'-9;&G4K8B;4;7(&

8"<"<#R/(54S2)(:#+&T1#],

%'& 834& 83-;=& 7TBH74E8-9'L& ?4& 35<4& COEB74=& 9'& >4'=4;& -'AAB5G-8-47& -'& ;4745;E3& 5'=
distribution of “academic housework”. Even if we have not been able to compare the
4F5E8&=-78;-HB8-9'& 9C&845E3-">&857K7&7?-83-'&9B;&879&=4:5;864'87L&-'C9;658-9'&9'& CB'=-"
74467& 89& -'=-E584& 8358L& -'& MMQL& ?964'& 5;4& 5& G-88G4& G477& ;475,=4=& C9;& 834-;&
5E8-<-8-47&835'8%4'(

2.4 Family/Work-life balance

Our last “quantitative” subsection will be devoted to the analysis of the employees’

:4;-9=7&9C& G45<4(&%8&-7&-6:9;85'8&89&'984& 8358&=47:-84&-'84'748& =4H5847 & -'& 834 & :BH(
:9G-8-E5G& 7:34;4& -'& OTT+& Rf5G5;-'9& 5'=& U4;'B834R0MPRGE "7746HG @& 357& '98&
adopted a bill on paternity leave. Switzerland is thus “the only European country where

men do not have access to any kind of statutory parental or paternity leave” (Valarino
5'=&!5B83-4;L&'(=(L&*S(

Y. &
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Figure 7. Types and duration of periods of leave by gender

in STEM and SSH (2013)

SSH STEM

Full Prof.
Asso. Prof.
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M9B;E4X&RID$

\->B;4&+&;4:9;878&5GG&834&:4;-9=78&9C&G45<4&85K4' &H@&78&CC&646H4;7&-'&0T*,(&

UNIL’s administration distinguishes four types of leave: a 4 months “paid maternity
leave”; a 1 month “paid leave for breastfeeding”, which can be taken in addition to the
previous one; an “unpaid paternity leave” of 6 weeks, which is the only way for men to
“officially” take paternity leave; a “paid leave for sick child” of maximum 5 days.&

U4ESB74&9CE&BEI&-E-8-47&9C&834&M?-77&ES'84FB&EQ'E4;-'>&:584;-8 @ &G45<4L&'9&64'&89!
G45<4&C9;&C56-C@&;4579'7(&]'GC@&9'4& R:; 9HSHEHBR GHHB > S& 6 & 8FHIOK &
B"':5-=&:584;-8@&G45<4&-'&0T*,&?-83-'&834&879&=4:5;864'87(&%8&739BG=&5G79&H4&'984=¢
'9& 64'& have ever taken “sick child” leave, despite having the right to do so. These

results show a very strong gap between men and women on this “leave” issue, which

reflects how the “modified male breadwinner” Swiss gender regime (Le Feuvre 2015)
E5'&-'C9;6&B'4B5G&>4'=4;&:;5E8-E47&58&7?9;K(

91 &
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V9& :4;65'4'8& :;9C4779;& 899K& G45<4& C9;& C56-G@& ;4579'7(& 23-7& 65@& ;4CG4E8& 834& C!
46:G9@4478&5::9-'84=8&9'&83474&:97-8-9'&5,4&,4G58-BCW4,9674&4778& G-KAGC@& 89&
35<4& @9IB™>& E3-G=;4'(&V4<4,834G477L&9'4& EEXB&EIBIR2264'&9'&69;4&9,8G4ATT&
:;4E5;-9B7&:97-8-9'7&5;4&83974&?39&?-GG&HA&834&79;78&3-8&H @& 7TBEB&S&ES;44;&-'84;;B:€

\->B;4&+&5G79&73977&8358L&-'& M2DPL& 65' @& ?964'& HEBAH ARG & :97-8-9'7&

took maternity leave in 2013. Many women “Assistant Professors” also did so. This may

-'=-E584&8358& 7964& 9C&834& ?964'& -'& M2DP& ?5-8& 89& ;45E3& 5& >-<4'& 785>4& -'& 834-;& E-
H4C9;4& 74;-9B7G@& E9'7-=4;-'>& 35<-'>& 5& E3-G=(& 234& 8;4'=7& E9'E4;'-'>& 6584;'-8@& -'& M
=-CC4&B=&65'@&6584;-8@&G45<4&:4;-9=7&355KABANBL ISDE 785

14&65@&?9'=4;&-C&7BE3&=-CC4;4'E47& ;ACGA4E8&5>4&=-CC4;4'E4A7&HA8?44'&?964'&-'& MMQ
M2DPZ& HB8& 834;4&-7&'9& 7->'-C-E5'8& =-CC4;4'E4& H48744'& ?7964'& 9C& 834& 8?9& =4:5;864
5EE9;=->&89&834-;&:97-8-9'&5'=&83&-;&5>4(&

MBE3&5&E9'8;578& 744@& FB34CG4E8& =-CC4;4'E47&-'& 84,68 9C&5EE4:85'E4& 9C& 6584;'-8(
H48744'& 834& 879& =4:5;864'87(& %'& M2DPL& ?34;4& 834& '9;6& 9C& 834& 657EBG-'4& 7E-4'8-C
35H-8B7&-7&:5;8-EBG5;,G@&78;9'>L& ?964'& 7446& 89& =4G5@&69834;399=& 79&57& '98& H4& -
C;96& 834& E5;44;& 8;5EK(8'23'Z&RB89& :978:9'4& 69834;399=& 357& 5G;45=@& H44'&
55G@74=&-'&834&E574&9C&\,4'E3&G-CA& TE-4'E4A7&;4745,E34,7&RP5;, @&5'=&a9'57&0TT1S(
7TBE3&:;477B;4&74467&G9?4,L& 7-'E4&?964'&5;4&69;4& G-KAGC @& 89&85K4&6584;-8 @& G45<4.
45,G@& 785>47& 9C& 834-,& B8 HOTFE& 23:5;864'87b& ;BG47&-'& 84,6& 9C& 6584;-8 @& G45<47&
;ACGA4E8& 83474& =-CC4,4'E47(& %'=44=L& ?34'& 834@& 35<4& E3-G=;4'L& 7964'& 46:GO9@4478
846:9;5;@& :97-8-9'& ?39& 899K & 5& 6584;'-8 @& G45<4& E5'& 35<4& 5& E9'8;5E8& 4F84'7-9'& 9C&
69'837&R-'&MMQS&5'=&)&69'837 & RE&XMEDBBS{4,4:,9:9;8-9'&9C&?964'&:978=9E& ?39&
899K&5&6584;'-8@&G45<4&-'&MMQ&-7&:;9HSHGC @&5&E9' 74AB4'E4&9C&8B3474&;BG47&=-CC4;

3. REPORT ON QUALITATVE DATA
3.1. INDIVIDUAL TRAJECTORY
<'I"I'"'HOSABHIST 71+ #

]C& 834& 84'& :4;79'7& -'84;<-4?4=L& C9B;& ?4;4& RACGK BEEK S 8358& E5'& G45=& 89& 5&
:4,65'4'8& JOH(& "GG& 9C& 8346& 74;48& 5-6-">& C9;& 785HG4& :;9C4779;-5G& :97-8-9'7(& 234& CA¢
_;9C(& _2%$& C5-G4=& 34;& 84'B;4& 8;5EK& HB8& ?57& 3-;4=& 9'& 5& M4'-9;& " EB8B;4;& :97-8-9'&
5:G@->&C9;&83-7&:97-8-9'&83;9B>3&5'&9:4'&E®6:48-8-9'(

P978&9C&8346& 74;4& C;96&5& DB;9:45'& E9B'8;@L& ?-83& 834& 4FE4:8-9'& 9C& 8?79& ?964'& 73!
?4;4&C;96&5& MIBIZ-ES'&EIB'8; @&R9I'4&5G79&35<->&5&DB;9:45'&'58-9'5G-8@S(&]'4&?57&
5&M?-77&E-&W4'(

$96:5;4=& ?-83& 64'L& 834& 'B6H4;& 9C& ?964'& 3-;4=& 9'& 846:9;5;@& E9'8;5BR &8 -7& 3->3
6978G@&HAES5B74&834@&5;4&69;48 9CBE& DE-8B7(&234@&5G79&9B8'B6H4;4=&64'&
57&C5;&57&-'84,,B:8-9'7&5,4&E9'E4,'4=7&834&9'CG@&65'4&739&-'84;,B:84=&3-7&5E5=46-E&E5;4-
Rf,0S&7?57&5HG4&89&;48B;'&89&834&N'-<4;7-8@& ?34'& 3-7&4F:4;-4' V&> &5&58-'8& <4'8B;
785;8B:84'=4=L& ?3-G4&834& 7-8B58-9'& ?57& 69;4& =-CC-EBG8& C9;& ?964'X& 9'4& -'84;,B:84=& 3
E9'8;5E8&C9;&6584;'-8 @&G45<4&9'&8?9&9EES7-9'7&5'=&834&9834;&=-=&'98&AB-EKG @ &C-'=¢
34,8,48B;'&C;96&5H;95=&Rf,1S(

) &
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Table 10. STEM Summary

Variables MALE FEMALE
V58-9'5G-8@ *&M?-77&Rf, TS&5'=&.&DB;9:44 *&V9;8B'64;-E5'&Rf0/SL&*&
E-8-W4'7&RfO,L&f *L&f @ &f,| MOBE8364;-E5'&Rf0°S&5'=&
83;44&DB;9:45'&E-8-W4'7&R
f*+L&f, %5
24'B;4&8;5ER7 | 0&_;9C(&_2%&Rf0,I&f, LS *& ;9C(&_2%&Rf*)S
246:9;5,@& *&\AGG9?7358C4779;&R?-83&{ &
97:4E8&9C&HAE96-'>&\BGGE| &
_,9C4779;S&RY, TS &
& &
0&:978-9E7&R,*L&0S .&:978=9E78&0\-;78&"77-785/
& RfO/L&f*+L&fOL&f,1S
_4:65'4'8 & T& T&
%'84;;B:8-9'7&9'¢ *&Rf,&5 0&Rf*+L&f&1S&
E5;44;&:5837&
R69;4&835'&,&
69'837%
_;4<-9B7&79;K-Y ,&RfO,L&f, TL&R S& 0&RfO/L&ELS
4F:4;-4'E4&-'&
834&[4:5;864'8%
Total 5 5
&

"C84;&834&-'84,<-4?L&f*)&C5-G4=8&34,&84'B;4&8;5EK&B9&5&:;9C4779;73-:(&\V4<4;834G477L&7
GBEK@&4'9B>3&89&H4&3-;4=89'&5& 785HG4&:97-8-9'&-'&8348& 7564&=4:5;864'8&5C84,;&5::G(
5'€9:4'&E96:48-8-9'&C9;&5&M4'-9;&GAE8B;473-:(&%'&34;&<-4?1.&34,&C5-GB;4&?57&=B4&89&8°
9C&:BHG-E58-9'7&-'&899&739;8&5&8-B4&R.&@45;7SX

“In my case | think that was the problem, it was the calendar... so there | was, arriving

C;96& $5G-C9;'-5L.& 79& 834 8M<B & FBB>48& 7488G4=L.&-'& C5E8&-8& 85K47&58& @45;&89& >48&
89>4834;L&8358&-7L&; Mbci@Li8MEBd so as to [yeah] [laughter](laughter)... The work

with the fellowships, because we can’t do a thing as long as there is no money and in

CHEB& 834& 69'4@&8BA&% A ur research is not, not provided by the university... first
5:G@-">&C9;&4F84;'5G&CB'=7L&>488-">& @9B;&4F84;'5G&CB'=7L&785;8-'>&B:L&79&?4GG&-8
>09=&7-F&9;&'-'4&69'837&H4C9;4&%&EIBG=&;45GC@&785;8&834&5E8B5G&4F:4;-64'8-">&~5.
834'& @9B& assessed after four years so it’s very short in fact in [ahum] in biology.

Often it’s, it’s less than you need to finish a thesis for example [mm mm]; my students

hadn’t finished their theses so they hadn’t published all their work.... So yes, in my case&

they... | had published something like four or five articles at the time when | was
5774774=2&-'&834& @45;&5C84;&%& :BHG-734=&84'8€69;4&5;8-EG47L&79&~53& @453& 834 (©
year too late and I... that was the main problem, it was the lack of publications [yea3L&

;->3828&734'& % & E564&B:&C9;&57747764'8(&%&83-'K&6@&:4;79'5G& 9:--9'&-7&8358&-8& ?57&
almost entirely on that.”&

[+%""%'#+&M1

$5;44,;& :5837& 5;4& =47E;-H4=& H@& 7964& 64'& RVO2& 5'=& 2S& 5'=& H@&Q'4& ?965'& RVO:
"64;-E5'S&Rf0/S&57&769983&5'=&7-839B8&-'84&B:8-9'7(

*)+ &
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However, the men’s careers are portrayed as highly planned and structured from the

785;8L&?-83&<4; @&EGA5;&9HIAEB-<47(& f , T&5'=& f, &35<4&:5;8'4;7&?39&B74=8&89&H4&-'&5E"
C9GG9?4=& 8346& -'& 834-;& -'84;'58-9'5G & 69H-G-B@ R B/B=8/E34'& G4C8& 734'& 834

child(ren) were born. Coming back to Switzerland after this mobility was the “logical

continuation” of being a post|=9EX&

“Going out was pretty straightforward [yeah]. So, | contacted, ... ... So | did my PhD in

[another Swiss university] (...) | stayed almos8&9'4& E96:G484& @45;& 5TEHRLIRBHE& G5HE&
?34;48%8&=-=&6@&_3[&5'=&=B;-">&8358& 8-64&~53B6& %& 785;84=& 89L& @IB& K'9?L& GI9K.
laboratories, in particular in... in other countries, ‘cos | wanted to go somewhere else,

and which I’'m interested in and actually86GG& 834& G5H9;589;-47& %& >98& ;45GG @& -'84;4784=&
?4;48&-'&834&NM&~53B6°L&5'=&79&%& 785;84=&89& E9'S85E8& 8346L.&5'=&834'&=B;-'>&834& 7B
went to the US for... for a road trip and we visited different places [ok] to see whether

we could imagine living there” (M5G4L& f &S(

%'& 5& 7-6-G5;& ?5@L& f,T& 78584 7& 8REB& RrAALIBAS| trajectory provided “ideal

conditions for finding a stable post afterwards,” since he first obtained a fellowship as

“Professeur Boursier” through the SNSF and recently obtained a job 57&\BGG& _;9C4779;(&

f0,& =47E;-H4=& 834& 7564& 4F:4;-4'E4AX& 5C84;& ?9;K-'>& C9;& CIB;&IEHERIEL57& 5& 978
N5B75"4L& 34&?57&9CC4;4=&5& ;4:G5E464'8&57& aB'-9;& "4E8B;4,L& =B;-">& ?3-E3& 8-64& 34& 7
encouraged to apply for his PTC position: “... This is a quite unstable po7-8-9'L&5'=&834'L&
5C84;&834&879& @45;7L&H57-E5GGC@&5C84;&834&4'=&9C&B34&C-;78& @45;L& %& ?57& 4'EC
for this position which was opened here.”&

MB;:;-7->G@L&B834&7564&769983'477&65;K4=&834& E5;44;89C& f ,0L&?39&65'5>4=&89&=-7E9
834&79;G=&9C&:;-<TR@ &=B;-">& 58 PR 69H-G-8 @&R9'&5&DB;9:45'&>;5'8 @ S&-'&5&J9-'8&
<4'8B;4(&Q-7& ?-C4& 5G79& C9GG9?4=& 3-6& ?34'& 834@& =4E-=4=& 89& E964& H5EK& -'& M?-8
where he had studied: “It was from the time | left to work in a startlup, no, it wasn’t that

5'@& 69;4& k9it was really, well, it shows you something else, another... another

mentality and then in the end there’s a lot more openness, | would say, to the world

than... than in the academic world [ah yes]. We, well, we are rather enclosed in our own

bubble. I... | find if that has its advantages, it’s... we are more protected from... (?) than

in some private companies, especially the... the small ones [mm mm]” (Male, #32).&

Q974<4;L&5& 78;BE8B;4=L& :G5"4=& E5;44;& |4 & CABRELBI&FO/& R\465G4L& VO2SL& ?39&
4F:4;-4'E4A=&>44,&=-TE;-6-'58-9'&=B;->&34;& 3[&-'&834&NM"(&%'&5==-8-9'L&-'&34,;&EB;;4'8&
7-8B58-9'L&734&357&89&65'5>4& 8?9& =-U86ABAMBIE7(&"7&739?'& H@ & 83-7T& E574L&
H4-'>&5&C9;4->'4;&-'&M?-8W4,G5'=&E5'&HAEQ64&5'&4F8;5& E35GG4>4&C9;&7964&:49:G4L &6
?964'(& f ,1&4F:4,-4'E4=& =-CC-EBG8-47&-'& C-'=-">& 5&:97-8-9'& 9'& 34,& ;48B;'& C;96& 34;& 9?7'&
E9B'8;@L&?34;4&734&35=&9H85-'4=&34,;& _3[&R\465GAL&VO2SS(& f*+&RVO2L&0&E3-G=;4'S
C-,78&E5;44,&-'84;,B:8-9'&5C84,&83;44& @45;7&57&5& _3[& 78B=4'8&-'&\;5'E4X& 34;,& E9'8;5E8&
E964889& 5'& 4'=& 5'=& 734& HAE5644& :;4>'5'8& ?-839B8& 35<-'>& C-'-734=& 34,& 8347-7(& M34&
9H85-'4=&5&846:9;5;@&:97-8-9'&5GG9?->&34;&89&845E3&R-'&\;5'E4S&HB8&35=&89&789:& ?9;
64=-E5G&;45797& =B;-'>& 34;& ;;4>'5'E@(& M4<4;5G& 69'837& 5C84;& 34;& 6584;-8 @& G45<4L&
C-'5GEgb&84=&34,& BHES& -'&"5B75"4L& HB8& HAE564& :;4>'5'8& 5>5-'& 5'=& 35=& 5'9834;&
E5;44,&-'84;;B:8-9'&C9;&6584;'-8@&G45<4L.&5>5-'78&834&?-GG&9C&34;&EB;;4'8&H977(&M348&
834&\;4'E3&H9;=4;&7-83&834& @9B>4;& E3-G=&5'=&34;&:5;8'4;&-'&\;5'E4& ?-83&834&4G=4;(&2:
7-8B58-9'&>-<47&;-74&89&65' @&84'7-9'7L.&=9BH878&%'=&E9'E4;'7(&

) &
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\(&%0',(&$'&M"#$1,&,$('c6BB"11'&$'&M™0"#+%&;" (&T

"GG&834&-'84;<-4?447&=47E;-H4&5'&9:4'&5::G-E58-9'&:;9E477&HB8&5&65J9;-8 @&9C&8346&5(
35=&E9"4E8-9'7&7-83&834&N'-GL&9C84'&83;9B>3R 834- 78, BHK& 5& 646H4;,& 9C& 834-;&
_3[&=-774;858-9'& E966-88447& 834@& 35=&5GG&;47:9'=4=& 89&-'84;'58-9'5G& :BHG-E& E5GG7
C;96&M?-8W4,;G5'=&C;96&9834,;&EQB'8;-47(&

Q9?4<4;L&-8&-7&-'84;478-'>&89&'984& 83588 C9;&9'4&65G4&;4745;E34;&Rf,"SL&3-7&64'89;&:C
5&;9GA8&nforming him of an open position: “When | went for a post in the US together

with my girlfriend we were fairly... we wanted to come back to Switzerland, it was kind
9C&9B;&5-6&79&:;488@&45;C@&%&785;84=&89& E9'85E8&:49:G4&-'&M?-8W&;G5'=&8358&%&
PhD [...] then in [another Swiss university] someone told me | should, actually you know.
85GK&89&:49:G4&-'&"\5B75"4&HAESB748&6@&;4745;E3&?9BG=&C-8&-'&<4; @& ?4GG(&MI&Y&E
head of the department here, and... and then | came here to give a talk. He... he&G79&

indicated to me that in a... in a few months there would also actually be some new, uh,

tenure track positions.”&

<1"8"#99Q#,STT1#

]C&834&84'&:4;79'7&?9;K-">&-'&834&MMQ&[4:5;864'8L& C-<4&74;4&9'&84'B;4&8;5EK7L&4-834;&
"NES8B;4,7& RaB'-9;& "ES8B;4,;CORI®E&S; & E9'8;5E87& 8358& EIBG=& G45=& 89& 5& :4,;65'4'8&
:197-8-9'S& 9;& 57& _;9C4779;7& 9'& 84'B;4& 8,5EK(& M-F& :4;79'7& 35<4& 5'9834;& DB;9:45'&
'58-9'5G-8@&5'=&CIB;&5;4&M?-7&&E-8-W4'7(

2348 9834,;&C-<4&5;4&9'&846:9;5;@&:97-8-9'7X&879& ?79;K&57& C-;78&577-&B8&'87& R83-7&:97-
'9;65GG@& 834& C-;78& 785>4& -'& 5'& 5E5=46-E& E5;44;& 5C84;& 834& _3[& 5'=& 834& G4>83& 9
E9'8;5E87&=947&'98&'9;65GC @&4FE44=8&C-<4& @45;7X&*& @45;&p&0&F&0& @45;7SL.&8?79&5
4745,E34,;7L.&?-83&834-,& E9'8;5E87& G-'K4=&89&834& G4'>83& 9C& 8BBYR D& :;9J4E8& 7
834-,&7B:4;<-79;L& 5'=&834& G578& 9'4& R5& ?965'S& - 7& ;4:G5E-">& 79649'4& 57& M4'-9,& " E8B
RPD#&

Table 11. SSH Summary

Variables MALE FEMALE

V58-9'5G-8@ &M?-7T7&Rf,L&f.L&f1S&5'] *&M?-77&Rf0S&5'=&,&\;4'E34
DB;9:45'&E-8-W4'7T&Rf*L& f| E-8-WARK1L& S, L&f&TS
fOOLS &

24'B;4&8;5EK7 *& 9C{&2$&R &S *& 9CG{&2%$&Rf,&
0&P"&Rf.L&f&0S *&P"&Rf.E5

246:9;5,@& *&;4745;E34,0&C-;78&577-1 *&;4745;E34;&R& 0S
Rf*T& &
0&C-;78&577-785'87&Rf*L& *&;4:G5E464'8&R[&1S

_4,65'4'8 & T& T&

%'84,,B:8-9'7&9'&834&
E5;44,%837&R69;4&
835'&€,869'837%

0&Rf &5=&&.S

&RfOL&f*1L&S, L&f. TS&569
C9;&6584;'-8@&CGLSK&[.T&

_;4<-9B7&7?9;K->&
4F:4;-4'E4&-'&834&
[4:5;864'8 &

&Rf L& L&fIL&[*TS

&RfOL&[*1L&f,,S

Total

&

9 &
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M-'E4&834&-'84,<-4?71.&83;44&:4;79'7&?39& 74,488 &BKB&35<4& H44'& :;96984=&89&
785HG4& O& 84'B;4=& :97-8-97& R-(4(& ;4'4?5HG4& 7-F& @45;& E9'8;5E87SZ& 9'4& R5& 65'S& !
B:>;5=-">&;4CB74=L&5'=&9'4&?7965'&-7&78-GG&9'&84'B;4&8;5EK(

[+%""%'#+&M1

\9B;&:4,79'7&35=&H44'&9'&B'46:G9@64'8&H4'4C-8& 7-'E4& 834 @ & K] S &R ILIBN&
5'=&0&7964'S&

]'4&65'&,465-'4=&?-839B8& ?9;K&C9;&69;4&835'&8798& @45, 7&5C84,&3-7&_3[(&23-7&4F:4;-4'E4A&
G4=&3-6&89&AB-8&834&5E5=46-E&4'<-,9'64'82&34&?9;K4=&57&5& :BHG-E&74;<5'8&C9;&879¢
@45;7(&"C84,&83474& 879& :4;-9=7L& 34& ?5[105EIGBEEDEB-E& 15838 -'& 3-7& 3964&

E9B'S; @L&?34;4&34&65'5>4=&89&9H85-'&5&:4;65'4'8&:97-8-9'(

With this exception, the men’s careers seem smooth compared to those of the women.
234@&?4;4&7B::9;84=&H@&5&BAN K 834-;&_ 3[&7B:4;<-8RBL-'CI;64=&8346&9C&

JOH& :9;8B'-8-47& -'& 834& [4:5;864'8& R4(>(& 846:9;5;@& :97-8-9'7L& ;4:G5E464'8&
9::9;8B'-8-47S51L.&9;&4<4'&65'5>4=&89&35<4&5&:97-8-9'&E;4584=&8358&658 34=&834-;& 7TK-GG7

234&5E5=46-E&E5;44;789C&834&CIB;&?964'&74;4&-'84;;B:84=1.&8798C9;86584; -8@&GA45<4&
C9;&9'4& 9CHEIB3EB'46:GI@64'88& HA'AC-88899S (823488798 9834;82964'& 35=8 79;K4=&-'&
9834;&:,9C477-9'5G& 5;:457& HAC;4& J9--'>& 5E5=46-578 834 @& =4TE;-H4=8 834-,& 9?7'& E5;44;7
58@:-EBG(

234-;,&5>4&-7&3->34,&835'&8348&5<4;5>4&C9;&83474&:97-8-9'7(&]'4& 9C&834&?964'& E96:G5-'4
5HOB&&;&_3[&7B:4;<-79;&5'=&=47E;-H4=&34,&57&834&H->>478& 9H785EG4& 734&35=&648&9'
5E5=46-E&8;5EK(&V9&7964'&;45GC @&64'8-9'4=8&5'@8&64'89;-">(

\(&%0",(&$'&M"#$1,& $('C6BB"11'&$'0"#+%&;"(&T

P978& 9C& 8346& 9HB85-'4=& 834-;& :97-8-9'7& H@& ;47:9'=-">& 89& 5'& & BELBSBAG &(
?4;4&5G79& <4, @&K'9?G4=>45HG4& 5HI9B8& 834& \5EBG8@X& 69;4& 835'€& 35GC&9C& 8346& 3
contributed to its’ teaching, either through replacements or as temporary lecturers. &

“All that could lead to the creation of a post... as first assistant, that woul=& 65K4& -8&
possible to lighten... So yes, from that point of view it was, let’s say. The idea that this

post might be created, that suddenly | would be a candidate... let’s say that that was
made easier, yeah” (#1, Male, N/T)&

D<4'&569>78&83974&?39&35=& '98BTHB@E& ?9;K4=&-'&834&[4:5;864'8L&834&6519;-8 @&IC&
839748 7?4&-'84,<-4?4=&7?4,4&-'C9;64=&5HIB8&834&:97-8-9'&834@&9EEB: @& H@&5&64'89;L&
69;49<4,;&-'&7964&E57478&4'E9B;5>4=&8346&80&5::C@(&

23474& ;465,K7& G45=& B7& 89& E9'7-=4;& 8358& =47:-84& E97648-E& P&'8BARK SEE477& 8
=4:5;864'8&-7&;478;-E84=&89&:49:G4& H4'4C-8->& C;96& 5& GOE5G& 7B::9;84;L& ?39&-7&'9;65GH
_;9C4779;&834@&648&=B;-'>&834-;& 3[&R7B:4;<-79;&9;&646H4;&9C&=-774;858-9'&E966-8844S

<1'<HRITE1+1-)*&#5/(54S, M

"8@:-E5G& 8;5J4E89;-47& 5;4& S5EE4:84=& CHX28AMMQE [4:5;864'8L& ?3-G4& -8& 74467&
8985GC@&-6:977-HG4&-'&834&M2DP&[4:5;864'8(&234;4C9;4L.&6584;-8 @&-7&5'&5H79GB84& 9
9'&834&5E5=46-E&:5837&9C&?964'&-'&83-7&[4:5;864'8&57&8-64&-7&5&E4'8;5G&-77B4(&U983&
5'=&7964'&9C&834&M2DP&[4:5;864'8&5>;483B3RRI-'§(

*+T&



"#$%"&&'&' (&) +,+ &

234&-77B4&9CEBAMEHS5G5'E4&-7&'4<4,834GA77& AB-84& E96:G-E584=&-'&834& MQM& =4:5;8(
57& 739?'& H@& 834& C5E8& 8358& ?964'& ?-83& E3-G=;4'& C9GG9?& 7G9?4,& E5;44,;& :583& ?3-
B74CBG'477&9C&C56-G@&34G:&-7&;4E9>"-74=8H@&884&64'&R f L& fOOL&f1S(

3.2. ORGANISATIONAL CULTURE AND EVERYDAY WORKING LIFE
<'8"I"'#9S771+.#0/+#9$AB

In which way is it connected with personal relations and the interviewees’

HOLSA L1, $(+/ BANA /"(&X'

234&:4;79'5G& ;4G58-9'7& 569>& R39;-W9'85GS& E9GG45>B434/8:9& 9B &l (BB
-'84;<-4?447(&$9GG5H9;58-9'&-7& E9669'G @& 64'8-9'4=& H@&83974&-'&JB'-9;&:97-8-9'7&5'=& 83
?9;K& 4'<-,9'64'8& -7& =47E;-H4=& 57& C;-4'=G@L& HB8& 65-'G@& -'=-<-=B5G-W4=(& 234& EBG
'4<4,834G4778&5>9'-78-EL&HB8&834&H588G4&-7&HA48?44BBB564 & -&ATXIBOAHA&B834&

first to publish “big stories”.&

D<4;@9'4&78;47747&834& C5E8&8358& 7TE-4'E4&-7&5& 3->3G @& E96:48-8-<4& C-4G=L&HBB8& 8-
9834;& G5H7&-'&9834;&B'-<4;7-8-47&R4(>(&65G4& R ABR B E YRR 9C& 834&'58B;4&9C&
;4745,E3&7?9;K5(

%'&9834;& E5747L&?34'&-8&-7&64'8-9'4=1.& 83-7&-7&=B4&89& E96:48-8-<4&;4G58-9'73-:7&R5&
researcher N/T (#29), “struggle for life”). Nevertheless, a few researchers (#38, #35)

describe their lab as friendly or like a “family”, but they also stress that a ¢5;44;&;4AB-;47&
:9G-8-E7&5'=89<4;79;KL&?3-E3&G45=7&7964&89&AB-8&5E5=46-5&R f ,*L & f80&5'=&:5;8-5G G @

%'&E9'8;578L.&834&;4G58-9'73-:&?-83&834-;& HI77&-7&=4TE;-H4=&H@ & 74<4;5G&;4745;E34;7
7B::9;8-<4(& Q4;4& -7& 9'4& 4F56:G4& 9C& 5& 7B::9;8-<4& ;4838-98 3-&;REI-ESGC@&

superior researchers/professors (male, N/T, #30): “No, | haven’t much... | haven’t much...

I wouldn’t say that |, no | don’t really think I've a mentor or... or adviser. Up to a point

I’'ve done things of course necessarily that the people in the department... they like me.

The... the head of the department [ahum], he likes me fairly well, | worked with him

?34'& %& ?57& 5& 78B=4'8& 79& -'& 8358& 74' 74L& @47L& %& 83-'K& 8358& 34& 357&5G?5@7L& 3
7B::9;84=8&64& ?34'& %&5::G-4=& 89& H4& C4GG9?73- &398A K& IC& 83-'>L & 34& 357&

always supported me [ahum, ahum], | think that there... | have always had strong

support in the department [right] but | don’t feel I've had a mentor in fact.” &

279& C465G4& VO2& ;4745,E34;7& Rf*+L& f0/S& 588;-HB84=& 69;4839&VRESRE EBGB47
;4G58-9'73-:(& Y3-G4& 9'4& 9C& 83468 =9478'98& C44G& 7B::9;84=& H@& 4-834;& 9C& 34;& 879& E
:978=9E& 7B:4;<-79;7L.& 834&9834;& 9'4&4AF:;47747&5'& 56H-<5G4'8& 5'=& E96:G4F & ;4G58-9'73-:
with her current supervisor: “He’s an extremely nice, he is really very, ve;@&'-E4&~;->38+&5&

bit crazy [yeah] [laughter].” While these qualities of her boss are underlined, he also

shows little empathy regarding her pregnancy: “Then you’re pregnant, you're exhausted

and then you’ve just given birth and you’re exhausted [laughter]&yes] so... well, so yeah,

so he expected me to work during my maternity leave. I... |... I... wanted to be able to

and it wasn’t for lack of goodwill but it’s... it’s impossible, right [mm mm], and moreover

| think I've produced a particularly demanding baby [laughter] (laughter) so... yeah, no

~;->38¢(&'9L& ?9;K-">&=B;-'>& 6584;"-8 @&Gatbrd&d to learn it can’t be done [yeah,

yeah] [laughter].”&

*pk &
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ZM,BM""[";"(&1'+%™ %"B$8(,1".'90'&M™ ,(&"%-,"K"'1'+1'&M™;$1& 1 *##$%&,-"
A$%'$%'M,(."%,(8'SA'&M",%'B+%""%"."-"I$#;" (&X

A supportive element of some male researchers’ career development is the relationship
89&834-;£64'89;&9;&HI77&R.&64'L&,&H4-'>8&2&5'=8&5'9834;&9'4&V0O2S(&\9;&-'785'E4L&9'4&65C
;4745,E34;& Rf, TS& 4F:G5-'7& 397& 834& Q45=& 9C& [4:5;864'8& :G5@4=& 5& KA@& ;9G4& -'
5::GE58-9'7L& H@& ?;-8-">& 7B::9;8-<4& G4884;7(& "G79L& 5'9834;& -'84;<-4?44& Rf,"S& B'=4,;G-'4
the Head of Department’s support regarding his family’s needs. The Head also offered to
3-;4&3-7&>-;GC;-4'=&R5G79&5&H-9G9>-78L&?39& 35=&789::4=& 34,;& E584&3-&8;=4;& 89& C5E-
own) if necessary. “The head of our department also told me that he would support me

if | wanted to do one office day [...].” “My girlfriend can’t work at the moment but | think

-C& 7348 '44=4=& 89L& 89& RhS& 69'4@& ~53B6& 53B6& 53B6+& 5'=& 834FRABG=& H4& AB-84
support from the department to, to give her the job and [ok ah uh you...] not, not for a

long term but [yeah] temporary uh, [ok] so there’s a lot of hum, departments very

supportive [ok] in in this respect.” The certainty of a job for the future is als9& 5&
7B::9;8-<4&4G464'8L&57&4AF:;4774=8H@&9'4& C465G4&;4745;E34;& RV2SL&?39&?-73478&89& 7
academia but not to advance in an academic career: “My supervisor made it clear that

you shouldn’t worry, you will always have a, a position here [yeah] and you don’t844=&

to worry that the next year | won’t renew you or something [ok, ok, ok]. | was probably
9'4&9C&3-7L&9'4&9CEB-IR TR BI&:BHG-734=8&834&6978L&79&~53B6&34&;45GG@&5::;4E-584
it and expressed it openly and, and | felt uh, yeah I’'m protected in that&ense” (#35)&

Q9?74<4;L&65'@&3-'=4,-'>&4G464'87&5;4&B'=4,G-'4=&5E;977&834%&-'84,<-4?7X&

234&'9'15'9'@69B7& 4<5GB58-9'& 9C& :BHG-E58-9'7L& 64'8-9'4=& H@ & 5& ;4745;E34;& ?39& 357
decided to leave academia (Male, N/T, #31), “disgusted with the political system.”
_9G-8-E7&57&5&3-'=4;->8&4G464'8&-7&5G79&3->3G->384=8H@&5'9834;&65G4&;4745;E34;&RV
sees it as dominant within science when it comes to career: “At a certain level it
H4E9647&796483-'>&9C&5&:9G-8-E5G&>564&~53B6°L&-'&834&4'=& TE-4'EA&HAEQ647& 79647
Tecondary, in any case it’s true that some, some bosses still manage to make time to
;45=&5;8-EG47L&A8E(&-'&7TE-4'E4(&%&83-'K&6-'4&6-7747&8358&5& H-8L.&34&8;-47&89&E964 &
as possible to the lab, to the experiments, etc. but otherwise there’s a lot 9C&:5:4;?9;KL&

alot of [...]” (#32).&

Q9?4<4,1.&9834;&3-'=4;->8&4G464'878&5;4&=4TE;-H4=&H@&?964'&4745;E34,;7X&

_5;88-64& JOH7& 5;4& 744'& 57& 5& ?5@& 89&I4PETB-8R46384L& VO2L& f0/S(&\9;& 83-7&
;4745;E34;1 &35<-'>&5'& TO/TdBBELIIH&-7&B74=&H@ & 83BF @ BEEBI?& 75G5;-47L&
?-83& 834& 4AFEB74& 8358£3s%t@ still in training: “No one is invested in our future

careers very much... like | mean, for both of my bosses (...) and so | really, feel like this

idea that we are in (pronounced in French:) ‘formation’, that we’re being taught

something, is really... wrong. because it's an excuse for paying us less, they... it’s an

excuse for making our contracts temporary, and... and they don’t do anything to give
back.”&

U4-'>& 5& 'dDB;9:45'& C9;4->'4;& -'E;45747& 83-7& =-75=<5'85>4& ;4>5;=018&:978
:97-8-9'7L& 7-'E4&834&8@:4& 9C& <-75& 8358& -7& >-<4'& -7& G-6-84=& -'& 8-64& 5'=& 834;4C9;48&
:477B;4&89&C-'=&9834;&J9H&9::9;8B'-8-47(&"EE9;=-">&89& 83-7&-'84 =0BERAZEH5& 978
“exploited temporary worker”. &

*+0&



"#$%"&&'&' (&) +,+ &

ZM,BM'"/";"(&1'$SA';, B%$$/,&,B1'cC"@8@' ., 18&%,9%& $(' $A 1#+B" +(.""* #;" (&4
,189,9*&,$(' $A' -+%,$*1/0' +/*"" &+IN1' (' %"1"+%BM' +(.' &"+BM,(8T' ."A,("
(&"%(+/'$%8+(, 1+&,$(+/'M, "%+%BMOX

P9'4@& -7& 5<5-G5HG4& -'& M?-8W4;GE3BRIESD'G&-'4=& 9C& 5& G5EK& 9C& 7:5E4& 9;&
4AB-:64'8&9;&69'4@&89&8®<4G(

1G@&9'4& C465G4& ;4745;E34;& RVO2L& f0/S& 64'8-9'4=& 5& :99;& 9;>5'-758-9'& 9C& ?9;K& 8571
569>&:978=9E7&-'&34,&=4:5;864'8L& 65-'G@&57&C5;&57&834& 735;4& 9C& 845E3-'>& =B8-47&
E9'E4;'4=(&

<'8'8"#9ST 1+ .#0/+HHH

In which way is it connected with personal relations and the interviewees’
#%SA"11, S(+/'BAKNA, " (&X

%'& 834& MQM& =4:5;864'8& '9& 9'4& 7:9'85'49B7C @& 64'8-9'4=& 5' @& :4;79'5G& ;4G58-9'73-:7(&
Y34'&57K4=1L&834&-'84,;<-4?447&=4T7E;-H4=& 5SE5=4 & ti€ (eG4 platb, “Everyone
works a bit separately” (#25), team work never being raised as an issue.&

$9'E4;'-'>& ;4G58-9'7& 8358& -'<9G<4& 7B:4;-9;& 3-4;5;E3-E5G& :97-8-9'7L& 834& E5;44;& 8;5EK
nevertheless show that personal relationships play a huge role (“I 35<4& '4<4;& H44'&

anyone’s #%%$&i8iit’s very untypical now [yeah] and especially now I've reached this

point” (#40), as does the fact of having previously worked in the department: “l was a

bit... | had rather the profile of the internal candidate with whom y9B&ES5'&785;8&79;K-'>&

straight away, who won’t create problems [ahum] and who is close to what you are

doing, you know, yes, in [ahum] that sense | had [yeah yeah] an advantage, yes.” (#3)&

ZM,BM"/";"(&1'+%"%"B$8(,1".'90'&M™,(&"%-,"K"'1'+1";$1&' 1 *##$%8H S %'
M,(."%,(8'SA'&M",%'B+%""%"."-"I$#;" (&X

Q5GC&9C& 834&:49:G4& ?9;K-">& -'& 83-7& =4:5;864'8& 75-=& 8358& 834 @& H4'4C-84=& C;96& 9C
K-'=&9C&G9E5G& 7B::9;8& ?34'&834@& ?4,4& 3-,4=&-'&834-,& EB;;4'8&:97-8-9'7& R6978G @& 834
7B:4;<-79;S(&23-7&7B::9;8& E5'&x#9&51& Creation of a position for someone: “The
59C(&%&?57&7?9;K-">8&?-83&?57&AB-84&-'<9G<4=&-'&83588&5'=&34&=4<4G9:4=& E9B;747&AB-¢
there [in another Higher education institution], let’s say there was anyway the idea that
5GG&8358& E9BG=& Gdeat@9&B34Host ... for a first assistant, that would take some

of the load off him there. So yes, from that point of view that was [ahum] let’s say, the

idea that this post might be created and then immediately | would be a candidate ... let’s

75@&839 &t respect [ahum]... it helped, yeah” (#1).&

The need may come from the requirement to provide teaching or from the Faculty’s

policies in choosing to develop a particular area of knowledge: “My luck was precisely

that this post was created in a... in a university that is more open to these... posts [with
8358&7:4E-5G-758-9'e&E96:5;4=&89&9834;&B"-<4;7-8-47(&%&83-'K&%&?9BG=&'4<4;&35<4&H44
or not easily in another university [...] with a profile like that it’s very complicated to... to

>48& 5& :978& 57& :;9C(8MFEALE B'-<4;7-8@& G-K4& 83-7& 9'4& ?3-E3& -7& 9:4'& 89& 8358L& H
elsewhere it would be very complicated.” (#33).&

*+‘ &
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23974&7?39&74;4&'98&-'& TBE3&5&:97-8-9'&4-834;&35=&89&HB-G=&834 sia82&'48?9;K&

79&89& 7:45K& 89& HB-G=L& 89& HB-G=& B:& 5& H->& '4GPEE& SABERRIBES 8.2 9'& 8358&
>5<48&64&78;4'>83& 4'4;>@&5'=& ;4E9>'-8-9'& HAESB74& 9834;?-74& %& 83-'K& ?79BG=& 4<4'8B5!
have given up” (with the first thesis supervisor) (#40) -8;&89&C-'=&5&846:9;5;@&845E3-">&
:97-8-9'L& 57& 83-7& E9'78-8B847& 5& 65J9;& SHEIEBSHERR: I78-9'7(& %'& 834& ?39G4&
>:9B:&9C&-'84;<-4?4471.&9'4&65'&5'=&9'4&?965'&4'84;4=&834&\5EBG8 @&H4E5B74&834-;&?9;K
4'5HG4=8&834&9;>5'-W58-9'&898&5==;477&B;>4'8&845E3-">&'44=7&?-83-'&884-;&=4:5;864'8(

23489;>5'-758-9'5G&EBG8B;4&-7&=47E;-H#4; & B ERH TR 3&-7&'98&;45CGC@&T744'&57&
good for science: “I think that all the same there is a culture of performance and
7E-4'8-C-E&:;9=BE8-9'€&8358&-7& 4F:;4774=&-'&=-CC4;4'8& ?5@7& %& 83-'K&5'=& -'& :5;8-EBG5;
'B6H4;&:BHG-E58-9'7&83-'>7& G-K4&BR5ZBTMMBG4'8L.&834&9;>5'-758-9'&9C& 7TE-4'8-C-E&
events” (#1). Therefore, the interviewees say that they feel pressure to publish in
JOB;'5G7&-'7845=& 9C& ?;-8->& HI9K7(& 23-7& -7& 47:4E-5GC@& 834& E574& ?-83& 83974& 73
84'B;4& 8;,5EK& 5'=& 74<4;5G& @45 3BBRAB: :4;-9=& 79& 89& HA& SHG4& 89&Z+84& HI9KT7&
would like to publish differently yeah in the sense that there are things I've been

wanting to do for a long time and haven’t had the time to do, publishing books that |

know are not always highly valued...”&#1); “All | would like to do now is to be to devote

a year to writing a book and that’s in terms of tenure, that’s suicidal” (#4) -&-6:G@& 89&

35<4& 5& H4884;&IM@;Koalance and some stability: “They think that once you’'r4&

stabilised you won’t work anymore [laughter] but of course it’s not true [...] there have
H44'&:9787L&577-785'8&:;9C4779;&:9787&C9;& 4F56:G4& ~53B6+& '9?& 8358& EOBG=& 785H-G-
with tenure track, you see, well, after four years [ahum]; but frankly there I... | didn’t
?5'8&89&5:.G@&CI;&i@HHke that because | didn’t want to have another four years in

a, in a situation like that, as you can imagine [hum], you know how it is... [ahum ahum]

you see where you... you have yeah all the time you have to think about racking up the
:BHG-E58-9'7k&-Bal pressure and it’s always a bit like that... so for the moment I'm

'98& 5::G@->& C9;& 83974& :9787& ~53B6& ;->38+& ~G5B>384;*& HAE5B74L& 5GG& 834& 7564L&
785HG4&:978&-7&E99G&~@453&5'=&'98&35<-">&834&7858B7&9C&:;9C(&C9;&8348&6964'8&83!
=45G& me.” (#40).&

"7&744'&5H9<4L.&834&:49:G4&-'8BEB&:97-8-9'7&78;477&69;4&835'&834& C-;78&577-785'87&
834&7?9;KG95=& 9C& 7BE3&5&846:9;5;@& 7-8B58-9'L& 6978C @& =B4&89& 834& 9HG->58-9'& 89,
E;-84;-5&C9;&84'B;4&5'=&89& =9& 4<4; @83- &y 46 (@8a3+& 834&-6:;477-9'& @9IB&

must always be doing everything so... you... you get into committee work there, yeah”

Rf,L&PL&28® not being able to say “no”. &

ZM,BM'"/";"(&1'$A';, B%$$/,&,B1'C"@8@' ., 18&%,9%& (' SA L#+B" +(.'""* #:" (&4
,189%,9%&,$(' $A' -+%,$*1/@" -8+ INL' (' %"1"+%6BM' +(.' &"+BM,(8T' ."A,("
(&"%(+/'$%8+(,1+&,$(+/'M, "%+%BMOX

P9'4@& -7& 5<5-G5HG4& -'& M?-8W4,G5'=& 5'=& '9& 9'4& E96:G5-'4=& 9C& 5& G5EK& 9C& 7:F
4AB-:64'88&9;&69'4@&89&8&<4G(

1&9'4& 9EES7-9'L& 5& JB'-9;4=9HR E96:G5-'4=& 8358& 34& 35=& 89&4BIZ-8348.D;& 834&
-'78-8B84&-'& ?3-E3& 34& ?57& ?9;K-">(& Q4& 65'5>4=8& 89&>48& ;-=& 9C& 83-7& 857K& R-8& -7&'97

35'=7& 9C& M4'-9;& "4E8B;4;7& -'& 7T85HG4& :97-8-9'7SL& ?3-E3& 34& =47E;-H47& 57& 9'4& C9;&
;/4745;E34;785'=&'98&;475;=-">&=47:-84&?358&3-7&&I977&75@7(

*+, &
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234&?75@8&B35>& -7& <-474=& -7& AB-84& 56H->BIB772& -8&-7&=4TE;-H4=&57&5& H;5K4& 9'& ;47
5E8-<-8-47&HB8&58&834&7564&8-64&834&@9B™>478&;4745,E34;7&-'&84,67&9C&?9;K&A4F:4;-4']
:;9B=&89&H4&5HG4&89&845E3&834-;887'&E9B;747(

<'8"<#RIT61+1-)*&#5/(54S,)K,

"G839B>3& 83&84'8-C-E& EBG8B;4& -7& =47E;-H4=& 57& E96:48-8-<4& -'& H983& =4:5;864'87
=-CC4;,4'E478&=98&464;>4(&%'&834&M2DP&[4:5;864'8L&834&JB'-9;&;4745;E34;7&84'=&89&3->3G-
834&E9GG5H9;58-<4&;4G58-9'7&?-83& E9GG45>B47&R4<4'&77?5::-'>&E9B;747SL&HB8&834 @&
8358&E968+8-9'&-7&96'-:;474'8X& @9B&35<4&89&:BHG-73& @9B;&;47BG87&H4C9;4&5'9834;&¢
gets there first: “The pressure is not internal, right, there’s no one saying | want to see

you working at weekends, on the contrary, they couldn’t care less [laughter] (laughter),&
5GG&8358&E9B'87&-7&834&;47BG87&~538& @47°L.&'9&-87&69;4&9C&5'&-'84;'58-9'5G&:;477B;
mm] grant applications, the publication of your articles, etc. and yes it’s the amount of

work there is to do” (#16, F, T). Nevertheless, this agonistic realm is the ;45G-8@&9C&7E-4'E4&

5'=& 834@& 6978G@& 5EE4:8& -8L& ?3-E3& -7& '98& 834& E574& -'& 834& MQM& [4:5;864'8LE
performance is seen as equivalent to uninteresting science: “It’s... it’s something that is

rather counterproductive... in in terms even, even of production, let's&5@L& 5@?5@L&
B74CBG& :;9=BE8-9'L& ?4GGL& :;9=BE8-9'& 8358& ?-GG& H4& 9C& B74& 89& 9834;& :49:G4& H4
articles I've published are the same things you see in all journals, that interest no one

and don’t interest me either” (#4, Male, T).&

U4->&;47:9'7-HGA& (BBE;& 149:G4& -7T& EGA5,C@& 744'& 57& 5& HB;=4'& C9;& 834& :;9C4779;7&
84'B;4&8;5EK&-'&834& M2DP&[4:5;864'8L& ?3-G4&'9& 9'4L.& ?-83&834&4FE4:8-9'& 9C& f00& R74"
G4ES8B;4;L& 84'B;4=SL& 64'8-9'& 7TBE3& 5& E9'E4;'& -'& MQM(& 234& :149:G4& -'& M2DP& =47E;-}
834674G<47&57&:B734=& 8B, &OFULD & 5'=& 89& ?;-84&;4745,E3&:;9J4E87&;4G4'8G4T7TTCG@L&S5
57:4E8& 8358& 65@& 8B;'& 5>5-'78& 8346& HAESB74& 7TE-4'E4& E5'& HA& TGI9?7L& 4F:4;-64'87& ES'
5'=&'98&H;-'>&;47BG87L&=47:-84&834&79;K&-'<4784=(

2348 7564& C44G-">& ?57& 4F:;4774=& -'& 834& MQM& [4:5;864' RRITIBBD Y A& 5&
:978=9E89;5G&:97-8-9'L&HB8&34&7?57&79647358&9G=4;&835'&3-7& E9GG45>B47&5'=& 75-=&
739EK4=&H@&834&=465'=7&65=4&C9;&5& JBa&k&B4iBoh: “What | would criticise

-7& 83588 @9B& :G5E4&:49:G4& ?39&5;4& ;45GG @& JB78& > 5 EB5BGEL BEHHO@IB&64
E5'&H4&7B;48&35<48&'4<4;&:;4<-9B7G@&34G=&5E5=46-E&:9787&H4C9;4&~53B6&53B6°L&8358,
89& 64& JB78& 5& :;4G-6-'5;@L& ;->38& ~@453L& @453L& @453+L& 5C84;?5;=7& 834& -'78-8B8-
itself: ‘Why should | recruit someone who has just graduated when %&35<4&5&>B@&?39&357&

twelve years of professional experience, who will give me much more?’ [ahum, ahum] |

think it should hold firm and say ‘Look, it’s a post for a new graduate, OK, so let’s give a

E35'E4& 89& 79649'4& ?39& 357& JB78& >;5=B584=& ~53Bb&LIIB8E&=27A38:8-9'& 8358&

protects him from that’” (#22, Male, T).&

&

*+1&
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3.3. WELL-BEING AND WORK-LIFE BALANCE
<'<"I"$OST71+.#0/+#9%AB

ZM,BM' ;+,( "I";"(&1 $A' $%8+(,1+&,$(+/" ;,BHH/,&,B1' ",&M"%" 1I*##$%&' $X'
M,(."%'1*BB"11A*/'M+%;$(,1+&,$('PA'KS$S%NA'A+;,/O+(."[",1*%" X'

MB::9;8-<4& 4G464'87& C;96& ?9;K& C9;& YANUX& Y34'& -'84'7-<4& ?9,K& -7& 4F:4,-4'E4=& 57&
78-6BG58->&5'=&9C&:97-8-&4&<5GB4

\9;&7964L&8&?9;KG95=&-7&345<@&HB8& E5'&H4& 78-6BG58-">& ?34'& EG45;& HIB'=5;-47& 5,4
?-83&9834,&G-C4&:;-9;-8-47&5'=&834&G5884;&=9&'98&-'84,C4,4&7-83&7?9;K&R83-7&-7&834&ES
—&5G4L&V02S&?39&357&G45;'8&89& 748&5& E9'785' 83 POIRCB(BBB684;&35<-">&
7BCC4;4=&C;96&4F35B78-9'&5'=&7G44.G477'477L&HB8&5G79&7-'E4&34&357&35=&E3-G=;4'SL.
it is experienced with passion: “I mean you are always under pressure and | work, | really

work a lot [yeah] and, but, I’'m only doing this because | love to do it and [a3B6+&3B6L&%&
K'9?&8358&%&7?9;K&6BE3&69;4&835'&9834;&:49:G4&3B6L&?9;K-">&-'&5&E96:5'@&C9;&4F56:G
[yeah yeah] so | definitely don’t have a 9 to 5 job or anything, and I, but you know if the

work atmosphere is... is great [ahum] hum, there’s nothing to complain about” (#38,

Male, T). Some researchers work at night or during the weekend, “because I'm doing

science,” so they never really “interrupt” their professional/scientific activity: “It’s a total

investment, otherwise it’s not possible” (#30, Male, N/T).&

Q-'=4;->&4G464'87&C;96& ?9;K& 898 BWE-<4& ?9;K& ;3@836& 0& :;477B;47&;4G584=&89&
9;>5'-758-9'&9C&6BG8-:G&&857K7

Q-'=4;->&4G464'87& E9'E4;'& G-6-84=& CG4F-H-G-8 @& -'& 8-64& 9;>5"-758-9'& =B4& 89& 834 & 658
E9'78;5-'87& 9C& 834& G5H9;589; @ (& 23-7& 65@& H4& Y UB36GEAFA;& ?964'& ?-83&
@9B'>&E3-G=;4'(&_BHG-73->& AB-EKG@&-7&:;474'84=&57&5&:;477B;4&8358& 7964&=9& '98&
that is inherent to the academic career. “Personally | try to keep to that work rate 8

a.m.... 8 a.m. to 6 p.m. roughly. | know that a lot of my&9GG45>B47& E964& G584;& -'& 834&
69;-'>&5'=&4'=8<4;@&G584&-'&834&4<4'-'>&~53B6°&9;& ?9;K&588& ?44K4'=7L&48E(&%'&5' @&E
it’s more than a 100% job [ok] not me though, not in my case” (#35, M, N/T). One case

=4:-E87&5'& 4F8;464& 7-8B58-9'& 9C& =-7E9'84'8883GHBBEL BIRA& 9C& C56-CG@& G-CAX& R f*+L¢
Female, N/T) “No, there I've reached the point where... where | wonder whether the
;5E8-E5G&C56-G@&75E;-C-E4&-7&79;83&-8&~53B6°&HB8&58&834&7564&8-64&%&K'9?7&<4;@
give up now... it’s final, right, because it’s more or less certain that it’s final so... so | carry

on but | don’t believe in it too much [yeah] but | carry on all the same and then, well....”
"'9834,;&3-'=4;-'>84G464'8L.&47:4E-5GC @& C9;&7964'&?-83& 765GG& E3-G=;4'&Rf*+L&\465G4&
\;4'E3SL&HB8&5G79&CHERIER| & f,1S&R?39&357&=4E-=4=8&89&G45<4&5E5=46-55&;4G5847
834& 5E5=46-E& :;477B;4& 89& H4& :;9=BE8-<4L& G45<-'>& G-88G4& ;996& C9;& C56-G@& :;-9;
CG4F-H-G-8@&-'&834&B74&9C& 834-;&8-64(&M964& HI7747& 65@& '98& 5::;4E-584& CGAF-HG
HA4E5B74&83-7&?9B&&8I84>8G4778&4CC-E-4'80:;9=BE8-<4&-'&834&G5H(&"7&5& E9' 7T4AB4A'E4&
83-7&7-8B58-9'L&5&69834;&9C&879&C44G78&89;'&HA48744'&34,&:4,79'5G&G-C4&5'=&34;&:;9C4
life (#17, F, N/T, French): “annoyed for him but also annoyed for me” because “I’'m not

SEEB78964=a&t doing things well.” This seems particularly dependent on the nature
9C&834&=-TE-:G-'4L.& ?3-E3&;4AB-;47&?9;K->&-'&834& GEH&RG477&58& 3964S& 89& :;9=BE4&
;47BG87(&234&65G4&;4745;E34;&357&=4E-=4=&89&G45<4&5E5=46-5&H4E5B74&34&=947&'98
:B8&3-private life into brackets in order to prioritise an academic career. “It’s my thesis

*+) &
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supervisor [ok] it’s... | have great admiration [laughter] for people who have no doubts
[yeah].” &

#4G584=&89&834&9;>5'-758-9'€9C&8-64L&834;4&-7&5G 79& - BEEH3ARIBT B 4E0C&
multiple responsibilities (including the future of young colleagues). “I don’t suffer but

sometimes | think, ok, you know it’s normal that you’re sometimes stressed and, hum,

and that you can’t sleep. | talk to other people here and the @&79648-647&35<4&834&7564&
~53B6&53B6+& 7564&:;9HG467& 83588 @9I9B& IJB78&35<4& G98&9C&;47:9'7-H-G-8-47&5'=& R85}
breath) a lot of work from different sides” (#38, male, T). Having two part|8-64&5E5=46-E&
:978=9E&JIH7&ES'&H4&3-'=4;-"> &4 7:4E-5GC @ &7B4®IHCE=ES->&9'4&9CE&8346&B:&-'&
order to have more free time and envisage having children (female, N/T, #29): “Yeah

it’s... it’s crazy! and so, but at the same time | mean it’s uh, enough work that is
'"AE4TT75;@L&79&6@&BAR-78&;45GC @ &H5=&;->3881AZ@b8 and ... | sleep (...)
-C&%&?578&89& 35<4& E3-G=;4'&-8& ?9BG=BARIGHBIHEEIRPBY. ?9BG=8& 4-834;& 35<4& 89&
find a job which was more (?) or stop doing the thing | care about.”&

D<4'& 845E3->& E5'& H4& :;474'84=& 57& 5& 3-'=4;-">& 4G464 8B& HAL5BF4-<4=& 57&
additional work to the main one: research: “the more teaching you have the more
overtime you work” (#16, F, T). &

ZM,BM' A+;,/O" +1#"'B&1" 1,8(,A,B+(&/O" +AA"B&' c#$1,&,-"/0" $%' ("8+&,-"/OT" &M"
9+/+(B"9"&K™ (K$%N4'A+;,/O'+(.'[", 1*%"X'

DG464'8&C;96&:;-<584&G-C4&7B::9;8-'8E5;44;

Career “facilitators” are mainly described by male researchers who are supported by

834-;& C465G4& :5;8'4;7(& 23-7& 7-8B58-9'& -7& :;474'84=& HI83& H@& f,TL& RP5G4L& VO2S& 5
RP5G4L&2S(&"G79L&H9834&:5;8'4;7&B74=&89& 35<4&5'& 5E5=46-E& E5;44;&5'=& 35=& C9GG9?
6 5G4&E96:5'-9'&-'&834-;&-'84;'58-9'5G&69H-G-8@&A4F:4;-4'E47L&HB8&35<4& G4C8&5E5=46-5&!
H4E96-'>&69834;7&R834@&35<4&5G79&;4=BE4=&834-;&18:R8NEB IR BBISE3->&
9B87-=4&B'-<4;7-8@&C9;&-"85'E4AS(&

DG464'87&C;96&:;-<584&G-C4&3-'=4;8&E5;44;

%'& 7964& E57471L.& 39?4<4;L& H4-">& -'& 5& ;4G58-9'73-:& 57& 5& E9B:G4& E5'& HA4& 4F:4;-4'E4=&
hindrance in the sense that the partner’s job/professional situation in relation to his/her
'58-9'5G-8@&R<5G-=-8@&9C&834&=-:G965L&834& G5>B5>4S& E9' 7S BB BB&CS5E89;&744'&
with the same value as one’s own academic career (#31, Male, N/T) (#29, Female, N/T,)
Rf*+L&\465G4L&¥O2S (&

%'&;5;4&E5747L.&765GG&E3-G=;4'&E5'&HAE964&5&3-'=;5'E4&C9;&?964'L&HB8&83-7&74467&;
89&5&H;95=4;&5'=&69;4& E96:GAF&G-C4&7-8BIAR: ;B3 &-7&C9;E4=8&89&;465-'&-'&3-7&
E9B'8;@& 9C& 9;->-'& C9;& :;9C477-9'5G& ;4579'7& 5'=& E3-G=Eb/BXGC@R(&&LFIX8
-6:4=-64'8&84'=7&89& HAE964& 75G-4'8& -'& 7:4E-C-E& E;-8-E5G& 345G83& E9'=-8-9'7L& C9;& 4F5
when a baby falls ill: “The problem now is | can’t work. When | was doing my thesis... if |

>98&H5EK&58& &834'&%&>98&H5EK&58& L&'9?7&%&35<48&89&HA&58&834&E;E34&58&)&89&
otherwise [ahum] they won’t leave him outside, it doesn’t seem right... [yeah]” -&Rf*+L&
\465G4L&V@2S&

“To be frank personally I’'m not proud of what I’'ve done so far here [laughter] (laughter)
so | don’t know how much patience he has, | don’t know how reasonable he finds it that

*++&



"#$%"&&'&' (&) +,+ &

I well [ahum] | feel terribly handicapped compared to what I, what... what | used to do in

834&8-6dfkhe... when | had free use of my time [mm mm mm] and, and well now there
5;4&79&65'@&E9'78;5-'87&-'&5GG&=-;4E8-9'7&:GB7&834& C5E8&8358&-'&84;67&9C&C56-G@&
it’s an enormous sacrifice [yeah] I’'m neglecting my little daughter [um um] four days a

?eek and also incidentally my bloke [yeah].” She also stresses the exhaustion she

experiences: “When I’'m, when I’'m (at home in France) there the tiredness aspect [mm

mm] which quickly gets the upper hand... so even when | manage to get everything

finished... by&'4 Ithirty, ten o’clock in the evening that’s something at least, but then at

ten in the evening to say well now I’'m going to start work work sleep work sleep” (#17,

\465G4L&V@2S(

ZM,BM' ,(1&,&*&,$(+/' #$/,B,"1' +(.' +B&,$(1' 1,8(,A,B+(&/O' +AA"B&'$¥$1,&,-"/O"
("8+&,-"/OT'&M™"9+/+(B"9"&K"" ('K$YNA'A+; /O+(.'[", 1%9%4"X

#17 (F, N/T) “There is no place in the department where a woman can breastfeed her
baby.”&

<'<"8"#9ST771+.#0/-OE8

ZM,BM' A+;/O" +1#'B&1' 1,8(,A,B+(&/O' +AA"B&' c#$1,&,-"/O' $%' ("8+&,-"/OT' &M"
9+/+(B"9"&K "™ ((K$%NA'A+:,/O'+(.'/", 1%04"X"

\G4F-H-GEB@.C;44=96&5;4&:;474'84=858&834&7564&8-64&578&H4-">& 7B::9;87&5'=& 9H785EG47
89& 5& H5G5'E4& H48744'& ?9;K& 5'=& :;-<584& GTARES3G &L 834& E5748& C9;&:49:G4& ?-83&
E3-G=;4'X&8348&C;44=96&5'=& CG4F-H-G-8 @&5<5-G5HG4&-'&834&9;>5'-758-9'&9C& 7E34=BG4
65K4&-88&:977-HG4&89&?79;K&588&3964&5'=L&C9;&4F56:G4L&89&>9&5'=& EQGG4E8&E3-G=;4'
créche: “There’s a certain flexibility in this job, right, so that’s also something which is

good, that’s to say | can for example, when in the morning | can, | can arrive later, right,

so twice a week either | arrive... | arrive later [at work] because I... | take them to the
E;qE34&~53B6°& 9;& %8B« Su4fat 5 [ahum] to collect them” (#3, Male, T). But this
CG4F-H-G-8@&E9647&588&5&:;-E47&-8&;4AB-;478<4;@&E5;4CBG&9;>5'-758-9'&89& E9:4& ?-83¢
involved: “I have different types of jobs, right, for example in... in the train so [ahum] I... |
35<4&5&.T&6-'BEB;5-'&J9B;'4@&4<4;@&69;'-">&5'=&4<4'-">&79&834'&% & ;45=L. &% & ;45=&83-'>7&
5'=&834'&5C84;& -'&834& 4<4'-'>8 @47& 8348& 4<4'-'>& %& =9& 5& H-88 9C& 83-7& ?9;K& 5'=& 83-7&
that | do at home for example things | can interrupt at any time [ahum] you... it’s not, it’s

not... [yeah] With the kids, they can sleep for half an hour and if they wake and... if they

wake up after 35 minutes I... | leave the computer [yeah] and then tac [yeah] and then

that costs me nothing at all so it’s [yeah] it’s... but I’'ve developed a K-'=&9C&7@7846& G-K4&

that where | have [yeah] have types of work that that | can get stuck into straight away.” &

When time is not strictly organised, freedom can easily lead to work overload: “All the
same it’s a rather extraordinary freedom to be able to or>5-74& @9B;&?9;K&57& @9B&?5'8(&
Personally it’s not a burden to me because | prefer that, nor do | have external
constraints on the work | do so to that extent it’s OK it’s... it’s’ manageable shall we say,
?4GGL& Y& ES'&E9:4& HBB8& 57& 799'& 57& 834; 485 #i814 84, 12G&IE D0 do things
with very strict deadlines well then it becomes very dangerous to... [mm] to do it... [mm]

PELLER 2&8&&&&EEE
'89;8457489C&;45=-" ~L&5GGR834E55G @7 78EQE E4;->&834&MMQ&=4:5;864'8&35%4&HA44'&8B; &-'89&>;4@(

*+‘ &
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at whatever hour or the day and night but, yes, my seminars, | prepare them at night”
Rf.L&P5G4K&2S(

Q-'=4;->84G464'87&C;96& ?9;K&BI&YB4'7-<4& ?9;K& ;3@836& 0& :;477B;47& ;4G584=&89&
9;>5'-758-9'&9C&6BG8-:G&&857K7

234&785'=5;=&=465'=7& 9C& 5'& 5SE5=46-E& E5;44;& 5;4& :;474'84=& 57& G5;>4GC @& 4FE44=-">& ¢
“normal” work timetable outside academia, and rarely giving opportunities for leisure.

234& ?K& G95=& -7& 7TBE3& 8358& -8& E9BG=& E;4584& 345G83& :;9HG467L& HI83& :3@7-
psychologically. #22 (Male, T) reported “I passed out in a supermarket would you believe

-8&~538& @453L& G5B>384;°& %& 83-'K&-C& @9IB&57K& 834&:49:G4& ?39& 757& 64& 58 C9;8'->3!
C--73>& 6@& 4<5GB58-9'& ;4:9;8& ~@453+& %& 35=& 7:4'8& C-C844'& 39B;7& ?9;K-">& 9'& M58B;:
C-C844'&39B;7&9'&MB'=5@L&5'=&%& C-'-734=&58&879&9;&83;44&5(6(&P9'=5@&69;'-'>&89& 3C
-'&9'&834&2B47=5@&?-83& CGB&HAES5B74&9834;?-74&-8&7?57&'9&J9K4&5'=&834'&5GG& 834 & :-
?9rked with me were sick in bed [ahum]... It was, yeah, it was hard [yeah yeah] really

35;=L& %& 83-'K& 834@& ?4;4& %& 83-'K& 834& 83;44& @45;7& 8358& 6978& 65;K4=& 64& :;9CA47
speaking [ah yeah yeah yeah] ah yeah | really think [...] there are times when oh yeah

<4;@&early you can’t carry everything and something snaps so you’re not present with

the students or [ahum] when you ought to... to be there or there’s a day when you don't

go and teach because you're drained, right, and so physically yeah I think that I... | thi'K&%&
6B78&35<4&G978L&'IL&%&6B78&35<4&5>4=8&84'& @45;7&-'&83;44& @45;7&~53&@453¢&'9L &'
[laughter] five years in three years [yeah] that’s clear [yeah right] so yeah....”&

DG464'87&C;96&:;-<584&G-C44&7B::9;8&&E5;44;

M9&C9;&6978&9C&834748avifGAL&ren would be “unsustainable” without the help

of family. “If you want to have a family life that assumes the old178 @G4&;4>-64&9C&834&65G4&
P5'=5;-'L.&-'&9834;& ?9;=7& 35<-'">& 5& ?-C4&5'=& 5& =96478-E& ?9;K4;L & ?3584<4;&-8& 65@& H4&
home whether she’s pai=&9;&65;;-4=8t’s really at that level [mmm mmm] and it’s true

you see that very clearly especially from the moment you reach a professorial post” (#4,
P5G4L&R2S(

23-7&34G:&-7&>-<4'& 6978CG@&H@& ?-<47L&5'=& -'& 7964& E5747& 3B7H5'=7L.& ?39& 5;4& 9B87
S5E5=46E&G-C4(&!;5'=:5;4'87&5;4&5G79&9C84'&64'8-9'4=&HAE5B74&834& 7TE5;E-8 @&9C&E;qE3
M?-8W4;G5'=& 65K47&-8&'4E4775;,@&89&>48&4F8;5&34G:&-'&9;=4;&89& E9:4&?-83&834& 7TE3¢
5E5=46-5(& 23-7& 34G:& -7& '98& 7BCC-E-4'8& 89& ;47:9'=& 89& 5GG& 834& =465'=7& 9C& 5'& 5E
E5;4;X& f,& RPL&2S&5'=& f,,& R\L& 2S& 4F:G5-'4=L& C9;& 4F56:G4L& 83588 =47:-84& 834& 34G:é
;4G58-<47L&-'84;'58-9'5G& 69H-G-8@L& 4<4'& C9;& E9Q'C4;4'E47L& -7& =-CC-EBG8& ?34'& 9'4& 3E
E3-G=;4'(&234;4C9;4L&834@&6978C@&8;5<4G&-'&DB;9:4&5'=&8; @ & 89&Z2 PH8A'&834-;&5H74'E
home: “I don’t do it when there’s... in Yokohama there’s the conference of the

International Sociological [ahum]... Association. I... I'm not going; | go to conferences in

Switzerland and then in Europe twice a year maybe but | don’t travel all the time... s9&

[right yeah]. It also has... It’s not the right moment, | don’t want to travel a lot for

conferences that may interest me, yeah, but still...” (#3, Male, T). This attitude is not a
8;BCG@&E3974'&9'4&57&-8& E9BG=&H4&35;6CBG&C9;&834&E5;44 9 &4 EBETAB?9;K-">&58& E
E5'&65K4&5&G98&9C&=-CC4;4'E4&C8;&834&CB8B;4(

*+ &
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DG464'87&C;96&:;-<584&G-C4&3-'=4;€8&E5;44;

While having children still delays women'’s careers, the situation has improved in recent
@45;7(& "8@:-E5G& E5;44;7& 5;4& SEE4:84=& 5'=& H-9G9>-E5¢38&@9IB834;47& "9& G9
=4C-'-84&9HG->58-9'&89&HA4&5HG4&89&:;9>;477&9'&5'&5E5=46-E&8;5EK(

ZM,BM' +,( "/ "(&1" $A' $%8+(,1+& $(+/' ;,BYS/,&,BL " &M"%' 1*##$%&" $%'
M,(."%'1*BB"11A*'M+%;$(, 1+& $(SAKSINE A+; /O +(.1/", 1*%"X'

234&:977-H-G-8@& 9C& ?9;K-">& 58& 396488848 H5G5'E4& H48?44'& ?79;K& 5'=& C56-G@L&
although it seldom creates more time for leisure, as stated by #3 (Male, T) “Then |

specialised in family and work [both laugh] | don’t and I’'ve also kind of | dunno | don’t go

the cinema any more so I've greatly re=BE4=& G4-7B;4& 5E8-<-8-47L.& >9-">& 9B8& 8358& K-'=& 9Cé¢
thing right so [ahum] and it may be... hum but it’s not, yeah it’s OK, you have to feel at

ease with that kind of...of priorities right [ahum] but well it's OK yeah.” &

MB::9;8-<4&4G464'87&C;96&79;K&89& Y MU

"E5=46-E& 7->G4& ?964'& 5;4& AB-84& 7-G4'8& SHIB8& 834-;& :;-<584& G-<47L& ?3-E3& -7& 5& |
-GGB78;58-9'& 9C&834& ?5@&5E5=46-5& E9'7-=4;7& :;-<584& G-C4&-'& ;4G58-9'& 89& >4'=4;(& %8
'98&89&85GK&5HIB8&-8L&5G839B>3L&5'=&835'K7&89&834&4CC9;878B8BBEG-8@&ICC-E
level, it is now acceptable to raise issues related to the time required by children’s

upbringing and to the “reconciliation” of work and private life.&

<'<"<"#R/761+1-)*&#5/(54SH/(

Y9;K& 9<4;G95=& -7& 5'& 4'=46-E& :;;9HG46& -'& HI83& =4:5;864'B740B4E&-885G83&

35W5;=7(& 234& 9::9;8B-8@& 9C& G4-7B;4& -7& 744'& 57& 796483->& ?3-E3& -7& '4AEA775;@& HB
something that diverts from the only thing that really counts, science: “It's a total

investment, otherwise it’s not possible” (#30, Male, NT). The differenE4& H48?44'& 834&

879& =4:5;864'87& G-47& -'& 834& CGAF-H-G-8@& 9C& 834& ?9;KL& ?3-E3& E5'& 69;4& 457
5EE96:G-734=& 58& 3964& C9;& MQM& :149:G4& 5'=& C9;& :;9C4779;7& -'& M2DP& HAE5B74& 834
G9'>4;&79;K&-'&834&855H7(

N-<-'>& ?-83& 5& :5;8'4;& 9;& 35<-">& 5& C56-G@& -7& 9BBAR B AL HHE 84'7-9'7&
between work and private life: “Conflictual relations, no but it’s true that we had to
JB>>G4&79&6@&3B7H5'=& E9BG=& C-'=&5& J9H&58&834& 7564& 8-64&~66 & 66L& 66°&-'&9834
and so on, and there it's my husband who made more... concessio'7&~G5B>384;& ~;->38¢(&
Somehow | was lucky especially as a woman because it rarely [yes yes] goes that way”

(#16, Female, T); and: “The question of children didn’t come up straight away, it's more

now that I’'m thinking about that [ahum ahum] in fact | alwa@7&?5'84=&89& 35<4&E3-G=;4'&
so the... the question... it wasn’t... because | never had the impression there was no

place for that, it was more that it’s wasn’t in my mind after... of course there are gender

5'=& EBG8B;5G& 5'=& -'78-8B8-9'5G& AB478-9'7& 8353&6m@i&iBo<4&]-6r many

women it isn’t at all like that [hum] they would have wanted to have a child and then

they didn’t because and often do it later once they’ve been stabilised anyway [ahum]
:49:G4&85GK&5HIB8EBEBIKE H5H-47&5'=&79&9'&~@bRB884 wé&y of doing things

and it’s clear that institutionally it doesn’t encourage you to have children at all that’s

for we sure we can agree on that” (#40, F, T).&

*T&
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3.4. CAREER DEVELOPMENT
<'["I"#9S771+.#0/+#9SARH

_$K'.$'$%8+(,1+&,5(+/";,B%H/,&,BLl'c"@8@" ,(&"%(+/'. -, 1,5('$A'&+1N14" (&" %o (+/'
relationships, promotion criteria) support or hinder the interviewees’ career
SIS (X

M4<4;5G&9C& 834& ;4745;E34;7& =47E;-H4& 9;>5'- 58D 8GI& HTQ 5& 79I 8AZ PICR
C;B78;58-9'8&9;&C45;(&f, &RP5G4L&2S&83-'K7&34&?-GG&H4& 785H-G-74=&5'=&357&=4<4G9:
;4745;E3L&HB8&34&-7&79;;-4=&8358&H4-">&5&:;9C4779;&?-GG&645'&HA-">&=-<4;84=&C;96&3
interest, science: “I really like what I’'m doing, so | hope | can co'8-'B4&83-7&3B6L& @453&%&

mean what I’'m worried about is just you know that if you, | mean now I’'m in a small

>:9B:& 79& HB8& 834'L&-C& @9IB& 5=<5'E4& @9IB& >48& 5& H->>4;&>;9B:& 5'=& ~53B6& 53B6& 87
E9"4EBL& @9B&G9I74&5&G-88G4&H-8&9C&ES"4ES-9'&~53R65&BREEI AFILEIRBIS8 &

is going on in the laboratory and you’re more involved in... with the administrative stuff

[ahum] the... that’s where I’'m a little bit worried that this is maybe not, what | really love
89&=9L&~53B6& 5'=& %& 744& 83-7& 65 @H4& 7BERAEBRYMEFEBBSGC @& K'9?7& RhS& G-88G4&
C;B78;584=&H4E5B74L&58&9'4&:9-'8& @9BL&@9IB&E5"98&=9&5' @ &69;4&?358& @9B&5E8B5G(
do [ahum ahum] and, why you chose this track, this career track....”&

N5<-'>& 5E5=46-5& R;4GBE85'8G@S& 357& HAE964& 5& :4;; ROFRABA7TRIAERE-BI447 (&
For one of them, #31 (Male, N/T), the system prevents him from developing “new
things” because of the working conditions. The future becomes a source of stress, even
anxiety. This same feeling is described by #35 (Male, N/T,): “Some p978=9E7&=4E-=4&8358&
with all you know you can land in other... other areas that maybe you didn’t necessarily

want to do at the start... so it’s, it’s a step down from global welllbeing, it’s... it’s the

game somewhat [mm, mm, mm] (laughter).” The alternative of &45<-'>& 834& 5E5=46-E&
world is also mentioned: “I'd be, I’'m, I’'m fairly open either to everything that has to do

with scientific communication or more to do with regulatory affairs, the launch...
launching pharmaceutical products... the paperwork for complying&?-83& DB;9:45'L&
Swiss, American rules and so on”&

%'E;4574=& E96:48-8-<4'477&-7& 5G79& 5'& 57:4E8& 9C& 834& '4>58-<4& <5GB4& 577->'4=& 89&
:9G-8-E7L&E9"4E84=& ?-83&=-CC-EBG8&;4G58-9'73-:7& 569" >& E9GG45>B47L& ?3-E3& E5'& G4
RfOTL&\L& VO2S& 89& 4'<-75>43486B8=A8-E & E5;44;(& UB8& 83-7&-7&'98& 5'& 457 @& 784:& 898
take: “As an entrepreneur, as a woman, what happens if you’re pregnant? You know you

don’t have a safety net.” Even among researchers who have already obtained a stable
:97-8-9'L&R [, TL&P5GAL&VO2S& 83 AR ARKT &3->3G->884=(&

245E3-">& E5'& H4& :4;E4-<4=&57& 5& HB;=4'& HB8& -7& >4'4;5GGC @& <5GB4=(&\9;&-'785'E4L& 58
researcher (#17) feels frustrated at not being able to teach: “I know very well that if ever

%& >9& H5EK& %& 735GG& >9& 5'=& 845E3& -'& Tt S @ &iE389AGn terms of
research... [ah yeah] there won't be any possible way back.&
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<'"8#9S771+.#0/+#QB

$K'.$'$%8+(,1+&,$(+/';, BHE/,&,BL'C'@8@",(&"%(+/' .-, 1, $( SA'&+IN14' (&"%%(+/
06"/+& $(1M #14'#96$:$&, $( BY,&" %, + T' L*##$%& $Htd{eWedNtreer
-II_II/$#;II(&X 1

2348 E96:48-8-<4&58697:34;4&85'=&834&'44=889&6448&5& ?39G4&748&9C&:4;C9;65'E4&E;-84;
5;4&=47E;-H4=&57&78;477TCBG&H@&5GG&834&:49:G4&9'&84'B;4&8;5EKL&?-83&834&4FE4:8-9
?39&-7& E9'C-=4'8& 8358& 34& ?-GG& 65'5>C& BKI #ENBL7871.& 57& 834& -'78-8B8-9'& 35=&

made an investment in him: “For stabilisation so [yeah] it’s also... they need... it’s also a...
?4GG&-C&834@&E3974&5'&577-785'8&:;9C(&58&8358&:9-'8L&8358& ?57&5G79&5& >56HG4&
65=4&5&>56HG4&~53B6&9'&8358&MimMPwhen if you if you don’t think they made a

bad choice [ahum ahum] [laughter] and... [yeah] but of course there’s always there’s

always a but...” (Male, T)&

23489834;8-'84;<-42447&=4TE;-H4&834&-'78-8B8-9'5G&=465'=7&57&<4;@&345<@(&] 4&?965'&
TSL&?39&EBE.5::G@&CY;&7BE3&5&:97-8-9'L& 75-=88358& 734& ?9BG=8&'98&8;@&=B4&89& 83
9C&-'785H-&-8@(

P9;49<4;L&5GG&-'84;<-4?447& 74468 89& E9'7-=4,& 8358L & 5G839B>3& 834& E;-84;-5& 9C& 785H
5;4&69;489;&G477&EGA45,L&834&>B-=4G-'47&-'<9G<4=&-'& 83 -at& 09EATHE&B8A'=& 89& <
35=&8348&>;-=&5'=& W& E9BG=&69;4&9;& G477& 744& 8358& % & ?57& >5-'-'>& :9-'87&-8& ?57& C-'
~53B6&834;4&?-GG&5G?5@7&5&H-8L&5&H-8&9C&5&65;>-'&5'=&834'&5&H-8&9C&:9G-8-E7&5
9<4;5GG& @9IB&ES'&744&-8L&5GG & 834& 756 4Rr@9I3& Fb & Hddifs8Like8 where

you have nothing to go on, you don’t know what... what they want of you, you don’t

know who... you have a lot of uncertainty from that point of view so for me it was all the

same as a... as a process it was fairly you know f5-,G@&E99G&~3B6L&3B6L&3B6°&~G5B>384;¢&
and... and then after you have lots of people who have post|I=9E&5C84,;&:99B&5'=&8358&

is total insecurity you see [ahum] so from that point of view I’'ve always been really lucky

[laughter]” (#40, F, T); another intervi4?44& Rf & L& P5G4L&VO2S& 78;47747& 834& E35'>478& 8358
-'84;<4'4=& =B;-'>& 3-7& 84IB;BEK& :4;-9=(& Q4& 588;-HB847& 8346& 89& 834& =-<4;74&
interpretations that different Deans give to regulations: “Well actually there are... a
E9B:G4&9C&83->7&834;4&7?4;4&-'& 6@ &EBIBHERRard there are things and... then

that came from the time [name of the Dean] was the Dean [ahum] then there I'm

referring more to... [...] I've never been asked for that in any case [ahum] how many

publications, it’s not... and bah it’s not figures like that it’s more [ahum] yeah it’s ‘That’s

fine’ or ‘You still need to work on that further’ [...]”.&

14&?965'& RfOL&\A65GAL&VO2S&46:357-74=&834& E9Q'7TAABA'E4A7&9C& 834& C5E8&8358& 34;&
7B:4;<-79;&35=&'98&7B::9;84=& 34;L & ?3-E3&B'=4;G-'47& 834&-6:9;85' E484KSL HA-'>&

or having a mentor in order to succeed in the academic career: “Shall we say the... the

doctoral thesis went very, very badly [right] so | was I... | often... | often say that |

completed a thesis in spite... in spite of my supervisor, so no, only in the&4'74&8358&734&

didn’t support me either at the scientific level and very, very little at the level of shall we

say in terms of academic career. [...] Each time it was a trial that | emerged from, let’s

say, undermined in the sense that what | was doing had...85=&'4<4;&H44'&5::;4E-584=L&

so that being so (breathes in deeply) there, what with those... those institutional

moments and those... those.... I'd say it was the big, big things that made | think my

situation get... get worse, having said that, if not at the leve G&9C&845E3-">&7?3-E3&%&?57&5HG4&

*0 &
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to do but at the level of re... res... my research | was left so much on my own but let’s say
that it was not unpleasant in the sense that | am... | was left in peace but shall we say |
don’t mean to say that | was not integrated in a... and very little interest was taken in
what | was doing so something... | think it’s a combination of things all working together
let’s say... anyway | say all that to explain a bit a... a kind a yeah a degradation of a work
situation.”&

<I'<HRIT61+1-)*8BH54S,)/( #

Y3584<4;& 834& =-CC-EBG8-47& -'& 5E3-4<->& 5'& S5E5=46-E& E5;44;L& 6978& :49:G4& -'& H
=4:5;864'87&46:357-74& 834-;& ?-73&89& E5;; @& 9'& R/& 9B8& 9C& 84'& -'& MQM& 5'=& )& 9B8& 9C.
M2DPS(& %'& 834& M2DP& =4:5;864'8L& ?964'& 75@& 8358& -8& ?-GG & HA&ABE4E& =-CC-EBG84
pregnant and “lose” time for family reasons, which is not the case in the SHS

=4:5;864'8(& UB8&834@&=9&5EE4:8&83-7& 7-8B58-9'& 57& 9H<-9B7L& 7-'E4&834@&5EK'9?G4=
the rules of science are governed by efficiency and productivity: “I guess we have to
5=5:8&89&8358&5'=&RG5B>37S&~G5B>37+(((&89&E9'8-'B4&-'&834&7@7846& @9B& 35<4&89&
it’s that, as the more you publish and in their journals the better you are, it’s like that

[quiet laughs], | don’t know, it... it really reflects, what the researcher is.((&79648-647&-8&
=4:4'=7&9'(((&834L&ES:5E-8@&9C&B34&;4745;E34;&89&7?;-84&:5:4;7&'98&~53B6L.&8348&>4'4;5C
:9-'8& 9C& <-47& 9C& 834& ;4745;E34;& 34;74GC& ~53B6+& @453& %& 744& %& K'9?& :49:G4& 835!
positions, they are really good researchers but they don’t publis3& 0T& :5:4;7& 5& @45;&

[ahum] so they don’t get positions, but they are really good and, it’s a pity that, because

of that, they quit academia” (# 35, Female, N/T).&

3.5. PERSPECTIVES ON THE FUTURE
<'K"I"#9S771+.#0/+#9SAB

ZM+&'N,(.'$A""+1*%"1'+(.'+B&,$(1". &M™QP\7" (&"%-,"K""1™ (-, 1,$(+1'&M™
$1&""1,%" 'A% A*IA, L (&'SA'EM", % #%SA L1, $(+/'+(. #%, +&™ [ A"X

1'&8348&9;>5'-758-9'5G&G4<4G&RM2DP&=4&5;864'8S

14&6457B;4& 8358& EOBG=&-6:;9<4& E5;44;& =4<4G9:64'8& ?9BG=& ;4AB-;4&:;9C4779;7& 89& H¢
“good leaders”, for instance through the implementation of training in “communication

skills”. Some would consider it helpful to limit the number of PhDs (an overl:;9=BE8-9'&
9C&834747&357&5&'4>58-<4&-6:5E8&B:9'&;4745;E34;7&?-83-'&5E5=46-5& HB8&5G79&-'&834&C
65;K48K

234;4&7&5G79&834&:;9:975G& 89&-6:G464'8& 5::;9:;-584& 78;BE8B;47&?-83-'& 834& B'-<4;7-8 @&
57& 89& E9'E4-<4& 9P D& eers outside the academic world: “Recently they... they

organised a career workshop so... bringing a few people in to explain, well, what our

@4583&at our skills are [yeah, our... our knowl39?¢&;->38&9B;L&9B;&K'9?G4=>4L&PBB;&K'9?
397&8358&7?4&EIBG=&74GG&9IB87-=4&834&5E5=46-E&79;G=&JB78&89&34G:&B7&>48&5& 35’
then so yes they paid 3,000 yes about 3.000 francs for that career workshop.” &

"EE9;=->&89&74<4,5G&-'84,<-4?4471 &8348&8-6-">&9C&834&5E5=46-E&84'B;4&:;9E477L&57& 74
834&-6:977-H-G-8@&9IC&H4-'>&;43-,4=&5C84,&5&:4;-9=&9C& :4;-B-RICSL &5 BDBGFER 978
HA4&;4E9'7-=4,4=&57&H983&G-6-87&3-'=4,&834&:;9=BE8-9'&9C&>99=& 7TE-BB4&5'=&34G: &89&E
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a sometimes unbearable pressure on young researchers: “There’s a schedule to be

observed it’s very, very rigid at the Unil, it's nonl'4>98-5HG4& ~53& @478 8358& -71.& 8358& -7& 5&
C44=H5EK& %& >5<4& 89& 834& #4EB9;584& ~?34'e& 834@& 57K4=& 64& C9;&;e844=H5EK& 9'& -8¢
and... and it’s true that our whole, our whole Faculty are all convinced that the

assessment period ought to be longer because [our field] is a science that takes time...”
Rf*)L&\465GAL&2S(&

"8&'58-9'5G&GA4<4G&RG-E-47S

234&CAGG9?773-:&7@ 7846808 BRIIB5865)9;&=;5?H5EKX&'98&H4-'>&5HG4&89& E9'8;-HB84&
89&834&:4'7-9'& CB'=L&5G839B>3& 834&:97-8-<48& 7-=4&-7&834& 9::9;8B'-8 @& 89& =4<4G9:& :4;
G-'47&9C&;474BE3(&

234;48&-78&5&'44=&89&-6:G464'8&:584;'-8 @& G45<4&57&5&645'7&89& ;4=BE4&834&>4'=4;&>5:(&
9834;&'44=R&89&-'E;4574&834&'B6H4;&9C&E;0E347&5'=&89&C5E-G-8584&5EE477&89&8346(&

"& 9;>5'-758-9'5G& EBG8B;4& H574=& 9'& =-<4,;7-8 @& 57& 5& CIB'=-">& :;-'E-:G4& -7& '4EATT5, @8
9'GC@&;4>5;=-">&>4'=4;L &HB8&5G79&EBGSB;5G&9;->-'S(

“I think it’s good... to have a [this uh] this kind of balance [why?]... hum, just to have a

H5G5'E4& -'& 834& E4'8;4& %& 645'& %L.& %& ?57& C9;& 4F56:G4& G-<->& =9->& 6@& 78B=-47& °
9834;L&B3L&64'&RAB-48&G5B>3S&~AB-48&G5B>3&%&83-'K&8358&757&58&9'4&R:9-'8hS&5&
R765GG& G5B>3S& ~765GGE&8nCEeBeBai&l HBi8k it’s, it’s very important to have a

balanced uh team [ok] whether it’'s men or women or whether it’s like people from

different cultures, different ways of thinking [ok], it doesn’t matter, too much but just

have... have a good balance”&

234& E;458-9'& 9C& '4?& 785HG4& :97-8-9'7& -7& TB>>4784=& -'& 9;=4,& 89& :;9=BE4& >99=& 7E-4
“There are several routes that might be explored if the aim of the University is to
19=BE4&<4;@&>99=&;4745,E3&58&58 <4;@&3->3& G4<4GL&-8&?9BG=& H4& ?3@&'98& E ;4584
785k posts.”&

<K"G"HISTT1+.H0/- D08
ZM+&'N,('$A""+1%%"1'+(.'+B&, $(1' . $'&M"™ (&"%-,"K"" 1" (-, 1,$(+1'&M":$18&'
1,9%"  ASYAYA 1" (&'SAEM" Yo HUSA 1L, $(+/'+(. #%, +&" A"X
"8&9;>5'-758-9'5G&G4<4G&RMQM&=&:5;864'8S

234&65J19;-8@& HA4G-4<4& 8358& 83&\SHEBUEAKB & :4>5;=-">& >4'=4;& AAB5G-8 @L& HB8& 834 @&
also highlight the consequences of the broader “culture of performance” on worklG-C4&

H5G5'E4(& 234@& :;474'8& 83-7& '47& EBG8B;4& 57& 5'& -'E;4574& -'& ?9;KG95=& 8358& 65-'G@
4CCA4E87&9'&7964'&-'&5&E9'84F8&734,48834864&;465-'7&<4;@&8;5=-&9'5G(

The majority of the sociologists regret that the criteria for doing “good science” privilege
834&7;-8->&9C&5;8-EG47&;5834;&835'&HI9K7&R .&:4;79'7TL&BEGE&64'L&IBB&KICE)S(&

"8&'58-9'6G&G4<4G&REOG-E-47S

"&69;4&39;-W9'83@&;E3@&-7&7B>>4784=&H@&9'4&-'84;<-4?441.&?39& 78;47747&834&:;477-">
'44=& 89& -'E;4574& 834& 'B6H4,;& IEQEBBHG& :97-8-9'7& 5'=& 834,4C9;4& 89& ;4=BE4& 834&
75G5,@&9C&];=-'5;@&_;9&4779;7(

DF:5'=-">&834&E3-G=E5;4&C5E-G-8-47&-7&=4TE;-H4=&57 &ofrRH® &89&GCBE-G-8584&
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4. General conclusions

234&879&=4:5;864'87&8358&35<4&H44'& 78B=-4=&7446&89& 35<4&=-CC4;4'8& EBG8B;47&;4>5
834&?5@7&7E-4'E4A&-7&:;9=BE4=8&5'=&-87&:;9=BE4;7(&23474&7:4E-C-E-8-47&35<4&H44'&;4<4"
;4G58-9'&89&8348BAK&8;5I4EST AFBMR64'&5'=&?964'&?4&-'84,<-4?4=(&Q9?74<4;L&-8&

-7& -'84,478-">& 89& '984& 8358& HO83& =4:5;864'87& 84'=& 89& :;-9;-8-74& ?9;K& 9<4,& 5GG& 9¢€
7:34;,47&9C&&-CA(

%'& 834& M2DP& =4:5;864'8& 834& :;9=BE8-9'& 9C& '4?& K'9?G4=>4& -7& =47E;-H4=& 57& 3->3
E96:48-8-<4L& =4C-'4=& HBRBBL H48?44'& GE5H7& HA4G9>-">& 89& =-CC4;4'8& B'-<4,7-8-47(&
234;,4&74467&89&H4&5& E96:48-8-9'&89& H4&834&C-;78&89&:BHG-73&;47BG87(&P9;49<4;L&83
89& H4& 7BH785'8-5G(& _49:G4& ?39& ?9;K& -'& 83-7& =4:5;864'8& 5;4& G4=& 89& E96:C@& ?-8:
| RAEAT7-88& 5'=& 79& 8RH@EE CA4?& :977-H-G-8-47& 9C& 7G9?->& =97'(& 234;4C9;4L& 5'@&
-'84;;B:8-9'L& 4<4'& C9;& 6584;-8@& G45<4L& E5'& 7->'-C@& 5& =4C-'-8-<4& =4G5@& -'& 834&
"G839B>3& 7964& 646H4;7& 9C& 834& M2DP& =4:5;864'8& 78;477& 834& '44=& C9;& =-<4;7-8@«
;4745;E3& 84567L& 83-7& ?5@& 9CABBABTEL'& >-<-'>& :;-9;-8@& 89& ?9;K& 4CC-E-4'E@(& 234&
:4;C9;65'E4&EBG8B;4&4<-=4'8&-'&834&M2DP&=4:5;864'8&-7&'98&57& EG45;G@&4785HG-734=
MMQ&=4:5;864'8(&%'&834&MQM&=4:5;864'8L.&-'84;<-4?4471.&?39&-'EGB=4=8&3&7964'&?39& 35:
E5;44;&:5837&8358&?9BG=& 35<4XHEBLE8&B9&-65>-">&-'&834&M2DP&=4:5;864'8L&HA4E964&
critical and described the “rationalization” of science production as being
E9B'84;:;9=BE8-<4&-'&84;67&9C&:;9=BE-'>&-"9<58-<4&KD?G4=>4(

Y3-G4&834&e5E5=46-E&5>4e&5::45;7&-6:977-HG4& -'& M2D PLR-BREA-BEHZRHEBRN &

MQM& =4:5;864'8(& 234& -6:9;85'E4& >-<4'& 89& 845E3-'>& -7& 5G79& 834& 79B;E4& 9C& 7I
=-CC4;,4'E47(& %'& 834& M2DP& C5EBG8@L& 83-7& 857K& -7& B7TB5GG @& :;474'84=& 57& 5& H
4745;E3& 5E8-<-8-47& ?3-G4& -8& -7& =47E;-H4=& 69;4& :97-8-<4GCQAEBBVMEMLSE :977-HG@
E96:484'E47& -'& 83-7& C-4G=& :G5@& 5& ;9G4& -'& ;4E;B-864'87(& "& 7->'-C-E5'8& :;9:9;8-9'& 9C&
department’s interviewees mention previous involvement in teaching as a positive skill

8358& E9'8;-HB84=& 89& 834-;& ;4E;B-864'8& -'& 834-;& EB;;4'8& :97-BF@ 439 B @& &
=47E;-H4=& 57& =-CC-EBG8& 89& G-<4& ?-83L& :;4E5;-9B7& :97-8-9'7& 7446& 89& H4& :5;8& 9C& ¢
J4AB-;464'87& -'& H983& =4:5;864'87(& Y34'& 834& -'84;<-4?447& E35GG4'>4& 83-7& HAG-4CL
83;9B>3& E;-8-E-7-'>& 834& -6:9;85'E4& >-<4'& 89& ?9;KL& -8& 74467& 45D8B&;89& -65>-'4&
,9C477-9'5G&5G84;'58-<47& -'& 834& M2DP& =4:5;864'8&8 R46:G9@64'8& -'& :;-<584& E96:5'-47L&
C9;& 4F56:GA4S(& 23-7& -7& G477& 834& E574& -'& MQML& ?34;4& 7964& 5=9:8& 846:9;5;@& |
78;584>-&((

*1&
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Table 12. Faculties of the UNIL, abbreviations, and sex of the Dean of each Faculty

Faculty Abbrev. Head (Fall 2014)
\SEBG8@&9C&2349G9>@&5'=&#4G&-9B7&M8B=-47& | \2M#& *&P5G&#
\SEBG8@&9C&"5?L&$;-6-'5G&aB78-E4&5'=& BHG&&'| [M$& *&\465G&
\SEBG8@&9C&";87&Cc&QBH5'-8-47& N88;48 *&P5G8#
\SEBG8@&9C&MIE-5G&5'=& 9G-B-ESGE&ME-4'E47& | MM& *&P5G&%
\SEBG8@&9C&UB7-'477&5'=&RE9'96-E7 QD% *&P5G#
\SEBG8@&9C&!497E-4'E4A7&5'=&D'<&9'64'8& IMD& *&P5G#
\SEBG8@&9C&U-9G9>@&5'8&P4=-E-'4& M2DR. *&\465G&

&

*) &
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Table 13a. UNIL Staff: Sex, positions and departments (2013)

SSH STEM-BIO S:,,i'g- LAW
2013 2013 2013 2013

& & & P& \& P& \& P& \& P& \&
M85&C & V&IC&\BGG&_;9C47T8:84R\BGG & & 0 0& )& +& & ,&
& & V&IC&\BGGE._;9C4778; B4R 5;8 & T& ,& T& 1& T& *& T&
& & V&IC&"7TTIE-584& _;9CA7 B BAR\BGG & 1& H& *& 18 & ,& *&
& & V&IC&"779E-5848& _;9CA77HBTBIS.5;8 8 ,& & ,& *& ,& MN& 0&
& & V8IC&-'84;64=-584&845E3-'>&C&;4T45;E3&:97I8-8FBR' * & )& 0*& .& »T& *& 0& T&
& & V&9IC&-'84;64=-584&845E3->&C&;47T45,E38:97-BBABR *. & * & 0& ,& *& *0& *& .&
' P$&H  7SA%"1"+%BM LE&+AAK, &M +#"%; +("(&'#$1,8,5(" Iy CD pJ YG EJ pl' CE YD
& & V&IC&"77-785'88_;9CATTW7BABBGG & & 0& ,& ,& T& T& T&
& & V&IC&"77-785'8&_;9CA77AF-EREE;8  OT& T& TR TR T& T& *&
& & V8IC&-'84,64=-584&845E3-'>&C&;4T45;E38:97I8-8FFR .& *& & & & & & &
& & V8IC&-'84;64=-584&845E3-'>8C&;4T45;E38:97-BBIGR. 0& *& & & & & &

P$&H  ?$A%"1"+%BM1&+AAK, &METXBIN$S1,8,5( YY ¥ E G G D v
& & V&IC&"77-785'8&_;9CAT7W7GABBGG & T& /& & ,& T& T&
& & V&IC&"77-785'8&_;9CA77IFRRS5;8 T& & *& T& T& T& T& *&
& & V&9C&;4745,E3&785CCLIBBRIRG:97-8-O'CRIBBER.  *& 1& *1& »& ,& 1& )& 0&
& & V&IC&;4745;E3&785CCLIBBRIRG:97-8-9'&R18:848  *+& ,T& *1& & T& *& & &
& & V8IC&-'84;64=-584&845E3-'>&C&;4T4A5;E38:97IBBFFR & & )& .& *& 0& ,& *&
& & V89C&-'84,64=-584&845E3->&C&;4TA5;E3&:97-BBIGR. & & T& *& T& *& ,& .&
& & V&9C&"77-785'8787-83& HERBGG &+ %8 T& )& /& T& T&
& & V&IC&"77-785'8787-838_3RBUE:;8 *& 0& 1*& ). & T& T& 0& *&
& & V&9C&:978E7&RIBGGS: € & & L& *& T& T& *&
& & V&IC&:I7SE TR 5/8-64% /& +& /& *T& T& T& 0& *&
& & V&IC&"77-785'87IBROB&G L& /& 0& 0& T& T& *1& **&
& & V&IC&"77-785'87 &R6ER & T& & IT& 1& *& 11& /&
& & V&IC&_3[&78B=4'8T18RERG *& 01& *& 1+ 0& T& 0& 0&
& & V&IC&_3[&78B=4'87ER64EM & T& & TR TR & & T&
& & V&IC&;4745;E3&7858GARMBGG  OT& T& TR TR OT& T& T&
& & V&IC&;4745;E38&785(BB455;8 & & *& 0& T& T& T& T&

P$&H  ?'$A%"L"+%BMLE+AAK &M +&"#$%+%0#$1,&,$(C  YDH YJH EN' EpJ ED EG Hp pY
M8B& & V&9C&78B=4'8BUME V*&*T) &/ &0, & )0&1+8 ), & 1)+&
& & V&9TBB=4'87&PRIE *0& 1+.& , & *) 80T)& ,T/&8*, & ./ &
& & V&9C&_3[&78B4&4'87 #)' & *+*& 0%+& 0. & *.0 & *108 *.T & *T1&

&
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Table 13b. UNIL Staff: Sex, positions and departments (2013)

GSE HEC ARTS REL
2013 2013 2013 2013
& & & P& \& P& \& P& \& P& \&
M85€&C & V&IC&\BGGE,_;9CABTBRES. Y& T& T& & & T& ,T& &
& & V&IC&\BGGE_;9C4778:PAB. 58 ™ OT& ,& T& T& T& L& T&
& & V&9C&"779E-584&_;9CATTS:PARBGG & & T& *& L& *& T& *&
& & V&9IC&"779E-5848&_;9CAT7BTRAR.5;8 )& T& & *& )& T& & *&
& & V&IC&-'84;64=-584&845E3-">8C&;ATA5;E3RBEBIR.  1& T& *& T& 1& T& *& T&
& & V&IC&-'84;64=-584&845E3-">8C&;4T4A5,E3&:97-BEABR 0& T& 0& *& 0& T& 0& *&
' P$&H  PSAU" T +UBML&H+AAK &M +H'%; +(" (& #$1,8,$(" Gl Y CC YY GI Y cCC YY
& & V&IC&"77-785'88&_;9CAT7HBFBRBGG T8 0& *& /& T& 0& *& /&
& & V&9 -785'88_;9C4779;78R 688 T T& T& T& T& T& T& T&
& & V&IC&-'84;64=-584&845E3->8C&;4T45;E3&:97I8-BFBR) & & & & & & & &
& & V&ICE-'84;64=-584&8845E3->8C&;4TA5;E3& 97 BFIGR. & & & & & & & &
' P$&H  P'BA%"1"+06BM 1&+AAKK &MBEHBINH$S1, & $( D E YC H D E YC H
& & V&IC&"77-785'88_;9CATTH7BFBRBGG 0& T& T& *& 0& T& T& *&
& & V&IC&"77-785'88_;9CAT7IT-EREE;8 T OT& & T& T& T& *& T&
& & V&ICE;4745;E38785CCLIBBRARG:97-8-9GRIBBEE.  ,& *& ,& 0& ,& *& ,& O&
& & V&9C&;4745,E38785CCEIBBRIXED7-8-9'GR_IBEAS.  *1& * & & .& *1& *& ‘& .&
& & V&ICE-'84;64=-584&845E3-'>8C8&;4T45;E38:9718-8FFR )& 0& *& *& )& 0& *& *&
& & V&ICE-'84;64=-584&8845E3-">8C&;ATA5,E3&:07-BBAGR. *& *& T& *& *& *& T& *&
& & V&9IC&"77-785'87&7-838_HERBGG g 18 +& L& & 1& & L&
& & V&IC&"77-785'878&7-838_IREUE:8 )& & T& 0& )& & T& 0&
& & V&9C&:978E7&RIBGES. 0& *& *& 0& 0& *& *& 0&
& & V&IC&:97BE7&R B84 T *& 1& *& T& *& 1& *&
& & V&IC&"77-785'8TIBFBBEG & *& 0/& * & .& *& 0/& * &
& & V&IC&"77-785'87 E3R65B 0& 0& & *& 0& 0,& & *&
& & V&ICE._3[&78B=4'8T1&REBG L& OT& *& Y& . & O0T& * & *&
& & V&ICE_3[&78B=4'87HR6E® T T& T& *& T& T& T& *&
& & V&9IC&;4745;E387858BARBGG ™ OT& T& T& T& T& T& T&
& & V&9IC&;4745;E3&785ERIs;8 & T& *& *& *& T& *& *&
' P$&H  P'$A%"1"+06BM 1&+AAKK &M+ EHES%BEO’ YYG FE YYE pD YYG FE YYE pD
M8B&( & V&9C&78B=4'8B&UME 0,) & *+T&*T1.¢ 178 0,) & *+T&*TL.¢ 17 &
& & V&9C&78B=4'87&PME * & *1& 1118 ,0 & ¥ & *18 1118 ,.0 &
& & V&9IC&_3[&78BH'87 TE& 1w )& 11& T& 1€ )& 11&
&
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Table 14. Appointments to permanent positions (UNIL 2010-2013)

2010 2011 2012 2013 Total
W‘M W’M W|M WIM W|M
M2DR. _;9C(&"78(& V4?28:97-8-%  1& +& & 0& *& ,& 0& 1& ,& *+&
& R?-838947-839B88 9698.9'& & 1& 1& 1& 1& 1& 1& 1& 1& 1&
g  SABMUE 24'B;4& & 1& 1& 1& 1& 1& 1& 1& 1& 1&
&  _9C(&"TH( V4?28:97-8-%  *& 0& ,& ,& *& 0& & *& 1& &
& & :9698-9' & 0& "& *& )& 0& .& ,& .& & 00&
& & 24'B;4& 1& 0& 1& 1& 1& 0& 1& 1& 1& .&
&  _9C(&L:=¥ V4?28:97-8-% 0& & 1& & 1& 1& I& ,& 0& 0.&
& & :9698-9'& 1& )& 1& +& 1& ,& 1& *& 1& *+&
& & 24'B;4& & 1& 1& 1& 1& 1& 1& 1& 1& 1&
& 2985G&M2DP & 1& ,, & .& 0)& .& */ & 1& *. & ¥ & /0&
& & & & & & & & & & & & &
& & & OT*T&| OT**&| OT*0&| OT* &| 2985%
& & & Yq P&Yq P&Y<S1 P& Y% P& Y&{ P&
MM& _;9C(&"&( V4?8:97-8-%  1& *& 0& 0& 1& 1& 0& *& .& .&
& R?-8389,47-839B88 _9698-9'& & 1& 1& 1& 1& 1& 1& 1& 1& &
g S4B 24'B;4& & 1& 1& 1& 1& 1& 1& 1& 1& 1&
&  _9C(&"TR( VA?8:97-8-%  1& 1& 1& *& 1& .& *& 1& *& 1&
& & :9698-9' & 1& 1& 1& *& 1& *& 1& 1& 1& O0&
& & 24'B;4& & 1& 1& 1& 1& 1& 1& 1& *& 1&
&  _9C(&L:=& VA?8:97-8-%  *& 1& 1& ,& 1& 1& 1& 1& *& &
& & :9698-9'& 1& & 1& *& 1& 1& 1& 1& 1& 1&
& & 24'B;4& & *& 1& 1& 1& 1& 1& 1& *& *&
& 2985G&MMQ & & )& 0& & 1& 1& ,& *& & OT&
&

*l &
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Table 15. Types and duration of leave periods by gender
STEM SSH
2013 2013
Types of Leaves Position Male |Female |Male |[Female
_5-=86584;'-8 @&GABBEB37& \BGG&:;9C47&9;7 1& T& 1& T&
RT&=5@7S "779E-584&:;9CATR9;7 1& T& 1& T&
"77-785'8& ;9C4789;7 1& T& 1& *&
1834;&:4;65'4'8&845E3-">&¢C "
;4745;E3&:97-8-&7 & 0"& & &
& 9789 & L& 1& T&
"77-785'87&Cc&=9E89;5G&
& -8B=183 1& )& 1& )&
& 1834;& & T& 1& , &
& P$&+/ = GY = EY&
_5-=8&G45<48&C9;&H;4578@@4-\BGG&:;9CA47&9;7 1& T& 1& T&
69'83&ROT&=5@7S "779E-584&:,9C4TR9;7 1& T& 1& T&
"77-785'8& ;9C47&9;7 1& * & 1& *&
183(&:4;65'4'8&845E3-">&C&

& ;4745;E387-8-9'7%& & & & &
& 979 & 1& 1& 0&
"77-785'87&c&=9E89;5G&

& 78B=4'8g & T& 1& 0&
& 1834;& 1& T& 1& , &

& P$&+/ = EG = Y¥&
N':5-=&:584;"-8@&G45381R44KE\BGG&:;9CA47&9;7 T& 1& T& 1&
"7TT79E-584&:;9CA4789;7 T& 1& T& 1&
"77-785'8& ;9C4789;7 T& 1& T& 1&
& 9789 T& 1& T& 1&
"77-785'87&Cc&=9E89;5G& .
& 78B=4'8% T& 1& & 1&
& P$&+/ D = Y =
_5-=8G45<4&C9;&7-ERBERAB\BGG&:;9C47&9;7 T& T& T& T&
=5@« "TT79E-584&:;,9C4789;7 T& T& T& T&
"77-785'8&_;9CAT7R9;7 T& T& T& T&
& 9789 T& T& T& T&
"77-785'87&Cc&=9E89;5G&
& 78B=4'8g T& , & T& T&
& P$&+/ D G D D&
&

T &
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SLOVENIA

Majda Cerni¢ Isteni¢, Duska KneZevi¢ Hocevar, Tanja Petrovic'

1. INTRODUCTION
1.1 Test Institutions

STEM: Department of Agronomy, Biotechnical Faculty, University of Ljubljana,
Slovenia

234& U-984E3'-E5G&\SEBGB8@& RU\SL& 4785HG-734=& -'& */)*L& -'EGB=ATR6 1[4 5;864'87X&
H-9G9>@L& C9;478;@L& G5'=7E5:4& 5;E3-84E8B;4L& ?99=& 84E3'9G9>@L& 5'-65G& 7TE-4'E4& ¢
TE-4'E4L&5'=&84E3'9G>@ (& %'&0T*, L& 834;4& 74,48 1))& 46:GO@447&5'=&5G6978& +Td& 9C&
?4,48 4'>5>4=& -'& :4=5>9>-E5G& 5'=& TE-4'8-C-E& ;4745,E3& 5E8-<-8-47(& 238& [4:5;864'8& 9
">;9'96 @& R["'S& 357& H44'& 7T4G4E84=& C9;& 834& !"#$%"& :;9J4E8(& 234& =4:5;864'8& :;9<-=47
B'-<4;7-8@&G4<4GL&5=<5'E4=&:;,9C477-9'5GL&5'=&:978>;5=B584&4=BE58-9'L&57&?4GG&57&
;4745,E3&5'=&84E3'-E5G&5'=&E9I7TBG8->&?9;K&-'&E9"4EB-9'&?-83&5>;-EBBIBE,;4(& % '&[4E46
0T* L& 834;4& ?4,4& *T1& :49:G4& R1°& ?964'& 5'=& .+& 64'S& 46:G9@4=& -'& )& E35-;7& R7BH
=4:5;864'87S& 9C& 834& =4:5;864'8Z2& 7964& 9C& 8346& R:4=5>9>-E5G& 5'=& 6978C@& ;4745;
4,79"4GS& 5;4& 4'>5>4=& -'& & #4745,E3& _;9>;56647& 5'=& *)& ;4745;E3& >;9B:7& RH57-EL&
5::G-4=8&5'=&=4<46B85G &;4745;E3&?RKS(

SSH: Fran Ramovs Institute of the Slovenian Language, Research Centre of the
Slovenian Academy of Sciences and Arts (ZRC SAZU)

234& #4745;E3& $4'8;4& 9C& 834& MGI<4'-5'& "E5=46@8& 9C& ME-4'E47& 5'=& ":87& R...#$& M
4785HG-734=8 -'&*/ *L.& -BABI48& MGO<4'-5'& :4745:E3& E4'8;4& & 8348 3B65'-8-47L.& 5'=8 -8&
E9<4;7& '58B;5G& 5'=& 79E-5G& 7E-4'EA7& 57& ?4GG(& ...#$& M"...N& E96:;-747& 9C& 5& '48
:4745;E34;78 5'=8 84E3'-E-5'7& R,0T& -'& 8985GS& ?-83-'& 8348 C;56479;K& 9C& * & -'78-8B847(&
%'78-8B84&9C& 8348 MGI<B5548357 & 4785HG-734=&-'&*/.1(& M-'E4&834& 4785HG-7364'88.9C&
. HS&M"...N&-'&*/ 0L& 834& %'78-8B84& 357& =4<4G9:4=& 7T4E8-9'7& C9;& GAR-E9IGY>-E5GLE 48
9'96578-EL& =-5G4E89G9>-E5G& 5'=& 84;6-'9G9>-E5GE =-E8-9'5:-47(& %'& OT* L& 834;4& ?24:4
46:G9@447L8& 9C& ?3-E3& ,1&TUBAR34;78& R0O,& 7964'& 5'=& *08& 64'S& 5'=8 9834;7& ?4;4&
84E3-E5G&:4;79"8G(

1.2 Specificities of Quantitative Data Collection

234& =585& C9;& 834& AB5'8-858-<4& :5;8& 9C& 83-7& ;4:9;8& ?57& E9GG4EB4=& C;96& 879& =
-'78-8B8-9'7(&234&=585& 9C& 834& U-984E3' NS & \GEFBBEBRI'& ?-83& M2DP& 8478-">&

?57& 6978G@& E9QGG4EB4=& C;96& 834& QB65'& #479B;E4& |CC-E4& 5'=& 834& M4;<-E4& C9;&"
"CC5-;7L& :5;8-EBG5;G@& =585& ;4>5;=->& ?9;K->& E9'=-8-9'7& 5'=& E5;44;& =4<4G9:64'8& 9
5E5=46-E& :4;79"4G(& "'& -6:9;85'8& 79B;E4& ?57& 5G 798 8B&H §AH878& 9C& 83 & U\&

;9<-=->& -'C9;658-9'& 9'& ;4745;E3& :;9J4ERFT&& 834& U\& ?4H:5>4&;9<-=-'>&
-'C9;658-9'&9'&65'=589; @& 5'=& 4G4E8-<4& 7TBHJ4E87(&"GG&=585& 9C& 834&#4745;E3& $4'8;4&

*, &
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MG9<4'-5'& "E5=46@& 9C& ME-4'E47& 5'=& ";87& R#$& M"M"S& ?4,48389& QEEHAE: & C;96&
#479B;E4&]CC-E4(&\9;&834& ;4AB4784=& U\&-8467L& 5GG& =585& ?4,;4& 9H85-'4=1.& ?3-G4& -'&?
834&C9GG9?->&-84678&74,4&'98&5<5-G5HG4&9;&5::G-ESHG4AX

14'=4,8&4AB5G-8@&-'&?9;K-'>&E9&-8-9'

| M4F&;58-9&9C&_3[&E5'=8=5847Z
14'=4,84AB5G-8@&-'&E5;44,8&=4<4&9:64'8

| M4F&;58-9&9C&834&785CC&?-838&5&846:9;5;@&:97-8-9'&RCBGG&:;9C4779;7L&5779E-584¢
...) in the SSH department as regards to their vertical promotion;&

| M4F&;58-9&9C& 3[7&R9'>9-'>L&'4?C@&4'84;-'>&5'=&9HB5-'4=S&-'&834&MMQ&=4:5;864'8Z

| M4F& ;58-9& 9C& :97BEIE/ES5'87& 5'=& '4?G@& 4'84;-'>S& 5'=& 4<5GB589;7& -'& 834& MMQ&
=4:5;864'82&

I M4F&;58-9&9C&577-785'8&:;9C4779;7& R5::G-E5'87&5'=&'4?G@& 4'84;-'>S& 5'=& 4<5GB589
834&MMQ&=4:5;8@4'8Z

| M4F& ;58-9& 9C& 5779E-584& 5'=& CBGG& :;9C4779;7& R5::G-E5'87& 5'=& '4?G@& 4'84;-'>.
4<55B589;7&-'&834&MMQ&=4%;864'8Z

14'=4;&4AB5G-8@&-'&;4745;E3&5'=&845E3-">

| Sex and academic position (full professors, associate professors...) of the staff in the
M2DP&=4:5;864'8&57&;4>5;=7&89&65'=589; @&E9B;74703B;7&85B>38Z

I  MAF&5'=&5E5=46-E&:97-8-9'& R&SGE &ssBciate professors...) of the staff in the
M2DP&=4:5;864'8&57&;4>5;=7&89&4G4E8-<4&E9B;747839B;7&85B>38(

1.3 Specificities of Qualitative Data Collection&

23-7&:4:9;8&-7& H574=8 9'& 0T& 483'9>;5:3-E& -'84;<-477& E9'=BE84=8 588 8?79& 8478& -'78-8B8-C
234& M@UE&N5'>B5>48%'78-8B84& ... #$&M"...N& RMMQS&5'=&834& U-984E3-E5G&\SEBG8@LE
9C&"NIBHGJ5'5&RM2DPS(&2348&-'84;<-4778&24:4& EQ'=BES4=& - FEFRIA/R- OFREB06E
\4H;B5;@&0TEL(

"8&834&MMQ&-'78-8B8-9'L&834,4&?4,4&/& CA65G4&5'=&*&65G A&/ 8834474830883 7 &-

?34;4& ?964'& 7->'-C-E5'8GC @& 9B8'B6H4;& 64'L& 34'E4& 834& >4'=4,& =-7:;9:9;8-9'S(& 234&
5<4;5>48& 5>4& 588 834& 8-64& 9C& -'84;<-4?7-'>& ?57& ,+()& @45;7&5'=& 5GG& 834& -'84;<-47447&
45;G@&ES;44;&;4745,E34;7&R ,&577-785'87&?-83&5& _3[&5'=& +& ;4 RETIRIR, B CHEER4 7S (
8-648&46:GI9@447L&,&?-83&:4;65'4'8&5'=&+&?-83&846:9;5; @&E9I'8;5E87(

234& -'84;<-4?447& ?9;K& 58& =-CC4;4'8& =4:5;864'87& 9C& 834& %'78-8B84& 9C& 834& MGO<
G5>B5>4(& V9'4& 9C& 8346& 357& G4=& :978=9E89;5G& :;9J4E87& C-'5'E4=& H@& 834& MG
#4745;E3&-'"78-8B8&;& ;4E4-<4=89834;&:978=9E89;5G&C4GG9?73-:7& C;96&834&-'84;'58-9'5G8&
7E-4'8-C-E&-'78-8B8-9'&9;&7:4'8&74<4,5G&69'837&9; &80 45;7&5H;95=(

"8&834&M2DP&-'78-8B8-9'L&834;4874;4& 1&CA465G4&5'=81&65G4&-'84;<-424471 & ?-83&834&5+

5>4& 9C& ,)(1& @45;7& 58& 834& 8-64& 9C& -'84;<-47-">(& "GG& 5:4& 45:G@& E5;44;8 SE5=4¢

:978=9E89;5G&;4745;E34;L8&0&577-785'87&7-83&5& 3[L&1&?-83&834&8-8GHBRE/ 7-785'8&:;9C4
8888888888888 ERBERELRERELRRERERELRE. & 8.8&8.888&

T&'&MG9<4'-5L&5& _3[&78B=4'8&9H85-'7&834&:978=9B8OFERE/ BEERZ CHG & -'&5::C @S5 (ER&

[4745,E3& :;9)4EB& 588 834& MGO<4'-5'& #4745;E BUOTIMBEEVHBEAL ;9 J4ESLE 834;4& 78 '9& TAGAES-9'&

OE4=B;4L&5'380734&HAE9BBAL: ;- E-5G&-'<478->589:20G8978=9E89,5G &: 9 SEBERI;&-'8'MB

;4AB-;4=S(&234&E5'=-=584&739&5::G-47&C9;&834&:978=9E8BHG;&: 93 48RBAREGE&4:5;864'8&

RIGEBGS @ SR4M%-

. &
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?9;K&9'&:97-8-9'7&9C&577-785'87& ?-83&5& _3[L&5'=&0&577-785'8& :;9CABMNES(&"GG& 5;4& CE
46:G9@447L& 1& ?-83&846:9;5;@& 5'=& 1& ?-83& :4,65'4'8& EIN85HBIYHG& 78B=4'87&

C;96& 834& M2DP& RU\S& 756:G4& 5;4& 846:9;5,-G@& 46:G9@4=& _3[& 39G=G;@8?39& 5;4& 9CC
577-785'87& ?-83& _3[7L& 4-834,& 845E3-'>& 577-785'87& 9;& ;4745;E3& 577-785'87(& 234& =-CC4
H48744'&834&879&577-785'8&8-8G47&,;4G58478&89&H4884,&9::9;8B'-8-47&C9,&845E3-'>&577-7
H4E964& :4;65'4'8C @& 46:GI9@4=& -C& 834@& 7BEE44=& 89& H4& :;969845K489& 834& '4F8& ::
R577-785'8& :;9C4779;S& 9'& 8-64& 5'=& -'& S5EE9;=5'E4& 7-83& 8344& :;9698-9'& E;-84;-5& 9C& 83
B'-<4;7-8@(& |C@& *& 9C& 834& -'84;<-4?447& -7& EB;;4'8G@& 5& :978=9E89;5G& 78B=4'8& ?
5H;95=(&23;44&65G4&-'84;<-4?447&7-83&846:9;5; @&E9'8;5E87&35<4&5G;45=@&H44'&:;96984-
8X834& 8-8G4& 9C& 577-785'8& :;9C4779;L& HB8& 5;4& EB;;4'8C@& 46:G9@4=& 5'=& :5-=& 57&
577-785'87&5'=&5&845E3-'>&577-785'8&R*S&H4E5B74&9C&834&7 @ 7846-788-9'&9C&834-,&:97-

234&C9GGY?-">&85HG4&739778834878;BESB;4&9C&-'84;<-424478588838BNRDPE&S5' =& MMQ&-
14>5;=-'>8834-:8:97-8-9'L&T4F&5'=8:;474' EA&ICRE3-G=;4(

Table 1. Interviewees in the STEM and SSH departments regarding their position, sex and
presence of children.

Male Female Total
STEM Department & & &
"77-785'8&:;9C4779;7&?-83&E&-G=;4' 0& 0& L&
"77-785'8&:;9C4779;7&?-839BB&E3-G=;4" 0& *& , &
_978=9E70577-785'87& ?-83& 5& _3[& T& T& T&
E3-G=;&
_978=9E7&7?-839B8&E&G=;4' *& 0& , &
Total 5 5 10
& & & &
SSH Department
"77-785'8&:;9C4779;7&?-83&E&-G=;4' T& )& )&
"77-785'8&:;9C4779;7&?-839BB&E3-G=;4" T& *& *&
_978=9E70577-785'87& ?7-83& 5& _3[& *& *& 0&
E3-G=;&
_978=9E70577-785'87& ?-83& 5& _3[& ?-¢ T& *& *&
E3-G=;&
Total 1 9 10
& & & &
Total Interviewees 6 14 20

2. REPORT ON QUANTITATIVE DATA

234&AB5'8-858-<4&:5;8&9C&834&;4:9;8&-7&9;>5"-74=& SEER4G=RBQ&CIB,RIAB5G-8@&

-'& ?9;K-'>& E9'=-8-9'L& >4'=4;& 4AB5G-8@& -'& E5;44;& =4<4G9:64'8L& >4'=4;& 4AB5G-8@& -
;4745,E3&5'=&845E3-">L&5'=BPIKC @&H5G5'E4(&234&5'5C@7-7&-7&H574=&9'&7858-78-E5G &
78;477->& <5;-58-9'7L& =-CC4;4'E47& 5'=& 7-6-G5;-8-47&CII& &'FAFEARMEBA'8&
RM2DPOMMQS(& %'& 83-7& ;4>5;=L.& 85HG47& ?-83& 834& 'B6H4,;0:4;E4'85>4& 9C& ?964'& 5'=&
74:5,584G@&C9;&M2DP&5'=&MMQ&=4:5;864'87L&5;4&:,9<-=4=&C9;&5GG&CIB;&C-4G=7

*1l &
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2.1 Gender Equality in Working Condition

8"1"I#9ST7 71+ #0/+#9SAB

234&=585&9'& EIMAC&IC&5CG&=4:5;864'87&9C&834&U\&73977&R25HG4&*S& 8358&-'&834&
14;,-9=&834&:97-8-9'7&9C&CBGG&:;9C4779;7&5;4&7845=-C@&=96-'584=&H@&65G47&H@& 834
89&)TX.TL&?-83&JIB78&5&G9?&:4;E4'85>4&<5;-58-9'&45E3& @45;(&D<4'&>;4584,&=-7:5;-8 @&H
64'& 5'=& ?964'& E5'& H4& 744'& 58& 834& G4<4G& 9C& 5779E-584& :;9C4779;7L& ?3-E3& ;45E34=
;58-9&9C&+TX, T&-'&0T*,(&234&9::97-84&,58-9&R5::;9F-6584CG@&.TX) T&89&834&H4'4C-8&9C&.?
E5'& H4& 744'& 58& 834& G4<4G& 9C& 577-785'8& :;9CA4779;7L& ?3-E3& -7L.& 39?4<4;L& >488-">& ¢
RIX1TS&58&834&4'=&9C&834&9H74;<4=8&:4;-9=(&P9;4&9;& G477& 785HG4&;58-97& ?4,4& 9HT
8348 G4<4G&9C&577-785'87& 734,48 ?964'& 7G->38G @& 9B8'B6H4;& 834-,& 65G4& E9GG45>B4"
23B7L&58&834& M2DP& G4<4GL&834&;,4G58-9'7& HA8744'4 64'& 5'=& 7964'& SE5=46-E7& 46:G 9!
CBB®4&ES'&65-'C@&H4&744'&57 8BB0 E=&EB;<4(&25K-">&-'89&5EEIB '8 &B-B4& 5,8
46:G9@64'8L& 834& =5858& 739?77& 8358& 58& 5GG& 5E5=46-E& G4<4G7& 65-'C@& 64'& 85K4& :5
8@:4&9C& ?9;K-'>&5;,5'>464'872& 6978& :;9HSHGC @L& 83-7& -7 & 884 BABB-EEHA&
5'9834,;&*TTd&46:G9@64'8&-'&7964&9834,;&9;>5'-758-9'&9;&-&8-8B8-9'(

Table 2: Sex ratio of the STEM institution

STEM (in numbers) 2010 2011 2012 2013

M F| M F| M F| M F
VI(&ICRGG&:;9C4779ZHRBBCGC 0)& *& 0& *& 0/& * & ,T& 00&
V9(&9C&CBGG&:;9CATIBHAER:5;8 T& T& *& T& *& T& *& T&

VO(&9C&5779E-584&:;9C47TD:GERCB( 0+& * & 0)& *0& */ & **& 00& /&
VO(&9C&S5779E-584&:;,9C47T 7B MRS58 *& *& *& 0& ,& 08 0& *&
V9(&9C&577-785'8&:;9CRTHBHBL B *0& *1& **& & *, & & & *. &
VO(&9C&577-785'8&:;9C4779I8&4R%0;8 0& T& O0& T& *& T& 0& T&

V9(&9C&577-785'8BEEIIB GG J& 18 & )& +& +& & /&
V9(&9C&577-785'8 18 FAEIK: *& T& *& *& ,& *& 0& 0&
&
STEM (in % ) 2010 2011 2012 2013
M F M F M F M F

VO(8C&CBGGE&:;9CA7T9:B&RCBGC )T(1& /(184 )T(&L J(*&8 )T(.&L JO&& 1+(+4 .0(&?
VO(&9C&CBGG&:;;9CATIBAER5;8 *TT(’.  T& *TT(TE T(T§ *TT(TE T(T4 *TT(T4 T(T4
VO(&IC&S5779E-584&::9CATTR:BER( )+(1& 0(1& )(&& )& ).(&& )(+&{ +*T& OKT&
VO(&9C&5779E-584&::9CATTHREAR.  1T(TE 1T(TE ,.(&& ))(+& )T(T& .T(T& )N(+& ,.(&&
VO(&9C&577-785'88:;9CATIBHABC (& & 1108 )(+&! ).(&8 .(*&8& 1%(/&{ 1,(,&& .)(+&
VO(&IC&S577-785'88:;9CATTIHERES *TT(TE T(T& *TT(TE T(T4 *TT(TE T(T4 *TT(T4 T(T4

V9(&9C&577-785' 8IBEUSBGG )(&& 1,0) A(08& 1.(0&4 .(T& 1)(T& .,(+&& 1)(,&¢
VO(&9C&577-785'8N&RAER *TT(T6 T(T 1T(T4 AT(T4 +1(Té OL(Tq 1T(T& 1T(Té
&

"7&;4>5;=7& 834& 74F& ;58-9& 9C& ;4F3RRIB) MK 988& =47->'584=& 5EE9;=-">& 89& 5E5=46-E&
=4>;4471.&834&=585&739?7&R25HG4&0S&8358&7964'&65-'G@&ES;; @&9B8&;4745;E3&5E8-<-¢€
U\(&[B;->&834&4'8-;4& 9H74;<58-9'& :4;-9=L.& 834@& :;4<5-G& 9<4;& 834-;& 65G4& E9GG45>B47L
9'&84'B;4&57&?4GC& BRMIA& 97-8-9'7(&Q4;4L&-8& 739BG=&H4&46:357-74=&8358&58&834& U\
834& '9ltenured position is a predominant form of researchers’ employment, which,
39?4<4;L&4'E96:577478&5&;4G58-<4G@&765GG&735;4&9C&5GG&46:GI@4478&588&834&U\(

&

*) &
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Table 3: Sex ratio in the STEM institution regarding permanent/temporary positions and
staff grades&
&
STEM (in numbers) 2010 2011 2012 2013
M F M F M F M F

&\/9(&9C&;4745,E347& &83&5&
484'B;4&:97-8-&. & & o0& & & .& ,& )&
VO(&9C&;4745;E347& 83858 *. & 0*&8 T& *+& 00& 0,8 * & 00&
&9 |84'B:4&:97-8-%
&

STEM (in %) 2010 2011 2012 2013

M F M F M F M F
VO(&9C&;4745,E34788-8 01(Td +1(Td .T(T& )T(TE .0(& 1+(*& ,(&& ))(+&
84'B;48:97-8-&.
VO(89C&;AT45E347&B8 .T(T& )T(TE ).(&8 )(O0&( .(&& 1*(*& )(&& 1,(+&
'9' 184'B;48:97-8-&.
&

Y964'8&5G79& :;4<5-G&569'>& 834& _3[&E5'=-=5847&58& 834& U\Z& =B;-">& 834& 9H74,<4=& :4;-9-
834-;&735;484<4'&7G->38CG@&-'E;4574=&C;96&)0d&89&)+d&R25HG4&,S(&

&
Table 4: Sex ratio of PhD candidates in the STEM institution
STEM (in numbers) 2010 2011 2012 2013

M F M F M F M F
VO(&IC& 3[7&RI>8'>S  *T1& *+0& *T & *++& +1& ** & 1.& &
&
STEM (in %) 2010 2011 2012 2013
M F M F M F M F
VO(&9C& 3[7&RI>8'> +(/ & )O(*& +(/ & )& ,.( & )L(08 0(+& )+(, &
#
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234&7564857&-'&M2DP&8478-'>&-'78-8B8-90X &BBA&SHAL & 8478-">&-'78-8B8-9'&#$&M"M"&
739?77& R25HG4& .S& 8358& =B;->& 834& 9H74;<4=& :4;-9=L.& 3->34,& SE5=46-E& :97-8-9'7& |
=96-'584=& H@&64'(&"8&834& G4<4G&9C&;4745,E3&5=<-79;7& R4AB-<5G4'8& 89& CBGG& :;9C4
74'-9;& ;4745,E3& C4GG9?7& RAAB-<5G4'8& 8REOEATIH;B8UE 83474& 97-8-9'7& 5;4&
4=96-'5'8CG@&9EEB:-4=& H@& 64'&R5::;9F-6584C @& ) TX.TS& ?3-G4&834&:97-8-97&9C& ;4745
C4GG9?7& RAAB-<5G4'8& 89& 577-785'8& :;9C4779;7S& 5'=& ;4745,E3& 577-785'87& R4AB-<5
577-785'87S&5;4&=96-'584=&R5::;9F-6584C @&. TXJ(8&MBER2IBCBL&B34&>4'=4,&;58-9&
-6H5G5'E4& 9C&5E5=46-E&:97-8-9'7& -'=-E584=& /ROYEREBTH & -7& 5G 794 :;474'8& -'&
MMQ&8478-'>&-'78-8B8-9'(&Q9?74<4;L&E9'8;5; @& 89&834&M2DP&-'78-8B8-9'L &-'&834& MMQ&-"
:5;818-64&5;,5>464'8&-7&69;4& 8@:-E5CRCIABB34& 5E5=46-E&:4;79"4G&58&834& B :4;&
G4<4G7&73-G4&58&834&G974;&5E5=46-E&G4<4G7L&64'&9B8'B6H4;&8&4-;:&C465G4&EIGG45!

&
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Table 5: Sex ratio of the SSH institution

SSH (in numbers) 2010 2011 2012 2013

M F M F M F M F
VI(&9ICRGG&:;9CA477AFLRBBGG T& 0*& 0/& 0*& 0)& *+& *& 0,&
VI(&9C&CBGG&:;9CATIB AR 5;8 & *& & *& & & *& *&
VI(&9C&5779E-584&:;9CA7TR:GERCBC * & *1& *+& *) & *1& *) & * & * &
V9(&9C&5779E-584&:;9C47 7B MB5;8 & 0&% *& & T& ,& T& *&
V9(&9C&577-785'8&:;9CRTHBHEL B *+& ,08 0T& *& 0*& *& * & ,+&
V9(&9C&577-785'8&:;9C4779884%0;8 & & 0& 0% 0& ,& 1& 0&
V9(&9C&577-785'SIBEIIB GG *T& *1& *0& 0T& *1& 0.& *& *1&
V9(&9C&577-785'8 18RASR: & & & Y& & & 0& &

SSH (in %) 2010 2011 2012 2013
M F M F M F M F

VO(&ICBGG&:;9CA779BHABBGG 1 (& 08 1(T& .0(T& )T(1& (184 1+(& .0()&
VO(&IC&CBGG&:;;9CATIBFER:5:8  T(T& *TT(T4 T(T& *TT(T & & IT(TE 1T(Té
VO(&IC&5779E-5848::9CATTR:BER( 1.(1& .1(1& 1*(1& . (184 .(&& 1*0& 1+0& .0(.&&
VO(&9C&577IR:B84779;7&RBHAR  T(TE *TT(T4 OL(TE +1(T& T(T& *TT(T4 T(TE *TT(Té
VO(&9C&577-785'8&:;9CATTBBARC ,.(+&& )1(&4 J(0&& )T(& .T(&& 1084 0(+& )+(,8
VO(&9C&577-785'8&:;9CA77IHEMREE 1T(TE 1T(Td IT(TE 1T(TA .T(T& )T(TE +*(.8& 0 ()&

V9(&C&577-785'87IBREABGG T(T& )T(TE +(1& )O(1& (188 )*(1&8 .0(&E 1+(+&
VO(&9C&577-785'8 N8 FETR: +1(T§ 0L(T4 "T(T& OT(Td *TT(TE T(T4 *TT(TE T(Té
&

"&H-8&G477&835'&35GC&IC&S5GG&B34&,4745,E3&:4,79"4G&58&834&MMQ&-'78-8B8-9'&5;4&8¢
1S(§B;-">& 834& 4'8-;4& 9HT74,<4=8& :4;-9=L& 64'& 7G->38C@& :;4=96-'584& -'& 83-7& >;9B:(&
"EE9;=->G@L& 569>& ;4745;E347& ?-83& 846:9;5;@BEB@-X :97-8-9'7L& ?964'&
114<5-G(&Q9?4<4;L&-'&834& G578&879&IOMTSI&RRBFRO=--CC4,;4'E47&HA8?44'8 64'&5'=&
?964'&5;4&=-6-"-73">(&

&

Table 6: Sex ratio in the SSH institution regarding permanent/temporary positions and staff

grades
SSH (in numbers) 2010 2011 2012 2013

M F M F M F M F

V9(&9C&;4745;E3&785CC&?-83&5&846:9%;@8 0T& ,. & 0*& ,0& 0,& 0)& 00& * &
V9(&9C&;4745/BBRC&?-83&5&84'B;4&807-8-9' 1/& 1)& )*& 1)& 1/& 1.& )T& 11&
V9(&9C&;4745,E3&785CC&PRBBARKD7-8-F )& V& & )& F& )T& *& 10&

SSH (in %) 2010 2011 2012 2013
M F M F M F M F

V9(&9C&;4745,E3&785CC&?-8385&846:9%;, +& ), & J) & )T(. & )0 & 1,(*& 11& 1&
VO(&9C&;4745,E3&785CC&?-83858848B:4& 1%, & . (+& 10(*& +(/ & 10(& +( & 10(& +( &
V9(8&9C&;4745;E38785CCAPRBMBBED7-8-8 +(*& )O(/ & +(, & )O(+& TO& L( & .(* & 11(/&

&
M-'E4&834&MMQ&:-'78-8B8-9'&-7&9'G@&5&;4745,E3&R'98&5& 845E3-">S&-'78-8B8-9'L&834&=5¢
-7&'98&5<5-GBHG4(&

8"I"<#RIT61+1-)*&#RI(54S,)

%:;,47:4E8-<4& 9C& 834& =-CC4;4'8& =-7TE-:G-'5;@& E35;5E84,;& 9C& HI83& 8478-">& -'78-8B8-¢
B'H5G5'E4=&>4'=4%9;8-9'7& 9C&5E5=46-E&:97-8-9'7&5;4&;5834,& 7-6-G5;&R-'=-E584=&57&5&
TE-779[35:4=&EB;<4S&5'=&8@:-E5G&9C&H983&-'78-8B8-9"7(&M-'E4&MMQ&-7&5&;4745;E3&-"

&
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?-83& 5G6978& 35GC& 9C& 834& ;4745;E34;7& 46:G9@4=& 9'& 834& 846:9;5;@& H57-7L& 5&
E96:5;-79'&;4>5,=">& 84'B;4=0'9184'B;4=&:97-8-9'7& ?-83& M2DPL& ?3-E3&-7& :;-'E-:5GC @& 5&
3->34,& 4=BE58-9'& -'78-8B8-9'& ?-83& 6978G@& 84'B;4=& :97-8-97& R46:G9@64'8& C9;& 5
B'G-6-84=& 8-64S& 9C& -87& 5E5=46-E& 785CCL& -7& '98& :977-HG4(& Q9?4<4;L& -'& H983& -'7
?964'&69;4&C;4AB4'8C @BIB&B846:9;5;@&5'=88%'B;4=&:97-8-9'7&835'&64'89(

2.2 Gender equality in career development
8"8"1S771+.#0/+#9SAB

[B;->& 834& 9H74,;<4=& :4;-9=L.& 834,;4& ?4,4& IJB78& 5& C4?& <4;8-E5G& :;9698-9'7& 569'>& 834
5E5=46-E&:4;79"4G&?-83&834&:4,65'4'8&:97-8-9'&588:8648&[4:5;864'8&R"[S&9IC&

834& U\(& %'& 83-7& ;4>5;=L& '9& 7->'-C-E5'8& =-CC4,4'E47& HA8?44'& 64'& 5'=& ?964'& ?4;4&
=469'78;584=&

M-6-G5,G@L& E9'7-=4;-'>& 834& <4,;8-E5G& :;9698-9'7& 9C& 834& CS5EBG8@& 785CC& ?-83& 834
:97-8-9'L&834;4&74,4&IB78&5& C4?&ESTA¥EC-B3BR&-CC4,4'EAT&HA8?44&& TAFAT(

%'&834&9HT4;<4=8:4;-9=L.8834;4&24;485G 798 IB78&5&C4?&E57478569'>&834&5E5=46-E& 785
"[&8358L&=B4&8I&5&<4;@&765GG&'B6H4;L&=9& 98&:9-'8&89&5' @&7->'-C-E5'8&=-CC4A EAT&
TAFATES.

234& =585& ;4>5;=->& _3[& 78BE8&B34& "[& 739?77& 5& <5;-4=& :-E8B;4& R25HG4& )S(& Y3-G4&
=B;->&834& 9H74;<4=&:4;-9=1.& 834& 'B6H4,;7& 5'=& 834& 735;47& 9C& 9'>9->& C465G4& _3[7&5;
7->'-C-E5'8G@& 3->34;&835'&83974& 9C& 65G471L& 834& 735;47&9C& _3[7&'4?C@& 4'84;-">& 5'=
9H85-'4=&5;4&7845=-C@&-'E;45TC,96& BIBER>4'=4,&:9-'8&9C&<-47&5;4&3-> 3R @ &<5;-4=&

79648 @45;7& ?964'& 9B8'B6H4;& 834-;& 65G4& E9GG45>B47& ?3-G4& -'& 9834;& @45;7& 6
=96-'584(&

[B;->&834&9H74,<4=&:4;-9=L.&JIB78&9'4&:978=9E&RC465G4S&?57&46:GI@4=&5'=&834&646H
9C&834&74G4ES-9'&E966-8844828(@&BGIGH (&

234&=585&;4>5;=-">&5::G-E58-9'7&5'=&'4?GC @&4'84;-'>&577-785'8&:;9C4779;7&58&834&"[&7397?
8358& 834;4& ?4;4& JB78& 5& C4?& TBE3& E5747& =B;-'>& 834& 9H74,<4=& :4;-9=7& 8?9& 64'& 5'=
?965'€ 5::G-4=& C9;& 83-7&:97-8-9'& 5'=& 5GG& 9C& 8346& ?4;4& E397AE>BISR B3I & 4
64'&78;9>C@&:;4<5&4=(

Table 7: Sex ratio of PhDs (ongoing, newly entering and obtained) in the STEM department
STEM (in numbers) 2010 2011 2012 2013
M F M F M F M F
*

V9(&9C&_3[7&RI>B'>S & * & /& *1&8 & * & 1& * &
VO(&9C&_3[7&R'A?G@8&AB4;->S & & )& .& T& +& T& *&
V9(&9C& 3[7&RIHBE-'4=S )& L& 0& +& 0& .& )& .&
STEM (in %) 2010 2011 2012 2013

M F | M F | M™ F M F

VO(&9C& 3[7&RI>E'>S  J(* & )TU & ,+(1& )0(1& ) & )0 & 0+(& +0(®&
VO(&9C&_3[7T&R'A?G@&4E ))(+& ,.(, & )T(T& .T(T& T(& *TT(® T(B *TT(W
VO(&9C&_FRBEIS5-'4€S NEE& (& 00(& ++(& ,,(, & )N(+& )T(T& .T(T&

&
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[B;->&834&9H74;<4=&:4;-9=&58&834&"[L&834;4&7?4,4&'9&'4?&5::G-E5'87&C9;&5779E-584&9;&C
59CATT79; ¥

%'&834&:4;-9=&H48744'&0T*T&5'=& 0T**L&5GG& 7-F& 345=7& 9C& E35-;78588834& "[& 74,48 64'L.
-'&834&:4;-9=&PC0I0T*,&9'4& 7TBE3&:97-8-9'& ?57&34G=&H@&5& ?965'(&%'8& 8348 4'8-;4&:4;-9=L.&
834&:97-8-9'& 9C& 834&45'B257& OEEB:-4=8& H@& 58 65'L & ?3-G48& 834& :97-8-9'7& 9C& 577-785'8.
<-Ef=45'& 9C& 8348 =4:5;864'8& ?4;4& 9EEB:-4=& H@& ?965'(& 234& =585& C9;& H95;=7& 5'=&
E966-884478&-78 5<%&6PI& 834& M4'584& 9C& 834& "[& C9;8 834& 1OTIHRIGC & BBAT A&

8?29&@45;71.&8348&>4'=4;&;58-9&9C&B34&M4'5848?57&1+X.,&-'&C5<IB;&9C&64'&R25HG4&+S(

&

Table 8: The frequency of responsible rules (heads, boards and committees) of
research units /groups /centers) distributed between genders in STEM department

STEM (in numbers) 2010 2011 2012 2013
M F| M F| M F| M F
Q45=78&9C&E85-;7 )& T&| )& T&| 1& *&| 1& *&
f-E48=45'€9C&B34L&"[& & T&| *& T&| *& T&| *& T&
"77-785'8&<-E48&=45'89CE&B34&"| T& 0& T& O0& T& 0& T& 0&
&
STEM (in %) 2010 2011 2012 2013
& &M F M F M F M F
Q45=7&9C&E&5-;7 TT(R T(R *TT(&  T(& .( & & ( & H(+&
f-E4&=45'%9C&B83&&"[&  *TT(B T(B *TT(R T(B *TT(B T(& *TT(B& T(&
"77-785'88&<-E48&=45%9C& T(® *TT(’R T(B *TT(R T(® *TT(® T(® *TT(®

"7& ;4>5;=7& 834& 75G5;-47L& 8348& =585& C9;& 834& "[& 739?7& R25HG4& "S& 8358& 83;9B>3
9H74,<4=& :4;-9=L.& 65G4& CBGG& 5'=& 577-785'8& :;9C4779;7& 35<4& 3->34;& -'E9647& 835'& 8
C465G4& E9GG45>B47(& 234& 9::97-84& -7& 8,B4& C9;& 5779E-584& :;9C4779;7& 5'=& 577-785'8
8-64L8&E574&9C&5GG&CIB;&5E5=46-E&>;9B: 7L &834&>4'=4,&>5:&-'& 75G5;-47&-7&=4E;457-">
78-GG&AF&87(&&&

&

Table 9: Salaries in the STEM department by gender and academic grade

STEM 2010 2011 2012 2013

(in numbers) M F M F M F M F
\BGG&:;9C47& L/ (T, & LT.10*& .L.T(TT& ,L.0C. & .L¥A* & LTT)(W/& .LO/(0& L+i(/ &
"779E-584&:;® L1.(1/ & .LT1+T& LOT@A*& ,L10 & ,.L1,(0T& ,LT,(* & ,L001()& ,L,.)(10 &
"77-785'8&:;9€& OL)+)(T°& OL)OT(1Z| OL)*(*+& ,LT*(* & OL)TT(+& OL+0(0B| OL),(T, & OL.’1(1'&
"77-785'8&&  OL)O(, & OL)+/(+4&| OLOT)("& OL11)(/& OLO¥)(/1& OL./T(. & OL.)(T & OL)+1(0&
&

STEM 2010 2011 2012 2013

(in means) M F M F M F M F
\BGG&:;9C47&% +*(0*& -.+*0*& ..(1° & -."(1 & M) & -T() & 0).00 & -0).(00 &
"779E-584&:;@ -01)(01& O1)(01& | -O/+(T/& OM+(T/& | —*01(* & *01(* & | )T(., & )T(, &
"77-785'88&:90& O+(+H&  -O+(+H& | —**(T* & *H(T* & | -)1(+T& )1(+T& | +,(+0& -+(+ &
"77-785'8%& (A& *U( A& | . (H) & . (H) & | )& F)FHH& | ) & ) &
&

0TT&
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The data on vertical promotion for the Fran Ramovs Institute of the Slovenian Language
R\#%MNSL& 834& MMQ& 8478->& -'78-8B8-9'L& ?3-E3& -7& 9'G@& 5<5-G5HG4& 9'G@& C9;& 0T*
69;4&7964'&65=4&:;9>;477&-'&834-,&E5;44;&835&64' (&

&

Table 10: Sex ratio of the staff with a permanent position in the SSH department regarding
their vertical promotion

SSH (in numbers) 2013
M F
V9(&9C&CBGG&:;9CATFBIBRCBGG T& *&
V9(&9C&5779E-584&:;9CA7TR:GERCBGG *& &
V9(&9C&577-785'8&:;9CA47 18- FARCBGG *& &
VI(&9EE/-785'87 & R=BASB5 T& *&
&
SSH (in %) 2013
M F
V9(&9C&CBGG&:;9CATIBIRRCBGG T(R *TT(&
V9(&9C&5779E-584&:;9CA7TR:GERCBGG 01(R +1(&
V9(&9C&577-785'8&:;9CA47 18- FABCBGG 01(T& +1(&
V9(&9C&577-785'8BEIB GG T(R& *TT(T&
&

%'&8IE7 4;,<4=8&:4;-9=1. &834,4&?57&IB78&9'4&=4:5;8B,;4&9C&5&65G4&57%-785'8&?-83&5& _3[(

234&=585& 9'& 5::G-E5'87&5'=& '4?G @& 4'84;-'">& ;4745;E3& CAGGI?7& R74'9;& 5=<-74;7SL& ?3-E
5G79& 5<5-G5HG4& 9'CG@& C9;& 0T*,& R25HG4& *TSL& 739?7& 8358& 9'4& 65G4& 5::G-E5'8& 5'=
4'84;-'>& -'89& 83-7& :97-8-9'L& 57& ?4GG& 57& 9'4& 65G4& 646H4;& 4'84;-'>& 834& 7T4G4E8-S
E966-8841(&234&=585&C9;&9834;&5E5=46-E&>;5=47&7?4;4& #&5::G-ESHG4(&

&

Table 11: Sex ratio of assistant professors (applicants and newly entering) and evaluators in
the SSH department

SSH (in numbers) 2013
M F
V9(&9C&5::G-E&'87 *& T&
VI(&9C&'4?CG@&4'84;-'>&577-785'8&: @CA779;7& *& T&
V9(&9C&4<5GB589;7&R646H4;7&9C&834&74GAEB-9'&E *& T&
&
SSH (in %) 2013
M F
V9(&9C&5::G-E&'87 *TT(R T(R
V9(&9C&'4?GCG@&4'84;-'>&577-785'8&: @CA4779;7& *TT(T& T(R
V9(&9C&4<5GB589;7&R646H4;7&9C&834&74GAE8-9'&ES *TT(T& T(R
&

#4>5;=->&834& C;4AABAE@&9C&;47:9'7-HG4&;9G47L&834&=585& C9;& MMQ&-7&5G79&5<5-G*
2013 (Table 11). While the head of the research unit was a man, the institute’s

0T*&
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E966-8844&E%5:974=&7-83&834&;58-9&9C&. TX) T&-'&C5<9B;&9C&?964'L&57&?4CGG&57&834&3
9C&;4745;E3&>;9B:7&R;58-9& K&, ,X)+S(

&

Table 12: Frequency of responsible roles (heads, boards and committees) of research units
/groups /centres) distributed between genders in the SSH department

SSH (in numbers) 2013
M F
Q45=7&9C&;4745,E3&B"-87 *& T&
#58-9&-'&H95;=7&5'=&E966-83447& 0& , &
Q45=7&9C&;4745;E3&>;9B.7C%&4'8;47 0& L&
&
SSH (in %) 2013
M F

Q45=7&9C&;4745,E3&B"'-87 *TT(TR T(R
#58-9&-'&H95;=7&5'=&E966-83447& T(T& )T(T&
Q45=7&9C&;4745;E3&>;9B:7C%&4'8;47 Wi & NH+&

M5G5;-47&C9;& ?3-E3&=585&-7&5<5-G5HG4&C9;&0T*T&5'=&0T*,& R25HG4& *0S& 7397& 83586
?964'&5;4&H4884;&9CC&835'&64'L&?-83&834&4FE4:8-9'&9C&74'-9;&;4745,E3&CAGG9?7&-'&0T*

Table 13: Salaries by gender in the SSH department

SSH (in numbers) 2010 2013

M F M F
\BGG&:;9C47&9;7& L).TH+ & *OL*01(+.& L+).(1/ & +L)1*(/ &
"7T7T9E-584&:;9CATR;7& LT,.0, & 1L+10(1& NG, & LTAT(C&
"77-785'8&:;9C4778;7& OL,1,(*. & *L)+1(). & 0L/11(,0& *L, 0 &
"77-785'88& O0)(T. & L+)(* & *(C & "LO.A(+08
&
SSH (in means) 2010 2013

M F M F

\BGG&:;9C47&9;7& I,L+.0(1& ,L+.0(1& I*L..,01 & *L..,01 &
"779E-584&:;9CA47T®;7& *T(1, & I*T(1, & [*L*/*(0+& *L**(0+&
"77-785'8&:;9C4778;7& I'L)*(, & LY & FL**()1 & L)1 &
"77-785'88& I0L*)1(.& OL*)1(. & LLM() & LM &

#
8"8"<RI761+1-)*8&#R/(54S,)/(#

[B4&89&5&765GG&'B6H4;&9C&ES747&-'&H983&8478-'>&-'78-8B8-9'7&=B;->&834&9H74,;<4=&
14>5;=-">& >4'=4,& -'& E5;44;& =4<4G9:64'8L& '9& >4'4;5G-758-9'7& 5;4& :977-HG4(& Q974<4;L&
7964&84'=4'E-47&5;4& EG45;EE84-X& <4;8-E5G& :;9698-9'& 9C& ?964'&-7& 7B::974=& 89& H4&
69;4& E9669'&-'& 834& MMQ& 835'& -'&834& M2DP& -'78-8B8-9'(& %8& 5::45;7& 8358& -'& H983& 84
-'78-8B8-9'7&'4?&4'8;,5'E47&5'=&=4:5,8B;47&:5;8-EBG5;G@&58&834&H4>-"-">& 9C&834& 7E-4'8-
E5;44;& R_3[7& 5'=& :97FSKD5;4& '98& >4'=4,;& T:4E-C-E(& "69>& 834& 4<5GB589;7& C9;& 834&
74G4E8-9'&9C&'47&:4;79"4G&58&5GG&5E5=46-E& G4<4G7&-'&HI83&-'78-8B8-9'7L.&64'& :;4<5-
H983&-'78-8B8-9'7L&64'&65-'C@&IEEB: @&834&;47:97-HG4&;9G47(&Q9?4<4;1L.&7964'&5;4&69

0T
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9C84'& :;474'8& 9'& 8347488P'7& -'& MMQ& 835'& -8& -7& 834& E574& -'& M2DP(& 234& >4'=4,& >5:
EQ'7-=4;->&75G5;-47&-7&:,474'8&-'& HI83&-'78-8B8-9'7. &39?74<4,1. & ?3-G4&-'&M2DP&64'& ;4E4-
3->34;&75G5;-471L&834&9::97-84&-7&8;B4&-'&EMMQ(

&
2.3 Gender Equality in Research and Teaching
8"<"1®S771+.H#0/+#9SAR

"7& =585& C9;& 0T*,& ;4<45G7& R25HG4E& *,SL& 569'>& G45=4,;7& 9C& -'84,'58-9'5G& 5'=& :5;8-EE
'58-9'5G& :;9J4E87& 58& 834& "[& R-'& 83-7& :4;-9=& 9C& 8-64& '9& GI9ES5G& 9;& -'84,'5G & :;9J4E87.
E5;;-4=& 9B8S& 64'& :;4=96-'584& 6978G @& 569'>& CBGG& 5'=& 5779E-58449@4779;7(& Q9

,9J4E8&G45=4,7&569'>&577-785'8&:;,9C4779,7&5;4&6988C @& ?964'(

Table 14: Sex and academic position of staff in the STEM department regarding funded

research projects (European, national, local, internal)

STEM (in numbers) 2013

M F
V9(&9C&CB'EB;8:45'&;4745;E3&:;9J4AEERBGG&.:;9C&779; & &
V9(&9C&CB'=4=&DB;9:45'&;4745;E3&:&IREB34=&:;9CA&79; )& T&
V9(&9C&CB'=4=&DB;9:45'&;4745;E3&:&IN=BF&3&:;9CA &/ 9; 0& )&
V9(&9C&CB'=4=&DB;9:45'&;4745;E3&:&IN=BIRK & T& T&
STEM (in %) 2013

M F
V9(&9C&CB'=4=&DB;9:45'&;4745;E3&:EREGER;9C&779; 1+(*& 0 &
V9(&9C&CB'=4=&DB;9:45'&;4745;E3&:8TARE/B34=8&:;9C4&79; *TT(& T(&
V9(&9C&CB'=4=&DB;9:45'&;4745;E3&:&IN=BIR&:;9CA &/ 9; 01(& +1(R
V9(&9C&CB'=4=&DB;9:45'&;4745;E3&:SIN=RIRK & T(R T(&
&

STEM (in numbers) 2013

M F
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&EBCERIHCATT9; * & )&
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&ETTAHBB8A=&:;9CA&79; 1& . &
V9(&9C&CB'=4=&'58:8BIB& 3&: ;94T &/-785'8&:;9CA R/ 9; 0& ,&
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&SITAEBT &I & T& T&
STEM (in %) 2013

M F

V9(&9C&CB'=4=&'58-9'6G&;4745;E3&&EBEHERHCE&TT9; & +T(R ,T(T&
V9(&9C&CB'=4=&'58-9'6G&;4745; E3&STTABBR4=8.:;9CAZ79; & 110& ..(. &
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&EITAEBT &&:;9CA R/ 9; & T(T& )T(T&
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&ETTAFBT & & & TR T(&

&

"69'>& 834& 39G=4,7& 9C& 65'=589;@& E9B;747& R25HG4& *.S& 65G4& S5E5=48-E& 785CC& :;4<
:5,8-EBG5;G@&569>&5779E-584&:,9C4779;7(&%'&83-7&;4>5,=1. &834& 79G4&4FE4:8-9'&5;4& 51

569'>&?3-E3&7964'&78;9">GC @&=96-'884(&

0T, &
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Table 15: Sex and academic position of staff in the STEM department regarding mandatory
courses/hours taught

STEM (in numbers) 2013
M F
V9(&9C&65'=589; @ &ESKTRGE & :;9CAL79;7 & *0&
V9(&9C&65'=589; @&ESHLIXBE-584=&:;9C4&(9;7 * & , &
V9(&65'=589; @&E9IB: 878 785'8&:;9C47%89;7 * & +&
V9(&65'=589; @&E9IB;B7& 785'87 & *& .&
&

STEM (in %) 2013

M F
V9(&9C&65'=589; @ &EIKRGEL &:;9C4L79;7 1+(*& O &
V9(&9C&65'=589; @ &EIRDIIDE -584=&:;9CA R/ 9;7 & *( &
V9(&9C&65'=589; @&ESHL7X7R35'8&:;9CAT&9;7 NH+& W &
V9(&9C&65'=589; @&ESHHIA7R35' R & 0T(® T(T&

"&-=4'8-E5G& :-E8B;4&-7& ;4<45G4=&9'& 834& H57-7& 9C& =585& 9'6& 4G4E8-<4& 7TBHIAE87& R25
83-7& E5741L.& 834& 65G4& 5E5=46-E& 785CC& 5G79& E9<4;7& 834& 6978& 4GA4E8-<4& 7TBHIAE
4FE4:8-9'&9C&577-785'87&9C&?3-E3&*TTd&B;4&7964' (&

Table 16: Sex and academic position of staff in the STEM department regarding elective
courses/hours taught

STEM (in numbers) 2013
M F

V9(&9C&AGAES-<4& FOBBAT&: ;9CAI 79;7 * & )&

VI(&9C&AGAES-<4& E8BTRE-&84=&:;9C4 & 9;7 & 0&

VI(&9C&AGAES-<4&EBBTFABRBBCAT79;& & 0&

VI(&9C&AGAES-<4&EBBT/ABR 8T & & *&
&

STEM (in %) 2013

M F

VI(&9C&AGAES-<4& FABBAT&: ;9CAL79;7 +T(® T(T&

VI(&9C&AGAES-<4& EBBTREH-&84=&:;9C4 &/ 9;7 N+ & S &

VI(&AGAE8-<4&ENHT7A7/B85'8&:;9C47&89;7 T(T& 0T(®

VI(&AGAES-<4&ES®747885'8% & T(R *TT(R
&

8"<"8AS771+.#0/+#990)

"8&WH9OMML&834&<578&6519;-8@&9C&:;4745;E3&:;9J4E87&5;4&CG4=&H@&?964'&R25HG4&*)SL.
83974& 7BH7-=-74=& H@& 834& '58-9'5G& CIB'=7(& "69'>& G45=4;7& 9C& 83474& :;9J4E87L& (
/4745;E3&5=<-74;7&5'=&;4745;E3&CAGGI?7&:;4<5-G(&"==-8-9'5GC @ L& TABBEHELA745;E3&CAC
83;44& DB;9:45'& :;9J4E87& 5'=& 5& C465G4& ;4745,E3& 5=<-74;& G45=7& 9'4& GIE5G& :;9J4E8(&
74'-9;&,4745,E3&C4GG9?7&E99;=-'584&9'CG@&879&'58-9'5G&:;9J4E87&5' & 9'4&GIESG&::;9I4ES

&
&

0T.&
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Table 17: Sex and academic position of staff in the STEM department regarding funded
research projects (European, national, local, internal)

SSH (in numbers) 2013
M F

VI(&9C&CB'=4=&'58-9'5G&;4745;E3&&EBEHERIHOCAI79;7 T& &
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&ETTAHBERA=&:;9CA R 9;7 0& *&
V9(&9C&CB'=4=&'58:9BIB&3&:;9)AETR/-785'8&:;9C4789;7 T& L&
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&ETVAEBT & & T& 0&
SSH (in %) 2013

M F
V9(&9C&CB'=4=&'58-9'5G&;4745;E3& LB OCAL79;7 T(R *TT(&
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&STTAHBBRALA779;% N+& (&
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&EITAEBT &&::;9CATRI;7 T(R *TT(&
V9(&9C&CB'=4=&'58-9'5G&;4745;E3&ETTAFBT & & T(R *TT(&

8"<"<RIT61+1-)*&#R/(54S,)/(#

%'&83-7&:5;8&9C&834&;4:9;8L&?4&ES'&E96:5;48+PBBHABIERSF & @& C;96&8348&<-47&

9C& 65'5>464'8& 9C&: ;4745;E3& :;9J4E87(&\;96& 83474& 7858-78-E7L& -8& -7& EG45;G@& =469'7
8358& -'& 834& M2DP& =4:5;864'8& 65G4& ;4745;E34;7& C5;& 69;4& 9C84'& E99;=-'584& ;4745;E3
19J4E87L&?3-G4&-'&MMQ&8348&9::9%84&-7&8;B4(

2.4 Family/Work Balance
8"I"I#9S77 1+ #O/+#ISAB

%'&MG9<4'-5L.&-'&5EE9;=5'E4& ?-83& EB;;4'8& G4>-7G58-9'L& ?964'&5;4& 4FEGB7-<4G@&4'8-8G
=5@7&9C&6584;-8@& G45<4& C9;&834674G<47&5'=&*T1&=5@7&9C& :5;4'85G& G45<4L& ?3-
shared with their child’s father, while men have 834& 4FEGB7-<4& ;->38& 89& /T& =5@7& 9C&
:584;-8@& G45<4(& 23-7& ;BG4& -7& EG45G@& 6-;;9;4=& -'& 834& 7858-78-E7.
6584;'-8@0:584;'-8@0:5;4'85G& G45<4& 58& 834& "[& R25HG4& *+S(& 234& 'B6H4;& 9C& =5@7&
7:4'889'&83-7&8@:4&9C&G45<4&-7&7->'-C-E5'8G@ & 3->34;& BB &L IIEBBOHD &8 &

65G4& E9GGA45>B47(&%'&84;67& 9C&5E5=46-E&:97-8-9'L& 83-7& G45<4&-7&6978& E9669'G@&
C465G4& 5779E-584& 5'=& 577-785'8& :;9C4779;7& 5'=& 58& 834& G9?478& 4F84'8& H@& 65(
59C4779; ¥

Table 18: Number of days of maternity/paternity/parental leave by gender in the STEM

department

STEM (in numbers) 2013

M F
CBGG&:;9C4%79;7 *1& 010&
5779E-584=&:;9C4&9;7 ), & 0)T&
577-785'8&:;9C47&9;7 ++& 0)T&
577-785'8&/ *1& 010&

0T1&
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"7&;4>5,=7&898&9834;&8@:47&9C&G45<478&=B4&89&C56-C@&E5;4L & 8 BIDEEBS& C9;&834&"[&
*'S&5&C5-;C@&GI?&'B6H4;&C9;&HI83&?964'&5'=&64'(&%8&-7&;465;K5HG4&8358&83-7&8@:4
?57&'98&B74=&58&5GG&H@&5' @&CBGG&:;9C4779;&9C&HI838&>4'=4,7&5'-&65G4&5779E-584

&

Table 19: Number of days for other types of leaves due to family care by gender in the
STEM department

STEM (in numbers) 2013

M F
\BGG&:;9C47&9;7 & &
"7T79E-584=&:;9C47&9;7 & *&
"77-785'8&:;9CA7®;7 0& , &
"77-785'8% , & 1&

8"1"88S771+.#0/+#99)

234& 7858-78-E7& 9'& 6584;'5G0:584;'-8@0:5;4'85G& G45<4& ;4C4;;-'>& 89R3FIEM & R25HG4& */¢
AB-84&834&9::97-84&:;5E8-E4(&23-7&8@:4&9C& G45<4& ?57&;5834;&;5;4C@&B74=& H@ & HI¢
:5;8-EBG5;C@&H@&B58&/,&745;E34,;7&B74=&IB78&8%29&=5@7(

Table 20: Number of days for maternity/paternity/parental by gender in the SSH
department

SSH (in numbers) 2013

M F
\BGG&:;9C47&9;7 & &
"779E-584=6&:;9C47&9;7 & &
"77-785'8&:;9C4778;7 0& 00&
"77-785'8% & *1&

29&834&E9'8;5;@L&-'&\#%M"L&9834;&8@:47& 9C& G45<4& =B4& 89& C56-C@& E5;4& 5;4& 69;4
B74=& 569'>& -87& :4;79"4G& R25HG4& 0TS(& Q9?4<4;L& 569'>& 834& H4'4C-E-5;-47& ?964'§
R;4745,E3&5'=&74'-9;&;4745,E3&CA4GG9?7S&5G6978&4FRGB7-<4G@4&:;4<5-G(&

Table 21: Number of days for other types of leaves due to family care by gender in the SSH

department
SSH (in numbers) 2013
M F
\BGG&:;9C47&9;7 & &
"7T79E-584=&:;,9C47&9;7 & T &
"77-785'8&:;9C4778;7 0& W1 &
"77-785'8% & T &
#

8"I"<RI761+1-)*&#R/(54S,)/(#

"78& ;4>5;=7& 89& EBHBC@O?9;K& H5G5'E4L& 9HG->58-9'7& 9C& 834& M2DP& 5'=& MMQ& 84
=4:5,;864'87& H57-E5GG @& =9& '98& 7->'-C-E5'8G @& =-CC4;& H48?44'& 45E3& 9834;(& V564G @L
=4:5;864'87& E5;4& C9;& E3-G=;4'& 5'=& 9834,& C56-C@& 646H4,7& -7& H57-E5GG @& 85K4'& 9+

on&
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?964'L&6978&C;4AB4'8C@EHEBEK::;9C4779;7L&5'=&-'&6BE3&G4774,&4F84'8&H@&64'&9C&5G
5E5=46-E&785847(

&
3. STATISTICAL GENDER EQUALITY INDICATORS

14'=4; [74'7-8-<4& -'=-E589;7& 5;4& B74CBG& 899G7& C9;& 6457B;-">& E35>4& -'& -6:G464'8-">¢
>4'=4;&4AB5G-8@&:;-'E-:G47&-'&TE-4'8-C-E&6478B;:BIE&RA(>(&QB@4;&5'=&Y47839G6L&
OTT+S(&U574=&9'&834&5'5C@74=&7858-78-E7&:;474'84=&-'&834&:;4<-9B7& 7T4E8-9'7L&5& G-
-'=-E589;7& C;96& 834& S5H9<4& 74E8-9'7& 5;4& :;9<-=4=& 34;45C84;L& ?3-E3& ;4C4;7& €
:97-8-9'0:;,9E4770E35>4&,;4>5;=-">&7964'064'&-'&8BHN'&TC-E&ES5&4; X

9"(."%"M+/,&0",('K$%N, (8'B$(.,& (1

| 2346&;58-97&H48744'&7964'&5'=&64'&58&=-CC4,;4'8&5E5=46-E&;5'K7&-'&H983&834&M2DP.
5'=&834&MMQ&-"78-8B8-9'7&E9'C-;6&5& GASK@&:-:4G-'4&:34'964'9'&89& ?3-E3&?7964'&5;4&
:4,7-784'8G@&7BHI&E84=7

| 234&;58-9&H48729%64'&5'=&64'&?9;K-'>&57&;4745,E34,78&9'&5&846:9;5;@4&:;9J4E8&
H57-7X&?964'&5;4&69;489C84'&-'&5&=-75=<5'85>4=&:97-8-9'L&:5;8-&BG5;G@&-'&MMQZ
gll(.ll%lll/\*+/’&ol’(IB+%IIII%I.Il_ll/$#;ll(&

| 234& ;58-9& H4A8?44'& ?7964'& 5'=& 64'& 57& 4<5GB589;7& C9;& 834& 74GAE8-9'& 9C& '47
4,79"4G &8&5GGE&SES=46-E&G4<4GT7&-'&HI83&834&M2DP&5'=&834&MMQ&=4:5;864'8L &7
78;9>C@&-'&C5<9B;&8C&64'Z

| 234&;58-9& H48744'&?7964'&5'=& 64'&-'&65'5>4;-5G&:97-8-9'7&-'& H983&834& M2DP&5'=&
834&MMQ&=4:5;864'8L.&?3-E3&-7&78;9">C@&-'&&5<9B;&9C&64'Z

| [[CC4,4E47& -'& ?5>4387M4'& ?964'& 5'=& 64'& -'& 834& M2DP& 5'=& 834& MMQ&
=4:5;864'8L.& ?3-E3&=947& '98& 739?& 5& B'-AB4& :-E8B;4X&-'& M2DP& 64'& 58& 3->34;& ;5'K&
:97-8-9'7&5;4&=-75=<5'85>4=] &?3-G4&-'&MMQ&834&9&97-84&-7&8;B4Z

9"(."%""*+/,&0',('%"1"+%BM'+(.'&"+BM, (8

| 234&;58-9&H48744'&64'&5'=&286'<9G<4=&-'& 65'5>464'8& 9C&;4745;E3&:;9J4E87L&
?3-E3&-7&69;4&C;4AB4'8G@&5&=965-'&9C&64'&-'&834&M2DP&=4:5;864'8&835'&-'&834&M
=4:5;864'8&7?34;4&?964'&85K4&G45=2

5+;,/ObK$%N'9+/+(B"

| 234&;58-9&H48744'864'&5'=&?964'&-'<9G<4=&-'& E5;4& C9;& E3-G=;4'8855@8834,;&C5
646H4,;7& -'& H983& 834& M2DP& 5'=& 834& MMQ& =4:5;864'8L& -'& ?3-E3& ?964'L& ?-83& 834
4FE4:8-9'&9C&CBGG&:;9C4779;7L&5;4&6978&C;4A8B4'8C@&4'>5>4=(

0T+&
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4. REPORT ON QUANTITATIVE DATA

4.1 Individual Trajectory
["I"1#9S7 71+ #0/+#9$AB
:$1&.$B1

U983&C465G4&5'=&65G4&-'84;<-4?447&C;96&83-7&>;9B:& ?4;4& ;4E;B-84=& H@& 834&[4:5,;864
9C& ">;9'96 @& 83;9B>3& 834& g9B'>& #4745;E34;7& ME3464& -'& 5E5=46-E& -'78-8B8-9'7& 9;& 83
-'=B78;@(&234@& H4G-4<4& 8358& 834@& 74;4& 7AG4E84=&C9;& 83474& J9HT7& 6978CG@& HAE
1,4<-9B7&RB'=4;>;5=B584S&E9GG5H9;58-9'7&?-83&834-;& _3[&64'89;7(&]'4&9C&8346&=47E;-H4
834&74G4E8-9'&:;9RAT7X&

“There was a public call, but even before that, when | was finishing my diploma with prof.
n4'1IM™"1*88"1&".'&M+&'L'+##/0'A$%'&M™ O$*(8' Vs A T1@HRI@ UWBYo+. *+&".4'M+(."." ,(+II'

&M %" 06" HHH" %L +( 1$S(L'M+. +'#$1,&,$( +(.'+('SAAB"@'L&'K+1'+//'-"%0O' 1;,$$&M4'L'K+1'
really lucky.”

IG@& *& -'84;<-4?44& ?57& T4AG4E84=& 5'=& ;4E;B-84=& 57& 5& @9B™>& ;4745;E34,;& C;96& 5'98:
C5EBG8@&7?-839B8&::;4<-9B3&BI&G5H9

U983& C465G4& 5'=& 65G4& -'84;<-4?447& 785;84=& _3[& 78B=-47& HA4E5B74& 9C& 834-;& ;474
-'84,4787(&234@&?-734=&89&E9'8-'B4&;4745;E3->&5C84,;&834-,&>;5=B584& 78B=@L&5G839B:
=-=&'98&35<4&5& EG45;&-=45&5HIB8&834&5E5=46-E&?9;G=(& DFE47B& CRBEDBG4&-'84,<-4
5GG&E9'8-'B4=&78B=@-">&57&@9B'>&;4745;E34;7&5C84,&834-;&U(ME(&]'4&9C&834&-'84,;<-4?.
C-;78&R5C84;&3-7&U(ME(&C;96&5>;9'96 @S&:4;65'4'8C@&46:GI@4=&-'&834&4F84'7-9'&74;<-E
5C84,;&58&?3-G4L&34&=4E-=4=& 89& E9'8-'B4& 3-7& 7E-4'8-CAIEBE684, 6554858 4& G-C4(&

14& 9C& 834& -'84;<-4?4478& ?4'8& 89& 834& :;-<584& 74E89;L& HB8& E564& H5EK& 89& 834& |
-'78-8B8-9'&5C84;&9H85-'-">&5&:978=9E&:;9J4E8&C-'5'E4=&H@&834&MG9<4' &'&#4745,E3&">4'

P978&9C&834&-'84;<-4?447&C;96&83-7&>;9B:&7:4'8& 796 4RBIGBBEZH;6-& H @ &834-;&
7B:4;<-79;7(&234@&5G79&85K4&:5;8&-'&-'84;'58-9'5G&E9'C4;,4'E4A7(&

23-7&>;9B:& 9C& -'84;<-4?447& TBEE477CBGC @& 69<4=& C;96& _3[&;4745;E3& 89& 5& 846:9;5;(
:97-8-9'€57&:,4C4,;,4=&E5'=-=5847&9C&834-,&64'89;7&?39&35<4&:,9<-=4=&8346& ?-83&4'9B>3&
5 9J4E87&9;&845E3-">&9::9;8B"-8-47&89&K44:&8346&58&834& C5EBG8@(&Q9?74<4;L.&834&65J
8346L& 57& ;4745,E34,7& R;4745,E3& 577-785'87SL& 35<4& B'74EB;4=& JOH7L& ?3-E3& :;9<C
E9'785'8&78;477&5'=&C->38-">&C9;&'47&,;4745,E3&:;9J4E87(&234&9'C@&B45E3->&577-785'8L
-7& 7B::974=& 89& HAE964& :5;8& 9C& 834& :4,65'4'8& 845E3-">& 785CCL& 39G=7& 5& 69;4& 7AEI
:97-8-9'&R\*&(

611,1&+(&":%$A"11$%1

%'& 9B;& 756:G4L& 83-7& >;9B:& 9C& -'84,<-4?447& E9Q'7-787& 9C& ,& ?964'& 5'=& 0& 64'& ?-82
:4,65'4'8& J9H& :97-8-9'7(& 234@& 5GG& 9H85-'4=8& SE5=465F&-BSHBE 8L 79;7(&
Q9?74<4;L&9'C@&0&35<4&7@7846-74=&J9H7&5EE9;=-">&89&83-7&8-8G4L & ?3-G4&834&9834;
57&577-785'87&7?-83&5&_3[(&P978&-'84,<-4?447&79&C5,;&35=&5& E9'8-'BOB7&E5;44;&58&8348
-'78-8B8-9'& RC;96& :978>;5=B584& 78B=-47& 89& 89-4BE4B-B'83BX39'4& C465G4&
-'84,<-4744&7?39& G4C8&834& C5EBG8@&-664=-584C @& 5C84;& 734& E96:G484=&34;&_3[L&HI
@45;7&734&,48B;'4=&57&5&:978=9E89;5G&E5'=-=584(&

0T &
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%'&83-7&>;9B:1L.&834,4&-7&5& =-CC4;4'E4& H48744'€ 83974& 39G=-">&;4745;E3&:97-8-9'& 5'=& 8
?398& 35<BU5E3->&:97-8-9'(&$96:5;4=& 89& 834& C9;64;L. & 834& 8,5J4E89; @& 9C& 8348 G5884;&
G477&-'84'74&-'&84,67&9C&834&78;B>>G4&C9;&;4745,E3&:;9J4E87(&234@&:4;E4-<4&834-;&:
57& 74EB;4&5'=& 785HG4(&]'4& 9C& 834& -'84;<-4?447& 83B7&=47E;-H4=&834& :;9E477&9C& 9H
837&785HG4&:9788-9'X

“At that time, | was invited to apply for a job. | was also negotiating with the Agricultural
J(1&,&*&"$A'Q/$-"(,+@'2*&'c&M " #%$A"11$%'A%S$;' &M QP\7',(1&,&*& $(T'B+//".";"+(.'$AA"%"."+'
#$1,&,$('SA +('+11,1&+(&'$(' &%, +/@'L'N("K'KiI& & 8A' $(";+(+8"1' &$'#+11' &M™ &%, +/'
1*BB"11A*/O'+(.'$(' &,;"4'M"bIM™ 8"& 1" +'#"%;+("(&'#$1,&,$( $A +('+11,1&+(&@'dA' B$*%1"4'L'
accepted the invitation. | was also interested in that field of agronomy.”"

234&-'84,<-47447&39G=-">&;4745;E3&:97-8-9888358&8C4<4,5G&846:9;5,@&E9'8,5E87(&
1'489C&8346&=47E;-H47&3-7&E5;44,&-'&834&CHGI?-'>&?5@X&

“For all this time, | had a temporary contract that was renewed several times. In spite of

;O'#*9/,B+&,$('%"B$%.'+(.'(*;9"%'$A". #/$;+1'+(.'"76'&M"1"1'&M+&' L' 1*"% L' 1&,//'.$'

not have a permanent contract.”
234&-'84;<-4?447& C;96&83-7&>;9B:&?4;4&5G79& ;4E;B-84=& H@&834&[4:5;864'8&89C& ">;9'96(
83;9B>3&834&99B">&#4745,E34;& ME3464(&234&-'84;<-4?4478?4;,4& TAGAEB4=&C9;& 83474&.
6978G@& HAESB74& 9C& 834-;& :;4<-9BFBHEISE,EIGGS5HI;58-9'7& ?-83& 834-;& _3[&
64'89;7(&"7&9'4&9C&8B34&-'84;<-4?447&=4ZE;-HATX&

“I graduated in 2005, and already before graduating, | was told by my supervisor that, if
348 >4878&5'& 9:4'-'>& C9;& 5& @9B'>& ;4745;E34;L& 34& ?9BG=& E39974& 64(&"=& 8358& S5SE8B
happened and that was it.”"&

[""8#9S771+.#0/+#930
$1&.$B1b611,1&+(&1'K,&M*+":MO

"GG&-'84;<-4?4=&;4745,E34;7&?-83&834&8-8G4&9C&5'&577-785'8& ?-83& 5& _3[& 74;4& ;4E;B-¢
834& .. #$& M"...N& B'=4;& 834& C;56479;K& 9C& 834& g9B'>& #47458N3MTE DBERA64(
7B:4;<-7-9'& 9C&5&;4745,E3&64'89;& C;96& ... #$&M"...N&5'=& 5'& 4=BE58-9'5G& 64'89;& C;96& 8
\SEBG8@L&834@&7BEE477CBGG@&C-'-734=&834-;&_3[&78B=-47&5'=&>98&5'&9::9;8B"-8@&
?-83&834-;&79;K&58&834&%'78-8B84(&234@&74;4&5HG4&89&E88: &BIB5& 9 &BEI'&
_3[&5'=&K44:&-8&B'8-G&8B9=5@L&79&834-;&E5;44;&-7&B'-'84;,B:84=&5'=&7858-E&-'&5& ?5@ &8
?9;K&58&834&7564&-'78-8B8-9'& 7-'E4&834&8-64&834@& ?4,4&>;5=B584& 78B=4'87(&M964&9C

L888808080 8 8 0 0 0 OO 00000

R REEEE &8 E&E&EEEE&

" @34§9B'>§4745,E34;89>,5664&757&-'8;9=BE4=&-'&*/'1&89&:;4<4'8&MGI<4'-5& C;96 & G5>>-">& H43-'=&-'&
7TE-4'8-C-E&5'=&84E3'9@94<BB0:64'8(&234&65-'& >95G7&;465-'4=&834& 7564 X&89& ;4'4?8&5'=& ;4IB<4'584&

834& ;4745,E3& :4,79"4G& -'& ;4745,E3& -'78-8B847& 5'=& B'-<4;7-8-47L.& 5'=& 89& 4=BE584& AB5G-C-4=& :;9C477-
;4745;E3&785CC&56F&BT8; @&5'=&9834; 8F5=46-E&-'78-8B8-9'7(&QOB4&EB4;7&5;4&46:GI9@4=&

C9;&5& 7:4E-C-4=& : 5-9& 4 4-<F5G5;-47L&IEIZE;-'>& TE39G5;78'=& 6584;-5G& 4F:4'747L& - EGB=->&

765GG& 4AB-:64'8(& %'& 5==-8394$978>,5=B584& 78B=-47L& 834@& ?9;K& 9'& H57-E& 5'=& 5::G-4=& ;4745,E3&
,9J4E87&9;&:;,9>;56647L8883-'& 834& :4;-9=& 9C& 8;5-'-'>& 5'=& 4=BE58-9'& 58& 3964L.& 834 @& E5'& 5G79& 78B=@
5H;95=&RC;96&*&89&*0& 69'837S(&#4E4'8G@L&834& MGI<4'-5'&#4745,E3& ">4E@& 357&-'8;,9=BE4=&7964&'9<4
@9B'>& ;4745;E34,783388B7-'477& 74E89;L& :BHEES; &5889;7& 9C& @IBRESAN & -'784B&

5::G-E5'87L& 834658-E5GC@& 9;-4'84=&/8BHIEER<BSABE :;-9;-8-47L& 5'=& :977-H-G-8-47& C9;& @9IB>&
;4745,E34,&5::G-E5'87&C;96&C9;4->'&EIB'8;-47&R5G79&C9;&:978&=9E&5::G-E5'87S(

0T/&
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E9GGA45>B47L& 39?74<4;L& 35=& 89& G45<4& 5C84;& IHSBHEL BRY; ({8 & 898 5'&
84:<-424418

“A (male) colleague, who graduated just a bit later than me, although we were both good,
could not stay. So it was not totally certain that any of us will keep the position.”"

"GG&IC&B346&HAG-4<4=8&834@&?4;4&; NEEOBREBA4R5B79'5G&E35;5E84;-78-E7L&5H-G-8@&
89& ?9;K& -'& 5& 8456& R?9;K-">& -'& >;9B:7& -7& 834& H57-E& C9;6& 9C& ?9;K& 58& 834& -'78-8E
;4G-5H-G-8@L&834&C5E8&8358&834@&65'5>4=&89&C-'-73&834-;&_3[7&-'&8-64L&5'=&834&:9
-6:9;85'8&G-">B-78-EL&84;6-'WeiKOR =-5GA4EBIG9>-ESG&K'9?7G4=>4&;4AB-;4=&89& ?9;K&58&8:
-'78-8B8&(&

234& T4G4E8B-9'& ;9E477& ?57& -'C9;65G& 5'=& H574=6& 9'& 834& :;4<-9B7& K'9?G4=>4& 9C& €
E5'=-=584& 9;& 5& ;4E9664'=58-9'& H@& 5& :;9C4779;& C;96& 834& C5EBG8@(& 234& C9GG9?-'>
-'84,<-4744& 357& E9GGS5HREB3: 834& -'78-8B84& HA4C9;4& E96->& 834;4& 57& 5& @9IB™>&
/4745;E34&

“Already as a student, | knew professors, some of which also worked at the Institute.
P$K+%.1'&M™ "(.' $A" ;0" *(."%8%+.*+&™ 1&*.,"14' L' M+-" +/1$' K$%N".' +&' +' #%$W"B&' $A' &M™
institute.”

V98 :45G8 BESGGSE 9:8 5'& -'84:<-428 9C& 74<4:5G& E5'=-=5847& :AE4=4=& 834& TAGAES-9'S
E5'=-=584 /&

I"1"+%BM'611$B,#&"1

234&65J9;-8@& 9C& -'84;<-4?4478& -'& 83-7& >;9B:& R.& 9B8& 9C& +S& 35<4& 5G79& J9-'4=& 834&
83;9B>3&834&09B'>&#4745;E34;,& ME3464L.&5'=&834&46:GO @64 8EEBY & 8%&; & C-;78&
JIH(&Q4;4&-7&58&8@:-E5G&7B665;@&9IC&5&E5;44,&8;5J4E89;@X

“When | was close to the end of my BA studies, a professor (from the University)
+##%$+BM"." ;" K,&M' &M™ #%$#$1+/' &$' BS(&,(*" K,&M' 76' +(.' :MO' 1&*.,"1"' +1' +' O$*(8'
%"1"+%BM"% @' QM'%A"BS;;"(.+&,$('&$'&M™ ,(1&,&*&" +(.'L'K+1'1"/"B&".' A$%'&M™ O$*(8'
%"1"+%BM"%' #$1,&,5(@'d(B" L' B$;#/"&"." ;0" :M04' L' K+1' +9/" &$' BH(&,(*" K$%N,(8' +&' &M™
institute. So the Institute was my only employer so far.”

2?9&9C&-'84,<-4?447&>98&5&0#& 7858 BIR&EHS B8 IEBENRT =&, T&;47:4E8-<4C @ (&234@&E564&
89& 834& %'78-8B84& H574=& 9'& ;4E9664'=58-9'7& 9C& 834-;& :;9C4779;7& 9;& 5& :;4<-9B
E9GG5H9;58-9'& ?-83& 834& -'78-8B84(& \9;& 4F56:G4L& 9'4& 9C& 834& -'84,<-4?4478& E564& 89
-'78-8B84&734'&734&7?57&-'&834&83-,=& @45; 43 BEBU& TBB=>@ (&M34&?79;K4=&89>4834;&
?-83&34;&C465G4&:;9C4779;L&?39&757&5G79&46:GI@4=8&58&834&-'78-8B84(&M34&79;K4=&¢
?-83&34;&9'&5& :;9J4E8& B'=4;&5&:4;79'5G& E9'8;5E8L & 5'=& 5C84,;75,=7&834&:;9C4779;& -'<-84
34,&89&834&-'78-8B84&57&5&@9IB'>&;4748,R384%~9884&?57&5&H;-GG-5'8&78B=4'8&58&
834& C5EBG8@L& ?34;4& 34;& :;9C4779;& -'<-84=& 34;& 89& 5::G@& C9;& 834& :97-8-9'& 9C& !
;4745;E34;L& '98& 58& 834& \BEBG8@L& 3974<4;L& HB8& 58& ...#$& M"...NL& 57& 834;4& ?4
:1977-H-G-8-47& 89& H4& ;4E;B-84=(& "C84,;& C-'-736681K3484tR>?-839B8& 5'@& 74E9'=&
839B>387L&>98&5&:4;65'4'8&:97-8-9'&57&5'&577-785'8&?-83&5&_3|[(

\9;&83;44&9C&834&-'84;<-4?447&?9;K-">&58& ... #$&M"...N&?57&'98&834-;& C-;78&J9IH(&]'4&9C
35=& 5'& 5E5=46-E& :97-8-9'& 845E3-">& 58& 834& \SEBG8 @& 9C& MIABGS-RIECE 7L& HB8& 7
9834;7& 5G79& E96H-'4=& =-CC4;4'8& JIHT7& -'& 834& 7:34;4& 9C& R:;-65;@& 5'=& 74E9'=5;@& 7TE
845E3->L& 845E3->& C9;4->'& G5>B5>47L& 845E3->& MG9<4'4& 5H;95=L& 7?9;K->& ?-8:
9;>5'-758-9'7& 9C& MG9<4'47& 5H;95=L & 48E(& 234&;4579'7& C9;& 834-,& 46:G9@64'8& G-4=& -'&

0*T&
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/4C4,4'EATL&AF:4,-4'E4&5'=& T 4E-C-E&K'9?G4=>4(&]'E4&834@&>98&5&:97-8-9'&58&8348&%'7 8-
834-;&;465-'4=& 834;4L& 4FE4:8& C9;& 9'4& -'84;<-4?441.& ?39& ;48B;'4=& 89& 7T4E9'=5; @& 7TE399(
845E3->&5C84,;& E96:G48-'>& 34;& _3[L& HB8& 834'& ;47B64=& ?9;K-">& 58& 8 H&& %'78-8B84& 5C
@45,85'=&5&35GCL&HAESB74&834,4&757&5&'44=&C9;&34;&7:4E-C-E&K'9BG4=>4&9C&GIESG

"G79& -'& 83-7& >;9B:& 9C& 834& -'84;<-4?4471.& :4;79'5GC@& K'9?->& K4@& :4;79'7& 5'=& 83
;4E9664'=58-9'7&74;4&834&?5@&89&>488&5'&46:G9@64'8&;5834;&835'&5'&9:4'&E5GG(&Q4;4&-
39?7&834&-'84;<-4?447&=47E;-H4&834&?5@&834@&>98&834-&EB;;4'8&:97-8-9'X

“X knew me, and then | participated in symposia and | wrote articles. How Dr. Y got to
N($K'+9$*&';"4'L".$' ($&' N($K@'L'K+1'+' O$*(8'%"1"+%BM"%4' L' BS;#/"&".' +/I';0" *&,"1' $(’
&,;"4'+(.'$9- ,$*1/04'1$;"$("/$99,".'A$%';"@'PM"%"K+1'+/1$'1$;"$(""+&'&M"'7,(,1&%O'c$A’
Science and Education) who lobbied for me, but | do not know who that was.”'

“I came to the institute because | already collaborated with prof. X. She was also my PhD

1*#"%-,1$%' +K" M+-"K$%N".' &$8"&M"%' $(' +' #%SW"B&@' 6(.' &M"(' IM™ +1N".";" A'L'K+1'
(&"%"1&".'A$%'+'O$*(8'%"1"+%BM"%'#$1,&,$('+(.',(-,&".";" &$' +##/0'+&' &M B+//@'L'K+1'&$/.
that she got a mentor position and that | should apply.”

“I taught together with prof. X, and sh™ K+1'+/1$'":#/$0".' +& &M™ ,(1&,&*&"@' Q%' 1M™
9%6"B$;;"(." "4' L' 888’ 1$;" +11,8("(&1' +1' A$Y +' &%6,+/" #'%,$.4' +(.' &M(’ L' 8$&' &M"
position.”"

I"I"<#R/761+1-)*&#R/(54S,)/(HEISABH1(2#EIQH

"8& 834& M2DP& -'78-8B8-9'L& 834& g9B'>& #4745;E34;& ME3464& ?57& 884&&;-'E-:5G& ?5@
;4E;B-8-">&H983&,4745;E34,7&5'=&845E34;7&?39&5;4&'9?&58&834&45,G@& 785>4&9C&834-;4
R:978=9E70577-785'87S&5'=& 83974& ?39& 35<4& 834&8-8G4& 9C&577-785'8&:;9C4779;7(&23-1
8358& 8346& ES5'=-=5847& C9;& 834& 577-785'8& :;9C4779;& :97-8-9'7 & 457480898 ;AE;B-8
C56-G-5;& E5'=-=5847& RC9;64,& 78B=4'87S& C9;& :978=9EO577-785'8& :97-8-9'7L& 5'=& 569">& |
4F-78-'>&C5EBG8@&6&46H4;7(

%'&84,67&9C& JIH& 74EB;-8@L&834&9::97-8-9'& H48?44'& =-CC4;4'8& 8-8G47&R577-785'8& <7(
59C4779;S& :;9<4=& 89& HA& GA477& ;4G4<5'8& 835'& 834& 9::97-8-9'& H48?744'& 845E3->& 5'=
;4745,E3&:97-8-97(& "77-785'87& -'& 845E3-">& 35<4& 785HG4& 5'=& :4,65'4'8& :97-8-9'L& ?3-G48&
577-785'8&:;9C4779;7& 35<-'>& 5& ;4745;E3&:97-8-9'& ?9;K& 9'& 846:9;5; @& E9'8;5E8& H57-7& 5'=
=4:4'=89'&CB'=7&74EB;4=8H@&;4745;E3&:;9J4E87(&

"8& 834& MMQ& -'78-8B8-9'L& 6978& 9C& 834& -'84;<-4?4=& ;4745;E34,7& 4F:4;-4'E4=& 5& ;58:
769983L& 785HG4&5'=&B'-'84;,B:84=& E5;U&;BEHEDB>3& 5GG & 9C&8346& 74,48 575;4& 83584 -8&
?57&'98&85K4'&C9;&>;5'84=&8358&834@&?-GG&H4&5HG4&89&;485-'&834-,&:97-8-9'&5C84;&>
1G@& *& ;4745;E34;& R;4745,E3& 5779E-584S& 4F:4;-4'E4=& G45<->& 834& -'78-8B84& 5'=& 8
E96-'>& HSEK&5C84;& 7964&8-64(& Y 3&:8888I3& R577-785'8& ?-83&5& _3[S&>;9B:L&834,;4&
5;4&;4745,E34;7&7?39& E35'>4=874<4;5G&JIH7 & R1FEEBA6EED'47S&HAC9;4& E96-'>&

89& 834& -'78-8B84L& 834@& 35<4& '98& 4F:4;-4'E4=& JOHGATT'477(& 234& -'84,<-4?447& 35<4!
46:357-74=& =-CC4,4'8& 8;45864'8& 9C& 6BIAELTEAE& ;4745;E34;7& RHB8& ;5834;&
>4'4,58-9'5G&=-CC4;4'E4A7S(&]' C@&*&RCA465GAS&-'84;<-4?44& 78584=8&8358& 588 834&-'78-8B8
?57&5&:;4C4,4'E4&C9;&5&REIJ'E;484S&65G4&ES'=-=584L & HB8&34& E9BG=&'98&>;5=B584&-'&
734&>98&834&:9788-9'(

%'84;<-4?447 &58&838&skitMiidn seem to have more “smooth” and stable career paths
834'&834-,&E9GG45>B47&58&834&M2DP&-'78-8B8-9'(&234@&5;4&'98&-'84;'58-9'5GGC @&69H-G

0* &
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E96:484& C9;& :;9J4E87& 5'=& 5;4& 65-'C@& -'<9G<4=& -'& 834& E9GGAES8-<4& ?9;K& RG4F-E9
?;-8->&=-E8-9'87S(& Y3-G4&834@&5;4& 758-7C-4=&?-83& TBE3&;4G58-<4G@& 785HG4&:97-8-
5;4& 5G79& 575;4& 9C& 834& C5E8& 8358& -669H-G-8@L& 5& G9?& :BHG-E58-9'& ;4E9;=& 5'=&
4F:4,-4'E4& ?-83& :;9J4E8&5::G-E58-9'7& 65K4& 8346& B'E96:48-8-<4&5'=&:974&:;9HG467& C9;&

834-;&:;9698-9'89& 3->34;&8-8G47L&57&35<->&:;9J4E87L&-'84;'58-9'5G&4F:4;-4'E4&5'=&5&>99-
‘BHG-E58-9'&;4E9;=&5;4&569'>&:;9698-9'&E&84;-5(&

"8&834&M2DP&-'78-8B8-9'L&:;4<-9B7&E9GG5H9;58-9'&5'=&>99=&;4G58-9"7&?-83&5&64'89;&5:::
89& H4& =4E-7-<4& C9;& 5& E9'8-'BIB7 & kb st ti&& Bsuch dependence on one’s
64'89;&:9747&74;-9B7&:;9HG467&5'=&:;4<4'878&=4<4G9:64'8&9C&ES;44,;&:5837&5EE9;=-">&89&
one’s aspirations and interests. Some interviewees described their mentor as 5& <4;@&
:584;'5G-78-E& :4;79'& ?39& -'8;9=BE4=& 5& 3-LFEMEB'-ES8-9'& 5'=& =-=& '98& 5GG9?7&
5B89'96@L& 5'=& 834@& 78;477& 8358& 35<->0OE3997-'>& 5& 69;4& -'CGB4'8-5G& 64'89;& 65@:
decisive for the continuity of one’s academic career.&

%'&H983&-'78-8B8-9'7L&6978&9C&-'84,<-4?4478&=-=&"'98&4F:4;-4'E4&IIHGAT&477&5'=&HB-G8
E5;44,&7?-83-'&5& 7-'>G4& -'78-8B8-9'(& %'& 5==-8-9'L& 834& -'84;<-4?447& -'& H983& -'78-8B8-9'7&
'98&78;477&7->'-C-E5'8&=-CC4;4'E47&H48?44'&64'&B=&?964'(

4.2 Organisational Culture and Everyday Working Life
["8"1#9S771+.#0/+#9SAB
$1&.$B1

"7&89&834&9;>5'-758-9'5G& EBG8B;4L&5GG&-'84;<-4?447&;4:9;8&>99=& ;4G58-9'73-:7& ?-83-'&
;4745;E3& >;9B:7& G4=& H@ & 834-;& 64'89;7L& ?3-G4& 834,;4& 5;4& AB-84& =-785'8& ;4G58-9'73-:7
9834;& ;4745,E3& >;9B:7& 58& 834& =4:5;864'85G& G4<4G(& 234@& ;4E9>'-HABE& K-'=& 9C& -'8
:9G-8-E7& 569'>& 834& 345=7& 9C& 834& E35-;7& 9;& G45=4;7& 9C& ;4745;E3& :;9>;56647 (& 234(
recognise that the main reason of such ‘rivalry’ among the research groups is the most

<5GB4=& :;9=BE8-9'& 9C& 7E-4'8-C-E& 5;8-EG47& 57& 834& 65-'& E;-84;-9'&EIR& IHE5-'-'>& ;47
:;19J4E87(& M964& 9C& 83468 78;477& 8358& 834& 6978& <-7-HG4& ;4745;E3& >;9B:& E5'& 5CC9;=
4AB-:64'8& 5'=& G5H9;589;-47& 89& 7?73-E3& 765GG4;& >;9B:7& 35<4& 35;=4;& SEE477L& 5"
E9'74AB4'8GC@L&834&G5884;&35<4&G9?74;&AB5G-8@&9C&;4745;E3&;47B&87L&GA77&:BHG-E

234 @&5GG&=4TE;-H4&834-,&79;K-">&4'<-;9'64'8&57&5::;9:;-584(&N7B5GC @L&834@&735;4&5'8
?-83& 5'9834;& E9GG45>B4(& 25GK-">& 5HIB8& 4AB-:64'8L& 834@& ;4C4;& 89& 5::;9:;-584& 9C
4AB-:64'82&3974<4,L&7964&9C&8346& 79BG=& G-K4&89& 35<4&H4884,;& 4AB-::4=& G5H9;589;-/
E%:B84,;7& 8358& 5;4& 69;4& :9?4;,CBG(& %'& 5==-8-9'L& 7964& 9C& 8346& E96:G5-'& 5SHIB8& 78~
;4>BG58-9'& C9;& :B;E357-'>& 4AB-:64'8L& ?3-E3& 79648-6478& 65K47& -8& =-CC-EBG8& 89& :4,C
;JA745,E3K

“My office is OK, bright and large enough, technical equipment is also satisfactory.'
\-"%0&M,(8',1'+1' ,&'IM$*/.'9"@'LA'1$;"&M,(8'".$"1' ($&'K$S%N'K"//4' &' 1*AA,B"1'W*1&'&$' 1+O", &' +(.'
&M"#%$9/";'K$*/.'9"1$/-". @'PM"$(/O'#%$B9/";'+%"#*9/,B'&"(."%1@'Z"M+-"&$'K+,&'A$%'+//'

&M™ %" 1&1'AS% M #;"(&'&$'9""BS/"'B&".@'d("B+(($&'.$'+(O&NBBH#AR %' 9% "+N1'

—'that system becomes dysfunctional.”

"GG& -'84;<-4?447& 35<4& H44'& -'<9G<4=& -'& 845E3-">& 5E8-<-8-47& 7-'E4& 834-;& _3[& 78B-=
;B"-'>&=469'78;58-9'7(&%'84,478->GC@L& =47 {ERMB64>& R5'=& C9;& 834&65J9;-8 @& 9IC&

0*0&



"#$%"&&'&' (&) +,+ &

8346&'9'19HG->589; @S & 848BB3@&. B'=4,785'=& 834-,&-'<9G<464'8&-'& 845E3->&57&5& '4?&
E35GG4'>4L&57&5'&-'8;9=BE8-9'&89&79;K&?-83&78B=4'87L&57&5'&-'<47864'8&-'&834&CB8B;4(
744&845E3-">85785&:97-8-<4&4F:4;-4'EA&-'&834-,&G-<47(

,&65G4&-'84;<-4?4478&7?4,48&575;48&9C&834&:99;& 57 7B3;9B&588&834&=4:5;864'85G&
9;& C5EBG8@& G4<4G(& 234@& HAG-4<4& 8358& 834& 4F-78-">& 5=6-'-78;58-<4& 9CC-E4& 739E
6BE3&H4884;&7B::9;8(

611,1&+(&"%$A"11$%1

"GG&-'84;<-4?4478&46:357-74& ;4G58-<4G@& E9GG4>-5G& ;4G58-9'73-:7&-'&834-;& ;4745,E3& >;
E35-;7& 5'=& AB-84& =-785'8& ;4G58-9'73-.7& ?-83& 9834;& ;4745;E3& >;9B:7& 58& 834& =4:5;864"
G4<4G(&]C@&*& CA465G4&-'84,<-4?448 78;4774=& 8358& 734& E9GG5H9;5834& ?-83& E9GG45:
=4:5;864'8& -;;47:4E8-<4& 9C& 834& >;9B:& 834@& HAG9'>& 89(& 234& -'84;<-4?4478& 588;-HB84&
;47:9'7-H-G-8@&C9;& 7TBE3&5& E9'CG-EB-">& EG-6584&6978G @&89&834&345=7&9C&;4745;E3!
3-'=4;&834&?-=4;& E99:4;58-9'& 58& 834& =4:5;864'8& G4<4G& 5'=& E9Q'7-=4&2-BE&B&4T7-;4=
H4G-4<4&8358& 7TBE3&5& EQ'CG-E8-">& EG-6584&-7&5& EQ'7T4AB4'E4A&9C&B834& E9'785'8& E96:4
834& 4<WE5;E4;& ;4745;E3& CB'=7(& P9;49<4;L& 7964& 9C& 8346& -=4'8-C@& 5& >5:& 569'>&
>4'4;58-9'7X& -'& 744K-">& C9;& 4FE4GG4'8& ;47TBG87L& 834& 9G=4;& >4'4;584R& ;5834;& 9;=4,7
5'5G@747& 5H;95=L& -'7845=& 9C& 4'>5>-'>& @9B'>4;& 5779E-5847L& -'& 9;=4;& 89& K44:&
5B839;73-:&9'G@&C9;&834674G<47(&MBE3&84'7-9'&-7&5G79&-=4'8-C-4=&H48?44'&;4745;E34.
B'-<4;7-8@&845E34;7(&#4745,E34;7& HAG-4<4& 8358& B'-<4;7-8@& 845E34;7& 9EEB: @& 69;4& 7
PH7L& ?3-G4& B'-<4;7-8@& 845E34;7& HA4G-4<48& 83588 845E3-'>& -7& B'=4;<5GB4=& E96:5;4
;4745;E3-">L& H4E5B74& <5;-9B7& K-'=74EI7B®B-6& 845E3-'>& S5E8-<-8-47& -7& '98&
JAE9>'-74=8& 57& TE-4'8-C-E& ?9;K(& M964L& 3974<4;L& 9H74;<4& 8358& B'-<4;7-8@& 845E34;7
4745;E34;786b natural allies’ because they do not compete directly for the same funds.

234@& 744& 845E3-">& 785CC& 57& G477& 56H-8-9B7L& 744K-">& 834& 7858B7& ABIL& E96:5;4=
56H-8-9B7&5'=&5>>;477-<4&;47458E34;7(&

234&-'84;<-4?447&=47E;-H4&834-,&?9;K-">&4'<-;9'64' 38 HBLX & , & RO&C465G4&5'=& *&

65G4& E9GGOEB89;7S56&.5;4&5G9'4&-'&834-,&9CC-E47L&9'4&735;47&834&9CC-E4& ?-83&5& E9
834&G578&9'4&-'84'8-9'5GC @& 785@4=&-'& 834& 9CC-E4& ?-83& 879& 9834, E9GGA45>B47 (& 2°
4AB-:64'8L&834@&;4C4;&89&5::;9:;-584& 9CEA BA& 80BA<4;L. & 7964& 9C& 8346& ?79BG=&
G-K4&89&35<4&H4884;&G5H9;589;-47&9;&E96:B84;7&8358&%4&69;4&:9?74;,CBG(&

234865J9;-8@&9C&-'84;<-4?44785;4&E;-8-E5G&OC&B8348&5=6-'-78;58-<4&7B::9;8&58&8348&=4:5;
9;&C5EBG8@&G4<4G(&234@&HAG-4<4&8358& 8 B4R IR/ BIBEG5 & ;9<-=4&6BE3&
H4884;&7B::9;8L&:5;8-EBG5;G@&-'&:;9J4E8&5&6-'-78;58-9'(

["8"8#9S771+.#0/+#98Q
:$1&.$B1b611,1&+(&1'K,&M":MO

234&-'84,<-4?447&?9;K&-'&=-CC4;4'8& 74E8-9'7&?34,4&834@& :;4:5;4& 7:4E-C-E&=-E8-9'5;-47(&
'"AEATT5;@L& E9GG45>B474&CABRE 7T4E8-9'7& ?9;K& 89>4834;L& HB8& 5EE9;=-">& 89& 834&
-'84;<-4?4471.& 83-7& 35::4'7& -'& ;5;4& 7-8B58-9'7(& D5E3& ;4745;E34;& 357& 5& 7:4E-C-E& 857K
different preparation steps, where tasks are very clearly divided and some researcher’s

5B89'96@& 5'=& ?-7347& 5;4&3B0& E9'7-=4;58-9'(& "EE9;=-">& 89& 5'& -'84;<-4?44L.& 834&
?9;K&-7&<4;@&=@'56-E&5'=&;4AB-;478&5&?39G4&84568H@ &4<4;@HI=@&85K-'>&9'&5&857K(
834& 65-'& 7TE-4'8-C-E& E;-84;-5& 9C& 834& %'78-8B84& 5;4& 834& 5H-G-8 @& 89& ?9;K& -'& 5& ;474¢

0%, &



"#$%"&&'&' (&) +,+ &

SAE-7-9'7& -'& 834& :;498-9'& 9C& =-E8-9'5;-47L& 5'=& E96:G48-'>& ?9;K& 5EE9;=-">& 89& 834&
TE34=BG4(& 234& ?9;K& -7& <4,@& 8;5'7:5;4'8& 5'=& 834& 65-'& E966B'-E58-9'5G& <5GB47& 5;4&
4F:;477&:4;79'5G&9:-'-9'7&5'=&785'=&H43-'=&8346L.&57&?4GG&578&834&5H-B8@&89&E96:;96-

"GG&-'84;<-4?447&5C B&RA9IBB& 83588834 @8&35<4&'98&:;4:5;4=8&5&:;9J4E8&:;9:975G& @48L&H
JB78& E9664'84=& 7964& :5;87& 9C& :;9J4E87(& 234& 1;4:5;58-9'& 9C& :;9J4E87& 9;& 834& =4E-7-
;4>5,=->& ?39& ?-GG& H4& 5& ;;9J4E8& 65'5>4;& - 7& -'& 834& 35'=7& 9C& 834& 345=& 9C& 834& -'7
N7B5GGC@L&834&BEEL 4T L'&9;8834&345=&9C&834&-'78-8B84L.&?39&357&4'9B>3& 7TE-4'8-(
47BG87&5'=&;4C4;,4'E47&89&H4&5&:;9J4E8&G45=4; &@BD;6&834&:;9J4E87(&

"GG& -'84;<-4?447& 5;4& 758-7C-4=& ?-83& 834-;& ?9;K-">& 7:5E4& R7964& 35<4& 834-;& 9?'& 9CC
79648&735;4&5'&9CC-E4S&5'=& ARBS EBS(&

"EE9;=-">& 89& 834& -'84;<-4?7L& 834& @9IB'>4,& ;4745;E34;7& 5;4& '98& <4, @& 4'>5>4=& -'& 8¢
C-'5'E-5G&9EEB:58-9'7& 9C&834&-'78-8B8-9'(&"GG& G45=->& =4E-7-97&5'=& C-'5'E-5G& 65'5>4¢
5;4&-'&834&35'=7&9C&834&345=&9C&834&-'78-8B8-9'&5'=& 834-, BB2XE&R7 &BHBILH=4

5'=&*& C465G4&;4745,E34;S(&"&65G4&;4745;E34;&5G79& G45=7&834&H57-E&;4745;E3&:;9>;5
?3-E3&:;9<-=47&H57-E&834658-E&5'=&C-'5'E-5G&79B;E47(&234&-'84;<-4?447&35<4&'98& @488
-'<9G<4=&-'&5&DB;9:45'&:;9J4E8&9;8&9834,&G5;>4&-'84,'58(B6G&:;9J4E87

"1"+%BM'611$B,+&"1

"GG&-'84;<-4?447& 5;4& ?9;K-">& 9'& 834& 65-'& 857K7& 9C& 834& %'78-8B84L& ?3-E3& -7& 89& E
G-">B-78-E& 6584,-5G7& 5'=& B74& 8346& C9;& 834& E;458-9'& 9C& HS57-E& MG9<4'-5'& G5'
=-E8-9'5;-47&5'=&5&G-">B-78-E&58G57(&234&-'84;<-22BHCG 6 GBBMIAES-9'&-7&5G 79&5&
84,6-'9G9>-E5G& 5=<-79;L& ?3-E3& 85K47& 5& G98& 9C& 34;& 8-64(& 234& G45=4,7& 9C& 74E8-9"
14:5,4&=-CC4;4'8&,;4:9;87&57&?4GG(&"987&9C&8346&9;>5'-74&=-CC4,4'8&6448-'>7&?-83&C9;
4F:4;87&C9;&7396&834@&:;4:5;4=&=-E&9'5;-47(

14'4; 5GG@L& 834& -'84;<-4?447& =-=& '98& E96:G5-'& 5HIB8& >4'=4;& :;9HG467& 9;& =-CC4;
4F:4E858-9'7&C;96&65G4&5'=&C465G4&;4745;E34,7L&9;&3-4;5;E3-E5G&:;9HG467(&234&G45=1
7TAE8-97& 5;4& @9B™>& :49:G4& ?39& 5;4& -'8,9=BE->& 6B8B5G& 5'=& C;-4'=G@& ;4G58-9'73-:
"EE9;=->& 8BGG& -'84;<-47447L& 834,4& -7& 5& :97-8-<4& E96:48-8-9'€ 569'>& ;4745,E34;7& 5'=&
E;-8-E7&5;4&:97-8-<4G@&5EE4:84=8&569'>&8346(&234& H57-E& ?9;K&-7&:4,C9;64=&-'&>;9B: 7L,
45E3&;4745;E34;&357&89&C-'-73&3-7&9;&34;&857K7&-'&=4C-'-84&8-64(&U4E5B74&9C&84567¢
89&?FE38&4<4;@9'4&357&5& 7:4E-5G&;9G4L&834&-'84;<-4?44&\11. & ?39&-7&846:9;5;-C@&46:G¢
C44G7&7964397&75C4L&57&7?-839B8&34;&79;KL&834&74E8-9'&?9BG=&'98&H4&7TBEE477CBG
834& 345=& 9C& 834& -'78-8B8-9'& -7& 5& 65'L& 5GG& -'84;<-4?447& 5G79& 78;4774=& 8358& 34
74'7-8-<4& 89& C56-G@& 9HG->58-9'7L& 6584;'-8@& G45<47L& E3-G=& -GG'47747& 57& ?4G(
E9GG45>B47&89&79;K&C;96&3964(&Q48&=-=&'98&HB;=4'&C465G4&E9GG45>B47&734'&834@&
6584;-8@&G45<478&9;&85K-">&E5;4&9C&7-EK&E3-G=;4'(&%'&834&:578L&?9;K->&C;96&3964&
79& B7B5GL& HB8& '975=5@7& 65'@& ;4745;E34;7& 85K4& 83-7& 9::9;8B-8@(& Q9?4<4;L&
;4745,E34,&?39&85K47&9'&'B;7->&9;&-7& 7-EK&357&89& C-'-73& ?44KGC @& 857K 7 & -;;47:4E8-</
-GG'477(&M4;-9B7&345G83&:;9HG467&5;4&8348&D'C@&4FE4:8-9'(

2348 -'84;<-4?447& 78;477& 834&'4HB-9'5G& >5:& 5'=& =-CC4;4'E4A7& H48?44'& 9G=4,& 5'=&

@9B'>4;& >4'4;58-9'7& 57& 5& 79B;E4& 9C& :;9HG467& 5'=& =-CC-EBG8-47(& "EE9;=->& 89&
-'84,<-4771L&834&9G=4,&;4745;E34;7&5;489<4;74'7-8-<4&5'=& 834& @9B">4,&;4745;E34,7& 739B
H4&69;4& 85E8CBG& 7-83& 8346(& MOGBEHELER46=D & ;48-,4=L& HBB& 78-GG& ?9;K& C9;& 834
-'78-8B8-9'(& "7& 834@& ?9;K& ?-839B8& :5@64'8L& -8& -7& =-CC-EBG8& 89& =465'=& C;96& 83
E96:G484&857K7&-'&8-64(&Q9?74<4,L&834@&5;4&78-CG&<4;@&-6:9;85'8L&HAES5B74&834@4&5

0*. &
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9'&=-E8-9'5;-47(& V4<4,834G4 77L& 5P&B34&H89& =-E8-9'5; @& E96:97-8-9'& E35>4=& 5&

G98L& 834-;& ?9;K& -7& '98& 5=JB784=& 89& E9'846:9;5;,@4& '44=7& 5'=& 84E3'9G9>-E5G& 7K(
5==-8-9'L&9G=4,&,4745,E34,7&=9&'98& 78-EK&89&=45=G-'47&5'=&5 ek T ABEIGBEA=& <-7

5'=& 577->'64'87L& ?3-E3& 9C84'& J4B13& 7TBEE477CBG& CB'E8-9'-'>& 9C& 834& ?39G4& >;9B:&
?9;K->&9'&834&7564&857K&R=-E8-9'5;@S(

"GG&834&-'84;<-4?4478&5;4&758-7C-4=&?-83&834-,&79;K-">&7:5E&&5'=&4AB-:64'8(

"8"<#R/761+1-)*&H#R/(54S,)/(#EISABHL (2#99QH

%'84,<-4?4478&58&834&M2DP&-'78-8B8-9'&78;477&834&;4G58-9'73-:&7-83&5&64'89;&57&5&K4 @
for the success and stability within the department. At the SSH institution, the mentor’s
19G4&-7&'98&8358&=4E-7-<4L.&5'=&834&-'84,<-4?4478&46:357-74& 83U EHMIGH=-C-BM@BI .
89&7?79;K&-'&>;9B:&5'=& E9GG4>-5G&;4G58-9'7&57&6978&-6:9;85'8& C458B;47&9C&834& ?9;K&E
"G79L& 834& ;5834;& =-785'8& 5'=& E96:48-8-<4& ;4G58-9'7& 569'>& =-CC4;4'8& >;9B:7& 5;4
46:357-74=&C9;&834&M2DP&-'78-8B8-9'L& ?3-G4& -'& 834& MM(EX3&/4BBB-9839& &B

?4;4& =47E;-H4=& 57& 75G-4'8(& 234;4& 5;4& '9& 7->"-OHES/3& &4 -AC4;4'EAT& HA8?44'&
834&M2DP&5'=&834&MMQ&-"88-8B8-9'(&

&

4.3 Well-being and Work-life Balance
I"<"I#9S771+ #0/+#9$AB
$1&.$B1

234& -'84,<-4?447& 35<4& ;5834;& =4C-'4=& ?9;K-">& 39B,;7& 5'=& 84'=& '98& 89& ?9;K& -'& 834-;&
:;-<584&8-64L&9;L&-C&'4E4A775,@L&8B34@&I'C@&:4;C9;6&7:4E-C-E&857K7&R5'774;->8465-G
?;-8->& 7E-4'8-C-E&5;8-EG47S(&234@&84'=&'98& 89& ?9;K& 9'& <5E58-9' BB8B44G & 8358& 834
35<4&4'9B>3&8-64&C9;&7:9;87&5'=& G4-7B;4&5E8-<-8-47(& "&65G4&-'84,<-4?448 75-=& 83588 3/
'98&35<4&4'9B>3&8-64&C9;&39HH-47&5'=& G4-7B;4L& HB8& 34& 5G79& 75-=& 34&'4<4;& ?9;K7 &
?9;K-">&39B;7(&"&C465G4&-'84;<-4?44878584=8&8358& 734&=947& 'OR&2Q 3FHTRY ;& ?9;
HB8&8358&=4C-'-84G @& '4>58-<4G@&5CC4E87&34;&:BHG-E58-9'& ;4E9;=(&M34&785847&835
is very against ‘sacrificing’ free time for writing articles. &

234&-'84;<-4?447&83-'K&834@& 35<4&4'9B>3& 7B::9;8& 58& 834&-'78-8B8-9'& C9;& H5G5'E-">& ?!
5'=8C56-C@8&&-C4(&

234@&C-'=&834&<4;@&'58B;4& 9C& 834-;& ?SF3A & & BEBRBGEBE: ;4745,E3& E5"98& H;-'>&
-664=-584&;47BG87&8358& ?9BG=& H;-">& 758-7C5E8-9'& 9'& =5-G@&H57-7&5'=& 8358& -8& - 7&'
one’s results that guarantee a stable position and acknowledgemen8§&

611,1&+(&":%$A"11$%1

P978&9C&834&-'84,<-4?447L.&H983&65G4&5'=&C465G4L.&78584=&8358&834@4&65'5>4&89&47
H5G5'E4&H48?44'&79;K&5'=&:;-<584&G-C4(&234&C465G4&-'84,<-4?447&:;5-74=&834& CG4F-H-
834-;&:;,9C477-98358&834@&ES'L&89&5& G5;>AR JHRBINL 8,97 & 8-64L&5'=& E96H-'4&
?9;K&?-83&G4-7B;4&5E8:<-8-47(

“I got very used to a flexible work regime, and if someone would ‘put me into a box, |
would really feel miserable. | also believe | am more efficient this way.”"

0*1&



"#$%"&&'&' (&) +,+ &

“For some time now, and particularly since | had a child, | have no boundaries between
K$%N'+(.'#%,-+&"/,A"@'L' $%8+(,1";0'+8"(.+",(' &M" K+O'&M+&',1";$1&' $#&,;+/'A$%';"@'LA'L'
K$*.'/N"&$'%,."+'9,N"4'L'K$*/.' W*1&'8$'+&'E'#;'+(.'($'$("K$*/.' 1+O'+(O&@DBM+&', 1’
&M"A%™.$;'&M+&'L'M+-"M"%"4"($'$(",(&"%A"%"14'+(.'&M"(",(&M™"-"(,(8'L'1,&'+(.'K$%N4'1$'
it is really all mixed.”"

“If  would have to clearly separate work and free time, it would be much more difficult for
;II|+(.IK$*/-I(II8+&1_Il/OI+AAIIB&I;OIK II//@II’(8@ILIB$;III&$IK$%NI+1I/+&|II+1I+&IHI+;I9I|B+*1IIILI
have my yoga class in the morning. This is how | let off steam.”"

298&65'5>4&H983&C56-G@&5'=&:;9C477-9'5G&G-C4L&834&-'84;<-4?4478&9C84'&;4G@&9'&834-;
5'=&834-;&>;5'=:5;4'87(&P978& 9C& 834 & -'84;st#k2d that they have their partners’

7B::9;8& 5'=& 834@& 735;4& 857K7& 5'=& ;47:9'7-H-G-8-47& ?34'& -8& E9647& 89& E3-G=E5;4&
39B7439G=&=B&47(

I"<"8#9S771+.#0/+#98Q
'$1&.$B1b611,1&+(&1'K,&M'+:MO

234&-'84;<-4278 35<4& 78;-E8G @& =4C-'4=8 ?9;K-'>& 30B; 78 5'=8 5;4& 758-7C-4=8 ?-838&8346L&5’
>-<4& 834-& ?29;K->& =5@& 5& 78;BE8B;4& 5'=& E9'8;-HB84& 89& H4884;& 9;>5'-758-9'(& 2
-'84;<-424478&5;48 758-7C-4=8?-83& 834& H5G5' E4& HA8?44'829;K&5'=& ;;-<584& G-C4&5'=& >4'4;
E97-=4;8834674G<478345G83@8&5'=& C44G& 24GG (& "& CA65G A& -'84;<-47448 78584=& 83588 7
5C84;8?9:K-">&39B;7&9'G@&-C&'4E4A775;@L&HB8&65-'GC @&=4=-E5847&83-78&8-64&89&34;&87
"78&734&357858:5:8'4;&-'&83486-G-85; @L&34;& E5;44;&-7& TBHIAESBAUSIEEB-G& :9CAT7-9'5G
65G4&-'84;<-4?2441.&9'8.8348 98348 35'=L &=947&'98& ?9;K&58& 3964&5'=8& 7:4'=7&3-7&8-64&7?-8
834&C56-&@ (&

234&-'84,<-47447& C-'=&834&-"78-8B8-9'5G& 7B::9;8& C9;& H5G5'E-">& ?79;K& 5'=& :;-<584& G-C4&
9;>5'-74=& 5'=& 758-7C5E89;@Z& 834@& 5G79& 78;477&;8R58&83383&,85B856-C @&
646H4;7&7B::9;8&8346&89&:B;7B4&834-,&E5;44,(

I"1"+%BM'611$B,+&"1

234& -'84;<-4?4478& 35<4& 78;-E8G@& =4C-'4=& ?9;K-'>& 39B;7& 5'=& 5;4& 758-7C-4=8& ?-83& 8346
834@&>-<4&834-;&?9;K->&=5@&5& 78;BE8B;4&5'=& E9'8;-HB84& 89& H4888(8&;>5'-758-9' (& PS
834&-'84;<-4?447&78584=&8358&834@&65'5>4&89&H5G5'E4&79;&&5'=&:;-<584&G-C4(

“We manage somehow. It is true that sometimes | have to sacrifice some of my private
&,;",('$%."%'&$'.$'1%;"&M,(8'A$%'K$SNN@'70'#+%&("%',1'($&'+('+B+.";,B'+(.'A$%'M,;" &', 1’
$8,B-/'&$'M+-"K$HM """ K"'N"(.14'9*&'K".$'($& M+-""1"%,$*1'#%$9/";,1'9"B+*1"$A'&M,1@"
Q%$;"&,;"14'L'K$%N',('&M™ +A&"%($$(4' " 1#"B,+//O'KM"('L'(".' &$'K%,&" +(.'+%&,B/'@'L".$' ($&'
believe that others manage to do everything at work.” '

M964& 9C& 834& -'84;<-4?58&EB358& 834@& 65'5>4=& 89& 4785HG-73& 5& H5G5'E4& H48744"
?9;K&5'=&:;-<584&G-C4&5C84;&:4;-9=7&9C&4F35B78-9'&9;&-GG'477L&?3-E3&834@&899IK&57!
8358&796483-'>&'44=7&89&HA&ERS>4=X&

“When | came to the Institute, | worked whole days for the first two years'+(.'+'M+/A@'L'
K$%N".",(;O0'$AA, B"+(.'&M"('L'K$*/.'8$'M$;" +(.'BS(&,(*"'K$S%N, (8 @'L'8$&'&"%%,9/" M"+/&M'
#%%$9/";1'K,&M";0",(&"1&,("1'+(.".,8"1&,$(@'L'+/1%".,." ($& M+-""+'""*+/ & O'%"[+&, S (1M, #'K,&M'
;O'#+%&("%@'LA'L'M+-"($'M*+/,&0'%"/+&,$(1M #4' L' KABBH((B&' 7+09™ L' +;' (&' +'

typical researcher. | cannot sacrifice my health for my career.”

0 &



"#$%"&&'&' (&) +,+ &

2346& -'84,<-4?447& ?-83& >IB%& E3-G=;4'& :9-'8& 89& 834& CS5E8& 8358& 834-;& ?79;K-'>&
;9B8-'47&5'=& ;4G58-9'73-:& H48744'& ?9;K& 5'=& C;44& 8-64& 5;4& '9?& <4, @& =-CC4;4'8& 5'=&
457-4889& 65'5>4& E96:5;4=8& 89& 834& :4;-9=& ?34'& 834& E3-G=;4'& ?4;4& 765GG& 5'=&
;4AB-;4=8&69;4& E5:4&&&"(&,$(@'

“When kids are small, it is quite difficult to combine work and free time. You need a clear
#+(+('+8"(+ —O$*'M+-"&,;" A$% ' K$%N'KM"('O$*' &+N" &MEN&N, (."%68+%&" ("*(&,/"
&M"O'B$;" 9+BN'+(.'&M"(' +8+,( KM"(' &M"O'8%' &$' 1/""'#@' 2*&' O$* B+(($&' K$%N' +//' (,8M&1'
either. When the kids grow up a bit, it is much easier to organise your time.” '

aB78&G-K4&-'&569>&834&M2DP&-'84,;<-4?4471 & HGB;;4=& H5 GA&3 &&14 3G GR&
-7&'98&744'&57&5&79B;E4&9C&C;B78;58-9'L&HB8&57&5'&5GG4<-58-">&&5E89;&5'=&79B;E4&9!

“Q: Do you work during weekends and on vacation?"'

6"'0"A,(,&"TO@'L'B+('1*%-,-"A,%1&'&M%"".+O1'$A"-+B+&,5('K,&M$*&'KS%N4' 9*&'&M" (‘'L'M+-"&$".$'
1$;"&M(8@' ?$&'9"B+*1"L'M+-"&$4'9*&'9"B+*1"L'/,N" &$4'&M,1'9%,(8';" WSO @' L'M+-" &$'.$'
%"1"+%BM'+(.'%"+."+B+.";,B' 1&&N+&',1'&M™" 9"1&'K+0'&$' 1#"(.' &,;" A$%' ;" @' ' M+-"
&,;"&$'%"+.'$('-+B+&,$(@' ?$'$("A$%B"1' ;" &$' . $' 1% +(.($'$(" "<#"B&1' &M +&' A%S;

me. That is what | want, because | enjoy it.”"

“My free time is usually combined with some work. | cannot even say that | have some
1#"B,A,B+//O'A%""&,;"@'L'&+N";O'/+atafkere with me at the weekends.”

"7&-6:9;85'8& C5E89;7& ;4>5;=-">& 65'5>-">8CLH& H5G5'E4L& 834& -'84,<-4?447& G-78& 834-;&
partners, their and partners’ parents, as well as the satisfactory institutional support at

8348 G4<4G&9IC&B34&78584&R6584;- BEebsBBF nAb &K 5888348 G4<4G&ICE&B8344&-'78-8B8-9'2&
834@& =47E;-H4& 834-;& -'78-8B8-9'& IET&#'ABGEED7B::9;8-<4& 5'=& CG4F-HG4(& 234@&
:5;8-EBG5;G@&:;5-74&834&:977-H-G-8@& 9C& ?9;K->& C;968 3964& E4;85-'&=5@7&-'&5& ?44K
?57&'98&E9669'&588&834-;&-'78-BBB4L&B;4AB4'8C @ &B&4=&'9?(&

I"<"<#R/761+1-)*&#R/(54S,)/(HEISABHL(2#09QH

234&-'84;<-4778 7TB>>478& 83588 C9;& H983& M2DP& 5'=& MMQLE& C9;& ?7964'&8348& HGB;;4=& HO
HA48744'€79;K&5'=& G-C4&-7&5'& 5=<5'85>4L.& 7-'E4&-8& 4'5HGA7&8346&89& 9;>5'-74& 834-& 8-
834& 6978& 7B-85HG4& ?5@(& P4'L& 9'& 834& 9834;& 35'=L& 84'=& 89& 35<4& ?9;K& 69;4& EG.
74:5;5844C;968 C56-G @& 5'=& ;;-<5848 G-C4(&%'& HI83& >;9B: 7L &-'84;<-424478 29BG=8 G-KA&8
69;4&C;4488-64&C9;&7:9;87L&39HH-478&5'=&G4-7B;4(&!4'4;5GC @LE&B34@&5;48758-7C-4=87-8
834@8&65'5>4889&H5G5'E4&?9;K&5'=& 1;-<584&G-C4L&?-838834&.-'78-8B8-9HABL. 7B::9;889'€:83¢
G4<AGL& 7B::9;8& C;96& 834-:& C56-G@& 646H4;7L& 5'=& ?-83-'& 834& -'78-8B8-9'& 234;4& 834@
46:GO@4HES

&

0*+&
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4.4 Career Development
["I"I#9S 771+ #0/+#9$AB

$1&.$B1

"GG&-'84;<-4?447&-'&83-7&>;9B:& TBEE477CBGG @& :5778B3UEBLRC4ETLAGAEBE-& H@&
834-;&64'89;7&569'>&9834;&_3[&E5'=-=5847&57&H4-'>&5::;9:;-584&89& 785@& 58&834& C5EBC
"C84;& 5& 7TBEE477CBGEB4& #96:G48-9'& 9C& 834-;& _3[& 78B=-47L& 834@& :;9<4=& 57&
5:1,9:;-584&E5'=-=5847&89& 785@&58&8348& C5EBG8@(&Q9?4<4;L. &834@&?-GG&785@&9'&83¢
9;& 69<4& 89& 834& '4F8& 9'4& 9'G@& -C& 834@L& 89>4834;& ?-83& 834-;& 64'89;7L& :;9<-=4& 4"
;4745,E3&CB'=7&83;9B>3&5::G@-">&C9;&:;9J4E87(& 2348 65J9;-8 @& 9C& ;4B4RE3&577-785'87¢
B'74EB;4=& J9H& :97-8-9'7& H4E5B74& 9C& 834& 7@7846-758-9'& 9C& JIH7& ?3-E3& -7& G-6-84-
845E3->&785CC(&"7&;4745,E34;7L&834@&5;4& E96:G484GC@&=4:4'=4'8&9'&834& TBEE477& ;4
834-;&:;,9J4E8&5::G-E5&9'7 (&

"7&5G;45=@&78;4774=L.&6978&9C& 834& -'88344 2BV 8T 78578 834&6978&-6:9;85'8&

factor for their career development. Their success depends on the mentor’s willingness

5'=& 5H-G-8@& 89& 79E-5G-748H88HBR/889& 834& 5E5=46-E& 79;G=& R;4745;E3& >;9B:L&
C5EBG8@S& 5'=& ;4745;E3& 5'=& 845E3-'>& BERI8:47(& B358& 834@& ?4;4& E9'785'8G@&
B'=4,;&834-;&7B:4;<-7-9'L&HB8&834@&78-GG&4'J9@4=&4'9B>3&5B89'96 @ (&234&-'84;<-4?447&
89& 834& EG974'477& 9C& 834& MG9<4'-5'& S5E5=46-E& 7:34;4& 57& 5'& 9H785EG4& C9;&
=4<4G9:64'8(&"G79&34,4L&834@&=4:4'=89'&834-; 4 BBV ; &&B29; KZX

“The Slovenian research sphere is very close and difficult to penetrate. | still need some
&,;"&%$'9* . O'$K('("&K$WN@'70';"(&$%',(.,%"B&/O",(B/*.".";" ,('M,1'("&K$%N14'9*&'M™, 1’

P4'89;7&7?4,4&8348&9'47&?39&:;9<-=4&:;9J4E87&C9;&;4745;E3&84567&5'=&57&834-,464'8447L
834@&5;4&4F:4E84=&89&-6:G464'8&EG45,C@&=4C-'4=&857K7(&]'4&9C&834&739;8E96-">7& 7!
H@& 7964& -'84,<-4?4478& ?57& 588;-HB84=& 89& 7TE-4'8-C-E& ?;-8-"P&MIIG64& L8884

-77B4& HA@RBI>& ?-83& 834-;& 64'8447L.& ?3-G4& 9834,7& 4AF:4E84=& C;96& 834-,& 64'8447& 89&
G45;'& C;96& 834& 4F56:G4& 9C& 5G;45=@4& ?7;-884'& 5;8-EG47(& 23974& 64'8447& ?39& 35<4&
5H;95=& H4E5B74& 9C& 78B=4'8& 4FE35>4& 9;& >;5'87& 46:357-74& 8358& 834&& 6-774=& 746-"
5H9B8& 7E-4'8-C-E& 9;& EG45;& ?7;-8-">& -'& MG9<4'-5(& %'& 834& E9'84F8& 9C& 834& EB;;4'8& =46
7TE-4'8-C-E& 4FE4AGGA4'E4L& 7TE-4'8-C-E& ?;-8->& -7& ;4E9>'-74=& 57& 5& <4;@& -6:9;85'8& 7K-GG¢
=B;-">&834&_3[&79E-5G-&8-9'(

611$B,+&":%$A"11$%1

"7&-'&834&>;9B: &TBEOETL&-'84,<-4?4478&78;4778&834&;9G4&9C&834-,864'89;7&57&=4E-T7-<4&(
834& 7TBEE477& 9C& 834-,& 5SE5=46-E& E5;44,(&]'& 834& 9834,;& 35'=L. & 834& -'84;<-4?447& 5;4& 6
E;-8-E5G&8975,;=&834-,&64'89;7&-'&83-7&>;9B:&835'&569'>&:978=9E7(&234&65J19;-8@&9C& 8
=47E;-H4&8343[& 64'89;7&57&-'4F:4;-4'E4=L&I'BY' 79G-=584=L&->'9;5'8L.&:584;'5G-78-EL&
48E(&234@&35=&89&C-'=&834&9884,;&?5@&9B8X

“There are mentors, who are not really mentors. Also my mentor provided minimal

#".+8%$8,B+/'+(.'%"1"+%BM' 1*##$%&'&$';"@'Z" 1#SN" +'/ &I OHR(& (84" +(.'&M" (", &'

was all left to me to decide and judge what is feasible and what is not.”
"EE9;=-">&89&834&-'84;<-4?4471.&834&7?-"-">&8;5J4E89; @&-'&834& 7E-4'8-C-E& 7:5E4&-7&;4G5E
834&6964'8& ?34'&834@&>98&:4;65'4'8& E9'8;5E87L& ?3-E3& BSVO&2ATEBEA-;&

o* &
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64'89;7(&234@&=47E;-H4& 8358& 83-7& 6964'8& =947&'98& ;45GGC @& =4:4'=& 9'& 834-,& 4CC9;87
AFEAGGA4'E4& 5'=& -7& 79648-6478& 4<4'& B'AF:4E84=(& "EE9;=-'>& 89& 5'& -'84;<-4?441. & 734& ?57
7B;:;-74=& 89& >48&834&:4;65'4'8&:97-8-9'& =47:-84& E9'785'8& ?5;'-8 3RIBABI4K

8358& 7348 739BG=& 785;8& G99K-'>& C9;& 5& JIH& 7964734;,4& 4G74(& "9834;& -'84;<-4?44& >9
:4;,65'4'8& :97-8-9'& 58& 834& <4;@& HA>-"-'>& ?34'& 734& 5::G-4=& C9;& 5& 845E3-">& 577-785'8&
position. She ‘inherited’ the demonstrations of several courses of her profes79;& ?39&

;48-;4=8& 58& 8358& 8-64(& "& 65G4& -'84;<-4?7448& >98& 5& :4;65'4'8& E9'8;5E8& 5C84;& **& @45;7¢
prolonged temporary contracts, because his mentor recognised his ‘universal

characteristics’. According to the interviewee, his wide knowledge and personal

E35;5E84/8-E7& G-K4& EB;-97-8@& 5'=& 4CC-E-4E@& ?4;4& 834& =4E-7-<4& C5E89;7& 8358& |
64'89;&74G4E8&3-6&5'=&'98&7964&9834;&E5'=-=584&C9;&5&&;65'4'8& JIH(

["["8#9S771+.#0/+#990
:$1&.$B1b611,1&+(&1'K,&M'+":MO

234&E;-84;-5&C9;&5&>99=&R@9B">4;S& ;47 45FBE BRIRHTRURI; K& -'&8456L&89& E96:G484&
857K7&-'& 8-64L& 5'=& 89& H4& 7T9E-5GC @& ;47:9'7-HG4L& ;4G-5HG4& 5'=& :;4E-74(& [B4& 89& 8!
'58B;4&9C&?9;K&58&834&-'78-8B84&RG4F-E9>;5:3@SL&834&AB5G-8@&9C&?9;K&9'&=-E8-9'5;
=4E-7-<4&5'=&;4AB-;4=&835'€838&B388&834& E9'846:9;5; @ & K'OPGEIF4= 7T9E-48 @&
=465'=7&;4745;E34,7&89&6%448(

234& 45;G@& E5;44;& ;4745,E34;7& =47E;-H4& 834-;& ?9;K& 58& 834& -'78-8B84& -'& 84;67& 9C&
CBGC-GG->& :;47E;-H4=& 857K7& 5'=& =-CC4;4'8-584& H48?44'& 83-7& ?79;K& 5'=& 834& ;4745;E!
834-;& YR 5E5=46-E&-'84;4787(& 234& G5884;& ;465-'7& -'& 834& =965-'& 9GEBIM&74GC
C;44&8-64&5'=&5G79&:;-<584&@'5'E-">(

“My work at the institute, which is assigned to me and prescribed, does not suffer; but my
BK('%"1"+%BM'1*AA"%1'+'/$&4'+1'&M"% ' Teft (B&it;and for publications.”

234&-'78-8B84&=947&'98& E9<4,;&834& E9'C4;4'E4&E9787&9;&834&;4745,E34,;7L&5'=& 834@& '
5@&83474&E9787&9'&834-;&97'&-C&834@&?5'8&89& >R B89&5&EI'C4;4'E4A(&

1489C&834&-'84;<-474478&78584=&8358&734&?9BG=&G- KA BB & BBIG3EEHRITIBGC=&

474'8& 34;& _3[&;4745,E3L& HB8& 734& =947& '98& 35<4& 8-64& 89& E96:G484& -8(& M34& 3578
?9;K->&9'&-8&C9;&,&@45;7(8&%'&34;&79;=7L&834&:;9HG46&5;4&79;K&:;-9;-8-47&-'&834&-'78-8E
57&5GG&4CCY;87&9C&8348&46:GI@44&5;4& :B8&BIRB38E: BHIB:@&5'=& '98&-'89&
9834;&-6:9;85'8&7E-4'8-C-E&E84;-5(

"G839B>3&834@&5;4&'98&4FE4GG4'8&5EE9;=-">&89&834&DB;9:45'&5'=&'568-9'56G&7E-4'8-C-E&
R:BHG-E58-97& -'& -'84,'58-9'5G& J9B;'5G7L& E-858-9'7L& 85GK7& 58& -'84;'58-9'5G& E9'C4;4'l
:5;8-E-:B-9'& -'& -'84,'58-9'5G& :;9J4E87L& 7E-4'8-C-E& 575;=7L& 646H4,;73-:& -'& 5==-8-9'5G&
H95;=7S&HAE5B74&834@&=9&'98&35<484'9B>3&8-64L&69'4@&9;&69;5G& 7B::9;8&C;96&8348&
9C&8344&-'78-8B8-9'L&834-;&:4,65'4'8&:97-8-9'7&;4C4;&69;4& 89&834& AB5G-8 @& 9C& 834-;& 7?9
=-E8-9'547& 835'& 89& 834& E;-84;-5& 8358& 834& E9'846:9;5; @S5 RBBSASEME @&
=465'=7&;4745;E34,7&89&6%448(

09B'>4;&;4745,;E34;7&=9&"'98&5::G@&C9;&:;9J4E87L&57&834@&=9&'98&6448&834&;4AB-;4=& E
234@&JIB78&E9664'8&9'&7964&:5;87&9C&:;9J4E87L & HB8 B BB &~AX IBERBSKB34&

2,-8->(&

0% &
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"1"+%BM'611$B,+&"1

"7&5G;45=@&:;474'84=&-'&834&74E8-9'&9'&_978=9E7L.&834&65-'&:;9HG46&9C&834&,;4745,E34
834& -'78-8B8-9'& -783B8&& 4'9B>3& 8-64& 89& =9& ;4745,E3& 5'=& 47:4E-5GC@& C9;& ?;-8->&
7E-4'8-C-E& 5;8-EG47(& "7& 834& 65-'& :B;:974& 9C& 834& %'78-8B84& -7& 89& E;4584& H57-E
G5>B5>4&,479B;E471.&?-83& ?3-E3& 834&-'78-8B84& 357& HA4'& OEEB:-4=&7-'E4&-87& 4785HG-
-'& */.1L& 834& ;4745,E345;4& CI;E4=& 89& 4=BE584& 834674G<47& C9;& 834& :;4:5;58-9'& 9C«
=-E8-9'5;-47(&]C&E9B; 7M. B78E€4&89&?9;K&9'&5;8-EG4A7L&89&:BHG-73&HI9K7&5'=&89&5884
E9'C4,4'E47&-7&5::;4E-584=&H@&834&345=8&5'=&8348&G45=4,89C&834&74E8-9'&9C&834&-'78-
834&H->>47BRTA-7&9'&=-E8-9'5; @& ?9;K(&M964& -'84;<-47447&5G79&5=6-884=& 83588 834@4&
'98& 56H-8-9B7& 5'=& 4'E9B;5>4=& 4'9B>3& 89& 8;5<4G& 5H;95=(& 234@& :;474,<4& 834& G-'K7& "
C9;4->'&-'78-8B8-9'7L&HB8&834@&5;4&'98&<4; @&5E8-<4&58&-'84;'58-9'5G&ER'C4;4'E47&9;&:;9

"9834; &-CC-EBG8@&8358&-'84;<-4?447&4'E9B'84,;&-7&8358&834@&739BG=&'98&;4CB74&5'@
C9;&834&:;4:5;58-9'& 9C& =-E8-9'5;-47(&U47-=47L.&57&-'&834&:5781. & 834& 9G=4;& E9GG45>B4
145,48 8348 =-EB-9'5;-47& 5EE9;=-">& 89& =45=G-'477& 7-'E4& 834& MG9<4'-FLH& 745,E3& ">4'
?57&'98& 78;-E8&-'&83-7&65884;L.&834& @9B'>4,;& ;4745;E347& 35<4& 89& C-'-73& 834-;& :578& 7
?4GG& 57& =9& 834& EB;;4'8& ?9;K(& \B;834;69;4L& 57& -'& 7964& 74E8-9'7& 834;4& -7& 5& 3B>4.
H48744'& 834& 9G=4,& 5'=& 834& @9B'>4,& >4'4,58-9'L& 834;4& ?57& '9& =4<4G9:64'8& -'& =->-85C
HAE3'9G9>-478&5'=&9834,&;4745;E3&5::;95E347L&?3-E3&5==-8-95GC@&E96:G-E5847&834&EB
?9;K&5'=&G4774'7&834&E96:48-8-<4'477&9C&;4745;E34,7&-'&BIBRACBTOE-EBID (

14&9C&834& -'84,<-47447& 64'8-9'4=& :;9HG467& ;4>5;=-">& 5& :;9J4EBL& ?3-E3& 734& ?57&'98&
C9;B=&89&:;4:5;4(& U4E5B74&9C&834& 5HB'=5'E4& 9C& 9;=-'5; @& ?9;KL& 734&;47-787&89& :;4:
-'84;'58-9'5G&:;9J4E87L&4T:4E-5CGGC@&7-'E4&834&E35'E47&CORTBEEAT7&5;4&7G-6(&

$9'78;BE8-9'&9C&AFE4GG4'E4&5EEY;=-">&89&73-E3&5&>99=&;4745;E34,&-7&834&9'4&?39&7?9;
834& 845688 CBGC-G7& =B8-47& ;4G584=& 89& =-E8-9'5;@& :BHG-E58-9'L& 89& ?3-E3& 6978&
5779E-5847L& 5;4& '98& 758-7C-4=& ?-83& 834-;& :BHG-E58-9'& ;4E9;=& 5'=& =9& '98& E9'7-
834674G<47&>99=& 4'9B>3& 89& H4& :;-'E-:5G& -'<478->589;7& -'& ;4745;E3& :;9J4E87(& 234 @& !
4F:G5-'& 83588488478 5& 7-G4'8&5>,4464'8& 8358& 9'G@& E4;85-'&;4745,E34,7&5::G@&C9;4&:;9)4
9CC-E-5GG@& R5G79& -'& E5747& ?34'& 79649'4& AGT4& ?;-847& :;9J4EB& :;9:975G7SZ& 834
;4745,E34,;785;484G->-HG4&C9;&5::G-E58-9'&=B4&89&H4884,; & BPB-EBBSOGAED;=7&
8358&83&:-7&5&=-CC4;4'E4&HA48?44'&;4745,E34,7&57&;4>5;=7&834-;&:;-8;-8-47&5'=&?9;KX

“There are three or four persons at the institute who have a good enough publication
%"B$%.4'&M™%"1& $A*1'+%"*(."%' &M +-"%+8"@'61'L'1+,.4'L'+;'+9/" &$'#%$.*B" &KS$' +%&,B/"1’
per year at most.” '

“At the moment, there is a tendency to have it somehow defin"."KM$'+##/,"1'A$%'#%$W"B&1@'
L&l '11 ($&| 8II(II%+&,$(+/IOI ."A,(".4I 9*&1 &Mnlm +%n| &Mm %||1|1+%BM||%1| KM$‘ M+_m ||($*8M|
publications and the best chances to get a project.” "'

Several (female) researchers have stated that these “eligible” researchers are mostly
64'&?39 &G79&9EEB: @&8348&G45=-">&:97-8-9'&58&834&-'78-8B84(

[47:-84&834& C5E8&8358&4F84'7-<4& :BHG-E58-9'L&-'84,'58-9'5G & '48?79;K7&5'=& 5::G-E58-9'7&
9J4E87& 5;4& '98& ;4AB-;4=& C;96& 6978& 9C& ; BBIREBS; AL4£2447& 5;4& 575;4& 8358&
83474&5;4&834& 7TE-4'8-C- B BAB4;4=&C9;&:;9698-9' (& U4ES5B74&9C&83-7L.&834&;4745,E34;7&
5;4& 758-7C-4=8& ?-83& 83U-EBHEEBA=8& 79;K& ;4>-647&5'=& G9?7& ;47:9'7-H-G-8 @& G4<4GL& HBE

00T&



"#$%"&&'&' (&) +,+ &

834@8& 5;48 5G79& 5?5;4& 8358& -'& 8348 8-647& 9C& 73;-'K-'>& CB'=7& 834@8& 5;4& '98& E96:4
4'9B>3&

234&?5@&?9;K&>B&B4=&58&834&-'78-8B84&5G79&3-'=4,7&834&,;4745,E34;7&89&=4<4G9:& 83
9?'&;4745;E3&-'84,4787(&"EE9;=-">&89&5'&-'84;<-4?44| &-'=-<-=B5G&;4745;E3&57:-;58-9'7&5'=&
E5;44;7&5;4&'98&<5GB4=&4'9B>3(&234&>;9B:ERE&R;>4C @ &B4E3-E5G&5'=&=947&'98&
E9B'8& (89698-9'7& 5'=& C9;& ;4745,E3& AFEAGG4'E4S& -7& >-<4'& 5SH79GB844& :;-9;-8 @ (& #4745;
;465-'7&-'&=965-'&9C&C;44L &:;-<584888-64(&

I"'<#R/761+1-)*&#R/(54S,)/(HEISABH1(2#8IQH

"8& H983& 834& M2DP& 5'=& 834& MMQ& -'78-8B8-9'L& 45;CG @& 785>4& E5;44,& ;4745;E34,;7& =4
9834;&:49:G4& C9;& 7T4EB;-">&8B33A8&.64'89;7& RM2DPSL& 9;&83974&4G->-HG4&89&5::C@&C!
9J4E87(&23-7&:4;:48B5847&834& 7-8B58-9'& -'& ?3-E3& E4;85-'& G477& <5CGB47& 857K7&5'=& 5E
8358&=9&'98& G45=&89& 3->34,;& 5E5=46-E&4FE4AGG4'E4&5;4&577->'4=8& 898 @9B">4,& ;4745;E:
8B;'L& H4->& HB7@& ?-83& 83474& 5E8-<-8-47L.& 834@4& ;465-'& B'E96:48-8-<4& 5'=& '98& 5HC
5B89'969B7G @&=4C-'4&834&:583&9C&834-,&E5;44;&4<4G9:64'8(&

MBE3&:97-8-9'&9CE&MARBFA5;E34;7&-78&6978G@&>4'4;58-9'5GGC@&=4C-'4=L&HB8&-'&834&E57
the SSH institution, there is an indication that those who are able to perform ‘real’

;4745,E3& 5EE9;=-">& 89& 834-;& E96:484'E478& 5'=& :4;79'5G& -'84;4787& 5;4& 65-'G@& 64'& ?39&
834'&5::G@&C9;&t9d4 ‘land’ their name for applications written by others. &

%'84;<-4?447& 58& H983& MMQ& 5'=& M2DP& :9-'8&89& 834& =-CC4;4'E4& H48?44'& 834-;& ?9; K& |
SATE;-H4=L&577->'4=L.& 84E3'-E5GL& ?9;K& 9'& :;9J4EB& ?3-E3&-7& '98& '4E4T775;-C@& EGI74& ¢
4745,E3& -'84;478TS&&34& ;4745,E3& -'& ?3-E3& 834@& 5;4& -'84;4784=L.& HB8& B'5HG4& 89& =
H4E5B74& 9C& 834& ?79;K& 9<4;G95=& 5'=& G5EK& 9C& 7B::9;8& H@& 834-;& 7B:4;-9;7(& 234& G5
becomes their ‘private issue’, but still important and required for promotions and stable
:97-8-9'&7-83-'&88;4745;E3&>;9B:(

4. 5 Perspectives on the Future
["K"1#9S771+.#0/+#9SAB

$1&.$B1

"GG&-'84;<-4?44785;4&5C;5-=&9C&5'&B'E4;85-'&CB8B;4(&234@&?-73&89& E;4584&834-;&97'&(
5'=&35<&9;4&74EB;4=&J9H7(&%'&83-7&;47:4E8L&834@&4-834;&4F.AE8&E6BE3&H4884;&7B::9;
19J4EB& 5::G-E58-9'7L& ;4=4C-'4=& E;-84;-5& C9;& 7TE-4'8-C-E& 4FE4GG4'E4& ?-83& 69;4& ;4579
=465'=7& R834@& 4F:;4774=& E;-8-E-76& 8975;=7& 834& B';45G-78-E& :;477B;4& 89& ?;-84& 79& 6
7E-48-C-E& 5;8-EGA478& 9847888, ;4745,E3& :;9J4E87SL& 9;& 7B::9;8& 58& 834& C5EBG8@& G4<¢
?3-E3& ?9BG=& 577-78& 8346& -'& C-'=-">& 5G84;'58-<4& JOH7& 5EE9;=-">& 89& 834-;& E96:484'E
9HB85-'4=&

“Sometimes, there are very short, unreasonable and unrealistic deadlines for s$;"

#%IWERE+&".' K$%N@'6(""-"('9,88"%'#%$9/";", 1'&M"'M,8M".";+(.'A$%'#*9/,B+&,5('$A";+(O'

articles, which requires isolation and continuous work.”
U4-'>& 758-7C-4=8& ?-83& 834-;& E5;44;8 64'89;7L.& 834@& 78-GG& 4F:;4778& 834& '44=8& C9;& 746-
?3-E3&834@&E9BBA885859<4&834-;&K'9?G4=>4&-'& 7TE-4'8-C-E&?;-8-">(&\-'5GC@L&834&6978¢
75G-4'8&4F:4E858-9'&:4;85-'7&89&83974&569'>&834&-'84;<-4?447&?39L&5C84;&834-;& 3[L&35

00*&
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4-834;&4785HG-734=8B&/BIB5' @& 9;&:;4C4;;4=&89& ?9;K&83;9B>3&5::G-E58-<4&:;9J4E87&
?-83& 4F949'& 74;,<-E47&5'=& 9834;& C-'5G&B74;7& 9C& 834-;& K'9?7G4=>4& R785847L& 6-'-78;-47
-'=B78;@S(& 234@& 4<4'& :;9:974=& 834& E;458-9'& 9C& 5& '4?& JOH& E9"4E8->& 7TE-4'E4& 5*
-'=B78;@(&"EE9;=-">& 89& 8346L& 7BE3& 5& JO9H& ?9BG=& H4& C-'5'E4=& C;96& 74<4,5G&;479B;E
834@& ?9BG=&middh more satisfied conducting applicative science in a ‘real

environment’ than writing prestigious scientific articles.&

611$B,+&™:%$A"11$%1

[47:-84& :4,65'4'8& E9'8;5E87L& 5GG& 834& -'84;<-4?447& 5;4& 5?5;4& 9C& 834-;& 78-GG& B'E4;¢
:97-8-9'7(& U983& 65G4& 5'-85886'84;<-4?4478& 46:GO@4=& 57& B'-<4;7-8@& 845E34;7& 5;4&
E9'E4;'4=&5H9B8& 834-;& JOH7L& 7-'E4&834@&=4:4'=& 9'&834&'B6H4;&9C& 78B=4'87&4';9GG4:
834&C5EBG8@(&%C&834;4&-7&5'&-'"7TBCC-E-4'8&'B6H4;&9C&78B=4'87L&834&4F-784'E4&9C&
9:8-9'5G& E9B;747& -7& 4'=&d>Zherefore, they wish for a ‘status quo’ at the faculty

G4<4G& 5'=& 7964& 78;BE8B;5G& E35'>47& 58& 834& '58-9'5G& G4<4GL& ?3-E3& ?9BG=& G45=¢
46:G9@64'8&9C&834-;&78B=4'87(&%'&83-7&;4>5;=1.&834@&HAG-4<4&-8&-7&'4EAT75;@&89& ;!
7E-4'8-C-E& AFEACGEBBABE -'& MG9<4'-5& -'& 9;=4;& 89& :B8& 5& >;4584;& 46:357-7& 9'& 834&
7TE-4'E#4'=B78;@& ;4G58-9'& 9;& 89& H4884;& <5GB4& 5::G-E58-<4& :;9J4E87& 5'=& 4CC9;87& 83
E9"4E84=&7?-83&834&C-'5G&B74;7&9C&834-&K'9?G4=>4(&

234&-'84;<-4?447&46:GO9@4=&57&;4745;E34;78& 5, MRBICRBIPR. 846:9;5;@&:97-8-9'7&

=47:-84& :4,65'4'8& ?9;K& E9'8;5E87(& 234@& =4:4'=& 9'& 834& 7TBEE477CBG'477& 9C& <5;-9B
;4745,E3&:;,9J4E87L&5'=&-'& TBE3&E-;EB6785'E47L&834@&5GG& ?-73&C9;&5'&-6:;9<4=&E99:4;
58& 834& =4:5;864'8L& C5SEBG8@& 5'=& 9B87-=4& 8344 EHIGACRBELBHR &14884,&

64'89;73-:& 835'& 834& 9'4& 834 @& 35<4& 4F:4;-4'E4=L& ?3-E3& -7& E;BE-5G& C9;& 5'& 5::;9:;-584
79E-5G-758-9'& -'89& 834& SE5=46-E& ?9;G=& 5'=& C9;& 834& 7B;<-<5G& -'& 834& E-;EB6785'E:
4'35'E4=&5E5=46-E&E96:48-889'(

I"K"8#9S771+.#0/+#98Q
$1&.$B1b611,1&+(&1'K,&M"*+":MO

234&65-'&4F:4E858-9'7&9C& 834&-'84,<-4?4478&5;4&;4G584=&89&834& ;4EQ'E-G-58-9'& 9C& ?9;}
=-E8-9'5;-47&5'=&834-,&9?'&;4745,E3&-'88;4787X&

“I wish for more balance between the two aspects of my work —'.,B&,$(+%0O";+N,(8"'+(."
%"1"+& This year, | will maybe manage to improve that balance a bit.”"

“There is not enough time. Given the circumstances in which we work, work on
dictionaries and research are two separate things. | would like to research more.”"

14&-'84;<-4?44&?5'87& 8B&G-73& 5& HI9K& 5'=& >48& 69;4& K'9?G4=>4&9'& ?;-8-'>& :;9J4E87(&
234&9834;& ?5'87&89& 9H85-'& 5& JOH& 58& 834& -'78-8B84& 5'=& H4E964& 5& TBEE477CBG& 5'=¢
TE-4'8-78(& 234& 83-;=& -'84;<-4?44& >5<4& 69;4& 5884'8-9'& 89& 34;& :4,79'5G& G-C4L& 57& 734!
79648 74;-9B7& 345G8IBABE -'&834&:578&57&5&:978>;5=B584& 78B=4'8(&M34& ?9BG=& G-K4é
H4&5& >99=& :;9C477-9'5G& 7E-4'8-78L& 785@& 345G83@L& 5'=& 35<4& 5& >99=& ;4G58-9'73-:&
:5;8'4;&5'=&C56-G@(

%'&>4'4,5GL& 8348 -'84,<-4?447& 78-GG& 4'<-7-9'& 834-,& CB8B;4& ?-83-'& 8348&78-8B84L & 5'=&
:G5'&9;&?-73&C9;&5&'4?&J9HE&9;&;5=-E5G&5G84,;'58-9'7&-'&834-,&;4745,E3&ES;44,7(&

000&
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"1"+%BM'611$B,+&"1

234&65-'&4F:4E858-9'6&9C&834&-'84,<-4?447&-7&HA4884,&;,4E9'E-G-58-9'&9C& ?9;K&9'&=-E8-9'5;
5'=&5;8-EG4&7?;-8-">&57&?4GG&57&-'=-<-=B5G&;474BEIL7ANK(&238R 69,4 &8-64&
C9;&,4745,E3&5'=& -'=-<-=B5G & ?9;K& 8358& 79BG=& 65K4& 8346& 69;4& E96:48-8-<4& 5'=& 4'5HC
H4884,&E35'E47&89&735:4&834-;&;4745,E3&ES5;44,&5EE9;=-">&89&8384-,&97'&-'84,4787X

“I would like to have an opportunity to research those phenomena tM+&' ,(&"%"1&';"@'P$'
M+-" +'1"B*%".' W$9' +(.' 1&+9,/,&0' K,&M' 9+1,B' B$(.,&,$(1' A%’ K$%N' +(.' %"1"+%BM@' 6//' &M,1'
sounds very simple to me. | think that is something every researchers wants.”

234@&5G79&75'8&89&HA4&H4884;&-'C9;64=&5HIB8&:;9698-9'&:; WY -G, B FRBE&ES:
H4884;&-'78-8B8-9'5G& 7B::9;8&89& CBGC-G& 83474& E;-84;-5& RCB'=->& C9;& E9'C4;4'E47L& 7TE
7:4'=-">&7964&8-64&5H;95&5X&

“I think that we need a systematic care for enabling promotions —' 1*##$%&' +(.'
"(B$*%+8";"(&'A$%'%"1"+%BM"%1'&$ . $&MleLthem to fulfil the promotion criteria.”

'4&9C& 834&-'84;<-4?4478& 78584=8 8358& 734& 5G79& ?5'87& 898 35<4& EG45;4;& =-;4E8-9'7&-'&
?5@& 8348 -'78-8B84& -7& =4<4G9:-'>(& 234& ABA78-9'& 83588 5;-747&-78 39?28 898 1:474;<4& =-E:
29;K& -'& E9'846:9:5: @& 5E5=46-5L& ?3-E3& -'E;457-'>G @& >5WA47& B:9'& AB5'®&858-<4& 5'=& '98
AB5G-858-<4&-'=-E589;78&9C&AFEAGGA'E4(&"7&834&-'78-8B8-9'7&-'& MG9<4'-58 83588 29;K&-'&
9C& G-'>B-78-E7& 5;4& -'& E9'CG-E8& ;4G58-9'7& ?-83& 9'48 5'9834;L.& 9'4& -'84;<-4?44& 75-=8 835
29BG=& G-K4&89& E9GG5HY;584& 69;48 2-8389834;& E9GGA5>BATRES |Q6ADBS34 587 8-8B8-
5'=&5H;95=¢&

[47:-84&834@& 5;4& 575;4& 9C& 834-;& B'785HG4&:97-8-9'7& =B4& 89& B':;4=-E85HG4& 5'=& ;4=E
CB'=-">L&6978&9C&834&-'84,<-4?447&744&834-;&:;9C477-9'5G&CB8B;4&-'&834&C;56479;K&9C.
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