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APPENDICES

1. Employment' - General levef *thousands)

1 2009 Yearbook of Labour Statistics: time seri@8th issue. Geneva: International Labour Offic@02p. 77. “Employment is defined as follows in tResolution
concerning statistics of the economically activpydation, employment, unemployment and underempéoynradopted by the Thirteenth International Canfee of Labour
Statisticians (Geneva, 1982):

(1) The ‘employed’ comprise all persons above a speaife who durinf a specified brief period, eithee aveek or one day, were in the following catheggri

(a) ‘paid employment’:

(al) ‘at work’: persons who during the referencaqeeperformed some work for wage or salary, irhcasin kind;

(a2) ‘with a job but not at work’: persons who, layalready worked in their present job, were teragty not at work during the reference period

and had a formal attachment to their job. This f@rjab attachment should be determined in the lajiational circumstances, according to one

or more of the following criteria:

l. The continued receipt of wage or salary;

1. An assurance of return to work following the endhaf contingency, or an agreement as to the dattur;

Il. The elapsed duration of absence from the job whitterever relevant, may be that duration for whicitkers can receive compensation
benefits without obligations to accept other jobs.

(b) ‘self-employment’:

(b1) ‘at work’: persons who during the referencequek performed some work for profit or family gain,cash or in kind;
(b2) ‘with an enterprise but not at work’: persavith an enterprise, which may be a business enserp farm or a service undertaking, who were
temporarily not at work during the reference pefimdany specific reason.

(2) For operational purposes, the notion ‘some worky in@ interpreted as work for at least one hour.

(3) Persons temporarily not at work because of illrmegsjury, holiday or vacation, strike or lockoetlucational or training leave, maternity or pateleave,
reduction in economic activity, temporary disorgaion or suspension of work due to such reasobsésveather, mechanical or electrical breakdown, o
shortage or raw materials or fuels, or other terapoabsence with or without leave should be comsitias in paid employment provided they had a forma
job attachment.

(4) Employers, won-account workers and members of med( cooperatives should be considered as iresghfoyment and classified as ‘at work’ or ‘not at
work’, as the case may be.

(5) Unpaid family workers at work should be consideeexdin self-employment irrespective of the numbemhofirs worked during the reference period.
Countries which prefer for special reasons to seframum time criterion for the inclusion of unpdamily workers among the employed should identify
and separately classify those who worked lesstti@aprescribed time.

(6) Persons engaged in the production of economic gandservices for owm and household consumptionldhze considered as in self-employment if such
production comprises an important contributionh® total consuption of the house-hold.
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1999 | 2000 |2001 |2002 |2003 |2004 |2005 |2006 |2007 |2008

Men 3.603,6 3.600,5| 3.663,7| 3.697,0| 3.749,7| 3.816,1| 3.840,2| 4.130,2| 4.188,3| 4.239,4

Women| 1.800,9| 1.781,0| 1.815,8| 1.834,3| 1.925,4| 2.046,8| 2.064,8| 2.280,8| 2.377,7| 2.501,0

Total 5.404,5 5.381,5| 5.479,4| 5.531,3| 5.675,1| 5.862,9| 5.905,0| 6.411,0| 6.566,1| 6.740,4

Source: 2009 Yearbook of Labour Statistics: tinteese68th issue. Geneva: International Labour Offic)®

(7) Apprentices who received pay in cash or in kindusthdbe considered in paid employment and classdigtht work’ or ‘not at work’ on the same basis as
other persons in paid employment.

(8) Students, homemakers and other mainly engagednireconomic activities during the reference perisko at the same time were in paid employment or
self-employment as defined in subparagrapg (1) @lstould be considered as employed on the sanedmsther cathegories of employed persons and be
identified separately, where possible.

(9) Members of the armed forces should be included gnamrsons in paid employment. The armed forcesldhaalude both the regular and
temporary members as specified in the most reesigion of thenternational Standard Classification of OccupatohSCO)”

2 Persons aged 15 years and over.
% Fourth quarter of each year.
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2. Total and economically active population by age gup (X-XI11-2008) BA (15+) (thousands)

Men + Women Men Women

Total Active Activity Total Active Activity Total Active Activity

population population rate population population rate population population rate
Total 16.825,6 7.285,1 43,3 8.328,5 4.546,1 54,6 8.497,1 2.739,0 32,2
Total 12.933,1 7.285,1 56,3 6.347,1 4.546,1 71,6 6.586,0 |2.739,0 41,6
(15+)
0-9 2.418,7 - - 1.235,8 - - 1.182,9 - -
10-14 1.473,8 - - 745,6 - - 728,2 - -
15-19 1.525,2 228.,6 15,0 792,4 145,9 18,4 732,8 7 82, 11,3
20-24 1.344,9 747,1 55,6 701,3 476,3 67,9 643,6 870 42,1
25-29 1.070,9 812,1 75,8 542,5 477,1 87,9 528,4 ,a335 63,4
30-34 | 1.012,1 792,5 78,3 497,3 4723 95,0 514,9 ,3320 62,2
35-39 1.136,8 884,1 77,8 558,1 534,5 95,8 578,7 ,6349 60,4
40-44 | 1.228,9 942,3 76,7 597,3 572,4 95,8 631,6 ,9369 58,6
45-49 1.148,6 857,3 74,6 553,5 523,0 94,5 595,1 3334 56,2
50-54 1.090,7 784,4 71,9 532,6 493,1 92,6 558,1 3291 52,2
55-59 835,2 548,7 65,7 411.8 359,3 87,2 423,4 189,5 44.8
60-64 750,4 382,0 50,9 363,0 270,7 74,6 387,4 111,3 28,7
65-69 | 602,2 187,1 31,1 290,0 139,7 48,2 312,3 47,4 15,2
70-74 439,2 66,8 15,2 196,4 48,1 24,5 242.8 18,7 7 7,
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75+

748,1

52,1

7,0

311,0

33,8

10,9

437,1

18,3

4,2

Source: 2009 Yearbook of Labour Statistics: timeeseb8th issue. Geneva: International Labour Offic)®

3. Economically active population by level of educatio and age group (persons aged 15 and over, fourtlugrter of 2008) ISCED 76 (thousands)

Total X 0 1-2 3 5 6-7 9

Total 7.285,1 72,1 0,5 1.748,8 3.564,0 658,3 1.229,9 11,5

15-19 228,6 0,5 - 41,4 178,2 4,0 4,4 0,1
20-24 747,1 0,7 - 59,6 499,8 76,5 110,2 0,3
25-29 812,1 0,7 0,1 87,3 425,3 103,9 194,2 0,6
30-34 792,5 1,7 - 121,4 394,9 100,4 173,3 0,9
35-39 884,1 2,4 - 187,2 439,5 108,7 143,0 3,3
40-44 942,3 6,2 - 2314 457,1 102,5 143,6 15
45-49 857,3 6,7 0,1 251,9 405,3 69,4 122,6 1,2
50-54 784.,4 8,6 0,1 241,3 345,6 52,4 135,2 1,2
55-59 548,7 10,7 - 208,6 195,4 21,7 110,9 1,3
60-64 382,0 12,1 0,3 167,8 131,4 12,2 57,4 0,8
65-69 187,1 9,1 - 93,6 58,1 4,4 21,7 0,3
70-74 66,8 6,9 - 33,1 18,0 0,8 8,0 -

75+ 52,1 6,0 - 24,2 15,2 1.4 53 -

Source: 2009 Yearbook of Labour Statistics: tinteese68th issue.

Geneva: International Labour Offic#)®
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4. Economically active population by level of educatio and age group (persons aged 15 and over, fourthugrter of 2008) ISCED 76 (thousands)

- Men
Total X 1-2 3 5 6-7
Total 4.546,1 52,9 0,3 1.207,9 2.230,2 342,0 704,1 8,7
15-19 145,9 0,5 - 33,8 107,5 1,3 2,8 0,1
20-24 476,3 0,7 - 47,1 331,55 43,1 53,6 0,3
25-29 477,1 0,7 - 60,5 257,7 54,4 103,7 0,1
30-34 472,3 1,6 - 87,4 2420 49,7 90,8 0,9
35-39 534,5 1,9 - 127,5 258,6 58,5 85,4 2,6
40-44 572,4 4,5 - 149,2 276,6 53,5 87,5 11
45-49 523,0 4,5 - 169,2 250,0 30,5 68,2 0,7
50-54 4931 7,5 - 157,8 221,5 28,1 77,2 1,0
55-59 359,3 7,2 - 144,0 130,1 10,9 66,1 1,0
60-64 270,7 8,0 0,3 121,9 91,8 7,7 40,2 0,8
65-69 139,7 7,0 - 69,7 41,5 3,6 17,7 0,3
70-74 48,1 51 - 25,2 11,0 0,4 6,5 -
75+ 33,8 3,7 - 14,7 10,6 0,3 4,5 -

Source: 2009 Yearbook of Labour Statistics: tinteese68th issue.

Geneva: International Labour Offic#)®

525




5. Economically active population by level of educatio and age group (persons aged
15 and over, fourth quarter of 2008) ISCED 76 (thosands) Women

Total X 0 1-2 5 6-7 9
Total 2.739,0 19,2 0,3 |540,9 1.333,7 316,2 525,9 2,8
15-19 82,7 - - 7,6 70,8 2,7 1,7
20-24 270,8 - - 12,5 168,3 33,4 56,6
25-29 335,0 - 0,1 26,8 167,7 49,5 90,5 0,5
30-34 320,3 0,1 - 34,0 152,9 50,7 82,5 0,0
35-39 349,6 0,5 - 59,7 180,9 50,2 57,5 0,7
40-44 369,9 1,7 - 82,2 180,5 49,0 56,1 0,4
45-49 334,3 2,2 0,1 82,7 1554 39,0 54,5 0,5
50-54 291,3 1,0 0,1 83,5 1241 24,3 58,0 0,2
55-59 189,5 3,6 - 64,6 65,4 10,8 44,8 D,3
60-64 1113 4,1 - 45,9 39,6 4,5 17,2 D,1
65-69 47,4 2,1 - 23,8 16,6 0,8 4,0
70-74 18,7 1,7 - 7,9 7,1 0,4 1,6
75+ 18,3 2,3 - 9,4 4.6 1,1 0,8
Source: 2009 Yearbook of Labour Statistics: tinmeese68th issue. Geneva: International Labour
Office, 2009.

6. Wages — by economic activiy— Total men and women — ISIC 2- (1999 — 2005) -

CLP

1999 2000 2001 2002 2003 2004 2005
2-9 | 226.049 237.283 246.980 | 256.258 264.508 | 273.715 276.882
2 428.748 450.706 473.03% 478.088 509.695 569.769 .9542
3 203.540 208.257 213.394 218.740 221.860 229.575 .18@2
4 466.682 470.875 489.617 516.025 542.745 598.926 .6888
5 148.640 161.155 166.612 168.130 161.580 161.662 .5@96
6 178.439 182.398 189.516 193.531 198.0y8 196.217 .6188
7 214.181 238.671 245.192 249.767 263.142 270.437 .73%0
8 419.402 440.821 464.14% 491.970 507.580 510.268 .6521
9 245.640 257.644 272.889 293.652 305.206 318.267 .3635

* Includind family allowances and the value of paptsen kind.
® April of each year.

526



Source: 2009 Yearbook of Labour Statistics: tinteese68th issue. Geneva: International Labour
Office, 2009.

7. Wages — by economic activi— Total men and women — ISIC 8- (2006-2008) - CLP

2006 2007 2008

C-Q | 295.257 314.221 347.263
C - 870.512 965.547
D 300.948 315.408 351.684
E 626.603 646.444 714.02§
F 269.536 284.906 324.152
G 258.354 284.467 316.799
H 187.058 188.469 202.91¢
I 296.486 318.341 350.221
J 592.288 591.879 634.72§
K 240.041 258.813 275.122
L 452.831 501.860 557.56§
M 383.675 390.481 434.09¢
N 308.164 337.848 366.819
O 294.318 323.550 359.01(

Source: 2009 Yearbook of Labour Statistics: timeseb8th issue. Geneva: International Labour
Office, 2009.

8. Wages — in manufacturing — Total men and women — ISIC 2- (1999 — 2005) - CLP

1999 2000 2001 2002 2003 2004 2005

Total | 203.540 208.257 213.394 | 218.740 221.860 | 229.575 242.160

31 189.213 197.152 204.992 209.371 215.2p4 217.682 .1235
32 143.160 136.719 135.880 137.726 136.138 138.516 .7334
33 169.797 173.721 171.786 168.968 178.042 184.283 .6387
34 364.712 370.351 387.942 406.246 409.680 436.671 .7834
35 296.662 308.516 313.80% 318.805 312.819 338.562 .5385
36 249.775 254.626 261.989 270.705 270.4r9 281.712 .9805

® Includind family allowances and the value of paptsen kind.
” April of each year.
8 Including family allowances and the value of paptsen kind.
® April of each year.
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37 212.198 218.738 225564 241.022 250.687 259.226 .5902

38 172.927 184.990 178.69% 179.460 175.0p4 153.706 .9M82

Source: 2009 Yearbook of Labour Statistics: timeseb8th issue. Geneva: International Labour
Office, 2009.

9. Wages — in manufacturing® — Total men and women — ISIC 3 - (2006-2008) - CLP

2006 2007 2008

Total | 300.948 315.408 351.684

Source: 2009 Yearbook of Labour Statistics: timeseb8th issue. Geneva: International Labour
Office, 2009.

10. Labour cost™ — in manufacturing'® — employees — CLP - ISIC* - (1999 — 2005)

1999 2000 2001 2002 2003 2004

Total | 316.073 325.729 331.352 | 342.689 348.379 | 356.965

31 280.255 299.476 308.686 315.853 322.965 326.861
32 193.273 182.811 182.443 186.770 188.175 189.066
33 220.297 219.258 214.482 213.965 219.8138 223.998
34 600.351 614.185 622.858 653.489 686.713 700.110
35 489.764 511.748 517.522 540.654 541.028 581.102
36 368.237 370.096 373.369 385.162 373.87H 391.617
37 295.499 304.003 314.504 331.188 341.566 338.614
38 199.545 215.934 207.548 212.916 207.46Y 177.020

Source: 2009 Yearbook of Labour Statistics: tinteese68th issue. Geneva: International Labour
Office, 2009.

1% ncluding family allowances and the value of papitsen kind.

1 April of each year.

122009 Yearbook of Labour Statistics: time ser&8th issue. Geneva: International Labour Offic@)2®
p.1039. “Labour cost is defined as folows in thesétetion concerning statistics of labour cost addgty
the Eleventh International Conference of Labouti§taians (geneva, 1966): ‘3. For the purposeslodur
cost statistics, labour cost is the cost incurngdhie employer in the employment of labour. Theistiaal
concept oflabour cost comprises remuneration fakwerformed, payments in respect of time paidbofiatr
not worked, bonuses and gratuities, the cost ofl falink and other payments in kind, cost of wasker
housing borne by employers, employers’social sgcespenditures, cost to the employer for vocationa
training, welfare services and miscellaneous itemgh as transport of workers, work clothes and
recruitment, together with taxes regarded as labost...”.

13 April of each year.

14 April of each year.
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11. Unemployment — by age group ** — Men and women

1999 |2000 | 2001|2002 |[2003[2004 |2005 |2006'| 2007 | 2008
Total | 529,1 | 489,4 | 469,4| 468,7 | 453,1| 494,7 | 440,4 |409,9 | 510,7| 544,7
15- | 50,6 | 41,7 | 423| 448 | 402 341| 426| 367 564 594
19
20- | 1249 | 1169 | 106,6113,2 | 109, 121,1 | 99,3 | 93,1 | 1239126,
24
25- | 906 |879 | 874| 81,3 | 8l1d 805| 800 720 847 op1
29
30- | 70,6 | 690 | 583| 57,2 | 5474 656 482 548 530 556
34
35- |556 | 47,0 | 52,3| 50,2 | 49,5 54,0 415| 414 475 495
39
40- | 48,9 | 39,4 | 42,7| 432 | 383 46,8 | 483| 36,1 427 472
44
45- [299 | 29,0 | 30,2| 30,6 | 347 361| 333 295 325 4ho
49
50- | 283 | 255 | 21,8| 22,5 | 201 264 202 200 32,9 319
54
55- | 17,2 | 18,7 | 159| 15,6 | 144 156 16,4| 120 219 2p5
59
60- | 100 | 114 | 90 | 6,6 6,7| 11,7 | 7.9 87| 90 105
64
65- |25 2,3 25 | 33 29 | 23 2,1 24 37 30
69
70+ | 0,1 0,6 06 | 04 09| 05 0,7 1,3 01 24

Source: 2009 Yearbook of Labour Statistics: tinteese68th issue. Geneva: International Labour
Office, 2009.

!> persons aged 15 years and over.
'8 Fourth quarter of each year.
" Methodology revised. Data not strictly comparable.
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12. Unemployment — by age grouf *°— Men

1999 2000 2001 | 2002 2003 | 2004 | 2005 2006° | 2007 | 2008

Total | 322,9 | 312,5 |302,6|298,5 |279,2|280,8 |248,2 |239,3 |280,1| 306,4

15- | 29,2 22,8 274 26,1 23,3 20,6 25,3 23,5 31,0 35,2
19

20- | 76,7 68,5 61,4 719 62,9 69,8 53,0 52,1 66,4 75,2
24

25- | 535 54,2 52,8| 50,2 49,1 42,6 44,6 40,8 44,1 50,4
29

30- | 44,0 45,5 36,0/ 351 34,4 355 26,1 31,1 26,8 31,0
34

35- | 30,0 30,0 33,2 29,8 28,6 28,0 21,2 22,7 26,1 26,3
39

40- | 26,2 26,3 30,8| 26,9 241 27,0 27,1 18,7 24,7 21,8
44

45- | 18,1 17,7 20,5| 191 21,8 19,8 19,0 17,2 16,8 20,5
49
50- | 211 17,8 16,5| 18,6 15,2 14,5 111 13,2 19,1 18,6

54

55- | 13,8 15,9 13,1 11,4 10,7 11,0 11,0 10,4 13,7 16,7
59

60- | 8,0 11,0 8,1 5,9 6,0 9,9 7,2 7,2 7,9 7,4
64
65- |24 2,3 2,3 3,1 2,4 1,6 1,9 2,1 3,1 2,3
69
70+ | 0,1 0,6 0,5 0,4 0,9 0,5 0,7 0,8 - 1,Q

Source: 2009 Yearbook of Labour Statistics: tinteese68th issue. Geneva: International Labour
Office, 2009.

13. Unemployment — by age group' * ~Women

1999 | 2000 | 2001 | 2002 | 2003 2004 | 2005 |2006° | 2007 | 2008

Total | 206,2 | 176,9 | 166,9| 170,2 | 173,9 213,9 | 192,2 | 170,6 | 230,6| 237,9

18 persons aged 15 years and over.
¥ Fourth quarter of each year.
20 Methodology revised. Data not strictly comparable.
% persons aged 15 years and over.
2 Fourth quarter of each year.
% Methodology revised. Data not strictly comparable.
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N | ~

15-19 | 214 18,9 14,9] 18,6 16,9 13,4 17,8 13,2 26,1
20-24 | 48,3 48,4 45,1 41,3 46,6 51,2 46,3 41,0 5[ #0,8
25-29 | 37,0 33,7 34,6 31,1 32,7 38,0 35,4 31)9 4041,7
30-34 | 26,5 23,6 22,4 222 19.6 30,4 22,0 237 2824,6
35-39 | 25,6 17,1 19,1 20,4 20,9 26,( 20,8 18)7 2128,1
40-44 | 22,7 13,1 11,9 16,3 14.2 19,9 21,2 17/4 17 35,4
45-49 | 11,8 11,4 9,7 11,5 12,9 16,3 14,3 12,3 15,63,5 2
50-54 | 7,2 7,7 5,3 3,9 4,9 11,9 9,1 7,7 13,7 13
55-59 | 3,5 2,7 2,8 4,2 3,9 4,5 5,4 2,5 8,2 5,
60-64 | 2,0 0,4 0,8 0,6 0,7 1,8 0,7 15 11 3,
65-69 | 0,0 0,1 0,2 0,1 0,5 0,7 0,2 0,3 0,% 1,
70+ - - 0,1 0,1 - 0,1 - 0,5 0,1 15

Source: 2009 Yearbook of Labour Statistics: tinteese68th issue. Geneva: International Labour
Office, 2009.

14. Unemployment — by economic activit§* * — ISIC 2 - Men and women

1999 2000 2001 | 2002 2003 | 2004 2005 2006° | 2007 | 2008
Total | 529,1 |489,4 |469,4| 468,7 |453,1|494,7 |440,4 |409,9 | 510,7| 544,7
UB | 791 75,9 72,5 75,8 71,3 74,3 89,4 67,6 91,5 372,
1 28,4 29,2 28,1 31,3 24,2 26,6 23,0 28,11 27,1 291
2 4,9 4,2 6,2 3,5 2,7 3,4 3,3 3,2 5,9 7,3
3 77,5 71,8 59,3| 62,2 61,3 66,8 50,6 55, 60,3 58,7
4 2,3 3,7 4,7 3,5 1,6 2,5 2,2 1,4 3,6 3,9
5 75,2 75,7 72,3| 68,9 65,7 59,3 53,3 58,0 57,3 79,9
6 98,3 83,1 80,6| 86,9 78,6 87,3 75,1 69,4 92,0 408,
7 32,8 28,5 28,8/ 30,0 359 36,7 34,4 31,0 384 40,2
8 43,3 44,0 42,5/ 36,8 41,0 46,3 34,8 36,/ 52,7 5b,2
9 87,4 73,3 74,5 69,8 71,2 915 74,3 59,4 81,3 89,8

Source: 2009 Yearbook of Labour Statistics: tinteese68th issue. Geneva: International Labour
Office, 2009.

% persons aged 15 years and over.

% Fourth quarter of each year.
% Methodology revised. Data not strictly comparable.
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15. Unemployment — by economic activity/ ?® — ISIC 2 - Men

1999 | 2000 |2001 [ 2002 | 2003 | 2004 | 2005 | 2006° | 2007 | 2008
Total | 322,9 | 312,55 |302,6|298,5 |279,2|280,8 |248,2 |239,3|280,1|306,7
UB 40,4 37,2 38,8 411 35,7 394 449 31,6 39,9 931,
1 21,8 23,0 24,2 26,2 18,5 18,7 16,4 21,6 184 21,8
2 4,7 3,8 53 3,1 2,2 3,2 3,1 2,8 5,1 6,6
3 53,7 50,2 45,1| 46,5 42,3 429 31,4 372 382 349
4 2,2 3,7 3,9 2,6 1,0 2,0 1,7 1,2 3.0 3,(
5 72,6 73,5 70,6| 64,6 64,5 555 51,4 544 545 76,2
6 48,1 42,1 38,6| 40,5 38,3 39,0 32,0 26,p 458 50,8
7 27,5 211 22,3 229 26,2 26,8 22,5 23,7 21,2 27,1
8 22,5 25,7 23,4 20,6 22,6 23,0 17,4 17,9 222 244
9 29,5 32,3 30,4| 30,55 28,0 30,3 27,4 224 258 30,0
Source: 2009 Yearbook of Labour Statistics: tinteese68th issue. Geneva: International Labour
Office, 2009.

16. Unemployment — by economic activity ** — ISIC 2 - Women
1999 | 2000 | 2001 | 2002 | 2003 2004 | 2005 | 2006 | 2007 | 2008

Total | 206,2 | 176,9 | 166,9| 170,2 | 173,9 213,9 | 192,2 | 170,6 | 230,6| 238,0
UB 38,6 | 38,8 33,6| 34,7| 356 34,9 4471 36,0 51,9 340,
1 6,6 6,2 3,9 5.2 5,8 7,9 6,7 6,7 8.6 7,2
2 0,2 0,5 1,0 0,4 0,5 0,2 0,2 0,3 0,8 0,7
3 23,9 215 14,21 15,7 19,0 23,8 19,2 18,0 221 23,8
4 0,1 - 0,8 0,9 0,7 0,5 0,5 0,1 0,6 0,9
5 2,6 2,2 1,7 4,3 1,2 3,9 1,9 3,6 2,8 0
6 50,2 41,0 419| 46,4 40,3 48,2 43,1 42,8 46,8 57,6
7 5,2 7,4 6,5 7,2 9,2 9,9 11,9 7,3 1112 131
8 20,8 | 18,3 19,1 16,2 18,4 233 174 188 30,5 3D8
9 58,0 41,1 44,1\ 39,3 43,2 61,3 46,9 37,0 5%,4 59,8
Source: 2009 Yearbook of Labour Statistics: tinreese68th issue. Geneva: International Labour
Office, 2009.

2" persons aged 15 years and over.

2 Fourth quarter of each year.
29 Methodology revised. Data not strictly comparable.

% persons aged 15 years and over.

3L Fourth quarter of each year.
32 Methodology revised. Data not strictly comparable.
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17. Unemployment — by occupatiof ** — ISCO 68 - Men and women

1999 | 2000 2001 | 2002 2003 | 2004 2005 2006° | 2007 | 2008
Total | 529,1 | 489,4 | 469,4| 468,7 |453,1| 494,7 |440,4 |409,9 |510,7|544,7
UB | 791 75,9 72,5 75,8 71,3 74,3 89,4 67,6 91,5 372,
0/1 20,2 25,7 27,4 20,5 26,4 26,1 20,8 21,2 29,0 ,4 35
2 3,1 3,2 50 5,7 4,9 6,7 7,3 5,5 4,0 55%
3 87,6 79,1 76,6| 80,7 76,7 90,3 75,2 70,6 84,1 949
4 52,8 49,6 429| 445 39,0 494 38,7 41,3 49,6 5p,1
5 72,5 58,9 58,3| 55,0 56,8 72,7 53,6 50,1 78,7 829
6 28,5 29,2 27,0 30,9 243 26,0 23,0 27,1 26,6 26,8
7/8/9| 184,2 | 167,44 159,6154,8 153,6 149,0 131,7 126,6 | 146,4174,0
X 11 0,4 0,3 0,9 0,1 0,3 0,8 - 1,0 0,9

Source: 2009 Yearbook of Labour Statistics: tinteese68th issue. Geneva: International Labour
Office, 2009.

18. Unemployment — by occupatiof® *’ — ISCO 68 - Men

1999 2000 2001 | 2002 2003 | 2004 2005 2006° | 2007 | 2008
Total | 322,9 | 312,5 |302,6|298,5 |279,2(280,8 |248,2 |239,3 |280,1| 306,7
UB | 404 37,2 38,8 41,1 357 394 44,9 31,6 39,6 931,
0/1 111 15,6 12,8 11,4 15,0 10,2 11,9 10,0 18,5,6 15
2 2,5 2,4 4,4 4,8 4,0 5,5 4,2 3,9 2,6 3,4
3 39,6 39,3 33,2 37,3 31,8 39,0 29,8 32,5 339 36,9
4 21,5 21,9 18,0 17,5 16,9 18,2 12,5 145 21,9 19,8
5 20,5 23,5 24,8\ 215 22,% 24,7 17,5 16,9 295 30,7
6 22,0 23,3 239| 25,8 19,3 18,3 15,9 20,5 18,8 20,0
7/8/9 | 164,2 149,0 146,4138,2 134,71 125,3 110,6 109,4| 119/4147.4
X 11 0,4 0,3 0,9 0,1 0,3 0,8 - 0,9 0,9

Source: 2009 Yearbook of Labour Statistics: tinteese68th issue. Geneva: International Labour
Office, 2009.

% persons aged 15 years and over.
3 Fourth quarter of each year.
% Methodology revised. Data not strictly comparable.
% persons aged 15 years and over.
37 Fourth quarter of each year.
3 Methodology revised. Data not strictly comparable.
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19. Unemployment — by occupatioff “° — ISCO 68 - Women

1999 | 2000 | 2001 | 2002 | 2003 2004 | 2005 | 2006" | 2007 | 2008
Total | 206,2 | 176,9 | 166,9| 170,2 | 173,9 213,9 | 192,2 | 170,6 | 230,6| 238,0
uB 38,6 | 38,8 33,6| 34,7 35,6 34,9 445 36,( 51,9 340,
0/1 9,1 10,2 14,6/ 9,2 11,4 15,9 9,0 11,2 15,6 19,8
2 0,7 0,7 0,6 0,9 0,9 1,2 3,0 1,6 1.4 2,1
3 48,0 | 39,9 43,4| 43,4 44,9 51,3 45,4 38,1 50,2 58,0
4 31,3 27,7 24,8 26,9 22,2 31,2 26,2 26,7 27,6 32,3
5 52,0 | 354 33,5| 335 34,3 48,0 36,( 33,1 49,2 5p,2
6 6,5 5,8 31 51 5,0 7,8 7,0 6,6 7,8 6,8
7/8/9 | 20,0 18,4 13,1 16,5 19,5 23,71 21,1 17,2 26.26,6
X - - - - - - - - 0,1 -
Source: 2009 Yearbook of Labour Statistics: tinreese68th issue. Geneva: International Labour
Office, 2009.

% persons aged 15 years and over.

0 Fourth quarter of each year.
1 Methodology revised. Data not strictly comparable.
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20. Consumer prices — General indices (2000 = 100)

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008
Argentina | 100.9 100.6 98.9 124.5 141.3 147.5 161.7 179.4 185.2| 211.9
(Buenos

Aires)*

Bolivia®™ 95.6 100.0 101.6 102.5 105.9 110.6 116.6 121.6 2132 150.7°
Brasil 93.4 100.0 106.8 115.9 132.9 141.7 151.4 857 163.5 172.8
Colombid” | 91.3 100.0 108.6 116.5 125.0 132.5 139.6 145.2 4153 | 166.0
Chile 96.3 100.0 103.6 106.1 109.1 110.3 113.6 117.5 7122.] 133.4
(Santiago)

Ecuador 51.0 100.0 137.7 154.9 167.1 171.7 {755 | 181.2 185.4 200.9
Mexico 91.3 100.0 106.4 11157 116.8 122.3 127.15 131.77 137.0 -
Paraguay 91.8 100.0 107.3 118.5 135.4 141.3 1495 | 65.41 178.8 -
Perg® 96.4 100.0 102.0 10272 104.5 108.3 110.1 112.3 114.3 -
Uruguay 95.5 100.0 104.4 118.9 142.0 155.0 162.3 2.717 186.7 -

“2 Metropolitan areas.
43 Series linked to former series.
44 Series linked to former series.

45 Urban areas.

¢ Series linked to former series.
" Low income group.
8 Series linked to former series.
9 Series linked to former series.
0 Metropolitan areas.
®1 Series linked to former series.
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(Montevideo)

Source: 2009 Yearbook of Labour Statistics: timeeseb8th issue. Geneva: International Labour Offic)®

21. Consumer prices — Food indices, including non-alcatiic beverages (2000 = 100)

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008
Argentina  (Buenog 102.7 100.6° 98.1 132.0 157.3 165.1 183.3 205.5 228.5" |243.9
Aires)*

Bolivia™ 97.9 100.0 100.6 99.7 103.2 109.3 115.7 122.2 9138.| 174.5
Brasif® 95.1 100.0 106.7 117.0 140.8 146.5 151.0 151.0 2161 | 182.3
Colombia’ 91.7 100.0 108.7 118.4 127.2 134.6 143.1 150.5 5162 | 182.6
Chile (Santiago) 98.6 100.0 100.8 102.9 105.8 104.4 [ 107.4 110.6 120.5 139.8
Ecuador® 45.4 100.0 132.0 142.5 146.0 147.7 | 100.6° 106.0 109.5 128.4
Mexico™ 94.1 100.0 105.4 109%6 | 115.1 122.9 129.41 134.15 142.6 154.1
Paraguay 92.3 100.0 103.8 114.4 139.3 149.7 156.2| 82.51 213.2 246.1

%2 Metropolitan areas.
%3 Series linked to former series.
% Series linked to former series.

5 Urban areas.

*% Including alcoholic beverages.
" Low income group.
%8 Including alcoholic beverages and tobacco.
%9 Replacing former series (2005 = 100).

® Including alcoholic beverages and tobacco.
®1 Series linked to former series.
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Perdf* 99.3 100.0 100.5 1002 | 101.0 106.6 107.6 110.2 113.0 123.3
Uruguay (Montevideo) 94.6 100.0 103.1 117.2 142.5 59.2 165.7 176.0 202.5 230.3
Venezuela (Caracas) | 93.3 106.0 116.1 149.0 205.2 274.6 3325 399.3 506.3 738.0
Source: 2009 Yearbook of Labour Statistics: timmese68th issue. Geneva: International Labour Offic)2
22. Consumer prices — Clothing indices, including footwar (2000 = 100)

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008
Argentina  (Buenog 104.6 100.6’ 95.4 129.6 157.6 168.2 187.2 215.6 231.8 -
Aires)*®
Bolivia® 94.9 100.0 102.9 105.9 109.0 111.4 114.7 119.1 1125 | 134.F°
Brasil 96.3 100.0 104.1 1125 124.1 135.2 147.3 156 | - -
Colombid® 96.8 100.0 103.8 105.8 107.2 108.9 109.6 109.7 4111 | 112.0
Chile (Santiago) 107.2 100.0 94.3 90.6 86.2 84.0 083 [824 81.2 -
Ecuador 45.6 100.0 130.6 132.5 124.6 115.9 | 100.0" 100.6 101.5 107.9

%2 Metropolitan areas.

8 Series linked to former series.
% Series linked to former series.
% Series linked to former series.

% Metropolitan areas.

67 Series linked to former series.

8 Urban areas.

% Series linked to former series.

O Low income group.

"L Replacing the former series (2005 = 100).
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Mexico 90.6 100.0 105.8 108’9 | 109.8 110.9 112.07 113.49 115.0 117.0
Paraguay 96.8 100.0 103.1 108.4 117.0 122.5 128.6) 37.11 141.5 146.0
Pery* 90.3 100.0 102.5 1039 | 104.6 105.9 107.5 109.1 111.9 -
Uruguay (Montevideo) 103.7 100.0 100.1 108.0 127.5 138.5 145.2 148.9 151.8 156.3
Venezuela (Caracas) | 91.6 106.0 103.7 114.9 142.9 168.6 187.2 203.3 2325 283.1
Source: 2009 Yearbook of Labour Statistics: tinteese68th issue. Geneva: International Labour Offi@)®

23. Consumer prices — Rent indices (2000 = 100)

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008

Argentina  (Buenog 100.6 100.07 99.7 98.1 96.2 96.9 106.2 124.9 146.4 -
Aires)’®
Bolivia” 95.0 100.0 100.2 101.1 109.0 111.0 112.3 112.7 1113 -
Brasil 95.7 100.0 107.7 120.6 136.8 148.6 158.3 765 | - -
Colombid® * 96.4 100.0 102.7 105.1 108.3 112.7 117.0 121.1 4126 | 132.5
Chile (Santiagd) 94.2 100.0 106.1 109.6 115.0 118.4 122.1 127.5 7135 | -

2 Series linked to former series.

3 Metropolitan areas.

" Series linked to former series.
S Series linked to former series.

® Metropolitan areas.

" Series linked to former series.

8 Urban areas.
" Low income group.

8 Including ‘fuel and light’ and certain householgugment.
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Ecuador 80.2 100.0 135.2 198.1 - - 100.6° 1-8.2 114.5 119.7
Mexico™ 89.8 100.0 106.6 1143 | 120.6 125.2 129.09 133.19 137.2 141.4
Paraguay 93.9 100.0 111.6 125.4 137.8 139.8 145.5 155.7 7159 | 172.0
Peru (Lima§®® 90.5 100.0 105.8 1040 | 110.5 115.5 120.3 123.3 124.5 -
Uruguay (Montevideo)| 97.2 100.0 101.9 103.0 100.8 01.1 107.4 116.5 130.9 150.5
Venezuela (Caracas) - 100.0 117.1 135.9 153.4 168.1| 180.3 192.5 205.1 264.4

Source: 2009 Yearbook of Labour Statistics: timeeseb8th issue. Geneva: International Labour Offic)®

8 |Including ‘fuel and light' and certain householglépment.
82 Replacing the former series (2005 = 100).
8 Including ‘fuel and light'.

% Series linked to former series.
% Including housing, water, electricity and otheelfy certain household equipment and cleaning mtsdu

8 Metropolitan areas.
87 Including water, electricity, gas and other fuels.

8 Series linked to former series.
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24. Hours of work — by economic activity® ®° — ISIC 2 - Men and women

1999" | 20007 | 2001 | 2002 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008
Total | 43,5 |441 [43,7 [438 [435 [429 [421 [421[41,7 |406
2-9 |433 43,9 43,6 43,7 432 428 42,0 42,2 41,6 ,540
1 44,7 453 44.8| 44,8 451 44,0 42,8 415 422 412
2 47,2 474 47.6] 48,1 478] 47,0 45,8 46,4 4573 4|5,5
3 43,2 43,6 43,6] 44,1 433] 43,0 42,0 42,0 41,7 403
4 45,2 44,2 452| 46,0 46,4 46,8 441 432 482 422
5 43,4 42,9 42.6] 433 43,1 432 42,9 42,7 481 415
6 45,5 46,7 46,7| 46,1 459 44,6 43,6 439 429 421
7 46,8 47,2 46,9 46,7 46,1] 46,4 45,9 46,2 452 443
8 43,7 44,4 44,0] 44,4 437 438 42,8 424 421 M2
9 40,7 41,4 40,6] 40,9 40,4 39,9 39,4 394 388 374

Source: 2009 Yearbook of Labour Statistics: timpese68th issue.

Labour Office, 2009.

25. Hours of work — by economic activity* *®> — ISIC 2 - Men

Geneva: International

1999° | 2000” | 2001|2002 |2003° | 2004 |2005 | 2006 | 2007 | 2008
Total | 445 [451 |447 |449 |445 [440 [432 433433421
2-9 |444 | 450 | 44,7] 449 | 443| 440| 432 436 4B2,242
1 44,9 45,6 | 451 450 | 453| 441] 433] 419 427 417
2 473 475 | 47,7] 482 | 48,0| 46,9| 46,0 466 453 455
3 44,7 451 | 453] 457 | 451| 448| 436 439 484 421
4 45,3 451 | 46,1 46,5 | 47.4| 474 444 441 488 428
5 43,4 | 42,9 | 426 432 | 431 431| 429 426 431 416
6 46,7 48,1 | 48,0 47,7 | 471| 465| 453 459 451 444
7 47,3 478 | 473] 471 | 465| 470| 46,4 472 461 450

8 Excluding armed forces.
% persons aged 15 years and over.

1 October-December.
92 October-December.
% October-December.

° Excluding armed forces.
% persons aged 15 years and over.

% October-December.
%7 October-December.
% October-December.
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8

44,9

45,3

45,3

46,0

44.8

44,8

43,9

43
]
3

4 4

3

0 42,6

9

41,0

42,0

41,1

41,3

41,1

40,2

39,7

39

9 3

D

8 38,7

Source: 2009 Yearbook of Labour Statistics: timeese68th issue. Geneva: International
Labour Office, 2009.

26. Hours of work — by economic activity® *® — ISIC 2 - Women

1999 | 2000 | 2001 | 2002 | 2003% | 2004 | 2005 |2006 | 2007|2008
Total | 41.5 42.1 41.7 | 41.8 | 415 40.8 |40.1 |40.0 |39.1]38.0
2-9 41.4 42.0 41.6 41.7 41.3 40.6 40.1 40.0 39.1.9 37
1 43.2 43.1 43.3 434 | 441 439 404 396 398 39.1
2 44.1 41.9 457 46.7 45.3 48.7 41.4 44.6 44.7 46.2
3 39.0 39.4 38.8 394 38.1 38.1 37.7 36.p 36.8 35.8
4 44.8 40.0 40.20 42.2 39.7 44.1 43.1 37.8 3.4 39.8
5 43.8 43.7 444 46.3 43.6 447 42.8 444 4.3 394
6 44.0 45.0 451 441 44.6 42.5 41.7 41.8 40.6 39.9
7 42.9 43.2 443 43.8| 440 42,7 43 408 404 40.9
8 41.7 42.8 419 420 41.9 42.] 41.1 40.8 40.7 39.1
9 40.4 40.9 40.1 40.5 39.8 39.6 39.1 39.1 38.1 36.5
Source: 2009 Yearbook of Labour Statistics: timeese68th issue. Geneva: International

Labour Office, 2009.

27. Hours of work — in manufacturing

10

4 105

—ISIC 2 — total employment

1999% | 2000°' | 2001| 2002 | 2003* | 2004 | 2005 | 2006| 2007 | 2008
Total [43.2 [436 |43.6]44.1 433 [43.0 |42.0 |[420[41.7]403
Men 447 | 451 | 453 457 451 448 436 439 434142
Women| 39.0 | 39.4 | 388 39.4381 | 381 | 37.7 | 369 36.8 358

Source: 2009 Yearbook of Labour Statistics: timeese68th issue. Geneva: International
Labour Office, 2009.

% Excluding armed forces.
1% persons aged 15 years and over.
191 October-December.

192 October-December.

193 October-December.

194 Excluding armed forces.
19 persons aged 15 years and over.
19 October-December.
197 October-December.
198 October-December.
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28. Unemployment benefits 2008

Requests Average % Last | Withdraws
payment  per| remuneration
request (CLP)

Fixed-term 630.853 110.000 40 1
contract or
Contract for
specified work
or service
Indefinite term | 279.686 249.000 69 2,2
contract
(CICc'®
Indefinite term | 39.411 417.000 154 4.4
contract
(FCS'9
Source: Evolucion del seguro de cesantia/ OctubB@92AFC.
29. Unemployment benefits 2009

Requests Average % Last | Withdraws
payment  per| remuneration
request (CLP)

Fixed-term 559.063 120.000 45 1,25
contract or

Contract for

specified work

or service

Indefinite term | 251.066 300.000 71 2,3
contract

(Clclll)

Indefinite term | 54.564 506.000 160 5,2
contract

(FCS'™)

Fixed-term 4.560 153.000 57 2,1
contract

(FCS™3

Source: Evolucion del seguro de cesantia/ OctubB@92AFC.

199 Cuenta individual.

1% Fondo de cesantia solidario.

111 Cuenta individual.

112 Fondo de cesantia solidario.
113 Fondo de cesantia solidario.
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30. Chilean unemployment insurance system — General Deat

2002 [2003 2004 |[2005 [2006 [2007 |2008 |2009"
Members | 726.2 | 2.233.3 | 3.168.1 | 3.980.3 | 4.663.0 | 5.339.3 | 5.935.4 | 6.221.8
115 42 23 26 06 43 23 95 49
Average 428.1 | 1.032.5 | 1.584.6 | 2.059.5 | 2.461.0 | 2.842.8 | 3.143.7 | 3.170.6
monthly 05 71 73 64 07 65 44 65
contributi
ons
Fund - 119 324 649 1.027 1.689 1.879 2.662
ammont
(US$
millions)
116
Benefit - 13.985 | 37.414| 54.014) 67.892 74.229 82.288 97.3
requests
Source: Evolucion del seguro de cesantia/ Octub@92AFC.
31. Strikes, by economic activity, ISIC 2

1999 | 2000 | 2001 | 2002 | 2003 | 2004 | 2005 | 2006 |2007 | 2008
1 2 4 2 1 1 4 5 8 11 3
2 4 8 2 4 5 12 8 3 17 5
3 53 45 41 48 35 52 32 44 38 48
4 0 1 0 1 1 1 2 1
5 3 3 2 3 5 0 2 6 10 10
6 11 11 13 7 7 10 13 20 17 27
7 13 6 5 15 10 5 9 13 12 16
8 3 7 7 12 7 5 5 8 7 6
9 19 41 15 27 22 36 26 31 32 43
0 0 0 0 0 0 0 0 0 0 0
Total | 108 125 88 117 92 125 101 134 146 159

82

Source: 2009 Yearbook of Labour Statistics: timeese68th issue. Geneva: International
Labour Office, 2009.

114 September

data.

115 December of each year. For 2009,september.
118 December of each year. For 2009,september.
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32. Workers directly involved, by economic activity, ISC 2

1999 | 2000 | 2001 | 2002 | 2003 2007 | 2008
1 135 320 355 96 35 980 366
2 236 810 410 590 2.748 2187 1.692 64
3 6.448 | 4.764| 4.321 3.763 4.20 4.568 643.34.555
4 0 0 138 0 0 119 95
5 a7 90 251 130 169 866 1.44
6 554 726 564 1.161f 501 1.823 2.303 4.
7 1.521 | 679 1.145) 5.689 352 1.418 3.166 971.
8 204 762 1.930| 877 617 997 2267 1.1
9 1522 | 5.076| 2.477] 2326 1.81 2.913 472.53.269
0 0 0 0 0 0 0 0
Tota | 10.66 | 13.22 | 11.59 | 14.66 | 10.44 17.29 | 17.47
I 7 7 1 2 3 4 3

Source: 2009

Yearbook of Labour Statistics: timeese68th issue. Geneva: International

Labour Office, 2009.

33. Days not worked, by economic activity, ISIC 2

1999 | 2000 |2001 |2002 | 2003 2007 | 2008
1 2.817 | 4.696 | 914 576 18 27 3487 1%
2 808 10.469 2.882| 2.600 20.G .2 22033201
3 57.346| 41.308 68.30(135.855| 27.85 [0 47.3254.053
4 0 0 1242 | O 0 726 570

88 639 2.404 | 866 1.310 4 12.8392.494
6 5.061 | 3.544 | 6.815| 13.795 3.638 5.74 8.1 4221.34.998
7 12.106| 3.553 | 2.204| 120.242 3.549 9.9(¢ 3.9 0545.12.922
8 1.684 | 5.686 | 13.11414.217| 4.368 .021.808| 22.197
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9 23.322| 44.411 29.28[119.091| 12.66( 27.634| 15.415| 20.4 19.555| 31.161
4 45

0 0 0 0 0 0 0 0 0 0 0

Tot | 103.23| 114.30| 127.15| 207.22| 73.46| 172.85| 99.931 | 195.| 163.77| 202.17

al 2 6 7 4 7 8 344 |0 8

Source: 2009 Yearbook of Labour Statistics: timaese68th issue. Geneva: International
Labour Office, 2009.

545



34. Unemployment — General level (thousands) — South Agrnica

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008
Argentina™’ ¢
Total 1.359,6 1.460,9 1.709,8 1.955,8 1.633,0 | 1.361,6 1.141,5 1.049%2 | 936,0* 898,0%
Men 764,9 809,9 1.021,9 1.175,2 824’8 | 687,6 561,7 4889 - -
Women 594,7 651,0 688,4 780,6 8082 673,9 579,8 56073 - -
Total % 14,1 15,0 17,4 19,6 154 12,6 10,6 9,5°¢ - -
Men % 13,3 14,1 17,4 20,2 1338 11,2 9,2 78" - -

"7 persons aged 10 years and over.

11831 Urban agglomerations.

19 5econd semester.

120 Methodology revised; data not strictly compargiier to 2003: May and October.
21 prior to 2006: 28 urban agglomerations.

122 5econd quarter.

12 5econd quarter.

124 Methodology revised; data not strictly compargiier to 2003: May and October.
125 prior to 2006: 28 urban agglomerations.

126 Methodology revised; data not strictly comparahiier to 2003: May and October.
127 prior to 2006: 28 urban agglomerations.

128 Methodology revised; data not strictly comparaiiier to 2003: May and October.
129 prior to 2006: 28 urban agglomerations.

130 Methodology revised; data not strictly comparahier to 2003: May and October.
131 prior to 2006: 28 urban agglomerations.
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Women % | 15,2 16,4 17,2 18,8 175 14,5 12,4 11,7 -
Bolivia™* ***
Total 156,66 168,62 200,25 201,62 - 155,04 215,97 219,04 -
Men 74,37 77,43 93,90 92,05 - 68,58 99,48 107,16 - -
Women 82,29 91,19 106,35 109,58 - 86,47 116,5 111,88 - -
Total % 7.2 75 8,5 8,7 - 6,2 8,1 8,0 -
Men % 6,2 6,2 7,5 7.3 - 5,0 6,8 7.1 -
Women % | 8,5 9,0 9,7 10,3 - 7,5 9,9 9,1 - -
Bolivia™* ™
Total 164,47 183,16 214,9 221,6 - 182,39 245,2 243,53 0255 | -
Men 76,89 83,29 99,38 97,36 - 84,22 112,14 119,06 w23 | -
Women 87,57 99,87 115,52 124,24 - 98,17 133,06 124,48 6132 | -

132 Methodology revised; data not strictly comparaiiier to 2003: May and October.

133 prior to 2006: 28 urban agglomerations.

134 Urban areas, Nov.
135 persons aged 10 years and over.
136 persons aged 10 years and over.

137 November.
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Total % 4,3 4,8 5,2 5,5 - 4,2 54 5,1 5,2
Men % 3,7 3,9 4,5 43 - 3,6 4,5 4,5 4,5
Women % | 5,1 5,9 6,2 6,9 - 4,9 6,5 5,7 6,0
Brasil ¥ 1

Total 7.639,1 - 7.853,4 7.958,5 8.6480 | 8.263,8 8.853,0 8.210,0 8.059,6
Men 3.667,9 - 3.674,9 3.685,1 3.97218 | 3.590,7 3.859,0 3.510,0 3.390,9
Women 3.971,2 - 4.178,5 4.273,3 4.6671 | 4.673,1 5.094,0 4.700,0 4.668,7
Total % 9,6 - 9,4 9,2 9 8,9 9,3 8,4 8,2

Men % 7,9 - 7,5 7.4 7.8 6,8 7,1 6,4 6,1
Women % | 12,1 - 11,9 11,6 12'8 11,7 12,2 11,0 10,8

138 persons aged 10 years and over.
139 September of each year.

19 prior to 2003: excluding rural population of Roni) Acre, Amazonas, Roraima, Para and AmapaA.
141 prior to 2003: excluding rural population of Roni Acre, Amazonas, Roraima, Para and AmapaA.
142 prior to 2003: excluding rural population of Roni Acre, Amazonas, Roraima, Para and Amapa.
143 Prior to 2003: excluding rural population of Roni) Acre, Amazonas, Roraima, Para and AmapaA.
144 Prior to 2003: excluding rural population of Roni) Acre, Amazonas, Roraima, Para and AmapaA.
145 Prior to 2003: excluding rural population of Roni Acre, Amazonas, Roraima, Para and AmapaA.
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Colombia™*¢ 14/ 14
Total - - 2.708,8 2.848,6 2.797,3 2.462,0 2.260,6 2.424,8[ 2.097,1 2.245,7
Men - - 1.257,6 1.341,3 1.264,8 1.132,1 1.019,4 1.093,9] 996,4 1.033,0
Women - - 1.451,2 1.507,3 1.532,5 1.329,9 1.241,2 1.330,9] 1.092,8 1.212,7
Total % - - 14,6 15,2 14,4 12,8 11,6 12,7 10,9 11,4
Men % - - 11,5 12,2 11,1 9,9 8,8 9,7 8,7 8,9
Women % | - - 19,1 19,7 18,9 16,9 15,7 17,0 14,1 15,1
Chilel4€ 15C

Total 529,1 489,4 469,4 468,7 453,1 494,7 440,4 489,9 |510,7 5447
Men 322,9 3125 302,6 298,5 279,2 280,8 248,2 7%9,3 | 280,1 306,7
Women 206,2 176,9 166,9 170,2 173,9 213,9 192,2 770,6 | 230,6 238,0
Total % 8,9 8,3 7.9 7,8 7,4 7,8 6,9 [0) 7,2 7,5

146 persons aged 10 years and over.
147 From 2001, figures revised on the basis ofthe 2@8us results.
18 Third quarter.
149 persons aged 15 years and over.
10 Fourth quarter of each year.

51 Methodology revised. Data not strctly comparable.
152 Methodology revised. Data not strctly comparable.
153 Methodology revised. Data not strctly comparable.
154 Methodology revised. Data not strctly comparable.
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Men % 8,2 8,0 7,6 7,5 6,9 6,9 6,1 55 6,3 6,7

Women % | 10,3 9,0 8,4 8,5 8,3 9,5 8,5 70 8,8 8,7
Ecuador™’ **

Total 543,5 333,1 450’ 352,9 461,1 362,1 333,6 341,8 26,4 | 320,4%

Men 239,5 138,3 1696 136,2 215,0 160,7 143,3 143,4 1232 | 142,1%

Women 304,0 194,8 282,60 216,7 246,1 201,4 190,3 198,4 13%2 | 178,3"

Total % 14,4 9,0 11,5° 9,3 11,5 8,6 7,9 7.8 6% 7,37

155 Methodology revised. Data not strctly comparable.
156 Methodology revised. Data not strctly comparable.

157 persons aged 10 and over.
%8 Urban areas, November of each year.
159 July.

180 hecember.

181 December.

162 July.

183 December.

184 December.

165 July.

186 December.

187 December.

168 July.

189 December.

179 pecember.
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Men % 10,8 6,2 7,17 6,0 9,1 6,6 5,8 5,6 49 56"
Women % | 19,6 13,1 16Y* 14,0 15,0 11,4 10,8 10,9 76 9,6
MeXiC0177 17¢€

Total 954,2 998,9 996,1 1.145,6 1.195,6 1.539,8 1.482,5] .37717 1.505,2 1.593,3

Men 494.,4 559,7 550,6 656,5 687,0 828,7 917.,8 811,5 ,6885 927.4

Women 459,8 439,2 4455 489,0 508,7 711,0 564,7 566,2 ,6619 665,9

Total % 2,5 2,6 2,6 2,9 3,0 3,7 3,5 3,2 3,4 3,5

Men % 2,0 2,2 2,2 2,5 2,6 3,1 3,4 3,0 3,2 3,3

Women % | 3,6 3,3 3,3 3,5 3,6 4,7 3,6 3,5 3,7 3,9
Paraguay' = *®

1 July.

172 December.
178 December.

74 July.

7% December.
176 December.

Y7 persons aged 14 years and over.
178 Second quarter of each year.
1 persons aged 10 years and over.
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Total - 198, 7% 272.,6 206,0 - - - 161,2 170,6
Men - 108,5% 141,9 105,6 - - - 74.6 83,9
Women - 89,9% 130,9 100,4 - - - 86,6 86,7
Total % - 7,6% 10,8 8,1 - - - 5,6 57
Men % - 6,8 9,0 6,7 - - - 4,3 4.6
Women % | - 8,9 13,6 10,1 - - - 7.5 7.4
PerulS/ 18¢€

Total - - 359,4% 316,6™ 339,5 333,4 297.,6 300,1 308,0
Men - - 194,3" 182,5% 159,4 155,4 136,3 139,1 131,3
Women - - 165,4> 133,6% 180,1 178,0 161,3 161,0 176,6

180 Fourth quarter.

181 year beginning in September 2000.
82 year beginning in September 2000.
183 Year beginning in September 2000.
184 year beginning in September 2000.
185 Year beginning in September 2000.
18 year beginning in September 2000.

187 persons aged 14 years and over.
188 Metropolitan Lima.

189 Fourth quarter.

199 May-December.

¥ Eourth quarter.

192 May-December.
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Total % - - 7,7 7,2 7.4 7,5 7,2 6,7 6,8
Men % - - 7,57 7,3% 6,6 7,1 6,0 5,8 5,4
Women % | - - 7,8% 7,0% 8,3 8,1 8,6 7.8 8,3
Uruguay”®

Total 137,7 167,7 193,2 211,3 208,5 154,9 167,0 149,3

Men 59,4 74,7 80,4 93,3 92,2 - 65,4 70,0 60,0 -
Women 78,3 93,0 112,8 118,0 116,2 - 89,5 96,9 89,3 -
Total % 11,3 13,6 15,3 17,0 16,9 - 12,2 10,6 9,2 -
Men % 8,7 10,9 11,5 13,5 13,5 - 9,5 7.8 6,6 -
Women % | 14,6 17,0 19,7 21,2 20,8 - 15,3 14,1 12,4 -

Venezueld” **

193 Fourth quarter.
19 May-December.
195 Fourth quarter.
19 May-December.
7 Fourth quarter.
198 May-December.
19 Fourth quarter.
20 May-December.
21 persons aged 14 years and over.
292 persons aged 15 years and over.
23 5econd semester.
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Total 1.483,4 1.365,8 1.419,2 1.887,7 2.014,9 1.687,7 74133 1.143,7 928,2 872,9
Men 882,3 821,2 788,1 1.017,1 1.034,2 900,9 762,4 618,9 | 536,7 506,3
Women 601,1 544.,6 631,1 870,6 980,7 786,8 611,9 524.,8 ,5391 366,6
Total % 14,5 13,2 12,8 16,2 16,8 13,9 11,4 9,3 7,5 6,9
Men % 13,6 12,5 11,6 14,4 14,4 12,3 10,3 8,2 7,1 6,5
Women % | 16,1 14,4 14,6 18,8 20,3 16,4 13,0 111 8,1 7,4

Source: 2009 Yearbook of Labour Statistics: tinteese68th issue. Geneva: International Labour OffiG)2
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35. Employment rate (minors, by sex)

Sex Number Employment rate
Men 131.672 7,1
Women 64.432 3,7
Total 196.104 5,4

Source: Ministerio del Trabajo y Previsiéon SociaChilean Government.

36. Employment rate (minors, by area)

Area Number Employment rate (total
of minors)

Urban 155.119 50

Rural 40.985 8,3

Total 196.104 54

Source: Ministerio del Trabajo y Previsién Soci&hkilean Government

37. Worked hours (per week)

Hours Age
5-14 15-17
1-13 57,4% 32,9%
14-20 14,4% 13%
21-48 25,2% 39,5%
49+ 3,0% 14,5%

Source: Ministerio del Trabajo y Previsiéon SociaChilean Government.

38.Acceptable/unacceptable working conditions (mirrs)

Working condition Number Rate (total of minors)
Unacceptable work 107.676 3,0
Acceptable work 88.428 2,4
Total work 196.104 54
No work 3.416.619 94,6
Total 3.612.723 100,0

Source: Ministerio del Trabajo y Previsién SociaChilean Government
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39. Unacceptable work (minors, by economic activily

Activity Age
5-14 15-17 Total of minors
Agriculture, 24,7 24,2 24,4
hunting, forestry
and fishing
Manufacturing 8,5 7,7 8,1
Construction 15 6,5 4,1
Wholesale/retalil 40,3 40,1 40,2
trade
Transports, 2,5 4,3 3,5
storage and
communications
Community, social 21,2 15,8 18,4
and personal
services
Total 100,0 100,0 100,0
Source: Ministerio del Trabajo y Previsién SociaChilean Government
40. Unacceptable work (by age and sex)
Sex Age
5-14 15-17 Total minors
Number Rate Number Rate Number Rate
Men 44.300 3,1 29.336 7,1 73.636 4.0
Women 23.829 1,7 10.211 2,6 34.040 1,9
Total 68.129 2,4 39.547 4,9 107.676 3,0
Source: Ministerio del Trabajo y Previsién SociaChilean Government
41. Unacceptable work (by area)
Area Age
5-14 15-17 Total minors
Number Rate Number Rate Number Rate
Urban 50.786 2,1 30.997 4,3 81.783 2,6
Rural 17.343 4,4 8.550 9,0 25.893 5,3

Source: Ministerio del Trabajo y Previsién SociaChilean Government
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42. Street work (minors)

Age Number Rate (total of minors on
unacceptable working
conditions)
5-14 8.546 12,5
15-17 4.754 12,0
Total minors 13.300 12,4

Source: Ministerio del Trabajo y Previsién SociaChilean Government

43. Night work (minors on unacceptable working coniions)

Work at night

Do not work at night

21,0%

79,0%

Source: Ministerio del Trabajo y Previsién SociaChilean Government

44. Housework (minors, own home)

Sex Number Rate Rate (total of
minors)
Men 6.394 15,2 0,3
Women (excl. 25.541 60,7 1,5
young mothers)
Young mothers 10.148 24,1 43,3
Total 42.083 100,0 1,2

Source: Ministerio del Trabajo y Prevision Socidhkilean Government

45. Housework (minors, own home) - Weeekly hours

21-48 hours

49+ hours

76,5%

23,5%

Source: Ministerio del Trabajo y Prevision Socidhkilean Government

46. Child work (in accordance with the education othe household head)

Education oh Unacceptable Acceptable Housework No
the work work (own house) work
household
head
No education 60,7 49,8 60,7 38,4
- Basic
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education
Medium 35,1 40,0 36,1 445
education
Technical or 4,1 10,2 3,3 17,2
Superior
education
Source: Ministerio del Trabajo y Prevision Socidhkilean Government
47. Child work (in accordance with familiar income)
Familiar Unacceptable | Acceptable | Housework No work
income work work (own house)
Low 28,0 21,6 17,7 13,7
Low-medium 32,3 27,4 42,4 25,6
Medium 29,1 37,7 36,0 41,2
Medium- 9,4 12,2 - 17,7
high
High - - - 1,8
Source: Ministerio del Trabajo y Previsién Soci&hkilean Government
48. Child work (school attendance)
Unacceptable| Acceptable Housework No work
work work (own house)
Attend 78,9% 94,5% 66,8% 98,8%
Do not attend 21,1% 5,5% 33,2% 1,2%
Source: Ministerio del Trabajo y Prevision Socidhkilean Government
49. Employment contract — per category (%)
1994 2000 2006
Indefinite 68 64 58
Non-indefinite 8 12 18
Without 20 23 22
contract

Source ALVARADO M. Macarena. JELVEZ M., MauricioCémo continuar avanzando hacia el
desarrollo? Propuestas para una politica naciona dmpledSantiago: Oficina Internacional del
Trabajo, 2009, with CASEN data.
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50. GDP growth (%)

1974-1989 1990-1993 1994-1999 2000-2005 2006-2008

2,9 7,7 5,4 4,3 4,1

Source ALVARADO M. Macarena. JELVEZ M., Mauricio¢,Cémo continuar avanzando hacia el
desarrollo? Propuestas para una politica naciona émpledSantiago: Oficina Internacional del
Trabajo, 2009, with Chilean Central Bank data.

51. Chilean exports/imports (US$ millions)

1990 | 1995 | 2001 | 2002 |2003 |2004 |2005 |2006 |2007 |2008

Exports | 8.522| 15.901| 18.745| 17.423| 20.077| 30.895| 38.596| 55.881| 65.739| 69.085

Imports | 7.022| 14.903| 16.136| 15.383| 17.376| 22.401| 2.9857| 34.726| 42.732| 58.173

Balance| 1.500| 998 2.609 | 2.040| 2.701] 8.494 8.738 21.123.007|10.912

Source:CEPAL, Division de Comercio Internacional e Integéa, sobre la base de cifras oficiales obtenidas d
UN Comtrade, United Nations Commodity Trade Staisbatabase, DESA/UNSD.

52. Chilean exports, by country, top 10 (2008) (4housands)

World 69084971 100%
China 9851075 14,26%
United States 7793291 11,28%
Japan 7233500 10,47%
Netherlands 4242598 6,14%
Brazil 4164373 6,03%
South Korea 3881309 5,62%
Italy 3404697 4,93%
France 2278558 3,3%
Mexico 2218509 3,21%
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Spain

1978470

2,86%

Source:CEPAL, Divisién de Comercio Internacional e Integiém, sobre la base de cifras oficiales
obtenidas de UN Comtrade, United Nations Commotifide Statistics Database, DESA/UNSD.

53. Chilean exports, by region (US$ millions)

1990 1995 2000 2006 2007 2008
Latin 1078 3086 3988 9399 10962 13417
America

and

Caribbean

United 1428 2138 3008 8947 8419 7793
States

EU 15% | 3265 4241 4510 14696 15418 16202
Asia”® 2204 5400 5221 16955 23975 24394
China 34 287 902 4942 9980 9851
Japan 1384 2840 2547 6038 7092 7233
Others 547 1035 1487 5884 6965 7279
Total 8522 15901 18215 55881 65739 69085

Source:CEPAL, Division de Comercio Internacional e Intemiéa, sobre la base de cifras oficiales
obtenidas de UN Comtrade, United Nations Commodtiiide Statistics Database, DESA/UNSD.

54. Chilean imports, by country, top 10 (2008) (USthousands)

World

58173226

100%

United States

11568974

19,89%

204 Austria, Belgium, Denmark, Finland, France, Germany, Freece, Ireland, Italy, Luxembourg,
Netherlands, Portugal, Spain, Sweden and UK.
205 Australia, China, Hong Kong, Indonesia, Japan, South Korea, Malaysia, New Zealand, Philippines,

Singapore, Thailand and others.
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China 6972134 11,99%
Brazil 5287968 9,09%
Argentina 4984124 8,57%
South Korea 3354981 5,77%
Japan 2799072 4,81%
Colombia 2130471 3,66%
Germany 1925584 3,31%
Peru 1846067 3,17%
Angola 1771522 3,05%

Source:CEPAL, Divisién de Comercio Internacional e Integiém, sobre la base de cifras oficiales
obtenidas de UN Comtrade, United Nations Commotifide Statistics Database, DESA/UNSD.

55. Chilean imports, by region (US$ millions)

1990 1995 2000 2006 2007 2008
Latin 1742 4109 5947 12756 14200 18725
America
and
Caribbean
United 1372 3793 3273 5569 7274 11569
States
EU 15% | 1882 3155 2840 5080 5854 6942
Asia?’ 964 2687 2814 7464 10924 14809
China 57 390 949 3483 4881 6972
Japan 568 1013 702 1147 1583 2799
Others 1062 1160 1745 3857 4480 6129

206 Austria, Belgium, Denmark, Finland, France, Germany, Freece, Ireland, Italy, Luxembourg,
Netherlands, Portugal, Spain, Sweden and UK.

207 Australia, China, Hong Kong, Indonesia, Japan, South Korea, Malaysia, New Zealand, Philippines,
Singapore, Thailand and others.
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Total 7022

14903

16620

34726

42732 58173

Source:CEPAL, Divisién de Comercio Internacional e Integiém, sobre la base de cifras oficiales
obtenidas de UN Comtrade, United Nations Commotifide Statistics Database, DESA/UNSD.

56. Chilean exports, by product (2008) (US$ thousds)

All commodities 69084971 100%
Refined copper (including | 20967069 30,35%
alloys axcept master alloys)

unwrought

Copper ores and 12865558 18,62%
concentrates

Special transactions, 3181432 4,61%
commodity not classified

according to class

Ores and concentrates of | 2529571 3,66%
molybdenum, niobium,

titanium, etc.

Unrefined copper (blister 2472716 3,58%
copper but excluding

cement copper)

Chemical wood pulp, soda | 2472716 3,56%
or sulphate; bleached or

semi- bleached

Wine of fresh grapes 2456748 1,98%
Fish frozen, excluding 1370608 1,91%
fillets

Grapes fresh 987718 1,43%
Other ferro-alloys 840939 1,22%

Source:CEPAL, Divisiébn de Comercio Internacional e Integiém, sobre la base de cifras oficiales
obtenidas de UN Comtrade, United Nations Commotifide Statistics Database, DESA/UNSD.
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57. Exports, by category (US$ millions)

1990 1995 2000 2006 2007 2008
Primary 2713 5570 6252 21095 24403 24633
products
Manufacturing | 4940 8467 9418 29379 35123 36592
(natural
resources)
Manufacturing | 200 450 547 789 921 1099
(low
technology)
Manufacturing | 254 648 1084 2706 2970 3411
(medium
technology)
Manufacturing | 49 56 124 193 252 309
(high
technology)
Other 366 710 790 1718 2070 3041
transactions
Total 8522 15901 18215 55881 65739 69085

Source:CEPAL, Divisién de Comercio Internacional e Integiém, sobre la base de cifras oficiales
obtenidas de UN Comtrade, United Nations Commotifide Statistics Database, DESA/UNSD.

58. Imports, by category and region (US$ millions)

Latin United |UE 15® | China |Japan | Total
America | States
and
Caribbean
Primary 2730 2261 4436 3547 6114 24633
products
Manufacturing | 7122 4518 10966 6214 958 36592
(natural

208 . . .
Austria, Belgium, Denmark, Finland, France, Germany, Freece, Ireland, Italy, Luxembourg,

Netherlands, Portugal, Spain, Sweden and UK.
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resources)

Manufacturing | 835
(low

technology)

121

73

14

1099

Manufacturing | 1948
(medium

technology)

276

506

72

148

3411

Manufacturing | 211
(high

technology)

46

30

309

Other 570

transactions

571

191

3041

Total 13417

7793

16202

9851

7233

69085

Source:CEPAL, Divisién de Comercio Internacional e Integiém, sobre la base de cifras oficiales
obtenidas de UN Comtrade, United Nations Commotifide Statistics Database, DESA/UNSD.

59. Chilean imports, by product (2008) (US$ thousais)

All commodities 58173226 100%
Special transaction, 8367147 14,38%
commodity not classified

according to class

Crude petroleum and oils | 7281506 12,52%
obtained from bituminous

materials

Passenger motor vehicles | 2194773 3,77%
(excluding buses)

Motor vehicles for the 1713605 2,95%
transport of goods or

materials

Ores and concentrates of | 1020382 1,75%

molybdenum, niobium,
titanium, etc.
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Other coal, not 863499 1,48%
agglomerated

Television, radio- 810230 1,39%
broadcasting; transmitters,

etc.

Liguefied propane and 645898 1,11%
butane

Mechanical shovels and 524741 0,9%
excavators, self-propelled

Polyethylene; in primary 483745 0,83%
forms

Source:CEPAL, Divisién de Comercio Internacional e Integiém, sobre la base de cifras oficiales
obtenidas de UN Comtrade, United Nations Commotifide Statistics Database, DESA/UNSD.

60. Imports, by category (US$ millions)

1990

1995

2000

2006

2007

2008

Primary 1200
products

2069

3527

8773

10216

14016

Manufacturing | 896
(natural
resources)

1962

2284

5511

8612

13032

Manufacturing | 772
(low
technology)

2257

2584

4510

5242

7026

Manufacturing | 3237
(medium
technology)

6601

5642

11537

13618

17707

Manufacturing | 797
(high
technology)

1732

2327

4143

4776

5997

Other 119
transactions

282

256

252

267

395
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Total

7022

14903

16620

34726

42732

58173

Source:CEPAL, Divisién de Comercio Internacional e Integiém, sobre la base de cifras oficiales
obtenidas de UN Comtrade, United Nations Commotifide Statistics Database, DESA/UNSD.

61. Imports, by category and region (US$ millions)

Latin United |UE 15% | China |Japan | Total
America States
and
Caribbean
Primary 10005 565 167 33 2 14016
products
Manufacturing | 2327 5350 919 616 1114 13032
(natural
resources)
Manufacturing | 1375 535 894 3070 56 7026
(low
technology)
Manufacturing | 3760 3854 3675 1903 1436 17707
(medium
technology)
Manufacturing | 1149 1139 1201 1338 182 5997
(high
technology)
Other 108 125 85 13 8 395
transactions
Total 18725 11569 6942 6972 2799 58173

Source:CEPAL, Division de Comercio Internacional e Intemiéa, sobre la base de cifras oficiales
obtenidas de UN Comtrade, United Nations Commodtifide Statistics Database, DESA/UNSD.

209 . . .
Austria, Belgium, Denmark, Finland, France, Germany, Freece, Ireland, Italy, Luxembourg,

Netherlands, Portugal, Spain, Sweden and UK.
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62. Chilean unemployment (%)

1980

1981 | 1982

1983

1984

1985

1986

1987

1988

1989

1991 | 1992

1993

1994

11,7

9,0 20,0

18,9

18,5

17,2

158

14,0 132,

D3

6,2

8,3

1995

1996 | 1997

1998

1999

2000

2001

2002

2003

2004

2006

2008

2009

7,4

6,4 6,1

6,4

10,1

9,7

9,9

9,8 9,5

10,0

P 78,1 7

7,8

9,8

Source:CEPAL, Division de Comercio Internacional e Intemiéa, sobre la base de cifras oficiales
obtenidas de UN Comtrade, United Nations Commodtiigde Statistics Database, DESA/UNSD.

63. Poverty and extreme poverty rates (1990-2006)

1990 1994 1998 2000 2003 2006
Poverty 25,6 20,1 16 14,6 14 10,5
Extreme 13 7,6 5,6 5,6 4.7 3,2
poverty

Source ALVARADO M. Macarena. JELVEZ M., Mauricio¢,Cémo continuar avanzando hacia el
desarrollo? Propuestas para una politica naciona @mpledBSantiago: Oficina Internacional del
Trabajo, 2009, with CASEN/MIDEPLAN data.

64. GDP per capita (US$ - PPP)

Argentina

Bolivia

Brazil

Chile

Colombia

Peru

Venezuela

13.800

4.600

10.200

14.700

9.200

8.60(

13.100

Source:CIA, the World Factbook, 2010.

65. Worker’s distribution, regarding productivity ( %)

High productivity

26,7

Workers/employees (200 people 0r23,2

more)

Employers (200 people or more)

0,1
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Independent (technical/professional) 3,4

Medium productivity 31,0

Workers/employees (10-49 people) 17,1

Workers/employees (50-199 people) 13,2

Employers (10-199 people) 0,7
Low productivity 42,3
Workers/employees (5 people or less) | 8,7
Workers/employees (6-9 people) 4,9
Employers (5 people or less) 1,9
Employers (6-9 people) 0,6
Housework 6,2

Independent (non-technical) and 20,0
familar (non-remunerated) workers

Total 100,0

Source ALVARADO M. Macarena. JELVEZ M., Mauricio,Cémo continuar avanzando hacia el
desarrollo? Propuestas para una politica naciona @émpledBSantiago: Oficina Internacional del
Trabajo, 2009, with data from TOMADO DE INFANTE aBUNKEL (2009) and CASEN (2006).

66. Employment contract — per category (%)

1994 2000 2006
Indefinite 68 64 58
Non-indefinite 8 12 18
Without contract | 20 23 22

Source ALVARADO M. Macarena. JELVEZ M., Mauricio,Cémo continuar avanzando hacia el
desarrollo? Propuestas para una politica naciona @émpledBSantiago: Oficina Internacional del
Trabajo, 2009, with CASEN data.
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67. Trade - Chile-Canada— (US$ millions)°

2005 2006 2007 2008 2009
Chilean 1.069,0 1.288,7 1.201,0 1.414,6 1.213,2
exports
Chilean 405,3 482,0 973,6 960,8 722,1
imports
Trade 663,7 806,8 227,3 453,8 491,2
balance
(Chilean)
Total 1.474,3 1.770,7 2.174,6 2.375,3 1.935,3
trade

68. Trade - Chile-China — (US$ millions3**

2005 2006 2007 2008 2009
Chilean 4.481 5.033 10.051 10.005 11.892
exports

210 .
Source: Direcon.

211 .
Source: Direcon.
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Chilean 2.629 3.599 4.931 6.827 5.117
imports
Trade 1.853 1.435 5.120 3.178 6.775
balance
(Chilean)
Total 7.110 8.632 14.982 16.831 17.009
trade

69. Trade - Chile - P-4 — (US$ million$}?

2004 2005 2006 2007 2008

Chilean 81,9 99,24 76,66 138,9 161,7
exports
Chilean 53,06 71,65 71,33 158,13 195,2
imports
Trade 28,8 27,6 53 -19,2 -33,5
balance
(Chilean)

21250urce Direcon.
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Total 134,9 170,9 148,0 297,0 356,9
trade

70. Trade - Chile-Colombia — (US$ millions)*®

2005 2006 2007 2008 2009

Chilean 347,51 491,59 617,44 733,83 577,39
exports
Chilean 344,78 363,49 882,01 2.126,32 1.354,55
imports
Trade 2,73 128,1 -264,57 -1.392,5 -177,17
balance
(Chilean)
Total 692,29 855,08 1.499,44 2.850,15 1.931,94
trade

71. Trade - Chile-Japan — (US$ milliong)*

213

Source: Direcon.
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2005 2006 2007 2008 2009
Chilean 4.535,78 6.038,10 7.091,67 7.230,91 4.481,04
exports
Chilean 1.016,98 1.146,57 1.586,02 2.660,18 1.346,42
imports
Trade 3.518,79 4.891,53 5.505,65 4.570,74 3.134,63
balance
(Chilean)
Total 5.552,76 7.184,66 8.677,69 9.891,09 5.827,46
trade

72. Trade - Chile-Australia — (US$ millions§*

2005 2006 2007 2008 2009
Chilean 94,79 133,54 278,77 487,06 432,63
exports

214 .
Source: Direcon.

218 gource:Direcon.
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Chilean 164,55 202,44 215,99 300,3 224,36
imports
Trade -69,77 -68,90 62,78 186,75 208,27
balance
(Chilean)
Total 259,34 335,98 494,75 787,35 655,98
trade

73. Trade - Chile-Peru — (US$ millions}'®

2005 2006 2007 2008 2009

Chilean 724,2 931,72 1.033,7 1.488,13 1.210.04
exports
Chilean 1.107,00 1.426,7 1.685,8 1.839,91 688,96
imports
Trade -382,8 -495,0 -652,1 -351,78 521,08
balance
(Chilean)

216

Source: Direcon.
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Total 1.831,30 2.358,4 2.719.5 3.328.04 1.899,01
trade

74. Trade - Chile-Panama — (US$ milliong}’

2005 2006 2007 2008 2009

Chilean 111,46 178,36 178,19 311,10 124,57
exports
Chilean 10,75 10,64 12,85 13,82 18,44
imports
Trade 100,7 167,72 165,33 297,28 106,13
balance
(Chilean)
Total 122,21 189,00 191,06 324,92 143,01
trade

Source: Direcon.
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Appendix 2
Convention n.87

Freedom of Association and Protection of the Righio Organise Convention (1948)

The General Conference of the International Laléangranisation,

Having been convened at San Francisco by the GiowgBody of the International Labour Office, and/img met in its Thirty-first
Session on 17 June 1948;

Having decided to adopt, in the form of a Conventicertain proposals concerning freedom of assoaniand protection of the
right to organise, which is the seventh item onagenda of the session;

Considering that the Preamble to the Constitutibthe International Labour Organisation declarexdgnition of the principle of
freedom of association” to be a means of improemugditions of labour and of establishing peace;

Considering that the Declaration of Philadelphiaffrems that "freedom of expression and of assamiafre essential to sustained
progress";

Considering that the International Labour Confeegrat its Thirtieth Session, unanimously adoptesl ghinciples which should
form the basis for international regulation;

Considering that the General Assembly of the UnNiadions, at its Second Session, endorsed theseiglas and requested the
International Labour Organisation to continue eveffprt in order that it may be possible to adope @r several international
Conventions;

adopts this ninth day of July of the year one tlandsnine hundred and forty-eight the following Cention, which may be cited as
the Freedom of Association and Protection of thghRio Organise Convention, 1948:

PART |. FREEDOM OF ASSOCIATION

Article 1
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Each Member of the International Labour Organisafior which this Convention is in force undertakesgive effect to the
following provisions.

Article 2

Workers and employers, without distinction whatssewshall have the right to establish and, subgedy to the rules of the
organisation concerned, to join organisations eirtbwn choosing without previous authorisation.

Article 3

1. Workers' and employers' organisations shall tleeaight to draw up their constitutions and ruteselect their representatives in
full freedom, to organise their administration aadivities and to formulate their programmes.

2. The public authorities shall refrain from antenfierence which would restrict this right or impdtie lawful exercise thereof.
Article 4

Workers' and employers' organisations shall ndiaide to be dissolved or suspended by adminiseauthority.

Article 5

Workers' and employers' organisations shall haeeripht to establish and join federations and ocderfations and any such
organisation, federation or confederation shallehidne right to affiliate with international orgaaisns of workers and employers.

Article 6
The provisions of Articles 2, 3 and 4 hereof applyederations and confederations of workers' angdleyers' organisations.
Article 7

The acquisition of legal personality by workerstaamployers' organisations, federations and cond¢idas shall not be made
subject to conditions of such a character as toicethe application of the provisions of Articl2s3 and 4 hereof.

Article 8

1. In exercising the rights provided for in thisr@ention workers and employers and their respedanganisations, like other
persons or organised collectivities, shall respgeetiaw of the land.
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2. The law of the land shall not be such as to imper shall it be so applied as to impair, theguntees provided for in this
Convention.

Article 9

1. The extent to which the guarantees providedirfathis Convention shall apply to the armed foreesl the police shall be
determined by national laws or regulations.

2. In accordance with the principle set forth imggmaph 8 of Article 19 of the Constitution of tmeernational Labour Organisation
the ratification of this Convention by any Membaak not be deemed to affect any existing law, @wvaustom or agreement in
virtue of which members of the armed forces orpgbkce enjoy any right guaranteed by this Conventio

Article 10

In this Convention the terrorganisation means any organisation of workers or of employersfiirthering and defending the
interests of workers or of employers.

PART Il. PROTECTION OF THE RIGHT TO ORGANISE
Article 11

Each Member of the International Labour Organisafmr which this Convention is in force undertakedake all necessary and
appropriate measures to ensure that workers antbgenp may exercise freely the right to organise.

PART Ill. MISCELLANEOUS PROVISIONS
Article 12

1.In respect of the territories referred to in Aldi35 of the Constitution of the International bab Organisation as amended by the
Constitution of the International Labour Organisatiinstrument of Amendment 1946, other than thetoeiles referred to in
paragraphs 4 and 5 of the said article as so arderaseh Member of the Organisation which ratifiess tConvention shall
communicate to the Director-General of the Intaomatl Labour Office with or as soon as possiblerats ratification a declaration
stating:

a) the territories in respect of which it underskeat the provisions of the Convention shall bgliad without modification;
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b) the territories in respect of which it undertakbat the provisions of the Convention shall beliad subject to modifications,
together with details of the said modifications;

c) the territories in respect of which the Conventis inapplicable and in such cases the groundshich it is inapplicable;
d) the territories in respect of which it reseriteglecision.

2. The undertakings referred to in subparagraphan@ (b) of paragraph 1 of this Article shall eedhed to be an integral part of
the ratification and shall have the force of rattion.

3. Any Member may at any time by a subsequent dsad@ cancel in whole or in part any reservatiomsde in its original
declaration in virtue of subparagraphs (b), (cld)rof paragraph 1 of this Article.

4. Any Member may, at any time at which the Conienis subject to denunciation in accordance withgrovisions of Article 16,
communicate to the Director-General a declaratiodifging in any other respect the terms of any fermieclaration and stating the
present position in respect of such territorieg agy specify.

Article 13

1. Where the subject-matter of this Convention ithiw the self-governing powers of any non-metrdgaal territory, the Member
responsible for the international relations of tteatitory may, in agreement with the governmentha territory, communicate to
the Director-General of the International Laboufi€f a declaration accepting on behalf of the tieryi the obligations of this
Convention.

2. A declaration accepting the obligations of t@ienvention may be communicated to the Director-@dnaf the International
Labour Office:

a) by two or more Members of the Organisation speet of any territory which is under their joinitlaority; or

b) by any international authority responsible tog administration of any territory, in virtue oktiCharter of the United Nations or
otherwise, in respect of any such territory.

3. Declarations communicated to the Director-Gdnefathe International Labour Office in accordanegéh the preceding
paragraphs of this Article shall indicate whettex provisions of the Convention will be appliedie territory concerned without
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modification or subject to modifications; when theclaration indicates that the provisions of the@mtion will be applied subject
to modifications it shall give details of the sanddifications.

4. The Member, Members or international authorggaerned may at any time by a subsequent declanai@unce in whole or in
part the right to have recourse to any modificatraticated in any former declaration.

5. The Member, Members or international authordagaerned may, at any time at which this Convensosubject to denunciation
in accordance with the provisions of Article 16ymoaunicate to the Director-General a declaration ifgimd) in any other respect
the terms of any former declaration and statingptfesent position in respect of the applicatiothef Convention.

PART IV. FINAL PROVISIONS
Article 14

The formal ratifications of this Convention shadd bommunicated to the Director-General of the hdBonal Labour Office for
registration.

Article 15

1. This Convention shall be binding only upon thddembers of the International Labour Organisatidmose ratifications have
been registered with the Director-General.

2. It shall come into force twelve months after ttage on which the ratifications of two Members éndeen registered with the
Director-General.

3. Thereatfter, this Convention shall come into édimr any Member twelve months after the date oithvhis ratifications has been
registered.

Article 16

1. A Member which has ratified this Convention n@gnounce it after the expiration of ten years friih date on which the
Convention first comes into force, by an act comivated to the Director-General of the Internatiohabour Office for
registration. Such denunciation shall not takectftmtil one year after the date on which it isiseaged.

2. Each Member which has ratified this Conventind @hich does not, within the year following thepeation of the period of ten
years mentioned in the preceding paragraph, exeticesright of denunciation provided for in thigidle, will be bound for another
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period of ten years and, thereafter, may denounmiseGonvention at the expiration of each periodenf years under the terms
provided for in this Article.

Article 17

1. The Director-General of the International Lab@ifice shall notify all Members of the InternatedriLabour Organisation of the
registration of all ratifications, declarations afghunciations communicated to him by the MembgtkeoOrganisation.

2. When notifying the Members of the Organisatibthe registration of the second ratification conmicated to him, the Director-
General shall draw the attention of the MemberhefOrganisation to the date upon which the Coneentill come into force.

Article 18

The Director-General of the International Laboufi€ef shall communicate to the Secretary-Generathef United Nations for
registration in accordance with Article 102 of Wkarter of the United Nations full particulars dif ratifications, declarations and
acts of denunciation registered by him in accordamith the provisions of the preceding articles.

Article 19

At such times as it may consider necessary the @og Body of the International Labour Office shphesent to the General
Conference a report on the working of this Comamand shall examine the desirability of placingloe agenda of the Conference
the question of its revision in whole or in part.

Article 20

Should the Conference adopt a new Convention reyiiis Convention in whole or
in part, then, unless the new Convention otherpisgides:

a) the ratification by a Member of the new revisi@gnvention shall ipso jure involve the immediatenanciation of this
Convention, notwithstanding the provisions of Agid6 above, if and when the new revising Convensball have come into
force;

b) as from the date when the new revising Convartames into force this Convention shall ceaseetoen to ratification by the
Members.
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2. This Convention shall in any case remain inddrcits actual form and content for those Memlbdrgh have ratified it but have
not ratified the revising Convention.

Article 21

The English and French versions of the text of @osvention are equally authoritative.
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Appendix 3
Convention n. 29

Forced Labour Convention (1930)

The General Conference of the International Laléangranisation,

Having been convened at Geneva by the Governing Bbthe International Labour Office, and havingtnmeits Fourteenth Session on 10 June
1930, and

Having decided upon the adoption of certain projsosdth regard to forced or compulsory labour, whis included in the first item on the
agenda of the Session, and

Having determined that these proposals shall ta&éarm of an international Convention,

adopts this twenty-eighth day of June of the yaa thousand nine hundred and thirty the followirapntion, which may be cited as the
Forced Labour Convention, 1930, for ratificationtbg Members of the International Labour Organisatn accordance with the provisions of
the Constitution of the International Labour Orgsaation:

Article 1

1. Each Member of the International Labour Orgarsawhich ratifies this Convention undertakes tpress the use of forced or compulsory
labour in all its forms within the shortest possipkriod.

2. With a view to this complete suppression, reseuo forced or compulsory labour may be had, dutire transitional period, for public
purposes only and as an exceptional measure, stbjie conditions and guarantees hereinafterigeav
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3. At the expiration of a period of five years aftke coming into force of this Convention, and whke Governing Body of the International

Labour Office prepares the report provided for nicdde 31 below, the said Governing Body shall edasthe possibility of the suppression of

forced or compulsory labour in all its forms with@ufurther transitional period and the desirapitif placing this question on the agenda of the
Conference.

Avrticle 2

1. For the purposes of this Convention the téonsed or compulsory labour shall mean all work or service which is exactedrfrany person
under the menace of any penalty and for which & gerson has not offered himself voluntarily.

2. Nevertheless, for the purposes of this Convantlze ternforced or compulsory labour shall not include--

(a) any work or service exacted in virtue of conspuwy military service laws for work of a purely itary character;

(b) any work or service which forms part of themat civic obligations of the citizens of a fullylsgoverning country;

(c) any work or service exacted from any persom asnsequence of a conviction in a court of lawyigled that the said work or service is
carried out under the supervision and control public authority and that the said person is noecito or placed at the disposal of private
individuals, companies or associations;

(d) any work or service exacted in cases of emengehat is to say, in the event of war or of aanaty or threatened calamity, such as fire,
flood, famine, earthquake, violent epidemic or epix diseases, invasion by animal, insect or \agetpests, and in general any circumstance
that would endanger the existence or the well-beirthe whole or part of the population;

(e) minor communal services of a kind which, bgiegformed by the members of the community in theddiinterest of the said community,
can therefore be considered as normal civic oltigatincumbent upon the members of the communityyiged that the members of the

community or their direct representatives shallenthe right to be consulted in regard to the needtch services.

Article 3
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For the purposes of this Convention the teampetent authority shall mean either an authority of the metropolitaantry or the highest
central authority in the territory concerned.

Article 4

1. The competent authority shall not impose or pethe imposition of forced or compulsory labour fine benefit of private individuals,
companies or associations.

2. Where such forced or compulsory labour for teadfit of private individuals, companies or assioares exists at the date on which a
Member's ratification of this Convention is registk by the Director-General of the Internationabdar Office, the Member shall completely
suppress such forced or compulsory labour frond#te on which this Convention comes into forcetlat Member.

Article 5

1. No concession granted to private individualanpanies or associations shall involve any form atdéd or compulsory labour for the
production or the collection of products which specivate individuals, companies or associationsetor in which they trade.

2. Where concessions exist containing provisionslinng such forced or compulsory labour, such Bns shall be rescinded as soon as
possible, in order to comply with Article 1 of thonvention.

Article 6

Officials of the administration, even when they &atie duty of encouraging the populations undeir ittearge to engage in some form of
labour, shall not put constraint upon the said pettpans or upon any individual members thereof twrkafor private individuals, companies or
associations.

Article 7

1. Chiefs who do not exercise administrative fumtsi shall not have recourse to forced or compulsdrgur.
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2. Chiefs who exercise administrative functions maith the express permission of the competentaityhh have recourse to forced or
compulsory labour, subject to the provisions ofiédet 10 of this Convention.

3. Chiefs who are duly recognised and who do ncgive adequate remuneration in other forms may bavenjoyment of personal services,
subject to due regulation and provided that alkessary measures are taken to prevent abuses.

Article 8

1. The responsibility for every decision to haveouwrse to forced or compulsory labour shall reshhe highest civil authority in the territory
concerned.

2. Nevertheless, that authority may delegate poteetise highest local authorities to exact forced¢@mmpulsory labour which does not involve
the removal of the workers from their place of hadli residence. That authority may also delegaie,stich periods and subject to such
conditions as may be laid down in the regulatiorm/ided for in Article 23 of this Convention, poweio the highest local authorities to exact
forced or compulsory labour which involves the realof the workers from their place of habitualidesice for the purpose of facilitating the
movement of officials of the administration, whamnduty, and for the transport of Government stores.

Article 9

Except as otherwise provided for in Article 10 bistConvention, any authority competent to exaotdd or compulsory labour shall, before
deciding to have recourse to such labour, satisg}fi-

(a) that the work to be done or the service todmelered is of important direct interest for the ommity called upon to do work or render the
service;

(b) that the work or service is of present or imeminnecessity;

(c) that it has been impossible to obtain voluntabour for carrying out the work or rendering gevice by the offer of rates of wages and
conditions of labour not less favourable than thmsailing in the area concerned for similar worlkservice; and
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(d) that the work or service will not lay too heawypurden upon the present population, having degathe labour available and its capacity to
undertake the work.

Article 10

1. Forced or compulsory labour exacted as a tax@ced or compulsory labour to which recoursead For the execution of public works by
chiefs who exercise administrative functions shalprogressively abolished.

2. Meanwhile, where forced or compulsory labouxacted as a tax, and where recourse is had tedarccompulsory labour for the execution
of public works by chiefs who exercise administratiunctions, the authority concerned shall fiegtsy itself--

(a) that the work to be done or the service todmelered is of important direct interest for the nommity called upon to do the work or render
the service;

(b) that the work or the service is of presenthominent necessity;

(c) that the work or service will not lay too heaaypurden upon the present population, having degathe labour available and its capacity to
undertake the work;

(d) that the work or service will not entail themaval of the workers from their place of habitusdidence;

(e) that the execution of the work or the rendewfghe service will be directed in accordance viita exigencies of religion, social life and
agriculture.

Article 11
1. Only adult able-bodied males who are of an apygaage of not less than 18 and not more than dEsymay be called upon for forced or

compulsory labour. Except in respect of the kinfldabour provided for in Article 10 of this Convem, the following limitations and
conditions shall apply:
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(a) whenever possible prior determination by a weddifficer appointed by the administration tha gersons concerned are not suffering from
any infectious or contagious disease and that éineyphysically fit for the work required and foetbonditions under which it is to be carried
out;

(b) exemption of school teachers and pupils anidiafé of the administration in general;

(c) the maintenance in each community of the nurobadult able-bodied men indispensable for faraig social life;

(d) respect for conjugal and family ties.

2. For the purposes of subparagraph (c) of theedieg paragraph, the regulations provided for iticke 23 of this Convention shall fix the
proportion of the resident adult able-bodied malbe may be taken at any one time for forced or adsguy labour, provided always that this
proportion shall in no case exceed 25 per cenfixing this proportion the competent authority $hiake account of the density of the
population, of its social and physical developmehthe seasons, and of the work which must be dynihe persons concerned on their own
behalf in their locality, and, generally, shall baegard to the economic and social necessitittgeaiormal life of the community concerned.
Article 12

1. The maximum period for which any person maydken for forced or compulsory labour of all kindsany one period of twelve months
shall not exceed sixty days, including the timensjie going to and from the place of work.

2. Every person from whom forced or compulsory labs exacted shall be furnished with a certificaidicating the periods of such labour
which he has completed.

Article 13
1. The normal working hours of any person from whonged or compulsory labour is exacted shall lmestime as those prevailing in the case

of voluntary labour, and the hours worked in exaelsthe normal working hours shall be remuneratetha rates prevailing in the case of
overtime for voluntary labour.
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2. A weekly day of rest shall be granted to allspas from whom forced or compulsory labour of amglks exacted and this day shall coincide
as far as possible with the day fixed by tradibortustom in the territories or regions concerned.

Article 14
1. With the exception of the forced or compulsatydur provided for in Article 10 of this Conventjdorced or compulsory labour of all kinds
shall be remunerated in cash at rates not lesstiiose prevailing for similar kinds of work eithiarthe district in which the labour is employed

or in the district from which the labour is recadt whichever may be the higher.

2. In the case of labour to which recourse is hadhiefs in the exercise of their administrativadtions, payment of wages in accordance with
the provisions of the preceding paragraph shaihtseduced as soon as possible.

3. The wages shall be paid to each worker indivlgwaend not to his tribal chief or to any other laority.

4. For the purpose of payment of wages the days spéravelling to and from the place of work dha@ counted as working days.

5. Nothing in this Article shall prevent ordinations being given as a part of wages, such ratmbe at least equivalent in value to the money
payment they are taken to represent, but deductionswages shall not be made either for the payraktaxes or for special food, clothing or
accommodation supplied to a worker for the purpafsmaintaining him in a fit condition to carry omshwork under the special conditions of
any employment, or for the supply of tools.

Article 15

1. Any laws or regulations relating to workmen'snpensation for accidents or sickness arising othefemployment of the worker and any
laws or regulations providing compensation fordieeendants of deceased or incapacitated workehwane or shall be in force in the territory

concerned shall be equally applicable to persam fvhom forced or compulsory labour is exactedtangluntary workers.

2. In any case it shall be an obligation on anyauty employing any worker on forced or compulstalgour to ensure the subsistence of any
such worker who, by accident or sickness arisingobiis employment, is rendered wholly or partiaticapable of providing for himself, and
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to take measures to ensure the maintenance of emspns actually dependent upon such a worker iretleat of his incapacity or decease
arising out of his employment.

Article 16

1. Except in cases of special necessity, persans wwhom forced or compulsory labour is exactedlsiatl be transferred to districts where the
food and climate differ so considerably from thas&hich they have been accustomed as to endamgiehealth.

2. In no case shall the transfer of such workerpdrenitted unless all measures relating to hygaree accommodation which are necessary to
adapt such workers to the conditions and to safelghair health can be strictly applied.

3. When such transfer cannot be avoided, measdirgeadual habituation to the new conditions of ched of climate shall be adopted on
competent medical advice.

4. In cases where such workers are required t@perfegular work to which they are not accustormedasures shall be taken to ensure their
habituation to it, especially as regards progressiining, the hours of work and the provisionast intervals, and any increase or amelioration
of diet which may be necessary.

Article 17

Before permitting recourse to forced or compuldabyour for works of construction or maintenance alihéntail the workers remaining at the
workplaces for considerable periods, the competetitority shall satisfy itself--

(1) that all necessary measures are taken to safdtjie health of the workers and to guarante@edicessary medical care, and, in particular, (a)
that the workers are medically examined before cenuimg the work and at fixed intervals during tlegiepd of service, (b) that there is an
adequate medical staff, provided with the dispeasamfirmaries, hospitals and equipment necesameet all requirements, and (c) that the
sanitary conditions of the workplaces, the supghdienking water, food, fuel, and cooking utensig)d, where necessary, of housing and
clothing, are satisfactory;
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(2) that definite arrangements are made to ensiersubsistence of the families of the workers,artipular by facilitating the remittance, by a
safe method, of part of the wages to the familyhatrequest or with the consent of the workers;

(3) that the journeys of the workers to and from wWorkplaces are made at the expense and undegibensibility of the administration, which
shall facilitate such journeys by making the fullese of all available means of transport;

(4) that, in case of illness or accident causincpfracity to work of a certain duration, the workerrepatriated at the expense of the
administration;

(5) that any worker who may wish to remain as aintary worker at the end of his period of forceccompulsory labour is permitted to do so
without, for a period of two years, losing his ttigh repatriation free of expense to himself.

Article 18

1. Forced or compulsory labour for the transporpefsons or goods, such as the labour of portetmatmen, shall be abolished within the
shortest possible period. Meanwhile the competatitaasity shall promulgate regulations determiniimger alia, (a) that such labour shall only
be employed for the purpose of facilitating the erent of officials of the administration, when amyg or for the transport of Government

stores, or, in cases of very urgent necessitytriresport of persons other than officials, (b) ttet workers so employed shall be medically
certified to be physically fit, where medical exaation is possible, and that where such medicaineation is not practicable the person
employing such workers shall be held responsibtesfsuring that they are physically fit and notfeuhg from any infectious or contagious

disease, (c) the maximum load which these workexg carry, (d) the maximum distance from their hotees/hich they may be taken, (e) the
maximum number of days per month or other periodmoich they may be taken, including the days speméturning to their homes, and (f)

the persons entitled to demand this form of formedompulsory labour and the extent to which theyeantitled to demand it.

2. In fixing the maxima referred to under (c), éh)d (e) in the foregoing paragraph, the competetitoaity shall have regard to all relevant
factors, including the physical development of plogulation from which the workers are recruitea tiature of the country through which they
must travel and the climatic conditions.

3. The competent authority shall further providattthe normal daily journey of such workers shall exceed a distance corresponding to an
average working day of eight hours, it being uned that account shall be taken not only of theghteto be carried and the distance to be
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covered, but also of the nature of the road, the@® and all other relevant factors, and that, &heurs of journey in excess of the normal daily
journey are exacted, they shall be remunerateates higher than the normal rates.

Article 19

1. The competent authority shall only authoriseouese to compulsory cultivation as a method of auéion against famine or a deficiency of
food supplies and always under the condition thatfdod or produce shall remain the property ofitldéviduals or the community producing it.

2. Nothing in this Article shall be construed asogfating the obligation on members of a communitiiere production is organised on a
communal basis by virtue of law or custom and whbee produce or any profit accruing from the sdéleré¢of remain the property of the
community, to perform the work demanded by the comity by virtue of law or custom.

Article 20

Collective punishment laws under which a communigy be punished for crimes committed by any ofmi&nbers shall not contain provisions
for forced or compulsory labour by the communityoag of the methods of punishment.

Article 21
Forced or compulsory labour shall not be used farkwinderground in mines.

Article 22

The annual reports that Members which ratify ths@ntion agree to make to the International Laldffice, pursuant to the provisions of
Article 22 of the Constitution of the Internatioiadbour Organisation, on the measures they hawenttk give effect to the provisions of this
Convention, shall contain as full information asgible, in respect of each territory concernedamgigg the extent to which recourse has been
had to forced or compulsory labour in that tergitdhe purposes for which it has been employedsitiimess and death rates, hours of work,
methods of payment of wages and rates of wagesamyndther relevant information.

Article 23
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1. To give effect to the provisions of this Conventthe competent authority shall issue completd @ecise regulations governing the use of
forced or compulsory labour.

2. These regulations shall contain, inter aliagsybermitting any person from whom forced or coreguyl labour is exacted to forward all
complaints relative to the conditions of labouttie authorities and ensuring that such complaiitde examined and taken into consideration.

Article 24

Adequate measures shall in all cases be takerstoethat the regulations governing the employroéfdrced or compulsory labour are strictly
applied, either by extending the duties of any texgslabour inspectorate which has been establistiethe inspection of voluntary labour to
cover the inspection of forced or compulsory labourin some other appropriate manner. Measures als be taken to ensure that the
regulations are brought to the knowledge of perdmm whom such labour is exacted.

Article 25

The illegal exaction of forced or compulsory labgball be punishable as a penal offence, and ltlséan obligation on any Member ratifying
this Convention to ensure that the penalties imgpiydaw are really adequate and are strictly exdor

Article 26

1. Each Member of the International Labour Orgarmsawhich ratifies this Convention undertakes ppla it to the territories placed under its

sovereignty, jurisdiction, protection, suzerairtytelage or authority, so far as it has the righad¢cept obligations affecting matters of internal
jurisdiction; provided that, if such Member may ideso take advantage of the provisions of artBbeof the Constitution of the International

Labour Organisation, it shall append to its raéifion a declaration stating--

(1) the territories to which it intends to applgtbrovisions of this Convention without modificatjo

(2) the territories to which it intends to applyetlprovisions of this Convention with modification®gether with details of the said
modifications;
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(3) the territories in respect of which it reseriteglecision.

2. The aforesaid declaration shall be deemed tanb@ategral part of the ratification and shall halve force of ratification. It shall be open to
any Member, by a subsequent declaration, to canaghole or in part the reservations made, in pamse of the provisions of subparagraphs
(2) and (3) of this Article, in the original decion.

Article 27

The formal ratifications of this Convention undbe tconditions set forth in the Constitution of theernational Labour Organisation shall be
communicated to the Director-General of the Inteomal Labour Office for registration.

Article 28
1. This Convention shall be binding only upon thbsambers whose ratifications have been registerddtive International Labour Office.

2. It shall come into force twelve months after tlade on which the ratifications of two Membergsta International Labour Organisation have
been registered with the Director-General.

3. Thereatter, this Convention shall come into édi@ any Member twelve months after the date oithvthe ratification has been registered.
Article 29

As soon as the ratifications of two Members of ltiternational Labour Organisation have been reggsdtavith the International Labour Office,
the Director-General of the International Labouffi€af shall so notify all the Members of the Intefamal Labour Organisation. He shall

likewise notify them of the registration of ratditons which may be communicated subsequently lgrdlembers of the Organisation.

Article 30
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1. A Member which has ratified this Convention ntignounce it after the expiration of ten years ftbm date on which the Convention first
comes into force, by an act communicated to theddar-General of the International Labour Office ffiegistration. Such denunciation shall not
take effect until one year after the date on wiitich registered with the International Labour O#i

2. Each Member which has ratified this Conventiod ahich does not, within the year following thepgation of the period of ten years

mentioned in the preceding paragraph, exerciseighe of denunciation provided for in this Articleill be bound for another period of five
years and, thereafter, may denounce this Conveatitre expiration of each period of five yearsemtie terms provided for in this Article.

Article 31

At such times as it may consider necessary the @mg Body of the International Labour Office shptesent to the General Conference a
report on the working of this Convention and sledamine the desirability of placing on the agenflahe Conference the question of its
revision in whole or in part.

Article 32

1. Should the Conference adopt a new Conventiosingvthis Convention in whole or in part, the fiatition by a Member of the new revising
Convention shall ipso jure involve denunciatiortlus Convention without any requirement of delagtwithstanding the provisions of Article

30 above, if and when the new revising Conventlaailiave come into force.

2. As from the date of the coming into force of tieav revising Convention, the present Conventiaill sfease to be open to ratification by the
Members.

3. Nevertheless, this Convention shall remain ircdon its actual form and content for those Mersbghich have ratified it but have not
ratified the revising convention.

Article 33

The French and English texts of this Conventionl $lzdh be authentic.

594



Appendix 4
Convention n. 98

Right to Organise and Collective Bargaining Convenbn (1949)

The General Conference of the International Laléanganisation,

Having been convened at Geneva by the Governingy Bbthe International Labour Office, and havingtrreits Thirty-second Session on 8
June 1949, and

Having decided upon the adoption of certain projsosancerning the application of the principlestioé right to organise and to bargain
collectively, which is the fourth item on the agaraf the session, and

Having determined that these proposals shall ta&éarm of an international Convention,

adopts this first day of July of the year one tlamgsnine hundred and forty-nine the following Cami@n, which may be cited as the Right to
Organise and Collective Bargaining Convention, 1949

Article 1
1. Workers shall enjoy adequate protection agaictst of anti-union discrimination in respect ofitlemployment.
2. Such protection shall apply more particularlyespect of acts calculated to--

(a) make the employment of a worker subject tactiraition that he shall not join a union or shellrrquish trade union membership;
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(b) cause the dismissal of or otherwise prejudieeeker by reason of union membership or becaugmuicipation in union activities outside
working hours or, with the consent of the employéthin working hours.

Avrticle 2

1. Workers' and employers' organisations shallyeagequate protection against any acts of intemnterdoy each other or each other's agents or
members in their establishment, functioning or adstiation.

2. In particular, acts which are designed to prambe establishment of workers' organisations utiteedomination of employers or employers'
organisations, or to support workers' organisatlmninancial or other means, with the object afqihg such organisations under the control of
employers or employers' organisations, shall bengeeto constitute acts of interference within treamng of this Article.

Article 3

Machinery appropriate to national conditions shellestablished, where necessary, for the purposasuifring respect for the right to organise
as defined in the preceding Articles.

Article 4

Measures appropriate to national conditions shallaixen, where necessary, to encourage and prahefell development and utilisation of
machinery for voluntary negotiation between empitey® employers' organisations and workers' orgdioiss, with a view to the regulation of
terms and conditions of employment by means okctile agreements.

Article 5

1. The extent to which the guarantees providedrfdahis Convention shall apply to the armed foraes the police shall be determined by
national laws or regulations.
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2. In accordance with the principle set forth irgmmaph 8 of Article 19 of the Constitution of th@ernational Labour Organisation the
ratification of this Convention by any Member shadit be deemed to affect any existing law, awandtan or agreement in virtue of which
members of the armed forces or the police enjoyrayhy guaranteed by this Convention.

Article 6

This Convention does not deal with the positionpablic servants engaged in the administration ef $itate, nor shall it be construed as
prejudicing their rights or status in any way.

Article 7
The formal ratifications of this Convention sha#l tommunicated to the Director-General of the h@gonal Labour Office for registration.
Article 8

1. This Convention shall be binding only upon thvsambers of the International Labour Organisatidrose ratifications have been registered
with the Director-General.

2. It shall come into force twelve months after ttete on which the ratifications of two Members ddoeen registered with the Director-
General.

3. Thereatfter, this Convention shall come into édimr any Member twelve months after the date oithvits ratification has been registered.
Article 9

1. Declarations communicated to the Director-Gdnefrdhe International Labour Office in accordaneigh paragraph 2 of Article 35 of the
Constitution of the International Labour Organisatshall indicate --

a) the territories in respect of which the Membenaerned undertakes that the provisions of the @uwn shall be applied without
modification;
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b) the territories in respect of which it undertakkat the provisions of the Convention shall bglied subject to modifications, together with
details of the said modifications;

c) the territories in respect of which the Conventis inapplicable and in such cases the groundghach it is inapplicable;
d) the territories in respect of which it reseriteslecision pending further consideration of thsifon.

2. The undertakings referred to in subparagraphan@ (b) of paragraph 1 of this Article shall leethed to be an integral part of the ratification
and shall have the force of ratification.

3. Any Member may at any time by a subsequent c&ada cancel in whole or in part any reservaticedmin its original declaration in virtue
of subparagraph (b), (c) or (d) of paragraph I Article.

4. Any Member may, at any time at which the Conwmentis subject to denunciation in accordance with provisions of Article 11,
communicate to the Director-General a declarati@mdifiging in any other respect the terms of any ferrdeclaration and stating the present
position in respect of such territories as it mpgcfy.

Article 10

1. Declarations communicated to the Director-Gdrarthe International Labour Office in accordanaéh paragraph 4 or 5 of Article 35 of the
Constitution of the International Labour Organisatshall indicate whether the provisions of the ¥@&rion will be applied in the territory
concerned without modification or subject to matdfions; when the declaration indicates that tloeipions of the Convention will be applied
subject to modifications, it shall give detailstloé said modifications.

2. The Member, Members or international authorggaerned may at any time by a subsequent declanarmunce in whole or in part the right
to have recourse to any modification indicatedny Bormer declaration.

3. The Member, Members or international authoriopnaerned may, at any time at which this Conveni®rsubject to denunciation in
accordance with the provisions of Article 11, conmigate to the Director-General a declaration madgyn any other respect the terms of any
former declaration and stating the present positiaespect of the application of the Convention.

598



Article 11

1. A Member which has ratified this Convention ntignounce it after the expiration of ten years ftbm date on which the Convention first
comes into force, by an act communicated to theddir-General of the International Labour Office iegistration. Such denunciation shall not
take effect until one year after the date on wiitich registered.

2. Each Member which has ratified this Conventiod ahich does not, within the year following thepgation of the period of ten years
mentioned in the preceding paragraph, exerciseigie of denunciation provided for in this Articleill be bound for another period of ten
years and, thereafter, may denounce this Conveatitre expiration of each period of ten years utiteterms provided for in this Article.

Article 12

1. The Director-General of the International Lab@ifice shall notify all Members of the Internataedri_abour Organisation of the registration
of all ratifications, declarations and denunciasi@@mmunicated to him by the Members of the Orgdiis.

2. When notifying the Members of the Organisatibthe registration of the second ratification conmicated to him, the Director-General shall
draw the attention of the Members of the Orgarosetid the date upon which the Convention will cante force.

Article 13

The Director-General of the International Laboufi€af shall communicate to the Secretary-GenerahefUnited Nations for registration in
accordance with Article 102 of the Charter of theiteld Nations full particulars of all ratificationgleclarations and acts of denunciation
registered by him in accordance with the provisiohthe preceding articles.

Article 14
At such times as it may consider necessary the @mg Body of the International Labour Office shptesent to the General Conference a

report on the working of this Convention and sledamine the desirability of placing on the agenflahe Conference the question of its
revision in whole or in part.
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Article 15

1. Should the Conference adopt a new Conventiosingvthis Convention in whole or in part, thenlass the new Convention otherwise
provides,

a) the ratification by a Member of the new revisi@gnvention shall ipso jure involve the immediatnanciation of this Convention,
notwithstanding the provisions of Article 11 aboiend when the new revising Convention shall heme into force;

b) as from the date when the new revising Convart@mes into force, this Convention shall ceadsetopen to ratification by the Members.

2. This Convention shall in any case remain inddrcits actual form and content for those Memlverch have ratified it but have not ratified
the revising Convention.

Article 16

The English and French versions of the text of @osvention are equally authoritative.
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Appendix 5

Convention n. 100

Equal Remuneration Convention (1951)

The General Conference of the International Laléanganisation,

Having been convened at Geneva by the Governiny Bbdhe International Labour Office, and havingtnreits Thirty-fourth Session on 6
June 1951, and

Having decided upon the adoption of certain projsoséh regard to the principle of equal remunenatior men and women workers for work
of equal value, which is the seventh item on thendg of the session, and

Having determined that these proposals shall ta&éarm of an international Convention,

adopts this twenty-ninth day of June of the year trousand nine hundred and fifty-one the follow@wnvention, which may be cited as the
Equal Remuneration Convention, 1951

Article 1
For the purpose of this Convention--

(a) the ternremuneration includes the ordinary, basic or minimum wage oaisabnd any additional emoluments whatsoever paydibéctly
or indirectly, whether in cash or in kind, by the@oyer to the worker and arising out of the woikemployment;

(b) the termequal remuneration for men and women workers for work of equal value refers to rates of remuneration established without
discrimination based on sex.

Avrticle 2
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1. Each Member shall, by means appropriate to tethads in operation for determining rates of rennaiti@n, promote and, in so far as is
consistent with such methods, ensure the applicati@ll workers of the principle of equal remurtiena for men and women workers for work
of equal value.

2. This principle may be applied by means of--

(a) national laws or regulations;

(b) legally established or recognised machineryfage determination;

(c) collective agreements between employers antétevsy or

(d) a combination of these various means.

Article 3

1. Where such action will assist in giving effeatthe provisions of this Convention measures dbmllaken to promote objective appraisal of
jobs on the basis of the work to be performed.

2. The methods to be followed in this appraisal nhay decided upon by the authorities responsibletlier determination of rates of
remuneration, or, where such rates are determipesltective agreements, by the parties thereto.

3. Differential rates between workers which coroespy without regard to sex, to differences, asrdateed by such objective appraisal, in the
work to be performed shall not be considered asgoeontrary to the principle of equal remunerafimnmen and women workers for work of
equal value.

Article 4

Each Member shall co-operate as appropriate wehethployers' and workers' organisations conceroethé purpose of giving effect to the
provisions of this Convention.
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Article 5
The formal ratifications of this Convention shatl tommunicated to the Director-General of the hd@gonal Labour Office for registration.
Article 6

1. This Convention shall be binding only upon thvsambers of the International Labour Organisatidrose ratifications have been registered
with the Director-General.

2. It shall come into force twelve months after ttete on which the ratifications of two Members ddoeen registered with the Director-
General.

3. Thereatfter, this Convention shall come into édimr any Member twelve months after the date oithvits ratification has been registered.
Article 7

1. Declarations communicated to the Director-Gdnefrdhe International Labour Office in accordaneigh paragraph 2 of Article 35 of the
Constitution of the International Labour Organisatshall indicate --

a) the territories in respect of which the Membenaerned undertakes that the provisions of the @uwn shall be applied without
modification;

b) the territories in respect of which it undertakkat the provisions of the Convention shall bgliad subject to modifications, together with
details of the said modifications;

c) the territories in respect of which the Conventis inapplicable and in such cases the groundghach it is inapplicable;

d) the territories in respect of which it reseriteslecision pending further consideration of thsifpon.
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2. The undertakings referred to in subparagraphan@ (b) of paragraph 1 of this Article shall leeohed to be an integral part of the ratification
and shall have the force of ratification.

3. Any Member may at any time by a subsequent c&ada cancel in whole or in part any reservaticedmin its original declaration in virtue
of subparagraph (b), (c) or (d) of paragraph I Article.

4. Any Member may, at any time at which the Conments subject to denunciation in accordance wathrovisions of Article 9, communicate
to the Director-General a declaration modifyingaimy other respect the terms of any former dectawvatind stating the present position in
respect of such territories as it may specify.

Article 8

1. Declarations communicated to the Director-Gdrarthe International Labour Office in accordanaéh paragraph 4 or 5 of Article 35 of the
Constitution of the International Labour Organisatshall indicate whether the provisions of the ¥@&rion will be applied in the territory
concerned without modification or subject to matdfions; when the declaration indicates that tleipions of the Convention will be applied
subject to modifications, it shall give detailstloé said modifications.

2. The Member, Members or international authorggaerned may at any time by a subsequent declanarmunce in whole or in part the right
to have recourse to any modification indicatedny Bormer declaration.

3. The Member, Members or international authoriopnaerned may, at any time at which this Conveni®rsubject to denunciation in
accordance with the provisions of Article 9, commeate to the Director-General a declaration moddyin any other respect the terms of any
former declaration and stating the present positiaespect of the application of the Convention.

Article 9

1. A Member which has ratified this Convention ntignounce it after the expiration of ten years ftom date on which the Convention first

comes into force, by an act communicated to theddir-General of the International Labour Office iegistration. Such denunciation shall not
take effect until one year after the date on wiitich registered.
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2. Each Member which has ratified this Conventiod avhich does not, within the year following thepeation of the period of ten years
mentioned in the preceding paragraph, exerciseigie of denunciation provided for in this Articleill be bound for another period of ten
years and, thereafter, may denounce this Conveatitre expiration of each period of ten years utiteterms provided for in this Article.

Article 10

1. The Director-General of the International LabQifice shall notify all Members of the InternatadrLabour Organisation of the registration
of all ratifications, declarations and denunciasi@@mmunicated to him by the Members of the Orgaiais.

2. When notifying the Members of the Organisatibthe registration of the second ratification conmicated to him, the Director-General shall
draw the attention of the Members of the Orgarosetid the date upon which the Convention will cante force.

Article 11

The Director-General of the International Laboufi€f shall communicate to the Secretary-GenerdahefUnited Nations for registration in
accordance with Article 102 of the Charter of theiteld Nations full particulars of all ratificationgleclarations and acts of denunciation
registered by him in accordance with the provisiohthe preceding articles.

Article 12

At such times as may consider necessary the GaxgeBuody of the International Labour Office shalkkgent to the General Conference a report
on the working of this Convention and shall exantime desirability of placing on the agenda of thenférence the question of its revision in
whole or in part.

Article 13

1. Should the Conference adopt a new Conventiorsingvthis Convention in whole or in part, thenlass the new Convention otherwise
provides--
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a) the ratification by a Member of the new revisi@gnvention shall ipso jure involve the immediatnanciation of this Convention,
notwithstanding the provisions of Article 9 aboifeggnd when the new revising Convention shall heme into force;

b) as from the date when the new revising Convart@mes into force this Convention shall ceasestoen to ratification by the Members.

2. This Convention shall in any case remain inddrcits actual form and content for those Memlverch have ratified it but have not ratified
the revising Convention.

Article 14

The English and French versions of the text of @oesvention are equally authoritative.
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Appendix 6
Convention n. 105

Abolition of Forced Labour Convention (1957)

The General Conference of the International Laléanganisation,

Having been convened at Geneva by the Governingy Bbthe International Labour Office, and havingtrreits Fortieth Session on 5 June
1957, and

Having considered the question of forced labouictvis the fourth item on the agenda of the sessind

Having noted the provisions of the Forced Labouny@mtion, 1930, and

Having noted that the Slavery Convention, 1926yioies that all necessary measures shall be takeret@nt compulsory or forced labour from
developing into conditions analogous to slavery #mat the Supplementary Convention on the AbolitainSlavery, the Slave Trade and

Institutions and Practices Similar to Slavery, 195®vides for the complete abolition of debt bayeland serfdom, and

Having noted that the Protection of Wages Conventi®49, provides that wages shall be paid regukamnkd prohibits methods of payment
which deprive the worker of a genuine possibilityesminating his employment, and

Having decided upon the adoption of further profsosath regard to the abolition of certain formsfofced or compulsory labour constituting a
violation of the rights of man referred to in thbdtter of the United Nations and enunciated bythiersal Declaration of Human Rights, and

Having determined that these proposals shall ta&éarm of an international Convention,
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adopts this twenty-fifth day of June of the yeae dmousand nine hundred and fifty-seven the folhgwConvention, which may be cited as the
Abolition of Forced Labour Convention, 1957:

Article 1

Each Member of the International Labour Organisatitich ratifies this Convention undertakes to sapp and not to make use of any form of
forced or compulsory labour--

(a) as a means of political coercion or educatioasoa punishment for holding or expressing paliticews or views ideologically opposed to
the established political, social or economic syste

(b) as a method of mobilising and using labourpiarposes of economic development;
(c) as a means of labour discipline;

(d) as a punishment for having participated irkesj

(e) as a means of racial, social, national or ialig discrimination.

Article 2

Each Member of the International Labour Organisatichich ratifies this Convention undertakes to ta&fkective measures to secure the
immediate and complete abolition of forced or colepry labour as specified in Article 1 of this Cemtion.

Article 3
The formal ratifications of this Convention sha#l tommunicated to the Director-General of the h@gonal Labour Office for registration.

Article 4
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1. This Convention shall be binding only upon thvsEmbers of the International Labour Organisatidrose ratifications have been registered
with the Director-General.

2. It shall come into force twelve months after ttade on which the ratifications of two Members ddeen registered with the Director-
General.

3. Thereatfter, this Convention shall come into édi@ any Member twelve months after the date oithvits ratification has been registered.
Article 5

1. A Member which has ratified this Convention ntinhounce it after the expiration of ten years ftbm date on which the Convention first
comes into force, by an act communicated to theddar-General of the International Labour Office ffiegistration. Such denunciation shall not
take effect until one year after the date on wiitick registered.

2. Each Member which has ratified this Conventiod avhich does not, within the year following thepeation of the period of ten years
mentioned in the preceding paragraph, exerciseigie of denunciation provided for in this Articleill be bound for another period of ten
years and, thereafter, may denounce this Conveatitre expiration of each period of ten years utiteterms provided for in this Article.

Article 6

1. The Director-General of the International LabQifice shall notify all Members of the InternatadrLabour Organisation of the registration
of all ratifications and denunciations communicatetim by the Members of the Organisation.

2. When notifying the Members of the Organisatibthe registration of the second ratification conmicated to him, the Director-General shall
draw the attention of the Members of the Orgarosetid the date upon which the Convention will cante force.

Article 7
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The Director-General of the International Laboufi€f shall communicate to the Secretary-GenerahefUnited Nations for registration in
accordance with Article 102 of the Charter of thateld Nations full particulars of all ratificatiorad acts of denunciation registered by him in
accordance with the provisions of the precedingchas.

Article 8

At such times as it may consider necessary the @mg Body of the International Labour Office shptesent to the General Conference a
report on the working of this Convention and sledamine the desirability of placing on the agenflahe Conference the question of its
revision in whole or in part.

Article 9

1. Should the Conference adopt a new Conventiorsingvthis Convention in whole or in part, thenlass the new Convention otherwise
provides:

a) the ratification by a Member of the new revisi@gnvention shall ipso jure involve the immediatenuanciation of this Convention,
notwithstanding the provisions of Article 5 aboifegnd when the new revising Convention shall hemee into force;

b) as from the date when the new revising Convart@mes into force this Convention shall ceasestoen to ratification by the Members.

2. This Convention shall in any case remain indarcits actual form and content for those Memlbvergch have ratified it but have not ratified
the revising Convention.

Article 10

The English and French versions of the text of @osvention are equally authoritative.
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Appendix 7

Convention n. 111

Discrimination (Employment and Occupation) Conventon (1958)
The General Conference of the International Laléanganisation,

Having been convened at Geneva by the Governiny Bbdhe International Labour Office, and havingtnreits Forty-second Session on 4
June 1958, and

Having decided upon the adoption of certain prolsogdth regard to discrimination in the field of playment and occupation, which is the
fourth item on the agenda of the session, and

Having determined that these proposals shall ta&éarm of an international Convention, and

Considering that the Declaration of Philadelphirras that all human beings, irrespective of raeed or sex, have the right to pursue both
their material well-being and their spiritual dey@inent in conditions of freedom and dignity, of mamic security and equal opportunity, and

Considering further that discrimination constituéegolation of rights enunciated by the UniverBaklaration of Human Rights,

adopts this twenty-fifth day of June of the yeae dimousand nine hundred and fifty-eight the follagvConvention, which may be cited as the
Discrimination (Employment and Occupation) Conveni1958:

Article 1
1. For the purpose of this Convention the terssrimination includes--

(a) any distinction, exclusion or preference madehe basis of race, colour, sex, religion, pditiopinion, national extraction or social origin,
which has the effect of nullifying or impairing egity of opportunity or treatment in employmentamcupation;
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(b) such other distinction, exclusion or preferend@ch has the effect of nullifying or impairing @ity of opportunity or treatment in
employment or occupation as may be determined byMkember concerned after consultation with reprasime employers' and workers'
organisations, where such exist, and with other@ppate bodies.

2. Any distinction, exclusion or preference in respof a particular job based on the inherent reguents thereof shall not be deemed to be
discrimination.

3. For the purpose of this Convention the teemployment andoccupation include access to vocational training, access tpl@égment and to
particular occupations, and terms and conditiorengbloyment.

Article 2

Each Member for which this Convention is in forcedertakes to declare and pursue a national poksygded to promote, by methods
appropriate to national conditions and practicejadity of opportunity and treatment in respect ofpdoyment and occupation, with a view to
eliminating any discrimination in respect thereof.

Article 3

Each Member for which this Convention is in forcelartakes, by methods appropriate to national ¢tiomdi and practice--

(a) to seek the co-operation of employers' and erstlorganisations and other appropriate bodipsamoting the acceptance and observance of
this policy;

(b) to enact such legislation and to promote suflticational programmes as may be calculated to es¢baracceptance and observance of the
policy;

(c) to repeal any statutory provisions and modify administrative instructions or practices whice mconsistent with the policy;

(d) to pursue the policy in respect of employmenrder the direct control of a national authority;
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(e) to ensure observance of the policy in the digs/of vocational guidance, vocational trainimglglacement services under the direction of a
national authority;

(f) to indicate in its annual reports on the apgiien of the Convention the action taken in purseaof the policy and the results secured by
such action.

Article 4

Any measures affecting an individual who is justilly suspected of, or engaged in, activities piejadto the security of the State shall not be
deemed to be discrimination, provided that thevidial concerned shall have the right to appeal tompetent body established in accordance
with national practice.

Article 5

1. Special measures of protection or assistanceida® for in other Conventions or Recommendatiothgpted by the International Labour
Conference shall not be deemed to be discrimination

2. Any Member may, after consultation with repréawe employers' and workers' organisations, wiah exist, determine that other special
measures designed to meet the particular requitsnoépersons who, for reasons such as sex, agghldment, family responsibilities or social
or cultural status, are generally recognised tairecspecial protection or assistance, shall natdmmed to be discrimination.

Article 6

Each Member which ratifies this Convention undeztako apply it to non-metropolitan territories ioccardance with the provisions of the
Constitution of the International Labour Organisati

Article 7

The formal ratifications of this Convention sha#l tommunicated to the Director-General of the h@gonal Labour Office for registration.
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Article 8

1. This Convention shall be binding only upon thvsmbers of the International Labour Organisatidrose ratifications have been registered
with the Director-General.

2. It shall come into force twelve months after ttege on which the ratifications of two Members ddeen registered with the Director-
General.

3. Thereatter, this Convention shall come into édi@ any Member twelve months after the date oicthvits ratification has been registered.

Article 9

1. A Member which has ratified this Convention ntignounce it after the expiration of ten years ftbm date on which the Convention first
comes into force, by an act communicated to theddar-General of the International Labour Office ffiegistration. Such denunciation shall not
take effect until one year after the date on wiitich registered.

2. Each Member which has ratified this Conventiod avhich does not, within the year following thepeation of the period of ten years
mentioned in the preceding paragraph, exerciseigie of denunciation provided for in this Articleill be bound for another period of ten
years and, thereafter, may denounce this Conveatitire expiration of each period of ten years utiteterms provided for in this Article.

Article 10

1. The Director-General of the International LabQifice shall notify all Members of the InternatadrLabour Organisation of the registration
of all ratifications and denunciations communicatetim by the Members of the Organisation.

2. When notifying the Members of the Organisatibthe registration of the second ratification conmicated to him, the Director-General shall
draw the attention of the Members of the Orgarosetid the date upon which the Convention will cante force.

Article 11
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The Director-General of the International Laboufi€f shall communicate to the Secretary-GenerahefUnited Nations for registration in
accordance with Article 102 of the Charter of thateld Nations full particulars of all ratificatiorad acts of denunciation registered by him in
accordance with the provisions of the precedingchas.

Article 12

At such times as it may consider necessary the @mg Body of the International Labour Office shptesent to the General Conference a
report on the working of this Convention and sledamine the desirability of placing on the agenflahe Conference the question of its
revision in whole or in part.

Article 13

1. Should the Conference adopt a new Conventiorsingythis Convention in whole or in part, thenlass the new Convention otherwise
provides:

a) the ratification by a Member of the new revisi@gnvention shall ipso jure involve the immediatenuanciation of this Convention,
notwithstanding the provisions of Article 9 aboifegnd when the new revising Convention shall hemee into force;

b) as from the date when the new revising Convard@nes into force, this Convention shall ceadsetopen to ratification by the Members.

2. This Convention shall in any case remain indarcits actual form and content for those Membvergch have ratified it but have not ratified
the revising Convention.

Article 14

The English and French versions of the text of @oesvention are equally authoritative.
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Appendix 8
Convention n. 138

Minimum Age Convention (1973)

The General Conference of the International Laléanganisation,

Having been convened at Geneva by the Governing Bbthe International Labour Office, and havingtnmeits Fifty-eighth Session on 6 June
1973, and

Having decided upon the adoption of certain projgoséh regard to minimum age for admission to esgpient, which is the fourth item on the
agenda of the session, and

Noting the terms of the Minimum Age (Industry) Cemtion, 1919, the Minimum Age (Sea) Convention,d,98e Minimum Age (Agriculture)
Convention, 1921, the Minimum Age (Trimmers andk8ts) Convention, 1921, the Minimum Age (Non-IndiadtEmployment) Convention,
1932, the Minimum Age (Sea) Convention (Revise836l the Minimum Age (Industry) Convention (Revigel®37, the Minimum Age (Non-
Industrial Employment) Convention (Revised), 198i& Minimum Age (Fishermen) Convention, 1959, amel Minimum Age (Underground
Work) Convention, 1965, and

Considering that the time has come to establiserei@l instrument on the subject, which would gadigueplace the existing ones applicable
to limited economic sectors, with a view to achngyihe total abolition of child labour, and

Having determined that these proposals shall ta&édrm of an international Convention,

adopts this twenty-sixth day of June of the year thousand nine hundred and seventy-three theaioigpConvention, which may be cited as
the Minimum Age Convention, 1973:
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Article 1

Each Member for which this Convention is in forgedartakes to pursue a national policy designecthsure the effective abolition of child

labour and to raise progressively the minimum ageafimission to employment or work to a level csigsit with the fullest physical and
mental development of young persons.

Article 2

1. Each Member which ratifies this Convention slsgiécify, in a declaration appended to its ratiftcg a minimum age for admission to
employment or work within its territory and on measf transport registered in its territory; subjecirticles 4 to 8 of this Convention, no one
under that age shall be admitted to employmentark\w any occupation.

2. Each Member which has ratified this Conventiayraubsequently notify the Director-General of itternational Labour Office, by further
declarations, that it specifies a minimum age highan that previously specified.

3. The minimum age specified in pursuance of paragrl of this Article shall not be less than the afjcompletion of compulsory schooling
and, in any case, shall not be less than 15 years.

4. Notwithstanding the provisions of paragraph 3tlug Article, a Member whose economy and educatidacilities are insufficiently

developed may, after consultation with the orgamsa of employers and workers concerned, wherk suist, initially specify a minimum age
of 14 years.

5. Each Member which has specified a minimum ag&4oyears in pursuance of the provisions of theguimg paragraph shall include in its
reports on the application of this Convention sutediunder article 22 of the Constitution of theemational Labour Organisation a statement--

(a) that its reason for doing so subsists; or
(b) that it renounces its right to avail itselftbé provisions in question as from a stated date.

Article 3
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1. The minimum age for admission to any type of leympent or work which by its nature or the circuarstes in which it is carried out is likely
to jeopardise the health, safety or morals of ygoergons shall not be less than 18 years.

2. The types of employment or work to which parpgra of this Article applies shall be determinednagional laws or regulations or by the
competent authority, after consultation with thgasrsations of employers and workers concernedrendigech exist.

3. Notwithstanding the provisions of paragraph 1ho$ Article, national laws or regulations or tt@mpetent authority may, after consultation
with the organisations of employers and workersceamed, where such exist, authorise employmentask \&s from the age of 16 years on
condition that the health, safety and morals ofyineng persons concerned are fully protected aaictihie young persons have received adequate
specific instruction or vocational training in tredevant branch of activity.

Article 4

1. In so far as necessary, the competent authafityy consultation with the organisations of empls and workers concerned, where such
exist, may exclude from the application of this @emtion limited categories of employment or work@spect of which special and substantial
problems of application arise.

2. Each Member which ratifies this Convention shatlin its first report on the application of tl®nvention submitted under article 22 of the
Constitution of the International Labour Organigatany categories which may have been excludedrsupnce of paragraph 1 of this Article,
giving the reasons for such exclusion, and shallesin subsequent reports the position of its law practice in respect of the categories
excluded and the extent to which effect has beeengdr is proposed to be given to the Conventiaespect of such categories.

3. Employment or work covered by Article 3 of tii®nvention shall not be excluded from the applaratf the Convention in pursuance of
this Article.

Article 5

1. A Member whose economy and administrative faedi are insufficiently developed may, after cotetidn with the organisations of
employers and workers concerned, where such axis)ly limit the scope of application of this @eention.
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2. Each Member which avails itself of the provisaf paragraph 1 of this Article shall specifyaimeclaration appended to its ratification, the
branches of economic activity or types of undertgkito which it will apply the provisions of the B@ntion.

3. The provisions of the Convention shall be agtlie as a minimum to the following: mining and qyierg; manufacturing; construction;
electricity, gas and water; sanitary services;dpamnt, storage and communication; and plantatiomsaher agricultural undertakings mainly
producing for commercial purposes, but excludingifa and small-scale holdings producing for locahsumption and not regularly employing
hired workers.

4. Any Member which has limited the scope of agilan of this Convention in pursuance of this Adie

(a) shall indicate in its reports under Article @the Constitution of the International Labour @ngsation the general position as regards the
employment or work of young persons and childrerthi@ branches of activity which are excluded frdme scope of application of this
Convention and any progress which may have beerr noachrds wider application of the provisions & onvention;

(b) may at any time formally extend the scope dfliaption by a declaration addressed to the DireGeneral of the International Labour
Office.

Article 6

This Convention does not apply to work done bydrkeih and young persons in schools for general,tsye or technical education or in other
training institutions, or to work done by personideast 14 years of age in undertakings, where sumtk is carried out in accordance with
conditions prescribed by the competent authoritigraonsultation with the organisations of emplsyand workers concerned, where such
exist, and is an integral part of--

(a) a course of education or training for whicrcho®l or training institution is primarily respohbs;

(b) a programme of training mainly or entirely im @ndertaking, which programme has been approvelddogompetent authority; or

(c) a programme of guidance or orientation desigodecilitate the choice of an occupation or d¢iha of training.
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Article 7
1. National laws or regulations may permit the esgplent or work of persons 13 to 15 years of agkgbih work which is--
(a) not likely to be harmful to their health or ééspment; and

(b) not such as to prejudice their attendance labdd¢ their participation in vocational orientatian training programmes approved by the
competent authority or their capacity to benefbiirthe instruction received.

2. National laws or regulations may also permitehgloyment or work of persons who are at leasgekss of age but have not yet completed
their compulsory schooling on work which meetsrénguirements set forth in sub-paragraphs (a) andf(paragraph 1 of this Article.

3. The competent authority shall determine thevdigts in which employment or work may be permittedier paragraphs 1 and 2 of this Article
and shall prescribe the number of hours during whaitd the conditions in which such employment orkwoay be undertaken.

4. Notwithstanding the provisions of paragraphsd 2 of this Article, a Member which has availeskit of the provisions of paragraph 4 of
Article 2 may, for as long as it continues to do |bstitute the ages 12 and 14 for the ages 13 % paragraph 1 and the age 14 for the age
15 in paragraph 2 of this Article.

Article 8

1. After consultation with the organisations of éoyers and workers concerned, where such existcon@petent authority may, by permits
granted in individual cases, allow exceptions t® piohibition of employment or work provided for Article 2 of this Convention, for such
purposes as participation in artistic performances.

2. Permits so granted shall limit the number ofreauring which and prescribe the conditions incelemployment or work is allowed.

Article 9
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1. All necessary measures, including the provisibappropriate penalties, shall be taken by thepmient authority to ensure the effective
enforcement of the provisions of this Convention.

2. National laws or regulations or the competemhauty shall define the persons responsible fanpliance with the provisions giving effect to
the Convention.

3. National laws or regulations or the competetharity shall prescribe the registers or other aoents which shall be kept and made available
by the employer; such registers or documents sloaltain the names and ages or dates of birth, ckriyfied wherever possible, of persons
whom he employs or who work for him and who are kasin 18 years of age.

Article 10

1. This Convention revises, on the terms set fortkhis Article, the Minimum Age (Industry) Convémn, 1919, the Minimum Age (Sea)
Convention, 1920, the Minimum Age (Agriculture) ention, 1921, the Minimum Age (Trimmers and StskeConvention, 1921, the
Minimum Age (Non-Industrial Employment) Conventioh932, the Minimum Age (Sea) Convention (Revise®36, the Minimum Age
(Industry) Convention (Revised), 1937, the Minimuwxge (Non-Industrial Employment) Convention (Revigeti937, the Minimum Age
(Fishermen) Convention, 1959, and the Minimum Adederground Work) Convention, 1965.

2. The coming into force of this Convention shait nlose the Minimum Age (Sea) Convention (Revis&886, the Minimum Age (Industry)
Convention (Revised), 1937, the Minimum Age (Nodustrial Employment) Convention (Revised), 193& Minimum Age (Fishermen)
Convention, 1959, or the Minimum Age (Undergroundriy Convention, 1965, to further ratification.

3. The Minimum Age (Industry) Convention, 1919, tMeimum Age (Sea) Convention, 1920, the MinimumeA@\griculture) Convention,
1921, and the Minimum Age (Trimmers and Stokersiv@ation, 1921, shall be closed to further rattfma when all the parties thereto have
consented to such closing by ratification of the@ention or by a declaration communicated to tiveddor-General of the International Labour
Office.

4. When the obligations of this Convention are pte--
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(a) by a Member which is a party to the Minimum Agedustry) Convention (Revised), 1937, and a munimage of not less than 15 years is
specified in pursuance of Article 2 of this Convent this shall ipso jure involve the immediate deciation of that Convention,

(b) in respect of non-industrial employment as rdedi in the Minimum Age (Non-Industrial Employme@pnvention, 1932, by a Member
which is a party to that Convention, this shalbipsre involve the immediate denunciation of than@ention,

(c) in respect of non-industrial employment as mksdi in the Minimum Age (Non-Industrial Employme@nvention (Revised), 1937, by a
Member which is a party to that Convention, and iaimum age of not less than 15 years is specifreghursuance of Article 2 of this
Convention, this shall ipso jure involve the imnadidenunciation of that Convention,

(d) in respect of maritime employment, by a Membéich is a party to the Minimum Age (Sea) Convemt{R®evised), 1936, and a minimum
age of not less than 15 years is specified in aumrsel of Article 2 of this Convention or the MembBgpecifies that Article 3 of this Convention
applies to maritime employment, this shall ipsejunvolve the immediate denunciation of that Corien

(e) in respect of employment in maritime fishing, & Member which is a party to the Minimum Age (féemen) Convention, 1959, and a
minimum age of not less than 15 years is specifigoursuance of Article 2 of this Convention or tdember specifies that Article 3 of this
Convention applies to employment in maritime fighithis shall ipso jure involve the immediate desiation of that Convention,

() by a Member which is a party to the Minimum A@ignderground Work) Convention, 1965, and a minimage of not less than the age
specified in pursuance of that Convention is spestiin pursuance of Article 2 of this Conventiontbe Member specifies that such an age
applies to employment underground in mines in eiidél Article 3 of this Convention, this shall ipgwe involve the immediate denunciation of
that Convention,

if and when this Convention shall have come intacdéo

5. Acceptance of the obligations of this Convention

(a) shall involve the denunciation of the Minimurged(Industry) Convention, 1919, in accordance witticle 12 thereof,
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(b) in respect of agriculture shall involve the deaiation of the Minimum Age (Agriculture) Convemni, 1921, in accordance with Article 9
thereof,

(c) in respect of maritime employment shall invottie denunciation of the Minimum Age (Sea) Conwamtil920, in accordance with Article
10 thereof, and of the Minimum Age (Trimmers andk8ts) Convention, 1921, in accordance with Artickethereof,

if and when this Convention shall have come intacdo

Article 11

The formal ratifications of this Convention sha#l tommunicated to the Director-General of the h@gonal Labour Office for registration.
Article 12

1. This Convention shall be binding only upon thvsmbers of the International Labour Organisatidrose ratifications have been registered
with the Director-General.

2. It shall come into force twelve months after ttade on which the ratifications of two Members ddeen registered with the Director-
General.

3. Thereatfter, this Convention shall come into édi@ any Member twelve months after the date oithvhs ratifications has been registered.
Article 13
1. A Member which has ratified this Convention ntinhounce it after the expiration of ten years ftbm date on which the Convention first

comes into force, by an act communicated to theddar-General of the International Labour Office ffiegistration. Such denunciation shall not
take effect until one year after the date on wiitich registered.
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2. Each Member which has ratified this Conventiod avhich does not, within the year following thepeation of the period of ten years
mentioned in the preceding paragraph, exerciseigie of denunciation provided for in this Articleill be bound for another period of ten
years and, thereafter, may denounce this Conveatitre expiration of each period of ten years utiteterms provided for in this Article.

Article 14

1. The Director-General of the International LabQifice shall notify all Members of the InternatadrLabour Organisation of the registration
of all ratifications and denunciations communicatetim by the Members of the Organisation.

2. When notifying the Members of the Organisatibthe registration of the second ratification conmicated to him, the Director-General shall
draw the attention of the Members of the Orgarosetid the date upon which the Convention will cante force.

Article 15

The Director-General of the International Laboufi€f shall communicate to the Secretary-GenerahefUnited Nations for registration in
accordance with Article 102 of the Charter of thateld Nations full particulars of all ratificatiorad acts of denunciation registered by him in
accordance with the provisions of the precedingchas.

Article 16

At such times as it may consider necessary the @mg Body of the International Labour Office shptesent to the General Conference a
report on the working of this Convention and sledamine the desirability of placing on the agenflahe Conference the question of its
revision in whole or in part.

Article 17

1. Should the Conference adopt a new Conventiosingvthis Convention in whole or in part, thenlass the new Convention otherwise
provides:
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a) the ratification by a Member of the new revisi@gnvention shall ipso jure involve the immediatnanciation of this Convention,
notwithstanding the provisions of Article 13 aboiend when the new revising Convention shall heme into force;

b) as from the date when the new revising Convart@mes into force this Convention shall ceasestoen to ratification by the Members.

2. This Convention shall in any case remain indadrcits actual form and content for those Memlverch have ratified it but have not ratified
the revising Convention.

Article 18

The English and French versions of the text of @osvention are equally authoritative.
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Appendix 9
Convention n. 182

Convention Concerning the prohibition and immediateaction for the elimination of the worst forms of &ild labour (1999)

The General Conference of the International Laléangranization,

Having been convened at Geneva by the Governiny Bbthe International Labour Office, and havingtnmeits 87th Session on 1 June 1999,
and

Considering the need to adopt new instrumentshferprrohibition and elimination of the worst formisahild labour, as the main priority for
national and international action, including intgranal cooperation and assistance, to complenmenCobnvention and the Recommendation
concerning Minimum Age for Admission to Employmeb®,73, which remain fundamental instruments onddaibour, and

Considering that the effective elimination of therat forms of child labour requires immediate anthprehensive action, taking into account
the importance of free basic education and the t@eemove the children concerned from all suchkwaord to provide for their rehabilitation
and social integration while addressing the neédseir families, and

Recalling the resolution concerning the eliminatadrchild labour adopted by the International Lab@onference at its 83rd Session in 1996,
and

Recognizing that child labour is to a great extenised by poverty and that the long-term solutiesih sustained economic growth leading to
social progress, in particular poverty alleviataord universal education, and

Recalling the Convention on the Rights of the Chtlidpted by the United Nations General Assemblg®November 1989, and
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Recalling the ILO Declaration on Fundamental Pptes and Rights at Work and its Follow-up, adofitedhe International Labour Conference
at its 86th Session in 1998, and

Recalling that some of the worst forms of childdab are covered by other international instrumemsparticular the Forced Labour
Convention, 1930, and the United Nations Suppleargn€Convention on the Abolition of Slavery, the &alrade, and Institutions and
Practices Similar to Slavery, 1956, and

Having decided upon the adoption of certain prolsoséh regard to child labour, which is the fouitidam on the agenda of the session, and

Having determined that these proposals shall ta&édarm of an international Convention;

adopts this seventeenth day of June of the yeathmusand nine hundred and ninety-nine the follgn@onvention, which may be cited as the
Worst Forms of Child Labour Convention, 1999.

Article 1

Each Member which ratifies this Convention shdtetammediate and effective measures to securertitelgition and elimination of the worst
forms of child labour as a matter of urgency.

Article 2

For the purposes of this Convention, the term trshall apply to all persons under the age of 18.
Article 3

For the purposes of this Convention, the term best forms of child labour" comprises:

(a) all forms of slavery or practices similar tawry, such as the sale and trafficking of childrebt bondage and serfdom and forced or
compulsory labour, including forced or compulsagruitment of children for use in armed conflict;
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(b) the use, procuring or offering of a child fapsgtitution, for the production of pornography or pornographic performances;

(c) the use, procuring or offering of a child fbicit activities, in particular for the producticand trafficking of drugs as defined in the reldvan
international treaties;

(d) work which, by its nature or the circumstanicewhich it is carried out, is likely to harm thedlth, safety or morals of children.

Article 4

1. The types of work referred to under Article 3&all be determined by national laws or regulaion by the competent authority, after
consultation with the organizations of employerd morkers concerned, taking into considerationvaaié international standards, in particular

Paragraphs 3 and 4 of the Worst Forms of Child LalbBecommendation, 1999.

2. The competent authority, after consultation i organizations of employers and workers corezkrahall identify where the types of work
so determined exist.

3. The list of the types of work determined undaragraph 1 of this Article shall be periodicallyagxned and revised as necessary, in
consultation with the organizations of employerd aorkers concerned.

Article 5

Each Member shall, after consultation with empleyand workers' organizations, establish or desggappropriate mechanisms to monitor the
implementation of the provisions giving effect khist Convention.

Article 6
1. Each Member shall design and implement prograsrwhaction to eliminate as a priority the worshis of child labour.

2. Such programmes of action shall be designedirmptemented in consultation with relevant governtmiastitutions and employers' and
workers' organizations, taking into consideratio@ views of other concerned groups as appropriate.
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Article 7

1. Each Member shall take all necessary measuressiare the effective implementation and enforceématthe provisions giving effect to this
Convention including the provision and applicatapenal sanctions or, as appropriate, other samgti

2. Each Member shall, taking into account the irtgpare of education in eliminating child labour,gafective and time-bound measures to:
(a) prevent the engagement of children in the wiorsas of child labour;

(b) provide the necessary and appropriate diresistasice for the removal of children from the wdmims of child labour and for their
rehabilitation and social integration;

(c) ensure access to free basic education, andewdrepossible and appropriate, vocational trainfog all children removed from the worst
forms of child labour;

(d) identify and reach out to children at spedsit;rand

(e) take account of the special situation of girls.

3. Each Member shall designate the competent atytmesponsible for the implementation of the psiens giving effect to this Convention.
Article 8

Members shall take appropriate steps to assisanather in giving effect to the provisions of tidsnvention through enhanced international
cooperation and/or assistance including supporsdoral and economic development, poverty eradingirogrammes and universal education.

Article 9

The formal ratifications of this Convention sha#l tommunicated to the Director-General of the h@gonal Labour Office for registration.
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Article 10

1. This Convention shall be binding only upon thivembers of the International Labour Organizatidrose ratifications have been registered
with the Director-General of the International Lab®ffice.

2. It shall come into force 12 months after theedat which the ratifications of two Members haverbeegistered with the Director-General.

3. Thereatfter, this Convention shall come into édiar any Member 12 months after the date on witgchatification has been registered.

Article 11

1. A Member which has ratified this Convention ntignounce it after the expiration of ten years ftbm date on which the Convention first
comes into force, by an act communicated to theddir-General of the International Labour Office iegistration. Such denunciation shall not
take effect until one year after the date on wiitich registered.

2. Each Member which has ratified this Conventiod ahich does not, within the year following thepgation of the period of ten years

mentioned in the preceding paragraph, exerciseigihe of denunciation provided for in this Articleill be bound for another period of ten

years and, thereafter, may denounce this Conveatitre expiration of each period of ten years utiteterms provided for in this Article.

Article 12

1. The Director-General of the International Lab@ifice shall notify all Members of the InternatadrLabour Organization of the registration
of all ratifications and acts of denunciation conmcated by the Members of the Organization.

2. When notifying the Members of the Organizatiéthe registration of the second ratification, ieector-General shall draw the attention of
the Members of the Organization to the date upoiclmtine Convention shall come into force.

Article 13
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The Director-General of the International Laboufi€f shall communicate to the Secretary-GenerdahefUnited Nations, for registration in
accordance with article 102 of the Charter of thetédl Nations, full particulars of all ratificatisrand acts of denunciation registered by the
Director-General in accordance with the provisiohthe preceding Articles.

Article 14

At such times as it may consider necessary, theedowy Body of the International Labour Office shalesent to the General Conference a
report on the working of this Convention and sledamine the desirability of placing on the agenflahe Conference the question of its
revision in whole or in part.

Article 15

1. Should the Conference adopt a new Conventiorsingythis Convention in whole or in part, thenlass the new Convention otherwise
provides --

(a) the ratification by a Member of the new rewgsi@onvention shallpso jure involve the immediate denunciation of this Coniamt
notwithstanding the provisions of Article 11 aboie&nd when the new revising Convention shall hemee into force;

(b) as from the date when the new revising Conwvantbmes into force, this Convention shall ceadeetopen to ratification by the Members.

2. This Convention shall in any case remain indarcits actual form and content for those Memlbvergch have ratified it but have not ratified
the revising Convention.

Article 16

The English and French versions of the text of @osvention are equally authoritative.
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The foregoing is the authentic text of the Convantinanimously adopted by the General Conferentleeointernational Labour Organization
during its Eighty-seventh Session which was hel@eaeva and declared closed on 17 June 1999.

IN FAITH WHEREOF we have appended our signaturesdhy of June 1999.
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Appendix 10

CEACR: Individual Observation concerning Freedom ofAssociation and Protection of the Right to Organis Convention (1948) (No. 87)
Chile (ratification: 1999) Published: 2010

The Committee notes the Government’s reply to ttrarents of the International Trade Union Confedenati TUC) of 28 August 2007,
which referred to matters under examination byGoenmittee, as well as to the prohibition of théhtitp strike by agricultural workers during
the harvest. The Committee notes the Governmemdisation that Chilean labour legislation envisagesmi-regulated procedure under which
agricultural workers represented by a trade uniegotiate collectively with their employer an instrent known as an “collective agreement”
which, once concluded, has the same effect adectiok contract (sections 314bis A and 314bisRich bargaining is not of a binding nature,
so that it does not give rise to the rights, pratvgs and duties established through regulatddatnle bargaining, and consequently there is no
right to strike. The fact that these workers cammezjotiate a collective agreement or benefit framright to strike is due to the fact that they
perform seasonal work of short duration. In thispext, the Committee recalls that the right tdkstis an intrinsic corollary to the right to
organize which may only be restricted in the casessential services (the interruption of which Woandanger the life, personal safety or
health of the whole or part of the population) andhe case of public servants exercising authantghe name of the State. Under these
conditions, observing that agricultural workersrad form part of either of these categories, then@ittee requests the Government to take the
necessary measures to ensure in law and practitaghncultural workers can enjoy the right tolkstriThe Committee requests the Government
to provide information in this respect.

The Committee notes the comments made by the ITu@6oAugust 2009 on the application of the Conwentirhe Committee also notes the
comments sent by the National Inter-Enterprise Wb Airport Workers of Chile and other unions iarius sectors, dated 24 March 2009,
which refer to legislative matters already raisgdiie Committee, and particularly to questionsthe¢pto the right to strike. The Committee
requests the Government to provide its observatiottss regard.

The Committee recalls that for several years itheen asking the Government to amend or repealusalegislative provisions, or to take steps

to ensure that certain workers are afforded theagiees laid down in the Convention. Specificaltyits previous observation, the Committee
requested the Government to take steps to:
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repeal section 11 of Act No. 12927 on the intessalurity of the State, which provides that anyrmigtion or collective suspension, stoppage or
strike in public services or services of publidity or in production, transport or commercialigittes which is not in accordance with the law
and results in prejudice to the public order ocoonpulsory legal functions or damage to any vitalistries shall constitute an offence and be
penalized with imprisonment or relegation;

ensure that officials of the judiciary are affordbd guarantees set forth in the Convention;

amend article 23 of the Political Constitution, ahprovides that the holding of trade union officsegncompatible with active membership in a
political party and that the law shall lay down &@ons for trade union officials who participateparty political activities;

amend sections 372 and 373 of the Labour Code,rumdieh an absolute majority of the workers in drgerprise is required for a decision to
strike;

amend section 374 of the Labour Code, under whathilee must be carried out within three days efdecision to call it, otherwise the workers
in the enterprise concerned shall be deemed to fledra@ned from going on strike and so accept thpleyer’s final offer;

amend section 379 of the Labour Code, which previtiat at any time the group of workers concernethb negotiations may be called upon
to vote, by at least 20 per cent of them, for thgpse of taking a decision, by absolute majotdyGensure the negotiating committee, in which
case a new committee shall be elected forthwith;

amend section 381 of the Labour Code containing@raeigl prohibition on the replacement of strikingrkers, but which provides for the
possibility of such replacement subject to comp&hy the employer with certain conditions in timalf offer during the process of negotiation,
and the requirement to pay a bond of four unitasaaiount (UF) for each worker hired as a replacement

amend section 384 of the Labour Code, which previthat strikes may not be called by workers in iamiges which provide public utility
services, or services the interruption of which ldaeriously endanger the health, public supplg,rthtional economy or national security (the
third subsection of section 384 provides that,uohscases, if no agreement is reached betweerattiepto the bargaining, the matter shall be
referred to compulsory arbitration). The Committeted previously that the definition of servicesninich strikes may be prohibited, as well as
the list drawn up by the government authoritiestois broad and goes beyond services the intermumifowhich would endanger the life,
personal safety or health of the whole or parhefgopulation. In particular, the list includestager private port terminals and also the Arica-La
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Paz railway, which cannot be considered as es$aetigces in the strict sense of the term. The @dtee also notes Case No. 2649 examined
by the Committee on Freedom of Association relatmthe exercise of the right to strike by workersanitary enterprises (water supply).

amend or repeal section 385 of the Labour Codeglwpiovides that, in the event of a strike whichrégson of its nature, timing or duration
causes a serious risk to health, the supply of g@odervices to the population, the national eognor national security, the President of the
Republic may order the resumption of work;

amend section 254 of the Penal Code, which provimlepenal sanctions in the event of the interup®f public services or public utilities or
the abandonment of their posts by public employaedg;

amend section 48 of Act No. 19296 which grants thqeawers to the Directorate of Labour for the suiggrn of the accounts and financial and
property transactions of associations.

The Committee observes that the Government re#eitd intention to include in the relevant donwekgislation all of the provisions necessary
to bring the legislation rapidly into harmony withe Convention. The Committee hopes that the Govem will take all the necessary

measures in the near future to amend the legislatith a view to bringing it fully into conformityith the provisions of the Convention. The

Committee requests the Government to provide inébion in its next report on any measures adoptekisnrespect.

Furthermore, in its previous observation, the Cottegmi noted the preparation of a draft revision led Constitutional Organic Act on
Municipalities, No. 18695, and hoped that it wotd#le into account the principle that the prohilitaf the right to strike in the public service
should be confined to officials exercising authoiit the name of the State. The Committee noteSstveernment’s indication that the draft text
iIs undergoing its first constitutional reading metChamber of Deputies, and that the proposal optalégislation on this subject has been
approved, while the only amendments adopted coniterrmremoval of the prohibition for trade uniondees to take office as deputies or
senators. In these conditions, the Committee reégules Government to provide information in its theport on any progress made in relation
to this draft text.
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Appendix 11

CEACR: Individual Observation concerning Right to Organise and Collective Bargaining Convention (1949YNo. 98) Chile
(ratification: 1999) Published: 2010

The Committee notes the comments of 24 March 2608ty the National Inter- Enterprise Union of AirpWorkers of Chile and other
unions from various sectors in a lengthy commurcatovering numerous matters, and also the comsmahAugust 2009 made by the
International Trade Union Confederation (ITUC). TGemmittee requests the Government to send itsnaditsens in this respect, and also
on the comments of the ITUC of 28 August 2007 @owernment declares that it has requested infoomdtom the competent authorities
and will send it once it has been received).

The Committee recalls that in its previous comméntsferred to the following provisions of the laly Code which are not in conformity
with the provisions of the Convention:

- section 1 of the Labour Code, which provides that Code does not apply to officials of the NatioGongress or the judiciary, or to
workers in state enterprises or institutions, asthin which the State contributes or in whichaittigipates or is represented, provided that
such officials or workers are subject by law tocgleregulations;

- section 82 of the Labour Code, which provided tih@ remuneration of apprentices may on no accbentetermined by means of
collective agreements or contracts, or arbitraiorards issued in the context of collective bargenand section 305(1), which provides
that workers governed by an apprenticeship contmadtthose engaged solely for a specific task tvigg or for a specific period, may not

engage in collective bargaining;

- section 304 of the Labour Code, which does nlowatollective bargaining in state enterprises delemt on the Ministry of National
Defence or which are connected to the Governmeatgh this Ministry, and in enterprises in whichsitprohibited by special laws, or in
public or private enterprises or institutions inigéhthe State has financed 50 per cent or morkeobudget of either of the last two calendar
years, either directly or through duties or taxes;
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While appreciating the Government’s statement inctvlit indicates that it will take account of thbservations made in this respect, the
Committee recalls that, in accordance with Artickeand 6 of the Convention, only members of theearforces, the police and public

servants engaged in the administration of the Statg be excluded from collective bargaining. ThenGottee therefore considers that the
categories of workers mentioned above should ahi@yight to collective bargaining;

- section 334(b) provides that two or more uniohgliferent enterprises, an inter-enterprise uniora federation or confederation may
submit draft collective labour contracts on belwdltheir members and the workers who agree to ¢cimracts, but in order to do so it shall
be necessary in the enterprise concerned for asiidbsnajority of the worker members who are egditlto engage in collective bargaining
to accord representation to the trade union coreckmman assembly, by secret ballot and in theemes of a public notary. The Committee
appreciates the Government’s statement that ittaidé account of these comments in future legaludisions. In the Committee’s view,
these requirements are difficult to meet and dgonotnote collective bargaining, and should accaigibe abolished or amended,;

- section 334bis, which provides that for employéergaining with the inter-enterprise union shalvoluntary or optional and that where
an employer refuses, the workers who are membetgedhter-enterprise union may submit draft calleccontracts in accordance with the
general rules set forth in Book IV (on collectivarggaining). The Committee appreciates the Govertimstatement that it will take account
of these comments at the appropriate time. The Gteenconsiders that these provisions do not, gdiyespeaking, adequately promote
collective bargaining with trade union organizasipn

- sections 314bis and 315 of the Labour Code, whrolide that groups of workers, even when theeeuarons, may submit draft collective
agreements. The Committee notes the Governmerdtensént that a draft Act is currently under examndmawhich contains various
amendments to the current legislation on colledtigegaining and will enable collective bargainingoe undertaken by groups of workers
formed for this purpose solely in enterprises whbege is no existing trade union;

- section 320 of the Labour Code, which placesldigation on employers to notify to all workersthre enterprise the submission of a draft
collective agreement so that they can propose deats or agree to the draft submitted. The Conemithotes that the Government
undertakes to keep the Committee informed of angsmes adopted in this regard in the future. Tha@ittee recalls that direct bargaining
between an enterprise and its workers, over andeatpresentative organizations where these e, be to the detriment of the principle
that collective bargaining between employers’ amik&rs’ organizations is to be encouraged, andgraips of workers should be able to
negotiate collective agreements or accords ontlgerabsence of such organizations.
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Although it appreciates that the Government is dpethe introduction of improvements in relationthe application of the Convention, the
Committee emphasizes that significant restrictionghe exercise of the rights established in thev€ntion have continued to occur for a
number of years. The Committee expresses the lngpehe Government will take the necessary ste@snend the legislation to bring it

into full conformity with the provisions of the Ceention. The Committee requests the Governmentdeige information in its next report
on all specific measures adopted in this respect.
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Appendix 12

CEACR: Individual Direct Request concerning ForcedLabour Convention (1930) (No. 29) Chile (ratificaton: 1933) Submitted: 2010

Article 2, paragraph 2(c), of the Convention. Pmigabour in prisons operated under concessiortslprevious direct request, the Committee
requested the Government to provide informatiortr@nwork programme in prisons already operatingeurwncession, particularly on the
criteria which make it possible to consider that thork of prisoners in such prisons may be comfmatitith the explicit provision of the
Convention that work exacted from any person asnsequence of a conviction in a court of law is ecefined as forced labour provided that
the work is carried out under the supervision amdtrol of a public authority and that the persomad hired to or placed at the disposal of
private individuals, companies or associations.

Free consent

As regards the matter of free consent, the Comenfiteviously requested the Government to indicat ihis ensured in both law and practice
that prisoners give their consent freely for wdrttthey perform in prisons operated under concesand whether any refusal to work is taken
into account in assessing the prisoner’s conduct.

The Committee notes that, under section 32 of #gr@PCode, persons sentenced to the penalty asithioé shall be required to carry out work,
while those sentenced to a penalty of “reclusidn™poisién” shall not be required to perform workany kind. It also notes that, under Act No.
19856 of 2003 on the system of social reintegratiosentence may be reduced based on proven alitgjazonduct during that sentence and
that work is one of the mandatory criteria useddsess a prisoner’s conduct (section 7(b) of Actl9856 of 2003). The Committee also notes
the Government’s indications concerning the assessof the work performance of prisoners carrietlyuthe operator. The Committee notes
that the possibility of reducing a sentence, asidea for under the above Act, is dependent oneoin® work.

The Committee requests the Government to indi¢ceeatithority responsible for assessing prisonemstiact for the purpose of reducing their
sentences and the measures taken or envisageduie dhat a refusal to work for a private entegodses not constitute a threat of the loss of
the advantage provided for under the above Achemeduction of prison sentences.

Conditions approximating those of a free employnmelationship

639



With regard to working conditions approximating $koof a free employment relationship, the Commitietes with interest that, according to
the Manual for linking private enterprise to thaspn labour programme, the remuneration of prisoneorking for private enterprises

established on prison complexes is subject to dbedr legislation in force. Their conditions of opational safety and health and of social
security are also subject to the labour legislation
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Appendix 13

Chile — ILO Conventions — list of ratifications’*®
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Hours of Work (Industry) Convention, 1919 (No. 1)

Unemployment Convention, 1919 (No. 2)

Night Work of Young Persons (Industry) Conventid819 (No. 6)
Unemployment Indemnity (Shipwreck) Convention, 19R0. 8)

Placing of Seamen Convention, 1920 (No. 9)

Right of Association (Agriculture) Convention, 19@Jo. 11)

Workmen's Compensation (Agriculture) ConventiorR1L9No. 12)

White Lead (Painting) Convention, 1921 (No. 13)

Weekly Rest (Industry) Convention, 1921 (No. 14)

Medical Examination of Young Persons (Sea) Coneentl921 (No. 16)
Equality of Treatment (Accident Compensation) Cartiaa, 1925 (No. 19)
Night Work (Bakeries) Convention, 1925 (No. 20)

Seamen's Articles of Agreement Convention, 1926 @29

Sickness Insurance (Industry) Convention, 1927 @49.

Sickness Insurance (Agriculture) Convention, 1923. (25)

Minimum Wage-Fixing Machinery Convention, 1928 (\6)

Marking of Weight (Packages Transported by Vessets)vention, 1929 (No. 27)
Forced Labour Convention, 1930 (No. 29)

Hours of Work (Commerce and Offices) ConventiorBA8No. 30)

8 Source:lLO.

15.09.1925
31.05.1933
15.09.1925
18.10.1935
18.10.1935
15.09.1925
15.09.1925
15.09.1925
5.0B.1925
18.10.1935
8.10.1931
081933
18.10.1935
8.10.1931
8.10.1931
31.05.1933
31.05.1933
31.05.1933
18.10.1935
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.32
. 34
.35
. 36
.37
. 38
. 63

. 80
. 87
. 98
. 100
. 103
. 105

111

. 115
121

122

. 127
. 131
. 135
. 136

. 138

. 140

Protection against Accidents (Dockers) ConventiRevised), 1932 (No. 32) 18.10.1935

Fee-Charging Employment Agencies Convention, 1988 84) 18.10.1935
Old-Age Insurance (Industry, etc.) Convention, 1988. 35) 18.10.1935
Old-Age Insurance (Agriculture) Convention, 1933 (186) 18.10.1935
Invalidity Insurance (Industry, etc.) Conventio®3B (No. 37) 18.10.1935
Invalidity Insurance (Agriculture) Convention, 19@80. 38) 18.10.1935
Convention concerning Statistics of Wages and Holi&ork, 1938 (No. 63) 10.05.1957
Excluding Part Il
Final Articles Revision Convention, 1946 (No. 80) 3.11.1949
Freedom of Association and Protection of the RiglDrganise Convention, 1948 (No. 87p2.1999
Right to Organise and Collective Bargaining Coniwent1949 (No. 98) 1.02.1999
Equal Remuneration Convention, 1951 (No. 100) 20.09.1971
Maternity Protection Convention (Revised), 1952 (@3) 14.10.1994
Abolition of Forced Labour Convention, 1957 (No5)0 1.02.1999
Discrimination (Employment and Occupation) Conventi1958 (No. 111) 20.09.1971
Radiation Protection Convention, 1960 (No. 115) 14.10.1994
Employment Injury Benefits Convention, 1964 [ScHeditamended in 1980] (No. 121)  30.09.1999
Employment Policy Convention, 1964 (No. 122) 24.10.1968
Maximum Weight Convention, 1967 (No. 127) 3.11.1972
Minimum Wage Fixing Convention, 1970 (No. 131) (81999
Workers' Representatives Convention, 1971 (No. 135) 13.09.1999
Benzene Convention, 1971 (No. 136) 14.10.1994
Minimum Age Convention, 1973 (No. 138) 1.02.1999
Minimum age specified: 15 years
Paid Educational Leave Convention, 1974 (No. 140) 13.09.1999
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. 144
. 151

. 156
. 159

OO0 0O 0

. 161
. 162
. 169

. 182

O OO0

Tripartite Consultation (International Labour Starak) Convention, 1976 (No. 144)
Labour Relations (Public Service) Convention, 16¥8. 151)

Workers with Family Responsibilities Convention819No. 156)

Vocational Rehabilitation and Employment (DisabRetsons) Convention, 1983
(No. 159)

Occupational Health Services Convention, 1985 @%4.)
Asbestos Convention, 1986 (No. 162)
Indigenous and Tribal Peoples Convention, 1989 (169)

Worst Forms of Child Labour Convention, 1999 (N82L

Denunciation

C.4

C.45

Night Work (Women) Convention, 1919 (No. 4)
Denounced on 27.08.1976

Underground Work (Women) Convention, 1935 (No. 45)
Denounced on 30.05.1997

Denunciation (as a result of the ratification of Cavention No. 121)
Workmen's Compensation (Occupational Diseases) €&uion (Revised), 1934 (No. 42)14.10.1994

C.42

Denounced on 30.09.1999

Denunciation (as a result of the ratification of Cavention No. 138)

C.5

C.7

C.10

Minimum Age (Industry) Convention, 1919 (No. 5)
Denounced on 1.02.1999

Minimum Age (Sea) Convention, 1920 (No. 7)
Denounced on 1.02.1999

Minimum Age (Agriculture) Convention, 1921 (No. 10)

29.07.1992
17.07.2000

14.10.1994
14.10.1994

30.09.1999
14.10.1994
15.09.2008

17.07.2000

8.10.1931

16.03.1946

15.09.1925

18.10.1935

18.10.1935
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Denounced on 1.02.1999

C.15 Minimum Age (Trimmers and Stokers) Convention, 198d. 15)
Denounced on 1.02.1999

Denunciation of this Convention and ratification ofConvention No. 103
C.3  Maternity Protection Convention, 1919 (No. 3)
Denounced on 3.10.1997
Denunciation of this Convention and ratification ofConvention No. 121
C.17 Workmen's Compensation (Accidents) Convention, 1®&5b 17)
Denounced on 8.08.2000

C.18 Workmen's Compensation (Occupational Diseases) €&dion, 1925 (No. 18)
Denounced on 8.08.2000

18.10.1935

15.09.1925

8.10.1931

31.05.1933
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